
BUSINESS PLAN OF APPLICANT FOR MOTOR CARRIER AUTHORITY 

THE FOLLOWING INFORMATION IS REQUIRED BY THE COMMISSION TO DETERMINE THE 
APPLICANT’S FITNESS TO OPERATE.  STATEMENTS SHOULD BE TYPED OR PRINTED.  ILLEGIBLE 
STATEMENTS WILL DELAY YOUR APPLICATION. 

PUC Application Docket No. 

Armstrong Relocation Company, Pennsylvania, LLC 
Legal Name of Applicant 

Trade Name, if any 

Street Address (principal place of business) City or Municipality State   Zip Code 

This document is a business plan, or your proposal for providing the transportation service for which you are 
making application.  Prior to deciding to make application for operating authority from the Public Utility 
Commission, you likely gave much consideration to the manner in which you would operate the business in order 
that you could provide satisfactory service to your customers and so that you could make a reasonable profit.  As 
part of the application process, you must provide the Commission with your proposal to provide the transportation 
service. 

You are encouraged to provide as much information as possible to fully explain your plan.  If you fail to provide 
sufficient information about the subjects listed below, it may cause the review of your application to be delayed 
until you provide the necessary information.  If you need more space to provide your explanation, please attach 
additional pages that list the appropriate item by number. 

1. Identify the person providing the information by giving your name and indicate whether you are the owner,
employee, officer, or attorney for the applicant.

Mark E. Brandenburger 
President 
15 Cypress Drive 
Lititz, PA 17543 

2. List the applicant’s affiliation (owner, manager, controls) with any other carrier, with the description of
affiliation.

The applicant is an agent for United Van Lines and Mayflower Transit; servicing interstate household goods
and general commodities shipments.

The applicant is also a common owned member of Armstrong Relocation & Companies headquartered in
Memphis, TN.  While the applicant will operate independently, it can draw upon the Armstrong family of
Companies for technical and financial assistance.

3. Describe the applicant’s business experience, particularly any experience relating to the operation of a
transportation service.  An explanation of education or training that you believe may be relevant may also be
included.

1074 East Main Street,                                                Mount Joy                             PA              17552                



  

Armstrong Relocation & Companies was founded in 1958 and operates 24 household goods moving and 
storage companies across the United States. 
 
Mr. Brandenburger, the President of the Pennsylvania Company (applicant), has been actively operating local 
moving and storage companies in 6 locations over the past 30 years.   
 
Additionally, the applicant will be hiring the current employees of the company whose assets are being 
acquired.  These employees average over 10 years of experience in the household goods moving and storage 
industry.  

 
4. Describe the physical location, to include the office area, office machines that will be used, and where vehicles 

will be stored.  Household goods in use carriers should include a description of their storage facilities, if 
applicable.   
 
The facility is located at 1074 East Main Street, Mount Joy, PA 17552.  The physical location is the same as 
used by Jack Treier Inc. for ongoing moving and storage operations.   
 
It is a 45,000 square foot metal building that is fully insulated with fire and burglary protection.  The facility 
meets all Government and Department of Defense household goods storage requirements.  All storage is 
securely containerized.    The building is exclusively used for the storage of customer household goods or 
business furniture, fixtures or equipment.  There are no vehicles or hazardous materials stored within the 
building.   
 
There is not an on-site vehicle repair facility.  We utilize outside vendors in close proximity for these services.   
 
The office more than adequate to house the personnel necessary to maintain the necessary level of operation 
and receive clients as required.   
 
The parking is black top asphalt with strategically placed concrete to prevent heavy truck damage to the 
surface.  It is adequate to park 50+ personal vehicles and a fleet of 30 commercial vehicles. 

 
5. In regard to your communication network, please explain how you will receive customer requests for 

transportation, how you will dispatch the vehicles to fulfill the request, and continuous communication with 
drivers. 
 
Clients may engage our services through telephone, email or internet portal.  They may be individual 
consumers, corporate accounts or other moving and storage entities hiring our services. 
 
All crews are will be dispatched in person from the Mount Joy facility.  All drivers are equipped with smart 
phones which can handle telephone, text and email communications.  Drivers must give routine status reports 4 
to 6 times daily to their respective dispatcher.   
 
All customers will be assigned a move coordinator to serve as the “hub” of customer communication and 
assure that quality standards are met.  Management carries smartphones at all times and performs routine job 
site visits and quality checks. 
 
 

6.  Please explain: 
 

Attached to this business plan and application are the following documents: 
1.  The Armstrong Relocation & Companies President’s Guide to driver hiring, qualification, orientation 

& training and safety management and reporting. 
2. The United Van Lines Van Operator and Agency Safety Policies document. 
3. A Van Operator (driver) Qualification, Application and Alcohol & Drug Abuse Training Guide. 
 
