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Application Form for Parties Wishing to Register as a 
Conservation Service Provider 

The attached application form is for those entities that desire listing on the Public Utility Commission's registry of 
qualified conservation service providers ("CSP"). as defined by Act 129 of 2008. It is applicable for both an initial 
application and the two year periodic renewal of an application. 

An entity that is directly or indirectly owned, partnered or in any way affiliated with an electric distribution company 
("EDC") is not eligible for the registry. 

The registry lists CSPs that can advise an EDC and/or provide consultation, design, administration or 
management services to an EDC related to the implementation of the EDC's Energy Efficiency and Conservation plan. 
Therefore, an applicant must have at least two years of experience in providing program consultation, design, 
administration, management or advisory services related to energy efficiency and conservation services. The registry is 
not intended as a list of entities that limit their services to the installation of energy efficiency measures, equipment or 
materials to EDC customers or the public in general. 

You may use the attached form to make your application. (Remove this instruct ion sheet prior to f i l ing.) If you 
need more space than is provided on this form or if you are attaching exhibits, attach additional pages and exhibits 
immediately following the page containing the item(s) being addressed. Certified copies of documents from 
Commonwealth agencies or departments are not required. You are also required to file an electronic version of this 
document (excluding "confidential" information) using any version of Word, Word Perfect or DOS text software. One 
compact disc must accompany the paper copies to be filed with the Pennsylvania Public Utility Commission. 

To file an application with the Pennsylvania Public Utility Commission, f i le a signed and verif ied original and 
one copy, and an electronic version of your application and attachments with the Commission's Secretary's Office in 
Harrisburg. Pennsylvania: 

fn person or by mail other than first-class: By first-class mail: 

Secretary Secretary 
Pennsylvania Public Utility Commission or Pennsylvania Public Utility Commission 

Commonwealth Keystone Building Post Office Box 3265 
400 North Street Harrisburg, Pennsylvania 17105-3265 

Harrisburg, Pennsylvania 17120 

Questions pertaining to completion of this application may be directed to the Bureau of Fixed Utility Services at the 
above address or you may call the Bureau at (717) 783-5242. 

If your answer to any of these items changes dur ing the pendency of your application or if the information 
relative to any item herein changes while you are operating wi th in the Commonwealth of Pennsylvania, you are 
under a duty to so inform the Commission as to the specif ics of any changes which have a signif icant impact on 
the conduct of business in Pennsylvania. 

Confidential i ty: 

If any of your answers require you to disclose what you believe to be privileged or confidential information not 
otherwise available to the public, you should designate at each point in the Application that the answer requires you to 
disclose privileged and confidential information. You should then submit the information on documents stamped 
"CONFIDENTIAL" at the top in clear and conspicuous letters and submit one copy of the information under seal to the 
Secretary's Office along with the Application. Applicant must fully support its request to maintain confidentiality for the 

hformation which it believes to be confidential or proprietary. Such request shall be deemed to be a Petition for Protective 
'Order and will be ruled upon by the Commission in conjunction with the license application. Pending disposition, the 
information will be used solely for the purpose of evaluating the license application, and the confidentiality of this 
information will be maintained consistent with the Commission's rules and regulations pertaining to confidentiality. 
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BEFORE THE PENNSYLVANIA PUBLIC UTILITY COMMISSION 

Application of Faithful+Gould. Inc. , d/b/a Faithful+Gould . for registration as a Conservation Service Provider ("CSP") in 
the Commonwealth of Pennsylvania. 

To the Pennsylvania Public Utility Commission: 

1. IDENTITY OF THE APPLICANT: The legal name, address, telephone number, FAX number and email address 
of the Applicant are: 

2 Penn Center Plaza. 1500 John F. Kennedy Blvd.. Suite 1810. Philadelphia. PA 19102 

Please identify any predecessor(s) of the Applicant and provide other names under which the Applicant has 
operated as a CSP within the preceding five (5) years, including name, address, and telephone number. 

N/A 

2. CONTACT PERSON: The name, title, address, telephone number, FAX number and email address of the person 
to whom questions about this Application should be addressed are: 

Trevor Green, Senior Vice President 
17220 Katy Fwy. Suite 200. Houston. TX 77094 
-H 832.476.3300 
Trevor.green@fgould.com 

3. REGISTERED AGENT: If the Applicant does not maintain a principal office in the Commonwealth, the required 
name, address, telephone number and FAX number of the Applicant's Registered Agent in the Commonwealth 
are: 
N/A 

4. FICTITIOUS NAME: (select and complete appropriate statement) 

L I The Applicant will be using a fictitious name or doing business as ("d/b/a"): 

Provide proof of compliance with appropriate Pennsylvania Department of State filing requirements. 

or 

X The Applicant will not be using a fictitious name. 

5 BUSINESS ENTITY AND DEPARTMENT OF STATE FILINGS: (select and complete appropriate 
statement) 

D The Applicant is a sole proprietor. 

If the Applicant is located outside the Commonwealth, provide proof of compliance with 15 Pa. C.S §4124 relating 
to Department of State filing requirements. 

or 
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Q The Applicant Is a: 

• domestic general partnership (*) 

• domestic limited partnership (15 Pa. C.S. §8511) 

foreign general or limited partnership (15 Pa. C.S §4124) 

G domestic limited liability partnership (15 Pa. C.S. §8201) 

foreign limited liability general partnership (15 Pa. C.S. §8211) 

foreign limited liability limited partnership (15 Pa. C.S. §8211) 

Provide proof of compliance with appropriate Department of State filing requirements as indicated above. Please 
attach a copy of the proof of compliance to the Application. 

Give name, d/b/a. and address of partners. If any partner is not an individual, identify the business nature of the 
partner entity and identify its partners or officers. 

• * If a corporate partner in the Applicant's domestic partnership is not domiciled in Pennsylvania, attach 
a copy of the Applicant s Department of State filing pursuant to 15 Pa. C.S. §4124. 

or 
X The Applicant is a: 

X domestic corporation (none) 

• foreign corporation (15 Pa. C.S. §4124) 

• domestic limited liability company (15 Pa. C.S. §8913) 

U foreign limited liability company (15 Pa. C.S. §8981) 

• Other 

Provide proof of compliance with appropriate Department of State filing requirements as indicated above. Please 
attach a copy of the proof of compliance to the Application Additionally, provide a copy of the Applicant's Articles 
of Incorporation. 

Please see Attachment A - Department of State f i l ing 

Please see Attachment B - Article of Incorporation 

Give name, title, telephone number and address of officers, partners or directors. 

Please see Attachment C - Fai thfuKGould Americas Offices and Directors 

The Applicant is incorporated in the state of Minnesota. 

6 AFFILIATES AND PREDECESSORS WITHIN PENNSYLVANIA: (select and complete appropriate 
statement) 

Affiliate(s) of the Applicant doing business in Pennsylvania as a CSP or an electric distribution company ("EDC") 
are: 

N/A 

Give name and address of the affiliate(s). 

N/A 
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J . APPLICANT'S PRESENT OPERATIONS: (select and complete the appropriate statement) 

X The Applicant is presently doing business in Pennsylvania as a 

Describe nature of business. 

Faithful+Gould provides project and program management consul t ing services to clients in 
the state of Philadelphia. 

or 

The Applicant is not presently doing business in Pennsylvania. 

8 APPLICANT'S PROPOSED OPERATIONS 

Describe the type(s) of services that the Applicant is able to provide to an EDC. the EDCs the Applicant is able to 
serve, and the types of energy efficiency and conservation measures on which the Applicant can provide 
information and technical assistance to an EDC. 

Project and program management consul t ing services 

9. TAXATION: Complete the TAX CERTIFICATION STATEMENT attached as Appendix A to this application 

Please see Appendix A 

10. COMPLIANCE: State specifically whether the Applicant, an affiliate, a predecessor of either, or a person 
identified in this Application is currently under investigation for or has been convicted of a crime involving fraud, 
theft, larceny, deceit, violation of consumer protection law, violation of deceptive trade law or similar activity. 
Identify all proceedings, by name, subject and citation, dealing with business operations, in the last three (3) years, 
whether before an administrative body or in a judicial forum, in which the Applicant, an affiliate, a predecessor of 
either, or a person identified herein has been a defendant or a respondent. Provide a statement as to the 
resolution or present status of any such proceedings. 

N/A - Fai thfuKGould has no such action in the last three years. 

11. DELINQUENCY: State specifically whether the Applicant, an affiliate, or a predecessor of either is currently 
delinquent with any taxing authority in Pennsylvania. 

N/A - Fai thfuKGould has not del ingucnt with the taxing authority in Pennsylvania. 

12. BANKRUPTCY: Identify all bankruptcy or liquidation proceedings for prior three years. Provide a statement 
as to the resolution or present status of any such proceedings 

N/A - Faithful+Gould has not had any bankruptcy or l iguidation proceedings for the past three years. 

13. CUSTOMER COMPLAINTS: Identify all customer complaints filed with a regulatory or prosecutory agency 
for prior three years. Provide a statement as to the resolution or present status of any complaints. 

N/A - Fai thfuKGould has not has any customer complaints filed with a regulatory or prosecutor agency 
for the past three years. 

14. FINANCIAL RESPONSIBILITY: 
A. Applicant shall provide sufficient Information to demonstrate financial responsibility commensurate with 
the service proposed to be provided Examples of such information which may be submitted include the following: 

• Organizational structure including parent, affiliated or subsidiary companies. Please sec Attachment D -
Organization Chart 
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• Published parent company financial and credit information. Please see Attachment E - Financial 
Statements 

• A description of the types and amounts of insurance carried by Applicant. Please see Attachment F -
Sample Insurance Certificate 

B Applicant must provide the following information: 

• Identify Applicant's principal officers (owners, executives, partners and/or directors, as appropriate for 
organizational structure, including names, titles, business addresses, telephone numbers and their 
professional resumes. 

Please see Attachment C - Fai thfuKGould Officers and Directors. 

Please see Attachment G - Fai thfuKGould Offiers and Directors Resumes 

15. TECHNICAL FITNESS: To ensure that the present quality and availability of service provided by electric utilities 
does not deteriorate, the Applicant shall provide sufficient information to demonstrate technical fitness 
commensurate with the service proposed to be provided. Examples of such information which may be submitted 
include the following: 

• The identity of the Applicant's management directly responsible for operations, including names, titles, 
business addresses, telephone numbers and their professional resumes. 

Please see Attachment H - Faithful+Gould Energy Steering Team 

• Copies of any certification(s) or similar documentation that would demonstrate technical fitness, such as 
membership in a trade association. 

Please see Attachment I - Faithful+Gould Technical Information 

16. FALSIFICATION: The Applicant understands that the making of false statement(s) herein may be grounds 
for denying the Application or, if later discovered, for revoking any authority granted pursuant to the Application. 
This Application is subject to 18 Pa. C.S. §§4903 and 4904, relating to perjury and falsification in official matters. 

17. FEE: The Applicant has enclosed the appropriate fee: 

X For an initial application the Applicant has enclosed the required fee of Si 25 payable to the Commonwealth of 
Pennsylvania. 

OR 

• For a renewal application the Applicant has enclosed the required fee of $25 payable to the Commonwealth of 
Pennsylvania. 

Applicant: Faithful+Gould. Inc. , 

By: Trevor Green 

Title: Senior Vice President 
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AFFIDAVIT 

[Commonwealth/Slate] of T^yirTi^). 

ss. 

County of HnJlfUA 

' 7 ^ . « * - ^ % ^ ( r * - T = r A f f i a n t , being duly (sworn/affirmed] according to law, deposes and says that: 

[He/she is the Senior Vice President (Office of Affiant) of Faithful+Gould (Name of Applicant);] 

[That he/she is authorized to and does make this affidavit for said Applicant;] 

I hal the Applicanl herein !• a i l l i l n l ' ( .ould has (he hunlcn ot producine mlormaiion and suppi»rtiny documentation 

dcmonsiraliny ils icchnical and financial Illness to be reyisiered as a conservation service provider pursuanl to Acl 129 of 
2()(i.s 

Dial the Applicant herein l aiUitt i l • ( .m i ld has answered the questions on the applicalion eorreeiK. mnhful ly. and 

completely and provided supportiniz documcnlalion as required. 

I hal the Applicant herein I a i l l i tu l • < .ould acknowledges that it is under a duly to update intbnnation provided in 

answer to questions t>ii this applicalion and contained in supporting documents. 

I hal the Applicant herein I a i l l i t u l ' ( iou ld acknowledges that i l is under a duly to supplement information 

provided in answer to questions on this applicalion and contained in supporting documents as requested by ihe ( ommission. 

Thai the facts above set forth are true and correct to the best o f his/her knowledge, information, and belief, and that he/she 
expects said Applicant to be able to prove the same at hearing. 

Signature of Affiant 

Sworn and subscribed before me this l i - l ^ day of fl-C^CMn^jd/L 20 I j " . 

Signature of official administering oath * 

My commission expires ^CX^XJJuCifV^- 17, 1-0 I (> 

APRIL DAWN STANDRIDGE 
My Commission Expires 

January 17, 2016 
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COMMONWEALTH OF 
PENNSYLVANIA 

PUBLIC UTILITY COMMISSION 

APPENDIX A 

TAX CKR ITHCATION 
STATKMKNT 

A completed lax Cotification Siatemem musl tccompan) .ill applicalions RH new registrations 01 renewals Failure in provide the rcquc>tcd iiilonnaiion and or im\ 
outstanding stale income, corporation, and sales (including! failure to file 01 register) will cause your applicalion to be rejected It addilional space is needed, please use 
white XI 2" \ 11" papei lype or pnnl all inlonnation n-qui-slcxl 

I CORPORA I l ()K AIM'! K ANT NAME 
I ailMiil douM Inc 

2. BUSINESS PHONE NO. ( l | 
CONTACT PERSON(S) FOR TAX ACCOl N 1S 
Jack Kcstner, Finance Ditccloi 

3 TRADE FICTITIOUS NAME (IF ANY) 

\ \ 

A LICENSED ADDRESS (STREET, RURAL ROUTE, P.O. BOX NO > 
2 PENN CENTER PLAZA. 1300 JOHN I KENNEDY BLVD SI III jgiO, 

l l 'OSi Oi l ICI ) STATIi) (ZIP) 
11 A 1)1 I PHIA. PA. 19102 

> H PI OI I M ITY n ^Ol I PROPRIETOR • PARIMRSHIP \ (ORPORATION 

K I IS I < ) \V\ I RlSl. ( d N I RA1 I ' A K I M KS OR ( ORPOR M l o i l l( I R(Sl 

NAME (PRINT) 

Rc/.i Anniklialili Piesideni and Managing Dnecloi Xmeiicas 

s( » I \ | S|( 1 K i n \ ( \1HI K (OPIIONAI . 

V W I I (PKINI l 

aul l . ikm Senioi Vice Piesideni. Direcloi ol Opcrotkms 

S()( IAI S|( I K i n \ l \1HI K (OIMIOSM 

NAMI (PRIN I I 

l l i ' inci . SeiUOl Vice Piesideni 

SO( IAI SI ( I K i n \ l A IB IR (OPIIONAI i 

\ W l l (PRIM i 

Frcvoi Green ScniiN V ice Piesideni 

SOCIAL SECURn v NUMBER (OPTIONAL) 

NAM I (PRINT) S(KIA1 Sl( I KIIN \ | VHMR (OPTIONAL) 

" I IS I N i l l O M O W I N O S I A T I - I A \ 11)1 NMIK AI ION M MKI KS { \ | j I I t MS: \ . B. \N | ) ( M l M HI ( OMIM L l l I) 

A. SM LS I \ \ I K LNSI (K DICM I S) \PPI K A I ION 
PI NDING N/A 

• 

C . < ORI 'OKA I I H O \ N I M B I K (7 l ) l ( . I IS) M'PI ICA I K )N 

PENDING 

• 
N \ 

\ 

B. EMI ' I ( ) \ H< II) (I IN) (9 DK. I I S APPLICA I ION 
PENI)!N(i N A 

Revenue ID" 1000213352 
Payroll Withholding H 90650276 

• • 

IXi \ou have PA emplnvces eillicr rcsidcnl oi ni'ii-tx'NuiciH ' ^ I S 

I 1 IXi vou own am assets or have an olTice in PA'1 

n \ AND I'MONI M \IH1 K Ol PI K S O N I S I |<| SI'ONSIHl I I oK I II INC. 1 \ \ K M I RNS 

PA SALES AND USE TAX 
Lima kellev I \IP1 OVI R I \ \ l S 

,1 aura Kelle\ 
CORPORATE TAXES 

I aula Kcllc\ 
'IK ) \ l 

SI3 2X1 7U4 PIIONI 

• I 813-281-7334 

PHONI 
• I XI3-2X1-733-1 
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You can contact the Pennsylvania Department of Revenue at the following numbers: (717) 787-1064 or 

JTDD// (800) 447-3020 lor further information about tax identification numbers. 





C O M M O N W E A L T H O F P E N N S Y L V A N I A 

D E P A R T M E N T O F S T A T E 

12/14/2015 

TO ALL WHOM THESE PRESENTS SHALL COME. GREETING: 

I DO HEREBY CERTIFY THAT, 

FAITHFUL + GOULD. INC. 

is duly registered to do business under the laws of the Commonwealth of Pennsylvania and 
remains a registered Foreign Business Corporation so far as the records of this office show, as of 
the date herein. 

I DO FURTHER CERTIFY THAT this Certificate of Registration shall not imply that all fees, taxes 
and penalties owed to the Commonwealth of Pennsylvania are paid. 

^ 1 H E Co. IN TESTIMONY WHEREOF. I have hereunto set 
my hand and caused the Seal of the Secretary's 
Office to be affixed, the day and year above written 

Secretary of the Commonwealth 

Certification Number: TSC151214141034-1 

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx 
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ARTICLES OF INCORPORATION 

OF 
Y ^ / FAITHFUL A GOULD, INC 

The undersigned incorporator, a natural person of fuU age, in order to form a 
corporate entity under Mimieiota Statutes, Chapter 302A, hereby adopts the following 
Articles of Incorporation: 

ARTICLE I 

The name of this corporation shall be Faithful & Gould, Inc. 

ARTICLE n 

The registered office of this corporation shall be located at 390 Towle Building, 
330 Second Avenue South, Minneapolis, Minnesota 55401. 

ARTICLE III 

The corporation is authorized to issue an aggregate total of 10,000 shares of ^ 
common stock with a stated par value of $.01 per share. All shares shall be of one class 
and one series, except that the Board of Directors, by its action, may establish more than 
one class or series. 

ARTICLE IV 

No shareholder of this corporation shall be entitled to any cumulative voting 
rights. 

ARTICLE V 

No shareholder of this corporation shall have any preferential, preemptive or 
other rights to subsciibe for, purchase or acquire any shares of the corporation of any 
class, whether unissued or now or hereafter authorized, or any obligations or other 
securities convertible into or exchangeable for any such shares. 

j 
ARTICLE VI •i *' 

The number of directors of this corporation shall be fixed in the manner provided 
in the Bylaws. 

J L ^ 060896 



m 3293 
ARTICLE VH 

• 
No director of this corporation shall be personally liable to the corporation or its 

shareholders for monetary damages for breach of fiduciary duty as a director, except for 
liability (i) for any breach of the director's duty of loyalty to the corporation or its 
shareholders; (ii) for acts or omissions not in good faith or that involve intentional 
misconduct or a knowing violation of law, (iii) under Sections 302AJ59 or 80A.23 of the 
Minnesota Statutes; or (iv) for any transaction from which the director derives any 
improper personal benefit 

The provisions of this Article VII shall not be deemed to limit or preclude 
indemnification of a director by the corporation for any liability of a director which has 
not been eliminated by the provisions of this Article VII. 

If the Minnesota Statutes hereafter are amended to authorize the further 
elimination or limitation of the liability of directors, then the liability of a director of the 
corporation shall be eliminated or limited to the fullest extent permitted by the amended 
Minnesota Statutes. 

ARTICLE Vm 

The name and address of the incorporator is Christopher J. Hignett, 390 Towle 
Building, 330 Second Avenue South, Minneapolis, Minnesota 55401. 

IN WITNESS WHEREOF, I have hereunto set my hand this IZ* day of 
December, 1994. 

STATE OF MINNESOTA 
DEPARTMENT OF STATE 

FILED 
DEC 131994 

A 
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1. EnttyNama: 

Faithfel A Oould. Inc 

CT CORPORATION SYS 3148630794 

MINNESOTA SECRETARY OF STATE ffl-Q 

NOTICE OF CHANGE OF REGISTERED OFFICE/ 
REGISTERED AGENT 
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It you do not ŵ ah to designate an agant, yow muat IM TJONE* In thta box DO NOT UST THE EHTTTY NAME. 

In 
oompeny hea 

w«h Mhneaote Sfadrtaa. SacOon 302A123. 303.10.30M.024 3f 7A T23 or 322a f 3SI cartfy that the above 
reeolvad to chanpa lha •ntfty't raoMaiad oflloa and/or apant •« Salad above. 

I oarftfy that I am authorized to 
of perjury at 

Ma notice and I further oarttfy that I wic^rsland that by aignlng M i noloe I am aubfact to 
Statutes Sidton0OO.40asirihediionadManoaoiimoroeih. 

Name and Taiaphone Number of a Cortad Person Donna M. C a n t r e l l ^405^ 478-5353 
ph—print hglbly 

Filing Fee: MinneeoU Corporattone, and UmMad UaMRy Compenlee: $35.00 

CorporatJona: 150.00. 

Make checks payable to Secretary of State 

>ori Return to: Mt 
ISO State OtTlce BkJg. 
lOOConemuttonAve. 

St Paul, NN 55165-12W9 
(Wi): 

eTATE OF MINNESOTA 
S T ^f5wMEN^OF STATE 

WAR ii 5 2002 

g^oj^tary of State 

Maranw. ii/aa 

i 
MMIt-CTI 

028204 

TOTfiL P.02 





Faithful+Gould Officers and Directors 

orldwide 

CEO - Worldwide Operations - Donald Lawson 

Euslon Tower, 286 Huston Road, London, NW1 3AT/+44 20 7121,2912/donald lawson@fgould.com 

CFO - Worldwide Operations - Mark Sowerby 

Dunedin House, Columbia Drive, Stockton-on-Tees, TS17 6BJ / +44 1642 62 3202 / mark sowerby@fgould com 

Americas Senior Leadership Team 

President and Managing Director - Reza Amirkhalili 

2318 Mill Road, Suite 1410, Alexandria, VA 22314 / 571 403.8784 / reza amirkhalili@fgould com 

Senior Vice President. Director of Operations - Paul Lakin 

20 North Wacker Drive, Suite 2243, Chicago, IL 60606 / 612.656.6117 / paul.lakin@fgould com 

Senior Vice President, Business Optimization - Tim Horner 

17220 Katy Fwy, Suite 200, Houston, TX 77094 / 832 476 3325 / limothy.horner@fgould.com 

Senior Vice President. Aviation Sector - Carin Rautenbach 

3020 Old Ranch Parkway, Suite 180, Seal Beach, CA 90740 / 562.312 4002 /cahn rautenbach@fgould.com 

Vice President. Corporate Real Estate Sector - Saeid Garebaglow 

11 East 26th Street. 18th Floor, New York, NY 10010 / 917 421.1440 / saeid garebaglow@fgould com 
fenior Vice President, Energy Sector - Trevor Green 

ri7220 Katy Fwy, Suite 200, Houston, TX 77094 / 832.476.3309 / trevor.green@fgould.com 
Senior Vice President, Manufacturing Sector - Jonathan Marshall 

45 South 7th Street, Suite 2500, Minneapolis, MN 55402 / 612.656 6104 / Jonathan marshall@fgould com 

Senior Vice President, Pharmaceutical Sector - lain McWhinney 

2 Penn Center Plaza, 1500 John F Kennedy Blvd . Suite 1810, Philadelphia, PA 19102 / 215 789.2034 / iain.mcwhinney@fgould.com 

Finance Director - Jack Kestner 

2318 Mill Road, Suite 1410, Alexandria, VA 22314 / 571.403.8800 / jack.kestner@fgould.com 

Vice President, Human Resources - Tracy Nursey 
2318 Mill Road, Suite 1410, Alexandria, VA 22314 / 571.551.5557 / lracy.nursey@fgould.com 
Vice President, Marketing and Communications - Christy Ullo 
11 East 26th Street, 18lh Floor, New York, NY 10010/917.421.1419/Christy ullo@fgould.com 
Vice President. QSSE - Mike Burnett 
3200 N Central Avenue, Suite 2400. Phoenix, AZ 85012 / 602 445.3572 / mike burnett@fgould com 
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jaithful+Gould Ownership 

Faithful+Gould, Inc. (the "Company") is a wholly-owned subsidiary of Atkins US Holdings, Inc. (formerly "WS 
Atkins US Investments Partnership") WS Atkins Pic (the "Parent"), a United Kingdom company listed on the 
London Stock Exchange (ATK.L), owns Atkins US Holdings, Inc. 

Consequently, WS Atkins, pic is the ultimate parent company of Faithful+Gould. F+G is the project services division of the parent company WS 
Atkins, pic operates 190 offices in 60 countries on five continents around the globe It has the breadth and depth required to successfully tackle any 
project Its global network of offices virtually ensures that it can service global clients and their construction needs in almost any part of the world. 
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As one of the world's most respected design, 
engineering and project management consultancies, 
we have a responsibility to help move the world 
forward, one step at a time. We care about it; 
we want it to be a place where everyone is 
considered, and where lives are enriched through 
the implementation of our ideas. 

You see, we don't just imagine; we have the power 
to transform potential into reality. We have the 
breadth and depth of expertise, the intellect and 
the drive to make such a future happen; not only 
because we can, but because we must. 

Working with our clients and partners, we believe 
that the scale of what we can accomplish together 
is greater than anyone can imagine. 

his is our time to make a difference. 

You can help us to reduce 
our environmental impact by 
opting to receive shareholder 
communications online at 

O O w w w . a t k i n s g l o b a l . c o m / i n v e s t o r s 
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02 Strategic Report 

Groupat a glance 

Good results and continued progress 
towards our 8% margin goa 
> 
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Group at a glance conlinued 

Our business segments 
The Group is segmented on a regional 
and sector bails and this is reflected 
in our management structure 

Strategic Report 03 

United Kingdom and Europe 
We deliver engineering and technically 
integrated design, together with 
project and cost management services, 
to a wide range of clients in the public, 
regulated and private sectors Our 
areas of operation include aerospace, 
defence, education, environment, 
infrastructure design, transportation 
and water Our European business 
comprises operations in Denmark, 
Ireland, Norway, Portugal and Sweden 

Revenue 

£903.8m 
Employees1 

9,642 
(oo) Find out more on page 25 

Nor th America 
We provide infrastructure planning, 
engineering, construction management, 
environmental consulting, urban 
planning and programme management 
services to state and local government 
clients, federal agencies and private 
businesses 

Revenue 

£341.4m 
Employees1 

2,735 
o o ) Find out more on page 32 

Middle East 
We provide a full range of design, 
engineering and project management 
services for buildings, transportation 
and other infrastructure programmes 
from our eight centres across the region 

Revenue 

£216.7m 
Employees1 

2,668 
(oo) Find out more on page 35 

Asia Pacific 
We provide engineering, planning, 
urban design, architecture and rail 
design services. In mainland China our 
focus is on urban planning, alongside 
architecture and landscape architecture 
design In Hong Kong we deliver 
services in urban rail development 
and highways/bridges design. 

Revenue 

£109.7m 
Employees1 

A 

,523 
(oo) Find out more on page 38 

Energy 
We operate across multiple 
geographies with our mam centres 
in the UK, North America, Australia 
and the Middle East We provide 
engineering and project management 
services and we are actively increasing 
our presence and capabilities in the 
energy market, including addressing 
allied issues such as climate change, 
sustainability and energy security 

Revenue 

£182.0m 
Employees' 

,813 
o o ) Find out more on page 41 

Notes 
t full t i n * equivalent itaft at 31 March 2015 

including agem y staff 
? There are an additional 81 staff unrteftaking 

GtOUp functions 
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04 Strategic Report 

Results 

Underlying operating margin made 
good progress towards our 8.0% target. 

R e v e n u e £n i 

+0.4% 
U n d e r l y i n g p r o f i t b e f o r e t a x I m 

+15% 
U n d e r l y i n g d i l u t e d EPS Pence 

+13% 

II 12 13 14 15 

H e a d c o u n t 

11 12 13R 14 15 

D i v i d e n d Pence 

11 12 13R 14 15 

+6% +8.1% 
U n d e r l y i n g o p e r a t i n g m a r g i n . 

+0.9DD 

i I ? 

11 12 13 14 15 11 12 13 14 15 11 12 13 14 15 

Notes: 
1 Rpvo'iue <'x< IIKIPS Ihe Group's share ol revenue (rom )OIMI vcnlwrcs 
?. UndeHymq pro* t bdo'e !ax ond undetlyinq aduted f PS 'or fY2013 have been 'esraied 'oi Ihe amendments 

to IAS mmployoc RencliH 
i Underlying opcaimq prolit excludes amortisalion ol acq^ned ntangides In addition, ^Ol1) excludes 

(•Meplional transaction costs, impairnient of goodwill and deferred acquisition payments II includes £5ni 
benefit of Ut- research ana developi" ent expenditme credit followr g the Group's adopt on of th j riew regime 

4 Underlying pro' I befce tax addit onally excludes net pro ! t on d sposai 01 businesses of f 0 4m 12014 f 10 bm 
h Underlymo diLled t f b is uased on unde'ly ng piofit after lax ana allows for If e dilutive effect ol sliaie options 
6 Headcount is shown on a lull time equivalent basis, including agency staff 
7 Divide-d -elating to the yeai comcnses the interim diw aend pa a m t f e year and the pioposea final divcend 
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Results continued 

Strategic Report 05 

End market analysis 

Defence and security 

_ Aerospace and aviation 

Education 

a 
Roads 

D Rail 

Water and environment 

Other 

Defence and security 

Aerospace and aviation 

Roads 

Water and environment 

Other 

Middle East 

Asia Pacific 

2% 1% 

2% 2% 

•a 
2% 

2% 

2% 1% 1% 

Energy 

Public sector local government 
Public sector national government 
Regulated 
Private sector 

Related section 

Our markets 
^ Find out more about 

- o u i MUiikcts o n p . i ' l ' ' ' • 
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06 Strategic Report 

Chairman's statement 

Our good results were achieved despite 
heightened levels of uncertainty in 
world markets with exchange rate 
volatility and lower growth in many 
of the world's developed economies. 

Per formance 
I am pleased 1o report that the Group 
delivered another set of good results 
against a background of continued 
chalenges in the broader macroeconomic 
environment During the year, we made 
further progress on the delivery of our 
strategy Our portfolio optimisation 
is now largely complete and our margin 
progression has continued towards 
our 8% goal We were also pleased 
to have recently completed a number 
of acquisitions during the period 

M a c r o e c o n o m i c e n v i r o n m e n t 
Our results were achieved despite 
heightened levels of uncertainty in world 
markets with exchange rate volatility 
and lower growth in many of the woi ld s 
developed economies Falling oil prices, 
volatile stock markets, and economic and 
political uncertainties affected many of 
our regions The falling oil price has led 
the world's oil companies to review 
capital expenditure and also affected 
the economic climate in the Middle East 

China's recent higher growth rate 
declined somewhat and that, coupled 
with the Government's introduction of 
a programme of anti-corruption initiatives, 
led to deferrals in the award of piojects 
and payments Delays In project approvals 
also affected Hong Kong, following the 
pro-democracy activity 

In the UK, the Government's commitment 
to infraslructuie investment continued 
with major programmes in the fail, 
road and water sectors all progiessmg 
as expected 

In North America, the economic recovery 
was encouraging but remains Iragile with 
long-term visibility around infrastructure 
investment being impacted by the uncertain 
political environment 

Strategy 
Our operational excellence programme 
is delivering efficiencies, particularly in 
North Ameiica In addition, on 1 Apnl 2015 
we reoigamsed our UK business to enhance 
our client focus, improve efficiency and 
drive business performance 
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Chairman's statement conlinued 

We also completed a number of strategic 
acquisitions in North America and Europe 
In September 2014 we received approval 
from the US Government which facilitated 
ihe MJI ( cssful complotu m of i u i 
acquisition of Nucleai Safety Associates 
Ih r , ,11 q i i iM l ioh w i l l f i i l i . t i i ' . . ' t l i* . I I M I H ! 'V 

of our Energy business, and extend our 
nucleai footprint In North America in 
the federal and commercial US nuclear 
industries In October 2014, we acquued 
Houston Offshore Engineering, a leading 
offshore oil and gas business based 
in Houston, Texas This business bungs 
to the Group vast experience in the 
design of offshore deep water floating 
production platforms Our acquisition of 
Tenamai, one of Norway's leading pro|ect 
management consultancy firms, was 
also completed during the thud quarter 

In September 2014, we completed the 
disposal of our 77 person business in 
Poland to Multiconsult, a Norwegian 
multidisc iplmary consultancy and design 
business We intend to exit the Poituguesc 
market where we currently employ 
48 staff 

People 
We are fortunate to have a team of 
excellent people around the world who 
are winning and delivering fantastic work 
They play a central role in everything that 
w e (In -iiui I v.oulil likr !o Ih,II \ them foi 

then continued outstanding contribution 
Together, we're making a huge difference 

We continue to maintain our focus on 
inspiring and encouraging more young 
people to pursue a career in the 
engineering sector During the year, 
we welcomed almost 400 new giaduates 
across the Group and accelerated oui 
apprentice programme by reciuitinq 
71 apprentices within our UK business 

A more diverse workforce can help to 
addiess the critical skill shortage in parts 
of oui business and oui commitment 
to building a more diverse organisation 
continues to gam momentum We have 
nn icisccl the nunibei of oui winnei s 
oiofessional networks around the world 

and our flexible working practices have 
been introduced across our Energy 
business and in our global design centres 
Oui I nciriy husn ess is also pilotinq a 
programme to support women returning 
to work after maternity leave In the 
UK, we were delighted to be lecogmsed 
as one of The Times Top 50 Employers 
foi Women 2015 

During the year, we have invested in our 
brand to create a new purpose statement 
to capture the 'what', 'how' and 'why' 
of Atkins Rather than simply what we do, 
we want to be known for what we stand 
for. the things that drive us. and the way 
we work Oui purpose brings all that 
together in one description and is outlined 
in the Strategy section (page 19) 

B o a r d o f d i r e c t o r s 
Rodney Slater and Alun Griffiths retued 
from the Board at our annual general 
meeting on 30 July 2014 Rodney served 
the Board for three years and I would like 
to thank him for his input during that 
time Alun was with the Group foi 
28 years and served on the Board as 
an executive director for seven years, 
he was succeeded as Group HR direc toi 
by James Cullens During his tenure. 
Alun made a significant contribution to 
the Boaid and more broadly throughout 
the Company He will be missed 
and I would like to thank Alun for his 
longstanding dedication to the Group 

I am delighted to welcome Catherine 
Bradley to the Board She joined as a 
non-executive director on 9 June 2015 
and brings significant corporate finance 
and acquisition experience obtained 
in the UK. Asia, the US and Europe 

Dividend 
the Board is retommendiMg a final 
dividend of 25 5p per ordinary share in 
respect of the year ended 31 March 2015, 
making the total dividend for the year 
36 5p (2014 33 75p), an increase of 
8 1 % If approved at the Company's 
annual general meeting, the dividend will 
be paid on 21 August 2015 to oidmaiy 
shareholders on the register on 10 July 2015 

Further details regarding dividend 
payments can be found in Investor 
Information (page 203) 

Outlook 
- he ( i ionp IIHS man tdined its rcMlicm v 
to challenging markets worldwide 
through the breadth and depth of its 
market positioning 2015 continues to see 
a heightened level of uncertainty in world 
markets with the consensus of forecasts 
of world economic growth between 
2 8% and 3 8 % overall, but wi th 
significant regional variations. Sustained 
low oil prices and economic and political 
uncertainties provide a complex backdrop 
to near-term developments 

In the UK. we are encouraged by 
the continuing overall commitment by 
the recently elected Government 
to infrastructure and the National 
Infrastructure Plan and we believe our 
refieshed operating model positions 
us well to take lull advantage of this. 
In North Amenca. as our technical 
professional organisation matures, we 
expect productivity will continue to 
increase and help drive further margin 
improvement In Energy we see a good 
pipeline of work across nuclear and 
renewable balancing ongoing staff 
reductions in oil and gas In the Middle 
East economies, the reduction in oil pi ices 
may have some near-teim impacts on 
decision making and the launch of major 
capital spending commitments However, 
we believe essential mfrastiuctuie will 
lemain a priority and the long-term 
objectives of governments in core markets 
are unlikely to be diverted significantly, 
Asia Pacific remains well placed to delivei 
on its strategic g iowth plan, helped by 
the acquisition of Confluence in 2013. 
Overall, the outlook remains positive 

A l lan Cook CBE 
Chairman 
10 June 2015 
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08 Strategic Report 

CEO's statement 

We have delivered another 
year of good results and 
demonstrated that our strategy 
is working. 
> 

We delivered good results this year 
We are pleased to report that we have 
made progress in all areas of our strategy, 
which comprises the three pillars of 
operational excellence, portfolio 
optimisation and sector and regional 
focus. We have delivered efficiencies, 
particularly in North America and, on 
1 April 2015, we reorganised our UK 
business to enhance our client focus, 
improve efficiency and drive business 
performance Our focus on growing 
organically has been boosted this year 
wi th strategic acquisitions in Europe and 
North America Together, these actions 
are resulting in tangible progress towards 
our 8% margin goal as evidenced 
by solid growth m profitability and 
excellent cash peiformance 

B u s i n e s s p e r f o r m a n c e 
Our underlying profit before tax was 
£121 9m, an increase of 14 6% over 
last year's profit of f 106.4m, on revenue 
that increased 0 4% to £1 76bn 
(2014; £1.75bn). This profit includes 
the benefit of f 5.0m of research and 
development expenditure credit following 
early adoption of new rules in the UK 
In previous years the equivalent benefit 
was shown as a reduction in the tax charge 

As discussed in more detail in the Business 
review (page 23), we believe undeilying 
profit is a more representative measure 
of performance, removing the items that 
may give a distorted view of performance 
Ihe unadjusted 'eporied profit before 
tax was £106 7m (2014 £114 2m) 

Revenue and profit before tax were 
adversely affected by currency headwinds 
of £22 Bin and £1 1m respectively against 
a constant cunency basis. 

Reported operating profit was £118.5m 
(2014 £113 7m). at a margin ol 6 7% 
(2014 6 5%), while the moie ie|)ieseiitative 
undeilying operating piofit was £134 1m 
(2014 £116 4m) giving an improved 
undeilying margin of 7 6% (2014 6 7%) 
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CEO's s ta tement conlinued 

Strategic Report 09 

The net profit on disposal of f 0 .4m 
is explained in more detail in note 8 
to the Financial Statements (page 1S3) 
.ind ( ompnses £0 5m of defened 
consideration received in relation to 
our previously disposed UK highways 
services business and a loss of £0 1m 
on the disposal of our Polish business 

Headcount closed the year at 18.462 
(2014 l / ,489), reflecting organic 
headcount growth and the acquisitions of 
Nucleai Safety Associates (NSA). Houston 
Offshore Engineering (HOE) and Terramar 

Our United Kingdom and Europe business 
saw a much improved second half 
performance after a mixed first half. 
We faced a market downturn m oui 
aerospace business in the year and 
our profitability was also affected by a 
number of contract variation negotiations 
in our UK rail business, which have now 
been largely resolved By contrast, our 
highways and transportation and design 
and engineering businesses (ontmued 
to benefit from the UK Government's 
focus on infrastructure investment Oui 
highways and transportation business 
won significant contracts for Highways 
England as one of its key suppliers on 
the Collaborative Delivery Framework 
and also for the Welsh Government's M4 
coindoi project and Transport Scotland's 
A9 upgrade All sectors of oui design and 
engineering business have strong pipelines 
of secured workload and opportunities 
Our rail business remains busy, operating 
at a high level of staff utilisation, 
reflecting strong markets in the areas 
of signalling, electrification and station 
design Oui watei and enviionment 
business teturned to g iowth duimg the 
second half of the year Tins impioved 
performance was due to increased 
volumes from contracts secured with 
watei utility clients for the 2015 to 
2020 regulatory period (AMP6) Oui 
Faithful + Gould business has performed 
well wi th continued signs o l lecoveiy 
in the market 

In Scandinavia, we continue to work 
across a number of important rail and 
road mfrastructuie projects We believe 
that the strategic acquisition o l Terramar 
will position us to secure lurther work 
in the well-funded infrastructure markets 
in Norway, as well as unlocking furthei 
project management opportunities 

In North America, we saw an impiovement 
n both operating profit and margin as we 
embedded oui new operating structure, 
despite a first half impacted by currency 
headwinds Our consultancy busmess's 
more focused, client-centric model made 
solid progress, increasing win lates and 
positioning the business to maximise 
existing relationships and create new 
opportunities. We benefited from good 
new contract wins in the envuonmental 
and general engineering services areas 
of our business in Florida. Nevada and 
Colorado, and were reappointed on 
significant contracts for the Federal 
Emergency Management Agency as 
well as contracts to oversee lianspoit 
solutions for highways authorities in 
Flonda, Texas and Geoigia Our strategic 
ventures business completea its first year 
of operation with a diverse portfolio of 
rail, transit and energy and renewables 
clients Faithful + Gould had a quieter year 
following the conclusion of some client 
programmes and we were impacted 
by cost reduction measures taken by 
clients in the oil and gas sector 

I am pleased to leport that oui 
Middle East business delivered a strong 
overall performance this financial year, 
with revenue and operating profit up 
significantly as we continued our focus 
on major projects and programmes in 
rail, mfrastructuie and property Good 
progress was made on the mobilisation 
and design delivery for our major metio 
projects, including Riyadh Metro, Doha 
Metro Red Line South and Doha Metro 
Gold Line, the latter a notable win in 
the first half of the year Theie continues 
to be demand for metro projects across 

the region, with further opportunities 
to work selectively for design and build 
contractors Our work with the Oatan 
Government, advising on infrastructure 
planning and design projects to meet its 
National Vision 2030, has continued 
through the year Property sector activity 
in the United Arab Emirates experienced 
an upturn in confidence m 2014 resulting 
in increased property workloads with 
selective clients Our Faithful*Gould 
business had a strong year with growth 
across the region buoyed by the 
Confluence acquisition m 2013, w h c h 
added project management strength 
We have also seen a number of successes 
in the property sector 

Our Asia Pacific region had a gooa 
year, particularly in our core markets 
of Hong Kong and China, despite the 
Government's introduction of anti-
corruption measures and the suk)sequent 
slowdown in contract awards in mainland 
China and the impact of pro-democracy 
demonstrations in Hong Kong Our 
work outside the region with Chinese 
contractors continued to gain momentum 
We are focused on exjjanding oui 
footprint in southeast Asia In Indonesia 
we won a substantial masterplannmg 
project and in Malaysia and Vietnam we 
continue to pursue projects selectively 
in the transport and property sectors 
The acquisition of Confluence, through 
oui Faithful*Gould business in the region, 
has enabled us to achieve particular 
success in Singapore on several high 
profile projects m more diverse sectors 
and strengthened our multidisciplmaiy 
offering to clients 
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CEO's statement conlinued 

added 130 specialists w nuclear sate y. 
desrgneng.neer.ng. and proiess.onal 

^ t i o n in support of Mamco 

==Hr5=,t 
Atkins Way The code provides a strong 

wh. e encourag.ng and empowering 
t m to challenge and raise concerns 
atoul any dishonest, unethical. 
S e p t a b l e o , unsafe behaviour 

Work to implement our 

we place a pan.c.n , , u a c i , V e secto. 

As.a Pacii.c. 

^ " c o u l d n o t h a v e l 

hem all to. the.r ded.cat.oa 
^ S a n d t h e w ^ ^ 
together a s one Atk.ns to uuly make 
a deference for our clients. 

We have delivered anothe. yea. ol 

0 l delivering lurther growth «ntw 

coming yea. 

Prof Or Uwe Krueger 

CEO 
10 June 2015 
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Strategy 

he primary objective of the Group is to create 
shareholder value through profitable growth. 
> 

Strategy 
Over the next few pages 
we outline our business, our 
markets and our strategy 

Our business Our markets Our strategy 

Atkins is one of the world's 
most respected design, 
engineering and project 
management consultancies. 
We build long-term trusted 
partnerships to create 
a world where lives 
are enriched through 
the implementation of 
our ideas. 

Due to the breadth of 
activities which the Group 
undertakes, Atkins 
proactively positions itself 
in a number of markets. 

Our strategy is to focus 
on growth and, selectively, 
to Increase our geographic 
footprint and capabilities 
through targeted 
international expansion. 

• What we do 

• Our business model 

• How we add value 

• Our differentiators 

• Macro trends 

• External market drivers 

• Market size and share 

• Competitive environment 

• Regional markets 

• Our purpose 

• Our strategy 

• Progress against 
our strategy 

• Strategic evolution 

Find out more on page 12 
e Find out more on page 14 

59 
Find out more on page 18 
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Strategy continued 

Our business 

What w e do 
Our core business is helping 
our clients to plan, design 
and enable major capital 
programmes. The solutions 
we provide range from upfront 
strategic advice to large 
outcome-focused programme 
management engagements 

Areas of 
our business 

A 
i 

3 

Plan 
We plan every aspect of our 
clients' projects, from strategy, 
financial analysis and risk 
planning, feasibility studies 
and logistics, to impact 
assessments and stakeholder 
engagement activities. 

Enable 
Our clients trust us with the 
management of projects, 
people and issues, ensuring 
that deadlines are met, costs 
are controlled and desired 
outcomes are delivered. 

Design 
We design physical structures 
ranging from buildings, 
highways, bridges and tunnels, 
to offshore oil platforms. 
We also design management 
systems, business processes 
and advanced technology A 
systems such as biometric ^ f l 
scanners and superfast 
broadband networks, . ^ f l 

na9ement 

Oesv^ 
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Strategic Report 13 

Our business model 
Design, engineering and project 
management services are key to 
infrastructure development When clients 
are undertaking capital projects they 
need professional support with planning, 
designing and enabling activities -
from policy, strategic choices, feasibility, 
concept and detailed design, through to 
project and programme management, 
implementation and operation. At each 
stage, services are sought from design, 
engineering and project management 
consultancies. 

Large or particularly complex projects 
may only be able to be undertaken by 
organisations of scale, where a breadth of 
expertise and deep technical knowledge 
must be applied in combination to deliver 
the project. 

Our business may be characterised 
as follows: 

• we are a people business selling the 
specialist output from our talented 
teams 

• the services we provide demand 
high end critical thinking and expert 
judgement 

• we operate in many parts of the world 
and in many market sectors 

• we undertake projects of different sizes 
but increasingly those of larger scale 
and complexity 

How we add value 
Our strength lies in our client relationships 
and the breadth and depth of our 
technical expertise, which enables us to 
provide practical solutions to the most 
complex challenges for clients in a number 
of sectors 

Our differentiators 
We aim to put our clients at the centre 
of what we do, work more collaboratively 
and exploit technology wherever we can 
to secure our future profitable growth. 

Clients 
Our thought leadership, key account 
management and agility place us well for 
increased client intimacy and focus. We 
focus on winning work and delivering 
for our clients. 

Collaboration 
External partnerships provide both 
domestic and international opportunities 
including significant work in, for 
example, metros and nuclear markets 
Internal cooperation also remains a 
priority, including the work undertaken 
by our global design centres (GDCs) 
in Bangalore and Delhi in India. 

Technology 
We are pursuing advances in design and 
engineering Innovation and research 
and development are taking place in 
client programmes and Group activities. 
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Strategy continued 

Our markets 

Macro trends 

Urbanisation 

World population billion 

12-1 

10-

Growth in emerging markets 

E7 and G7 growth paths in MER terms 
GDP constant 2014 USS billions 

I Rural •Uiban 

Source United Nations. Population Division. 
Department of Economic and Social Affairs World 
Urbanisation Prospects The 2014 Revision 

— E7 — G7 

Source IMF World Economic Outlook, PwC World in 2050 projections 

The world population is increasingly 
moving to urban environments. The 
UN estimates that more than half of the 
world's population now lives in cities and 
that by 2050 this number will be almost 
two thirds of a projected nine billion 
population, 

Not all regions of the world have reached 
the 50% level and the urbanisation trend 
is most marked in growth markets outside 
the developed world, It is anticipated that 
urban growth will be concentrated in 
Africa and Asia over the next few years. 
According to the UN, it is expected that 
half of the population of Asia will live in 
urban areas by 2020, while Africa is likely 
to reach a 50% urbanisation rate in 2035 

This overarching driver will create 
ongoing demand for new and improved 
infrastructure in a number of allied 
sectors. 

In a report on economic growth 
projections to 2050 (The World in 2050), 
PncewaterhouseCoopers (PwC) projects 
the world economy to grow at an average 
of just over 3% per annum in the period 
2014 to 2050 The economic power shift 
away from the established advanced 
economies is anticipated to continue. 
In purchasing power parity terms, the 
E7 economies (China, India, Brazil, Russia, 
Indonesia, Mexico and Turkey) had 
already overtaken the G7 economies 
(the US, Japan, Germany, the UK, France, 
Italy and Canada) by 2014 

PwC's model projections suggest that 
the E7 countries could overtake the G7 
countries in around 2030 in market 
exchange rate terms, with China, India 
and the US likely to be the three largest 
economies in the world by 2050 There 
are many uncertainties surrounding 
any such projections but higher growth 
is anticipated in China and emerging 
Asia more generally. The PwC model 
suggests that the E7 could grow at an 
average rate of 3.8% per annum during 
the period 2014 to 2050, while the G7 
could grow at an average rate of just 
2 1% per annum over the same time 
period. As PwC notes, global strategies 
need to strike the right balance 
between mature, lower risk, advanced 
economies and faster growing but 
generally higher risk emerging markets 
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Strategy continued 
Our markets 

Work delivery/demographics 

Population in 5 year age bands (2015) Population in 5 year age bands (2060) 

I0O« yran 

0-4 yr.v, 

Source UN population projedions 

Technology 

By 2019, there will be more than 
11 billion mobile connected devices, 
about four billion more than there 
were in 2014. 

Source Cisco Visual Networking Index Global 
Mobile Data TraKic forecast Update. 2014-2019 

In more and more situations, we are 
moving parts of the work we undertake 
for our local clients to other Group 
locations This may be to one of our 
GDCs or offices in other parts of the 
world where we undertake the work in 
our centres of excellence for a particular 
discipline Seamless delivery and robust 
processes are required to achieve this. 

As we change the way in which we work, 
society is also shifting and ageing 
According to the UN, between 2015 and 
2060 two thirds of the growth in the 
overall population will be in the 40 to 79 
age group and, within this, the number 
of 60 to 79 year olds will increase by 
more than one billion This will have 
implications for the way we work as 
the priorities of the population and 
infrastructure needs change 

Technological advances in the design 
and engineering of projects are having 
an impact on the industry Through 
building information modelling and 
other tools, 3D, 4D and 5D (including 
time and cost information) design is 
becoming more prevalent In addition, 
the application of large data sets and 
cloud-based applications to analysis 
(historic and predictive) is creating new 
ways of looking at projects in the 
planning and design stage, is simplifying 
and speeding up infrastructure 
construction and maintenance efforts, 
and is tying the satisfaction of end user 
needs much more closely to the built 
environment 

Market drivers 
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Strategy continued 
Our markets 

External market drivers 

Construction output g rowth rates 2015-20 

12% 

Source Business Monitor International. MarketLine 

UK and Europe 
There are significant investment 
requirements to replace the UK's ageing 
infrastructure, with growth of more than 
4% forecast over the next five years. 
The £466bn National Infrastructure Plan 
is weighted towards the transport (31%) 
and energy (59%) sectors. 

North America 
Continued economic recovery in the US 
is expected to drive significant renewed 
infrastructure investment to replace its 
ageing asset base. Future investment 
forecast in the roads and water sectors, 
following a period of underfunding, 
drives growth of over 2% In the next 
five years according to Business Monitor 
International (BMI) 

Middle East 
Substantial growth in Middle East 
infrastructure spend is set to continue, 
supported by long-term regional 
development strategies and major 
upcoming global events. Double digit 
growth in Middle East construction spend 
in the regions in which we operate is 
forecast over the next five years according 
to BMI, with significant rail investment. 

Asia Pacific 
Acceleration and scale of urbanisation 
continues to drive significant levels of 
infrastructure spend across the Asia Pacific 
region 

Energy 
Our assessment of the addressable 
global market is estimated at more than 
S9bn per annum and is projected to 
grow steadily 
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Strategy continued 
Our markets 

Market size and share 
There are a number of industry surveys 
that capture the top firms in regions and 
sectors by revenue The calculation of true 
market share remains difficult due to the 
large number of very small firms in each 
region that do not form part of these 
surveys However, we use the information 
available, together with our own industry 
knowledge, to develop our own best 
estimate of market share. 

We estimate that the market for our 
skills in selected geographies is in excess 
of £100bn per annum and, such is the 
fragmented and extensive nature of the 
competition, we command an overall 
share of less than 2% of our addressable 
market 

Market shares vary enormously by 
individual sector - from around a third 
in UK rail signalling works/structures 
down to very small market shares in 
niche activities By region, we estimate 
our market share as more than 5% from 
our significant position in the UK and, 
demonstrating the potential for growth, 
around 2% in the Middle East and less 
than 1% in each of the US, Europe and 
Asia Pacific, 

Competi t ive envi ronment 
Due to the breadth of activities that 
the Group undertakes, competitors are 
generally sector or service specific. 

Each region of the world is characterised 
by a small number of large players, often 
with multinational reach, together with 
a large number of smaller companies 
that tend to have very specific niche skills. 
Typically, therefore, competitors at the 
local level are divisions of large companies 
or smaller privately owned specialists 

Barriers to entry vary across the sectors 
in which we operate - from very high 
in areas such as nuclear, where specific 
domain knowledge and certification is 
required, to much lower barriers in more 
generalist areas of civil infrastructure 
design and project management. 

Business focus 
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Strategy continued 

Our strategy 

United 
Kingdom 
and Europe 

Market 

Strong demand for Infrastructure with 
UK National Infrastructure Plan - large 
project pipeline includes High Speed 2, 
Crossrail 2. Thames Tideway Tunnel, 
airport expansion 

Well-funded markets in rail, roads 
and water 

Continuing pressure from the UK 
Government for value for money 

Scarce specialist resources 

Non infrastructure markets remain 
mixed 

Reorganised UK business with additional 
market focus on core sectors - driving 
growth in well-funded infrastructure areas 

Growth in major projects in roads and rail 

Continued activity in selected water 
markets and property sector 

Focus on security and intelligence 

Pursue aerospace opportunities in 
response to renewed market demand 

North America 

Middle East 

Asia Pacific 

Energy 

Legacy infrastructure ageing - water, 
ports, transportation 

Transportation funding challenges 
at the federal, state and local levels 

Federal priorities aligned to 
spending bills 

Grow core market leading business in 
transportation targeting key expansion 
opportunities 

Progressively develop federal offering and 
target large infrastructure programmes 
at state, municipal and city level 

Key risks revolve around potential 
for continuing and increased 
government austerity measures 
impacting investment in public 
sector infrastructure 

Economic conditions could lead 
to reduced levels of private sector 
infrastructure spend 

Adverse movements in liability 
assumptions or asset values result in 
a significant increase m the Group's 
defined benefit pension obligations 

Medium- to longer-term potential 
shortage of professional technical 
staff 

Mam risks are in connection with 
uncertainties around continued 
state, city and private investment 
in core infrastructure 

Continued growth with large 
capital investment programmes 
being sustained particularly in rail 
and metro sector 

Regional growth resulting from 
economic diversity and population 
growth and urbanisation as well 
as traditional oil market driver 

The Kingdom of Saudi Arabia (KSA) 
is our largest market, Qatar is buoyant 
and the United Arab Emirates (UAE) 
is experiencing increasing activity 
in real estate development 

Multidisciplinary integrated services for 
clients with sector-led focus on major 
projects and programmes in property, 
rail and infrastructure 

Geographic focus in the growth markets 
of the KSA, Qatar and UAE 

Increased complexity of commercial 
conditions 

Potential for project delays 

Regional stability 

Uncertainty around potential impact 
of oil price levels on government 
spending 

Government spending commitments 
continue to provide opportunities 
in Hong Kong for major infrastructure 
developments 

Medium-term demand for urban 
planning and architecture expected 
in mainland China with short-term 
impact of Government's anti-corruption 
measures on pipeline and existing 
projects 

Strong demand for engineering and 
design services in southeast Asia 

Maintain strong position in public 
infrastructure in Hong Kong with continued 
diversification 

Extend activity in urban planning, 
architecture and design in mainland China 

Strategic options in Singapore, Malaysia 
and Vietnam 

Evaluate market entry in other regions 

Access to work in mainland China 

Continuing demand from 
Hong Kong 

Predictability and deliverability of 
projects coming to market in wider 
southeast Asia 

Overall low single digit world market 
growth rate, but potentially much 
higher in sf>prifir sectors and loratinns 

Oil price uncertainty may impact 
investment in general move by oil 
majors to operating expenditure from 
capital expenditure 

Maintain core business in supporting 
existing assets primarily in the UK 

Increase design activity 

World energy demand does not 
seem to be slackening but there is 
uncertainty around potential impact 
ol oil price levels 

Safety, environmental and 
reputational issues remain key 
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Strategy continued 
Our strategy 

Our purpose 
Our purpose reflects the principles 
and qualities valued by people inside 
and outside our organisation that 
differentiate Atkins from our competitors 
and guide the way we do things: 

As one of the world's most respected 
design, engineering and project 
management consultancies, we have 
a responsibility to help move the world 
forward, one step at a time. We care 
about it; we want it to be a place where 
everyone is considered, and where lives 
are enriched through the implementation 
of our ideas. 

You see. we don't just imagine; we have 
the power to transform potential into 
reality We have the breadth and depth 
of expertise, the intellect and the drive 
to make such a future happen; not only 
because we can. but because we must. 

Working with our clients and partners, 
we believe that the scale of what we 
can accomplish together is greater than 
anyone can imagine. This is our time 
to make a difference. 

Our strategy 
The primary objective of the Group 
is to deliver shareholder value through 
profitable growth. 

The overall strategy for the Group was 
established and communicated in 2011 
Annual reviews test the progress and 
continuing relevance of each aspect 
of the strategy 

Three pillars of activity form the basis 
of our strategy - operational excellence, 
portfolio optimisation, and sector and 
regional focus. 

These align with our business model, drive 
an appropriate risk profile for the Group 
and allow us to monitor progress through 
our key performance indicators 

Our strategic 
pillars 
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Strategy continued 
Our strategy 

Progress a g a i n s t o u r s t r a t e g y 

Operational 
excellence 

Context 
We continue to drive an improved 
operational performance across the 
Group - with a distinct emphasis on 
optimising financial delivery on our 
projects - and we are successfully 
implementing our operational 
excellence programme. 

This involves a continued focus on 
utilisation and margin, together with 
an increased emphasis on billing and 
cash collection. 

Progress and next steps 
Group operat ing marg in % 

12 13 14 15 

UK reorganisation in progress. 

Further utilisation improvements 
from our technical professional 
organisation (TPO) structure in 
North America. 

Increased use of GDCs as a source 
of competitive and quality resources 

Portfolio 
optimisation 

A second aspect of ensuring we are 
well positioned for the future is an 
ongoing review of Ihe businesses m 
our portfolio, continuing to focus the 
Group on higher growth, higher 
margin activities 

Revenue £rn 

10 11 12 13 14 15 

• Organic/ • Asset management 
bolt-on revenue Highways services 

• PBSJ Core 
• Peter Brown 

We have made excellent progress 
in this area over the last few years 
with the sale of our business in 
Poland, the UK highways services 
operations and the disposal of 
the Peter Brown construction 
management at risk business, 
together with the sale of our 
UK asset management business and 
the disposal of our non controlling 
interest in the RMPA (Colchester 
Garrison) private finance initiative. 

Sector and 
regional focus 

We organise our Group along regional 
lines with the addition of Energy as 
a segment addressing global clients 
While this structure is reflected in 
the organisation of the Group, we also 
undertake pan Group coordination of 
key sectors with multiple jurisdictions 

Energy and Asia Pacific revenue £m 

12 13 
• Energy 
• Asia Pacific 

Sectors and regions on which we 
place a particular focus will evolve 
over time 

Energy and Asia Pacific currently 
remain the primary sector and 
regional areas on which we will 
focus. 

The security market, and in 
particular IT and cyber security, 
offers a good pipeline of 
opportunities, although by contrast 
recent challenges in aerospace 
mean this will be less of a focus 
area in future 
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Strategy continued 
Our strategy 

Strategic evolution 

\ 0 7 

r 

Impfuved utilisation and 
cash performance in UK 
Focus on cost reduction 
in North America 
Disposal of UK highways 
services business 

Operational excellence 
rolled out in North 
America and Middle East 
New leadership team 
in North America with 
improved efficiencies and 
reduced overheads 
Disposal ol Peter Brown 

Reorganisation from 
six to four market facing 
businesses in the UK 
in 2015 
Stieamlmed organisational 
structure m North America 
and roll-out of new TPO 

12 13 14 15 
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Business review 
Overview of the business and performance in the year 

We plan, design and enable 
our clients' capital programmes. 
> 

Our bus iness 
Our core business is helping our clients 
to plan, design and enable capital 
programmes that resolve complex 
challenges in the built environment 
We are able to provide our clients with 
professional support to plan, design 
and enable projects from policy, strategic 
choices, feasibility concept and detailed 
design, thiough to project and programme 
management, implementation and 
operation 

Atkins' structure of five business segments 
reflects how we manage the business 
in different geographies and markets 
Details of activities and results by business 
segment are shown in the segmental 
performance section which follows 

Key p e r f o r m a n c e indicators 
The Group uses a range of performance 
measures to monitor and manage the 
business Those that are particularly 
important in monitoring our progress 
in generating shareholder value are 
considered key performance indicators 
(KPIs) 

Our KPIs measure past performance 
and also piovide information and 
context to anticipate future events 
and. in conjunction with our detailed 
knowledge and experience of the 
segments in which we operate, allow 
us to act early and manage the business 
going forward We tiack safety, volume, 
staff turnover, profitability, efficiency, 
secured workload and capacity 

Revenue, operating pio' i t and margin, 
earnings per share (EPS) and operating 
cash flow provide indications as to the 
volume and quality of work we have 
undertaken They measure both 
profitability and the efficiency with 
which we have turned operating profits 
into cash 
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Work in hand measures our secured 
workload as a percentage of the 
budgeted levenue foi the next year 
Staff numbers and staff turnover are 
measures of capacity and show us how 
effective we have been in recruiting 
and retaining our key resource. 

Safety in the workplace and on our 
project sites is paramount and forms 
part of out commitment to quality and 
reliability and, as such, we track the 
accident incident rate (AIR) across the 
Group The AIR is an industry measure 
of the numbei of reportable accidents 
per 100,000 staff and is explained in 
more detail in the Corporate sustainability 
review (page 60) 

As a people business, staff turnover 
is an important metnc foi us and shows 
the rate at which staff chose to leave 
the Group 

KPIs for the year ended 31 March 2015 
are shown on page 24, along with prior 
year comparatives 

R e v i e w of the year 
As outlined in the CEO's statement and in 
more detail in the Financial performance 
review section (page 45), this has been 
another good year in terms of Atkins' 
financial performance. 

Our underlying piofit before tax wa' 
f 121 9m, an increase of 14 6% over 
last year's profit of £ 106.4m, on revenue 
that increased 0 4 % to £1 76bn 
(2014 f 1.75bn). This profit includes 
the benefit of £5.0m of research and 
development expenditure credit (RDEC) 
following early adoption of new rules in 
the UK In previous years the equivalent 
benefit was shown as a reduction m the 
Group's tax charge 

We believe underlying profit is a more 
representative measure of peiformance, 
removing the items that may give a 
distorted view of performance In the 
current year we have removed profits 
on disposals and costs associated with 
disposals of £0 4m (2014 £10 5m), 
amortisation of acquired intangible assets 
of £6 9m (2014: £2 7m), exceptional 
transaction costs of £4.4m (2014: £nil), 
impairment of goodwill of £2 8m 
(2014 £nil) and deferred acquisition 
payments of £1 5m (2014: £nil) The 
unadiusted reported profit before tax 
was £106 7m (2014: £114 2m) 

Revenue and profit before tax were 
adversely affected by currency headwinds 
of £22 8m and £1 1m respectively against 
a constant currency basis. 

Reported operating profit was f 118.5m 
(2014: £113 7m), at a margin of 6 7% 
(2014: 6 5%) As we state above, we 
believe a more representative measure 
of operating profit adds back amortisation 
of acquired intangible assets of £6 9m 
(2014 £2 7m), exceptional tiansaction 
costs o l £4 4m (2014 £nil), impairment 
of goodwill of £2 8m (2014 £nil) and 
deferred acquisition payments of £1 5m 
(2014 £nil) 

This shows a more repiesenlative 
underlying operating profit of f 134.1m 
(2014 £116 4m), at an improved 
underlying margin of 7 6 % (2014 6 7%) 

Ihe net profit on disposal of £0.4m 
is explained in more detail in note 8 
to the Financial Statements (page 153) 
and comprises £0 5m of deferred 
consideration received in relation to our 
previously disposed UK highways services 
business and a loss of £0 1m on the 
disposal of oui Polish business 

Underlying diluted EPS increased 11 4p 
per share to 97 1p (2014 85 7p), an 
increase of 13 3% 

The Group pension schemes have seen 
an overall actuarial gam of £6 0m ovei 
the year, w i th the net liability reducing 
to £298 4m This is due to a combination 
of increased liability losses of £237 2m 
as a consequence of changes in economic 
assumptions, being more than offset 
by asset gams over the year o l £243 2m. 
The fair value of plan assets has increased 
to £1,528 8m (2014 £1,236 3m) and 
the liabilities have increased to £1,827 2m 
(2014: £1,560 5m) 

Operating cash flow in the yeai wai 
£133 9m (2014: £95.5m), representing 
99 8% (2014: 82 0%)o f underlying 
operating profit. The Group's liquidity 
remains strong with closing net funds 
of £179.3m(2014: £188 3m) 

As at 31 March 2015, the Group had 
secured 5 1 % (2014 51%) of budgeted 
revenue for the coming financial year, 
this excludes in both periods the future 
workload of our Polish business, which 
was sold in the year 

A segmental analysis follows (starting on 
page 25) that explains moie fully each of 
our segments. We outline their financial 
performance in the period, their strategy, 
business model and external factors 
driving their business together wi th 
specific risks relating to the segment. 
We have also provided information on 
their peiformance in relation to safety, 
sustainability and staff-related matters 
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Key performance indicators Note 2015 2014 Change 

Financial metrics 

Revenue 1 £1,756.6m £1,750.1m +0.4% 

Operating profit f l lB.Sm £113.7m +4.2% 

Underlying operating profit 2 £134.1m £116.4m +15 2% 

Operating margin 6.7% 65% +02pp 

Underlying operating margin 2 7.6% 6 7% +0.9pp 

Underlying profit before lax 3 £121.9m £106.4m + 14.6% 

Operating cash flow £133.9m £95.5m +40.2% 

Underlying diluted EPS 4 97.1 p 85.7p +13.3% 

Work in hand 5 51% 51% n/a 

Safety - AIR 6 77 130 -53 

People 

Staff numbers 31 March 7 18.462 17,489 +5.6% 

Average staff numbers for year 17,898 17.565 + 1.9% 

Staff turnover 8 12.0% 11.3% + 0.7pp 

Notes: 
1 R M M M M t M ludes the Group's share ol revenue 

lion< |Oint ventures 
2 o"dc'lyiM<j opeiaimg pioli i onciudos amcxtisdi on 

ol acquired intangibles In addition, 20IS excludes 
exceptional transaction tosts, inipairnient ol 
goodwill and deferred acquisition payments 
It includes f Sm benefit o* UK RDEC lollowmg 
the Group's adoption ol the new regime 

3 undcrlyinq profit before tax additionally excludrs 
"et crolit on disposal of busfesses of { 0 4m 
(2014 f lO 5m) 

4 Underlying diluted f PS is bMtd OH underlying 
prolil alter tax and allows tor the dilutive elfeci 
ol share options 

s Wmk In hand is the value ol contracted and 
(oiimiilled woik as at 31 Maich that is scheduk'H 
'or Ihe lollowmg I nanoal yeai. expressed as 
,i i •• taijc ol hudqotcd icvciuic lot the 

6 The AIR tracks the number ol repoilalile accidents 
per 100.000 stall 

7 Stall numbers are shown on a lull lime equivalent 
basis, including agency stall 

8 Stall turnover is the number ol voluntary stall 
resignations in the year, expressed as a percentage 
ol average stall numbers 

Revenue by sector Revenue by client type Revenue by segment 

I Rail (including mass transit) 25% 

I Roads 16% 

Energy 14% 

I Defence and security 9% 

I Water and environment 7% 

Aerospace and aviation 6% 

I Urban development 6% 

I Buildings 5% 

Education 4% 

Other 8% 

j Public sector local government 20% 

I Public sector national government 17% 

I Regulated 22% 

I Private sector 41% 

j United Kingdom and Europe 52% 

I North America 20% 

Middle East 12% 

I Asia Pacific 6% 

I Energy 10% 

Location pie charts relate to the lot ation ol Ihe client 
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United Kingdom and Europe 
Good momentum in our core markets, 

11 12 13 14 15 

Revenue by sector 

Key performance indicators 2015 2014 Change 
Financial metrics 
Revenue £903.8m £998.3m -9.5% 
Operating profit £60.7m £62.6m -3.0% 
Operating margin 6.7% 6 3 % + 0 4pp 

Work in hand 45.3% 49.2% -3.9pp 
Safety AIR 10b 192 -87 
People 
Staff numbers at 31 March 9.642 9,544 +1.0% 
Average staff numbers for the year 9,405 9,751 -3.5% 
Staff turnover 11.9% 9 5% +2 4pp 

Revenue Em Operating profit Em 

-9% -3% 

| Rail (including mass transit) 38% 
I Defence and security 15% 
Roads 11% 

| Water and environment 8% 
I Aerospace and aviation 6% 
Education 6% 

I Urban development 4% 
I Buildings 3% 
Other 9% 

11 12 13 14 15 

Revenue by cl ient type 

Average staff numbers 

-4% 

O I CTi 

11 12 13 14 15 

j Public sector local government 16% 
I Public sector national government 23% 
[Regulated 31% 
Private sector 30% 
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Segmental performance continued 
United Kingdom and Europe 

P e r f o r m a n c e 
Our United Kingdom and Europe business 
delivered a much improved second half 
performance after a mixed first half, 
hi l l yeai revenue decreased 9 5% to 
f 903,801. reflecting the sale of our 
highways services business last financial 
year and our Polish business in 2014. 
a market downturn in aerospace and 
dil l icull trading conditions in Scandinavia 
and Portugal 

On an ongoing basis, excluding disposals 
and changes to |Oint venture reporting, 
revenue actually increased by 2 7% driven 
primarily by the UK where we have seen 
good momentum in our core markets, 
which continue to be well-funded 

The operating margin at 6 7% includes 
the benefit of around £5m of research 
and development expenditure credit 
(RDEC) following early adoption of 
new rules in the UK In previous years 
the equivalent benefit was shown 
as a reduction in the tax charge On a 
comparative basis excluding the effects of 
RDEC, the disposals and changes to joint 
venture reporting give a margin of 6 0 % 

We successfully completed the acquisition 
of Terramar, one of Norway's leading 
project management consultancy firms, 
during the third quarter Our strategy 
of portfolio optimisation also continued 
with the disposal of our Polish business 
to Multiconsult, a Norwegian consultancy 
and design business, in Septembei 2014 

Closing staff numbers rose by 1 % to 
9,642, wi th growth dnven by our rail, 
ijrMdi .-A (I eii'in eeni IJ ami lii ' i l w.iv-
and transportation businesses as well as 
the acquisition of the 65 person Tenamai 
business This was partially offset by 
the sale of our Polish business and the 
rightsizing of our aerospace business 

Bus iness m o d e l 
Our focus is on the planning, design 
and enabling of oui clients' capital 
programmes and projects in and around 
mfiastructure, as well as providing 
engineering consultancy services to wider 
markets We are a technical consultancy, 
providing advice, design and engineenncj 
together wi th project management skills 
for public and private sector clients. Our 
multidisciplinary skills allow us to draw 
on expertise from across the business, 
Induding our resource pool of professional 
technical staff in India, to deliver complex 
projects and to support other Group 
businesses with specialist expertise 

As we continue to progress our 
operational excellence programme, we 
have recently announced a reorganisation 
and rationalisation of oui UK operations 
into four market facing divisions, which 
took effect on 1 April 2015 The new 
organisation structure is designed to 
maximise our core technical skills and 
bung people togethei into new market, 
business development and project deliveiy 
teams to support competitive bidding and 
focus on delivering projects effectively 
Overall, we believe these changes will 
make it easier for us to collaborate and 
share ideas internally, allowing us to 
provide our clients wi th greater innovation 
and a broader range of expertise, 
together with best use of technology and 
resources We expect the reorganisation 
to deliver year on year margin progress 
in ,i sl.ihle nuiikel 

Strategy 
Oui strategy focuses on maintaining 
oui maiket leadeiship positions in the 
UK and realising the opportunities arising 
from ihe UK Government's commitment 
to stimulate the economy thiough 
mfiastiucture investment and from 
regulatory spend in rail, utilities and 
aiiports Oui defence, secunty and 
aerospace maikets provide good diversity 
to our infiastructuie exposure 

Our operational excellence programme 
continues to improve the underlying 
processes of the business, ensuring 
increased time to focus on our clients' 
needs and project delivery 

Our ability to leverage skills and capability 
from a variety of industry sectors and 
professional disciplines provides a strong 
selling proposition to oui clients. We 
see multiple oppoitunil ies foi oui bioad 
multidisciplmaiy olfenng, providing 
good growth potential 

Bus iness d r i v e r s 
The economic environment significantly 
affects the oppoitumties available to 
oui business and the UK Government's 
recognition of infrastructure as a core 
enablei of g iowth piovides a positive 
stimulus. Oui diversified portfolio provides 
resilience to market fluctuations, a r, does 
the fact that a number of our markets 
remain well-funded We intend to exit the 
Portuguese market where we currently 
employ 48 staff 

Scandinavian markets continue to benefit 
from investment in mfiastiucture from 
the public and pnvate sectors, providing 
stable, well-funded maiket conditions 

Added lesilience is biought to our 
UK business by its ongoing suppoit foi 
piojects in othei regions, together wi th 
the use of our global design centres m 
India, which piovide flexibility of deliveiy 
and access to high quality, lower cost 
resources 

Our market leadership position in the 
UK is undeipmned by the technical 
excellence of oui people and the quality 
of then wo ik For example, we were 
delighted to be shortlisted foi foui 
awards at the 2015 MCA (Management 
Consultancies Association) awards 
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Segmental performance continued 
United Kingdom and Europe 

People 
Excluding the people who transferred 
with the sale of our Polish business, our 
United Kingdom and Europe headcount 
increased very slightly during the year 
Staff turnover increased to 11 9 % from 
9.5% as market conditions continued 
to improve 

In the UK, we continue to implement 
programmes to assist wi th the attraction, 
engagement and retention of talented 
people and to be recognised by a number 
of independent organisations as a great 
place to work In The Sunday Times 
25 Best Big Companies to Work Foi 
we rose from 18th to 16th place and 
we appeared in the lop 25 foi the ninth 
time in 11 years We are one of the largest 
and most populai recruiters o l newly 
graduated engmeeis and were shortlisted 
for the TARGETjobs most popular 
graduate recruiter in the construction, 
civil engineering and surveying sector 
in 2015. In Denmark, as part of Engineer 
the Future - we collaborate with a 
number of organisations, institutions 
and companies to encourage many more 
people to choose a career in technology 
development 

The ongoing promotion of science, 
technology, engineering and mathematics 
(STEM) careers to young people continues 
to be a focus Our eight STEM hubs 
in the UK enable a more coordinated 
approach to STEM activity with schools, 
colleges and community groups 

During the year, 364 young people joined 
the UK business on foi mal education 
and development [programmes including 
71 apprentices 

Atkins is a foundei nicrnhci of the 5% 
Club (see the People section (page 57) for 
more detail) As at 31 March 2015, 8 9% 
of our UK staff were on a formalised 
apprentice, sponsored student or giacluale 
programme 

We are focused on mcieasmg the 
proportion of female emjiloyees and 
have developed a range of flexible 

woik ing 0[)tions to help us both recruit 
and retain staff. During the year, the 
proportion of females in the UK increased 
slightly to 25% and we were recognised 
as one of The Times Top 50 Employers 
for Women 2015 

In line with the rest of the Group, we 
measure employee engagement through 
our Viewpoint employee opinion survey 
In the UK, our results in 2014 showed 
a slight decrease compared with the 
previous year reflecting changes m the 
business and some of our maikets. In 
Europe, the result was unchanged Both 
results continued to outperform the global 
norm for the professional services sector 

Safety a n d susta inabi l i ty 
Workplace health, safety and wellbemg 
continue to be a high priority The overall 
AIR has improved this yeai, pnmanly as ri 
result of the sale of our highways services 
business and the introduction of proactive 
measures such as the Atkins ojjeiatmg 
safely system (see the Corporate 
sustainability review (page 61) for more 
information) 

We won Fngineenng Practice of the 
Year at the Irish Building and Design 
Awards foi our approach to sustainability 
and innovation, our commitment to 
training, and the depth and breadth 
of our projects 

We have formalised a volunteering policy 
commitment in the UK These volunteei 
days have mainly been used to suppoit 
charity oigamsations such as RedR and 
Engineers without Borders 

Risk 
We recognise that there is a risk in the 
medium- and longer-term of a shortage 
of professional technical staff in our 
industry To help address this, we 
commissioned a study. The skills deficit 
consequences and opportunities for UK 
infrastructure We have outlined in the 
People section (page 55) our approach 
to recruiting apprentices and sponsoring 
students and graduates to help mitigate 
this risk 

The majority of the Group's post-
employment benefit liability sits within 
the UK business and is comprised of 
defined benefit pension obligations, 
the largest of which is within the Atkins 
Pension Plan, which is closed to the 
future accrual of benefits (see note 29 
(page 182) for more detail) 

The pension obligations are recognised 
as a risk due to their size and the fact 
that the ongoing liability is a function of 
a number of assumptions, not least the 
life expectancy of members This risk is 
mitigated by ongoing cash contributions 
to the pension fund, which have been 
agreed with the pension tiustees, along 
with measures to manage ongoing 
volatility 

We identify, leview and assess risks 
across all our businesses and the process 
is explained in more detail in the Principal 
risks and unceitainties section (page 48) 

Outlook 
The outlook for our United Kingdom 
and Europe business as a whole is stable, 
despite a slowdown in our aerospace 
business 

In the UK, the mfrastructuie markets 
continue to present opportunities foi 
our broad multidisciplinary offering as the 
UK Government stimulates the economy 
with its commitment to infrastructure 
spend We believe our refreshed operating 
model is well placed to address this 
need Our Faithful+Gould business 
enters the new financial yea' wi th its 
diverse poitfoho providing an order book 
that is comfortably ahead of last year 

Notwithstanding the current competitive 
landscape in Scandinavia, our core 
markets remain well-funded, with a 
good pipeline of infrastructure projects, 
supported by government commitments 

Our secured work in hand in the 
United Kingdom and Europe is 45 3% 
(2014 49 2%) of next year's budgeted 
revenue and, wi th our reorganisation 
in place, this gives us confidence for the 
year ahead 
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U n i t e d K i n g d o m 

Key performance indicators 2015 2014 ( luiiuje 

Financial metrics 
Revenue £835.6m £922.0m -9,4% 
Operating profit £ 59.4m £58.1m +2.2% 
Operating margin 7.1% 6.3% + 08pp 

Work in hand 46.0% 49.9% -3.9pp 
People 
Staff numbers at 31 March 8,885 8.810 +0.9% 
Average staff numbers for the year 8.675 9,017 -38% 
Staff turnover 12.1% 9.5% • 2 6pp 

P e r f o r m a n c e 
Our UK business has seen headline 
revenue reduce by 9 4 % to £835 6m 
(2014 f 922 0m) and headcount growth 
of 0 9% Excluding disposals and the 
change in the accounting treatment of 
joint ventures gives a more representative 
increase In revenue of 2 7% 

Fhe full yeai operating margin was 7 1 % 
(2014 6 3%) Operating profit includes 
RDEC and joint venture reporting 
changes, excluding these gives an 
operating margin of 6 4 % (2014 7 2%) 

Oui aerospace business faced a maiket 
downturn in the year and profitability 
was furthei impacted by a number 
of outstanding contiact variation 
negotiations in our UK lail business, which 
have now been largely resolved During 
the first half, we also nghtsized our water 
and enviionment business By contiast, 
oui highways and transportation and 
design and engineering businesses 
continue to benefit from the UK 
Government s maintained locus on 
mfrastiuctuie investment, and perfoimed 
Strongly during the year 

Operations 
Rail 
Oui tail business lemamed busy, opeiatmg 
at a high level of staff utilisation, reflecting 
strong markets in the areas of signalling, 
electrification and station design. As a 
result our headcount continued to g iow 
steadily duimg the yeai 

Woik continued on signalling projects 
awarded undei the two majoi fiamewoiks 
for the Sussex/Wessex and Kent/Anglia 
aieas, including East Sussex that was 
completed successfully m Febiuaiy 2015 
and a major lesignalling project in east 
Kent This was in addition to ongoing 
work on our other non-fiamewoik signalling 
contracts at Caidiff and Wolveihampton 

In ()aitneiship with Netwoik Rail, Lamg 
O'Rourke and VolkeiRail, we are jointly 
delivering the Stafford area impiovement 
programme, and continue to suppoit the 
deliveiy of a numbei of othei technically 
challenging projects for Network Rail, 
including the transformation of 
Birmmgham New Street station, which 
will open in September 2015 

The UK's electrification programme 
presents a substantial opportunity for oui 
lail business In partnership with Parsons 
Bnnckerhof f, we aie the lead design 
oigamsation fo i the electrification of the 
Great Western mam line between London 
and South Wales We aie also woikmg 
with Canllion Powei Lines to delivei the 
Midland Mamlme electrification orogramme 

Following oui involvement m early stage 
design for phase one of High Speed 2 
between London and the West Midlands, 
we believe we aie well placed to win 
fuithei oppoitumties m phase two 

Oui oveiall financial performance was 
adversely impacted by a numbei of 
outstanding contiact variation negotiations 
We have reached resolution on the large 
majority of these which, as previously 
indicated, imjiac ted positively on our 
regional cash peifoimance at the end 
of the period 
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Highways and t ranspor ta t i on 
Our highways and Iranspoilation business 
focuses on three core areas strategic 
advice, design consultancy and asset 
management In addition, we provide 
operational maintenance and design for 
the M25, London's orbital motorway, as 
part of our role within the M25 Connect 
Plus consortium 

In November 2014, Highways England 
appointed Atkins as one of its key 
suppliers on the Collaboiative Deliveiy 
Framework (CDF) The CDF will delivei 
important upgrades to motorways and 
trunk roads across England over the 
next four years We will provide design 
and engineering expertise foi 
upcoming programmes including majoi 
improvements Among the projects in 
the CDF pipeline are the A14 trunk road 
between Cambndge and Huntingdon 
and a programme of smart motorway 
schemes 

In 2014, we were appointed to provide 
design development expertise to the 
Welsh Government's M4 corridor project 
atound Newport working with design 
partners Arup and RPS The proposals 
include the develo|)ment of 24km of 
new motorway and a 2 5km long viadiu I 
crossing of the nvei Usk, as well as majoi 
temodelling of M4 junctions 23 and 29 

In a joint ventuie with Mouchel, we 
have been awaided the design contiac t 
for the third stage of Transport Scotland's 
ambitious programme to upgrade a 
177km stretch of the A9 between the 
cities of Perth and Inverness to full dual 
camageway standaid by 2025 We will 
provide multidisciplmaiy design work 
for the 50km stretch of road l ietween 
l),ili,iddy and Inverness 

We were also appointed m collaboiation 
with CH2M as designer lor the Aberdeen 
western peripheral route/Balmedie 
to Ti()perty The contract will uulude 
the design and construction of 38km 
of new dual carriageway as well as 
new side roads, access tracks and moie 
than 100 new structures, including two 
significant focal point bridges over 
the nvers Dee and Don 

Water and env i ronmen t 
Our water and environment business 
returned to growth during the second half 
of the year This imjwoved (jerformance 
was due to increased volumes from 
contracts secured with watei utility clients 
In the poor year, including Thames Watei 
and Severn Trent Water, deliveimg 
then piogrammes for the 2015 to 2020 

regulatory penod (AMP6) 

We have bid successfully foi similai 
collaboiative opjjoitumties with other 
watei companies and secuied f iamewoiks 
with United Utilities, Southern Watei 
and aie one of thiee selected consultants 
for Wessex Water, giving us confidence 
m continuity of workload for oui watei 
engineering team m AMP6 

Our work in sustainable development 
continues to grow, evidenced by recent 
commissions for significant land 
developments which we are leading 
in South Africa and Morocco, as well 
as additional sites for the development 
sector in the UK 

During the year, the business undeitook 
woik on majoi UK mfiastiuctuie projects 
including Ciossiail and High Speed 2, 
and letent awaids on majoi highways 
and Mil piojects aie drawing on oui 
specialist environmental and ground 
engineering teams 

Faithful + Gould 
Our UK business has pei fo imed well with 
continued signs of lecovery in our maiket 
The Scape Asset Management, Surveying 
and Design Seivices public sector 
framework has provided a steady stream 
of work, particulaily in education Wins 
include appointments at the universities 
of York, Edinburgh, Loughboiough and 
Wolveihampton and for Kent county and 
Leicestei city councils The London and 
southeast commeicial piopeity sectoi is 
improving and we have been appointed 
to work foi Solum Regeneiation at 
London Budge and Walthamstow, and 
Aigent at Paiadise Circus, Birmingham 
and Kings Cioss, wheie we have been 
appointed on the development of block 
R7, a new 13,000 square metre office 
space set over 12 floors. 

Our market position in the nucleai 
sectoi continues to grow We have been 
appointed by Capenhurst Nucleai Seivices 
as the programme management office to 
delivei its new piocess plant, the Legacy 
Cylmdei Facility 

In Scotland, we have been appointed 
to piovide pioject management and 
multidisciplmaiy design services on 
Cockenzie Marine Park, an old powei 
stat on site being redeveloped into flexible 
large scale manulactuimg facilities, and 
foi EDI Giouj) in its ledevelopment of 
the Fountambndqe site in Edmbuigh 

Design and eng ineer ing 
Our design and engineenncj business 
has pei foimed well duimg the yeai 
The busmes: serves customers across five 
key maiket segments education, airpoits, 
defence, tianspoitation and mixed use 
development All sectois have strong 
pipelines of sec uied woikloads and 
opportunities The division also works 
closely wi th the Group's Energy business 
to delivei the buildings and mfrastiuctuie 
elements of majoi UK projects 
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In the education sector, we successfully 
won the design contract to work with 
Lamg O'Rourke on the Priority Schools 
Building Programme in Yorkshire We will 
continue to focus on higher and furthei 
education oppoitumties going fo iward 

Oui ait ports team continues to win and 
deliver significant programmes of work 
at both London Galwick and Heathrow 

Our defence mfiastiuctuie poitfoho 
includes majoi programmes of work for 
BAE Systems, designing facilities foi an 
and sea-based defence 

In ianuary, the business was appointed 
by Tianspoit foi London as pait of one of 
the majoi consulting gioups developing 
the detailed plans foi Crossrail 2 It is also 
supporting the Middle East business on 
the Doha Metro Gold Line project. 

We continue to suppoit London Legacy 
Development Coipoiation on the 
tiansformation of Queen Elizabeth 
Olympic Paik 

We have also suppoited initial nucleai 
new build mfiastiuctuie work in the UK, 
including EDf Eneigy's new Hinckley Point 
leactoi, and lemam heavily involved in 
nuclear decommissioning work, including 
a lole on the Silos Dnect-encapsulation 
Plant project at Sellalield. We aie the 
client's engmeei on Tidal Lagoon Swansea 
Bay, cieatmg the woild's first man made, 
energy-generating lagoon 

Defence, aerospace and 
communicat ions 
Overall our defence, aerospace and 
communications business experienced 
a difficult year. 

Our aerospace business was impacted 
by a significant market downturn as our 
major client, Anbus, moved from design 
to production on a numbei of Us 
programmes We reduced the number 
of people engaged on aerospace projects 
m both the UK and India, wi th the 
majority o l those affected successfully 
redeployed into g iowth aieas of the 
business, including defence and energy 
We aie focused on developing oui 
lelationships with other aerospace 
(jartneis and the business is now stable 

We are well positioned in defence wheie 
discussions with front line commands 
secured important contiact wins and 
we aie encouiaged by fui thei pipeline 
oppoitumties. 

Managemen t consu l t ing 
Our management consultancy business 
provides the UK Government and various 
industry clients with practical capability 
to run the full hfecycle of technology 
enabled change programmes. 

We continue to deliver security work for 
central government, as well as supporting 
Heathiow Airport's IT outsourcing 
contract m ()aitnership with Capgemmi, 
leveraging our position in aviation 

We have established a stiong capability m 
holistic security and this team is delivenng 
a range of high profile projects, including 
a number of cyber secunty assignments 
foi multinational pnvate sectoi clients 
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Europe 

Key performance indicators 2015 2014 Change 
Financial metrics 

Change 

Revenue £68.2m £76.3m -10.6% 
Operating profit £1.3m £4 5m -71 1% 
Operating margin 1.9% 5.9% -4.0pp 

Work in hand 38.2% 42.3% -4.1pp 
People 
Staff numbers at 31 March 757 734 +3.1% 
Average staff numbers for the year 730 734 -0.5% 
Staff tumovei 9.7% 97% n/a 

Performance 
Our Europe business is primanly focused 
on the lail and highways mfiastructure 
maikets m Scandinavia, wi th smaller 
operations m Portugal and Ireland 

Headline revenue reduced by 10 6% to 
£68.2m reflecting the sale of our Polish 
operation and an increasingly competitive 
maiket in Scandinavia Margins decreased 
to 1.9% (2014: 5.9%) reflecting losses 
in out Polish and Portuguese businesses 
and woiklodd issues in Sweden 

Headcount lose to 757 (2014 734). 
with the disposal of our Polish operation 
m September 2014 being offset by the 
acquisition of Terramar m Noiway 

Operations 
In Denmark, we continue to work 
.K loss a number of major rail and road 
mfiastructure projects, including the new 
railway line between Copenhagen and 
Rmgsted and the Eurooean Rail Traffic 
Management System signalling 
piogiamme Atkins' teams of specialists 
are collaborating with the client and 
Suppliers in a joint team to ensure a 
successful implementation of the projer t, 
which is cunently in the design phase 

We have maintained a good order book 
through the yeai The Danish Government 
has announced a major programme 
of investment in rail infrastructure and 
rolling stock, and we believe we are well 
positioned to benefit from this. 

In Sweden, we successfully bid wi th 
oui partners on the Molnby Depo\ and 
Gothenbuig Bor^s High Speed Line 
contracts w l m h will geneiate good 
vvod foi us Bidding ai tivity ren ams I igli 
as a series of projects come to market 
We are also working on a numbei of 
other significant infrastructure projects, 
such as the Hallsberg double tracking 
project and the Malarbanan rail systems 
project for the state tianspoit authonty. 
Trafikverket. The market outlook, and 
medium-teim pipeline and older book, 
remain good 

We are focused on expanding oui position 
m the Norwegian mfiastiucture and 
project manacjement markets We believe 
that the strategic acquisition of Terramar 
will position us to secuie furthei work 
in the well-funded mfrastructuie markets 
in Norway, as well as unlocking fuithei 
pioject management oppoitumties 

We made further progress on our 
poitfoho optimisation stiategy. wi th the 
sale of our 77 person business in Poland 
to Multiconsult which completed m 
Septembei 2014 

Our operations have stabilised in lieland 
and showed some modest g iowth 
thiough the year wi th headcount 
increasing for the first time since 2008 
(in Ihe hai I ol some qood wins n the 
water and highways sectors In Portugal, 
the continuing difficult economic 
conditions will cuitail any meaningful 
g iowth m the medium teim and we 
intend to exit the Portuguese market, 
where we currently employ 48 staff 
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North America 
Our new, more focused, client-centric 
operating model made solid progress. 
> 

Key performance indicators 2015 2014 Change 
Financial metrics 
Revenue £341.4m £380 9m -10.4% 
Operating profit £20.0m £19.1m +4.7% 
Operating margin 5.9% 5.0% + 0.9pp 

Work in hand 61.6% 58.8% +2.8pp 
Safety AIR 31 117 -86 
People 
Staff numbers at 31 March 2,735 2,836 -3.6% 
Average staff numbers for the year 2,794 2,970 -5.9% 
Staff turnover 10.7% 115% -0.8pp 

Revenue f in 

0% 

11 12 13 14 15 

Revenue by sector 

• Roads 43% 
• Water and environment 14% 

Aerospace and aviation 8% 
• Defence and secunty 7% 
• Buildings 3% 

Rail 3% 
• Urban development 2% 
• Other 20% 

Operat ing prof i t 

+5% 

5 11 

11 12 13 14 15 

Revenue by client type 

Average staff numbers 

-6% 

11 12 13 14 15 

I Public sector local government 54% 
I Public sector national government 10% 
I Regulated 2% 
I Private sector 34% 
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Performance 
Our North America segment, which 
consists of our consultancy and 
faithful • Gould businesses, saw a 4 7% 
increase in operating profit over last yea', 
to £20 0m (2014 £19 1m) at an improved 
margin of 5 9% (2014 5 0%) Revenue 
was down 10.4%, reflecting first half 
cunency headwinds, and a change in 
the Group's accounting for |oint ventures 
Excluding these effects, togethei wi th 
the impact of the prior year disposal 
of Peter Brown, revenue was down 3 8 % 
Our consultancy business delivered 
revenue of £274 5m (2014 £305 3m) 
and operating profit of £18 1m 
(2014 £ 17 4m). at an improved margin 
of 6 6% (2014 5 7%) 

Faithful • Gould had a more challenging 
year, delivering operating profit of £ l .9m 
(2014 £4 9m) Results were adversely 
affected by bad weather on the East 
Coast and industrial action across some 
of the oil and chemical sites on which 
we work, both of which impacted oui 
delivery capability 

In the prior year we disposed of our 
Peter Brown business which contnbuted 
a loss in the period to March 2014 of 
£3 2m and revenue of £6 8m 

During the year, oui consultancy 
business established a new, more 
focused, client-centric operating model, 
which made solid piogress, increasing 
win rates and positioning the business 
to capitalise bettei on existing and new 
maiket opportunities Oui focus on 
implementing and embedding oui 
operational excellence piogiamme 
contributed to oui improved margin 

Avemoe staff numheis leduced i y 9' . 
as a lesult of the implementation of our 
new opeiatmg model and ledui ed oil 
and gas workloads foi FaithfuU Gould 

Business model 
Our new consultancy operating model 
established five client-focused businesses 
supported by a technical professional 
(ugai isatioi 11 PO) ti i ensure the best 
people are assigned to the work quickly 
and efficiently, irrespective of staff 
location 

Ihe five client facing businesses consist of 
transportation, public and private, federal, 
aviation and strategic ventures, which 
includes areas such as rail, energy, 
technology and future-proofing cities. 
The model is now established and proving 
successful in aligning wi th our clients' 
needs 

The IPO is gaming momentum and 
focusing on recruiting, retaining and 
developing world class technical 
professionals in our industry This supports 
oui objective of providing new and 
innovative technical and business solutions 
to our clients, resulting in broader, deeper 
client relationships and the opportunity 
to work on their largest and most complex 
projects. 

Our operational excellence programme 
is also focused on centralising, simplifying 
and streamlining Ihe management and 
administration of key shared services 
We believe that the efforts to stieamlme 
these areas will yield stiuctural cost 
leductions in the medium term 

S t r a t e g y 
We will continue to focus on growing 
our business by concentrating on excellent 
project delivery and client service, 
expanding our services and focusing 
on securing larger, longer-term projects 
As a result of our shift in focus last year, 
we incieased out win late and on average 
won largei contiacts In paiticulai. we 
increased the number of clients delivering 
moie than $5m of business ()ei yeai. while 
ledm nig the numbei of clients delivering 
less than $0 1m |)ei yeai 

We aie shifting oui focus to majoi 
mfiastiuctuie piogrammes In oui coie 
maikets and stiengthening out capability 
to compete foi majoi piojects and 
piogrammes by drawing on lesouices 
from across the business and leveraging 
the Group's worldwide capabilities 

Bus iness d r i v e r s 
The majority of North America's projects 
are government funded, in part or in 
whole, eithei thiough a state oi local 
government or directly through federal 
agencies Publicly funded piojects piovide 
gieater stability although they tend to be 
awarded more slowly and are at greater 
risk of being delayed due to changing 
pnonties or political scrutiny 

O p e r a t i o n s 
Our transportation business has delivered 
another good performance, particulaily 
wi th impoitant clients such as the 
depaitments of tianspoitation in Flonda. 
Texas. Colorado and Geoigia Other 
notable contiact leselections. extensions 
and task awaids include the Central 
Flonda Expiessway and Cammo Real 
Regional Mobility Authority 

Oui public and private business has 
increased its focus on laigei piojects 
and piogiammes and on select clients 
These effoits have lesulted in an 
increase in average contiact size Oui 
client poitfoho is expanding with new 
environmental and general engmeeimg 
services appointments with city and 
county governments in Flonda. Nevada, 
and Colorado, and at the state level 
for organisations such as the Louisiana 
Coastal Protection and Restoiation 
Authonty and South Flonda Watei 
Management Distnct 

In aviation, we continue to execute 
successfully oui programme management 
contiact at New Oileans' Louis Aimst iong 
and Atlanta's Hartslield-Jatkson 
international aiipoits Notable new 
contiact awards at aiqjoits include Los 
Angeles International. Tampa International 
and additional woik at Austm-Beigstiom 
International 
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Segmental performance continued 
North America 

Our federal business has expanded Us 
presence in the flood mapping sector 
with reselection as one of two consultants 
to provide nationwide mapping services 
to the Federal Emergency Management 
Agency In addition, we were successfully 
reappointed on our Federal Highway 
Adrnuiislitition design and i onstiui tion 
inanaqement services and our Federal 
Transit Administration programme 
inanaqement (ontiac ts 

Our strategic ventures business completed 
its first year of operation with a diverse 
portfolio of rail, transit and energy and 
renewables clients for whom we provide 
enviionmental, planning, permitting, 
programme management, asset 
management and engineering services 

FaithfuU Gould's North American 
business had a quieter year following the 
conclusion of some key client programmes 
and cost reduction measures taken 
by clients in the oil and gas sectoi 
redirecting their demand lor our services 
Notwithstanding this, the oil and gas 
sector remains a key pait of the business 
with ongoing work for many of the 
large operators 

People 
Our North American consultancy 
headtount has remained stable due to 
sustained recruitment efforts throughout 
the yeai Turnover has stabilised and 
is now in line with industry norms 

We remain focused on attracting then 
retaining staff, and we continue to 
measure employee engagement through 
oui Group wide Viewpoint employee 
opinion survey The overall score remains 
in line with industry benchmarks, but the 
exercise did highlight areas targeted for 
improvement as we bed in our TPO 

The implementation in 2014 of My Career, 
our Group wide online performance 
management system, is improving the 
quality of our performance manacjement 
activities by creating greater links between 
performance and reward 

We are committed to recruiting, retaining, 
developing, and elevating minority and 
women professionals through initiatives 
such as our sponsorship of WTS 
International (WTS) Founded in 1977, 
W I S has a specific mission of lostenng 
lifelong career goals for women in the 
transportation industry Our support has 
included scholarship programmes thiough 
oui charitable giving foundation. The 
Atkins Foundation 

S a f e t y a n d s u s t a i n a b i l i t y 
Oui safety culture plays a central lole in 
how we delivei woik Sustainability and 
employee wellbemg continued to be an 
aiea of focus We leduced oveiall injuries 
by 18% compaied with last yeai and oui 
AIR was leduced by 6 7 % We exceeded 
the Gioup s global AIR goals m all aieas 
Oui serious mjuiy late is moie than foui 
times lowei than the mdustiy average 

The Atkins Foundation suppoits piojects 
that aim to improve the long-term quality 
of life for those in our local communities 
It pnmanly supports community initiatives 
focused on education and resj^onse 
to natural disasteis Special consideration 
is given to piogiammes that piomote 
science, technology, engmeeimg and 
mathematics (STEM) subjects. 