All Armstrong Relocation Van Operators are held to the standards as listed in the attached documents.  
The standards, as a whole, are equal to or more stringent than the Federal Motor Carrier Regulation 
requirements.  Armstrong holds all drivers; regardless of interstate, intrastate or local dispatch, to these 
standards.  Management and Agency Safety representatives are trained for proper implementation and 



  

monitoring of compliance.  Agency Safety Representatives are responsible for monitoring safety 
performance, regulatory compliance, the reporting of any safety concerns and are fully authorized to make 
“safety first” decisions. 
 
 
 

 
a. Your hiring standards for drivers; 

 
All drivers must possess a commercial driver’s license (CDL). Driving records are obtained and 
reviewed as part of a DOT Driver Investigation File created for each driver. A prospective hire must 
pass a road test and be medically certified to operate. After being hired a driver must pass an annual 
driver performance evaluation review. 
 
Listed below is our entire driver qualification process and standards.  Our on-site Agency Safety 
Representative is charged with ensuring compliance. 
 

1.1. VAN OPERATOR QUALIFICATIONS  
       

1.2. A van operator must meet the following qualifications: 
1.2.1. Must be a minimum of 21 years old.  
1.2.2. Must be able to read and speak the English language sufficiently to converse with the general public, 

to understand highway traffic signs and signals in the English language, to respond to official 
inquiries, and to make written entries on reports and records.  

1.2.3. Must be able, through experience, training, or both, to safely operate the type of motor vehicle 
driven.  

1.2.4. Must be able, through experience, training, or both, to determine whether the cargo being transported 
has been properly located, distributed, and secured in or on the motor vehicle driven.  

1.2.5. Must be familiar with methods and procedures for securing cargo in or on the motor vehicle driven.  
1.2.6. Must be physically qualified to drive a motor vehicle in accordance with Subpart E – Physical 

Qualifications and Examinations of Federal Motor Carrier Safety Regulations (FMCSR) 391.41.  
 

1.3. If a van operator or applicant fails to meet the stated physical requirements and uses the provisions of 
FMCSR Section 391.49 regarding physical waivers, the following Van Lines’ procedure shall apply:  

1.3.1. All qualification information, physical, waiver documentation, and medical records shall be 
submitted to the Van Lines’ Safety department for review.  

1.3.2. If all qualification requirements other than the physical portion are met, the medical information will 
be forwarded to the Van Lines’ Safety manager for review.  

1.3.3. If physical documentation (including drug testing requirements), waiver documentation, and medical 
records are found to be complete, the documents will be forwarded to Van Lines’ medical consultant.  

1.3.4. It shall be the responsibility of the medical consultant, after reviewing all pertinent information, to 
order further tests and medical examinations in St. Louis, Mo., as necessary for evaluation of the van 
operator applicant’s physical ability to operate a commercial motor vehicle.  

1.3.5. All expenses regarding transportation to St. Louis, Mo., and costs for further testing and examination 
shall be borne by the agency sponsoring the van operator for qualification.  

1.3.6. The medical consultant shall submit to Van Lines, in writing, the findings of his/her evaluation and 
recommendation for qualification.  

1.3.7. The Van Lines’ Safety manager will coordinate all activities regarding the waiver evaluation and will 
make the final qualification decision, using the medical consultant’s evaluation and recommendation 
and discussion with division management as the basis.  

 
1.4. Must complete and furnish Van Lines with an application for employment in accordance with FMCSR Part 

391.21. 
 

1.5. Any material falsification or misrepresentation of the qualification information during the qualification 
process or after the van operator is qualified will subject the individual to immediate disqualification from 
Van Lines’ service. 



  

 
1.6. Must have a current, valid commercial motor vehicle driver’s license (CDL) or a valid license for the vehicle 

being operated issued from the state of residence. 
 

1.7. Must successfully complete a driver’s road test in accordance with FMCSR Part 391.31, or has presented an 
operator’s license or a certificate of road test, which Van Lines has accepted as equivalent to a road test in 
accordance with FMCSR Part 391.33. 

 
1.8. Must have 30 days’ commercial driving experience indicating professional performance for the Master 

Lease fleet and one year for the Continental fleet. 
 

1.9. Must have 30 days’ experience in household goods moving and handling or non-household goods (Third 
Proviso/Special Commodities) experience to be qualified for the Master Lease fleets and one year’s 
experience for the Continental fleet. 

 
1.10. Must receive new van operator orientation and ongoing training from qualifying agent. 

 
1.11. Must prepare and furnish the motor carrier with a list of violations or a certificate as required by FMCSR 

391.27. 
 