Risk 
A majority o l our woik is goveinment 
funded and, as a result, political 
uncertainty and deadlock caused by 
the 2016 presidential election may lead 
to delays in federal programmes and 
funding We are closely monitoring 
Congiess's activities foi continued funding 
of programmes, particularly around 
tianspoitation and highways, where 
delays would have an adverse impact 
on our workload 

Previously reported Department of Justice 
and Securities and Exchange Commission 
enquiries relating to potential Foreign 
Corrupt Practices Act violations by 
The PBSJ Corporation prior to its 
acquisition by the Group have now been 
resolved with an agreed settlement 
of $3 4m 

We identify. leview and assess lisks acioss 
all of oui businesses and the piocess is 
explained in moie detail in the Piuuijial 
nsks and unceitainties section (page 48) 
This yeai we commenced the 
implementation of our online service 
delivery process in North America, for 
moie information see the market section 
(page 51) 

Outlook 
We see stable market conditions m the 
key states in which we opeiate Economic 
conditions in states such as Florida. 
Texas, California and Georgia are showing 
piomismg developments in funding, 
coupled with g iowmg investment mteiest 
from the pnvate sectoi 

Oui woik in hand impioved yeai on 
yeai both as a function of improved 
win lates and the scale and longevity 
of individual awards, mcieasmg oui 
secured work in hand as a percentage 
of next year's budgeted revenue to 61 6% 
(2014 58 8%) giving a solid platform 
for future g iowth 

We will continue our cost and ell iuency 
efforts m the new financial year, building 
on the savings realised in the yeai ended 
31 Maich 2015 

As oui refreshed consultancy business 
model embeds lurther, we expect 
jjroductivity to continue to increase, 
helping to drive further margin 
improvement 
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Segmental performance continued 

Middle East 
A strong overall performance with 
revenue and operating profit up significantly. 
> 

11 12 13 14 15 

Key performance indicators 2015 2014 Change 
Financial metrics 
Revenue £216.7m £ 168.4m + 28 7% 
Operating profit £22.5m £14,4m + 56.3% 
Operating margin 10.4% 8 6 % + 1 8pp 

Work in hand 74.2% 62.7% +n.5pp 
Safety - AIR 36 53 -17 
People 
Staff numbers at 31 March 2,668 2,071 +28 8% 
Average staff numbers for the year 2,421 1,985 +22.0% 
Staff turnover 16.1% 16.0% + 0 Ipp 

Revenue Operating profit £m 

+29% +56% 
Average staff numbers 

+22% 

11 12 13 14 15 11 12 13 14 15 

Revenue by sector Revenue by client type Revenue by geography 

I Rail (including mass transit) 32% 
I Urban development 22% 
Roads 15% 

| Buildings - commercial/residential 11% 
I Aviation 4% 
Other 16% 

I Public sector local government 4% 
t Public sector national government 28% 
I Private sector 68% 

I0atar41% 
I Kingdom of Saudi Arabia 24% 
Dubai 15% 

I Abu Dhabi 12% 
I Sultanate of Oman 5% 
Other 3% 
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Segmental performance continued 
Middle East 

P e r f o r m a n c e 
Oui Middle East business had a stiong 
oveiall peifoimance this financial yeai, 
with levenue up 28 7% to £216 7m 
{2014 £168.4m) and operating prolit up 
56 3% on last year This impiovement is 
a consequence of ou i continued stiategic 
focus on major projects and programmes 
in rail, mfiastiucture and property in 
the United Aiab Emnates (UAE), Qatai 
and the Kingdom of Saudi Aiabia (KSA) 
We have also seen very good cash 
performance which is a result of our 
continued focus in this area and also 
reflects advance payments on our 
strategically important metro projects 
Operating maigm impioved to 10 4 % 
(2014 8 6%) 

Bus iness m o d e l 
Out business model is to maintain stiong 
local resources in our chosen markets, 
comjjlemented by multi-skilled design 
centies within the legion and in India 
This prov des agility and efficiency by 
maximising our ability to mobilise foi 
major projects, while minimising exposuie 
to individual maiket resource demands 
and constraints. 

Strategy 
Oui stiategy in the Middle East is to focus 
on what we believe to be the legion's 
most robust markets and sectors, namely 
mfiastiuctuie, lail and piopeity in the 
UAE, Qatar and KSA The region offers 
good opportunities linked to the drive for 
economic diversification and the need to 
invest in social mfiastiucture Qui stiategy 
is aimed at caiefully selecting and secunng 
critical piojects and piogiammes with 
established key clients. In addition, local 
lesouices suppoit oui eneigy business in 

the region, which is reported withm oui 
Eneigy segment 

Bus iness d r i v e r s 
The economic climate in the Middle East 
is pnmanly dnven by the global oil pi ice, 
which affects demand foi ou i seivices 
since regional spending ultimately flows 
through to capital investment in 
infrastructure, transportation and 
property Regional security issues and 
changes in leadeiship, whethei leal oi 
anticipated, can also seive to heighten 
maiket sensitivity 

While we have not seen an immediate 
short-term impact on our workload from 
the rapid decline in the oil puce, there has 
been a consequent slowing of decision 
making and moie unceitamty around 
some property and infrastructure projects 

The longei-teim need to invest in 
stiategically impoitant mfiastructure 
development that sujjports economic 
growth and diversification will continue 
to drive demand foi oui services We have 
a clear view of well-funded programmes, 
although timing and scope are 
increasingly subject to review 

O p e r a t i o n s 
Our business built on its strong first half 
to deliver a significant improvement in full 
year performance, fui thei lemfoicing its 
position among the Middle East's leading 
design and engmeeimg consultancies 

Good piogress was made on the 
mobilisation and design deliveiy foi our 
major metro projects, including Riyadh 
Metio, Doha Met io Red Line South and 
latteily Doha Met io Gold Line, a notable 
win in the fust hall of the year. 

The Gold Line, foi which Atkins is lead 
designei foi a consoitium composing 
Greece's Aktoi, Yajii Meikezi and STFA 
of Tuikey, India's Laisen 8. Toubio and 
the local Qatan contiactoi AI Jabei 
Engmeeimg, is the laigest civils package 
of woiks to be awaided on Doha Metro 

With a capital cost of appioximately 
£2,5bn, the project crosses the city from 
east to west and includes 15km of twin 
tunnels and 13 undeigiound stations 
There continues to be good demand foi 
metro projects across the region, with 
further opportunities to work selectively 
for design and build contiactors within 
our core markets 

Tianspoit mfiastiuctuie, including loads, 
budges and utilities networks, is of critical 
strategic importance across the region, 
particulaily in Qatai, wheie we continue 
to woik with the Qatan Government, 
advising on mfiastiuctuie planning and 
design piojects to meet its National Vision 
2030 Our majoi projects include the 
Central Planning Office, which is making 
an impoitant contribution to the 
cooidmation of Qatai's majoi tianspoit 
programmes, and a significant fiamework 
contiact to upgiade Doha's toads and 
diamage systems 

In KSA, we supported stiategic 
piogiammes that aie dnvmg the 
Kingdom's long-teim economic g iowth 
and diveisification, ncludmg an ongoing 
partnership with Bechtel to advise the 
Economic Cities Authonty on the 
development of four new cities In 
addition, we aie suppoitmg the Royal 
Commission of Jubail and Yanbu with 
its majoi mdustnal development activity 
in the Eastern Piovmce, having signed 
a thud fiamework contract to provide 
technical planning consultancy in the 
Imal quaiter of the financial year. 

In Abu Dhabi, we have a broad poitfoho 
ol mfiastiuctuie projects wi th clients 
IIU ludmq Abu Dhabi and Al Am 
Municipality, the Dejjaitment of Municipal 
Affaus and Musanada Notable piojects 
include the design of mfiastiuctuie foi 
a £1 3bn, 42 squaie kilometie Emnati 
community m Noith Wathba 
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Segmental performance conlinued 
Middle East 

Properly sector activity in the UAE 
experienced an upturn in confidence in 
2014, linked to Dubai's successful bid to 
host Expo 2020, resulting in increased 
property workloads with selective clients 
Our current key projects include Dubai 
Opera House and the residential element 
of Al Habtoor City, a major new 
development along Sheikh Zayed Road, 
the city's mam arterial highway 

Our FaithfuU Gould business in the 
Middle East has had a stiong year wi th 
growth across the UAE, KSA and Qatar 
The Confluence acquisition in 2013 added 
project management strength to the 
business and we have seen a number of 
successes in the property sector, notably 
at the Atlantis 2 super-luxury five star 
hotel m Dubai, the National Laboratories 
project in Qatar, Mall of the Emirates 
extensions and Reem Mall m Abu Dhabi, 
and new projects for Majid al Futtaim and 
Al Faiwamyah on Al Zahia Mall in Sharjah 
We are also supporting Aramco in KSA 
as it undertakes a large programme of 
sports stadia constiuction. 

People 
Headcount grew strongly, up 597 year 
on year, reflecting, m part, deployment 
on oui major metro |)rojects Improved 
market conditions also led to greater 
competition foi staff, paiticularly in 
important markets such as Qatar and 
the UAE Howevei, we were pleased 
that staff turnover remained flat at 16.1% 
(2014 16.0%) across the region 

We measure staff engagement through 
our Group wide Viewpoint survey Our 
overall engagement score for the Middle 
bast improved by five percentage points 
year on yeai, putting us significantly above 
the benchmark foi oui industry sector 
This is reinforced by the large proportion 
of people who indicated in the survey 
that they are proud to work for Atkms 
and that they care about the success 
of the organisation 

During the course of the year, a Middle 
East women's professional network was 
established to encourage and enable 
talented women throughout the region 
to reach more senior roles The initiative 
includes projects to make Atkins an 
employei of choice for women m the 
region, wi th engagement and networking 
sessions, as well as coaching and 
mentoring activities. 

Sa fe t y a n d s u s t a i n a b i l i t y 
The improvement in our AIR was driven 
by an increase in headcount while the 
number of major accidents was unchanged 

We are demonstrating strong leadeiship 
through the implementation of the 
Atkms minimum requirements (AMR) for 
construction safety in the region, which 
provides a platform for close engagement 
wi th clients and then supply chains 
foi constiuction supeivision projects, 
including health, safety and welfare 
regulations As discussed m the Coiporate 
sustainability leview (page 61), the 
AMR has achieved mdustiy recognition 

We extended oui commitment to 
sustainability leadership thiough the 
continued funding of the chair and senior 
lecturei of sustainable design o l the built 
environment at the British University 
in Dubai 

Risk 
Certain countnes within the Middle East 
have gieatei jxitential foi political change 
In addition, it is a region where theie is 
an increased risk of jjayment delays 
Oui extensive expeiience of operating 
in the Middle Last over the last 40 years 
gives us a level of insight into the (political 
enviionment which, combined with oui 
focused stiategy of caiefully selecting 
both the countries in which we operate 
and our clients, enables us to mitigate 
[political and commeicial nsks 

Fuithei unceitamty aiound the oil puce 
piesents a pnncipal nsk because of the 
potential impact on goveinment spending 
and the knock on effect on pnvate sectoi 
confidence. Oui focus on strategically 
important projects and programmes 
gives us a relative degree of insulation 
f iom short-term changes, which partially 
mitigates this commercial risk 

Constiuction safety remains an elevated 
risk in the Middle East We are mitigating 
this wheievei possible and have been 
mstiumental in creating improved 
standards for the mdustiy 

We track nsks acioss all oui businesses 
This piocess is explained in more detail 
in the Pnncipal nsks and unceitainties 
section (page 48) 

Outlook 
We have a strong order book standing at 
74 2 % ol next yeai's budgeted levenue 
(2014: 62 7%), which leflects om success 
in winning long-term, major projects 
Many of these will continue tluoughout 
next yeai and aie consideied unlikely to 
be affected by the oil price uncertainty 
We see balanced opportunities across 
the key property, mfrastiuctuie and rail 
sectois in our focus markets of Qatar, 
the UAE and KSA 
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Segmental performance continued 

Asia Pacific 
Good growth in revenue 
and improved margin. 
> 

Key performance indicators 2015 2014 Change 

Financial metrics 

Revenue £109.7m £100.5m +9.2% 
Operating profit £9.8m £8.0m +22 5% 
Operating margin 8.9% 8 0% +09pp 

Work in hand 49.2% 49.3% -O.lpp 

Safety - AIR 77 47 +30 
People 

Staff numbers at 31 March 1,523 1.498 + 1.7% 

Average staff numbers for the year 1,561 1.357 + 15.0% 
Staff turnover 12.2% 164% 

Revenue £m 

+9% 

o |8 

11 12 13 14 15 

Revenue by sector 

I Buildings 24% 
I Urban development 16% 
Rail (including mass transit) 16% 

j Water and environment 11 % 
I Roads 6% 
Othei 27% 

Operat ing pro f i t 11 

+23% 

11 12 13 14 15 

Revenue by client type 

I Public sector: local government 21% 
I Public sector: national government 2% 
I Private sector 77% 

Average staff numbers 

+15%~ 

11 12 13 14 15 

Revenue by geography 

• Hong Kong 42% 
• Mainland China 35% 

Singapore 11% 
• Australia 3% 
• Other Asia Pacific 9% 
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Segmental performance continued 
Asia Pacific 

P e r f o r m a n c e 
Our Asia Pacific region saw good growth 
m revenue this financial year, up 9.2% 
to £109 7m (2014: £100.5m) 

Qui operating maigin improved compared 
with last year to 8 9% (2014: 8.0%), 
despite our continued investment in IT 
and personnel costs associated with our 
drive to expand into new territories 

Headcount was slightly ahead, closing 
at 1,523 (2014 1,498), due to the market 
slowdown m mainland China which 
constrained growth 

Bus iness m o d e l 
In Asia Pacific, we operate predominantly 
in Greater China supplemented by 
a network of offices across Malaysia, 
Vietnam. Singapore, India and Australia 
We provide our clients with a range of 
services throughout the entire cycle of 
urban development, supporting them 
both in-country and overseas, working 
in partnership with chosen Chinese 
contiactors 

We have strengthened our regional 
capability in project management and also 
draw upon our Group wide expertise to 
deliver the most technically appropriate 
solutions to our clients 

Strategy 
In Hong Kong, we continue to diversify 
our client base and strengthen our 
relationships with internationally 
renowned contiactors through our design 
and build projects We have also assigned 
a dedicated team to pursue government 
projects 

In mainland China, despite the property 
market slowdown due to the transition 
from an investment to seivice led 
economy and the introduction by the 
Goveinment of a piogramme of anti-
corruption measures, our planning and 
architecture business remains client 
focused and is well prepared for the 
continued growth cycle 

Across the region, we aim to develop 
our advisory role, forming strategic 
partnerships with engineering comjjanies 
and contractors to secure higher value 
Opportunities. As our partners increasingly 
look for opportunities to invest as well 
as construct, we seek to woik wi th them 
at the planning and design stage as well 
as during implementation 

As the urbanisation of countries in 
southeast Asia continues, we retain a 
clear focus on urban planning, transport 
infrastructure and property In India, we 
piovide urban planning with a focus on 
programme and project management in 
the infrastructure, buildings and property 
sectors In delivering our strategy of 
geographic diversification, we are gaming 
traction in the wider region, wi th project 
wins in Malaysia. Vietnam. Indonesia 
and Singapore 

Bus iness dr ivers 
Our growth potential in the Asia Pacific 
region is underpinned by the speed 
and scale of urbanisation driving both 
government spending and the rate of 
pnvate sector investment 

Outside Asia Pacific, good business 
opportunities exist for the Group as a 
whole as major Chinese comjjanies invest 
in large scale infrastructure development 
projects outside their domestic market 

Opera t io n s 
In Hong Kong, following our appointment 
to project manage the implementation 
of major elements of the West Kowloon 
Cultural District in April 2014. the first 
foundation works for the M+ Museum 
and Conservation and Storage Facility 
have begun Our team dedicated to 
pursuing government projec ts also 
made good piogress. winning a major 
assignment from the Drainage Services 
Department to upgrade the sewerage 
facilities in West Kowloon and Tsuen Wan 

We have been appointed by Leighton-
China State JV to carry out the detailed 
design lor tenijjorary works for the 
underground Exhibition Station and 
300 metre long western approach tunnels 
on Shatm-Central Link, one of the major 
MTR lines that are under construction 

We have won a consultancy service 
contract for the detailed design of 
650 hectares of reclaimed land in 
prepaiation foi the construction of the 
third runway system at Hong Kong 
International Airport The expansion plan 
will allow the airport's annual passengei 
capacity to increase by 30 million a year 
upon commissioning by the planning year 
of 2023 according to the Anpoit Master 
Planning of 2030 

In China, the UK Foreign 81 Commonwealth 
Office-funded Fco low-Carbon Urban 
Planning Methodology continues to 
enhance our reputation as a pioneer 
for sustainable urbanisation We also 
won a new contract to undertake the 
development planning of Shangrao 
High-speed Railway New District, a 
district of 72 8 square kilometres in 
Jiangxi Province strategically located 
within China's high-speed railway 
network 

Oui 2014 memorandum of understanding 
foi global strategic cooperation with 
China Communications Construction 
Company Ltd and its subsidiary China 
Harbour Engineering Company Ltd 
(CHEC) has resulted in work on the 
Colombo Poit City development in 
Sn Lanka (alongside CHEC) 
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Segmental performance continued 
Asia Pacific 

In southeast Asia, we won a substantial 
masterplannmg project in Jakarta, 
Indonesia during the year In Malaysia and 
Vietnam, we continue to pursue projects 
selectively in the transport and property 
sectors In particular, we are pursuing an 
increased numbei of pnvate sectoi roles 
by bringing our programme and project 
management, design, engineering and 
technical capability togethei to piovide 
a fully integrated service 

In India, we see good oppoitumties m 
the piopeity. masteiplannmg and 
tianspoitation sectois We aie woikmg 
closely wi th our team in Hong Kong 
to taiget selected clients and niche 
oppoitumties in the Indian piopeity 
maiket 

Oui FaithfuU Gould business has fully 
integrated Confluence strengthening 
oui multidisc i|)linaiy offeimg to clients 
Oui appointment as engmeeimg pioject 
manager on the Foimula 1 Singapoie 
Giand Pnx has been extended loi a 
furthei thiee yeais and oui phaimaceutical 
sector workload remains strong for clients 
such as Abbott. GSK. Johnson&Johnson. 
Novai lis and Hoc he While ec ononm 
g iowth has slowed in China and India, 
we continue to see oppoitumties in the 
hospitality sectoi and have been appointed 
l( i piojei I m.maqe the lefuibishment 
woiks at one of Singapore's most iconic 
resoi Is 

Peop le 
Overall headcount In our Asia Pacific 
region was slightly ahead In the yeai 
although theie weie marked variations 
by terntoiy Staff turnover has decreased 
to 12.2% (2014. 16.4%), reflecting 
maiket conditions Oui ability to attract 
and letam staff remains a key aiea of 
focus foi us this year 

We aie investing in and developing oui 
human lesouices infrastructure to support 
our regional expansion plans, and have 
also invested in technology and personnel 
to ensure that we are able to support 
and sustain our next phase of growth 

In Asia Pacific, our equal opportunities 
employment approach has helped attract 
and letam female employees, wi th 
4 3 % of the overall headcount being 
female and with a 27% repiesentation 
in senioi management loles Ovei 4 0 % 
of all ou i new hires for graduate engineer 
and experienced candidate positions, 
outside Faithful+Gould, were female 

Our woik with engmeeimg campuses to 
showcase the varied oppoitumties and 
work culture that Atkms has to offer has 
resulted m 5 0 % of our overall giaduate 
engmeeis being female in oui global 
design centres (GDCs) The GDCs have 
also introduced a flexible working policy. 
Currently over 2 0 % of the GDC woikfoice 
is female 

Safety and susta inabi l i ty 
Against a stiong backgiound m health 
and safety, we weie disappointed oui 
AIR incieased again this yeai although 
the increase is due to a single office-
related incident 

In Novembei, we won the Sustainability 
Awaid at the Bntish Business Awards 
2014 in China The awards recognise 
and piomote excellence in innovatioi , 
enteipnse and endeavour in Bntish 
and Chinese business. The Sustainability 
Awaid lecogmses oigamsations that 
have demonstrated a commitment to 
the building of a sustainable business 
in ( I in, i 

In India, we have set up a health and 
safety fo ium to review and share safety 
best piactice with othei consultants 

Risk 
Duimg the yeai, we have seen political 
uniest in Hong Kong and the mtioduction 
of widespread anti-conuption measures 
on mainland China, both resulting in 
potentially incieased risk for oui business 
We continue to monitor developments 
closely in both territories If this impacts 
the f low of work we will take appropriate 
action regarding headcount and resourcing 

We are expanding oui footprint acioss 
the region and we recognise that this 
expansion brings increased risks These 
risks have been identified as lack of 
commercial transparency, political 
instability and risks associated wi th 
operating within unfamiliar regulatory, 
tax and employment regimes We mitigate 
these nsks by undertaking reseaich into 
both the market and specific clients, as 
well as using professional advisors to assist 
with legal and regulatory compliance 

We identify, review and assess risks across 
all of our businesses and the process is 
explained in more detail in the Principal 
risks and uncertainties section (page 48) 
This year we implemented successfully 
our online service delivery process in 
Asia Pacific, for more information see the 
market section (page 51), 

Outlook 
Asia Pacific remains well placed to deliver 
on its strategic growth plan, helped by 
the acquisition of Confluence in October 
2013 In mainland China, growth is 
expected to be impacted by the 
slowdown in the economy during the 
second hall of this yeai and the 
Government's anti-coiruption campaign, 
but to lemam attractive Our move to 
focus on higher quality projects will 
continue 

In Hong Kong, the Legislative Council's 
delayed appioval of funding has caused 
a reduction in the pipeline of [jublic work 
Howevei, across the segment work in 
hand is consistent wi th last yeai at 49 2 % 
(2014 49 3%) of oui budgeted levenue, 
and we believe the potential in the region 
remains underpinned by the speed and 
scale of urbanisation 
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Segmental performance continued 

Energy 
Continued good performance 
despite the low oil price. 
> 

Key performance indicators 2015 2014 ( hange 
Financial metrics 
Revenue f182.0m £ 169.6m +7.3% 
Operating profit £20.4m £15.1m +35.1% 
Operating margin 11.2% 8 9 % 2.3pp 

Work in hand 29.80o 31.8% -2.0pp 
Safety AIR 63 0 +63 
People 
Staff numbers at 31 March 1.813 1.461 +24.1% 
Average staff numbers for the year 1,633 1.424 + 14.7% 
Staff tumovei 8.6% 11.7% 3.1PP 

Revenue I m 

+7% 

11 12 13 14 15 

Revenue by sector 

• Oil ana gas 44% 
• Nuclear 43% 

Power (including lenewables) 13% 

Operating profit £m 

+35% 

11 12 13 14 15 

Revenue by client type 

I Public sector national government 1 % 
Regulated 54% 
Private sector 45% 

Average staff numbers 

+15% 

11! r 

11 12 13 14 15 
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Segmental performance continued 
Energy 

Per formance 
Out Energy business continued to perform 
well despite the effect of the low oil price 
Revenue was up 7 3% year on yeai 
(5 4 % on an underlying basis excluding 
this year's acquisitions and changes to 
joint venture accounting) and staff 
numbers increased 24 1 % to 1,813 The 
year on year improvement in operating 
margin was supported by a reduced level 
of bidding costs on major programmes 
as compared with last year Growth has 
been supported by successful partnering 
arrangements and two acquisitions in 
North America The downturn in certain 
oil and gas markets during the second 
half was more than offset by growth in 
our nuclear business 

Bus iness model 
The Energy business operates worldwide 
competing against a wide lange of 
competition, from large multinational 
engineeiiiuj (onsultancies to speualisl 
niche players 

Strategy 
We remain focused on oil and gas, 
nuclear, conventional power generation 
and renewables In these industries we are 
applying our high end. multidisciplinary 
engineering skills during both design and 
operational phases to assure the integrity 
and economic performance of our clients' 
facilities 

We continue to look at investment 
opportunities to selectively expand our 
geographic footprint and service offeimg 
through organic growth, as well as 
extending and creating new partnering 
arrangements and targeting acquisitions 

Bus iness dr ivers 
Our business is underpinned by the global 
growth in eneigy requirements as many 
countries struggle with increasing demand 
and the desire to decarbonise to mitigate 
the effects of climate change 

In nucleai and conventional power 
generation, the imperative to keep 
existing generation and distribution 
facilities operating safely foi longer 
remains, as well as the need for technical 
support around nuclear decommissioning 
As many countnes look to develop nucleai 
power as pait of then long-teim strategy 
for more secuie, low carbon energy, we 
are seeing momentum gathei on nuclear 
new build programmes around the world 
Our skills are therefore in high demand 
across the entire nucleai hfecycle 

In oil and gas, we continue to see a similai 
focus on keeping existing pioduction 
and distribution facilities operating safely 
for longer, drawing on oui safety and 
integrity services As the oil and gas 
mdustiy seeks to mduce operating costs 
as a consequence of the low oil price, 
there is continued demand foi oui 
advanced engineenng skills and hfecycle 
expertise 

O p e r a t i o n s 
Nuclear 
Appioval f iom the US Goveinment in 
September 2014 saw the successful 
completion of our acquisition of Nucleai 
Safety Associates The acquisition not only 
enhances the capability of the Group's 
Energy business, with 130 specialists in 
nuclear safety, design engineering, and 
professional security services, but also 
establishes our nucleai footpnnt in 
Noith Amenca in both the fedeial and 
commercial US nuclear industries 

Elsewhere our international nuclear 
portfolio remains strong as we continue 
to piovide a bioad lange of seivices to 
the Emnates Nucleai Eneigy Coipoiation 
in the Middle East on the £20bn Baiakah 
New Nucleai Piogiamme, thiough oui 
joint ventuie with Fiench engmeeimg 
consultancy Assystem, n tuple a , and to 
the €15bn International Theimonucleai 
Experimental Reactoi piogiamme in 
the South of Fiance, thiough oui lole 
as architect engineer, as pait of the 
Engage consoitium. 

In the yeai, we signed a memoiandum 
of undeistandmg (MOU) with the China 
National Nucleai Coipoiation that will 
enable us to focus on suppoitmg China's 
entiy into the UK new build maiket This 
MOU represents our first step in building 
a longer-term relationship with Chinese 
companies in the eneigy mdustiy 

Oui position in the UK's nuclear 
decommissioning market strengthened 
m the yeai wi th the awaid of a new 
contiact wi th Sellalield Ltd foi its £1.4bn 
Silos Direct-encapsulation Plant project, 
one of the largest high I w a i d nucleai 
waste projects in the world, as part of 
a joint venture with AREVA and Mace 
This award is testament to the success of 
our strategic partnerships, which continue 
to deliver some excellent opjjortumties 
for the Group 
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Segmental performance continued 
Energy 

We continue to be busy on existing 
nuclear generation and life extension 
woik through our role as an EDF Eneigy 
UK Strategic Supply Cham Paitnei 
and providing design, engmeeiing. 
mfiastructure and project management 
seivices to URENCO's €S40m capital 
expenditure programme 

Our position m the UK nucleai new build 
market remains strong as we continue to 
piovide engineering and related tec hnk al 
services to Horizon Nucleai Powei and 
EDF Eneigy foi a new geneiation of 
nucleai powei stations in the UK 

Oil and gas 
While the oil puce has lesulted in 
challenging maiket conditions foi some 
of oui oil and gas teams, the division 
oveiall lemams resilient, With much 
of oui expeiience and expeitise in 
Operational support, oui clients aie 
seeking the added value that oui skills 
in asset mtegnty management and 
pioduction optimisation can bung to 
improve operational efficiency. 

We continue to expand oui ability to 
piovide seivices on a woi ldwide scale 
thiough oui operational hubs in the 
UK. Middle East. North Amenca and Asia 
Pacific. In Octobe' 70*4. the successful 
acquisition of Houston Offshore 
Engmeeimg added 150 people in 
Noi th Amenca with woi ld class skills in 
decpwatei floating pioduction platforms. 

Fuithei expanding our expertise and 
international footpnnt has helped us 
secuie long-term framework agreements 
foi both consultancy and design seivices 
foi majoi international oil and gas 
opeiatois such as BP. Shell. Maeisk. 
Chevion, Apache, Nexen and Statoil 

An addition to oui long-teim f iamewoik 
agieements, a notable win in the yeai was 
a five year contract for the provision of 
stiuctuial mtegnty management services 
with Talisman Smopec Eneigy UK I imited, 
elevating us to a tiei one supplier and 
building on oui pievious 10 yeai 
multidisciplmaiy woikmg lelationship 

A new five yeai agieement wi th Centnca 
to support decommissioning projects in 
the UK and Netherlands demonstrates 
how oui cross-industry expertise and 
decommissioning expeiience in both 
nucleai and oil and gas has become 
an impoitant diffeientiatoi in the 
decommissioning maiket 

The Middle East maiket continues to 
piovide opportunity foi g iowth with 
a stiong pipeline of woik, including the 
lecent awaid of a contiact to piovide 
engmeeimg seivices to Shanghai Electnc 
Powei Constiuction Corporation in 
suppoit of a majoi pioject foi Aiamco 
and we continue to suppoit the Abu 
Dhabi Mamie Opeiating Company with 
the safe life extension of existing critical 
mfiastiuctuie 

Elsewheie. oui international oil and gas 
opeiations lemam busy on piojects such 
as suppoitmg Em UK Limited's poitfoho 
of assets in Austiaha. a contiact fo i the 
INPEX Coipoiation-opeiated Ichthys 
LNG Pioject. offshoie Western Australia, 
and acting as technical advisoi and 
engineering designeis on Smgapoie s 
liquefied natural gas (LNG) terminal as 
part of a five year engineering seivices 
agieement foi oui full lange of 
capabilities, building on our portfolio 
ol piojects m the LNG maiket 

Power 
Oui j iowei division continues to maintain 
a significanl j joi l ful io in providing high 
end technical suppoit to laige scale powei 
geneiation and transmission piojects 
wi th clients such as National Gnd. Diax. 
I c j q b o m u g l ,11 d I Nl R(.()S m the UK 

W e bei . l ine f M i n e w o d p a i t n e i to 

SSE Hoinsea Ltd in the yeai to piovide 
end to end support thiough the 
development and execution of majoi 
piojects at two gas stoiage sites in the 
UK Oui ability to diaw on expeitise f iom 
diffeient ()dits of the Gioup. including 
pioject costing and management 
capabilities f iom FaithfuU Gould, was key 
to establishing this long-teim paitneiship 

This division continues to access new 
international maikets wi th the awaid by 
• h i l yu i i i l . i i I i i i j i nee i inc j ,iiicl ( o n s t i i u t i f in 

Company to piovide engmeeimg design 
seivices foi the Abu Dhabi Watei & 
Electncity Authonty Mnfa Independent 
Watei and Powei Pioject in Abu Dhabi 

As well as building out pipeline in the 
Middle East, we have been engaged by 
China Light and Powei in Hong Kong to 
look at options to extend the life of its 
geneiatmg assets These contiacts follow 
the awaid of the open ended contract 
providing engmeeimg design seivices 
to Tennessee Valley Authonty's coal 
and gas plants as pait of our teaming 
anangement wi th Met nek & Co in 
Noi th Amenca last yeai 
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Segmental performance continued 
Energy 

Marine renewables 
Our portfolio of work In the marine 
renewables industry continues to expand 
with the addition of another engineering 
design services contract for three offshore 
substations at DONG Energy's proposed 
Hornsea Project One offshoie wind farm 
We have secured major contracts wi th 
DONG Eneigy's eight offshoie substations, 
including those at the planned Burbo 
Bank Extension, Race Bank and Walney 
Extension offshore wind faim projects in 
the UK Our work on Statoil's Dudgeon 
Offshore Wind Farm also continues 

We have been commissioned by the 
Caibon Tiust to cany out an industry 
study into the use of low Irequency AC 
technology foi offshore wind farm power 
transmission This commission to exploie 
ways to leduce the costs of wind powei 
gnd integration, togethei wi th our work 
in developing offshore floating technology, 
improves the viability for wind farms to 
be located fuithei oflshoie and theiefoie 
helps to position us at the forefront of 
the industiy's next development phase 

People 
Overall headcount increased by 352 
due in pait to oui two Noith American 
acquisitions Undeilying headcount 
increased approximately 7%, underpinning 
good business performance. Staff tumovei 
has fallen in line with our exjjectations 
and reached a four year low of 8 6% 
(2014 11 7%) 

We measure employee engagement 
through our Giouj) wide Viewpoint 
survey Our overall engagement score for 
Energy remains significantly better than 
the benchmaik lot oui mdustiy sectoi 
A sigmlicant majonty of people mdii ated 
that they aie pioud to woik foi Atkins 

Our people have used a variety of 
platforms to encourage students to 
considei a caieei in engmeeimg, including 
visits by oui giaduates to school and 
university events 

We continue to work to increase the 
proportion of female employees and have 
introduced a range of flexible working 
options to help us both recruit and retain 
staff This and othei initiatives helped 
us to mciease the level of new leciuits 
in the UK this year that aie female f iom 
23 to 30, which is 2 4 % of total hires, an 
mciease of 6% A women's piofessional 
netwoik is now well established in oui 
majoi office locations and we are piloting 
a programme to support women 
returning to woik after maternity leave 

S a f e t y a n d s u s t a i n a b i l i t y 
The year on year increase in oui AIR is 
the lesult of a single reportable accident, 
compared with zero accidents in the 
prior two years 

Worldwide, we cunently have ovei 
120 safety engmeeis who piovide 
technical and safety engmeeimg services 
to the onshore and offshore assets 
of the majority ol laige oil companies 
and we |)iovide similar seivices to the 
nucleai and powei mdustnes 

We aie helping society to make the 
tiansition to a low caibon economy 
thiough oui woik on a wide range o l 
low caibon enabling technologies such 
as nucleai, offshore wind, tidal, carbon 
capture and stoiage, and biomass 
We also woik on helping to extract 
the world's remaining oil and gas 
resources sostamably 

Risk 
The risks identified as being most 
pertinent to Energy are the oil price 
remaining low foi an extended penod 
and those associated with the safety, 
envuonmental and leputational 
consequences of an eiror in our work 
given the high hazard nature of the 
facilities on which we work 

We have also identified that our plans 
foi g iowth aie potentially affected by 
the availability of skills To mitigate this 
nsk we continue to invest in ou i m-house 
tiammg academy that now piovides 
externally lecogmsed couises This yeai 
we welcomed ovei 500 people onto 
these courses 

We assess risks across all of our businesses 
and this is explained in more detail in the 
Principal risks and uncertainties section 
(page 48) 

Out look 
The outlook foi our Energy business 
remains good despite the ongoing maiket 
impact of falling oil puces. 

We aie well positioned in g iowth 
maikets and have work in hand at 29 8% 
(2014 31 8%) of budgeted levenue 
We are monitoring the trading 
enviionment in oil and gas closely and 
will l ead lapidly and adapt to changes, 
we anticipate leduced volumes in this 
mdustiy duimg the coming yeai and if 
necessary will redeploy resources to 
other paits of Eneigy and acioss the 
Gioup as a whole 
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P e r f o r m a n c e s u m m a r y 
Our underlying profit before tax was 
£121 9m, an increase of 14 6 % over 
last year's profit of f 106.4m, on revenue 
that increased 0 4 % to £1 76bn 
(2014 £1.75bn). This profit includes 
the benefit of f 5.0m of research and 
development expenditure credit (RDEC) 
(ollowiiuj early adoption of new niles in 
the UK In previous years the equivalent 
benefit was shown as a reduction m the 
tax charge 

We believe underlying profit is a more 
repiesentative measure of performance, 
removing the items that may give a 
distorted view of peiformance In the 
current year, we have removed net prof i t i 
on disposals and costs associated with 
disposals of £0 4m (2014 £10 5m), 
amortisation of acquired intangible assets 
of £6 9m (2014 £2 7m), exceptional 
tiansaction costs of £4 4m (2014 f ml), 
impaument of goodwil l o l £2 8m 
(2014 Enil) and deferred acquisition 
payments of £1 5m (2014 £nil) The 
unadjusted reported profit before lax 
was £106 7m (2014 £114 2m) 

Under l y ing 
p ro f i t be fore 
tax 
Having 
adjusted for 

Exce|)tiorial 
items 

Impaument 
of goodwil l 
Amoitisation 
of acquned 
intangibles 
I lefened 

acquisition 
payments 
\ e t profit on 
disposal of 
businesses 

Prof i t be fore 
tax 

2015 2014 Change 

121.9 106 4 14 6% 

( 4 4 ) 

( 2 8 ) 

(69) 

( 15 ) 

0.4 

106.7 

(2 / ) 

10 5 

14 2 (6.6)% 

Revenue and jirnfn before tax were 
adversely affec ted by cunency headwinds 
of £22 8m and £1 1m lespeclively against 
a constant currency basis 

Reported operating prolit was £ 118.5m 
(2014 £113 7m), a t a m a r g m o f 6 7% 
(2014 6 5%) As we state above, we 
believe a more representative measure 
of operating profit adds back amortisation 
of acquired intangible assets of £6 9m 
(2014 £2 7m), exceptional transaction 
costs of £4 4m (2014 £nil), impaument 
of goodwill of £2 8m (2014 £nil) and 
deferred acquisition payments of £1 5m 
(2014 £nil) 

This shows a more representative 
underlying operating profit of £ 134.1m 
(2014 £116 4m) giving an improved 
underlying margin of 7 6% (2014 6 7%) 

The net profit on disposal of £0.4m 
is explained in more detail in note 8 
to the Financial Statements (page 153) 
and comprises £0 5m of deferred 
consideration leceived in lelation to 
oui pieviously disposed UK highways 
services business and a loss of £0 1m 
on the disposal of our Polish business 

Headcount closed the year at 18,462 
(2014: 17,489), reflecting headcount 
growth and the acquisitions of Nuclear 
Safety Associates, Houston Offshoie 
Engineenng and Terramar 

N e t f i n a n c e costs 
Net finance costs were £ 14.5m 
(2014 £13 6m) The yeai on year increase 
was pnmanly the result of the increase 
in the net finance costs on net post-
employment benefit liabilities m the UK. 

Tax 
The Group's income tax expense foi 
the yeai was £21.0m (2014 £17 9m). 
giving an effective tax rate of 19 7% 
(2014 15 7%) The Group's underlying 
effective tax late was 20 1 % 
(2014 19 0%) The increase in the 
effective tax late is primarily due to the 
adoption of the new RDEC regime in 
the UK, explained in more detail below 
Ajjart from this, the effective tax rate is 
lower than the UK statutoiy rate of 2 1 % 
(2014 23%) due to continued utilisation 
of tax losses not previously recognised, 
the impact of prior year adjustments 
and our regional profile of profits. 

The Group has early-adopted the new 
RDEC regime in the UK with effect f iom 
1 April 2013 This regime permits research 
and development (R8iD) credits to be 
recognised above the line rather than as 
an incentive delivered entirely via tax relief 
For the year ended 31 March 2015, this 
resulted in an increase in oui leported 
profit before tax of f 5.0m. 

Ea rn ings pe r sha re (EPS) 
Basic EPS from continuing operations was 
87 8p (2014 98 4p) Underlying diluted 
EPS on continuing operations was 97 1p 
(2014 85 7p), an mciease of 13 3% 

Pens ions 
Funding 
Cash contributions of £32 0m 
(2014 £32 0m) weie made to the Atkins 
Pension Plan (the Plan) duimg the yeai 
Under the latest agreed recoveiy plan 
the Group will contnbute £32 8m to the 
Plan foi the year ending 31 Maich 2016, 
wi th annual contnbutions escalating by 
2 5% each yeai until 31 Maich 2025 

There were no pension settlement or 
curtailment gams in 2015 or in the 
comparative period 

Charges 
The total chaige to the Consolidated 
Income Statement in lespect of defined 
benefit schemes was f 16.0m 
(2014 £14 3m). comprising current 
service cost of £2 2m (2014 £2 1m), 
admmistiative expenses of £0 2m 
(2014 £0 2m) and a net interest expense 
of £13 6m (2014 £12 0m) The charge 
relating to defined contnbution schemes 
incieased to £39 8m (2014 £379m) 

IAS 19 (revised 2011) - va lua t ion 
and account ing t rea tmen t 
The Group deteimmes pension scheme 
funding with lefeience to actuanal 
valuations, but foi repoitmg puiposes 
uses IAS 19 (revised 2011) Undei 
IAS 19 (revised 2011) the Group 
recognised a reduced retirement benefit 
liability of £298 4m at 31 Maich 2015 
(2014 £324 2m) 

The assumptions used in the IAS 19 
(revised 2011) valuation are detailed in 
note 29 to the Financial Statements 
(page 182) 
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C a s h 
Net funds as at 31 March 2015 were 
£179 3m (2014 £188 3m), made up 
•is f o l l o w s 

2015 2014 
£m £m 

i ,isli .ind ( ash 
equivalents 235.4 237 3 

Loan notes receivable 21.8 20 3 

Financial assets at fair 
value through profit 
or loss 33.4 31 5 

Borrowings due no 
latei than one yeai (61.0) (55 2) 

Bouowmgs due 
latei than one yeai (50.2) (45.5) 

Finance leases (0.1) (0 1) 

Net funds 179,3 i •: 

Cash generated from continuing 
operations was f 133.9m (2014 £95 5m), 
repiesenlmci ! * " 8% (2014 82 0%)of 
undeilying operating profit, and can be 
summarised as follows 

2015 
£m 

2014 
£m 

Prof i t be fore 
interest and tax 121.2 1278 

Add depreciation 16.3 14 7 

Add amoitisation 
and impairment 15.8 7 5 

FBITDA 153.3 150 0 

Compnsmg 

Underlying EBITDA 158.8 139 5 

- Exceptional item (4.4) 

- Deferred acquisition 
payments ( 1 5 ) 

Net profit on disposal 
of business 0.4 10 5 

153.3 150 0 

Pensions deficit funding (32.0) (320) 

Movement in 
working capital 3 8 (9 6) 

Movement in 
non-cunent payables ( 1 3 ) (07) 

Movement in provisions ( 0 7 ) (18) 

Income from 
other investments (2 2) (12) 

Other i ' ish iten 13 0 (92) 

Opera t ing cash f l o w 133.9 • 

The movement in non-cash items of 
£13 0m consists primarily of foreign 
exchange costs and share based 
payments, whereas the movement 
in non-cash items in 2014 of (£9 2m) 
consisted primanly of the profit on 
disposal of the highways services 
business and the loss on disposal 
of the Peter Brown business 

Net tax paid amounted to £17 8m (2014 
£10 9m) with the increase due primarily 
to highei withholding taxes on cross 
bordei tiadmg and higher US payments 
in this cunent yeai 

Net capital expenditure in the year, 
including the purchase of computer 
software licences, amounted to £25 2m 
(2014. £16.9m) 

Capital structure 
As at 31 March 2015, the Group 
had shareholders' funds of £205 0m 
(2014 £130 2m) and the Company 
had shareholders' funds of £196 3m 
(2014 £186 4m) The Company had 
104 5m fully paid ordinary shares in issue 
at 31 March 2015(2014 104 5m) For 
fui thei details, refer to note 31 to the 
Financial Statements (page 191) 

T reasu ry p o l i c y a n d o b j e c t i v e s 
The Group's treasury function manages 
and monitors external funding and 
investment requirements and financial 
nsks in support of the Group's corporate 
ot)|ectives The Board reviews and agrees 
piocedures, requirements and authority 
levels for treasury activities The Board 
delegates responsibility for the detailed 
review of the policies to the Audit 
Committee 

The Group's fmanc al instruments, other 
than derivatives, comprise borrowings, 
cash and liquid resources and various 
items, such as trade receivables and trade 
payables, which arise directly from its 
operations The main puipose of these 
financial instruments is to finance the 
Group's activities The Group also enters 
into derivative transactions, pnncipally 
fo iward foreign currency contracts to 
manage foreign exchange risk on matenal 
commercial transactions undertaken in 

currencies other than the local functional 
cunency. 

The mam nsks arising from the Group's 
financial instruments are market risk 
(including foreign exchange nsk, interest 
rate nsk and price risk), credit nsk and 
liquidity nsk The Group's exposures to 
and management of each of the mam 
risks, together wi th sensitivities and risk 
concentrations, are described in more 
detail in note 19 to the Financial 
Statements (page 167) 

The Gioup funds its ongoing activities 
thiough cash geneiated f iom its 
(ipeiations and, when- nei es ,ai /, 
borrowings and finance leases. The 
Gioup s debt facilities are described 
in note 26 to the Financial Statements 
(page 179) Utilisation of the Group's 
facilities is a consequence of pnoi and 
current year acquisitions and ongoing 
organic growth As at 31 March 2015 
the Group had £138 1m of undrawn 
committed bonowmg facilities available 
(2014 £141 5m) 

Iheie have been no significant changes 
to the Gioup's treasuiy procedures, 
requirements and authonty levels 
during the year 

Critical accounting policies 
The Group's principal accounting policies 
aie desenbed in note 1 to the Financial 
Statements (page 135) The Financial 
Statements foi the yeai ended 
31 March 2015 have been prepared 
under International Financial Reporting 
Standaids (IFRSs) as adopted by the 
Euiopean Union 

fhe preparation of financial statements 
in confoimity wi th geneially accepted 
accounting principles requires the use of 
estimates and assumptions that affect the 
reported amounts of assets and liabilities 
at the date of the financial statements 
and the lepoited amounts of levenues 
and expenses dunng the lepoitmg penod 
Although these estimates aie based on 
management's best knowledge of the 
amount, event or actions, actual results 
may ultimately diffei from those 
estimates Matenal estimates applied 
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across the Group's businesses and joint 
ventures are reviewed to a common 
standard and adjusted where appropriate 
to ensure that consistent treatment ot 
similar and related issues that require 
judgement is achieved upon consolidation 
Any revisions to estimates aie recognised 
prospectively. 

The accounting policies and areas that 
lequire the most significant estimates and 
judgements to be used in the preparation 
of the Financial Statements are in relation 
to contiact accounting, including 
recoverability of leceivables, goodwill 
impairment, defined benefit pension 
schemes, tax. research and development, 
and joint airangements 

Contract account ing 
The Group's contract accounting policy is 
central to how the Gioup values the woik 
it has carried out m each fmanc al year. 

This policy lequiies foiecasts to be made 
on the projected outcomes of projects 
These forecasts require assessments 
and judgements to be made on changes 
in, foi example, work scope, changes 
in costs and costs to completion While 
the assumptions made are based on 
professional judgements, subsequent 
events may mean that estimates 
calculated piove to be inaccurate, with a 
consequent effect on the reported results 

G o o d w i l l impa i rment 
As set out in note 1 to the Financial 
Statements (page 135), goodwill is subject 
to impairment review both annually 
and when there are indications that the 
carrying value may not be recoverable 
The car lying value of goodwil l is 
(omjirircd lo the recoverable amount, 
which is the higher of the value in use 
and fair value less costs to sell 

I or the puipose of impairment testing, 
goodwill acquned in a business 
combination is allocated to each of the 
cash-geneiatmg units (CGUs), or groups 
of CGUs, that are expected to benefit 
(rom the synergies of the combination 
Each CGU or group of CGUs to which the 
goodwill is alloc ated represents the lowest 

level within the entity at which goodwill 
is monitored for internal management 
purposes 

Determining whethei goodwill is impaned 
requires an estimation of the value in use 
of CGUs to which the goodwill has been 
allocated The value in use calculation 
requires an estimate to be made of the 
timing and amount of future cash flows 
expected to arise from the CGU and the 
ajjplication of a suitable discount rate to 
calculate the present value The discount 
rates used are based on the Group's 
weighted average cost of capital adjusted 
to reflect the specific economic 
environment of the relevant CGU 

Following the downturn in the European 
aerospace market, the carrying amount 
of goodwill arising on the acquisition in 
2007 of the Dutch consultancy Atkins B V 
(foimerly Nedtech Engineenng B V ) was 
leviewed and, as a consequence, has 
been reduced to its recoverable amount 
through the recognition of an impairment 
loss of £2 8m This loss was included in 
administrative expenses in the Group's 
Consolidated Income Statement. 

Def in ed benef i t pens ion s c h e m e s 
Accounting for pensions involves 
judgement about uncertain events in the 
future such as inflation, salary levels at 
retirement, longevity rates, rates of return 
on plan assets and discount rates 
Assumptions in resjject of pensions and 
post-employment benefits are set after 
consultation with independent qualified 
actuaries Management believes the 
assumptions aie a|)()iopiiate However, 
a change in the assumptions used would 
have an impact on the Gioup's results 
and net assets Any dilfeiences between 
the assumptions and the actual outcome 
will affect lesults in futuie years An 
estimate of the sensitivity to changes in 
key assumptions is disclosed in note 29 
to the Financial Statements (page 182) 

Tax 
The Group is subject to tax in a number 
of jurisdictions and judgement is required 
in determining the Group wide provision 
for income taxes The Group [)rovides for 

potential liabilities in respect of uncertain 
tax positions where additional tax may 
become payable in futuie periods and 
such provisions are based on 
management's assessment of exposures 

As set out in note 1 to the Financial 
Statements (pages 135 to 146), deferred 
tax is accounted for on temporaiy 
dilfeiences using the liability method, 
with deferred tax liabilities being provided 
for in full and deferred tax assets being 
recognised only to the extent that it is 
judged probable that future taxable 
profits will arise against which the 
temporary differences can be utilised 

R e s e a r c h a n d d e v e l o p m e n t 
All R&D expendituie is written off to 
the Consolidated Income Statement as 
incurred In the UK, the Group has early 
adopted the new UK RDEC regime with 
effect from 1 Apnl 2013 These credits 
have characteristics more akin to 
government grants than income taxes 
and therefore are offset against the 
relevant expendituie in the income 
statement rather than via the tax charge 

The credits are recognised to the extent 
that there is reasonable assurance that 
they will be received, albeit that the claim 
process takes place sometime after the 
original expenditure was incurred In the 
balance sheet, the receivable reduces the 
overall current tax payable for the Group 

Joint a r r a n g e m e n t s 
The Group holds 5 0 % of the voting 
rights in some of its joint airangements. 
However, the Group has joint control 
over these arrangements as under the 
respective contractual agreements 
unanimous consent is lequned from all 
parties to the agreements for all relevant 
ac tivities These joint arrangements are 
not structured through separate legal 
vehicles and the terms of the arrangements 
provide the Group and the other parties 
to the arrangements with the rights 
to the assets and obligations lor the 
liabilities, or other facts and circumstances 
indicate this is the case Therefore, 
these arrangements are classified as joint 
opeiations of the Group 
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Principal risks and uncertainties 

We recognise that effective 
risk management is fundamenta 
to helping us achieve our strategic 
and operational objectives. 
> 
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Principal risks and uncertainties conlinued 

Board 

A u d i t and Group Risk 
Commi t tees 

Group commercia l 
and risk managemen t 
d i rec tor 

The Board reviews the Group operational and strategic 
risk registers at least quarterly It delegates authority 
for the service delivery process and risk management 
process to senior management 

The Group Risk Committee, chaired by the Group CEO. 
oversees the operation of the Group's risk management 
ffamework and provides support to the Board and the 
Audit Committee It reviews the Group operational and 
strategic risk registers regularly 

Consolidates the risks submitted by functional areas and 
businesses to compile the Group's key risks Operational 
risk logs are updated monthly and strategic risk logs 
quarterly 

Senior management of each business 
creates a register of the top risks and 
mitigation actions 

Senior management of Group 
functional areas identifies the key nsks 
and develop mitigation actions 

Effective nsk management is embedded 
in our governance framewoik. which is 
summansed in the Coipoiate governance 
report (pages 72 to 79) 

Our risk management framework suppoits 
the Boaid in assessing and determining 
the nature and extent of the significant 
nsks it is willing to accept in achieving 
its strategic and opeiational objectives 

This framewoik. and the associated nsl 
management structure, allow us to 
identify consistently, assess, prioritise, 
manage and lepoit nsks of both a 
stiategic and ojjeiational nature Oui 
stiategic and opeiational nsk legisters 
allow us to assign owners and mitigation 
Strategies to identified nsks. Owneiship 
is not the exclusive lesponsibihty of 
senioi management but is passed down 
to appiopnate staff members 

Ihe registeis aie routinely reviewed by 
the Group Risk Committee It also leceives 
piesentations f iom selected nsk owners 
to provide a moie detailed explanation 
o l the nsk. including the associated 
mitigation measuies. contiols and key 
actions that are required to manage it 

We also assess all potential proje( t 
opportunities using an online seivice 
deliveiy process which includes a risk 
categorisation tool that scoies and lanks 
these opportunities using a tiaffic light 
system. This deteimmes the nsk profile 
and is one lactoi that mfoims the lequiied 
level of review of each oj ipoitunity as it 
moves thiough the Group's 'stage gate' 
bid ajjpioval piocess This piocess, 
(ombmed with the nsk management 
f iamework, is applied across the Gioup 
and is designed to achieve piogressive 
improvement in the quality and ngoui 
of om bidding piocess 

We continue to manage a numbei of 
potential nsks and unceitainties which 
could have a material impact on oui 
stiategic and operational objectives 
Many of these nsks are common to other 
companies and we assess them regulaily 
to establish the pnncipal nsks foi 
the Gioup 

The table outlines the piincipal nsks, 
the mitigating activities undeitaken in 
lespec I of each of them and mdii ales 
the direction of change of each In the 
yeai We continue to assess these nsks 
undei two mam categones stiategic 
and opeiational 

Wheie applicable, the table cross-
lefeiences pnncipal nsks with segment-
specific nsks. 