1.12. Is not disqualified to drive a motor vehicle under the rules set forth in section 391.15 (FMCSR); this 
includes multiple driving/criminal violations (e.g., felony use of a vehicle, driving under the influence of 
drugs/alcohol, leaving the scene of an accident). 

 
1.13. An applicant shall not have more than two moving traffic citations in the 12 months preceding the 

application and no more than four citations in the 36 months preceding the application. 
 

1.14. An applicant: 
1.14.1. must not have pled guilty to, or been convicted of, operating a noncommercial motor vehicle while 

under the influence of alcohol or a controlled substance during the 36-month period prior to the date 
of the application, and an applicant may have no more than one such conviction on his/her entire 
record; or 

1.14.2. must not have pled guilty to, or been convicted of, operating a commercial motor vehicle while 
under the influence of alcohol during the 60-month period prior to the date of the application, except 
that if the offense was in connection with an accident or the offense occurred during the time the 
applicant was previously qualified to operate for Van Lines, the applicant will not be eligible for 
qualification to operate for Van Lines; or 

1.14.3. who has pled guilty to, or been convicted of, operating either a commercial motor vehicle or 
noncommercial motor vehicle while under the influence of alcohol on more than one such occasion 
will not be eligible for qualification to operate for Van Lines; or 

1.14.4. who has pled guilty to, or been convicted of, operating a commercial motor vehicle while under the 
influence of a controlled substance will not be eligible for qualification to operate for Van Lines. 

 
1.15. Cannot have more than one preventable accident while operating a commercial vehicle in the 12 months 

preceding application and no more than two preventable accidents in the 36 months preceding application. 
 

1.16. An applicant shall not be eligible for qualification if he/she has been convicted of one of the following 
felonies; hereafter referenced as Type 1 Felonies: 

a.  a felony which resulted in taking of a life including but not limited to capital murder, first degree 
murder, second degree murder, homicide and manslaughter. 

b. a felony which resulted in serious physical injury including but not limited to assault or battery 
causing serious physical injury. 

c. a felony involving a sexual offense including but not limited to rape, sexual assault, sodomy, deviate 
sexual assault and child molestation. 

d. a felony involving organized criminal activity including but not limited to extortion, racketeering, and 
drug distribution. 

e. a felony involving the use of weapons including but not limited to armed criminal action, burglary 
and robbery. 

f. a felony involving a hate crime. 



  

g. a felony involving kidnapping. 
h. a felony involving terrorist activity. 

1.16.1. An applicant shall not be eligible for qualification if he/she has pled guilty or has been convicted of 
a felony within thirty-six (36) months of the date of the application and the applicant may not have 
two (2) or more felony convictions on his/her entire record. 

1.16.2. An applicant shall not be eligible for qualification if he/she has pled guilty or been convicted of a 
misdemeanor (excluding non-alcoholic and/or non-drug driving/traffic-related violations) within 
twenty-four (24) months of the date of the application, and the applicant may not have three (3) or 
more misdemeanor convictions within the last ten (10) years.  

1.16.3. If an applicant has a felony conviction (other than a Type 1 Felony) within the last ten (10) years, 
then he/she may not have more than one misdemeanor in the last ten (10) years. 

1.16.4. An applicant shall not be eligible for qualification if he/she has been incarcerated for a non-traffic 
misdemeanor or felony conviction within twelve (12) months of the date of the application.  

 
1.17. A guilty finding entered by a court shall be deemed under these standards to be a conviction. 

 
1.18. An applicant shall not be eligible for qualification if he/she is on court probation/parole for any criminal 

misdemeanor or felony of if the applicant has criminal misdemeanor (excluding non-alcoholic and/or non-
drug driving/traffic-related violations) or felony charges pending. 

 
1.19. Any van operator in violation of the driver qualification regulations as set forth in the Federal Motor 

Carrier Safety Regulations (FMCSR) will be assessed a $100 fine for each violation.  Multiple violations 
within a 24-month period will result in further disciplinary action up to and including suspension or 
permanent disqualification. 

 
Any van operator operating a Commercial Motor Vehicle (CMV) with a revoked, suspended, 
cancelled license/Commercial Drivers License (CDL), or medically unqualified to operate a CMV or 
operating a CMV without the proper license/CDL will be permanently disqualified. 

 
 

b. Your system to ensure prospective drivers will be subject to a criminal background check; 
 
Each driver is subject to an annual performance evaluation which includes a safety procedure rating, a 
road test, an updated background check, an updated MVR, and must include a negative drug test 
result if any.  
 
Our On-Site Agency Safety Representative is responsible for ensuring compliance.  Our complete 
driver qualification standards are listed above in section (a) and are available in the attachments. 

 
c. Your driver training program; 

 
We require online classroom certifications through United Van Lines University and United Van 
Lines Quality Labor Training program to assure customer satisfaction as well as safe operations.  A 
minimum of 30 days on the job household moving experience is required prior to driver qualification.  
We maintain an on-staff and on-site Quality labor trainer certified by United Van Lines. 

 
d. Your system for ensuring that your drivers are properly licensed at all times; 

 
United Van Lines and Armstrong’s safety departments run MVR reports annually and monitor federal 
motor carrier safety performance databases.  The full time and on-site Agency Safety Representative 
is responsible for this function.  
 

e. Your system to ensure that all drivers will be subject to a criminal background check every two years; 
 
United Van Lines and Armstrong’s safety departments run background reports annually and monitor 
federal motor carrier safety performance databases (such as the Vigillo database).  The full time and 
on-site Agency Safety Representative is responsible for this function.  

 
f. Your policies regarding alcohol and drug use by your drivers. 



  

 
Applicant maintains zero tolerance policy. Drivers are randomly tested.   Our on-site Agency Safety 
Representative is charged with ensuring compliance. 
 
Listed below is our driver drug and alcohol policy standards.   

 
DRUG AND ALCOHOL POLICY 

         
1.20. Drug and alcohol program includes all van operators and second van operators, regardless of their license. 

 
1.21. Van Lines prohibits the use, possession, transportation, or distribution of illegal or unauthorized drugs, 

illegal drug paraphernalia, and alcohol throughout the Van Lines’ system.  
 

1.22. Van operators and other personnel involved with vehicles are prohibited from reporting for duty or being 
on duty after having used or ingested illegal drugs; having abused, used, or ingested unauthorized drugs; 
having abused, used, or ingested other prohibited drugs, including alcohol.  

 
1.23. Such personnel are further prohibited from reporting for duty or being on duty under the influence of such 

drugs or alcohol. 
 

1.24. The prohibited drugs shall include: 
1.24.1.  those prohibited by federal, state, or local laws; 
1.24.2.  those drugs described in and/or referred to in the Federal Motor Carrier Safety Regulations;  
1.24.3. prescription drugs not properly prescribed for bona fide medical use;  
1.24.4. possession of drug paraphernalia to the extent that it violates state or local law; and 
1.24.5. any other abused drug or substance, including alcohol.  

 
1.25. Such personnel are further prohibited from reporting for duty or being on duty while taking legally 

prescribed drugs that impair their ability to operate a commercial motor vehicle. Any van operator who 
tests positive for a legally prescribed drug that carries a warning prohibiting the taking of the drug while 
operating a motor vehicle will be deemed to have violated this Drug and Alcohol Testing section. The first 
violation will result in suspension for up to 30 days. A second violation within a 36-month period will 
subject the van operator to an 18-month suspension from Van Lines’ service. 

 
1.26. As a condition for qualification as a van operator in Van Lines’ service, and as a condition for continued 

requalification as a van operator in Van Lines’ service, all applicants for qualification or requalification (if 
there is a break in Van Lines’ service) shall take a drug screening test. These tests shall be administered 
prior to qualification or requalification. If the final test results are positive, qualification or requalification 
shall be denied. If the applicant chooses not to take the tests, qualification or requalification shall be denied. 

 
1.27. Applicants who test positive for drugs will not be considered for qualification for 18 months.  

 
1.28. Any applicant or van operator will not be reconsidered for qualification with two of the following: 

1.28.1. positive drug or alcohol results; 
1.28.2. refusal to be drug and alcohol tested; 
1.28.3. or any combination of a positive drug and alcohol test results  

and/or refusal to be tested. 
 

1.29. Van Lines shall have the right to drug screen and alcohol test immediately any van operator when there is 
any evidence, suspicion, or behavior indicating that the person may be under the influence of drugs or 
alcohol. In addition, Van Lines will, as required by federal requirements, select van operators at random for 
periodic drug screening and alcohol testing. If the person does not take the test, he/she will be disqualified 
from Van Lines’ service for 18 months. 

 
1.30. Van operators will be notified of a random drug/alcohol test in compliance with the Federal Motor Carrier 

Safety Regulations. 
 



  

1.31. When notified of a random drug/alcohol test, the van operator is to report immediately to the collection 
facility with no more than four hours to elapse between the notification and actual testing. If the van 
operator fails to report for testing within four hours or refuses to be tested, this will result in disqualification 
for 18 months from Van Lines’ service. 

 
1.32. Any van operator who tests positive for drugs or for alcohol under the random drug and alcohol testing 

program will be disqualified from Van Lines’ service for 18 months. 
 