WS Atkins pk Annual Report 70IS 



50 Strategic Report 

Principal risks and uncertaint ies continued 

Strategic 

Risk (in alphabetical order) I Mitigation 

( t ) Risk increasing ( • ) Risk decreasing (5) No material change to nsk 

Economic ou t l ook 
Imposition of government austerity 
measures has an impact on our trading 
performance as spending on public 
sector infrastructure is reduced 

Worsening economic conditions lead 
to reduced levels of private sector 
infrastructure spend and have an adverse 
impact on our clients' ability to pay for 
our services. 

We have increased our sector and 
geographic diversification to provide 
resilience at a lime when many of our 
markets still experience uncertainty 
We have a clear strategic priority to focus 
on sectors which have attractive growth 
prospects with good levels ol funding. 

We reshaped our business so that nearly 
50% of our revenue is now delivered 
outside the UK Our medium-term goal 
is to generate more than 75% of revenue 
from our non-UK and Energy businesses. 

To provide resilience and remain 
competitive, we utilise our global design 
centres (GDCs) in India to support market 
opportunities and projects across the 
regions in which we operate 

We seek to redeploy our people around 
the Group to meet demand in growth 
markets and sectors, frequently moving 
work to people and people to work to 
enhance Group agility and staff utilisation 

We perform periodic client credit checks 
and maintain regular management reviews 
of credit terms, trade debtors and work 
in progress. 

Activities in the year 
ended 31 March 2015 
We are focused on targeting growth 
in well-funded infrastructure markets 

During the year we increased the 
utilisation of our Indian GDCs. increasing 
staff numbers across our two sites 
(Delhi and Bangalore). 

Financial 
A (letenoration of the Group's financial 
position limits our ability to invest 
in growth 

Adverse movements in liability 
assumptions or asset values result in a 
significant increase in the Group's defined 
benefit pension obligations, increasing 
the cash funding required to repay the 
deficit and reducing our ability to invest 
in further growth opportunities 

We review the Group's trading and 
funding position on an ongoing basis 

The Group's treasury function manages 
and monitors external funding and 
investment requirements and risks arising 
from the Group's financial instruments 
risks, including foreign exchange risk, 
interest rate nsk and price risk, credit risk 
and liquidity risk. 

We have made good progress in 
implementing our strategy to continue 
to de-risk our defined benefit pension 
schemes We will continue to manage 
the assets and liabilities of our pension 
schemes 

In early 2015, we amended and extended 
our five year revolving credit facility of 
£200m which now matures in 2020 This 
is in addition to our 2012 debut issue in 
the US private placement market, which 
together broaden the sources of funding 
available to the Group 

We have continued lo monitor and 
manage our strategy to de-nsk our 
defined benefit pension schemes during 
2015 In 2014. we successfully concluded 
our negotiations on the triennial actuarial 
funding valuation with the Trustee of 
the Atkins Pension Plan, which resulted 
in an extension of the associated deficit 
repayment plan to 31 March 2025 

Further information is contained in 
the United Kingdom and Europe review 
(page 27). 

Geopol i t ica l 
Political instability in the regions within 
which we operate has a negative impact 
on our ability to deliver contractual 
services and receive payment, and 
endangers the safety ot our people. 

Political transition leads lo uncertainly 
or deadlock delaying government 
funded programmes 

We have focused on geographies that 
have more stable trading markets and 
environments with regional growth 
resulting from economic diversity, 
population growth and urbanisation 

We closely monitor our operating 
geographies and markets to identify 
geopolitical change that could potentially 
have an impact on the trading conditions 
across the Group. 

We obtain the latest professional risk and 
security information piovided by external 
organisations before engaging in contracts 
in new geographies and we regularly 
monitor the economic stability and the 
security of the markets in which we 
continue lo trade 

The operational leadership team and 
senior management periodically review 
geopolitical influences that have the 
potential to affect the economic and 
safely environment in our operating 
geographies and markets 

During the year we developed a security 
standard for our staff when working in 
low, medium and high risk geographies. 
Testing of this standard is underway in 
anticipation of a Group wide toll out 
during the year ending 31 March 2015. 

Further information is contained in the 
Middle East review (page 37), Asia Pacific 
review (page 40) and North America 
review (page 34). 

Change 
in year 

® 

® 
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Principal risks and uncertaint ies continued 

S t r a t e g i c con l inued 

Risk (in alphabetical order) I Mitigation 

0 Risk 

Marke t 
Worsening market conditions, for 
example a fall in commodity prices or a 
shift in industry demand, lead to changes 
m contracts resulting in increased risk 
transfer from clients as competitors 
accept more onerous contract terms 
to win work 

Reductions in the amount of available 
work increase pricing pressure and 
reduce our operating margins 

We have robust, integrated online service 
delivery review processes, which include 
rbk classification, peer reviews and Group 
authority approvals during the key stages 
of bidding work, entering into contracts 
and during delivery of our projects 

We continue lo focus our strategy on 
sectors with strong sustainable growth 
prospects, good levels of funding and 
higher technical barriers lo entry 

We have a strategic focus on operational 
excellence and, through a series of 
initiatives together with the increasing use 
of our GDCs in India, we aim to deliver a 
competitive cost base while also supporting 
and enabling growth across the Group 

Regu la tory / lega l 
Legislation and regulations restrict our 
ability to operate in certain locations or 
perform certain activities leading to the 
need to exit these markets 

Breaches of regulation or legislation result 
in fines, imprisonment and reputational 
damage 

We seek external advice about new and/ 
or changing trading restrictions, 
communicating these changes across 
our business as necessary 

We operate a Group trading standard and 
associated country approval list, detailing 
the approved procedure for trading 
worldwide The country approval list 
details the risk profile (or countries around 
the world across matters including trade 
restrictions, corruption and travel security, 
which determine the level of approval 
required to trade there 

We continue to invest in training and 
communication in the area of compliance 

We have a whistleblower hotline that 
is available to all our people, suppliers, 
subcontractors, clients and third parties 

Activities in the year 
ended 31 March 2015 
We are continuing to drive operational 
performance across the Group to improve 
our margins 

We continue to embed our integrated 
online service delivery process across the 
Group and this year we implemented 
successfully the online service delivery 
process in Asia Pacific and commenced 
the implementation of the process in 
North America. 

During the year, we carried out a review 
of our online service delivery process 
to ensure it continues to provide a robust 
standard for winning, delivering and 
reducing contract and commercial risk 
across the Group. 

During the second half of the year we 
have taken action to reduce our resources 
in our oil and gas business, redeploying 
elsewhere within the Group where 
possible, in response to reduced demand 
for our services from a number of our 
clients as they have reacted to the fall 
in oil prices 

The Group code of conduct was launched 
during the year with all our people either 
receiving or being provided with access 
to a copy To ensure that all our people 
have read and understood the code, 
an e-learning module has been built and 
tested ready for launch during the year 
ending 31 March 2016 

During the year the Group trading 
standard and the associated country 
approval list have been reviewed and 
updated, and these are accessible to all 
our people via our intranet. 

inge to nsk 

Change 
in year 

® 

O p e r a t i o n a l 

Risk (in alphabetical order) I Mitigation 

Crisis event 
A significant one-off event affecting 
a key business location, project or our 
people could interrupt service delivery, 
threaten life and/or cause reputational 
damage to our business 

We have a Group crrsrs management plan 
m place lo enable us to respond quickly 
to such events 

Activities in the year 
ended 31 March 2015 
A review of the Group s crisis management 
plan was carried oui during the year, as 
was our plan in the Middle East This 
included a simulated exercise of a 
regional crisis event that was escalated 
to the Group 

Change 
in year 

® 
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Principal risks and uncertainties continued 

Operational continued 

Risk (in alphabetical order) I Mitigation 

(?) Risk mcieasmg ( • ) Risk decreasing No material change to nsk 

Heal th , safety and env i ronmen ta l 
Shortcomings in our design or works' 
supervision result in a health, safety 
or environmental incident involving our 
people, clients or other third parties 
leading to injury, loss of life and/or 
significant damage to our reputation 
with all stakeholders 

Safety is part of our commitment to 
quality and reliability Clear and explicit 
senior management leadership on health, 
safety and environmental matters is 
regularly reinforced via targeted campaigns 

Our Group wide behavioural awareness 
programme. Safe and Secure by Choice, 
supports our commitment to creating 
a leading health and safety culture 

We have implemented our safety 
standards worldwide. 

We mandate accident and near-miss 
reporting and provide a whistleblower 
hotline to enable our people, suppliers, 
subcontractors, clients and third parties 
to raise concerns confidentially 

We invest in training of and 
communication to our people about 
the importance of safety and security 
in the workplace 

Activities in the year 
ended 31 March 2015 
Our standard to assess the competency 
of construction contractors and set the 
minimum requirements expected on 
site during the sujservision of the services 
and works continued to be communicated 
to Group businesses around the world 
during the year. Further information is 
contained in the Middle East review 
(page 37) 

During the year we developed a security 
standard for our people when working in 
low, medium and high risk geographies. 
Testing of this standard is underway 
in anticipation of a Group wide roll out 
during the year ending 31 March 2016 

We also developed the Atkins operating 
safely (AOS) system this year The system 
includes an online risk assessment and 
enables employees to be tracked while 
working on site It has initially been 
implemented in the United Kingdom and 
Europe with a wider roll-out to the rest 
of the Group planned during 2015/16 

The International Standard for Driving, 
ISO 39001, has been adopted providing 
a minimum standard across the Group 
The whole Group, apart from Europe, 
currently uses the travel tracker 
system through local travel providers 
Implementation of the standard in Europe 
is planned during the financial year 
ending 31 March 2016 

Part of our code of conduct focuses on 
the safety behaviours of our employees, 
highlighting the importance of reporting 
health and safety incidents The Safe and 
Secure by Choice awareness campaign 
rolled out during the year includes 
sections on personal safety, able to 
challenge, driving and near miss reporting 

Physical and data securi ty 
Confidential client business and/or 
personal data is mishandled, resulting 
m breach of contract, the inappropriate 
release of commercially sensitive 
information or the loss of the personal 
information of our clients and/or our 
people 

Our business systems suffer an attack 
from hackers or viruses 

The safety and security of our people 
is threatened 

We use appropriate physical security, 
secure networks and encryption to 
protect data 

We tram our people and provide guidance 
on best practice in information assurance 

Ihe Group security officer seeks to ensure 
best practice and continually raise the 
profile of security across the business. 

During the year, we conlinued lo provide 
information assurance guidance and 
training across our business Information 
assurance guidance and behaviour based 
training modules for the Group are also 
being developed lo complement and 
improve Ihe effectiveness of our controls 
in this area and these will be made 
available to all our people 

We have developed a security standard 
(protecting our people and properly) and 
an information assurance standard These 
are scheduled lo be rolled out during 
the financial year ending 31 March 2016. 

Recognising the increasing focus on 
privacy, the protection of personal data 
and the expectations of our clients, 
people and other stakeholders in this 
regard, a Group data protection manager 
was appointed to develop our approach 
to data protection further 

Achieved certification to the UK 
Government's new Cyber Essentials Plus 
standard 

Change 
in year 

® 

® 
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Principal risks and uncertaint ies continued 

Operational continued 

Risk (in alphabetical order) I Mitigation 

(?) Risk increasing ( * ) Risk decreasing @ No material change to risk 

Projects 
Poor management of projects leads to 
client dissatisfaction, damage lo our 
reputation for technical excellence and 
a deterioration m the Group's financial 
performance 

Staf f recru i tment and re ten t ion 
Failure lo attract and retain the most 
talented, motivated professionals in 
their respective fields makes us unable 
to deliver on clients' expectations and 
respond lo the most technically 
challenging and time critical projects, 
thereby eroding our market share and 
damaging our financial performance. 

Technical de l ivery 
Design errors or omissions lead lo client 
dissatisfaction, financial losses and 
damage to our reputation (or technical 
excellence 

We continue to implement our online 
project management system to drive 
consistently high standards across the 
Group 

We invest in ongoing project management 
excellence training programmes for our 
people 

We continually improve project controls, 
which include regular financial reviews 
of project performance 

Activities in the year 
ended 31 March 2015 
We continued during the year to invest 
in increasing the project management 
capabilities across all sectors (people, 
processes and systems) by developing 
a new project management competency 
framework 

Change 
in year 

® 

Regular business reviews evaluate 
a number of metrics including headcount, 
staff turnover, vacancy levels and 
employee engagement. 

We maintain a succession management 
plan across the Group. 

Regular succession planning reviews 
provide support for internal mobility, 
development of an effective talent pipeline 
and career path management. 

An annual review of our staff engagement 
through our Viewpoint survey ensures 
that the morale and motivation of our 
people is managed effectively 

During the year we regularly reviewed 
data relating to headcount, staff turnover, 
vacancy levels and employee 
engagement 

Sector succession plans are developed, 
reviewed and implemented each year 
to ensure that we retain our best talent. 

A talent management pilot has been 
launched lo focus on our high potential 
people in succession management 
planning across the Group. 

We implemented improvements across 
the Group during the year to define and 
support career paths within the Group 
including technical, project management, 
business management and business 
development routes 

We continue to use a variety of channels, 
including our annual Viewpoint survey, 
lo engage in a two way dialogue with 
our people. 

® 

Our robust service delivery process, 
and the associated stage gate review 
procedures during the bidding, 
contracting, delivery and completion 
stage, ensure that the Group has the 
capability to deliver the technical 
requirements within our contracts 

We use seven design principles which 
govern all our technical work and are 
embedded in our business management 
system Technical reviews and checking 
during delivery of our projects remains 
a key control 

Our technical assurance guidance is 
included within our business management 
system 

We have implemented a programme 
of continual technical training and 
development 

Network chairs' lead our technical 
centresof excellence across the Group 

We have conlinued lo develop our 
standard in project manager comjjetence 
and development and electronic data 
management across all sectors during 
the year 

We developed a technical assurance 
standard during the year establishing the 
minimum assurance requirement for our 
technical deliverables lo our clients in the 
Group. We also refreshed the technical 
assurance guidance in our business 
management system 

During 2014. we set up a working group 
of representatives from all our operating 
businesses and relevant corporate 
functions to develop and disseminate 
best practice regarding technical 
assurance and governance 

® 
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People 

Our talented people and their collective 
expertise help us to build a winning 
culture, exceed client expectations 
and meet our strategic objectives. 
> 
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People continued 

Our people are our 
competitive edge. 

Overview 
At Atkms, our people ate our competitive 
edge We trust them to go above and 
beyond lor the Group and our clients 
Their individual talent and our collective 
expertise help us to exceed client 
expectations and meet oui stiategic 
objectives 

We review oui people lelated activities 
tegulaily and, as pait ol this process, 
we considei a lange of human resources 
measures, such as headcount, retention 
and employee engagement We also 
review progress against oui Group and 
sector people strategies, ensuring we 
are able to forecast the future skills 
and resourcing needs to support our 
growth plans 

Headcount 
Headcount increased by over 970 in the 
year ended 31 March 2015 to 18.462 
There was a rise in the United Kingdom 
and Europe, the Middle East and Eneigy. 
reflecting our strategy of organic growth 
and targeted acquisitions These increases 
were partly offset by a reduction in North 
America, as the region continues to focus 
on operational efficiency and productivity 

We remain (ocused on attiactmg people 
into engineering careers from schools 
and umveisities We hired almost 
400 new giaduates m Septembei 2014 
acioss all oui regions and will be taigetmg 
a similai numbei in our Septembei 2015 
intake Theie was also an increase in the 
percentage of female graduates in this 
year's intake, which suppoits oui diveisity 
agenda Oui apprentice programme 
continues to attiact school leavers 
choosing a caieer in engineenng tuither 
details are provided in the United 
Kingdom and Euiope business leview 
(page 27) Oui Group wide careers 
website gives our people easy access to 
all our vacancies throughout the woi ld 
and helps to encourage internal mobility 

In con|unction with developing our talent 
pool in local maikets, we have a g iowmg 
numbei of people woikmg on planned 
international assignments across the 
Group, eithei to supplement skills not 
available locally by bunging specific 
technical knowledge to bear or to help 
resource the delivery of larger projects 
We completed a strategic review of our 
requirements, policies and processes for 
mteinalional assignments in the yeai 
to ensuie that we remain competitive 
m this aiea 

Engagement 
Ensuring our people feel valued and 
motivated at woik underpins oui ethos 
and supports our strategy for growth 
We know there is always room for 
improvement, therefore, we ask our 
jieople to tell us what they think and 
then involve them in our plans for change 

Eveiy yeai we ask oui people aiound 
the woi ld to participate in our Viewpoint 
employee engagement survey The 
survey comprises a series ol strategically 
important themed questions, aligned to 
a pre-defmed engagement model. This 
model measuies our people's relationship 
with management and how they feel 
about their jobs and the Group 

Group results are communicated both 
locally and via our Group wide intranet, 
wi th presentations of results by business 
arranged locally 

Oui 2014 suivey included 80 guestions 
and was completed by 76% of our 
people Our overall engagement score 
was 68, a really pleasing result Although 
this represents a one point decrease 
from last year, it is still far higher than 
the global norm for organisations in the 
professional services sector 
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People continued 

It is evident that people 
across Atkins care about the 
success of our organisation. 

Oueslions about carrying out work 
safely remain among our top scoring 
areas, wi th 95% of people understanding 
how to work safely Safety questions 
also account for our biggest increases 
from last yeai, wi th 6 8 % actively 
challenging unsafe behaviours and 
6 7 % feeling that managers help them 
to take a proactive and visible approach 
to safety, an increase of 3% for both 
It is also evident that people across 
Atkins continue to care about the 
success of our organisation (94%) 

Areas where we have scope to improve 
fuithei include oui ability to retain 
our best people and give them a clear 
career path 

The Group operational leadership team 
will continue to use the survey outputs 
to improve oui employee engagement 
and is committed to developing a set 
of cleai actions each yeai to address 
the feedback 

Day to day we maintain regular 
communication with our employees 
thiough a range of digital media, wi th 
content relating to our client wins, project 
successes, thought leadership and stones 
about our people all available on our 
Group wide intranet We supplement 
online channels with face to face town 
hall meetings and line manager team 
briefings. To coincide with the 
announcement of our financial results, 
we provide updates on our Group 
performance via webmar for all colleagues 

Oui senior leadership teams hold 
meetings and open discussions to give 
employees the oppoitumty to ask 
questions about our strategy and future 
plans We also use webinars and 'all hands 
calls', to engage with our people and 
give them the chance to participate and 
ask questions directly 

Anothei populai communication channel 
is our CEO blogs, through which our 
regional. Energy and Faithful»Gould 
CEOs share informal thoughts, images 
and updates 

Figure 1: V i e w p o i n t Group engagement results as p rov ided by Ipsos MORI 

What is engagement and why do we measure it? 

Ipsos MORI has identified three components - alignment, involvement and loyalty - that can help us to understand and improve the experience 
of our employees. 

A l ignment Involvement 

59 63 

Loyalty 

57 

Overall score 

60 

Alignment is about how closely 
an individual's objectives, values 
and aspirations match those 
of the Group 

Involvement is about how 
involved people feel with their 
job We measure this through 
key questions around job 
satisfaction, motivation and 
personal fulfilment. 

Loyalty measures the emotional 
tie people have to the Group 
as a whole, i e how proud they 
feel, what their outlook is and 
how they would speak about 
the Group to others 

The employee engagement 
score is an average score against 
which employee engagement 
can be measured across all 
three components 

Our employee engagement score for 2014 can also be measured against the Ipsos Global Sector Norm - in other words, how we compare 
against the responses given by employees in other organisations in the professional services sector, both globally and regionally. 
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One of the key challenges for 
our industry is to develop the 
next generation of engineers. 

I n v e s t m e n t i n p e o p l e 
To achieve oui vision to be the world's 
best design, engineering and infrastructure 
project management consultancy, 
we need to develop and enhance the 
capabilities and peiformance of our 
people The Group's annual training 
spend has incieased to ovei f 22m 
(2014 £18 5m) 

We have completed the toll out of 
oui My Caieei system, which won 
The Tiammg Journal awaid foi Best 
Change Piogramme 2014, The system 
automates the jjerformance appiaisal 
process across the Gioup We continue 
to develop and simplify the piocess to 
jj iovide gieatei clanty of objectives, 
impiove visibility and backing, and also 
strengthen the link between peifoimance 
leview and rewaid This has provided 
an improved process for the targeting 
and deliveiy of tiammg. at the same time 
allowing gieatei access to online leaming 
and tracking of learning and compliance 
tiammg 

One of the key challenges lo i oui mdustiy 
is to develop the next geneiation of 
engmeeis to solve the challenges of 
uibamsation. climate change and eneigy 
generation This puts our giaduate 
and appienticeship piogiammes at the 
heait of developing oui talent foi the 
future During the yeai in addition lo oui 
significant graduate mlakc, we recruited 
a fuithei 71 apprentices. We are a 
member of the ' 5 % Club', an mdustiy led 
campaign whose membei oigamsations 
make a public commitment to have at 
least 5% of then UK woikfoice on foimal 
giaduate and apprenticeship schemes 
Oui cunent piopoi t ion is 8 9 % of 
UK headcount 

We continue to engage with schools 
aiid (olleqes to attrac I students into 
studying science, technology, engmeeimg 
and mathematics (STEM) subjects and 
encouiage them towards careers in 
our mdustiy 

One of the key requirements of our 
growth ambition is the capability of our 
people to get close to our clients and to 
understand then drivers and lequnements 
Our worldwide sales excellence piogiamme 
has continued to sliengthen the capability 
of our people in these areas A further 
1.000 staff attended programme modules 
dunng the year. 

R e w a r d 
Pay movement acioss the Gioup varies 
by business and geogiaphy. Ibis leflects 
both the diveisity of ou i businesses and 
the variability in maiket conditions 
between businesses and regions With 
effect f iom 1 Apnl 2015. the aveiage 
salaiy mciease was 3 3% acioss the 
Gioup, with significant vanation by region. 

To inform the salaiy leview and othei 
mwaid decisions, we conduct 
compiehensive annual benchmaikmg 
studies acioss our regions We use the 
data to improve the com()etitiveness of 
our remuneration packages and to help 
line managers with pay decisions 

Apjjioximately 1,000 senioi leaders 
worldwide participate in oui executive 
bonus scheme This mcentivises the 
delivery o l above-average Imanual results 
and exceptional individual peifoimance by 
mwaidmg the achievement of stretching 
targets and personal objectives. 

A discretionaiy bonus scheme covers 
the widei Atkins population We expect 
to pay a bonus to aiound one third of 
staff membeis, lecognismg individual 
contnbution and peifoimance 

Employee share ownership is encouiaged 
acioss the Gioup, to align the interests 
of our employees and our shareholders 
and to enable oui employees to share m 
the success of the Company In the UK, 
we ojjeiate a shaie incentive plan (SIP) 
that piovides a tax-efficient mechanism 
foi employees to become shaieholdeis 
thiough salaiy sacrifice anangements. 
Approximately 11 4 % of eligible 
employees participate in the SIP 

We have maintained oui focus on the 
management of our historic UK defined 
benefit pension liabilities. The last triennial 
valuation of the Atkins Pension Plan was 
agieed in Febiuaiy 2014 and provides 
a stable lepayment plan mechanism to 
manage oui deficit contnbutions ovei 
the next 11 yeais 
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Our goal Is to develop an 
organisational culture that 
fully embraces male and 
female contributions. 

D i v e r s i t y 
We are committed to buildincj a diverse 
orcjanisation to maximise the skills 
available lo us in the regions in which 
we operate Policies have been adopted 
lo ensure this commitment is implemented 
from the point of attraction and 
recruitment and continues throughout an 
individual's employment Oui people aie 
supported to develop to their full potential 
regardless of sex. race, age. religion or 
belief, disability, sexual orientation, gender 
identity, mainage and civil partnei status, 
pregnancy, parental obligations or 
background, subject to the laws of the 
jurisdictions in which we work 

The Group encourages recruitment, 
training, career development and 
promotion on the basis of aptitude 
and ability, without regard to disability 
We are also committed to retaining and 
retiaining, as necessary, employees 
who become disabled during the course 
of their employment 

Gender diversity continues to be a key 
focus lor the Group and our goal is to 
develop an organisational culture that fully 
embraces male and female contributions 
in a male-dominated industry We are 
working towards achieving a better 
gender balance to provide an environment 
where women want to stay and develop 
then caieeis In the UK. oui effoits in the 
yeai have been recognised externally, wi th 
the Group winning a jilace in The Times 
Top 50 Employers for Women 

We have a lange of objectives which 
have been devised to align to these goals 
The women's leadership council links 
senior women acioss all regions and 
is committed to supporting women 
thioughout the oigamsation lo develop 
and lulfil their potential. A women's 
professional network is also now well 
established in most regions and Energy, 
which has helped women to feel well 
connected acioss Atkins 

The gendei balance of the senior 
management population decreased 
slightly to 12 37% over the course of 
the year Howevei. eaily indications are 
that we have reversed this trend with 
an increase to 13 5% as we progress into 
the new financial year. 

As we continue to work to increase 
the proportion of female staff in Atkins 
we have developed a range of flexible 
working options to help us both reciuit 
and retain a broader range of staff This 
is supjXHted by our Viewpoint results, 
which showed an improvement in the 
scores piovided by women in many areas 

Figure 2: V iewpo in t Group 
scores by gender as p rov ided 
by Ipsos MORI 

Engagement score by gender 

Global 
norm 

60 
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People continued 

Our people are supported to 
develop to their full potential. 

Figure 3: Gender spl i t 
We remain committed to having a diveise woikforce and continue to woik towaids our goal o l increasing female representation 

at a senioi level to 15% 

Gender spilt 

Board membership Senior leadership team Senior management Employees 

O O e o 
t f t t t t t i 

There were eight members 
of the Board as at 
31 March 2015 of whom 
seven were male and one 
was female 

As at 31 March 2015 
two senior leadership team 
members were female 

There were 1,035 senior 
managers (including directors 
of subsidiary companies 
within the Gioup) at Atkins 
as at 31 March 2015 Of this 
number 907 were male and 
128 were female 

Excluding our Group senior 
leadership team and senior 
manager population there 
were 17,427 employees at 
Atkins of whom 12,525 were 
male and 4,907 were female 
as at 31 March 2015. 
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Corporate sustainability review 

Atkins is enabling a sustainable future 
> 
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More information in our 
digital sustainability report at: 

www dllunMjIobrtl (om/pn-GB/cofrKJMti' 
sustaindbilily/rt-stxiolyfor-ouffuturp 

Our sustainability principles are based 
aiound three key themes a society for 
our future, an environment wi th a future, 
and a responsible business of the futuie 
Dunng the yeai. we ran an employee 
engagement piogramme to undeistand 
bettei what these mean to oui people 
Feedback has been used to create a 
sustamabilily pdthway. foi launch in 
2015. setting our sustainability dire< lion 
up to 2020 

Internally, we aie using oui RACE2 
piogramme to put oui sustainability 
pnnciples into action in our offices 
woi ldwide 

Our focus on health and safety, efficient 
and effei live deliveiy of client solutions, 
envuonmental management and continual 
impiovement are integral to oui approach 
to sustainability 

L e a d e r s h i p 
Oui commitment to becoming a moie 
responsible and sustainable oigamsation 
has been suppoited by the mtioduction 
ol oui new code of conduct. Behaving 
the Atkins Way The code provides a 
strong leadership statement and direction 
from oui Group CEO He emphasises 
the impoitance of ensunng the safety 
and wellbemg of all ou i people while 

encouraging and empowering them to 
challenge and laise concerns about any 
dishonest, unethical, unacceptable oi 
unsafe behavioui 

Raising safety and we l fa re standards 
We are pioud of oui contnbution to 
laising safety standaids all ovei the 
woi ld, which was recognised at the 2014 
mauguial MEED Coipoiate Health Awaids 
in Abu Dhabi, wheie the Atkins minimum 

requirements foi constiuction safety 
was named Health & Safety Initiative 
of the Yeai 

In the UK, we weie awaided the 
internationally lecogmsed Royal Society 
foi the Prevention of Accidents Gold 
Medal 1 his demonstrated oui 
commitment and focus on health and 
safety as it becomes a natural and mtegial 
pait of oui cultuie 

A soc ie t y f o r o u r f u t u r e 
Inspir ing the nex t genera t ion 
We recognise that inspiring the next 
generation of engmeeis to build a 
sustainable futuie will be cnlical, both 
to our success and to that of society 
This was emphasised by the publication of 
our report. The skills deficit consequences 
and oppoitumties foi UK mfiastiucture 
Ihe lepoi l piedu ts tl at mfiastiui tuie 
piojects m the UK could expeiience highei 
costs, delays, or pooi decision making 
and pioject deliveiy in coming yeais 
due to a lack of scientists, engineers 
and technicians 

We aie increasing oui efforts to attiact 
young people into engineenng and othei 
technical piofessions, using a lange of 
innovative appioaches For instance, 
dunng 2014, we used interactive games 
and outdooi photography displays in the 
UK, supeisomc cars in Noi th America 
and model budge building in Hong Kong, 
to engage our audience 

Suppor t ing our people 's deve lopmen t 
We are committed to suppoitmg oui 
people s development, equipping them 
to delivei innovative and sustainable 
solutions As part of this, we ran 
sustainability weeks in the UK, Asia Pacific 
and the Middle East to engage employees, 
laising awaieness of its importance to 
Atkins and inviting feedback foi inclusion 
in oui sustainability pathway stiategy 
We also challenged oui international 
giaduate community to imagine actions 
we mi(|hl take on oui lourney to .1 moie 
sustainable future 

Social and commun i t y inves tment 
We are encouiaging and suppoitmg 
oui people to make an even greater 
contnbution to the social, environmental 
and economic health ol oui communities 

Across each sectoi, we focus oui effoits 
wheie we believe oui skills can do the 
most good In the UK we are a patron 
of RedR (an engineering relief chanty) 
and in Asia Pacific our volunteers have 
designed two schools foi pie-school 
students in Cambodia 

At a regional, local and office level, our 
people raise money and volunteer time 
and skills in suppoit of a wide range of 
community based activities For example 
CARES (Collaborate, Awaieness, Rewaid, 
Engage, Suppoit), is a local programme 
which began m oui UK business to 
suppoit ou i people in mtegiatmg 
coiporate sustainability and responsibility 
into then lives, and which won an awaid 
foi its woik this yeai Oui Hong Kong 
office has been lecogmsed by Hong Kong 
social services for its coipoiate and social 
lesponsibihty piactices, and oui people 
in India aie suppoitmg then Government's 
Clean India < ampaign 

A heal thy, safe and secure workp lace 
We are committed to piovidmg and 
maintaining a sale and healthy working 
environment lor our employees and 
ensuring the safety of others affected 
by our operations and seivices 

This yeai, we mtioduced Atkins opeiatmg 
safely (AOS), a bespoke system designed 
to help keep oui people safe when they 
are visiting sites and unfamihai offices in 
the UK The system enables us to tiack 
[people when they aie woikmg on site and 
has initially been implemented successfully 
in the United Kingdom and Europe with 
a wider roll-out to the rest of the Group 
planned durmq 2015/16 
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We have demonstrated the high value 
we place on our people's health by 
conducting a health nsk assessment 
across the Group and aim to put an action 
plan in place in 2015 to address the results 
of the assessment In addition, we have 
broadened our journey to 'natural safety' 
by introducing a set of security principles 
to raise awareness of security issues and 
establish minimum standards of expected 
behaviour 

Safety performance 
The accident incident rate (AIR) is an 
industry measure of the number of 
rejiortable accidents per 100,000 staff 
Our overall AIR figure for staff summarises 
AIRs for our people and contractors 
working in offices, engineering and 
construction We set a more stretching 
target than suggested by the UK's Health 
and Safety Executive (HSE) Labour Force 
Survey data. This is the first time that 
AIR peiformance leveF. for staff in office, 
engineenng and construction were well 
within our benchmark Contractor 
performance for office and construction 
was worse than benchmark, although it 
should be noted that, because of the way 
in which it is calculated, AIR is sensitive to 
low contractor numbers and this below 
benchmaik performance related to just 
two accidents The engineering AIR result 
was above benchmark 

Viewpoint suivey 
Our 2014 employee satisfaction survey, 
Viewpoint, continued to show very 
jjositive results around safety 95% of 
our people say that they undeistand 
how to work safely, wi th 5 8 % actively 
challenging unsafe behaviours when they 
see them and 6 7 % feeling then managers 
help them to take a proactive and visible 
approach to safety, representing a 3% 
increase for both measures on last yeai 

AIR Staff 

i o n 
— Office actual 
- - Office benchmarli 

AIR - Contractors 

l.60( 

12-13 

Engine-rntKj ddudl 

t n g m c r n n q hcnchnidik 

ConsmicMfl ddudl 
Constiuction bonchnidck 

^ — Office €ic tu.il 

— — Office benelinid'k 

Engincennq actual 

(nqineennq tienchmdrk 

Coni tn jc l ion ddudl 

Construe l ion bene Imidfli 

Safe and Secure by Choice 
Pait of our code of conduct focuses on 
the safety behaviours of oui employees, 
highlighting the importance of reporting 
health and safety incidents The Safe and 
Secuie by Choice awaieness campaign, 
rolled out dunng the year, includes 
sections on personal safety, able to 
challenge, driving and near miss repoitmg 
We continue to woik with colleagues, 
clients and our supply chain to try to 
ensure that health, salety and security aie 
fully mtegiated into oui decision-making 
processes 

Industry leadership 
We have played oui pait in global mdustiy 
leadeiship by supporting the introdut tion 
of a Consultants' Health 8. Safety Foium 
in India 

In the UK. we collaborated with other 
members of the UK Consultants' Health 
& Safety Forum, to influence and support 
the HSE in introducing its new 
Construction (Design and Management) 
2015 legulations. which came into force 
on 6 April 2015 and set out what people 
involved in construction woik need to 
do to piotect themselves and anyone the 
wo ik affects Our contnbution included 
developing industry guidance concerning 
the new role of principal designer which 
arises when it is foreseeable that more 
than one contractor will be working 
on a project 
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More information in our 
digital sustainability report at; 

www dlkmsglobal com/en-GB/torporrftc-
sicldindbilily/an-prwironment-wilh-d-lulurt' 

T a b l e 1 : T o t a l e m i s s i o n s b y s o u r c e , r e g i o n a n d s c o p e in t o n n e s o f C O , f o r t h e y e a r s e n d e d 31 M a r c h 2 0 1 5 a n d 2 0 1 4 

Region Scope 1 Slope ? Scope \ 2015 m-\ 

Source Gas 
Liquid 

fuels Refrigerants Road Electricity Heat Rail Air 
Regional 

total 
Regional 

total 

UK 1,184 43 7,777' 7.939 1,211 4,428 22,582 27,989 

Europe 11 271 459 71 135 170 1,118 1.600 

Asia Pacific 15 96 2,192 4 2,249 4,556 4,353 

Middle East 735 i,89r, 2,104 4,735 4,690 

North America 7,694 12.221 3,515 23,430 21,408 

Source totals 1,195 15 43 lb,573 24,707 71 1,350 12,466 56,421 60,040 

2015 Total 17,826 Total 24,778 Total 13,816 

2014 Total 22,119 ,.; |48 IB,773 

Expie:sing the caiss ons using employees as a rat o q ves us a figure of 3.1 tomes CO ,e per employee this is a reduction on the ratio for the year ended 31 March 2014 
ol 3 4 tonnes CO e per employee 

A n e n v i r o n m e n t w i t h a f u t u r e 
A l ow carbon economy 
We have continued in oui work to 
become a low carbon organisation 

Measuring and reporting emissions 
to stakeholders and investors 
We have disclosed data to the Carbon 
Disclosure Project, the global platlorni 
for organisational disclosure of investor-
relevant climate change data, for the 
last six years In 2014 we scored 81 out 
of 100 

For the fifth consecutive year, the Group 
achieved ceitificahon to the ISO 14064 
international standard for quantification 
and reporting of greenhouse gas emissions 
We report on gas, electncity and liquid 
fuel consumption, and travel emissions 
Table 1 shows total emissions by region 
split between scopes \, 7 and 3, as 
defined by the Greenhouse Gas Protocol. 

Reducing out emissions 
We have earned out energy audits of 
our offices as part of a UK pilot to see 
where we can reduce our emissions. 
Following evaluation of the pilot we will 
look to carry out more energy audits 
in other regions 

Our office sustainability programme, 
RACE2, encourages eneigy saving across 
the Group We participated in the l ights 
out Houston annual event and in Asia 
Pacific we participated in Earth Hour. 
We also showcased our sustainable 
design credentials by renovating one of 
oui own offices in the UK using passive 
environmental design (use of natural 
elements e g sunlight, to heat, cool, 
or light a building) 

Tiansition to a low carbon economy 
We are proud to have won a Bntish 
Business Sustainability Awaid from the 
Bntish Chamber of Commerce in China 
and the China-Britain Business Council, 
in lecogmtion of oui commitment to 
buildmq a sustainable business in 
China and promoting the advantages 
of a sustainable business model in the 
Chinese market 

In the UK, our m-house developed 
caibon critical design tool has attracted 
industry interest and been adopted by 
one of oui major clients. Network Rail 

Oui aeiospace teams worldwide have 
seen the culmination of over eight yeais 
work as part of the team developing the 
Aiibus A350 XWB (eXtia Wide Body) 
The A350 XWB, the newest and most 
technologically advanced civil aircraft 
in the world, burns 25% less fuel than 
cunent long-range competitors, 
s gmficantly reducing carbon emissions 

Affordable, reliable and clean energy 
As well as working to reduce emissions 
from our own operations, we also use 
our technical expertise in this aiea to help 
clients incorporate energy efficiency and 
low carbon design into their pro|ects 

Foi example, we are working wi th clients 
on projects that make use of waste to 
energy (WtE) technologies and facilities 
such as the Amager Bakke combined 
heat and power complex on the outskirts 
of Copenhagen, which will produce 
electricity and heat for 150,000 homes, 
and the Abu Dhabi National Energy 
Company's development of the first 
WtE plant in the United Arab Emirates 

We are also advising megacity Lagos 
on how best to address its energy needs 
through improved distribution and 
increased use of renewable energy 
sources, as well as ways in which it can 
increase resilience against the effects 
of climate change 
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Corporate sustainabi l i ty review continued 

More information in our 
digital sustainability report at: 

www alkinsylolial (om/pn-GB/co'iMvatP-
iuslainal>:lily/d-fesponsil)lebuMiiess-of-
th*>lulurc 

Respect fo r the env i ronment 
Managing resources 
Oui off ce sustainability piogramme, 
RACE2. is designed to get all of our 
people thinking and acting in a more 
sustainable and envuonmentally fnendly 
way Key areas thai il encompasses are 
efficient use of materials, control of 
water, waste and recycling We aim to 
collaborate across the Group lo reduce 
both wastage and costs While RACE2 
is a worldwide initiative, the RACE2 
Awaids have so far celebrated good 
practice in the UK only but will be rolled 
out globally in 2015. 

Enviionmental projects for clients 
We won an Outstanding Contribution 
Awaid at the British Constiuction Industiy 
National Awaids foi our work as design 
consultant and COM coordinator on 
Godmanchester town's flood risk 
alleviation scheme, which included 
a combination of flood walls and flood 
embankment alongside the nvei Ouse, 
piotecting 556 properties 

We have been awaided a new contract 
for data collection and design and 
constiuction oveisight on piojects 
initiated by Louisiana's Coastal Protection 
and Restoration Authority, helping 
to implement its coastal masteiplan. 
protecting natural resources and critical 
energy infrastructure 

We are also providing seivices lo i the 
Federal Emergency Management Agency's 
extensive digital flood r sk mapping 
and hazard mitigation programmes, 
identifying nsks posed by natural and 
mtinmade disasters to infrastructure 
and buildings 

A r e s p o n s i b l e bus iness o f 
the future 
Technical excellence 
We continue to provide sustainable value 
and technical excellence for oui clients, 
using management standaids to develop 
moie collaboiative client relationships 
For example, we used our technical skills 
to design a simulatoi to demonstrate the 
consequences of cyber-attack on critical 
national mfiastiucture such as railways, 
power and water supplies We won 
Fngineenng Practice of the Yeai at the 
lush Building and Design Awaids foi oui 
ai ipio.uh tn sustainability and innovation, 
our commitment to tiammg. and the 
depth and bieadth of oui piojects 

Atkms' designed Kowloon City Sewage 
Pumping Stations achieved piovisional 
I'latmuin Bi AM latmgs loi innovative 
anhitectuial and landscaping and 
eco-fnendly design The project was also 
recognised with a Gieen Building Awaid 
2014 and won Silvei Award at Hong Kong 
Institute of Landscape Architects Design 
Awards 2014 

We are also lolling out our Right First Time 
behaviouial piogramme. building on the 
technical assuiance standaid that we have 
developed to define the lequnements foi 
all technical deliveiables across the Group 
The standaid provides guidance foi single 
dis( ipline, multidisi iplme, distnbuted 
woikmg and laigeA omplex piojects and 
aims to piovide a f iamewoik that will 
ensuie the i onsistent quality of .ill At! n • 
deliveiables to dients 

Economic and env i ronmenta l 
resil ience 
We work with oui clients and othei 
partners to tianslate investment in 
mfiastiuctuie and technology into 
economic and envuonmental lesilience 

Foi example, in Sweden, we have been 
contracted in Vetlanda Municipality to 
assess employment, land and premises 
provision foi existing and future 
businesses ovei the next 20 to 30 yeais. 
aligning global uiban planning netwoik 
objectives and identifying the level of 
potential job g iowth In the UK. we have 
been appointed to woik alongside CH2M 
to piuvide stiatequ tianspoit modellmq, 
mule developinenl, Uanspoil planniiuj, 
econoinn ajipiaisal and evaluation foi Ihe 
Ciossiail 2 mute We have also piovided 
similai seivices foi the High Speed 2 
rail link 

St rong governance and accountab i l i ty 
Oui commitment to behaving as a 
lesponsible business, demonstiatmg 
transparency and fairness, is outlined 
by oui Gioup policy statements and 
sustainability principles Oui new code 
of conduct. Behaving the Atkins Way. 
woiks with oui business management 
system to set out not only what we do. 
but also how we do it It piovides a 
cleai f iamewoik within which to make 
decisions, defining what we aie all 
expected to do on a daily basis, and 
what we can expect f iom colleagues 
Oui continued success depends upon 
oui ability to maintain the woi ldwide 
reputation we have built, something we 
can only do il we maintain the highest 
standaids of behavioui 
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Respect for human tights is critical to us 
and we seek to have a positive influence 
wherever we operate We communicate 
out support for human rights to 
Stakeholders, including employees, 
clients and shareholders, through a 
varrety of channels, including the visible 
representation of our values in our day 
to day business dealings 

Strategic engagement for i nnova t ion 
We help to addiess the complex 
sustainability (hallenges faced by society 
by developing innovative solutions in 
collaboration with partners 

We produced the concept design and 
masteiplan foi Asia Aerospace City in 
Subang as part of Malaysia's Economic 
Tiansfoimation Plan, which aims to 
produce a self-sufficient, industrialised 
Malaysia by 2020 

We have also been appointed to suppoit 
EY in delivenng the UK Government's 
flagship project - UK Trade and 
Investment's (UKTI) high value 
oppoitumties piogiamme to secuie majoi 
contiacts foi UK companies We will 
disseminate maiket intelligence on many 
of the world's biggest mfiastiucture 
op()ortunities, such as (proposed nucleai, 
airport and transport schemes, and 
new city developments aiound the world, 
with UKTI facilitating access to majoi 
(Kivemment and piivate sectoi clients 

We are very proud of our people's 
commitment to Atkms' sustainability 
principles and of then g iowmg effect 
on our activities and operations Playing 
our part as a lesponsible business of the 
future is important to us, and we look 
lorward to making even more piogress 
m the year ahead 

This Strategic Report was approved by 
the Board and signed on its behalf by 

Prof Dr Uwe Krueger 

CEO 
10 June 2015 
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Board of directors 

Allan Cook CBE I Prof Dr Uwe Krueger I Heath Drewett I James Cullens 
Chairman I CEO I Group finance director I Group HR director 

Fiona Clutterbuck 
Non-executive director 

B a c k g r o u n d a n d e x p e r i e n c e 

Allan Cook is a chartered 
engineer with more than 
40 years' international 
experience in the 
automotive, aerospace and 
defence industries He was 
chief executive of Cobham 
pic until December 2009 
Prior to this he held senior 
roles at GEC-Marcom, 
BAE Systems and Hughes 
Aircraft 

Allan was awarded a CBE 
for services to the defence 
and aerospace industries 
and is a fellow of the Royal 
Academy of Engineering 
(the Academy) where he 
is Vice President and serves 
as a trustee He also chairs 
the Academy's employer-
focused Diversity 
Leadership Group, part 
of the UK Department for 
Business. Innovation & Skills 
(BIS) STEM Diversity 
Programme 

in 2014. he became lead 
non-executive director 
ol BIS 

Date of appointment(s) 

• Non-executive director, 
September 2009 

• Chairman. February 2010 

External appointments 

Prof Dr Uwe Krueger is 
a physicist who studied at 
the University of Frankfurt, 
graduating wi th a PhD in 
complex system theory 
He has spent the majority 
of his career leading 
engineering and consulting 
organisations in North 
America. Europe, the 
Middle East and Asia Pacific 

He began his career at 
international strategy 
OOfSUMha Hrm A T Kearney, 
followed by leadership 
positions at Hochtief AG. 
an international provider 
of construction services 

More recently he was chief 
executive officer of Swiss 
company Oerlikon He 
joined Atkins from Texas 
Pacific Group and 
Cleantech Switzerland 

Heath Drewett is a 
graduate m mathematics 
from Peterliouse. Cambridge 
He started his career at 
Price Walerhouse (now 
Pncewater houseC oopers 
LLP) where he qualified 
as a chartered accountant 

Heath held a variety 
of senior finance and 
corporate development 
roles al British Airways Pic 
(BA) and The Morgan 
Crucible Company pic. 
He spent seven years in 
BA's finance team, latterly 
holding the position 
of head of business 
performance 

A graduate of Cambridge 
University. James Cullens 
brings significant senior 
leadership experience 
gained m both the UK 
and internationally 

James was previously Group 
HR director for Hays pic. 
having held similar positions 
previously with Lmde AG. 
The BOC Group pic and 
PA Consulting Group 

He is a fellow of the 
Chartered Institute of 
Personnel and Development 
and has a MSc m HR 
Development, a MA and 
aMLi t t 

Fiona Clutterbuck has 
substantial experience in 
all areas of corporate 
linance, mcludiny a 
particular focus on the 
financial institutions sector, 
gained during 15 years at 
Hill Samuel and HSBC and 
seven years at ABN AMRO 
She has a LLB (Hons) from 
Ihe University of London 
and qualified as a barrister 
m 1980 

Executive director. 
June 2011 
CEO. August 2011 

• Executive director. 
June 2009 

Executive director. 
1 July 2014 
Group HR director. 
31 July 2014 

Non-executive director. 
March 2007 
Senior independent 
director. July 2013 

• Deputy chairman, • 
Marshall of Cambridge 
(Holdings) Limited 

• Member of the operating • 
executive board. 
J F Lehman & Company 
(New York. USA) • 

• Chairman, the Sector 
Skills Council for Science. 
Engineering and 
Manufacturing 
Technologies Alliance 
(SEMTA) 

• Chairman, the UK 
Government's Skills & 
Jobs Retention Group 

• Director. Baker Deanng 
Educational Trust 

• Lead non-executive 
director. BIS 

C o m m i t t e e m e m b e r s h i p 

Non-executive director, 
ONTEX S A (Zele. 
Belgium) 
Non-executive director, 
SUSI Partners AG 
(Zurich. Switzerland) 
Non-executive director. 
Aggreko pk 

None Non-executive director. 
Chartered Institute 
of Personnel and 
Development, until 
22 April 2015 
Member of the 
International Advisory 
Board. Open University 
Business School 

• Head of strategy, 
corporate development 
and communications. 
Phoenix Group 

• Non-executive director, 
The Paragon Group of 
Companies PLC 

Chairman, Nomination 
Committee 

N i " i i - None None • Audit Committee 
• Nomination Committee 
• Remuneration Committee 
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Board of directors conlinued 

Allister Langlands I Thomas Leppert I Dr Raj Rajagopal I Catherine Bradley 
Non-executive director I Non-executive director I Non-executive director I Non-executive director 

Background and exper ience 

Allister Langlands retired 
from international energy 
services company John 
Wood Group PLC (Wood 
Group) m May 2014 after 
23 years, serving as 
chairman, chief executive, 
deputy chief executive 
and group finance director 
Prior to joining Wood 
Group, he was a partner 
with international 
accounting firm Coopers 
& Lybrand Deloitte (now 
PricewaterhouseC oopers 
LLP) 

Allister is a member of 
the Institute of Chartered 
Accountants of Scotland 
He holds a MA (Hons) m 
Economics from the 
University of Edinburgh and 
has completed the Harvard 
Advanced Management 
Program 

Ihomas l eppert is the chief 
executive officer at Kaplan. 
Inc His professional work 
ll.lS '.IMMIICll l lM ( l f ' sh l | ) 

positions both in the public 
and private sectors 
including construction, 
financialservices and real 
estate 

Tom was the elected Mayor 
of Dallas. Texas from 2007 
to 2011 Prior lo this he 
was the chairman and 
chief cxocutivr officer of 
the Turner Corporation, vice 
chairman of Pacific Century 
Financial Corporation and 
its major subsidiary the 
Bank of Hawaii, president 
and chief executive 
officer of Castle & Cooke 
Properties. Inc. and 
national partner of Trammell 
Crow Company. Inc 

He began his career at 
McKmsey & Co where 
he was elected a principal 
He holds a MBA with 
distinction from Harvard 
Business School 

Dr Raj Rajagopal held 
several positions at BOC 
Edwards before being 
appointed chief executive, 
a position he held until 
November 2006 He was 
an executive director of 
The BOC Group pic until 
November 2006 

He was awarded an 
honorary doctor of science 
degree by Cranfield 
University m 2004 and the 
Institution of Engineering 
and Technology's (IET) IEE 
Eric Mensforth International 
Gold Medal for outstanding 
contribution to 
manufacturing technology 
and management m 2003 

Raj is a fellow of the Royal 
Academy of Engineering, 
the IET. the Institution of 
Mechanical Engineers, 
the Chartered Institute 
of Management and the 
Institute of Directors. 