1.33. A refusal or failure to submit to a prequalified, random, unscheduled or reasonable suspicion drug or 
alcohol test will result in an 18-month disqualification. Refusal to submit to a post-accident drug or alcohol 
test or a positive post-accident drug or alcohol test will result in permanent disqualification. For purposes of 
this policy, a van operator shall be deemed to have refused a test when he/she fails to provide an 
appropriate sample when a laboratory (clinic) is ready, willing and available for testing and the van operator 
has the reasonable opportunity to present himself/herself to a laboratory (clinic) for testing. 

 
1.34. A blatant refusal to submit to a drug or alcohol test will result in a 24-month disqualification. Blatant is 

defined as an overt and obvious refusal to submit to a test. 
 

1.35. All costs associated with the drug and alcohol program will be billed to the agency with which the van 
operator is affiliated. 

 
3.17. Any van operator consuming alcohol within four hours prior to operating a CMV will be permanently 

disqualified. 
 

3.18. Any van operator operating a CMV and found to be in possession of alcohol or a controlled substance will be 
permanently disqualified. 

 
3.19. Van operators operating a commercial motor vehicle who have tested 0.02% or greater breath alcohol content 

will be permanently disqualified on the first offense.  
 

 
7. Please state the number of vehicles you plan to use in your business and why that number is appropriate to 

provide reasonable and efficient service to the geographical territory you will be serving.  If you have already 
obtained vehicles for your business, please list them in the chart below.  Taxicabs and limousines may not be 
used if the vehicle’s age is greater than eight model years. 

 
See attached fleet listing.  This is the same fleet that has been servicing the territory for Jack Treier, Inc. 

 
 

YEAR MAKE MODEL SEATING 
CAPACITY 

VEHICLE ID # 

     

     
     
     
     
     

 
8. Describe your vehicle safety program.  Please include the following in your explanation: 

 
Please reference the above listed attachments for specific policies and procedures implemented and 
enforced by Armstrong Relocation & Companies.  The policies meet or exceed the requirements of the 
Federal Motor Carrier Regulations. 
 
As set forth in Exhibit #1 (Agency Moving Equipment Inspection). Applicant maintains a Vehicle 
Maintenance File Folder for each vehicle; maintains an accident register, an OSHA 300 log for work 
related injuries and illnesses as well as other internal controls to insure vehicle and employee safety. 
 
 



  

a. Your periodic vehicle maintenance plan; 
Preventive maintenance every 6000 miles and Federal DOT inspections every six months (required 
by FMCR annually). 

 
b. Your system for ensuring your vehicles will continuously comply with Pennsylvania’s inspection 

standards and the Commission’s equipment standards; 
 

Preventive maintenance every 6000 miles and Federal DOT inspections every six months (required 
by FMCR annually).  DOT Inspection facility will also ensure Pennsylvania compliance. 

 
c. If applying for Taxi or Limousine Authority, explain how vehicles will be replaced once they are 

greater than eight model years in age; 
 
N/A 

 
d. If applying for Household Goods Authority, explain how it will be ensured that vehicles meet all 

USDOT equipment standards. 
 
Preventive maintenance every 6000 miles and Federal DOT inspections every six months (required 
by FMCR annually). 

 
9. As proof that an effort has been made to determine that insurance is affordable, list the name and phone 

number of insurance agents you have contacted and the prices of premiums they have quoted.  
 

 
Lipscomb & Pitts Insurance, LLC, Phone – 901-321-1031.  Insurance is currently in force for the 
transferee.  Please refer to the attached certificate.  The primary coverage is provided for Transferee 
through Travelers Insurance Company.   

 
 

10. Criminal Record.  Has the applicant* been convicted of a misdemeanor or felony for which applicant remains 
subject to supervision by a court or correctional institution?  YES____ NO_XXX_ 

 
 
 
 
 
 

11. Financial Data.  In addition to demonstrating your technical fitness, you must also demonstrate that you 
possess the financial fitness to provide the proposed transportation service.  You may use the “Statement of 
Financial Position” which follows this page or supply a balance sheet prepared by an accountant.  You need 
only provide the applicable information.  Please feel free to also provide clarification information with your 
“Statement of Financial Position”, which explains why you believe you have sufficient funds to ensure your 
transportation business can provide reliable service to the public in a safe manner.   

 
 Note: Commission regulations require that if the applicant is a partnership, limited partnership, 
 limited liability partnership, limited liability company, or corporation, this question applies to all 
 partners, members, shareholders and corporate officers.  Each individual holding any of these positions 
 should provide a separate page identifying the individual and a statement of his/her financial position. 

 
 
 

Statement of Financial Position (Balance Sheet) 
 
 

Please see attached. 



  

 
 

 
 

Verification of Statement 
 

 
 The undersigned deposes and says that he/she is authorized to and does make this verification and that the facts 
set forth therein are true and correct to the best of his/her knowledge, information, and belief.  The undersigned 
understands that false statements herein are made subject to penalties of 18 Pa. C. S. Section 4904 relating to unsworn 
falsification to authorities. 
 
 
 
 
(Signature)  (Date) 
 
 
 
 
 

  

(Name and Title, printed or typed)   
 

M. Todd Watson, CEO and Manager

1/7/2015



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

VEHICLE INFORMATION

Page 1 of 2

Cost/ Other Savage/Basis Total Book

Year Make Model VIN # Basis Adj. Depreciation Value

1987 Kentucky 1KKVE4011HL079279 $25,085 $25,085 $0

1993 Dorsey $5,000 $3,667 $1,333

1994 Freightliner $8,000 $5,733 $2,267

1994 GMC 1GTGK24K2RE523410 $17,700 $17,700 $0

1994 Kentucky 1KKVE4028RL098390 $27,987 $27,987 $0

1994 Kentucky $30,607 $30,607 $0

1995 Kentucky 1KKVE4225SL101166 $29,690 $29,690 $0

1995 Kentucky 1KKVE4825SL100607 $12,960 $12,960 $0

1996 Freightliner Cab 1FV6HFAA0TL747344 $53,210 $53,210 $0

1996 Kentucky 1S12E9481TD406648 $12,000 $8,800 $3,200

1997 Freightliner $14,556 $14,556 $0

1997 Kentucky 1KKVE512XVL108660 $33,950 $33,950 $0

1997 Kentucky 1KKVE5125VL108663 $33,950 $33,950 $0

1997 Kentucky 1KKVE502XVL108143 $15,000 $11,000 $4,000

1997 Mitsu $5,000 $3,583 $1,417

1998 Kentucky $20,583 $20,583 $0

1998 Kentucky 1KKVE5120WL111326 $37,180 $37,180 $0

1998 Kentucky 1KKVE5123WL112518 $15,000 $11,000 $4,000

1999 Freightliner Fl80 1FUWJJBA0XHA21716 $48,479 $47,671 $808

1999 International 4700 1HTSCAAN1XH666833 $51,966 $48,502 $3,464

1999 International $20,000 $14,667 $5,333

1999 Isuzu $15,000 $11,000 $4,000

1999 Kentucky Fvcc-D 1KKVE5123XL116134 $36,700 $36,088 $612

2000 Freightliner Fl70 1FV6HFBA3YHG18395 $55,650 $55,650 $0

2000 Kentucky T2000 1XKTDB9X9YJ861569 $12,310 $11,601 $709

2000 Kentucky 1KKVE5122YL202567 $36,500 $31,431 $5,069

2001 IHC 4700 1HTSCAAM31H334214 $50,925 $50,925 $0

2001 Kentucky 1KKVE51201L203870 $37,980 $37,980 $0

2001 Kentucky FVCC-DS 1KKVE51201L203934 $38,575 $34,289 $4,286

2001 Kentucky $36,902 $34,852 $2,050

2002 Kentucky 1KKVE53272L207784 $39,400 $39,400 $0

2002 Kentucky $43,623 $42,411 $1,212

2003 GMC Savana 1GDJG31U631211751 $25,243 $25,243 $0

2003 Kentucky $11,000 $7,883 $3,117

2003 Kentucky $11,000 $7,883 $3,117

2004 IHC 4300 1HTMMAAN84H670833 $58,900 $58,900 $0

2005 Freightliner Cl120 1XP7DB9X45D887471 $98,650 $98,650 $0

2005 GMC Savana 1GDJG31U951110920 $28,645 $28,645 $0

2006 GMC Sierra 1GDJG31U661136764 $29,606 $29,606 $0

2006 International 4300 1HTMMAAN36H203936 $63,844 $63,844 $0

2006 Kentucky Fvcc-D 1KKVE53276L220895 $61,429 $61,429 $0

2007 International 4300 1HTMMAAN47H388208 $74,700 $74,700 $0

2007 Kentucky Avcc-W 1KKVA53207L224218 $60,433 $60,433 $0

2007 Kentucky Fvcc-D 1KKVE53277L223698 $51,400 $51,400 $0

2008 Nissan Altima 1N4AL21E98C248040 $18,605 $12,403 $6,202

2008 Peterbilt 1XP7D49X18D755008 $118,900 $118,900 $0

2011 Volvo 4V4NC9EJ2BN295177 $84,000 $49,000 $35,000

2012 Tnt $85,675 $62,828 $22,847

2013 Freightliner M2-106 1FUBCYBS3DHFG6861 $82,301 $34,292 $48,009

2013 Freightliner M-2 1FVACXDT5DHFE7588 $90,260 $65,188 $25,072

2013 Kentucky Fvcc-D 1KKVE5324DL234170 $59,350 $15,827 $43,523

2013 Toyota Rav4 2T3DFREV5DW110035 $29,940 $6,986 $22,954

2013 Volvo D13 4V4NC9EH2DN129662 $127,000 $116,417 $10,583

2013 Volvo T 4V4NC9EH6DN129647 $127,000 $112,889 $14,111

2013 Volvo Vnl64T 4V4NC9EH1DN139499 $127,000 $63,500 $63,500

2013 Volvo Vnl64T $127,000 $63,500 $63,500

2014 Kentucky Fvcc-D 1KKVE5329EL234876 $70,076 $9,343 $60,732

2014 Kentucky Fvcc-D 1KKVE5320EL234877 $62,885 $7,337 $55,548

2015 Volvo Vnl64T 4V4NC9EH3FN185788 $131,715 $29,270 $102,445