Catherine Bradley has 
had a 30 year career as an 
investment banker, advising 
corporates and other 
clients in the USA. Europe 
and Asia 

She has experience across 
the entire mergers and 
acquisitions and capital 
markets sphere which 
she acquired with leading 
financial institutions, 
including Merrill Lynch. 
Paribas and Credit Suisse 

She holds a degree m 
finance and international 
economics from Ecole 
des Hautes Eludes 
Commeroales. Pans 

In 2014 Catherine was 
appointed by HM Treasury 
as a non-executive board 
member of the Financial 
Conduct Authority, the 
UK financial regulator. 

Date of appointment(s) 

• Non-executive director. 
September 2013 

• Non-executive director. 
October 2013 

Non-executive director. 
June 2008 

• Non-executive director. 
June 2015 

External appointments 

• Non-executive chairman. 
Maven Income and 
Growth VCT 5 PLC 

• Non-executive director. 
Standard I ife UK Smaller 
Companies Trust pic 

• Senior independent 
director, f nova Group pic 

• Chief executive officer, 
Kaplan. Inc 

• Non-executive director. 
Austin Industries. Inc 

• Non-executive director. 
Bodycote pic 

• Non-executive director, 
e2v Technologies pic 

• Non-executive director. 
Spirax-Sarco Engineering pic 

• Non-executive director, 
Porvair pic 

• Chairman. HHV Pumps 
Private Ltd (India) 

• Chairman. The University 
of Manchester 13 Limited 

• Member of the Advisory 
Board. Centre for Business 
Research of Cambridge 
University 

• Non executive director. 
Financial Conduct 
Authority 

Committee membership 

• Chairman, Audit 
Committee 

• Nomination Committee 
• Remuneration Committee, 

effective 1 July 2015 

• Nomination Committee 
• Remuneration Committee 

Chairman, Remuneration 
Committee 
Audit Committee 
Nomination Committee 

1 Audit Committee, 
effective 1 July 2015 

• Nomination Committee, 
effective 1 July 201S 

Alu- Gnf* th; rctfffd as iroup HR d'ltctO' at the conclusion ol Ihe Compa-y's annual geneial meeimg held on 30 Jy 2014 
Rodney Slater stepped down as non executive dWC lor at tin? conclusion ol the annual general meelmq held on 30 July 2014 
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Directors' report 

The directors of a company are required 
to prepare a strategic report about that 
company foi each financial year, designed 
to inform shareholders and help them 
assess how the directors have performed 
their duty to promote the success ol the 
company Additionally the directors are 
required to prepare a directors' report 
containing certain disclosures, some of 
which may be included in the strategic 
report if they are considered to be of 
strategic importance The directors of 
WS Atkins pic are pleased to present 
their Directors' report for the financial 
year ended 31 March 2015 The lollowmg 
information has been included in the 
Strategic Report and is incorporated into 
this report by reference 

• greenhouse gas emissions (Corporate 
sustainability review, page 63) 

• review of the performance and futuie 
development of the Group (Strategrc 
Report, pages 2 to 65) 

• Principal risks and uncertainties 
(pages 48 to 53) 

• employment matters, such as inclusion 
and diversity and provision of 
information to. and consultation with, 
employees (People, pages 54 to 59) 

The following pages of the Annual Report 
contain all other statutorily required 
information and information required 
to be disclosed under the UK Listing 
Authonty's Listing Rules and Disclosure 
and Transparency Rules (the LRs and DTRs 
respectively) To the extent necessary, 
certain information is incorporated into 
this leport by reference, as follows 

• Chairman's statement (pages 6 to 7) 

• Coiporate governance lepoit 
(pages 72 to 79) 

• Nomination Committee report 
(pages 80 to 83) 

• Audit Committee lepoit 
(pages 84 to 89) 

• Remuneiation lepoit (pages 90 to 120) 

• financial risk management and financial 
mstiuments (notes 19 and 20 to the 
financial statements, pages 167 to 176) 

• Events occurmg aftei Ihe lepoit ing 
penod (note 41 to the financial 
statements (page 199)) 

The Annual Repoit will be laid befoie 
shaieholdeis at the annual geneial 
meeting (AGM) to be held at One Gieat 
Geoige Stieet, Westmmstei, London 
SW1P 3 A A at 1100 on Wednesday 
29 July 2015 Details of the business 
to be consideied at the AGM, togethei 
with an explanation of each of the 
lesolutions, aie set out in the sepaiate 
notice of meeting 

D i rec to r s 
The names and biogiaphies of those 
peisons seivmg as directors of the 
Company as at the date of this lepoit aie 
mcoipoiated into this leport by reference 
and can be found m the Boaid of directors 
section (pages 66 to 67) James Cullens 
was appointed as a dnectoi wi th effect 
f iom 1 July 2014 and leplaced Alun 
Griffiths as Group HR director following 
his retirement on 30 July 2014 Rodney 
Slatei letned as a non-executive dnectoi 
on 30 July 2014 Cathenne Biadley was 
appointed as a non-executive dnectoi 
wi th effect f iom 9 June 2015 

Undei the Company's articles of 
association all directors must retire at the 
first AGM following their appointment 
by the Boaid and may of fei themselves 
foi election by shaieholdeis Cathenne 
Biadley, following hei appointment by 
the Boaid as a non-executive director 
from 9 June 201S, will stand foi election 
at the AGM In line with the lequnements 
of the UK Corporate Governance Code 
all dnectois letire at each AGM and, 
il eligible, may offei themselves foi 
le-election This yeai all the dnectois, 
being eligible, will of fei themselves foi 
re-election The Board considers that each 
of the directors standing foi le-election 
continues to be effective and that each of 
them demonstiates a strong commitment 
to then tole 

Indemni f i ca t ion of and insurance 
cover for d i rectors and of f icers 
Directors and officers of the Company 
and its suhsidianes benefit from directors' 
and officers' liability insurance cover in 
respect of legal actions biought against 
them In addition, directors of the 
Company aie indemnified in accoidance 
with aiticle 138 of the Company's ai tides 
of association to the maximum extent 
peimitted by law, such indemnities being 
qualifying thud paity indemnities Pnoi to 
the adoption of new aiticles of association 
by shaieholdeis on 3 Septembei 2008, 
all directors in appointment on that date 
had sepaiate deeds ol indemnity These 
indemnities, which still remain in foice, 
aie available foi inspection by shaieholdeis 
at the Company's legistered office 
dunng noimal business houis and will 
be available foi inspection at the AGM 

Neithei the msuiance noi the indemnities 
piovide covei wheie the lelevant dnectoi 
or officer has acted fraudulently or 
dishonestly 

A r t i c l e s o f a s s o c i a t i o n 
The Company's articles of association 
set out the Company's internal legulation 
and covei such matteis as the lights 
of shaieholdeis, the appointment and 
lemoval of dnectois, the powei to issue 
and buy back shaies and the conduct of 
Boaid and geneial meetings A copy of 
the Company's aiticles of association 
is available on the Gioup's website oi 
on request from the company secietaiy 
Amendments to the aiticles of association 
must be appioved by at least 75% of 
those voting in peison oi by pioxy at 
a geneial meeting of the Com|)any 
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In accordance with the Company's 
aiticles of association, dnectois can be 
appointed or lemoved by the Board oi 
by shareholders in general meeting 
Subject to the provisions of relevant 
legislation, the Company's articles of 
association and any diiections given by 
a special tesolution o l the shaieholdeis. 
the Boaid of directors may exercise all 
the powers of the Company and may 
delegate authorities to committees and 
management as it sees fit. Details of 
the mam committees of the Boaid aie 
contained in the Coipoiate governance 
lepoit (pages 72 to 79). the Nomination 
Committee teport (pages 80 to 83). the 
Audit Committee repoit (pages 84 to 89). 
the Remuneration repoit (pages 90 to 120) 
and on the Gioup's website 

Research a n d d e v e l o p m e n t 
The Gioup develops and delivers 
innovative technical solutions to its clients, 
the costs of which are expensed to the 
Consolidated Income Statement (page 128) 
The Gioup obtains enhanced tax reliel 
foi these costs in ceitam terntones, 
paiticularly the UK and the US In the 
UK. the Group has early-adopted the 
new RDEC (research and development 
expendituie credit) regime in the UK with 
effect from 1 Apnl 2013. fuither details 
on which aie piovided in note 1 to the 
Tmancial Statements (page 14) 

Po l i t i ca l d o n a t i o n s a n d 
e x p e n d i t u r e 

The Gioup made no political donations 
and incurred no political expenditure 
in the UK oi European Union (EU) 
dunng the yeai ended 31 March 2015 
(31 March 2014 nil) 

Since 1 Apnl 2012. oui policy has. in 
accoidance with lelevant US Fedeial 
and state election laws, been to make 
coiporate political donations only on the 
following basis 

• diiectly to non-paitisan ballot initiatives 
suppoitmg mfiastiuctuie development 
and maintenance Of 

• to individual candidates and politual 
parties only via the affiliated PACs, 
funded entnely by employee contnbutions 

Undei this policy there were seven 
donations totalling $48,000 made to 
non-paitisan US ballot initiatives dunng 
the year ended 31 March 2015 (2014 ml) 
In addition, we have one political action 
committee in the US that makes donations 
funded entnely by employee contnbutions 

Shares 
Share capital 
As at the date of this lepoit. the Company's 
share capital consists of 104.451,799 
issued and fully paid oidmaiy shaies each 
with a nominal value of 0 5p. listed on 
the London Stock Exchange, of which 
4.341.000 oidmaiy shares aie held in 
treasuiy. Shares may be held m ceitificated 
or unceitificated foim. Fuither details 
of the Company's issued share capital, 
including changes during the year, can 
be found in note 31 to the Financial 
Statements (page 191) 

The rights and obligations attaching to the 
Company's oidmaiy shaies aie contained 
m the Company's articles of association 
and the Companies Act 2006 (the Act) 
In summaiy, the oidmaiy shaies allow 
holdeis to leceive dividends and to 
exercise one vote on a poll pei oidmaiy 
shaie foi every holdei present m peison 
oi by pioxy at general meetings of the 
Company Shaies held m treasuiy aie not 
entitled to vote oi leceive dividends Theie 
aie no lestnctions on the transfei o i sale 
of oidmary shares and no lequnements 
foi pnoi approval of any tiansfeis, except 
as desenbed below Under the Company's 
aiticles of association, the dnectois have 
the powei to suspend voting nghts and 
the light to leceive dividends in lesper I 
of oidmaiy shaies and to lefuse to 
legistei a tiansfei of oidmaiy shaies in 
encumstances wheie the holdei o l those 
shaies fails to comply with a notice 
issued undei section 793 of the Acl The 
dnectois also have the powei to lefuse 
to register any transfer of certificated 
shares that does not satisfy the conditions 
set out m the aiticles of association 

The Company has a Level 1 Amencan 
Depositaiy Receipt (ADR) programme, 
which enables US mvestois to purchase 
the Company's American Depositary 
Shares (ADSs) Each ADS represents one 
oidmaiy shaie and allows each holdei, 
subject to the teims and conditions of the 
ADR, to leceive dividend payments and 
vote by pioxy on lesolutions at a general 
meeting 

Shaies acquned thiough Atkms' employee 
shaie schemes lank equally wi th all 
othei oidmaiy shaies in issue and have 
no special rights The tiustees of the 
Company's employee benefit trusts (FBTs) 
have waived the lights of the EBTs to 
leceive dividends on shaies they hold, 
with one EBT lully waiving this right and 
anothei waiving the light to dividends 
in excess of 0 Olp pei shaie In addition 
neither of the trustees of the EBTs 
exercises its right to vote in respect of 
such shaies Shaies held in trust on 
behalf of participants in the Atkins Shaie 
Incentive Plan aie voted by the tiustee. 
Capita IRG Trustees Limited, as directed 
by plan participants Details of 
shaie-based payments, including 
mfoimation legaidmg the shaies held 
by the EBTs, can be found in note 32 
to the financial Statements (page 192) 

At the AGM held in 2014, shaieholdeis 
gianted authority lor the dnectois to allot 
relevant securities up to approximately 
one thud of the issued shaie capital and 
a fuithei one thud in connection with 
an of fei by way of a nghts issue. The 
dnectois intend to seek shaieholdei 
appioval foi an equivalent authonty 
at this yeai's AGM, details of which aie 
contained in the notice of meeting 

The Company is not aware of any 
agieements between shaieholdeis that 
might lesult in the restriction of tiansfei 
o i voting rights in lelation to the shaies 
held by such shareholders 

WS Atkins pic Annual Report 2015 



70 Governance 

D i r ec to r s ' r e p o r t cont inued 

Share purchases 
At the AGM held in 2014, the Company 
was granted authority by shareholders 
to purchase up to 10,011,000 ordinary 
shares, representing approximately 10% 
of the Company's ordinary share capital 
as at 11 June 2014 No oidmaiy shares 
were purchased pursuant to this authority 
duimg the yeai ended 31 Maich 201S 
oi to the date of this Annual Repoit This 
authonty will expne at the foithcommg 
AGM and the Company will seek 
shaieholdei appioval foi an equivalent 
authonty (such authonty being in 
accoidance with current best practice) 
at this year's AGM 

4.341,000 ordinary shares of 0 Sp each, 
•epiesenting approximately 4 2 % of the 
Company's issued shaie capital, were held 
m treasuiy throughout the year and to 
the date of this Annual Report following 
a histonc share buyback piogiamme 

Signi f icant shareholders 
As at the year end and the date ol this 
Annual Repoit. the Company had been 
notified of holdings of i % oi more of the 
total voting nghts attaching to its issued 
shriii' i apital as detailed in table 1 

Change of control 
No agreement with a dnectoi oi 
employee of the Company piovides 
foi compensation foi loss of office 
oi employment (whethei thiough 
lesignation. puipoited ledundancy oi 
otheiwise) that occuis as a result of 
a change of conliol 

All ol the Company's employee shaie 
schemes contain piovisions relating to 
a change of control o l the Company 
Undei these piovisions. a change of 
contiol would noimally be a vesting 
event, facilitating the exercise of options 
oi tiansfei of allocations subject to any 
lelevant peifoimance conditions being 
satisfied. 

The Company is not a paity to any othei 
significant agreements that take effect, 
alter oi teimmate upon a change of 
contiol othei than its funding facilities, 
which piovide that in such a situation the 
Company may be unable to diaw down 
any lui thei amounts undei the facilities 
and/oi that they may be cancelled 

Table 1: Hold ings of 3% 
Company 's issued share 

or more of the to ta l vo t i ng r ights a t tached to the 
capital 

At 10 June 2015 At 31 March 2015 
Percentage Percentage 

Number of total Number of total 
of vot ing vot ing of vot ing vot ing 

Name of holder r ights' r ights' rights rights 

Standard Life 
investments Limited 13.090.021 13 08% 13.090.021 1308% 

Schroders pic 10.143.360 10 13% 10.143.360 1013% 

Amenpnse Financial. Inc 10.007.713 9 99% 10.007,713 9.99% 

Newton Investment 
Management Limited 4.994.861 4 99% 4.994,861 4 99% 

BlackRock Inc 4.971,580 4 97% 4.971.580 4 97% 

Royal London Asset 
Management Limited 4.053.409 4.05% 4.053.409 4 0 5 % 

Noiges Bank 3.985.209 3 98% 3.985.209 3.98% 

i Numbei dud percentage oi wtm j i qhls Dtt Ids", notili ••Ion icceveil by tl e l onipd' y 

Information required under 
LR 9.8.4R 
The information requiied to be disclosed 
undei IR 9 8 4R is set out in table 2 

Table 2: Information required under 
LR 9.8.4R 

Location 
Informat ion w i th in Annual 

Section requirement Report 

(12) Shareholder Directors' report 
waivers of (page 69) 
dividends 

(13) Shareholder Directors' report 
waivers of future (page 69) 
diviciends 

D i r e c t o r s ' s t a t e m e n t o f 
r e s p o n s i b i l i t y 

The dnectois aie lesponsible foi piepanng 
the Annual Repoit. the Remuneiation 
leport and the Financial Statements 
in a< Kiidam e wxh anpin able law and 
regulations 

Company law requires the dnectois 
to prepare financial statements loi 
each financial year. Under that law. 
the directors have prepared the Group 

f i i id i i unpany I maiu lal Statemeiils in 
accoidance with International Financial 
Repoitmg Standaids (IFRSs) as adopted 
by the EU Undei company law the 
dnectois must not appiove the Financial 
Statements unless they are satisfied that 
they give a t iue and fan view of the state 
of affairs of the Gioup and the Company 
and of the profit or loss of the Company 
and Gioup foi that penod 
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In preparing these Financial Statements, 
the dnectois are requned to 

• select suitable accounting policies 
and then apply them consistently 

• make judgements and accounting 
estimates that are reasonable and 
prudent 

• state whether applicable IFRSs as 
adopted by the EU have been followed, 
subject to any material dejjaituies 
disclosed and explained in the Financial 
Statements, 

The directors are responsible for keeping 
adequate accounting records that are 
sufficient to show and explain the 
Company's transactions and disc lose 
with reasonable accuiacy at any time 
the financial position of the Company 
and the Group and enable them to ensuie 
that the Financial Statements and the 
Remuneiation lepoit comply with the 
Act and. as legaids the Gioup Financial 
Statements. Article 4 of the Intemational 
Accounting Standaid Regulation They 

aie also lesponsible foi safeguarding the 
assets of the Company and the Gioup 
and hence foi taking leasonable steps 
foi the pievention and detection of f iaud 
and othei megulanties 

Ihe dnectois aie res(}onsible foi the 
maintenance and mtegnty of the 
coi|X)iate and financial information 
included on the Company's website 
Legislation in the UK goveinmg the 
preparation and dissemination of financial 
statements may differ from legislation 
m othei junsdictions 

The dnectois considei that the Annual 
Repoit. taken as a whole, is fan. balanced 
and undeislandable and provides the 
mfoimation necessaiy fo i shaieholdeis to 
assess the Gioup's peifoimance. business 
model and stiategy 

Each of the dnectois. whose names and 
functions aie listed m this Annual Repoit 
(pages 66 and 67), confirms that, to the 
best of his/hei knowledge 

• the Gioup Financial Statements, which 
have been piepaied in accoidance 
with IFRSs as adopted by the EU. 
give a tiue and fan view of the assets, 
liabilities, financial position and piofit 
of the Gioup 

• the Directors' repoit contained in the 
Annual Repoit ((Jages 68 to 71) includes 
a fan review of the development and 
performance of the business and the 
position of the Gioup. togethei wi th 
a description of the pnncipal risks and 
uncertainties that it faces 

As required by the LRs. the Company's 
independent auditoi has considered 
the dnectors' statement ol compliance 
in relation to those points of the UK 
Coipoiate Governance Code which aie 
specified for its review. 

G o i n g c o n c e r n 
The dnectors have a reasonable 
expectation that the Company and 
the Gioup have adequate lesouices 
to continue in opeiational existence 
foi the foieseeable futuie and theiefoie 
continue to adopt the going concern basis 
in piepanng the Financial Statements. 

D i sc losu re o f a u d i t i n f o r m a t i o n 
The directors conlirm that, as at the 
date this Annual Repoit was approved, 
so far as each dnectoi is aware there 
is no relevant audit mfoimation of whic h 
the Comnany's indepeiidenl auditoi 
is unaware and that he or she has taken 
all the steps that he oi she ought to 
have taken as a dnectoi m oidei to make 
himself oi heiself awaie of any lelevant 
audit mfoimation and to establish that the 
Company's independent auditoi is awaie 
of that mfoimation 

I n d e p e n d e n t audi tor 
The Company's independent auditoi, 
PncewateihouseCoopeis LLP. has 
expiessed its willingness to continue 
in office and resolutions for its 
reappointment and to authorise the 
dnectois lo determine its remuneration 
will be proposed at the forthcoming 
AGM 

Appioved by the Board and signed on 
its behalf by 

Richard Webster 
Company Secietaiy 
10 June 2015 

WS Atkins pic. Woodcote Grove, 
Ashley Road, Epsom, Surrey KT18 5BW, 
England 

Registered in England and Wales 
No 1885586 
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Corporate governance report 
Letter from the chairman 

Dear Shareholder 
I am pleased to present the Board's annual report on corporate 
governance. This review, and the reports of the Nomination, 
Audit and Remuneration Committees which follow, summarise 
our activities in this important area during the year 

Governance practices 
Effective corporate governance is integral to the successful 
delivery of our business goals How we work is just as 
important as what we do We believe Atkins has developed 
a governance framework which fosters transparency, together 
with an informed approach to risk management across our 
business However, we recognise that there is always room for 
improvement We therefore very much welcome developments 
from the Financial Reporting Council (PRC) and others that 
help us continue to improve and draw upon best practice 
from others. 

This year, as every year, the Board has reviewed the 
Company's compliance with the UK Corporate Governance 
Code (the Code) published by the FRC As described In this 
report, we successfully complied with all provisions of the 
Code, except the provision in respect of the requirement 
to put the independent audit out to tendei at least every 
10 years. The Company has, however, complied with the 
FRC's suggested transitional arrangements regarding the 
timing of its audit tender and further details on its approach 
are provided in the Audit Committee report (page 88) 

Last year, a new edition of the Code was published (the 2014 
Code) which applies to reporting periods beginning on or after 
1 October 2014. The 2014 Code has therefore applied to the 
Company from 1 April 2015 During the year, the FRC also 
published new guidance on Risk Management, Internal Control 
and Related Financial and Business Reporting This guidance 
summarises the Board's responsibilities in these areas, identifies 
factors that should be considered in order to exercise these 
responsibilities effectively and provides fresh insight Into 
establishing, monitoring and reviewing risk management and 
internal control systems The Board is reviewing this guidance, 
alongside the 2014 Code requirement to publish a viability 
statement, and will report on compliance against the 2014 
Code next year. 

Board membership 
James Cullens joined the Company during the yeai, succeeding 
Alun Griffiths as our Group HR director. Following Rodney 
Slater's retirement as a non-executive director In July 2014, 
Thomas Leppert joined our Remuneration Committee 

I am pleased to take this opportunity to welcome Catherine 
Bradley to the Board. Catherine joined as a non-executive 
director on 9 June 2015 and brings significant corporate 
finance and acquisition experience obtained in the UK, Asia, 
the US and Europe. 

Diversity 
The Board recognises that gender imbalance among 
our employees remains an issue, as it does for many other 
organisations that work in the science, engineering, maths 
and technology sectors Updates on the positive action that 
the Group is taking to create a more diverse profession 
can be found in the segmental performance sections of our 
Strategic Report (from page 25). 

Relationships wi th shareholders 
We welcome the increasingly active engagement from you, 
our shareholders. The Board seeks to be clear and concise in 
its communications with you and, taken as a whole, to provide 
you with a fair, balanced and understandable view of the 
Group, Us performance and prospects I very much look 
forward to discussing the Group's progress with you at our 
forthcoming AGM and responding to your questions. 

Yours faithfully 

Allan Cook 
Chairman 
10 June 2015 

r 
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Corporate governance report conlinued 

For more information about our 
governance framework visit: 

www dlkmsglobal coni/inveslors_ 
governance 

S t a t e m e n t of compl iance w i t h the C o d e 
Throughoul the yeai ended 31 Maich 2015 the Company complied with all piovisions of the UK Coiporate Governance Code 
(the Code), published by the FRC in 2012, except the piovision in lespect of the requirement to put the independent audit out to 
tendei at least every 10 years The Company has, however, complied with the FRC's suggested transitional arrangements regarding 
the timing of its audit tendei and furthei details on its approach are provided in the Audit Committee report (page 88) A copy of 
the Code is available on the FRC's website w w w fic oig uk 

Ihe disclosures that follow minor the five sections of the Code: Leadership, Effectiveness. Accountability, Remuneration and Relations 

with Shaieholdeis 

Full details of the Gioup's governance fiamework are available on its website 
w w w atkmsglobal com/mvestoi-ielations/coiporate-govemance 

Leadersh ip 
The Boaid is lesponsible fo i ensunng the long-teim success of the Company II does so by deteiminmg the Company's long-teim 
diiection and stiategic aims within a framewoik of appiopnate and lobust controls A key principle of the fiamework is the 
delegation of operational management to the CEO, with a malnx ol aulhonlies setting out how this is fui thei delegated thiough 
the businesses. This enables the efficient and effective day lo day operation of the Group's different businesses. 

Fuithei details on the roles of the chairman, CEO and senior independent director can be found on the Gioup's website; 
www atkmsglobal com/invesloi-ielalions/coipoiale-govemance/leadeiship The CEO has established two teams to enable him 
to dischaige his responsibilities effectively the senioi leadeiship team (SLT) and the operational leadership team (OLD The SLT 
has a wider strategic focus while the OIT concentrates on operational matteis by piovidmg a foium foi the regional. Energy and 
FaithfuU Gould CEOs lo focus on peifoimance. shanng best piactice and knowledge. 

The Boaid has reseived a numbei o l matteis for its sole consideration These include 

• consideialion and appioval of stiategy 

• general oveisight of the Gioup's opeiations 

• approval of significant bids and contracts 

• the Gioup's capital, coipoiate, management and contiol sliucluies 

• appioval of financial statements and shaieholdei communications 

• appioval of dividend policy and mtenm dividends 

• appioval of Gioup policies and the Code of Conduct 

• implementation and monilonng of mleinal contiol and nsk management systems 

• approval of significant acquisitions and disposals 

• mHteiiril c hanges to the Gioup's pension schemes 

While the Board has specific responsibility for the matters reserved for its consideration, in certain areas specific responsibility is 
delegated to committees of ihe Board within defined terms of reference The activities of these committees are discussed in more 
detail in the Nomination Committee report (pages 80 lo 83), the Audit Committee repoit (pages 84 lo 89) and the Remuneration 
repoit (pages 90 lo 120) The committee teims of lefeience are available on the Group's website oi on request from the company 
secietaiy 

In addition the Board may delegate authority to a standing committee, consisting of any two directors, to provide final sign-off 

lor an agreed course of action within predefined parameters 
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Corporate governance report continued 

ie key agenda items discussed by the Board during the yeai included 

Theme 
Financial reporting 

Agenda items 
• Approval of trading updates and interim management statements 
• Approval of the full year results, 2014 AGM notice of meeting and associated documentation 

for the year ended 31 March 2014 
• Approval of the hall year results and associated documentation for the six months ended 

30 September 2014 
• Dividend recommendation and approval (as appropriate) 
• Quarterly performance updates and business reviews (including human resources (HR), and quality, 

environmental, security and safety (QSSE matters)) 

Strategy • Annual review of strategy 
• Acquisition of Houston Engineering Offshore, LLC 
• Acquisition of Terramar AS 
• Acquisition of Nuclear Safety Associates, Inc. 
• Disposal of our business in Poland 

Operations • The Group's banking facilities including amendment and extension of the Group's revolving 
credit facility 

• Significant project approvals and reviews 
• Review of Group risk log 

Budget Budget lot the Group for the year ending 31 March 2016 

Business presentations Asia Pacific 
Energy 
Faithful+Gould 
Global Design Centre, India 
Middle East 
North America 
United Kingdom and Europe 

Governance 

Shareholder 
engagement 

Employees 

Governance framework review, including review of risk management and internal controls 
Review and revision of Group policies and Board committee terms of reference 
Directors' conflicts of interest and annual review of authorised conflicts 
Appointment of the independent auditor and approval of its audit fee 

Updates on the views of shareholders following the announcement of results, investor meetings 
and roadshows 
Independent feedback from the Group's broker following investor meetings 
Appointment of a joint broker 
Reports from the investor relations director 
Consideration of market reaction to key announcements 

Review of the results of the 2014 employee engagement survey 

Board • Outcomes of, and actions arising from, the 2013/14 review of Board effectiveness 
• 2014/15 Board effectiveness review 
• Approval of non-executive directors' fees 
• Board committee membership 
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Corporate governance report continued 

Ihe Board discussed the following matters following the conclusion of the financial year ended 31 March 2015 in respect of that year 

• approval of pre-close trading update 

• approval of the full year results and associated documentation 

• final dividend recommendation. 

The membership of the Board dunng the year is shown in table 1 along wi th a summaiy of attendance at meetings of the Board 
and its committees Biogiaphies for each of the directors are piovided sepaiately (pages 66 and 67) 

Table 1: Board membersh ip and Board and commi t tee mee t i ng a t tendance du r ing the year 1 

Audit Remuneration Nominat ion 
Oirector Board Committee Committee Committee 
Chairman 

Allan Cook (Nomination Committee chairman) 14/14 - 5/5 

Executive directors 

James Cullens (Group HR director)' 

Heath Uiewett (Group finance director) 

Alun (infliths (Group lift diioc loi) 

Uwe Krueger (CEO) 

10/10 
14/14 

6/6 
14/14 

S e n i o r i n d e p e n d e n t d i r e c t o r 

Fiona Clut terbuck (senior i r idependent director) 14/14 4 /4 5/5 5/5 

Independent non-execut ive d i rectors 

Allister langlands (Audit Committee chairman) 

Thomas Leppert' 

Raj Rajagopal (Remuneration Committee cbairman) 

Rodney S la in 

14/14 

14/14 

13/14 

5/6-

4 / 4 

1/2 

5/5 

3/3 

5/5 

5/5 

5/5 

2/2 

J I on f ' ls dale, 'ollcw.r.o r i s appointment as an 
I Atlen(Jan<p is expressed as number of meetinqs attended/number eligible lo attend 
1 Alun GrrfMhs retired as Group HK director on 30 1 Jy 20M lames Cullens succeeded ^im a; Group HR 

<'•>•• ulive director on I July 7Q\A 
3 Thomas lepperl WHS appointed as a inemlier ol the Remuneration Committee on 31 July }0M 
4 Rodrcy Sl.iler retired ,is a non exec ulive dnei lor and member ol the Nonnrvilion and Remuneralion Coriirmllees on 30 July 20|i l 
5 Ra| Rajagopal was unable lo |oin one rneetmg whidi was scheduled to be held via leieplump due lo conneclivily issues 
0 Rodney Slater was unable lo attend one meeting due lo anotlier engagement 
7 Ihomas lecpen was unable to attend one meeimg due to a convicting arrangement lhai haa been made pnoi to lum joining me Committee 

The semoi independent dnec toi led the appraisal of the chairman's performance She sought input from all directors before 
discussing her findings with the independent non-executive directors. She then provided feedback to the chairman. During the year, 
the independent non executive directors also met regularly wi th the chairman, 

Allan Cook's external commitments changed during the yeai following his appointment as the lead non-executive dnectoi of the 
UK's Department for Business. Innovation & Skills and Vice-Piesident of the Royal Academy of Engineenng He also resigned from 
his position as chairman and dnectoi of Finmeccamca UK Limited and Selex ES Ltd To enable him to cany out his responsibilities 
as chanman he continues to spend at least three days per week with the Company 

Directors ' conf l icts of interest 
Each director is required, in accordance with the Companies Act 2006. to declare any interests that may give rise to a conflict of 
interest with the Company on appointment and subsequently as they arise. Where such a conflict, or potential conflict, arises the 
Board is empowered under the Company's articles of association to consider and authorise such conflicts as appropriate. In addition, 
tne Company undertakes an annual review of all authorised conflicts to ensure such authorisation remains appropriate, the last such 
teview having taken place in March 2015 

A moie detailed statement regarding how the Board operates is available on the Group's website 
w w w atkmsglobal com/mvestois leadeiship 
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Corporate governance report continued 

Effectiveness 
Nomina t i on Commi t tee 

Details of the work o l the Nomination Committee can be found in the Nomination Committee report (pages 80 to 83) 

Performance eva luat ion 

The Board recognises the need to ensure its continuing development and the development of individual dnectors to ensuie that 
its effectiveness is maintained o i impioved and that it is able to respond to the needs of the Company and to evolving best practice 
This involves an ongoing process of 

• reflecting on past performance and the implementation of past actions 

• consideration of future training, skill and diversity requirements 

• identification and imqlementation of new actions to improve performance. 

The Board recognises that, as the needs of the Company change and best practice evolves, particular areas require its regular 
attention to ensure that effectiveness is maintained 

The Board undertakes a rigorous and formal evaluation of its own peiformance and that of its committees and directors annually 
The Board believes that an external evaluation every three years brings new insight into its processes and peiformance An external 
evaluation took place in 2012/13 and the next such evaluation will take place in 2015/16 

The 2014/15 evaluation was conducted internally The chairman conducted one to one sessions with each member of the Boaid 
and the company secietaiy The following aieas of its mle and peiformance were explored in depth during the evaluation piocess 

• Boaid lole and lemit. including meeting frequency and focus 

• diversity of skills, experience, independence and knowledge on the Board, including consideration of diveisity of gendei, 
nationality and ethnk ily 

• succession planning 

• input and peifoimance of individual dnectois 

• the suppoit provided by the company secietaiy 

• any othei factors relevant to the Board's effectrveness, such as management of meetings 

the Board received a written report from the chairman, which identified progress made from previous years and areas for further 
improvement This was debated and discussed in detail and a cleai action plan foi the yeai ahead was then developed and appioved 

The actions identified in the 2014/15 review focus on: 

• mfoimation flows to the Board between meetings 

• the continuous development of the business awaieness of the non-executive dnectois 

• oppoitunilies foi the Boaid to meet high peifoimeis withm the business 

• ensuring the roles and responsibilities of the Audit Committee and the Boaid lemam appiopnate and consistent with best practice 

The key findings of the 2014/15 peifoimance review w ll be implemented in the cunent financial year and progress will be consideied 
as pait of the planned externally facilitated peifoimance evaluation in 2015/16 

Commi tmen t 
Dunng the yeai all dnectors. including the independent non-executive directors, committed significant time to the Company, m line 
Willi the lequnements stated in then letteis o l appointment and seivice contiacts 
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Corporate governance report continued 

Deve lopment , business awareness and induc t ion 
The chairman regularly reviews training requirements with each director in order to maximise the contnbution of the directors 
The company secretary ensures suitable opportunities are identified and communicated to directors. During the year, the directors 
have undertaken training on matters including compliance with the Financial Conduct Authonty's Model Code, audit tendering 
and corporate governance 

The Board also receives legulai updates f iom the company secietaiy on legal, legulatoiy and governance developments, which 
highlight any impact they may have on the Boaid and/oi the Group 

On joining the Board, directors take part in a foimal induction process This includes the provision of past Board materials to provide 
background mfoimation on the Group, information on Board processes and governance, site visits and meetings with key employees 
The induction is tailored to each new director's specific needs. James Cullens participated in a comprehensive induction programme 
following his appointment to the Company on 1 July 2014 The planned induction programme foi Catherine Bradley is already well 
advanced and will be reported on m full in the 2016 Annual Repoit 

A c c o u n t a b i l i t y 
Financial r epo r t i ng 
Statements regarding dnectors' responsibilities and the status of the business as a going concern aie given in the Directors' repoit 

(pages 68 and 71) 

Internal cont ro ls 
The Board is responsible lo i reviewing and appiovmg the Group s governance fiamewoik and ensunng its adequacy and 
effectiveness, as set out in the FRC's 200S Internal Control Revised Guidance for Directors on the Combined Code The changes 
in this area following publication by the FRC in SejMembei 2014 of its Guidance on Risk Management. Internal Contiol and Related 
Financial and Business Repoitmg have been noted by the Board and its committees A review will be undertaken in the forthcoming 
year to consider possible enhancements to the Group's governance framework 

Our code of conduct, Behaving the Atkins way' (the Code of Conduct), was launched to all employees in Octobei 2014 It sets out 
the standards and behaviours that all employees should consider when making decisions oi taking actions. The Code of Conduct 
forms part of our corporate governance framewoik and is an important element of oui coipoiate compliance piogiamme 

The Group's governance framework is illustrated in figure 1. 
Figure 1: Governance f r amework 

Level and example inputs Framework Assurance 

Board 
• Articles of association 
• Matters reserved to the Board 
• Committee terms of reference 
• Values and ethics Policy statements 

Group controls 

Code of 
conduct 

Region/business 
• Local legislation 
• Industry requirements 
• Budgets 
• Systems 
• Project controls 

Business management 
system (BMS) 

Win work 
Deliver 
work 

People 
Business 

operations 
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Corporate governance report continued 

Our governance framework reflects the devolved and decentralised structure of the Group, which is considered a key part of our 
ability to deliver services to oui clients Under this structure the Board has delegated operational responsibility to the CEO. who 
then delegates authority and control to the regional. Energy and Faithful + Gould CEOs (who aie all members of the SLT and OLT) 
Authority is fuither delegated from them to the managing directors ot the principal operations and then downward to business 
and proiect managers as appropriate. This approach is reflected in our governance framework as follows 

• the policy statements approved by the Board, available on oui website 
w w w atkmsglobal com/coiporate-iesponsibility/policy-and-governance. set out clearly and succinctly our vision, commitment 
and arrangements, including business conduct, risk management, employment, excellence in delivery, health, safety and security, 
sustainability and stakeholder communication 

• Group controls set out mandatoiy activities and standards that are pait of the overall Group processes and apply across the Group 

• our Code of Conduct sets behavioural expectations for everyone who works lor and represents Atkins, the purpose being to 
reinforce the controls and underpin the ethics and values that apply across the Group, thereby protecting the reputation of our 
business and maintaining oui professional standing and brand 

• a Group BMS framework incorporates all Group contiols and foims Ihe basis of each segment's BMS, each of which adds the 
regional and industry-specific controls it requires to deliver our four key business processes of: win work, deliver work, people and 
business operations, providing a single source of information foi employees that enables them to understand their responsibilities 
and comply with all Atkms' requirements 

The followmq pnnciples are key to the successful operation of the framework 

• authority is delegated within clearly prescribed limits (under the Group's authority matrix) 

• decisions are escalated where either pioject si/e o i risk profile require a higher level o l authority 

• activity and peiformance are tracked through monthly and quarterly reports 

• effectiveness is audited via internal audit and self-assessment reviews 

Oui governance framewoik is designed to manage, lathei than eliminate, the nsk of failure to achieve stated business objectives 
It can only piovide reasonable and not absolute assurance against material misstatement or loss 

Joint ventuies and other investments in which the Company does not have overall control are not covered by the Group's governance 
fiamewoik Foi these joint ventuies and othei investments, systems of internal control are applied as agieed between the joint 
ventuie paities oi by management but as fai as possible we seek compliance with our governance requirements as a minimum 

The Board monitored and reviewed the adequacy and effectiveness of the Gioup's governance Iramework, including internal contiols 
and nsk management, on a continuous basis thioughout the year ended 31 Maich 2015 and up to the date of appioval of the Annual 
Repoit Suppoit was piovided by the Gioup Risk Committee, the internal audit function and the Company's independent auditor 

Aud i t Commi t tee 

Details of the work of the Audit Committee can be found in the Audit Committee lepoit (pages 84 to 89) 

R e m u n e r a t i o n 

Details of the dnectois' lemuneiation and the woik of the Remuneiation Committee can be found m the Remuneiation repoit 
(pages 90 to 120). 
Relat ions w i t h s h a r e h o l d e r s 
Engagement wi th oui shaieholdeis is a lundamental pai l of the Gioup's coipoiate governance model To this end we seek to 
establish an eaily and effective dialogue with shaieholdeis regarding significant changes that affect corporate governance, m addition 
to ongoing engagement on moie loutme matteis Communication legaidmg the deliveiy of oui stiategy is mtegial to this ongoing 
dialogue 

The pnmaiy means used by the Boaid foi communicating with all Company shaieholdeis aie the Annual Repoit. pielimmaiy 
statement of annual resuKs, half yeai lesults and the AGM We also lecogmse the impoitance o l the internet as a means of 
communicdting widely, quickly and cost-eflectively An mvestoi lelations section is piovided on oui website 
w w w atkmsglobal com/investors to lacilitale communications with institutional and piivate mvestois This includes matenal shared 
with fund managers and analysts al Company meetings 
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Corporate governance report continued 

Our shareholders play an important role In the Group s governance and their increasingly active engagement is welcomed The 
investor relations director, alongside the CEO, Group finance director and chairman, provides a focal point for communication with 
investors and is always keen to engage with, educate and inform potential new investors Our approach to investor relations enables 
us to be proactive in our engagement with both shareholders and non-shareholders 

The CFO and Group finance director present the preliminary statement of annual results and half year results to institutional 
investors and analysts These presentations are also available via webcast and teleconference Analyst breakfast events are hosted 
regularly which include presentations from senior leaders within our business In the year ended 31 March 2015 our Energy and 
North American businesses were the focus of our analyst breakfasts. Ihe CEO. Group finance directo' and investor relations director 
also regularly attend conferences and roadshows to give shareholders, and other potential investors, access to management 

The non-executive directors receive updates on the views of shareholders f iom the executive directors, following investor meetings 
The Group s brokei also provides updates to the Boaid on shareholder opinions and compiles independent feedback f iom investor 
meetings twice a year The company secietaiy bungs to the attention ol the Board any material matters of concern raised by the 
Company's shaieholdeis, including private mvestois 

Shaieholdeis have the oppoitumty to attend our AGM. where all directors aie expected to be available to answei questions They aie 
also able to submit questions m writ ing at any time All of the directors in appointment at the time attended our AGM in July 2014 
and were available to speak to shareholcleis 

We intend to call a poll foi all lesolutions to be consideied at the 2015 AGM This ensures the Company continues to follow best 
piactice and allows all shaieholdeis. piesent in person o i by proxy, to vote on all resolutions in piopoit ion to then shaieholdmg 
Details of the 2015 AGM aie set out m the sepaiate notice of meeting 

Appioved by the Boaid and signed on its behalf by 

A l lan Cook 
C bail man 
10 June 2015 
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Nomination Committee report 
Letter from the Nomination Committee chairman 

Dear Shareholder 

The Nomination Committee had another busy year. 

Diversity 
As I describe in my foreword to this Annual Report, our 
commitment to building a diverse organisation continues 
to gam momentum. It is pleasing that 22% of our Board is 
female following the appointment of Catherine Bradley, we 
have made solid progress towards our one third aspiration and 
Lord Davies' 25% target However, we need to do more work 
in the wider Group where we missed our short-term target of 
15% female representation at senior levels by 31 March 2015, 
as discussed in the People section (pages 58 and 59). 

Succession planning 
Board succession planning continues to be an important 
responsibility of the Committee as we seek to ensure it remains 
strong and effective When recruiting new members to the 
Board, we consider the balance of skills, experience and 
diversity of both existing members and potential candidates, 
as well as the value that they will add We seek to balance 
not only expertise and backgrounds but also thinking styles 

Following a rigorous and transparent recruitment process, 
James Cullens joined the Board as an executive director on 
1 July 2014 and succeeded Alun Griffiths as Group HR director 
on 30 July 2014 We appointed Catherine Bradley as a 
non-executive director on 9 June 2015 following the same 
recruitment process. 

We will continue to ensure a robust approach is taken to 
succession planning for the Board and senior management 
m the year ahead. 

Yours faithfully 

Allan Cook 
Chairman 
10 June 2015 

r 
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Nominat ion Committee report continued 

For more information 
regarding the Nomination 
Committee visit: 

w w w •ilkinsglobal coni/inveslofs. 

T h e N o m i n a t i o n C o m m i t t e e 
Information legaidmg the lole of the Nomination Committee, including its teims of lefeience. can be found on the Group's website: 
w w w atkmsglobal com/investors effectiveness 

Commi t tee membersh ip du r i ng the year 

The independent non-executive directors who served on the Committee during the year are shown in table 1 

Table 1: Members of the Commi t tee du r ing the year 
Member From To 

Allan Cook (chairman) 

Fiona Clutterbuck 

Allister langlands 

Thomas leppert 

Raj Rajagopal 

Rodney Slater 

10 September 2009 

25 June 2007 

4 September 2013 

1 October 2013 

1 March 2009 

To date 
To date 
To date 
To dale 
To dale 

30 July 2014 

The key matters discussed by the Committee during the f nancial year included! 

Theme Agenda items 
Succession p lann ing • Executive directors 

• Senior leadership team 
• Non-executive directors 

Board and commi t tee appo in tmen ts Committee membership 
Election and re-election of directors 
Non-executive director search 

The appointment of Catherine Biadley was consideied by the Committee and recommended lo the Board following the conclusion 
of the financial yeai ended 31 March 2015. 

B o a r d c o m p o s i t i o n 
The Committee regularly revrews the Board's composition lo ensure that dnectois have the necessary skills and expeiience to lacilitate 
the Gioup's continued development and remain well placed lo continue lo piovide effective leadeiship 

Board and employee d ivers i ty 
The Board attaches significant importance to diversity both withm its own membership and withm the Group. The backgiound of our 
directors reflects the increasing internaiionalisation of the Group, demonstrating our ongoing commitment to diversity of perspective, 
experience, thought, gender, ethnicity and nalronality 

We believe thai creating an inclusive and diverse culture suppoits the attraction and letention of talented people and suppoits 
effective performance. We reaffirm our aspiration to meet ano exceed Ihe target of 25% of Board positions Oemg held by women 
by 2015, as set out by Lord Davies As previously slated, the Board aspires to a membership of at least one third women by 2015, 
without compromising its focus on diveisity of thought and expeiience I ollowmg the appointment of Cathenne Biadley on 
9 June 2015, 2 2 % of our Board is female 
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Nominat ion Committee report continued 

A summary ot Board diversity as at the date of this report is shown in table 2 

We recognise that the gendei imbalance among our employees continues, as is the case for many other organisations in the science, 
technology, engineering and maths (STEM) sectors. We continue to support initiatives to promote the significant career opportunities 
in STEM subjects to girls and young women, encouraging the development of the next generation of engineering design professionals 
Moie details on our commitment to promote diversity, including gender, are set out in the People section (page 58) and segmental 
[performance reviews (pages 27, 34, 37, 40 and 44) 

Table 2: Board d ivers i ty 

Board experience and composition 

Board overall 

Nationality/citizenship 

Defence and aerospace 

Percentage of Board membership 

100% 

t t 22.2% 

Energy t t 22.2% 

Engineering t f f t 44.4% 
Finance (accountancy, 
private equity and corporate finance) • • t t t 55.5% 

Human resources t 11.1% 

Legal • 11.1% 
Management consultancy/ 
strategic consultancy • t t t 44.4% 

Not for profit, educational 
and public entities • •••• 55.5% 

Other global multinational boards t t t t t t 
UK: 33,3% 
US: 11.1% 

European 22.2% 

Succession p lann ing 
A comprehensive review of the succession plan for the executive directors and for membeis of the Gioup s senioi leadeiship 
team took place dunng the year This review looked at the senior management teams and the Group functional senior employees 
and included the identification of emergency cover and short- and long-term succession options for all key roles. Ihe review 
also considered diversity and gender balance as well as informing any related training and development needs at a Group and 
individual level 

The Committee concluded that good progress had been made on the development of the Group's succession plan to date but 
leuKjni'.ed Ihe need loi manatjemenl to tonlinue lo identify talent deepei within the Giouj) Ibis will be an aiea of coi linued foi us 
ovei the coming yeai 

A matrix of skills ano experience required for each role is being developed and the skills and experience of identified potential 
internal successors is being mapj^ed against this matnx to identify potential gaps where development is required. 

Fiona Clutteibuck and Raj Rajagopal will have seived as non-executive directors for nine years in 2016 and 2017 respectively 
Durmq the year, in anticipation of their future retirement, the Committee developed and progressed a plan to ensure that the 
skills and expeiience which they bring to the Board are maintained following then relnement from the Board 
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Nomination Committee report conlinued 

Appointment process 
James Cullens was appointed to the Board as an executive director on 1 July 2014 and succeeded Alun Griffiths as Group HR director 
at the end of July Cathenne Bradley was appointed to the Board as a non-executive director on 9 June 2015 

At the beginning of each appointment piocess, the Nomination Committee consideied in detail which areas of expertise the Board, 
and in turn the Group, would most benefit from and drew up detailed role specifications accordingly. Candidates were assessed 
against the role specification as well as undergoing a comprehensive interview process. Gender diversity was an important part 
of the appointment process We mandated that balanced shortlists be presented for both appointments 

I he executive search firm Korn I c-rry supported the Board on the appointments ol James Cullens and Catherine Bradley. It has 
signed up to the Voluntary Code of Conduct foi Executive Search Firms launched in July 2011 and. subsequently, the enhanced 
veision launched in July 2014 which promotes gendei diveisity and best practice foi corporate board search processes 

Dunng the year Korn Ferry also provided career development and management assessment seivices to the Group 

Appioved by the Boaid and signed on its behalf by 

Al lan Cook 
Chanman 
10 June 2015 
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Audit Committee report 
Letter from the Audit Committee chairman 

Dear Shareholder 
This was my first full year as Chairman of the Audit Committee. 
Our last financial year has, once again, seen more regulatory 
changes that have continued to increase the responsibilities of 
the Committee I am pleased to present the Audit Committee 
Report for the year ended 31 March 2015, which sets out 
our response to those responsibilities 

Responsibilities 
Each yeai the Committee works to a planned programme 
of activities focused on key events in the annual financial 
reporting cycle and other matters that are considered in 
accordance with its terms of reference We provide oversight 
and guidance to contribute to the ongoing good governance 
of the business, particularly by providing assurance that 
shareholders' interests are being properly protected by 
appropriate financial management, reporting and internal 
controls. 

During the year, we continued to focus our activities on the 
integrity and quality of the Group's financial reporting, the 
performance of internal and independent audit processes 
and the suitability of the Group's internal governance, risk 
management system and controls. 

Internal auditor 
The Committee aims to ensure its activities support the future 
development of the Group In particular, my colleagues and 
I ensure that Ernst & Young (EY), the Group's internal auditor, 
develops an internal audit plan that focuses on areas of 
particular potential risk, as well as those areas of most 
importance to the delivery of the Group's strategy and future 
performance. 

Independent auditor 
Last year we reported to you in some depth on the proposed 
reforms to the audit sector by the European Union (EU) and 
the UK's Competition and Markets Authority (CMA) We also 
highlighted the need for clanty regarding how these proposals 
would interact with the requirements of the UK Corporate 
Governance Code (the Code) published by the Financial 
Repoitmg Council (FRC) In September 2012 for audits to be 
put out to tender every 10 years 

The CMA has since issued its final order dealing with audit 
firm tendering requirements for FTSE 350 companies and the 
EU has approved a directive and regulation setting out new 
EU wide audit legislation Work is now underway on the 
UK implementation of the EU legislation, and both the 
Depaitment for Business, Innovation and Skills (BIS) and the 
FRC are consulting on implementation decisions Concurrently, 
the FRC is undertaking a widei review of its Ethical Standaids 
for Auditors. 

We continue to believe our long-term audit tender policy 
should be based on a holistic view of the final outcome of all 
these developments In particular, restrictions/prohibitions on 
the provision of non-audit services by the independent auditor 
will inevitably have an impact on our audit tendering decisions 
and this is discussed in more detail later in this report 

During the year our current audit partner advised us of his 
intended retirement in June 2015, a year ahead of his planned 
rotation We therefore considered the transition arrangements 
proposed by the FRC, which suggest that a tender for 
independent audit services could be carried out at the time of 
an audit partner rotation Given the continuing need for clarity 
regarding the criteria for determining the independence of the 
auditor under the EU directive and regulation, the Committee 
considered carefully whether or not it was appropriate to put 
the independent audit out to tender during the year It initially 
concluded that it was prudent to wait to tender the 
independent audit service so as to ensure the appointed firm 
would meet all relevant independence criteria. However, as 
these criteria are not expected to be finalised until later m the 
financial year ending 31 March 2016, we intend to conduct 
a tender during the financial year ending 31 March 2016. 

Consequently, the Committee considered the effectiveness 
and performance of the incumbent independent auditor 
and agreed to accept a new audit partner with a view to 
tendering the appointment during the financial year ending 
31 March 2016 The Committee has therefore recommended 
the reappointment of PncewaterhouseCoopers LLP (PwC) 
as independent auditor 

Yours faithfully 

Allister Langlands 
Chairman of the Audit Committee 
10 June 2015 
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Audi t Commit tee report continued 

For more information about 
the Audit Committee visit: 

www atkmsglobal cofn/mvestors, 
accountability 

The Audi t Committee 

The mdepeiuJent non-executive directors who served on the Committee durmq the year are shown in table 1 

Table 1: Members of the Committee during the year 

Member From 
Fiona Clutterbuck 
Allister Langlands (chairman from 1 February 2014) 
Raj Rajagopal 

1 April 2007 
9 October 2013 
September 2011 

To 
To ciate 
To date 
To date 

Information regarding the scope of the Committee's activities, including its teims of lefeience. can be found on the Group's 
website www atkmsglobal com/mvestois accountability 

Committee activities 
Thp key maltprs discussed by the Audit Committee during the fmancal year included 

Theme 
Financial reporting 

Internal controls 

Internal audit 

Independent auditor 

Governance 

Agenda items 
judgemental issues regarding the results for the financial year ended 31 March 2014 including 
a review of accounting policies and the going concern statement 
Consideration of whether the annual report for the year ended 31 March 2014 was fair, balanced 
and understandable 
Independent auditor's report in respect of the results for the year ended 31 March 2014 
Draft results and associated documentation for the year ended 31 March 2014 
Plans for the preparation of the results for the six months ended 30 September 2014 
Judgemental issues regarding the results for the six months ended 30 September 2014 including 
a review of the going concern statement 
Independent auditor's report in respect of the results for the six months ended 30 September 2014 
Draft results and associated documentation for the six months ended 30 September 2014 
Plans for the preparation of the full year results for the year ended 31 March 2015 

Review of key internal controls and risk management 
Group self-certification process and statement 
Review of the whistleblower and fraud response procedures 
Reports on whistleblower confidential hotline activity 
Review and approval of amendments to the Group's tax standards 
Consideration of the senior accounting officer statements required to be filed 

Consideration and approval of the internal audit plan for the year ending 31 March 2016 
Regular reviews of internal audit findings 
Review of the standard set for managing potential conflicts between the Group and the 
internal auditor 
Approval, in line with the Committee's agreed standard, of non-internal audit work 
undertaken by the internal auditor 
Review of the internal auditor, its fees and its effectiveness 
Review of the Group's Internal Audit Charter 

Consideration of the plans for the independent review for the six months to 30 September 2014 
and the independent audit for the year ended 31 March 2015 
Review of the standard set for managing potential conflicts between the Group and the 
independent auditor, including non-audit work undertaken by the independent auditor 
Review of audit and non-audit fees paid to the independent auditor and its independence 
and effectiveness 
Recommendation tegardmg the reappointment of the independent auditor 
Approval, in line with the Committee's agreed standard, of non-internal audit work undertaken 
by the independent auditor 
Reform of the audit market and the proposals from the EU, the CMA and the FRC 
Consideration of the Company's approach to tendering the independent audit 

Consideration of changes to corporate reporting requirements 
Consideration of the effect of the implementation of amended accounting standards 
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Audit Committee report continued 

The Committee discussed a number of matters following the conclusion of the financial year endea 31 March 2015 in respect 
of that year These included 

• judgemental issues regarding the Group s results for the year ended 31 March 2015. including a review of accounting policies 
and going concern 

• advising the Board, at its request, on whether the Annual Report for the year ended 31 March 2015 is fair, balanced and 
understandable 

• mdejjendent auditor's report in respect of the results for the year ended 31 March 2015 

• draft results and associated documentation tor the year ended 31 March 2015 

Annual f inancial repor t ing 
Significant issues 
We have reviewed the key judgements applied to a number of significant issues in the preparation of the Financial Statements. 
Our review included consideration of the following 

Significant issue 
Contract accounting/ 
revenue recognition 

Goodwill impairment 

Pension liabilities 

How the Committee addressed this 
The Group enters into a number of large and complex long-term contracts which can span 
a number of reporting periods. Significant judgements are required to forecast how each contract 
will perform over its lifetime. These judgements may include, for example, the level of revenue 
and profit recognition based on management's estimates of the extent to which the Group has 
fulfilled its obligations under the contract and the level of costs that will be incurred to complete 
them There can be particular uncertainties in determining the amounts to be recovered as 
a result of contractual variations due to, for example, changing client specifications or unforeseen 
circumstances. We received regular reports from management on a number of higher nsk contracts 
and challenged estimates of completion costs, with consequential impacts on revenue recognition, 
including the timing of revenue recognition within different reporting periods We concluded that 
the approach to revenue recognition is appropriate in the context of the Group's business model 
and contract structures. 

The Group has significant goodwill relating to The Atkins North America Holdings Corporation 
(formerly known as The PBSJ Corporation) and its subsidiaries (the ANA business) following the 
acquisition of The PBSJ Corporation in 2010 A goodwill impairment calculation was undertaken 
as at 30 September 2014 using similar assumptions in relation to future cash flows as were used 
at 31 March 2014 This led us to determine that there were no triggering events requiring an 
impairment of this goodwill At 31 March 2015 we examined the detailed full impairment review 
undertaken by management, which included testing of assumptions and sensitivity analysis. 
We also received and considered the independent auditor's comments on the key assumptions 
used and the sensitivity analysis performed. The issue of impairment involves making significant 
judgements about the future results of the ANA business and the market in which it operates 
We agreed with management's recommendation that no impairment charge should be made 
but that, given its quantum, there remains a risk of impairment of goodwill in the ANA business 
in the future and appropriate disclosures have therefore been included in the Annual Report 
(note 14 to the Financial Statements, page 163) 

The Group also had goodwill relating to its European aerospace business following the acquisition 
of Nedtech Engineering B V in 2007. A goodwill impairment calculation was undertaken as at 
30 SejJtember 2014 in relation to this acquisition based on an initial revised forecast developed 
in response to a change in market conditions. This led us to determine that a partial impairment 
of £2.8m of the acquired goodwill of £5 6m was lequned. At 31 March 2015 we examined the 
detailed full impairment review undertaken by management. We agreed with management's 
recommendation that no additional impairment should be made at 31 March 2015 and appropriate 
disclosures have therefore been included in the Annual Report (note 14 to the Financial Statements, 
page 162). 

The Group has significant post-retirement liabilities via the Atkins Pension Plan and the Railways 
Pension Scheme (RPS). The valuation of plan liabilities requires significant levels of judgement and 
technical expertise to ensure the assumptions applied are appropriate, as relatively small changes 
can have a material impact on the size of the liabilities The assumptions applied by the Group 
to the Atkins Pension Plan and the RPS were reviewed as at 31 March 2015 in light of prevailing 
conditions. We agreed with the assumptions applied by management and with the vaiuation of 
the Group's pension liabilities 
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icant issue How the Committee addressed this 
Taxat ion • The completeness and valuation of provisions to cover the range of potential final determinations 

by the tax authorities of the Group's tax positions are the subject of judgement in particular, 
judgement is required in relation to deferred tax assets, current tax deductions and ongoing tax 
audits The provisions held by the Group were reviewed by management as at 31 March 2015. 
We .uireed with management's assessment of the Gioup s tax piovisions 

Professional i n d e m n i t y • The Group manages a significant proportion of its professional indemnity claims through its 
provis ions insurance captive in Guernsey. The most significant claims relate to perceived deficiencies in work 

performed by the Group. The size of the provision held against any particular claim is determined 
by management, based on its knowledge of the specifics of the claim, and therefore is inherently 
judgemental and may change over time as new information comes to light We agreed with 
management's recommendations regarding the level of claims' revenues carried by the Group. 

We also considered a numbei o l othei |udgements made by management, including judgements conceming accounting foi 
acquisitions and disposals, application of accounting standaids and the useful economic life o l intangible assets 

Fair, balanced and unders tandab le 
The content and disclosures made m the Annual Report are subject to a verification exercise by management to ensure that no 
statement is misleading in the fo im and context in which it is included, no matenal facts aie omitted which may make any statement 
of fact oi opinion misleading, and implications which might be leasonably drawn f iom the statement are true 

Ihe Audit Committee examined the Annual Repoit and was asked by the Boaid to advise it on whethei it was fan, balanced and 

undeistandable To enable us to d iaw oui conclusions in this lespect, we 

• examined the pieparation and review process for the Annual Repoit and consideied the level of challenge piovided thiough 

that process 

• assessed whethei, f iom oui own leview of the Annual Repoit, we concuned with the lesults of that piocess 

• consideied the accounting policies applied by the Gioup 

• assessed the inlonnation contained in the Annual Reporl against the Gioup's stiategy and business model lo ensure the 
information provided was sufficient to enable shareholders lo assess the Group's performance. 

Following our ieview, we advised the Board that the Annual Report of the Company for the financial year ended 31 March 2015 
is fair, balanced and undeistandable and gives shareholders the mfoimation necessaiy for them to undeistand and assess the 
Gioup's peifoimance, stiategy and business model 

I ndependent audi tor 
Ihe independent auditoi is cunenlly PwC, which has acted in this cajiacity since the Company listed on the London Slock Exchange 
in 1996 Dunng the yeai, we conducted a ieview of the peifoimance of and lelationship with the independent auditoi, as well as Us 
qualification, expertise and resources and the effectiveness and quality of the audit. 

As part of our review, we issued a questionnaire which was circulated lo the members of the Committee and senioi management 
aftei the publication of the Annual Repoit foi the yeai ended 31 Maich 2014 Recipients weie asked to answei questions which 
focused on the lobustness of the audit, audit planning, willingness lo challenge manacjement, the quality of delivery of audit services 
and the effectiveness, objectivity and independence of the independent auditoi Responses leceived weie collated ahead of, and 
fed into, our consideration of the audit strategy and appioach for the financial year ended 31 Match 2015, 

ihere were no significant findings arising from the review and we concluded that, overall, both PwC and its audit process continued 
to be efleclive Aieas wheie the Committee believed that the independent audit piocess might be improved, which locused on the 
added value PwC's insight could bung and its cooidmation of its international teams, weie discussed and agieed with PwC and aie 
being addiessed 

The independence of the independent auditoi is evidenced in pait thiough its challenge to management The lotation of the audit 
paitnei on a legulai basis also contnbutes to the independence and objectivity of the audit piocess, the last such totation having 
taken place in 2012 Dunng the yeai, the Gioup's audit paitnei advised us of his intended letnement f iom PwC In June 2015, a yeai 
befoie his five year tenure would have ended, and hence a new audit paitnor at PwC was identified. The transition to the new audi! 
jjartner has alieady begun and is going smoothly 
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Aud i t tender pol icy 
As reported last year and noted above, in September 2012 the F-RC amended the Code to include, among other changes, a 
requirement for FTSE 350 companies to put the independent audit contiact out to tendei at least once every 10 years The FRC 
recognised that the audit market could be disiupted if a large number of companies chose to go out to lender in the first year m 
which the revised Code applied and hence proposed transitional arrangements that brought tenders in line with the cycle for rotating 
the audit pailner Under these transitional arrangements, the retirement of our audit partner, a year ahead of his planned rotation, 
could have been consideied lo lugger a tendei of the Group's independent audit contract 

Following the appioval by the EU of the directive and legulation setting out new EU wide audit legislation and the issue of the 
final order from the CMA dealing with audit firm tendering requirements for FTSE 350 companies, work is now underway on the 
implementation of these changes Concunenlly, the FRC is undertaking a wider review of its Ethical Standards foi Auditors As 
a result, the ongoing uncertainty surrounding the restrictions/prohibitions on the provision of non-audit services by the independent 
auditor poses a particular challenge for us. Specifically it is anticipated that: 

• as our appointed internal auditoi, EY will be prevented from participating in any tender for the independent audit contract unless 
the internal audit contract is also put out to tender 

• the current provision of tax compliance services by PwC (as noted in oui discussion ot auditor independence below) will prevent 
it from participating in any tender for the independent audit contract unless the provision of tax compliance servrces is also put 
out to tender 

• the multidisciplinary nature of many of the projects we undertake, often working in consortia, partnerships or similai arrangements 
with other professional service firms, may prevent other audit firms from participating in any tender for the independent audit 
contract, unless they are able to exit from such arrangements in the required time limits to ensure their independence 

We recognise that, in considenng participants in any tendei for the independent audit contract, we will therefore need to have 
particular regard to the following points 

• the impact of the appointment of any firm on our existing and future multidisciplinary projects to ensure that our business is not 
inadvertently damaged, as we would be unable to work In consortia, partnerships or similar arrangements with the appointed firm 

• the need to tender the contiacts for the provision of any other services, balancing this against the impact of a large number of 
service provider changes on the Group 

• the ability of any appointed firm to provide services across our complex, international business 

• the views of our shaieholders 

We therefore initially concluded that, until the outcome of the BIS and FRC consultations was known, it would not be possible to 
run a tender process for our independent audit contract. However, as this outcome is not expected to be finalised until later m the 
linancial yeai ending 31 March 2016 at Ihe eailiest, we intend to conduct a tender during Ihe early part o l the calendar year 2016, 
Under this timetable we expect that we can comply with the independence criteria in advance of any apjjomtment taking effect, 
which is likely to be for the financial year ending 3* March 2018. We intend to consult with our major shareholders m due course 
regarding the tender process 

Theie are no contractual obligations restricting the Company's choice of independent auditoi 

Aud i to r independence 

We undeistand that ceitam woik ol a non-audit nature may be best undeitaken by Ihe independent auditor as a result of its unique 
position and knowledge of key areas of the Company Approval is required prior to the independent auditoi commencing non-audit 
work in accoidance with a Gioup standaid, summarised in table 2 This standard is drafted to preserve the independence and 
objectivity of the independent auditoi and is reviewed and ap[)roved annually by the Committee We also regularly considei the 
impact on independence, if any, of non-audit woik performed by the independent auditoi The standard sets out the safeguards 
to be consideied when engaging the independent auditor tor non-audit seivices The appointment of fo imei employees of the 
inde|)endent auditoi to positions in the Gioup is also regulated by the Committee. The standard will be reviewed once the FRC has 
published the outcome of its review of its Ethical Standards foi Auditois 
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Table 2: Standard regard ing non-aud i t services p rov ided by the independen t aud i to r 

Examples 
of types 
of w o r k 

Work best performed by the 
independent auditor as a result 

Audit-related of its unique position and knowledge Prohibited 
services of the Company Other work work 

• Regulatory • Taxation advice including compliance • Provision of non-material systems • Book-keeping 
work • Assisting and working with the or project services under the control services 

• Reporting internal audit function of a Group project manager • Other services 
accountants • Forensic work • Secondment of staff other than to deemed to be 
to a share or • Internal audit services under the prepare accounting records or financial incompatible 
bond issue instruction of the internal audit statements with auditor 
or other function • Remuneration surveys independence 
shareholder • Valuation services not material • Systems recommendation and by professional 
circulars to the financial statements (and implementation or governmental 

• Auditing where there is not a high degree regulations 
of share of subjectivity) 
schemes 

• Independent 
review of 
the half year 
report 

App rova l 
requ i red 

Executive management (via the Group finance director 
and company secretary) has delegated authority to use 
the independent auditor without prior consultation 
with the Committee (although the nature of, and fees 
associated with, that work will be regulaily reported 
to the Committee). 

The independent auditor's audit partner also has to 
approve any such engagement before it can proceed. 

Following a supplier review, if management 
does identify the independent auditor as 
being the best supplier in a specific field 
and also believes that such an assignment 
does not run the risk of prejudicing its 
independence, then an evaluated request 
will be made to the Committee to confirm 
the appointment. 

Appointments for non-material fee levels 
may be approved by the Group finance 
director (or company secretary in his 
absence). 

The independent auditor's audit partner 
also has to approve any such engagement 
before it can proceed. 

n/a 

Note 4 to the Financial Statements (page 150) sets out the lees paid to the independent auditoi foi audit (£1 40m) and non-audit 
work (£2 20m) Approximately 52% (£1 14m) of the non-audit fees incurred lelated to services piovided in connection with an 
unsuccessful acquisition pursuit (included in Othei in note 4) and approximately 4 4 % (£0 96m) to taxation compliance services 
(identified separately in note 4). In relation to the services provided m connection with our unsuccessful acquisition pursuit, certain 
of the services were required to be performed by an independent accountant and it was considered efficient to appoint a single 
advisor to jirovide these and the associated accountancy services PwC was appointed given it was oui incumbent independent 
auditoi It was consideied appropriate to engage PwC's services in regards to the taxation compliance services in light of its detailed 
undeistandmg of the Group and specialist expertise in these areas 

The level of non-audit fees paid to PwC lepiesented a value ol approximately 157% of the audit and audit-ielated fees for the 
Gioup Excluding those fees lelatmg to oui unsuccessful acquisition puisuit, the non-audit fees paid to PwC represented a value 
Of approximately 76% (£1 06rn) of the audit and audit-related fees tor the Gioup, of which appimmule ly 9 0 % related to the 
provision of taxation compliance services We concluded that the non-audit seivices piovided by PwC did not have any impact 
on its independence 

Approved by the Boaid and signed on its behalf by 

Al l ister Langlands 
Chanman ol the Audit Committee 
10 June 2015 
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Remuneration report 
Letter from the Remuneration Committee chairman 

Dear Shareholder 
I am pleased to present this yeai's remuneration report 
following another set of good results The report sets out 
details of what has been paid to directors during the year 
ended 31 March 2015 The report also includes a summary 
of the implementation of the Company's remuneration policy 
for the financial year which has recently commenced. 

The Company's remuneration policy was approved by 
shareholders at the 2014 annual general meeting (AGM) 
held on 30 July 2014. No changes have been made to the 
remuneration framework and policy this year. A full copy 
of the Company's remuneration policy, as approved by 
shareholders, is available on the Company's investor relations 
website www.atkinsglobal.com/investors_remuneration 
However, to assist shareholders, a copy of the policy table 
has been appended to this report, together with other relevant 
policies which have been applied by the Committee during 
the year We have added to the policy table additional columns 
which provide a high level summary of the implementation of 
each element of remuneration m both the financial year ended 
31 March 2015 and the financial year ending 31 March 2016. 
I very much hope that you find this approach useful. 

Overview of our remuneration framework 
The primary aim of the Committee is to align our remuneration 
framework with business strategy, calibrated to pay for 
performance while ensuring that the Company pays no 
more than is necessary 

In particular, our policy seeks to 

• link the remuneiation received by the executive directors 
with the value created loi shareholders 

• reward for the successful delivery of our business strategy 

• provide the right balance between short- and long-term 
incentives 

• align senior management remuneration with that of the 
executive directors 

• recognise that we operate a people business, where 
reward and incentive structures are critical to our success. 

Our policy is directly aligned with the delivery of our strategy 
as evidenced by the performance delivered The following 
key themes provide the basis for our remuneration framework 

• as a people business, our policy must enable us to attract, 
retain and incentivise the best global talent 

• our policy must be based on simple principles, aligned with 
our key performance indicators (page 24), and provide clear 
line of sight for participants and alignment with 
shareholders' interests 

• a significant portion of executive directors' remuneration 
should be performance related (on both a short- and 
long-term basis) and delivered in the form of Atkins shares 

• growth in earnings per share (EPS) is a key metric for 
measuring the overall performance of our business and 
should be balanced with a focus on long-term share price 
growth and delivery of our strategy. 

Paying for performance 
The Company delivered good results against a background 
of significant challenges in the broader macroeconomic 
environment. As reported by Allan Cook in his annual 
statement, we have made further progress on the delivery 
of our strategy with our portfolio optimisation now largely 
complete and margin progression towards our 8% goal 
continuing 

Management delivered solid growth In profitability, with profit 
for the year above the budgeted and slightly below the stretch 
target levels. 

The Group's excellent cash performance exceeded the stretch 
target for cash conversion, resulting in the maximum level 
payout for this element of bonus. 

The Committee also considered the performance of each of 
the executive directors against their key strategic objectives 
for the year, full details of which are contained in the annual 
report on remuneration (page 96). 

As a result, bonus payments to the current executive directors 
were between 95.3% and 96 5% of their maximum bonus 
opportunity. This reflects the level of performance delivered 
by the Company 

Three year underlying diluted EPS growth over the period 
to 31 March 2015 was 30 6%. As a result, 70% of the 
WS Atkins pic Long Term Incentive Plan (LTIP) awards granted 
in 2012 will vest 
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Remuneration report continued 
Letter from the Remuneration Committee chairman 

Shareholder d ia logue 
The Company put both its annual remuneration report and 
directors' remuneration policy to a shareholder vote at the 
2014 AGM, The advisory vote in respect of the Company's 
annual remuneration report received votes in favour from 9 1 % 
(2013; 85%) of shareholders. In addition. 89,5% of votes cast 
were m favour of the Company's first binding vote In respect 
of our directors' remuneration policy. This policy took effect 
from the 2014 AGM and applies for three years from that 
date unless amendments are required which require a further 
shareholder vote. 

As I reported in my last letter to shareholders, the Committee 
has undertaken extensive dialogue with the Company's major 
shareholders and the proxy voting agencies to explain its 
remuneration policy and. in particular, to address concerns 
raised by Institutional Shareholder Services (ISS) regarding the 
WS Atkins pic Long-term Growth Unit Plan (LGU), In response 
we have sought to explore ISS's concerns regarding the LGU 
and. following our discussions, we increased our disclosure 
surrounding the LGU in last year's report, in particular, to 
address more explicitly the strategic measures which will be 
considered by the Committee prior to vesting As the LGU 
cycles mature, we will give a full explanation of the 
Committee's decisions on the extent to which the awards 
have vested based on the performance achieved 

The Committee and Board were pleased to see the resulting 
increase in support for the remuneration report in 2014 
from the previous year 

Malus and c lawback 
The Company has been able to withhold payment of 
performance related remuneration since 2012 These malus 
provisions have applied to the deferred element of the annual 
bonus, the LTIP and the LGU, Following changes to the UK 
Coipoiate Governance Code, the Committee has concluded 
that it is appropriate to introduce additional clawback 
provisions to each of these elements of performance related 
remuneration to enable the Company to recover sums paid 
for the financial year ending 31 March 2016. 

Review of pol icy 
The Company's current remuneration policy was adopted in 
2012 following a comprehensive review in 2011, This review 
coincided with the appointment of Uwe Krueger as CEO 
We believe that, to date, our remuneration framework has 
created a clear link between the performance of the Group, 
the creation of shareholder value and the remuneration of our 
executive directors. The Committee wishes to ensure that this 
clear link is retained as the Group continues to develop and 
has concluded that it is now appiopnate to look again at the 
Company's remuneration policy and, in particular, ensure that 
the Company's long-term incentives remain appropriate 
The Committee therefore intends to review the Company's 
long-term incentive plans this year Once the Committee has 
developed its initial thinking, we will consult the Company's 
major shareholders prior to presenting a new policy to 
shareholders for approval at the 2016 AGM, 

We look fo iward to receiving youi continued support at the 
AGM on 29 July 2015, 

Yours faithfully 

Dr Raj Rajagopal 
Chairman of the Remuneration Committee 
10 June 2015 

r 
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For more information about 
the Remuneration Committee 
visit: 

WWW dtkmsglobal to f t i / inves to ts 
remunefa t ion 

This section of the direclois - lemuneiation lepoit sets out the Company's remuneration of its executive and non-executive dnectors 
imciuding the chairman) during the financial year ended 31 March 2015 and will, together with the annual statement by the 
Committee chairman, be proposed for an advisory vote by shareholders at the AGM to be held on 29 July 2015 It has been piepared 
on the basis prescribed in the Large and Medium-sized Companies and Groups (Accounts and Reports) (Amendment) Regulations 
2013 (the Regulations) and also includes the items required to be disclosed undei l isting Rule 9 8 8R Where required, data has been 
audited by PncewaterhouseCoopers I LP and this is indicated where appropriate 

The main elements of remuneration for the executive directors are salary, pension, benefits, the Executive Bonus Scheme (EBS). the 
WS Atkins pic Long Term Incentive Plan (LTIP) and the WS Atkins pk Long-term Giowth Unit Plan (LGU) More information can be 
found about these m the p o k y table (table 21) I lie timetable lor the operation of each element is summarised in figure 1 below. 

Figure 1: Timel ine for receipt of remunera t i on 

Element of Current year Y • 1 Y + 2 
remunerat ion (Y) year years 

Y + 3 
years 

Y + 4 
years 

Y + 5 
years 

Salary 100% cash 

Benef i ts 
Cash and/ 
or benefit 
in kind 

Pension 100% cash 

shares) 

LTIP 

LGU 

Performance period 

Awaid vests 
subject to 
peifoimance 

Performance penod 

Tranche 1 
(1/3) vests 
subject to 
performance 

Performance period 

Tranche 2 
(1/3) vests 
subject to 
performance 

Performance period 

hai i he 
(1/3) vests 
subject to 
performance 

Related section 

Our strategy 
, — >, Find out more about 

our stiategy on page 11 
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Single to ta l f igures of remunerat ion for 2014/15 - executive directors (audited) 
table 1 sets out in the required form the total remuneration paid for each of our executive directors for the financial year ended 
31 March 2015 

Table 1: Total 2014/15 remuneration - executive directors 

Salary 
Taxable 

benefits' Pension' Sub (ot.il 

7014/15 2013/14 2014/15 2013/14 2014/15 2013/14 2014/1S 
1000 £000 £000 1000 £000 fOOO £000 H M l u 

lames 
202.5 

Heath 
347.0 

A l j t i 

r.-iiMhv 

Uwe 
S86.0 

Total 

Annual bonus-

J/14 2014 

Variable elements ol rewaid 
i nhpi 

Vested m i ' pav Sub total Total 

1014 1 13/14 2014/1V .VH.-M 2(114'f. 2014/15 
£000 1000 £000 cooc KIIKI 

n/a 11.0 

335 0 15.0 14 " 86.8 81 H 448 8 

192.9 n/a n/a 

81 i 4 8 9.8 78 ? 

566 5 79.5 44 5 146 S 141 t 812 0 

16.8 1 1̂ 6 S 110 3 I 293 7 . ' • 1,620 8 

752 6 

1,464 1 

U 0 ' , B 348,2 m o 12,9 

79.8 235 0 

706.9 hfA ' 

n/a 291 3 

l i i m i 

192 9 

691 6 

100 S 

20H/I4 
1000 

2014/15 
£000 

4 0 1,140.4 1.167 7 

196 4 

1,310.1 1.2S0 3 

613 9 

962 1 

697 7 

I 184 0 

2 3 

359 

•1 •1 1,323,1 I Mb H 

' 2.308 1 , • : • 

2,135,1 2,139 4 

3,928,9 4.118 7 

1 lames Cullens was appoi' ted on i July JO'-V this reinunerat>on relaies to trie penod 'or w >cr he ^eld ollice 
2 Alun Grilliths 'eiired on 30 luly 2014 This remuneration •( I r. to the penod lor which ••e held o"i<e 
3 Taxable cenelits cn'cically comcnse medical rsurance/heallhcare allowance, company car o* car allowance and. m respect ol Uwe Kiuegei. an expense afcrrranfc 

ol (1S.000 per annum 
4 C ash value ol de'mf-] c tMnbuMn c cash eq .ivaleni 
5 Value of total bonus (two thirds cash and one third shares) further detail on bonus payments is provided in l.il) <• 6 
6 LTIP awards are granted m the lorm o< ml cost options These figures relate :o awa'ds granted in 2012 The f ^S performance conoit'On attached to these awards 

has been met in part Ihe awards will vest on. and are capable ol bemg exercised from. 13 August 2015 Ihe disclosed values are based on the average m>d-market 
quoUrtMW of the Company's shares for the three months ended 31 March 2015 and include Ihe value ol dividend equivalents which will be payable on the vesting 
d i t i Ihe value of divucnd equivdltnls includes a paymcnl i- respect ol !• c 2015 Imal dividend w iC H subject to s'larcholdcr appioval at Ihe Company's AGM lo 
be held on 29 July 2015 The final value of the 2012 L'lP awaid will be on the basis o' the Company's shire pr ceal vexing in acco'dance w th :he Regulations, the 
dsclosed value m respect o* Alun Griffiths' 2012 i l l ? awara will be reconed in ihe payment lo pa'l executive dnectors section in next year s annual remune-anon 
re|)<)11 

/ Ihis relates to HIP awards granted in 2011 which partially vested on 20 June 2014 Ihe disclosed values reported m last year s annual remuneiation report were, in 
accordance wiK the Regulai ons. based on ihe average mftMnarkei quotation of the Company's scares for the l^ree months enaeo 31 March 2014 These figures, 
as required bv the Regulations, have bee' ucda'ed torefiec the final value ol the 2011 i TIP aw.vds basrd on the rompany's s^.ire price at vesting I T disclosed 
value includes Ihe value of dividend equivalents payable In last year s annual remuneration reporl, the value of dividend equivalents payable at vesting was recorded 
this has been updated lo include any additional dividend equivaleni payments lo which the executive director IK-C ame entitled during the penod between vesting 
and Ihe dale on which the award was exercised 

8 Olhet payments generally relate lo dividend equivalent payments made following the exercise of a share award dunng the year which had bee" granted tn connection 
with a deferral of annual bonus under the terms ol the Atkms Delerred Share Plan (DSP) In respect ol Uwe Krueger it also includes an aggregate allowance of 
f 39.000 for travel expends incurred between his home ana t 'e K d .nr-q the lirsr tive years tollowmq • is apporn'meni (a dirert replacement for "he rental allowance 
distiosed m 2011) 

Implementat ion of remunerat ion policy: executive directors 
Salary 
The percentage mcieases in salaiy loi each executive dnectoi with effect liom both 1 Apnl 2014 and 1 Apnl 2015 aie set out 
in table 2 in accordance with the Company's appioved lemuneiation policy (table 27) Each peicentage increase was below the 
aveiage salaiy increase for all employees acioss the Group in the same year (2015 3 26%, 2014 3 96%) 

As disclosed in the 2014 lemuneiation lepoit, James Cullens was appointed as an executive dnectoi on 1 July 2014 on an annual 
salaiy of f270.000 

Table 2: Executive director salaries 

Increase in Salary fiom Increase in 
annualised 1 April 2014 annualised 

Salary f rom salary f rom or on salaiy from 
Name 1 Apri l 2015 prior year appointment prior year 
lames Cullens' £277.500 2.8% £270.000 n/a 
Heath Drewett £357.000 2.9% £347.000 3.6% 
AlunGnlf i lhv n/a n/a £243.000 3 4 % 
Uwe Krueger £603.000 2,9 0o 

: • 
3 4 % 

1 James C uteris was appointed O" I July 201' 
2 Alun Gntliihs retired On 30 July 2014 
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Pension (aud i ted) 
Each executive director is entitled to receive a defined contribution pension contribution or a cash allowance in lieu of a pension 
conlnbution. All executive directors now receive their pension benefit in the form of a cash allowance, as shown in table 3. 

Table 3: Def ined con t r i bu t i on pension con t r ibu t ion or cash a l lowance 

Name 

James Cullens 

Heath Drewett 

Alun Griffiths' 

Pension contr ibut ion as a % of salary 
25 

25 

12 

I Al ,n CiMffitr.s re lKf 3 O j l y P O 

Ihe maximum Company contribution to the defined contnbution pension of other UK based staff is 1U% of salary, except for 
those affected by the removal of the link lo final salary, as discussed further below. James Cullens. Heath Drewett and Uwe Krueger 
receive higher cash allowances reflecting their roles as executive directors. 

Alun Griffiths retained an entitlement to a defined benefit pension on the same basis as other long serving UK employees. 
During 2011, a consultation was held with staff wi th a defined benefit pension entitlement to remove the link to final salary via 
an amendment to their contracts of employment, f rom 1 February 2012 this final salary link was removed and transitional relief 
is being paid to all employees (including Alun Griffiths) affected by the contractual change. Ihe transitional relief for Alun Griffiths, 
which is in addition to the maximum Company contnbution of 10% of salaiy, remained at 2 % of salaiy until the date of his 
retirement 

Table 4 gives details of pensions or, where a()plicable, taxable allowances in lieu of pension piovided to executive directors for 
the year ended 31 Match 2015 

Table 4 : Pension payments 

Name 

Employer 
contr ibut ion 

2014/15 

James Cullens' 

Heath Drewett 

Alun (i i i l f i l l is 

Uwe Krueger 

Cash in lieu 
of pension 

2014/15 

£50,625 
£86,750 

£9,757 
£146,500 

Accrued 
def ined 
benefit 

pension as 
at 30 July 

2014 

Employer 
contributions 

2013/14 

Cash in lieu 
of pension 

2013/14 

Normal 
retirement 

age 
n/a 

£37,487 

£83,008 

n/a 

£46,264 

£28,200 

£141,625 

n/a 
n/a 
60 
n/a 

1 lamps C iillcm was ippointrd on I Inly 2014 His pension cash allowancr relates to the prnod lor w' ich hr held office 
2 T^ij is the date on which Alun Gnlliths retired Irom the Boa'd No othei executive dnecto- has a defined ceneht tntitlemem 
i Normal ret i rement aqe is Ihe earliest . i i |e at w h i c h a dnec tor can e'ect t o d r a w their pension under Ihe rules o l the scheme 
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Annua l bonus : 2014/15 per formance against targets (aud i ted) 
The Committee's assessment of performance m the financial year ended 31 March 2015 is shown in table 5. 

Table 5: Assessment of per formance and bonus payout 

Componen t Overv iew of per fo rmance 

2014/15 bonus targets Threshold Budgeted Stretch Actual 

Group profit Group profit after tax £74 8m £93 5m £96 4m £96.3m 

after tax (50%) Payout level (% of maximum) 0% 50% 100% 98% 

For bonus purposes, the Committee believes that underlying profit after tax is a more representative measure of 
performance, removing certain items from the reported profit after tax of £85.7m (2014 £96.3m) that may give a 
distorted view of performance. Underlying profit after tax is determined by applying the Group's underlying effective 
tax rate of 20.1% (2014: 19.0%) to its underlying profit before lax of £121.9m (2014: f 106.4m). Ihe following items 
have been removed from the Group's reported profit before tax to determine underlying profit before tax 
• net profits on, and costs associated with, disposals of f 0.4m (2014: f 10.5m) 
• amortisation of acquired intangible assets of £6 9m (2014: £2.7m) 
• exceptional transaction costs of £4 4m (2014 £nil) 
• impairment of goodwill £2 8m (2014: £nil) 
• deferred acquisition payments on the HOE acquisition of £1 5m (2014 £nil) 

The Group's underlying profit after tax also includes the benefit of £1.1m of research and development expenditure credit 
(RDEC) following early adoption of new rules in the UK To ensure a consistent treatment with the basis of the budget and 
the stretch targets, the Committee removed the positive impact of RDEC when calculating the underlying profit after tax 
position for bonus purposes Consequently, the adjusted result of £96 3m (2014 £86 2m) was slightly below the stretch 
target resulting m a payout of 98% (2014 100%) for this element of annual bonus In previous years the equivalent 
benefit from research and development expenditure was shown as a reduction in the effective tax rale 

2014/15 bonus targets Threshold Budgeted Stretch Actual 

Cash conversion Half year cash conversion 2 5% 3.0% 12 5% 34.5% 
( 2 5 0 / o ) Full year cash conversion 52 4% 65 5% 713% 102.3% 

Payout level (% of maximum) 0% 50% 100% 100% 

The cash conversion target measures operating cash flow as a percentage of budgeted profit. 

The Group s cash performance was strong Operating cash flow was f 133.9m (2014: £95.5m) with half year and full year 
cash conversion results of 34 5% and 102 3% respectively 

This resulted in both the half year and full year stretch conversion targets (12 5% and 71 3% respectively) being exceeded, 
leading lo the maximum 100% payment (2014 100%) for this element of the bonus. 

Personal James Cullens 
objectives (25%) Payment of 85% achieved for 

• delivering an updated people strategy and HR plan 
• delivering a senior succession plan for the Group and revised succession planning process 
• developing a new short-term incentive arrangement for executives outside the top 50 most senior roles in the Group 
• completing a successlul handover Irom Alun Grilfiths. 

Heath D r e w e t t 
Payment of 85% achieved for 
• developing new opportunities to accelerate EPS growth over the medium term 
• negotiating an agreement with the trustee of the Atkms Pension Plan for a joint investment strategy in advance 

of the next triennial valuation in March 2016 
• creating a new financial and major project reporting framework. 

A lun Gr i f f i ths 
Payment of 100% achieved for 
• completing a successful handover to James Cullens 
• HR leadership team succession planning 
• delivering a senior succession plan foi the Group 

Uwe Krueger 
Payment of 90% achieved for: 
• developing new opportunities to accelerate EPS growth over the medium term 
• strengthening the senior leadership team, including the promotion and development of key talent within the Group 
• working effectively with both the incoming and outgoing Group HR directors to develop a new succession plan 
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Annual bonuses payable to the executive directors for the financial yeai ended 31 March 2015 are shown in table 6. Two thirds o ' 
the payment to current directors will be payable in cash and one thud will be defeired into shares for three years via the DSP. subject 
to continued employment and malus piovisions 

Table 6: Annua l bonuses 

2014/15 bonus 2013/14 bonus 

Name 

James Cullens' 

Heath Drewett 

Alun GriffHhs ] 

Cash 

£128,587 

£220,345 

£79.751 

£64.294 

£110.173 

Total 

£192,881 

£330,518 

£79,751 

% of 
salary 

95.3 
95.3 
99.0 

Increase/ 
(decrease) 

in annualised 
bonus f rom 

prior year 

n/a 

(0.1%) 

2.4%' 

Cash Deferred Total 

Increase/ 
(decrease) 

in annualised 
% of bonus from 

salary prior year 

n/a 

£220,542 

£235,000 

n/a 
£110,271 

n/a 

£330,813 

£235,000 

n/a 
98 8 

100 0 

' : £471,242 £235,621 £706,863 120.6 3.3% £456,347 £ 228,174 £684,521 120 8 

n/a 

7 4 % 

4 8 % 

7.1% 

I lames Ciillfn*. was ippointcd to the Company on ' ly^OM I I s annual conus rclaic to the ceriod tor which he held oflicc 
? Alun Gnlliths retired (rom the Company on 30 luly 2014 As a conseauence of his renrement lollowmg 28 years of se'vice lo the Group, his annual bonus for 2013/14 

was. and his pro rata 2014/1S bonus payment will be. paid entirely in cash 
3 To ensure a like for I ke comparison Alun Gr Miths' annualised bonus compares an equivalent lull year bo- us lor the yeai ended 31 March 2015 (£240.5/0) with \ re full 

year bonus paid to him lor the year ended 31 March 2014 

Annua l bonus : 2015/16 per fo rmance targets 
The Committee has deteimmed that the bonus foi the yeai ending 31 Maich 2016 will opeiate on similai teims to 2014/15 
5 0 % of the bonus will be based on Group piofit aftei tax performance with a further 25% based on a cash conversion measure. 
5 0 % of the maximum will be paid for meeting the budgeted profit after tax and cash conversion targets and 100% for meeting 
the stretch taigets The profit aftei tax and cash conveision taigets aie consideied commeioally sensitive so will not be disclosed 
in advance, although the Committee's assessment of performance against these targets will be confirmed in next year's report. 
The remaining 25% will be based on individual objectives aligned to key stiategic aieas foi each executive director 

Table 7 provides the headline stiategic aieas undei which personal performance targets have been set The peifoimance taigets 
which apply to these areas are measurable, challenging and subject to ngoious ieview by the Committee at the time they are set, 
dunng the year and at the yeai end when peifoimance is assessed Subject to commeicial sensitivity, we intend to provide an 
oveiview of the Committee's assessment of performance against the undeilying taigets in next yeai's leport. 

Table 7: Strategic areas inc luded in 2015/16 annua l bonus 

Name Strategic area 

James Cullens • Global recruitment programme and digital attraction strategy 
• Fast track succession plan foi Boaid, operational leadership team and top 300 key roles 
• Group wide assessment methodology 
• Increase new business revenue opportunities 

Heath Drewett • Increase new business revenue oppoitumties 
• Increase commercial and operational oversight to diive operational excellence agenda 
• Develop long-term investment stiategy with pension tiustees 

Uwe Krueger Succession planning 
Increase new business revenue opportunities 

LTIP outcomes in 2014/15 (aud i ted) 
The long term incentive values shown in the smgle total remuneration figure taole (table 1) relate to LTIP awards granted in 2012 
and foi which the peifoimance period was 1 Apnl 2012 to 31 March 2015 The EPS performance targets and vesting levels are 
set out in table 8 

Ihe Committee adjusted the undeilying diluted EPS as at 31 Maich 2012 as a consequence o l the mtioduction of changes to 
IAS 19 to ensuie that the undeilying diluted EPS was measured consistently dunng the peifoimance period and to facilitate a like 
for like companson This adjustment leduced the undeilying diluted EPS as at 31 March 2012 from 79.0p to 73 5p 

In delennming the underlying diluted EPS as at j i March 2015, the Committee considered the beneficial impact of RDEC and 
those same items that could give a distorted view of peifoimance as weie considered for the purposes of bonus calculations 
In all cases its treatment was consistent with that applied in lelation to the bonus, including removing the positive impact of RDEC 
These adjustments increased the undeilying diluted EPS as at 31 Maich 2015 from 85 4p to 96 Op Accordingly, the actual vesting 
percentage for the LTIP awards gianted in 2012 is 70% 
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In determining the LTIP outcome the Committee concluded that 

• cash conversion over the performance period had been suitably underpinned by cash generation 

• there were no significant acquisitions in the performance period for which it was necessary to adjust vesting 

• inflation dunng the performance period has not had a significant effect on the level of challenge presented by the targets 

• it was not appropriate to apply malus provisions 

Table 8: 2012 LTIP awards 

EPS condit ion Target for vesting 
Threshold Maximum Actual 

EPS growth' 5% 12% 
compound pa compound pa 

EPS growth over the performance period 15 76% 40 49% 30 6% 
Vesting level ^ _ ' i ^ 1 ^ ' , 

I FPS adiuslei) to temove Ihe impact ol exceptional one-oil items and also changes due to IAS 19 to enable a like loi like companson 

LTIP. LGU and DSP awards in 2014/15 

The current long-term incentive framework is built around two performance measures, both of which are fundamentally aligned 
to the creation of shareholder value, as illustrated In figure 2: 
• G r o w t h in EPS. The primary metric for measuring the delivery of out g iowth objective ovei the medium to long term It is 

mcoipoiated into the long-term incentive framework via the LTIP, which is our primary long-term incentive vehicle, reflecting the 
importance of EPS g iowth to our strategy 

• Sustained g r o w t h in the share price. This ensures alignment between executive reward and sustained share prii e <|iowth 
over the long teim, representing the ultimate measure of performance for our shareholders, and is incorporated into the long-term 
incentive framework via the LGU 

Figure 2: Long- te rm incent ive f r amework 

Performance measure EPS Share price growth 

f 

Delivery mechanism LTIP LGU 

Vesting period 3 years 4, 5 and 6 years 

Executive directors received a LTIP award of 75% of salary The vesting o l these awards is subject to the EPS targets described 
m table 9 

Table 9: LTIP per fo rmance measure fo r awards made in 2014 

Atkins' EPS g r o w t h % of award that vests 

12% or greater per annum 100 

Between 5% and 12% per annum Pro rata between 25 and 100 on a straight line basis 

5% per annum 25 

Below 5% per annum 0 

The Committee believes that these EPS targets are appropriate and stretching in the current environment Performance against 
these targets will be measured from 1 Apnl 2014 to 31 March 2017 

Executive directors also received a LGU award of 5 0 % of salary The vesting ot each tranche of this award is subject to the 
Committee's assessment of the Gioup's progress against its strategy This will include 

• dnvmg maigms ovei the longei teim above 8 % 

• reducing dependence on the UK (with oui long-term aspiration being to have more than 75% of our business outside the UK) 

• growing oigamcally and through acquisition 
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One thud of annual bonuses payable to Uwe Kfuger and Heath Drewett for the year ended 31 March 2014 was deferred via the 
Atkins Defeired Share Plan (DSP) 

LTIP. LGU and DSP awaids aie noimally gianted in June/July each yeai Howevei, it was not possible to giant share awaids on the 
intended date of grant of 26 June 2014 due to the Company being in a piohibited penod at that time Consequently the awaids 
were granted on 17 Novembei 2014. which was within the next available award window 

The Committee agieed that, in accordance with the mles and teims of the LTIP and DSP. the vesting date foi these awaids would 
be 26 June 2017 as ongmally intended However, the LGU awards will, in accordance with the rules and terms of this plan, vest on 
the fourth, f i f th and sixth anniversaries of 17 November 2014 (the date of grant) as outlined In the policy table (table 27). 

ITIP. LGU and DSP awaids made during the year are set out in table 10 

Table 10: LTIP, LGU and DSP awards made du r ing the year (aud i ted) 

Date of Face value 
Plan grant (% of basic salary) 

James Culens LTIP' 17/11/14 
LGU' 17/11/14 

Face value 
(£) 

Taiget performance 
(% of face value) 

75% 
50% 

£202.799 
£134.987 

25% 
8 3% 

Stretch performance End of 
(% of face value) performance period 

31/03/17 100% 

16 7% 31/03/18 

31/03/19 

31/03/20 

Heath Drewett DSP* 17/11/14 

LTIP' 17/11/14 

LGU 17/11/14 

32% 

75% 

50% 

£110.266 

£260.639 

£173.496 

n/a 

25% 

8 3% 

n/a 
100% 
16 7% 

Uwe Krueger DSP' 17/11/14 

LTIP' 17/11/14 

LGU 17/11/14 

39% 
75% 
50% 

£228.171 

£440.166 

£292.994 

n/a 

25% 

8.3% 

n/a 
100% 
16 7% 

n/a 

31/03/17 

31/03/18 

31/03/19 

31/03/20 

n/a 

31/03/17 

31/03/18 

31/03/19 

31/03/20 

1 Ihe Lll l ' awards have btcn gianted m Ihe loirn ol mi-cost options The late value has been calculated using the middle market quotation lor an Atkms ordinary 
share on 17 November 2014. the dale ol grant, which was (13 03 The slated values exclude any amount atlnbulable lo dividend equivalents over the relevant 
perlormance penod 

2 the IGU awards are granted m ihe lorm ol units where the value of the LGU is dependent on sustained long-term share price growth Ihe face value for Ihe LGU 
awards has been calculated using the middle market quotation loi an Atkms ordinary share dunng Ihe six months immediately preceding the 17 November 2014 
date of grant, which was (13 283S Given the value ol the IGU is dependent on share price growth, the percentage of face value for stretch performance has been 
valued n a manner consistent with the guidance issued by the GC100 and financial Reporting lab. namely assuming units are worth 33% ol their initial face value 
the target performance lace value is assumed lo be S0% ol stretch perlormance face value 

3 The DS' awards have oeer~ granted m the lorm ol nil-cost options a^d -epresent u e aeferrsl of the annual bon-s for the financial year ended 31 Ma-ch 2014 The face 
value has been calculated uvnq the middle market quotation lor an Atkins ordinary share on 26 June 2014. the intended date of grant, which was (13 06 Ihe stated 
values exclude any amount attributable lo dividend equivalents 

LTIP and LGU awards t o be made in 2015/16 
The Committee intends to giant LTIP and LGU awaids to Uwe Kruegei. James Cullens and Heath Diewett on the same basis as the 
awaids made in the fmancal yeai ended 31 March 2015. 

The underlying diluted EPS for the year ended 31 March 2015 was 97.1p. This figure, which includes the positive impact of RDFC. 
will be used to assess the extent to which the performance condition of the 2015 I TIP awards has been satisfied. The Committee 
dete rmined that no adjustment in respect of RDEC was required as all future financial results will be presented on a consistent basis. 