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

VEHICLE INFORMATION

Page 2 of 2

Cost/ Other Savage/Basis Total Book

Year Make Model VIN # Basis Adj. Depreciation Value

Kentucky $33,727 $33,727 $0

$2,871,751 $0 $2,247,730 $624,021



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

Fixed Asset Schedule

Page 1 of 2

Cost/ Other Savage/Basis Total Book

Year Make Basis Adj. Depreciation Value

1987 Kentucky $25,085 $25,085 $0

1993 Dorsey $5,000 $3,667 $1,333

1994 Freightliner $8,000 $5,733 $2,267

1994 GMC $17,700 $17,700 $0

1994 Kentucky $27,987 $27,987 $0

1994 Kentucky $30,607 $30,607 $0

1995 Kentucky $29,690 $29,690 $0

1995 Kentucky $12,960 $12,960 $0

1996 Freightliner $53,210 $53,210 $0

1996 Kentucky $12,000 $8,800 $3,200

1997 Freightliner $14,556 $14,556 $0

1997 Kentucky $33,950 $33,950 $0

1997 Kentucky $33,950 $33,950 $0

1997 Kentucky $19,500 $14,300 $5,200

1997 Mitsu $5,000 $3,583 $1,417

1998 Kentucky $20,583 $20,583 $0

1998 Kentucky $37,180 $37,180 $0

1998 Kentucky $19,500 $14,300 $5,200

1999 Freightliner $48,479 $47,671 $808

1999 International $51,966 $48,502 $3,464

1999 International $20,000 $14,667 $5,333

1999 Isuzu $15,000 $11,000 $4,000

1999 Kentucky $36,700 $36,088 $612

2000 Freightliner $55,650 $55,650 $0

2000 Kentucky $12,310 $11,601 $709

2000 Kentucky $36,500 $31,431 $5,069

2001 IHC $50,925 $50,925 $0

2001 Kentucky $37,980 $37,980 $0

2001 Kentucky $38,575 $34,289 $4,286

2001 Kentucky $36,902 $34,852 $2,050

2002 Kentucky $39,400 $39,400 $0

2002 Kentucky $43,623 $42,411 $1,212

2003 GMC $25,243 $25,243 $0

2003 Kentucky $11,000 $7,883 $3,117

2003 Kentucky $11,000 $7,883 $3,117

2004 IHC $58,900 $58,900 $0

2005 Freightliner $98,650 $98,650 $0

2005 GMC $28,645 $28,645 $0

2006 GMC $29,606 $29,606 $0

2006 International $63,844 $63,844 $0

2006 Kentucky $61,429 $61,429 $0

2007 International $74,700 $74,700 $0

2007 Kentucky $60,433 $60,433 $0

2007 Kentucky $51,400 $51,400 $0

2008 Nissan $18,605 $12,403 $6,202

2008 Peterbilt $118,900 $118,900 $0

2011 Volvo $84,000 $49,000 $35,000

2012 Tnt $85,675 $62,828 $22,847

2013 Freightliner $82,301 $34,292 $48,009

2013 Freightliner $90,260 $65,188 $25,072

2013 Kentucky $59,350 $15,827 $43,523

2013 Toyota $29,940 $6,986 $22,954

Motor Vehicle Equipment



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

Fixed Asset Schedule

Page 2 of 2

Cost/ Other Savage/Basis Total Book

Year Make Basis Adj. Depreciation Value

2013 Volvo $127,000 $116,417 $10,583

2013 Volvo $127,000 $112,889 $14,111

2013 Volvo $127,000 $63,500 $63,500

2013 Volvo $127,000 $63,500 $63,500

2014 Kentucky $70,076 $9,343 $60,732

2014 Kentucky $62,885 $7,337 $55,548

2015 Volvo $131,715 $29,270 $102,445

Kentucky $33,727 $33,727 $0

$2,880,751 $0 $2,254,330 $626,421

Cost/ Other Savage/Basis Total Book

Basis Adj. Depreciation Value

$11,687 $0 $11,417 $269

$20,000 $0 $20,000 $0

$7,950 $762 $7,553 $398

$9,800 $0 $9,800 $0

$23,000 $0 $9,836 $13,164

$24,817 $0 $11,168 $13,649

$8,984 $0 $8,984 $0

$23,838 $0 $23,838 $0

$219,118 $1,295 $181,638 $37,480

$349,193 $2,057 $284,233 $64,960

Cost/ Other Savage/Basis Total Book

Basis Adj. Depreciation Value

$23,053 $0 $17,660 $5,392

$52,776 $351 $44,121 $8,656

$167,859 $286 $166,350 $1,509

$243,688 $637 $228,130 $15,557

Cost/ Other Savage/Basis Total Book

Basis Adj. Depreciation Value