The Company has been able to withhold payment of peifoimance related remuneiation since 2012 These malus piovisions have 
applied to the defeired element of the annual bonus, the LTIP and the LGU Following changes to the UK Corporate Governance 
Code, the Committee has concluded that it is appropriate to introduce additional clawback piovisions to each of these elements 
of peiformance related remuneration to enable the Company to recover sums paid for the financial year ending 31 March 2016. 

A l l emp loyee share plans 
All executive directors currently participate in the Atkins Shaie Incentive Plan iSIP) although James Cullens" first SIP share purchase 
is not able to take place until after the date of this report purely for administrative reasons. Alun Griffiths participated m the SIP 
until he letned on 30 July 2014 
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Share awards (audited) 
Tables 11 and 12 set out details o l the executive directors' Interests in relation to share awaids made under each o l the Company's 
shaie plans 

Table 11: Directors ' share awards and long- te rm incentives - DSP and LTIP (ni l-cost op t ions) 

Plan 
name 

Number 
o l shares 

under 
opt ion at 

1 April 
2014 

(or date of 
Award appointment 

Number 
of shares 

under 
opt ion at 
31 March 

2015 
(or date of 

termination 

Market 
price on 
exercise 

date i l later) Granted Exercised Lapsed if earlier) 

Mid 
market 
price at 
date o l 

grant 
(pence) (pence) 

First date 
of exercise/ Date of 

Gain on end of lapse/ 
exercise performance expiry 

(C) condition of opt ion 

James 
Cullens LTIP B' 17/11/14 15.564 1303 0 26/06/17' 17/11/24 

Total - 15,564 15,564 

Heath 
Drewett LTIP A' 20/06/11 40,000 27.480 12.520' 1340 5000 760 0 368.369 20/06/14 20/06/21 

LIIPB-' 13/08/12 35.082 35.082 672 0 13/08/15 13/08/22 

24/06/13 25,808 25.808 973 0 24/06/16 24/06/2 i 

17/11/14 20,003 20,003 1303 0 26/06/17' 17/11/24 

DSP 20/06/11 11.154 11.154 1340 5000 760 0 149.519 20/06/14 20/06/21 

02/07/12 11.002 11.002 688 5 02/07/15 02/07/22 

,M/I)l,/1 i 10.549 10.549 973 0 24/06/16 24/06/2 3 

17/11/14 8,443 8.443 1303 0 26/06/17' 17/11/24 

Total 133,595 28,446 38,634 12,520 110,887 517.888 

Alun 
Gnfliihs I.1IP A' 20/06/11 29,500 9.234' 20,266 760 0 20/06/14 20/06/21 

ITIPB' 13/08/12 25.524 8.812 16,712 672 0 13/08/15 13/08/22 

24/06/13 18.104 11.464 6,640 973 0 24/06/16 24/06/2 3 

DSP 20/06/11 8.310 8.310 760 0 20/06/14 20/06/21 

02/07/12 7.895 7.895 688 5 02/07/15 02/07/22 

24/06/13 7.675 7.675 973 0 24/06/16 24/06723 

Total 97.008 29,510 67.498 

Uwe 
Krueger LIIP A' 20/06/11 /0.648 48,535 22.113' 1308 0611 760 0 634,86/ 20/06/14 20/06/21 

IIIPB 13/08/12 61,844 - 61,844 672 0 13/08/15 13/08/22 

24/06/13 43.644 43.644 973 0 24/06/16 24/06/2 i 

17/11/14 33.781 33.781 1303 0 26/06/17 17/11/24 

DSP 02/07/12 19.078 19.078 688 5 02/07/15 02/07/22 

24/06/13 21.892 21.892 973 0 24/06/16 24/06/23 

17/11/14 17,471 17.471 1303 0 26/06/17' 17/11/24 

Total 217.106 51,252 48,535 22,113 197.710 634.867 

Aggregate gains on share options 2015 

Aggiegale gains on share ciplions 2014 

1.152.755 

1 Plan names LIIP A Atkms long Term Incentive Plan 
LIIP B - WS Atkms pic Long Term Incentive Plan 
DSP - Atkms Deferred Share Plan 

2 Subject to perlormance criteria described m note 32 to the financial Statements 
3 5ub|ecl lo perlormance criteria described m note 32 to the financial Statements 
4 50% ol the 2011 LIIP award was sub|ect lo a Total Shareholder Return (TSR) condition and the remaining 50% subject to an [PS condition As disclosed m last 

year's report and accounts, the TSR condition vested m full and the EPS condition, having been adjusted lor the impact ol the material IAS 19 accounting charge 
introduced m the Imal year of the perlormance cenod. was met n pan which resulted m 68 7% of the awards vesting 

5 Ihe awards granted under the terms ol LIIP A, LIlPB and DSP are structured as options, for which the exercise pnee is nil 
6 HIP B and DSP share awards are normally granted m June/luly each year However, it was not possible to grant share awards in June/July 2014 due to bemg m 

a prohibited period al that lime When Ihe awards were granted on 17 November 2014, the Committee agreed that, in accordance with the rules and terms ol 
Ihe share plans, Ihe vesting date would be 26 June 2017 as originally intended 
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Table 12: Directors' long-term incentives - LGU plan (units) 

Plan 
n . i m r 

N u m b e r 
o l u n i t s 

I I I K I . r 

o p t i o n .it 
1 A p r i l 

2014 
( o r d a t e o f 

A w a r d a p p o i n t m e n t 
d a t e i f l a t e r ) G r a n t e d Exe rc i sed L a p s e d 

N u m b e r 
o l u n i t s 

u n d e r 
o p t i o n a t 
31 M a r c h 

201S 
( o r d a t e o f 

t e r m i n a t i o n 
i f e a r l i e r ) 

M a r k e t 
p r i ce o n 
exe rc i se 

( p e n c e ) 

M i d 
m a r k e t 
p n o - .it 
d a t e o f 

g r a n t 
( p e n c e ) 

First d a t e 
o f e x e r c i s e / 

G a m o n e n d o f 

e x e r c i s e p e r f o r m a n c e 
( O c o n d i t i o n 

D a t e o f 
l a p s e / 
e x p i r y 

o l o p t i o n 

James 
Cullens LGU' i7/n/M 10.162 1303 0 17/11/18 17/11/24 

Total 10.162 10.162 

Heath 

D'ewelt IGU' 13/08/12 21.705 21.705 672 0 13/08/16 13/08/22 

24/06/13 19.336 19.336 9730 24/06/17 24/06/23 

17/11/14 13.061 13.061 1303 0 17/11/18 17/11/24 

Total 41.041 13.061 54.102 

Alun 

Griffit-S LGU- 13/08/12 IS. 792 8.043 

24706/13 13.S64' 9.832 3.732 973 0 24/06/17 24/06/23 

Total 29.3S6 17.875 11.481 -
Uwi 
Krueger IGU- 13/08/12 38.263 672 0 13/08/16 13/08/22 

24/06/13 32.699' 973 0 24/06/17 24/06/23 

1//I1/U 22.0S7 1303 0 17711/18 17/11/24 

Total 70.962 22.057 93,019 

A g g r e g a t e g a m s o n u n i t s 2015 

A in i i ega te gams o " umls 2014 

1 Plan names I G U - WS Atkins p i t l o n g - t e r m G r o w t h Unit Plan 

2 Ihe aw.irds granted under Ihe terms of the LGU are slruc l u red as uni ts 
3 A c o r r e t l i o n o l an administrat ive error has been made in relat ion to awards g ran ted under the I G U o n 24 June 2013 I h e award levels were ongmal ly de termined 

w i t r re le rente to a live m o n t h average share price (£8 8249) instead o l a six m o n t h average share pr ce (£8 66221 as ou i l n e d m the Directors remunerat ion pol icy 
(table 2 /1 I h e amended award levels based on the vx m o n t h average share p n t e are s h o w n m table 12 

4 Subjecl l o strategic underp in descr ibed in no te 32 t o the I m a n o a l Statements 

Relative importance of spend on pay 
Table 13 sets out total employee costs and distributions to shaieholdeis loi the yeais ended 31 Match 2014 and 31 Match 2015 

Table 13: Relative importance of spend on pay 

Total employee costs (including directors)' 
Distributions to shareholders 

2014/15 
£m 

940 8 
334 

2013/14 
£m 

924 i 
31 7 

% change 
1 79 
5 36 

1 to ta l employee costs represent amoun ts mi luded m note 5 t o the Financial Statements 

2 Distr ibut ions t o sha ' ehobc rs include ihe to ta l dividends paid in 'espect o f each Imancial year 
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Percentage change from 2014 to 2015 in remuneration of director undertaking the role of CEO 
Table 14 shows the change in remuneration, from 2014 to 2015. of the CEO and a comparator group consisting of all UK employees 

Table 14: Change in CEO's remuneration compared to UK employees 

% change 
in salary 

CEO 
Comparator group 
I IK finpkiyees 

290% 

394% 

% change % change 
in taxable in annual 

benefits bonus 
7876% ; 3.26% 

1.89% -12.27% 

1 the compaiiitoi gmup consists ot all UK based employees within Ihe Atkins Group excluding Ihe CEO This comparator group has been chosen lor Ihp puipose 
ol this comparison as the CEO is employed in Ihe UK 

2 Theie has been no change to the CEO s annual piotcssiO'"al advice allowance The change n taxable benelitc received m the year ended ill Marcn 201S included 
the selllement ol professional lees incurred m prior years lollowmg the receipt of invoices during the year 

CEO pay for performance comparison over the last six years 
Figure 3 piovides a comparison of the Company's total shareholder return (TSR) with that of the FTSE250 Index, based on an initial 
investment of £100 over the six year period ended 31 March 2015 This index is cunently considered to be the most appropriate index 
against which to measure performance as the Company has been a member of the FTSE250 for the whole of the six year period 

Figure 3: Total shareholder return 

<ioo 

Alkms 

7009 2010 

Source DMMNMffl 
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Table 15 summarises the total lemuneiation for the CEO over the same six year period, as well as showing the outcomes of shoit-
and long-term incentive plans as a peicentage of maximum 

Table 15: Remuneration for the CEO over the last six years 

Financial year 2009/10 2010/11 2011/12 2011/12 2012/13 2013/14 2014/15 

( E0 Keith Clarke Keith Clarke Keith. ( larke Uwe Krueger Uwe Krueger Uwe Krueger Uwe Krueger 

Total remuneration 
(single figure) f 000 1,0720 932 4 289 4 986 8 1,3878 2,1394' 2,1351 4 

Annual bonus (% of maximum) 100 0 865 ' 70.0 71 8 93 0 96 7 9 6 5 

Long-term variable pay 
(% of maximum) LTIP 457 n/a n/a 687 70 0 

Long-term variable pay 
(% of maximum) LGU n/a n/a n/a n/a n/a : n/a 

I Rrstdled 
J Ke>lii Clarke retired Irom the Corniwriy on JI iuiy^OII and Uwe Krueger was appointed to tne Company on 14 June 2011 
i Total remuneration isingle tigu'e» for 2013/14 includes (697,691 n respect of the 2011 LTIP award The disclosed value 'eponea m las: year s annual remuneralion 

report was. m accordance with the Regulations, based on the average mid-market quotation o( the Company s shares lor the three months ended 31 March 2014 
Tha injuri. as requires by the Regulations, has been updated to reflect Ihe final value of the 2011 LTI^ award based on the Company's s^a'e pnte i t vesting and 
mtludes the value ol dividend equivalents payable on the vesting date ((44,895) 

4 total remuneration ismgle figu-ei for 2014/15 mdudcs £613.850 m respect of the 2012 LTIP award This award vests and will ce capable of bemg excrosed 1'om 
13 August 2015 Ihe disclosed value is based on the average mid-market quotation of the Company's shares lor the three months ended 31 March 2015 and mtludes 
the value ol dividend equivalents w i c wiM bt payable on the vesting aa-e The value ot dividena equivalents includes a payment n respect ol the 2015 imal divioend 
which is still subject to shareholder approval at the Ccrpany s AGM to ce held or 29 luly 2015 'he Imal value ol tr-e 2012 LTIP award will be calculated on the bans 
of Ihe Company's share price at vesting 

Executive directors' contracts 
The seivice agreements of executive directors who served during the year are summarised in table 16 

Table 16: Executive directors' service agreements 
N o t i c e p e r i o d 

N. imc ( m o n t h s ) 

12 
12 

C o n t r a c t 
d a t e 

E f f e c t i v e d a t e 
o f c o n t r a c t 

James Cullens' 

Heath Drewet t 

A lun Gr i l f i ths 

U w e Krueger 

26 February 2014 

17 Apr i l 2 0 0 9 

18 Apri l 2007 

1 June 2011 

U n e x p i r e d t e r m 
o f c o n t r a c t 

1 July 2014 Rolling contract 

15 June 2 0 0 9 Rolling contract 

13 March 2007 Contract ended o n 30 July 2014 

14 June 2011 Rolling contract 

1 James Cullens joined the Company on I July 2014 
2 Alun Griffiths retired from the Company on 30 July 2014 

Cop ies of each d i rec tor s serv ice a g r e e m e n t w i l l be avai lable for i nspec t i on p n o r t o a n d d u r i n g t h e A G M a n d are a lso avai lable fo i 

i nspec t i on at t h e C o m p a n y ' s ma is te red o f f i ce d u r i n g n o r m a l business h o u r s . 

In se t t i ng its po l icy o n no t i ce per iods , t h e C o m p a n y takes i n to accoun t marke t pract ice a n d the n e e d t o a t t rac t a n d re ta in the 

best ta lent 
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P a y m e n t s t o pas t e x e c u t i v e d i r e c t o r s ( a u d i t e d ) 
Keith Clarke, who retired as a director on 31 July 2011, retained a pro rata entitlement granted undei the Atkins Long Term Incentive 
Plan In accordance with the rules of this plan. 11,204 shares vested on 20 June 2014 The value of this award, based on the share 
price at vesting and including the value of dividend equivalents payable on the vesting date, was £161.058 

Alun Griffiths continued to work with the Group on a consultancy basis following his retirement on 30 July 2014 until 31 December 
2014. covering a numbei of areas including advice and support in relation to management development and client relationships 
Payments in relation to Alun Griffiths' entitlements to bonus and share awards on his retirement, as confirmed in last year's annual 
remuneration report, are outlined below 

• a bonus ot £235,000 for the financial year ended 31 March 2014 was paid entirely in cash in July 2014 

• a pro rata bonus ol £ 79,/51 for the financial year ended 31 March 2015 to be paid in cash in July 2015 

• deferred share awards over 23,880 shares granted under the terms of the DSP in connection with annual bonus entitlements from 
prior years were exercised on 8 Septembei 2014, the value of these awaids, including dividend equivalents leceived, was £344,065 

• a vested LTIP shaie awaid ovei 20,266 shaies gianted on 20 June 2011 was exeicised on 8 Septembei 2014. the value ol this 
awaid, based on the shaie piice at vesting and including the value of dividend equivalents payable on the vesting date, was 
£291,324. as disclosed in table 1 (page 94) 

In addition, Alun letams pio lata shaie award entitlements gianted undei both the LTIP and the LGU as outlined in tables 11 and 12 
(Images 100 and 101) In line with policy and best piactice, these pio rata awards remain subject to the applicable performance 
conditions being satisfied and the original vesting schedule. 

P a y m e n t s f o r loss o f o f f i c e ( a u d i t e d ) 
I here were no payments for loss of office made during the year. 

S t a t e m e n t o f d i r e c t o r s ' s h a r e h o l d i n g s a n d sha re i n t e res t s ( a u d i t e d ) 
Share ownersh ip guidel ines 
Executive dnectors are ordmanly expected to build up an mteiest in the Company's shaies equivalent lo one times then salaiy, 
based on the value of such shares at the time of the acquisition o i their current market value, whichever is the higher 

The interests of the directois and then families in the oidmaiy shares of 0 5p each in the Company as at 31 March 2015 are 
shown in tables 17 and 18 (pages 104 and 105) Heath Diewett and Uwe Krueger currently exceed the Company's share ownership 
guideline of one times salary. James Cullens, who was appointed in the year, is expected to satisfy the one times salaiy share 
owneiship target withm five years of his appointment. 

There are no shareholding requirements for the chairman or the non-executive dnectois 

Directors ' interests in shares of the Company (aud i ted) 
Table 17: Executive d i rectors ' interests in shares of the Company 

Name 

James Cullens' 

Heath Drewett 

Alun Griffiths1 

11--.'- ^ •..•••f-

1 James Cullens was appointed on 1 July 2014 
2 Changes m inle'eslsol Heath Drewett and Uwe Kruege' between 31 March 2015 and 10 June 2015 relate lo shares acquned through then panic ipation m the SIP 
3 Alun Grilliths reld 37.385 shares as at the date of his retirement on 30 July 20'i. 
i Based on the value ol such shares at the time ol their acquisition or market value at the stated date, whichever is the higher 

At As a At Asa At As a 
10 June percentage 31 March percentage 31 Match percentage 

2015 of salary1 2015 of salary1 2014 of salary1 

- 0% - 0% n/a n/a 

35,876 1499% 35,858 136 7% 10,027 41 6% 

n/a n/a n/a n/a 37.347 221 1% 

59,649 147.6% 59,627 132.1% 21.177 5 2 0 % 
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Table 18: Chairman and non-execut ive d i rectors ' interests in shares of the Company 

At At At 
10 June 31 March 31 March 

Name 201S 2015 2014 

Fiona Clutterbuck 4,146 4.146 4,146 

Allan Cook 17,142 17,142 17.142 

Allister Langlands 5,000 5,000 5.000 

Thomas Leppert - -
Ra) Rajagopal 5,000 5,000 5.000 

Rodney Slater1 n/a n/a 

Total 31,288 31,288 31,288 

I Rodney SUlef held no shares as al the dale ol h 30 July 2014 

Single to ta l f igures of remunerat ion for 2014/15 - chairman and non-executive directors (audited) 
Table 19 sets out in the required form the total remuneration earned by our chairman and non-executive directors for the financial 
year ended 31 March 2015 

Table 19: Total 2014/15 remuneration - chairman and non-executive directors 

taxable benefits'' 
2014/15 2013/14 

£000 

Fees 
2014/15 

£000 £000 

rot.ii 
2014/15 2013/14 

£000 ! 

Chairman 

AHan Cook 

Non-executive directors 

Fiona Clutterbuck 

Allister Langlands' 

Thomas Leppert'' 

Raj Rajagopal 

Former non-executive directors 

Lord Boyce' 

Joanne Cunn' 

Rodney Slater'1 

Total 

202.5 195 8 1 1 2.1 203.6 1979 

57.0 

51.5 

46.7 

55.5 

53 9 

269 

21.3 

54 0 

9.9 

3.4 

0 : 

57.0 

61.4 

50.1 

55.5 

539 

32 2 

21.3 
54 1 

n/a 

n/a 

15.8 

172 

41 7 

4 6 5 

n/a 

n/a 

2.6 2.3 

n/a 

n/a 

18.4 

172 

41 7 

4 8 8 

429.0 457 3 17.0 "8 446.0 4671 

1 All ste' i angland- was appointed on 4 September 2013 His remuneration 'or 2013/14 relates to the period for which ne held ollice 
2 nomosUcpcr'wasappomledon 1 October 2013 His rt—unerat on lor 2013/14 rilatts lo the penod lor wlmh he iieldotlice 
3 lorn Boyte re'ned Irom f e Board on 31 luly 2013 Hi« remuneration lor 2'" 13/14 relates to tre pe'ioa lor wh fh he held office 
4 loan'e Cunn retired from the Board on 31 anuary 2014 He' remuneration for 2C13/14 relates to r e cenod lo* which she held office 
5 Rodney Slater retired from the Boa'd on -0 July 2014 His remuneration 'or 2014/is relates to "he cenod lor which he held ollice 
6 Intludes business expenses thargeabie to mtorne tax 

The total amount of fees paid to the chanman and non-executive directors was £429 0k (2014 £457 3k) which is within the limit 
set in the Company's articles of association, which have been previously approved by shareholdeis 
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Implementat ion of remunerat ion policy: non-executive directors 
Fees 
The Board, on the recommendation of the executive directors, approved the changes to the fees paid to non-executive directors 
set out in table 20 

Table 20: Chairman and non-executive directors' fees 
Fee as at Increase Fee as at Increase 

1 Apri l in fee f rom 1 April in fee from 
Fee description 2015 prior year 2014 2013 
Chairman fee' £207,000 2.2% £202,500 3 4 % 

Non-executive director fees 

Basic annual fee £45,000 2.3% £44.000 3 5% 

Committee chairman annual fee' £8,000 6.7% £7.500 

Committee annual fee" £4,000 - £4.000 

Senior independent director fee £5,500 10% f 5.000 

I No IPP is paid in respect of chairmanship or membership ol the Nomination Committee 

The increases to the annual lees paid to the chairman and the non-executive directors with effect from 1 Apnl 2015 were below 
the 3 26% (2014 3 96%) average salary increase for all employees across the Group The increase in the committee chairman and 
the senior independent director fees is the fust since 1 April 2012. 

Letters of appointment 
The chairman and non-executive dnectors have letters of appointment stating their annual fee Their apporntment is for an initial term 
of three years subject to satisfactoiy peiformance and then re-election at forthcoming AGMs Then appointment may be terminated 
with six months' written notice at any time. I here are no entitlements in respect of loss of office. All directors arc subject to annual 
re-election at the Company's AGM 

Table 21 summanses the dates of appointment and most tecent re-election dates for the chairman and each of the non-executive 
directors. 

Table 21: Dates of appointment and most recent re-election dates for the chairman and each of the non-executive 
directors 

Date of appointment Date of last election/ Expiry of current 
Name of director as a non-executive director re-election at AGM three year term 
Fiona Clutterbuck 13 March 200/ 30 July 2014 13 March 2016 
Allan Cook 10 September 2009 30 July 2014 10 September 2015 
Allister Langlands 4 September 2013 30 July 2014 4 September 2016 
Thomas Leppert 1 October 2013 30 July 2014 1 October 2016 
Raj Rajagopal June 2 0 0 8 30 July 2014 A l June 2 0 1 / 

Copies of letteis of appointment of the chairman and non-executive directors will be available for inspection prior to and during 
the AGM and are also available for inspection at the Company's registered office during normal business hours. 

Payments to past non-executive directors (audited) 
Lord Boyce retired from the Board on 31 July 2013 Rodney Slater retired from the Board on 30 July 2014 Both continue to provide 
consultancy services to the Gioup 
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O t h e r i n f o r m a t i o n 
The Remunerat ion Commi t tee 
The Remuneration Committee is a committee of the Boaid Its terms of reference are available on the Company's website 
w w w atkmsglobal com or on request from the company secretary The Committee has responsibility for setting remuneration policy 
and stiucture for the Company's chairman and executive directors The Committee also has oversight of remuneration practices 
across the Group 

Commi t tee act iv i t ies 
The Committee uses a schedule of standing items to help stiucture the agendas foi its meeting as well as responding to matters 
which anse dunng the course of the year, such as regulatory changes The Committee's standing agenda items are aligned to 
the Group's reward communication programme. Each April employees receive confirmation of their remuneration for the year 
ahead Notification of bonus payments follows the announcement of the Group's financial results m June. The Committee keeps 
remuneiation policy and maiket practice undei ieview thioughout the year The key matters discussed during the year are set out 
m table 22 

Table 22: Key mat ters discussed du r ing the year 

Theme 
Best practice 

Directors' and company 
secretary's remuneration 

Employee remuneration 
(including senior 
management) 

Share plans 

Reporting 

Agenda items 
• Consideration of latest remuneration best practice guidance 
• Review of the remuneration advisor and fees 
• Consideration of revised terms of reference 
• Institutional shareholder and proxy advisor engagement in relation to the directors' remuneration report 

• Consideration and approval of bonus scheme payments to the executive directors for 2013/14 
• Consideration and approval of the treatment of Alun Griffiths' bonus and share awards due to his retirement 
• Interim review of executive directors' performance against personal performance targets for 2014/15 
• Consideration and approval of executive directors' personal performance targets for 2015/16 bonus 
• Consideration of fcBS structure and financial targets for 201S/1b 
• Consideration and approval of remuneration, bonus principles and quantum for the executive directors 

and company secretary for 2015/16 
• Consideration and approval of the chairman's fee for 2015/16 

• Remuneration practice for Group employees 
• Review of bonus scheme payments to the semoi leadership team for 2013/14 in light of wider remuneration 

of Group employees 
• Consideration of 2014/15 cash conversion targets for senior management under the EBS 
• Review of remuneration, bonus principles and quantum for the senior leadership team for 2015/16 
• Review of EBS structure for executives outside the top 50 most senior roles in the Group 

• Consideration and approval of performance condition outturn in respect of LTIP awards made during 2011 
• Consideration and approval of adjustments made to ensure that the EPS performance condition is measured 

on the same accounting basis during the respective performance period for LTIP awards following revision 
of the IAS 19 accounting basis 

• Consideration and approval of 2014 share plan awards 
• Review of share plan hedging arrangements and dilution 
• Performance monitoring of LTIP awards 
• Approval of non material share plan rule changes 

• Annual review of executive directors' shareholdings and expenses for 2013/14 
• Annual review of the Chairman's expenses for 2013/14 
• Consideration and approval of the remuneration report for 2013/14 
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Annual remuneration report 

Commi t tee membersh ip 
The independent non-executive directors who served on the Committee dunng the year are shown in table 23 

Table 23: Members of t he Commi t tee dur ing the year 

Member From 

Fiona Clutterbuck 

Thomas Leppert 

Raj Rajagopal 

Rodney Slater 

15 June 2009 

31 July 2014 

1 March 2009 

') Septembei 201 ! 

To 

To date 

To date 

To date 

30 July 2014 

The Committee met five times during the year (2014. eight). Details of the attendance of members at meetings can be found in 
the Corporate governance report (page 75) 

Committee meetings are attended by the Group HR director The chairman of the Board, the CEO and the Group reward director 
also attend meetings at the discretion of the Committee chairman The comjjany secretary acts as secretary to the Committee 
No director or othei attendee, including the company secretary, participates in discussions regarding their own lemuneiation 

Advisors t o the Commi t tee 
Dunng the year, the Committee was supported by Towers Watson and received advice f iom Ashuist on legal matteis Table 24 
piovides a summary of advice received from each advisor to the Committee, fees paid and any other services provided by the advisor 
to the Gioup 

Towers Watson, a signatory to the Remuneration Consultants Group Code of Conduct, was appointed by the Committee following 
a tendei piocess. Each yeai the Committee assesses the advice it has received and is satisfied that the advice received during the year 
has been objective and independent 

Table 24: Advisors to the Commi t tee 

Advisor Services provided Fees Fee basis 

Towers Watson Advice on remuneration policy and structure £20,000 

Ashurst Legal services, principally the drafting and 
application of share plan rules in accordance 
with policy determined by the Committee 

£7,865 

Both fixed 
fee and 
time plus 
expenses basis 

Time plus 
expenses 

Other services provided to the Group 

Supporting management, with the approval 
of the Committee, on matters relating 
to senior management remuneration 

Accounting disclosures for pension costs 
and risk broking. 
Ashuist is one of a numboi of legal fnms 
that provide legal advice and services lo 
the Company on a mncje of i' att] 1 

The Committee also consulted the chanman of the Boaid. the CEO. the Gioup HR director, the company secretary and the Group 
mwaid dnectoi legaidmg lemuneiation policy. 

D i lu t ion 
DSP shaie awaids can only be satisfied using maiket puichase shares held in the employee benefit tiust lEBT). LTIP and LGU share 
awards can be satisfied usmg new issue shares, shares held m treasury o ' market purchase shares held in the EBT. The Committee 
reviews the hedging and dilution position o l the Company at least bi-annually pnoi to making giants of shaie awaids 

In line with best practice, the Committee ensuies that the numbei of new oidmaiy shaies issued in any 10 yeai penod does not 
exceed 10% of the Company's issued shaie capital under all the Company's share plans and does not exceed 5% under the LTIP. 
the LGU and any othei executive shaie plan ot the Company (executive schemes) 

At 31 March 2015 the EBT held 2.730,695 shares (2014 2.311,202) to hedge outstanding awards over 3,985,588 shares 
(2014 3,925,406) and 451,420 units (2014 361,169) Using an appioximation of one unit to one share, at this date the EBT held 
shares to satisfy 6 2 % (2014 54%) of all outstanding awaids In addition as at 31 Maich 2015, 213,461 shaies (2014 213,461) weie 
held m a sepaiate EBT which are available to satisfy future awaids gianted undei an all-employee shaie plan arrangement No new 
issue shaies have been used to satisfy shaie awaids since 2005 and, to date, no tieasuiy shaies have been used 
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Annual remuneration reporl 

Outs ide appo in tmen ts for execut ive d i rectors 
Uwe Krueger is currently a non-executive director of the companies listed in table 25 and retains the fees payable, as outlined 
in lespect of these appointments 

Table 25: Non-execut ive remunera t i on for execut ive directors 

Executive director Organisation name 

Aggreko pk (UK) irom 1 February 2015 

ONTEX S A (Zele, Belgium) 

SUSI Partners AG (Zurich. Swit7erland) 

Remuneration basis 

£60.000 per annum 

€75.000 per annum 

1 % of the company's value relating 
to three years' service on the board 

Shareholder v o t i n g and engagemen t 
The voting results lor last yeai's remuneration leport are set out in table 26 

Table 26: Remunerat ion repor t shareholder v o t i n g results 

Resolution 

Approval of the Remuneration Poky 

Appioval ot the Annual Remuneration Report 

Votes 
for (m) 

59 96 
61 52 

% 
For 

89 45 
91 10 

Votes Total 
against % votes cast 

(m) Against (m) 

7 07 10.55 

6 01 8 90 67 53 

Votes 
w i thhe ld 

(m) 

0 49 
0 02 

The Committee and Board were pleased to see an increase in support for the remuneration repoit in 2014 f iom the pievious yeai 

Dr Raj Rajagopal 
Chairman of the Remuneration Commrttee 
10 June 2015 

WS Atkins pic Annual Report 2015 



10 Governance 

Remuneration report 
Directors' remuneration policy 

The Company's remuneration policy was approved by shareholders at the AGM held on 30 July 2014 
A copy of the Company's full policy can be found on our investor relations website: 
www.atkinsglobal.com/investors_ remuneration. The policy was intended to apply for three years from 
30 July 2014. The table below outlines the current remuneration policy for executive directors together 
with a high level summary of the implementation of this policy in the financial year ended 31 March 2015 
and the financial year ending 31 March 2016. Comprehensive detail in respect of the implementation 
of policy is provided in the Directors' Annual remuneration report. 

Future policy for executive directors 
Table 27: Future pol icy tab le fo r execut ive directors 
Fixed pay 

Remuneration 
element 

Base salary 

Benefits 

Purpose and link 
to our strategy 

To provide a market-competitive 
salary to recruit and retain individuals 
with the skills and expeiience necessary 
to deliver the Company's strategic 

ujectives. 

Operation 

Paid monthly in arrears in cash. 

Reviewed annually with any increase effective from 1 April. 

May be reviewed on an exceptional basis during the financial year with 
any changes effective from 1 October A review does not automatically 
give rise to an increase in salary 

Benchmarked periodically against published salary data for companies 
of similar size and complexity and against bespoke comparator groups. 

Considered in light of economic climate, market conditions, Company 
performance, pay and conditions across the wider workforce, geographic 
footprint of operations, the individual's role, skills, and remit, and the 
level of salary increases made in the rest ol the business 

No recovery provisions apply to salary 

To provide a market-competitive 
remuneration package in a cost 
effective way. 

Benefits, which are subject lo regular review to ensure competivenes-i 
include: 

• an annual cash car allowance or car 
• life assurance ranging between four and seven times salary 
• private medical insurance or an allowance for executive directors 

and their families 
• medical assessments 
• income protection in the event that an executive is unable to work 

due to long-term ill health 
• personal accident cover 
• travel allowances and expense reimbursement 
• professional advice 
• professional subscriptions 
• reimbursement of unused annual leave entitlements 
• reimbursement of taxable expenses incurred on Company matters 
• flexible leave scheme. 

No recovery provisions apply to benefits. 

Pension To provide a market-competitive 
remuneration package that enables 
executive directors to provide for their 
retirement in a tax-effioent way. 

Monthly payments into a defined contribution plan or cash allowance 
in lieu of a pension contribution 

No recovery provisions apply to pension 
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Remuneration report continued 
Directors' remuneration policy 

To see a copy of the Company's 
full remuneration policy visit: 

www dlkmsglobal tom/mvesiofs_ 
V / femunetalion 

Remuneration 
element 

Bose s.ilary 

Benefits 

Maximum opportunity 

Salary increases will normally not 
exceed average salaiy increases acioss 
the Group Incieases above this level 
may be made in specific situations, 
such as piogiession and development 
m the role, material changes to the 
business, remit or lesponsibihties and 
internal piomotion In any event, 
any mciease in salary to a current 
executive director will not exceed 
the competitive market range 

In the event of the promotion of 
an existing executive director, for 
example llie finance direcloi 
becoming chief executive, the salaiy 
mciease of the relevant executive 
director will not exceed the salary 
of the outgoing director holding 
that office. 

deliver benefits which, in aggiegate, 
have a cost of 25% of salary In 
certain circumstances it may be 
necessary to exceed this limit, 
including (but not limited to) where 
there are changes in the underlying 
benefits provided, changes to benefit 
providers and changes in individual 
circumstances (such as health status) 

Performance Implementation 
framework 1 2014/15 2015/16 

When determining 
salary increases 
the Committee 
considers 
Company and 
individual 
performance. 

Not applicable 

Executive dnectois 
leceived the following 
mcieases with effect 
from 1 April 2014: 

Heath Drewett - 3 6% 

Alun Griffiths - 3.4% 

Uwe Krueger - 3 4% 

Each increase was below 
the average salaiy 
inciease foi all employees 
of 3.96%. 

James Cullens was 
appointed on 1 July 2014 
on a salary of £270,000 

Executive directors have 
received the following 
increases with effect 
from 1 April 2015 

James Cullens - 2.8% 

Heath Diewett - 2 9% 

Uwe Krueger - 2.9% 

Each increase was below 
the average salary 
increase foi all employees 
of 3 26% 

Taxable benefits to all 
executive dnectors 
principally comprise 
of a cai allowance and 
medical msuiance/ 
healthcaie allowance. 

In addition, Uwe Kiuegei 
leceives an allowance foi 
travel expenses mcuned 
between his home and 
the UK duiing the first 
five yeais following his 
appointment He also 
leceives an allowance for 
professional advice 

Executive dnectois aie 
expected to leceive the 
same types of benefits 
as piovided in 2014/15 

Pension The maximum Company contnbution 
is up to 25% of base saiaiy 

The Committee may change the 
directors' pension arrangements 
m response lo new legislation oi 
tegulations piovided that any 
changes are cosl-neutial 

Not applicable Alun Griffiths received 
a cash allowance of 12% 
of salary until his date 
of relnement 

Othei executive dnectois 
leceived the maximum 
25% of salaiy in the 
foim of a cash allowance 

All executive dnectois 
will leceive the maximum 
25% of salary in the 
form of a cash allowance 
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Remuneration report continued 
Directors' remuneration policy 

Table 27: Future pol icy tab le fo r execut ive d i rectors 
Variable pay 

Remuneration 
element 

Executive Bonus 
Scheme (EBS) 

Purpose and link 
to our strategy 

To incentivise and reward the 
delivery o( stretching annual tir'ancidl 
peiformance targets and key strategic 
objectives. 

Long Term Incentive 
Plan (LTIP) 

To incentivise and reward the creation 
of long-term shareholder value based 
on the delivery of growth in earnings 
per share (EPS). 

Operation 

A bonus scheme which operates annually Two thirds of the bonus is paid 
in cash and one third is defer led into shares over three years subject to 
continued employment The deferral into shares is usually structured as 
a nil-cost share option Following vesting, the option can be exercised 
at the discretion of the i^articipant up to thp tenth anniversary ol grant 

Dividend equivalents accrue on the defeired shares and are payable 
in cash following the vesting and exeicise of the nil-cost share option. 

Annual bonuses do not form part of pensionable earnings and are 
non-contractual. 

Measures and performance targets are set by the Committee al the 
beginning of each financial year with jjayout deiermmecl after year end 
following the Committee's assessment ol peiformance relative to targets 
ano objectives. 

The Committee may reduce the amounts paid if iheie has been a material 
quality, safety or envuonmental failure 

The shares are subject to malus provisions which allow the Committee 
to reduce the awaid m certain circumstances set out In the notes to the 

olicy table 

An award is made on an annual basis with vesting conditional upon 
performance and continued employment over a three year period Awards 
are typically structured as nil-cost options. Following vesting, the options 
can be exercised at the discretion of the participant up to the tenth 
anniversary of grant. 

Dividend equivalents accrue on deferred shares and are payable in cash 
following the vesting and exercise of the nil-cost share option 

The shares are subject to malus provisions which allow the Committee 
to reduce the award in certain circumstances set out in the notes to the 
policy table 
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Remuneration report continued 
Directors' remuneration policy 

Remuneration I Maximum 
element I opportunity 

Executive Bonus 
Scheme (EBS) 

Long Term Incentive 

Plan (LTIP) 

The current maximum 
annual bonus opportunity 
is 125% of base salary for 
the chief executive officer 
and 100% of salary for 
other executive directors 
Base salary is the average 
salary paid to the executive 
director for the bonus year 

The Committee has the 
discretion to increase the 
overall maximum bonus 
level to 150% of salaiy foi 
the chief executive and 
125% for other executive 
directois, subject to this 
not being above the 
competitive marker range 
The Committee would 
consult with the Company's 
major shareholders in 
advance of any increase 
in maximum bonus 

The maximum annual 
award limit is 150% of 
salary It is not normally 
expected that awards to 
exceed 100% salary. 

In any year that an LGU 
award rs made, awards 
will be capped at 75% 
of base salary 

Performance 
framework 

Annual bonus will normally 
be subject to Group financial 
targets (75% of total 
bonus) and individual oi 
nnn-fmancial strategic 
objectives (25% of total 
bonus). 

Individual objectives will be 
directly linked to stiategic 
priorities which may be 
functional or operational 
Assessment, where not 
quantifiable, is based on 
judgement and is subject 
to a rigorous review by the 
Committee, both at the time 
objectives are set. during the 
financial year and at the year 
end when final performance 
is assessed. Any amounts 
due on this component are 
also subject to achieving 
a threshold Group financial 
taiget. 

In assessing the formulaic 
outcomes of taigets. the 
Committee can make 
adjustments to ensure that 
any resulting payment is 
fair to both the executive 
directors and investors, 
including the ability to 
no payment if deemed 
appropriate. 

Vesting is subject to a 
stretching growth taiget 
in absolute EPS. This is 
considered the primary 
metric for measuring the 
delivery of our growth 
objective over the medium 
and long term. 

In determining the level of 
vesting, the Committee 
will give consideration to 
(1) cash conversion over 
the performance period to 
ensure that the achieved EPS 
growth has been suitably 
underpinned by cash 
generation; (2) the impact 
of any significant acquisitions 
in the performance period, 
(3) the impact of inflation 
during the performance 
period if it deems that this 
has had a significant impact 
on the level of challenge 
presented by the targets 
In considering these factors 
the Committee may reduce 
the level of vesting 

Implementation 

2014/15 2015/16 
Group profit after 
tax (50%): 
98% of maximum 
achieved 

Group cash conversion 
(25%): 
100% of maximum 
achieved 

Personal objectives 
(25%): 
Cunent executive 
directors achieved 
between 85%-90% 
of maximum 

Overall: 
Current executive 
directors' payouts were 
between 9S3%-96S% 
of then maximum bonus 
oppoitumty 

All current executive 
directors were granted 
the maximum 75% of 
base salary award 
permissible when an LGU 
award is also granted. 

If the Company's 
absolute EPS growth 
over the three year 
performance period is 
iess than 5% per annum, 
none of the awards 
will vest 

At 5% EPS growth per 
annum. 25% will vest 

At 12% EPS growth per 
annum. 100% will vest, 
with straight-line vesting 
for EPS growth between 
5% and 12% per annum 

The Committee has 
agreed that the 2015/16 
EBS will opeiate on the 
same basis as 2014/15 

The Committee intends 
to grant 2015/16 LTIP 
awards on the same 
basis as 2014/15 

Clawback will also apply 
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Remuneration report conlinued 
Directors' remuneration policy 

Table 27: Future pol icy tab le for execut ive directors 
Variable pay i ontmued 

Remuneration 
element 

Long-term Growth 
Unit plan (LGU) 

Purpose and link 
to our strategy 

shareholders' interests through 
sustained share price growth over the 
long-term (four to six years) and 
delivery against strategy 

Operation 

An award of units is made on an annual basis 

The award vests in three equal tranches on the fourth, fifth and sixth 
anniversaries of grant Following vesting, the units can be exercised al 
the discretion of the participant up to the tenth anniversary of grant 

On exercise, the value of each unit is equal to the difference between the 
six-month average share price at exercise and the six-month average share 
price at grant The value is normally delivered m the form of Atkins shares 

No more than 50% of any award can be exercised in any rolling 12 month 
period. 

There is no entitlement to dividends or dividend equivalents. 

The shares are subject to malus provisions which allow the Committee 
to reduce the award in certain circumstances set out in the notes to the 
policy table. 

All-employee share 
plans 

To encourage share ownership across 
the organisation 

Executive directors can participate in the Share Incentive Plan (SIP) and 
a Save As You Earn Plan (SAVE) (or equivalent global plans) to the extent 
that such plans are operated 
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Remuneration 
element 

Long-term Growth 
Unit plan (LGU) 

Maximum 
opportunity 

The maximum annual 
award limit is 50% 
of salary, 

All-employee share 
plans 

Executive directors will 
be subject to the same 
maximums in place for 
all employees participating 
in the relevant plan or 
plans 

Performance 
framework 

Value will only be delivered 
if the Company's share price 
increases 

The vesting of each tranche 
is subject to the Committee's 
assessment of the Group's 
progress against its strategy 
Types of areas that would be 
assessed include margin 
progression, the geographical 
split of revenues and growth 
The Committee will also 
determine that share price 
performance has been 
suitably underpinned by the 
underlying financial 
performance of the Group 
over the period 

2014/15 

Implementation 

2015/16 
All current executive 
directors were granted 
units to the maximum 
50% of base salary 
permissible 

The vesting of each 
tranche of this award 
will be subject to the 
Committee's assessment 
of the Group's progress 
against its strategy (as 
stated in the Annual 
remuneration report 
(page 98)) 

Not applicable The Company offered 
a SIP m 2014/15. 

Heath Drewett, Alun 
Griffiths and Uwe 
Krueger each 
participated in the SIP 
m 2014/15 

The Committee intends 
to grant 2015/16 LGU 
awards on the same 
basis as 2014/15. 

Clawback will also apply 

The Company will 
continue to offer 
a SIP in 2015/16 

James Cullens, 
Heath Drewett and 
Uwe Krueger will 
participate in the SIP 
in 2015/16 
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Remuneration report conlinued 
Directors' remuneration policy 

Add i t i ona l notes t o the fu tu re pol icy tab le 
Malus provisions under incentive arrangements 
Delerred shares awarded in connection with the EBS and LTIP and LGU awards are subject to malus provisions which allow the 
Committee to reduce awards in certain circumstances including (but not limited to) 

• a matenal misstatement of the Company's audited results 

• a material downturn in the financial performance of the Company 

• a material failure of risk management by the Company 

• serious reputational damage sultered by the Company 

• the executive director's misconduct 

Administrative powers undei incentive plans 
Any awards made under legacy incentive plans prior to the approval of the Company's remuneration policy may be paid out subject 
to the terms of those plans (as originally applied al grant or subsequently amended) and the relevant performance conditions being 
achieved 

Administrative powers under incentive plans 
The policy table provides a summaiy of the incentive plans in the foim required by the Regulations In addition to the opeiational 
features described, the Committee retains standard administrative powers such as inviting individuals to participate and deteimming 
the structure of an award and deciding whether oi not to apply malus provisions These powers, as set out in the rules of the plans, 
will continue to apply 

Selection of performance measures and target setting 
The Committee has the flexibility to select performance measuies and weightings and set taigets annually to ensuie continuing 
alignment wi th the stiategic pnonties of Ihe Group. Any significant departure Irom the cunent operation ul the policy as set out 
in the annual remuneration report would be discussed in advance with our major shareholders 

In selecting peiformance measures the Committee takes into account the Group's strategic objectives and short- and long-term 
business priorities. The performance measures selected mcentivise and reward the delivery of stretching financial performance and 
the creation of shareholder value 

The perlormance targets chosen are set in accordance with the Grouj/s operating plan and aie reviewed annually to ensure they 
are sufficiently stretching. In selecting the targets the Committee also takes into account analysts' forecasts, economic conditions 
and the Committee's expectation of performance over the relevant period. Targets and actual [)eifoimance in lelation to them will 
be disclosed In the annual remuneration report provided that the Committee determines that the information is not considered 
commercially sensitive. In practice it is anticipated that EBS targets will remain commercially sensitive and so a full description of actual 
performance and the Committee's performance assessment will be disclosed only at such time as the Committee considers they are 
no longer commercially sensitive LTIP targets will be disclosed in the remuneration report prior to grant if determined at that time or, 
if not, in the first report following grant. For LGU awards, a full explanation will be provided on vesting of the performance 
assessment in the context of the Group's strategic priorities over the penod. 

Share ownership guidelines 
The Company's shareholding guidelines seek to strengthen further the alignment of the executive directors with shareholders 
Executive directors are expected to build up a sigmlicant interest in the Company's shares equivalent to one times their individual 
salaries, based on the value of such shares at the time of then acquisition or their current market value, whichever is the higher 
Shares that count towards this guideline include those held by the executive director's spouse and/or dependent children plus any 
vested shares awarded under a Company share plan. 

Our share ownership guidelines were adojited on 1 April 2012 Executive directors are expected to meet the guideline within 
a five year period from 1 April 2012 or, if later, the date of their appointment to the Board The Committee may vary the length 
of the periods within which the shareholding may be acquired 
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Directors' remuneration policy 

Other remunerat ion policies relating to executive directors 

Durmq 2014/15: 

• James Cullens was appointed as an executive director 

• Uwe Kiueqei was appointed as a non-executive director of Aggreko pk 

The relevant approved policies lelatmg to recruitment, termination and external directorships have therefore been restated in this 
report for ease of reference 

Recruitment and appointment of executive directors 
The Committee determines the lemuneiation package for all new executive directors appointed to the Board Such appointees 
may be individuals who are already employed by the Group or from elsewhere 

In deteimming the appropriate remuneration package for a new executive director the Committee will consider the calibre of the 
candidate, the level of then existing remuneiation, the jurisdiction the candidate is recruited from and then skills and exjjenence, 
data foi companies of a similai size and complexity and contextual information regarding remuneration paid to employees elsewhere 
In the Group 

The remuneration of a new executive director will include all elements set out m the policy table (table 27), namely salary, benefits, 
pension, participation in the EBS and long-teim incentive awaids under the LTIP and LGU Depending on the level ol salary set on 
appointment, the Committee may make iarger nitial increases to move salary to the desned level during the first three years following 
appointment The maximum opportunity levels m relation to other elements of remuneration outlined in the policy table (table 27) 
will apply 

Depending on the timing and circumstances of the appointment, the Committee may vary the weighting of objectives undei the 
EBS m the first year that the individual serves on the Board. 

Foi an external appointment the offer may include compensation for the forfeiture of awards from a previous employer In assessing 
the level of such a 'buyout' award, the Committee will take into account the type of incentive scheme, peifoimance targets (and 
whether they aie likely to be achieved) and the performance period of the forfeited award In so doing the Committee will seek 
to ensure up to equivalence in value To the extent that the Committee deteimmes that it is appiopnate. such awaids will be share 
based with vesting subject to appropriate performance targets The Committee reserves the right to rely on exemption 9 4 2 of 
the Listing Rules to enable a buyout awaid to be made In such circumstances any anangement put m place will only compensate 
foi remuneration lost and will take the form of performance-related variable remuneration Foi internal promotions, the Committee 
reserves the right to satisfy pre-existing executive incentive awards and other obligations which may be in place at the time 
of appointment 

Termination policy for executive directors 
In line with current maiket piactice. the executive dnectois have lolling seivice contiacts which are terminable on giving 12 months' 
notice On the leciuitment of an executive director who previously had a longer notice penod (commonly seen outside the UK), 
the Committee reserves the right to mirror the notice period with it reducing on a rolling basis to 12 months within two years 
of appointment 

No service agreement piovides foi predetermined amounts of compensation in the event of eaily termination of seivice contiacts 
or a change in contiol 

The Committee letams its discretion to make a payment m lieu of notice which will be limited to one yeai's base salaiy. benefits 
and pension The Committee also letams its discietion to make phased payments The service agreements include a duty foi the 
executive dnectoi to mitigate loss and any payment in lieu of notice may be reduced to take account of such mitigation (for example 
if alternative employment is taken up) Theie is no contractual obligation to pay annual bonus Depending on the circumstances, 
the Committee has the discietion to make a pro rata bonus payment, linked to the original peifoimance standaids and deliveied 
entirely in cash 

The executive directors' entitlements to any bonus and unvested share awaids granted in connection with the EBS oi under the 
terms of the LTIP and LGU will be tieated in accoidance with the teims of the lelevant plan mles. summansed in table 28 
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Directors' remuneration policy 

Table 28: Executive d i rectors ' en t i t l ements to bonus and unvested share awards 

Agreed termination 
(e.g. retirement or ill health) 

Termination for gross 
misconduct or other 
grounds of fair dismissal 

Termination due to 
resignation for another 
role 

EBS - cash award 

Award pro-rated subject lo performance 
conditions being satisfied. 

EBS - deferred share award 

Vested and unvested award exercisable/transferable 
within six months of leaving. 

The entire EBS entitlement will be jjaid in cash with 
no deferred share award. 

No entitlement Vested award exercisable/transferable within six months 
of leaving; unvested award lapses. 

Corporate event 
(e.g. change in control, 
reconstruction, 
winding-up) 

No entitlement if employment ceases prior 
lo the completion of the performance period 

If employment ceases after the completion 
of the performance period the maximum 
two-thirds EBS cash may be paid subject to 
performance conditions being satisfied. 

Award pro-rated subject to performance 
conditions being satisfied. 

Vested award exercisable/transferable within six months 
of leaving; unvested award lapses 

If employment ceases after the completion of the 
performance period the one-third EBS deferred share 
award will be forfeited. 