$52,820 $52,820 $0

$26,956 $9,948 $17,008

$80,149 $5,566 $74,583

$19,135 $1,329 $17,806

$40,618 $15,474 $25,144

$15,271 $8,145 $7,126

$234,949 $0 $93,281 $141,668

$3,708,581 $2,694 $2,859,974 $848,607

Scale- Mt.Joy Location

Mt Joy Property Carpeting

Totals

GRAND TOTALS:

Description

Scale

Mt Joy Property Security And Fire

Warehouse Annex Improvement

Warehouse Annex Lighting

Leasehold Improvements

Toyota Lift Truck Serial 78544

Toyota Lift Truck 8Fgcu25

Vaults & Pads

Totals

Office Equipment

Description

Computers/Printers

Office Furniture & Equipment

Computer Software

Totals

Forklift-Toyota-Sn 42059

Motor Vehicle Equipment (Continued)

Totals

Warehouse Equipment

Description

Warehouse Equipment

Clark Forklift

Used Forklift

Forklift

Crown Reach Forklift



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

STATEMENT OF FINANCIAL POSITION

PROJECTED BALANCE SHEET

Assets
Current Assets

Cash 334,310
Accounts Receivable - Trade 352,344
Notes Receivable, Current Portion 20,034
Miscellaneous Prepayments 63,198

Total Current Assets 769,886$

Tangible Assets
Motor Vehicle Equipment 2,880,751
Less: Accumulated Depreciation (2,254,330)
Warehouse Equipment 349,193
Less: Accumulated Depreciation (284,233)
Office Equipment 243,688
Less: Accumulated Depreciation (228,130)
Leasehold Improvements 234,949
Less: Accumulated Depreciation (93,281)

Total Tangible Assets 848,607$

Other Assets
Notes Receivable, Long Term 16,699
Other Assets (PUC Authority License) 25,000

Total Other Assets 41,699$

Total Assets 1,660,192$

Liabilities and Members Equity
Current Liabilities

Accounts Payable-Trade 96,900
Accrued Payroll 63,606
Accrued Other Liabilities 25,917
Notes Payable 112,500
Equipment Obligations 134,330

Total Current Liabilities 433,253$

Long-Term Debt, Less Current Portion
Notes Payable 697,500
Equipment Obligations 275,071

Total Long Term Liabilities 972,571$

Deferred Liabilities
Deferred Tax Liability 23,100
Deferred Driver Liabilities 19,698

42,798$
Equity

Members Equity 211,570
211,570$

Total Liabilities and Members Equity 1,660,192$



ARMSTRONG RELOCATION COMPANY, PENNSYLVANIA, LLC

STATEMENT OF FINANCIAL POSITION

ONE YEAR PROJECTED INCOME STATEMENT

Revenues
Operating Revenue 8,467,988$
Net Revenue from Non-Carrier Operations 80,201
Dividend and Interest Revenues 3,483
Gains 11,689

Total Revenue and Gains 8,563,361

Operating expenses
Salary, Wages, & Benefits 1,338,241
Payroll Taxes 259,315
Accounting Expense 7,353
General Office Expense 163,947
Legal Expense 28,960
Office Supplies 109,960
Fuel Expense 499,181
Materials and Supplies 226,614
Purchased Transportation (Lease Expense) 4,063,238
Communication Expense 126,999
Utilities 19,589
Operating Taxes and Licenses 56,515
Travel Expense 51,222
Equipment Maintenance 271,145
Facility Maintenance 32,336
Insurance Expense 184,724
Claims Expense 89,651
Depreciation Expense 356,180
Amortization Expense 17,824
Property Taxes 62,104
Rental Expense 276,480
Interest Expense 14,655
Advertising Expense 71,404
Uncollectible Revenue 18,939

Total Operating Expenses and Losses 8,346,576

Income before taxes 216,785

Provision for Income Taxes 5,215

NET INCOME (LOSS) 211,570$














































































































































































