Vested and unvested awards exercisable/transferable 
on corporate event. 
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Agreed termination 
(e.g. retirement or ill health) 

Termination for gross 
misconduct or other 
grounds of fair dismissal 

Termination due to 
resignation for another 
role 

Corporate event 
(e.g. change in control, 
reconstruction, 
winding-up) 

LTIP award 

Unvested award pro-rated and 
exercisable/transferable withm 
six months from the vesting date 
subject to satisfaction of 
performance condition 

Vested award exercisable/ 
transferable within six months 
of leaving 

LGU award 

Unvested award pro-rated and 
subject to the normal vesting 
schedule and satisfaction of 
underpin 

Vested award exercisable/ 
transferable within six months 
of leaving 

Vested award exercisable/ 
transferable within six months 
of leaving 

Unvested award lapses 

Vested award exercisable within 
six months of leaving 

Unvested units lapse 

Vested award exercisable/ 
transferable within six months 
of leaving 

Unvested award lapses 

Vested award exercisable within 
six months of leaving 

Unvested units lapse 

Unvested award pro-rated and 
exercisable/transferable on 
corporate event if performance 
condition has been satisfied. 

Vested award exercisable/ 
transferable within six months 
of the corporate event 

Unvested award pro-rated and 
exercisable on corporate event 
if underpin has been satisfied. 

Vested award exercisable/ 
transferable withm six months 
of the corporate event 

Treatment of 
Alun Griffiths' bonus 
and share awards 

Alun Griffiths retired (rom Ihe 
Comfjany on 30 July 2014 In 
line with the policy for agreed 
termination, the treatment of 
his bonus and share awards was 
as follows 

• his 2014/IS bonus (£23S,000) 
was paid entirely in cash m 
July 2014 

• his pro rata 201S/16 bonus 
(£79,751) will be paid entirely 
m cash m July 2015 

• his unvested deferred share 
awards vested on 30 July 2014 
and were exercised on 
8 September 2014 

• his unvested LTIP and LGU 
awards have been adjusted 
pro rata for time and he will 
have six months from the 
respective vesting dates to 
exercise these awards subject 
to the satisfaction of the 
relevant performance 
conditions and application 
of malus provisions 
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Remuneration report continued 
Directors' remuneration policy 

The CommiUee reserves the right to make additional compensatory payments where such payments are made in good faith and 
following the receipt of (i) the discharge ot an existing legal obligation (or by way of damages lor breach of such an obligation), 
and (n) settlement or compromise of any claim arising in connection with the termination of a director's office or employment. 
Payment of the leaver's reasonable legal fees will also be permissible 

External d i rectorsh ips 
The Board and the Committee recognise the benefit we can obtain if our executive directors serve as non-executive directors of other 
companies Subject to review in each case, the Board's general policy is that each executive director may accept one non-executive 
directorship with another FTSE B50 company from which any fees received may be retained The Board also encourages executive 
directors to undertake pro bono appointments with charitable or professional organisations to aid then personal development and 
further enhance the profile of the Company. 

R e m u n e r a t i o n p o l i c y f o r t h e c h a i r m a n a n d n o n - e x e c u t i v e d i r e c t o r s 
Table 29 summarises the remuneration policy for the Company's chairman and non-executive directors 

Table 29: Remunerat ion pol icy fo r t he Company's chai rman and non-execut ive directors 

Component of 
remuneration 

Fixed fees 

Purpose and link 
to strategy 

Opportunity 

Performance 

Implementation 

To attract and retain high-calibre individuals by offering market-competitive fixed fees commensurate with 
time commitment and responsibilities 

Operation Fees 
All fees are paid in cash in arrears 

The chairman is paid a basic fee The non-executive directors are paid a basic fee and, if applicable, additional 
fees for chairmanship and membership of Ihe Audit and Remuneration Committees An additional fee is also 
paid to the director who serves as the senior independent director 

Reviewed annually by the executive directors with any changes effective from 1 April A review does not 
automatically give rise to an increase in fees. 

Benchmarked periodically against published fee data for companies of similar size and complexity and bespoke 
comparator groups as appropriate to ensure that fees remain market-competitive 

Considered m light of economic climate, market conditions. Company performance, pay and conditions across 
the wider workforce, the non-executive director role, remit and the level of salary increases made in the rest 
of the business 

No recovery provisions apply to fees 

Expenses 
Fees for the chairman are currently inclusive of normal travel expenses for travelling to and from the Group's 
London office. However, the Committee may pay such expenses in the future. Expenses are payable on all travel 
and subsistence payments lo the non-executive directors and are grossed up where such expenses are deemed 
to be a taxable benefit by HM Revenue & Customs (HMRC). The Company may also meet the cost of compliance 
with HMRC's individual reporting requirements where the director is not resident in the UK. The chairman and 
non-executive directors are not eligible for a pension, share incentives, annual bonus or any similar payments 
other than out-of-pocket expenses in connection with the performance of their duties 

Fee increases for non-executive directors will normally not exceed the average salary increases across the Group 
Increases above this level may be made in specific situations, such as significant additional time commitment 
from non-execulive directors in exceptional or unforeseen circumstances The details and reasoning behind such 
an exceptional increase will be disclosed in the annual remuneration repoi t 

In aggregate, total fees (basic fees plus additional fees) paid to the chairman and non-executive directors shall 
not exceed £600,000 per annum as set out in the Company's articles of association (as amended with 
shareholder approval from time to lime) 

When determining fee increases the performance and time commitment of the non-executive directors 
is considered 

2014/15 
With effect from 1 April 2014, the chairman's fee was 
increased by 3 4% and the non-executive directors' 
annual fees by 3 5% compared to an average salary 
increase for all employees of 3.96% 

There was no change to the committee membership 
or chairmanship fees. 

2015/16 
With effect from 1 April 2015, the chairman's fee has 
increased by 2 2%, non-executive directors' annual 
fees by 2.3%, committee chairmanship fees by 6 7% 
and the senior independent director's fee by 10% 
compared lo an average salary increase for all 
employees of 3 26% 

There was no change to committee membership fees 
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Independent auditor's report 
to the members of WS Atkins pic 

Report on the f inancial statements 
Our opinion 
In our opinion 

• WS Atkins plĉ s Group financial statements and Company financial statements (the financial Statements) give a true and fair view 
of the state of the Group's and of the Company's affairs as at 31 March 7015 and of the Group's profit and the Group's and the 
Company's cash flows for the year then ended 

• the Group Financial Statements have been properly piepaied in accordance with International Financial Reporting Standards (IFRSs) 
as adopted by the European Union (EU) 

• the Company Financial Statements have been properly prepared in accoidance with IFRSs as adopted by the EU and as applied 
in accordance with the provisions of the Companies Act 2006 

• the Financial Statements have been piepared in accordance with the requirements of the Companies Acl 2006 and. as regards 
the Group financial statements. Article 4 of the International Accounting Standard Regulation. 

What we have audited 

WS Atkins pic's financial statements comprise 

• the Consolidated and Parent Company Balance Sheets as al 31 March 2015 

• the Consolidated Income Statement and Statement of Comprehensive Income foi the year then ended 

• the Consolidated and Parent Company Statements of Cash Flows for the year then ended 

• the Consolidated and Parent Company Statements of Changes in Equity for the year then ended 
• the notes to the Financial Statements, which include a summary of significant accounting policies and other explanatory 

mfoimation 

Certain required disclosures have been presented elsewhere in the Annual Report, rather than in the notes to the Financial 
Statements. These are cross-refeienced from the I mancial Statements and are identified as audited. 

The financial reporting framework that has been applied in the preparation of the Financial Statements is applicable law and 
IFRSs as adopted by the EU and. as regards the Company financial statements, as applied in accordance with the provisions of 
the Companies Act 2006 

Our audit approach 
Overview 

• Materiality • 

• Audit scope 

Areas of • 
B focus I 

Overall Group materiality: £5.6 million (2014 £5 3m) which 
represents 5% of profit before tax, adjusted for exceptional items 

The focus of our work was on the United Kingdom and Europe. 
North America, Middle East and Energy reporting units 

• Timing and accuracy of contract revenue and profit recognition 
• Goodwill impairment assessment, particularly in the Group's 

North America and Aerospace divisions 
• Valuation of net retirement plan liabilities 
• Provisions for uncertain tax positions 
• Captive insurance claim provisions 
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Independent auditor 's report continued 
to the members of WS Atkins pic 

The scope of oui audit and oui aieas of focus 
We conducted oui audit in accoidance with International Standaids on Auditing (UK and lieland) (ISAs (UK & lieland)) 

We designed oui audit by deteimming matenality and assessing the nsks of matenal misstatement in the Financial Statements 
In particular, we looked at where the Directors made subjective judgements, for example in respect of significant accounting 
estimates that involved making assumptions and considenng future events that are inherently uncertain As in all of our audits, 
we also addressed the risk of management override of internal controls, including evaluating whethei theie was evidence of bias 
by the Dnectors that repiesented a lisk of mateiial misstatement clue to fiaud 

The nsks of material misstatement that had the greatest effect on our audit, including the allocation of our resources and effoi t , 
aie identified as 'areas of focus' in the table below. We have also set out how we tailored our audit to address these specific areas m 
oidei to piovide an opinion on the Financial Statements as a whole, and any comments we make on the outcome of oui pioceduies 
should be read in this context. This is not a complete list of all risks identified by our audit. 

Area of focus 
Timing and accuracy of contract revenue 
and profit recognition 
Refer to the Audit Committee report (page 86) 
and Revenue Recognition and Contiact Accounting 
(page 139) 

We focused on this area because the timing of 
levenue recognition, forecasts of costs to complete 
and the recognition of variations on fixed price 
contracts have inherent complexities in the design, 
engineeiing and constiuction industries. 

The Gioup enters into contracts, many of which 
are complex and long-term m nature and can 
span a number of reporting periods 

Ihe total amount of revenue and profit lo be 
recognised under a contract can be affected by 
changes in conditions and circumstances over time, 
such as 

• variations to the original contract teims 
• cost ovenuns 
• scope changes that lequne further negotiation 

and selllement 

Variations can arise from changing client 
specifications, changes to the job based on 
unforeseen circumstances (e.g. macroeconomic 
factors), as well as from inefficiencies on the part 
of either party There can be some uncertainties, 
therefore, in determining the amounis to be 
recovered from any additional work performed 

The timing of revenue recognition is subject to 
judgements surrounding the costs expected to 
be incurred in completing the work, as revenue on 
fixed price contracts is recognised on a percentage 
completion basis There is also the opportunity 
to misstate the amount of variations expected 

Given the degree of subjectivity involved in 
determining costs to complete and the magnitude 
of variations, there is also scope for error in the 
calculation of revenue and the oppoitumty to 
misstate the allocation of revenue between 
lepoitmg penods 

The nsk is, therefore, that contract revenue is not 
recognised m the correct period or that revenue 
and associated profit is misstated. 

How our audit addressed the area of focus 
We evaluated the IT systems used in the deteimmation of revenue recognition by testing 
access and change management controls We also tested the internal controls over the 
timing of revenue recognition in the Financial Statements Based on the results of this 
testing, we placed a high level of reliance on conirols for the purposes of oui testing of 
revenue and designed our further testing accordingly 

We selected a number of contracts, using risk based criteria, which included individual 
contracts: 

• with significant revenue recognised in the year or 
• with forecast losses or 
• with significant unbilled work in progress balances or 
• that had been identified by management as higher risk. 

To assess whether revenue and profit is accurately recorded, we tested the forecast 
costs to complete on a sample of contracts by obtaining an understanding fiom project 
managers as to how they had estimated these costs, challenging the assumptions, for 
example by assessing forecast hours against historical and current tun lates undeipmmng 
those estimates, evaluating the outturn of previous estimates and agreeing the actual 
costs incurred post-year end to the forecast costs for the period. We also assessed how 
the project managers determined that the stage of completion was correctly calculated 
and the appropriateness of variations recognised through obtaining their calculations and 
agreeing the inputs to documentary evidence or our independently formed expectation 
as appropriate We found that the costs to complete and variations taken to value were 
appropriate 

For an additional sample, we tested the monthly monitoring of the total forecast revenue 
for the contract, costs expected to be incurred in us completion, the profit recognised to 
date and the working capital position on the contract This was tested by checking 
electronic sign off by a suitable individual. No significant issues were noted from our work. 

To test the timing of contract revenue, we challenged senior management's judgements 
on the completeness of work for our sample of contracts by checking original contracts, 
amendments to contracts, where applicable (e g due to agreed variations), and checking 
that the contractual milestones had been leached We also read and considered the 
implications of correspondence with customers (both upon the acceptance of work 
done and relating to disputes) 

No significant issues were noted from our work. 
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Independent auditor 's report continued 
to the members of WS Atkins pic 

Area of focus 
Goodwill impairment assessment, particularly 
in the Group's North America and aerospace 
divisions 
Refer to the Audit Committee report (page 86) and 
Note 14 Goodwill (page 161). 

We focused on this area because the determination 
of whether or not an impairment charge is required 
involves significant judgement, including 
forecasting the future results of the business by 
estimating future sales growth rates, profit margins 
and inflation rates and determining the discount 
rate for the calculations 

We particularly focused on the goodwill held in 
respect of the North American business as this 
accounts for £144.7m (59%) of the total goodwill 
of £244.4m and has historically had the least 
relative headroom, but in respect of which no 
impairment charge has been recognised in the year 

We also focused on the Directors' assessment of 
impairment within the aerospace business to check 
that the impairment charge of £2 8m recognised 
in the year is sufficient to reflect the downturn 
in this business. 

IFRSs require complex and often detailed disclosure 
in the financial statements about goodwill and 
impairment In addition to reviewing the need 
for any impairment charge, we focused on 
these disclosures because they form a valuable 
communication, enabling users of the Financial 
Statements to understand the basis for any 
impairment recognised or not recognised 

Valuation of net retirement plan liabilities 
Refer tn Note 29 Post-employment benefit 
liabilities (pages 182 to 191) 

The Group operates two significant defined benefit 
plans and total net post-retirement liabilities of 
f 29R.4m which are significant in the context of 
the overall balance sheet of the Group the Atkins 
Pension Plan and the Railways Pension Scheme 

We focused on this area because the valuation 
of plan liabilities requires significant levels of 
judgement and technical expertise In choosing 
appropriate assumptions Unfavourable changes 
can result in a number of key assumptions 
(including salary increases, inllation, discount rates 
and mortality) having a material impact on the 
calculation of the liability 

There is also some judgement in the measurement 
of the fair value of pension assets giving rise to 
a risk of material misstatement in their valuation 

How our audit addressed the area of focus 
We evaluated the Directors' future cash flow forecasts and the process by which they were 
drawn up, including comparing them to the latest Board-approved budgets, and testing 
the underlying calculations. We challenged the Directors' key assumptions for: 

• short-term sales growth rates and profit margins m the forecasts by comparing them 
to short-term historical results and economic industry forecasts 

• long-term growth rates in the forecasts by comparing them to long-term historical 
results and economic industry forecasts 

• the discount rate, by assessing the cost of capital for all cash generating units (CGUs). 
using our specialist valuations knowledge and comparing the Company's key inputs 
to externally derived data. 

We compared the current year actual results to the figures for the financial year ended 
31 March 2015 included in the prior year impairment models to consider whether any 
forecasts included assumptions that, with hindsight, had been optimistic Actual 
performance in the Atkins North America and European aerospace businesses was found 
to be lower than expected so we checked and found that the Directors had appropriately 
reflected this in the current year cash flow models. 

Using our own independent analysis, we assessed sensitivity analysis that had been 
performed by management around the key drivers of the cash flow forecasts, which were 

• the discount rate 
• the piojecled operating profit margins 

to identify how much each of these key drivers needed to change, either individually 
or collectively, before the goodwill was impaired 

Having ascertained the extent of change in those assumptions that either individually 
or collectively would be required for the goodwill to be impaired, we considered the 
likelihood of such a movement in those key assumptions arising. 

We found that the discount rate applied by the Directors was in line with the cost of 
capital for North American businesses and the profit margins and short- and long-term 
growth rates were in line with those forecasts presented to the Board and those of the 
US market. 

We considered the related disclosures in note 14 to the Financial Statements by checking 
that they were compliant with IFRSs and that their presentation was consistent with our 
understanding of the key issues in this area We found that they appropriately describe the 
inherent degree of subjectivity in the estimates and the potential impact on future periods 
of revisions to these estimates, including specific disclosures on the key assumptions most 
sensitive to reasonable possible change. 

We liaised with the Group's actuaries and used our own actuarial expertise to evaluate the 
Directors' assessment of the assumptions made in relation to the valuations of the liabilities 
and assets in the pension plans. We compared the assumptions around salary increases 
and mortality rates to national and industry averages. We checked with the Group's 
actuaries that there had been no significant events or settlements that would impact the 
current pension balances and disclosures. 

We tested the Group's contributions to the bank statements and the pensions paid out 
of the schemes by tracing them to the pension scheme bank accounts. 

We also tested the valuations of pension plan liabilities and assets as follows: 

• to test the inputs to the calculation of the liabilities, we compared the discount and 
inflation rates used m the valuation of the pension liabilities to our internally developed 
benchmarks and found that they were consistent 

• lo test the valuation of the assets, we obtained third party confirmations on ownership 
and valuation of pension assets. We found these confirmations to be consistent 
with the amounts disclosed in the financial statements. 

The evidence we obtained supported the carrying value of the net retirement 
plan liabilities 
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Independent auditor 's report continued 
to the members of WS Atkins pic 

Area of focus 
Provisions for uncertain tax positions 
Refer to Note 7 Income tax expense and Note 18 
Deferred income tax (pages 152 to 153 and 
166 to 167) 

We focused on this area due to the judgement 
required in assessing the completeness and 
valuation of provisions to cover the risk of challenge 
of certain of the Group's tax positions Provisions 
are held principally in respect of: 

• current tax deductions 
• ongoing tax audits. 

How our audit addressed the area of foci 
We evaluated and challenged management's rationale for the level of provisions held 
Where relevant, we obtained and assessed supporting documentation used by 
management to formulate the provisions, and considered the reasonableness of 
management's best estimate assessments To do this: 

• we assessed the impact of lax rate changes and other factors on the current tax 
• we considered the status of recent and current tax enquiries in the UK and the US. 

and the macro-tax environment in each territory 
• we considered the sensitivity of management's probability estimates used to calculate 

the value of provisions, where relevant 
• we discussed with management all issues known to us. and considered the sufficiency 

of provisions in light of the matters discussed 

The evidence we obtained supported the amounts provided for uncertain tax positions 

Captive insurance claim provisions 
The Group operates a captive insurance company, 
which provides self-insurance against claims such 
as professional indemnity and income protection. 
The most significant provisions relate to alleged 
deficiencies found in work performed by the 
Group. 

We focused on this area because the determination 
of the size of the provisions held and the settlement 
amounts are inherently judgemental 

We obtained the Group's schedule for the professional indemnity claims and checked it 
was complete by comparing it to Board minutes and correspondence with the Group's 
legal counsel. For each material claim we discussed the issue with the Group's internal legal 
counsel and management of the captive insurance company in order to understand the 
latest position of the proceedings and assess the Directors' views as to the strength of the 
claim against the Group. 

We obtained a schedule from management detailing the income protection claim 
provisions per underwriting year. We discussed the controls in place around the claims 
cycles with management and obtained evidence that controls had been working during 
the year We checked year end provisions to Board minutes and to claims schedules 
provided by the Group's claims specialists and evaluated the specialists as being suitably 
qualified or experienced. 

We sought management explanation for significant movements in the period and 
substantiated management's claims by confirming with insurers, legal correspondence 
where possible and the Group's legal counsel From the evidence obtained, we consider 
the level of provisioning at the balance sheet date to be acceptable 

How we tailored the audit scope 
We tailoied the scope of our audit to ensure that we performed enough work lo be able to give an opinion on the Imancial 
statements as a whole, taking into account the geographic structure of the Group, the accounting processes and controls, and 
the industry in which the Group operates 

The Group reports its operating results and financial position in five segments, bemg United Kingdom and Europe, North America, 
Middle East, Asia Pacific and Energy. The Group Financial Statements are a consolidation of the Group's operating businesses and 
ienl i . i l fum Hons 

The Group's operating reporting units vary significantly m size, the most significant being the United Kingdom and Europe segment. 
For the purposes of our scoping we divided this reporting unit further by identifying those significant areas where we needed to 
focus our work This included performing work on the shared service facility, giving us evidence over the centralised processes in the 
UK, and the key UK operating businesses selected based on their size or risk characteristics (e g lail) We also pei foimed an audit of 
the complete financial information of North America, the Middle East and UK Energy. We issued instructions to our overseas teams, 
which included guidance on the areas of focus for the audit, we then had regular communication with them and a senior member of 
the Group team also attended all planning and clearance meetings, either in person or by telephone The Group engagement leader 
visited both North America and the Middle East for the clearance meetings. Further specific audit procedures over Group functions 
and areas of significant judgement, including taxation, goodwill, treasury, post-retirement benefits and material litigation were 
performed at the Group s head office. 
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Independent auditor's report continued 
to the members of WS Atkins pic 

Materiality 
The scope of our audit was influenced by our application of materiality We set certain quantitative thresholds for materiality These, 
together wi th qualitative considerations, helped us to determine the scope of our audit and the nature, timing and extent of our audit 
procedures and to evaluate the effect of misstatements, both individually and on the financial statements as a whole. 

Based on our professional judgement, we determined matenality for the Financial Statements as a whole as lollows 

Overall Group materiality 

How we determined it 

Rationale for benchmark applied 

£5 6 million (2014 £5 3 million) 

S% of profit before tax, adjusted for exceptional items, which for FY15 consisted of costs attributable 
to an unsuccessful acquisition pursuit 

Consistent with last year, we believed that profit adjusted for exceptional items best represents the 
Group's underlying performance as this eliminates items of income or expense that are one-off and 
significant in nature or amount. 

We agreed with the Audit Committee that we would report to them individual misstatements identified dunng our audit above 
£0 5m (2014 £0 5m) as well as misstatements below that amount which, in our view, warranted reporting for guahtative reasons 

Going concern 
Undei the Listing Rules we are required to ieview the Directors' statement (page 71) in relation to going concern We have nothing 
to tepoit having pei foimed oui review 

As noted in the Directors' statement, the Directors have concluded that it is appropriate to prepare the Financial Statements using 
the going concern basis of accounting The going concern basis piesumes that the Gioup and Company have adequate resources 
to remain in opeiation. and that the Directors intend them to do so. fo i at least one yeai from the date the Financial Statements 
were signed As part of out audit we have concluded that the Directors' use of the going concern basis is appropriate 

Howevei. because not all futuie events o i conditions can be predicted, these statements are not a guarantee as to the Group's 
and Company's ability to continue as a going concern 

O t h e r r e q u i r e d r e p o r t i n g 
Consistency of o ther i n f o rma t i on 
Companies Act 2006 opinion 
In our opinion, the information given in the Strategic Report and the Directors' report for the financial year for which the Financial 
Statements are prepared is consistent with the Financial Statements 

Figure 1: ISAs (UK & Ireland) r epo r t i ng : 

Under ISAs (UK & Ireland) we are required to report to you if. in our opinion: 

Information in the Annual Report is: 
- materially inconsistent with the information in the audited Financial Statements or 

apparently materially incorrect based on. or materially inconsistent with, our knowledge of the 
Group and Company acquired in the course of performing our audit or 
otherwise misleading 

• We have no exceptions to report 
arising from this responsibility 

the statement given by the Directors (page 71). in accordance with provision C 1 1 of the UK 
Corporate Governance Code (the Code), that they consider the Annual Report taken as a whole to 
be fair, balanced and understandable and provides the information necessary for members to assess 
the Group's and Company's performance, business model and strategy is materially inconsistent with 
oui knowledge of the Group and Company acquired in the course of performing our audit 

the section of the Annual Repoit (page 84). as tequired by provision C 3 8 of the Code, describing the 
work of the Audit Committee does not appropriately address matters communicated by us to the Audit 
Committee 

• We have no exceptions to repoit 
ansing from this responsibility 

We have no exceptions to repoit 
ansing from this responsibility 

Adequacy of account ing records and i n fo rma t i on and exp lanat ions received 
Undei the Companies Act 2006 we are requned to report to you if. in oui opinion 

• we have not leceived all the mfoimation and explanations we lequne foi oui audit CM 

• adequate accounting recends have not been kept by the Company, oi letuins adequate foi oui audit have not been leceived 
f iom blanches not visited by us oi 

• the Company's Financial Statements and the pait of the Directors' Remuneiation report to be audited are not in agieement 
with the accounting tecords and returns 

We have no exceptions to repoit ansing f iom this lesponsibihty 
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Independent auditor's report continued 
lo the members of WS Atkins pic 

Directors ' remunera t ion 
Directors' remuneration repoit - Companies Act 2006 opinion 
In our opinion, the part of the Directors' Remuneration report to be audited has been properly prepared in accordance with the 
Companies Act 2006 

Other Companies Act 2006 reporting 
Under the Companies Act 2006 we are required to repoit to you if, in oui opinion, ceitam disclosuies of Dnectois' lemuneiation 
specified by law are not made We have no exceptions to leport ansmg from these responsibilities. 

Corporate governance s ta tement 
Under the Listing Rules we are lequned to review the part of the corporate governance statement lelatmg to the Company's 
compliance with ten piovisions of the Code We have nothing to lepoit having pei foimed oui review 

Respons ib i l i t i e s f o r t h e f i n a n c i a l s t a t e m e n t s a n d t h e a u d i t 
Our responsibi l i t ies and those of the Directors 
As explained moie fully in the Dnectois' Statement of Responsibility (pages 70 and 71), the Directors are responsible tor 
the preparation of the Financial Statements and foi being satisfied that they give a true and fan view. 

Our responsibility is lo audit and express an opinion on the Financial Statements m accordance with applicable law and ISAs 
(UK & Ireland) Those standards lequne us to comply wi th the Auditing Piactices Boaid's Ethical Standards foi Auditors. 

This leport. including the opinions, has been prepared for and only for the Company's members as a body in accordance with 
Chapter 3 of Part 16 of the Companies Act 2006 and toi no othei purpose We do not, in giving these opinions, accept o i assume 
lesponsibihty foi any othei puipose o i to any othei peison to whom this lepoit is shown oi into whose hands it may come save 
wheie expiessly agieed by oui pnoi consent in wi l t ing 

Wha t an audi t of f inancia l s ta tements involves 
An audit involves obtaining evidence about the amounts and disclosuies in the Financial Statements sufficient to give reasonable 
assuiance that the Financial Statements are free from material misstatement, whether caused by fraud or enoi This includes an 
assessment of 

• whethei the accounting policies are appropriate to the Group's and the Company's circumstances and have been consistently 
applied and adequately disclosed 

• Ihe reasonableness of significant accounting estimates made by the Dnectors 

• the oveiall piesentation of the Financial Statements 

We primarily focus oui woik in these areas by assessing the Directors' judgements against available evidence, foimmg oui own 
judgements, and evaluating the disclosuies in the Financial Statements. 

We test and examine mfoimation, using sampling and othei auditing techniques, to the extent we consider necessaiy to piovide 
a reasonable basis foi us to diaw conclusions We obtain audit evidence thiough testing the effectiveness of controls, substantive 
pioceduies oi a combination of both. 

In addition, we mad all the financial and non-financial information in the Annual Report lo identify matenal inconsistencies with the 
audited Financial Statements and to identify any mfoimation that is appaiently matenally mconect based on, o i materially inconsistent 
with, the knowledge acquired by us in the course of pei forming the audit If we become aware of any apparent material misstatements 
or inconsistencies we consider the implications foi oui lepoit 

Mar t i n Hodgson (Senior Sta tu tory Aud i to r ) 
foi and on behall of PncewateihouseCoopeis LLP 
Chaitered Accountants and Statutoiy Auditois 
London 
10 June 2015 
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128 Financial Statements 

Consolidated Income Statement 
For the year ended 31 March 2015 

Group Group 
2015 2014 

Note f m £m 
Revenue 2 1,756.6 1.750 1 

Cost of sales (1,049.2) (1.065 0) 

Gross prof i t 707.4 685 1 

Administrative expenses (588.9) (571 4) 

Operating prof i t 2. 4 118.5 113.7 

Comprising 

- Underlying operating profit 134.1 116 4 

Exceptional items 10 (4.4) 

Impairment of goodwill 14 (2.8) 

Amortisation of acguired intangibles 1'. (6.9) (2 7) 

- Deferred acquisition payments 9 (1.5) 
118.5 113.7 

Net prolit on disposal ol businesses 8 0.4 10 5 

income from other investments 2.2 12 

Share of post-tax profit from pint ventures 2. 3 0.1 ? 4 

Profit before interest and tax 121.2 1278 

finance income 6 4.8 4 2 

> niance costs 6 (19.3) (17.8) 

Net finance costs 6 (14.5) (13 l>) 

Profit before tax 106.7 114 2 

Comprising 

- Underlying profit before IHX 121.9 106 4 

Exceptional items 10 (4.4) 

Impairment of goodwill 

••: 
(2.8) 

Amortisation of acquired intangibles 15 (6.9) (2 7) 

Deferred acguisition payments 9 (1.5) 

- Net profit on disposal of businesses 8 0.4 10.5 

106.7 1142 

Income tax expense 7 (21.0) (17.9) 

Profit (or the year 85.7 96 3 

Profit at t r ibutable to: 

Owners of the parent 85.7 96 0 

Non-controlling interests - 0 3 
85.7 II 

Earnings per share 

Basic earnings per share 12 87.8p 98 4p 

Diluted earnings per share 12 8S.4p 95 Bp 

Undeilymq diluted earnings per share 12 97.1p 85 7p 

The notes on pages 135 to 199 are an integral part of these Financial Statements 
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Consolidated Statement of Comprehensive Income 
For the year ended 31 March 2015 

Group Group 
2015 2014 

Note £m £m 
Profit for the year 85.7 963 
Other comprehensive income/(expense) 
Items that wi l l not be reclassified to prof i t or loss 

Rfmpasiirpmpnts ol np| posl-pmploympnl hrnpfit labibties 29 6.0 (63 5) 
Income tax on items that will not be reila^silipd 29, 7 (1.5) 6.4 

4.5 (57.1) 
Items that may be reclassified subsequently to prof i t or loss 

Cash flow herlqes 3.6 (23) 
Net differences on PX< hange 20.7 (21 (!) 
Total items that may be reclassified subsequently to prof i t or loss 24.3 (23 9) 
Other comprehensive income/(expense) for the year, net of tax 7 28.8 (81 0) 
Total comprehensive income for the year 114.5 IS 3 

At t r ibutab le to : 

Owners of the parent 114,5 150 

Non-controlling interests - 03 
Total comprehensive income for the year 114.5 

Items in the statement above are disclosed net of tax The income tax relating to each component of other comprehensive income is 
disclosed in note 7 

The notes on pages 135 to 199 are an integral part of these Financial Statements 
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Consolidated and Parent Company Balance Sheets 
As at 31 March 2015 

Group Group Company Company 
2015 2014 2015 2014 

Note £m £m £m f m 

Assets 

Non-current assets 

Goodwill 14 244.4 204 0 -
Other intangible assets 15 54.3 354 -
Property, plant and equipment 16 53.6 46.7 -
Investments m subsidiaries 17 - 206.7 201 0 

Investments in joint ventures 3 3.8 4 2 -
Deferred income tax assets 18 76.8 82 7 -
Derivative financial instruments 21 1.2 -
Othei receivables 22 20.7 19.9 0.9 

454.8 3929 207.6 201.0 

Current assets 

Trade and other receivables 23 476.5 418 1 169.6 165 7 

financial assets at fan value thiough profit oi loss 24 33.4 31 5 -
Cash and cash eguivalents 25 235.4 237 3 -
Derivative financial instruments 21 1.3 0 4 -

746.6 687 3 169.6 165 7 

Liabilities 

Current l iabil it ies 

Borrowings 26 (61.1) (55 3) (63.6) (57 6) 

Trade and other payables 27 (510.8) (453 1) (67.1) (77 2) 

Donvalivc financial instruments 21 (0.6) (27) -
Current income tax liabilities (40.2) (31 6) -
Provisions for other liabilities and charges 28 (0.8) (0.8) -

(613.5) (543.5) (130.7) (134.8) 

Net current assets 133.1 1438 38.9 309 
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Consolidated and Parent Company Balance Sheets 
continued 

Group 
2015 

Group 
2014 

Company 
2015 

Company 
2014 

Note £m £m £m f m 

Non-current liabilities 
Borrowings 26 (50.2) (45.5) (50.2) (45.5) 

Provisions for other liabilities and charges 28 (2.6) (3.3) - -
Post-employment benefit liabilities 29 (316.6) (339.0) - -
Derivative financial instruments 21 (0.2) (17) -
Deferred income tax liabilities 18 (10.1) (15.5) -
Other non-current liabilities 30 (3.2) (1.5) -

(382.9) (406.5) (50.2) (45.5) 

Net assets 2 205.0 196.3 186.4 

Capital and reserves 

Ordinary shares 31 0.5 0 5 0.5 0.5 
Share premium account 62.4 62 4 62.4 62.4 

Merger reserve 8.9 8.9 8.9 8.9 

Retained earnings 133.0 58.2 124.5 114.6 

Equity at t r ibutable to owners of the parent 204.8 130.0 196.3 186.4 

Non-controlling interests 0.2 0.2 -
l o t . i l e q u i t y 205.0 130.2 196.3 186.4 

The Financial Statements on pages 128 to 199 were approved by the Board on 10 June 2015 and signed on its behalf by: 

Prof Dr Uwe Krueger 
Director 

Heath Drewett 
Director 

The notes on pages 135 to 199 are an integral part of these Financial Statements 

WS Atkins pic Annual Report 2015 



132 Financial Statements 

Consolidated and Parent Company Statements 
of Cash Flows 
For the year ended 31 March 2015 

Group ( i i i n i p Company i ompdi iy 
2015 2014 2015 2014 

Note £m £m £m £m 
Cash f lows f rom operat ing activit ies 

Cash generated from operations 33 133.9 95.5 0.6 4.7 

Interest received 4.9 3 6 3.2 0.7 
Interest paid (4.8) (5.6) (3.9) (60) 

Income tax paid (17.8) (109) -

Net cash generated f rom/(used in) operat ing activities 116.2 82.6 (0.1) (0 6) 

Cash f lows f rom investing activities 

Acquisitions of subsidiaries 

consideration 9 (57.2) (9.5) -
cash acquired 9 3.9 2 8 -

Loans to joint ventures and other related parties (1.6) (0.4) -
Distributions received from joint ventures 0.7 5 6 -
Purchases of property, plant and equipment 16 (19.9) (13.5) -
Proceeds from disposals of property, plant and equipment 0.1 0.9 -
Proceeds from disposal of businesses 8 1.3 160 -
Payments associated with disposal of businesses 8 - (2.6) -
Dividends received from other investments 2.2 12 -
Dividends received - 40.7 454 

Net (purchase of)/disposal proceeds from financial assets 34 (1.3) 4.2 -
Purchases of intangible assets 15 (5.4) (4.3) -

Net cash (used in)/generated f rom investing activities (75.2) 0 4 40.7 45 4 

Cash f lows (rom financing activities 

Proceeds of new bank loans 10.0 10.0 

Repayment of bank loans (10.0) (10.0) 

Redemption of loan notes receivable 0.1 0 5 -
Finance lease principal payments 34 - (06) -
Pur( base 0( D W I shams by emjjloyce benefit liusls (15.0) (8.4) -
tguity dividends paid to shareholders 11 (33.4) (31.7) (33.4) (31.7) 

Loans granted to Group companies - (13.0) (10 5) 

Repayment of loans to Group companies - 5.4 0 1 

Rejjayment of loans from Group companies 

Net cash used in f inancing activit ies (48.3) (40.2) 

Net (decrease)/increase in cash and cash equivalents 

Cash and cash equivalents and bank overdraft 
at beginning of year 
Exchange movements 

(7.3) 4 2 8 

237.3 
5.4 

201 5 
(70) 

(41.0) 

(0.4) 

(2.4) 

0.2 

(5 3) 

(47.4) 

(2 6) 

0 3 
(0 1) 

Cash and cash equivalents 
and bank overdraft at end of year 25. 26 235.4 2373 (2.6) (2 4) 

The notes on pages 135 to 199 are an integral part of these Financial Statements 
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Consolidated Statement of Changes in Equity 
For the year ended 31 March 2015 

Attr ibutable to owners of the parent 

Note 

Ordinary 
shares 

£m 

Share 
premium 

account 
£m 

Merger 
reserve 

£m 

Retained 
earnings 

£m 
Total 

£m 

Non-
control l ing 

interests 
£m 

Total 
equity 

£m 

Group 

Balance at 1 Apnl 2013 0 5 62 A 8 9 747 146 5 (0 2) 146 3 

Profit lor the year 96.0 9 6 0 0 3 96 3 

Remeasurements of net post-employment 
benefit liabilities 

Income tax on items that will not be 
reclassified 

(ash flow hedges 
Net differences on exchange 

(635) 

6 4 

(2.3) 

(21 6) 

(635) 

6 4 

(23) 

(216) 

(63 5) 

6 4 

(23) 

(21.6) 

Othei comprehensive expense for the yeai (81 0) (81.0) (810) 

Total comprehensive income for the year 150 150 0 3 15 3 

Dividends to owners of the parent 

Share-based payments 

Tax credit relating to share-based payments 

1 mploycr benetit Hu .'-

11 

32 

(31 7) 

6 7 

19 

(8.4) 

(31.7) 

6 7 

19 

(84) 

(31 7) 
6 7 
1 9 

(8.4) 

Total contributions by and distributions to 
owners of the parent, recognised directly in 
eguity (31.5) (31.5) (31.5) 

Acquisition of non-controlling interest 0 1 0.1 

Balance at 31 March 2014 0 5 62 4 8.9 S8 2 130.0 0.2 130 2 

Profit lor the year - - - 85.7 85.7 - 85.7 

Remeasurements of net post-employment 
benefit liabilities 

Income tax on items that will not be 
reclassified 
(ash flow hedges 
Net differences on exchange 

-
_ 

-

6.0 

(1.5) 
3.6 

20.7 

6.0 

(1.5) 
3.6 

20.7 

6.0 

(1.5) 
3.6 

20.7 

Other comprehensive income for the year - - - 28.8 28.8 - 28.8 

Total comprehensive income for the year - - 114.5 114.5 - 114.5 

Dividends to owners of the parent 

Share based payments 

Tax credit relating to share-based payments 

hnployee benefit trusts 

n 

32 -
-

-
(33.4) 

8.6 

0.1 

(15.0) 

(33.4) 

8.6 

0.1 

(15.0) 

-

(33.4) 

8.6 

0.1 

(15.0) 

Total contributions by and distributions 
to owners of the parent, recognised directly 
n equity - - - (39.7) (39.7) - (39.7) 

Balance at 31 March 201S 0.5 62.4 8.9 133.0 204.8 0.2 205.0 

The merger reserve relates to the issue of shares in respect of previous acguisitions 

The notes on pages 135 to 199 are an integral part of these Financial Statements 
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Parent Company Statement of Changes in Equity 
For the year ended 31 March 2015 

Attr ibutable to owners of the parent 
i 

Note 

Ordinary 
shares 

£m 

Share 
premium 

account 
£m 

Merger 
reserve 

£m 

Retained 
earnings 

£m 

i 

Total 
£m 

Non-
control l ing 

interests 
£rn 

Total 
equity 

£m 

Company 

Balance at 1 April 2013 0.5 62 4 8 9 959 167 7 167.7 

Piofit foi the yc-ii 13 43 7 437 43.7 

Total comprehensive income for the year 43 7 437 43.7 

Dividends to owners of the parent 

Share-based payments 

11 

32 

(31.7) 

6.7 

(31 7) 

6.7 

(31 7) 

6.7 

Total (ontnbutions by and distributions 
to owners of the parent, recognised 
directly in equity (25 0) (250) (25.0) 

Balance at 31 March 2014 0.5 62 4 8.9 114 6 186.4 181,4 

Profit for the year 13 _ _ _ 34.7 34.7 _ 34.7 

Total comprehensive income for the year - - - 34.7 34.7 - 34.7 

Dividends to owners of the parent 

Share-based payments 

11 

32 

- - - (33.4) 

8 6 

(33.4) 

8.6 
- (33.4) 

8.6 

Total contributions by and distributions 
to owners of the paient. recognised 
directly in equity - - (24.8) (24.8) - (24.8) 

Balance at 31 March 2015 0 5 62.4 8.9 124.5 196.3 - 196.3 

The merger reserve relates to the issue of shares in respect of previous acquisitions. 

The notes on pages 135 to 199 are an integral part of these Financial Statements. 
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Notes to the Financial Statements 
For the year ended 31 March 2015 

1 Accounting policies 
WS Atkins pk (the Company) is a public limited company, which is listed on the London Slock Exchange and is incorporated and domiciled 
In I ngland and Wales. The address of its registered office is Wnodrote Grove, Ashley Koad. f psom. Surrey. K118 SHW. f noland 

The principal accounting policies applied in the preparation of these Consolidated Financial Statements are set out below These policies 
have been consistently applied to all the years presented, including the application of new International Financial Reporting Standards (IFRSs) 
and interpretations, unless otherwise stated 

Basis of preparat ion 
The Consolidated Financial Statements of the Company have been prepared in accordance with IFRSs as adopted by the European Union 
(EU), the Companies Acl 2006 that applies to companies reporting under IFRS, and IFRS Interpretations Committee (IFRS IC or IFRIC) 
applicable to companies reporting under IFRS The Consolidated Financial Statements have been prepared under the historical cost 
Convention, as modified by Ihe revaluation of available-for-sale financial assets, and financial assets and financial liabilities (incliiduu) 
derivative mslmmenls) at fair value through profit or loss. 

Ihe preparation of financial statements in conformity with IFRS requires the use of certain Critical accounting estimates. Il also requires 
management to exercise its judgement in the process of applying the Group's accounting policies The areas involving a higher degree of 
judgement or complexity, or areas where assumptions and estimates are significant to the Consolidated financial Statements, are disclosed 
under critical accounting policies and are incorporated by reference in the Business Review (on pages 46 to 47) 

Changes in accounting policy and disclosure 
New and amended standards adopted by the Group 

Ihere were no standards adopted by Ihe Group for Ihe first lime for the financial year beginning on 1 April 2014 that had a malenal impact 
on ihe Group 

Ihe following IFRS and international accounting standards (lASs) and IFRIC interpretations have been adopted by the Group for the first lime 
lot the financial year beginning on 1 Apnl 2014 and do not have a material impact on the Group 

• IFRS 10. ( onsukldtvd Iniainidl •.lalements 

• IFRS 11. Joint arrangements 

• IFRS 12, Disclosure of interests in other entities 

• IFRIC 21, Levies 

• Amendments to the following standards 

IFRS 10, IFRS 12 and IAS 27 Investment entities 

IAS 32, Offsetting Imanual asset> and financial liabilities 

IAS 36, Recoverable amount r/rst hsuns for non-finm<ial assets 

IAS 39. Novation of derivatives and continuation of hedge accounting 

IFRS 10. ConsoMaled financial slatemenfe. Under IFRS 10. subsidiaries are all entities (including structured entities) over which the Group 
has control The Group controls an entity when the Group has power over an entity, is exposed to. or has rights to. variable returns from 
its involvement with the entity and has the ability to affect these returns through its power over the entity Subsidiaries are fully consolidated 
from the date on which control is transferred to the Group They are deconsohdated from the date that control ceases The adoption of 
IFRS 10 has had no significant effect on the Consolidated Financial Statements 

IFRS i i . Awnf arrangemenrs Under itKS i i if ivestmenls in joint arrangements are classified as either joint operations or joint ventures, 
depending on the contractual rights and obligations of each investor, rather than the legal structure of the joint arrangement Before 
1 April 2014. the Group s interests in jointly controlled entities were accounted for using the equity method Under IFRS 11. some of the 
Group's jointly controlled entities have been assessed to be joint operations 

The Group has applied the new policy for its interests m joint operations in accordance with the transition provisions of IFRS 11 The Group 
recognised its investment in the assets and liabilities relating to the joint operation, by disaggregating them from the carrying amount of the 
investment used in applying the egmty method 

in respect of its interests in joint operations, the Group recognises its share of assets, liabilities, revenues and expenses The Group accounts 
for the assets, liabilities, revenues and expenses in accordance with the IFRSs applicable to the particular assets, liabilities, revenues and 
expenses. 

The Group has an interest m several joint arrangements Under IAS 31, some of these joint arrangements were assessed as jointly controlled 
entities and were equity accounted Ihe Group has reassessed the classification ol all its joint arrangements under II RS 11 
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Notes to the Financial Statements 
continued 

Based on the facts and circumstances of each joint arrangement, it was assessed that the Group has rights to the assets and obligations 
(or the liabilities in certain of its joint arrangements and they have therefore now been classified as joint operations 

Following the adoption and application of IFRS 11. Joint arrangements, the Consolidated Income Statements and the Consolidated 
Statements of Comprehensive Income for the year ended 31 March 2014 have not been restated, as the restatement was not material 
The Consolidated Balance Sheet as at 31 March 2014 and the Consolidated Statements of Changes in Eguity balances as at 1 April 2013 
and 31 March 2014 have also not been restated, as the impact on these was not considered material 

in Hilclilion. tl «• ( I'OUP I ids reviewed ih ie|)oitiiig ol joint opeiations and joint ventures, and has amended its definition ol revenue lor 
segmental reporting purposes to exclude the Group's share of revenue from joint ventures As a conseguence of the adoption of IFRS 11 
and the review of revenue reporting, the segmental results and assets of the operating segments for the year ended 31 March 201S have 
been prepared m ri( turdaiue with II RS 11 and this amended delinition of revenue Ihe segmental results and assets for the comparative yeai 
ended 31 March 2014 have not been restated, as the changes were not considered material 

IFRS 12. Disclosure of interests in other entities IfRS 12 sets out the disclosure requirements m the finaiuidl slaU-ments m resixn t ol I'KS 10 
and IFRS 11 The key additional disclosure, above those already reguired under existing standards, is that additional information is reguired 
on the natttfe, risks and fnidncidl effects of the Company's interest in other entities, particularly where there are special purpose entities 
i l l i or other entities that are not consolidated further disclosure is reguired about the sigmfKanl judgements and assumptions made " 
determining the classification of Ihe investments Ihe Oroup did not hold arty matenal interests in joint ventures and associates arid therefore 
no additional disclosure has been provided. 

IFRIC 21. iewes II RK 21 danfies thai die obligaling event that gives rise to a liability lo pay a levy is the ditivily HIHI triggers Ihe payment 
of ihe levy, as identified by Ihe legislation Ihe adoption ol 11KIC 21 has had no siginlicaril effec I on Ihe ( onsolidaled Imancial Slalements 
(or earlier periods or (or the year ended 31 March 201S 

New standards and interpretations not yet adopted by the Group 

The following accounting standards, interpretations and amendments have been issued by the IASB but had either not been adopted 
by the i uropean Union or were not yel effective m the (uropean Union (or the financial year beginning 1 Ajinl 2014 

• IFRS 9. hnaiKial instruments 

• IFRS 14, Regulatory deferral accounts 

• IFRS 15, Revenue from contracts with customers 

• Amendments to the following standards 

- II RS U) <ind IAS 28 5a/e or contnbution of assets between an investor and its associate or joint ventuie 

- II l<s 10. II KS 1? aim IAS 28 Investment entities Applying the consolidation exemption 

- II RS 11, Accounting for acquisitions of interests m a pint operation 

- IAS 1. Disclosure initiative 

- IAS 16 and IAS 38 Clarification of acceptable methods of depreciation and amortisation 

- IAS lb and IAS 41 Agricultural Beam plants 

- IAS i'», Defined benefit plans. Employee contributions 
- IAS S/, I quity method in separate financial statements 

The Group is currently assessing the impact of the new standards, amendments and interpretations that are not yet effective The Group 
does not currently believe adoption of these would have a material impact on the consolidated results or financial position of the Group. 

The directors have made initial assessments of the impact of IFRS 15 and do not expect any material guantitative impact to the Group 
The Group will carry out a systematic review of all existing major contracts to ensure that the impact and effect of the new standard 
is fully understood and changes to the current accounting procedures are highlighted and acted upon m advance of the effective date 

The Group has chosen not to adopt any of the above standards and interpretations earlier than reguired 
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Notes to the Financial Statements 
continued 

Going concern 
The directors have a reasonable expectation that the Company and the Group have adequate resources to continue in operational existence 
for the foreseeable future and therefore continue to adopt the going concern basis in preparing the Financial Statements 

Basis of consolidation 
The Consolidated Income Statement and Balance Sheet include the accounts of the Company, its subsidiary undertakings and its share of 
joint ventuies The results of the subsidiary undertakings acquired during the year are included in the Consolidated Income Statement from 
the date of acquisition The results of subsidiary undertakings disposed of during the year are included in the Consolidated Income Statement 
up to the date of disposal. 

Subsidiaries 
Subsidiaries are all entities (including structured entities) over which the Group has control The Gioup contiols an entity when the Group is 
exposed to, or has nghts to, variable returns from its involvement with the entity and has the ability to affect those returns through its power 
over the entity Subsidiaries are fully consolidated from the date on which control is transferred to the Group They are deconsohdated from 
the date that control ceases. 

The Group applies the acquisition method to account for business combinations Investments in subsidiaries are stated at cost less 
impairments The cost of an acquisition is measured as the fair value of the assets, equity instruments issued and liabilities incurred o i 
assumed at the date of exchange 

Idenlilidblf assets acquired and liabilities and contingent liabilities assumed in d business combination are measuied milially al theil 'aii values 
at the acquisition date mespective of any non-contiollmg interest 

Acquisition-related costs are expensed as incurred 

Any contingent consideration to be transfened by the Group is recognised at fair value at the acquisition date Subsequent changes to the 
fan value of the contingent consideration that is deemed to be an asset or liability is recognised in accoidance with IAS 39 either m piofit 
oi loss or as a change to other comprehensive income 

Ihe excess of Ihe consideration transfened ovei the fan value of the identifiable net assets acquned is recorded as goodwill II the cost ol the 
acquisition is lower than the fan value of net assets of the subsidiary acquired, the difference is recognised directly m the Income Statement 
Goodwill is reviewed on fmalisation of fan values and any adjustments mguned to the accounting aie lecoided within I? monlhs of the 
acquisition date 

Intercompany transactions, balances, income and expenses on transactions between Group companies are eliminated 

Where subsidiaries adopt accounting policies that are different from the Group's, then reported results are lestated to comply with the 
Group's accounting policies Where subsidiaries do not adopt accounting periods that are coterminous with the Group's, results and net 
assets are based upon unaudited accounts drawn up to the Group's accounting reference date 

Joint arrangements 
The Group applies IFRS 11 to all joint anangements Under IFRS 11 a joint arrangement is an arrangement over which two or more parties 
have joint control Joint control is the contractually agreed sharing of control of an arrangement, which exists only when decisions about 
the lelevant HC tivities legune the unanimous consent of the paities shanng contiol. The Group classifies its interests in joint arrangements 
as either joint ventures or joint operations 

Joint ventures 
A joint venture is a joint arrangement whereby the parties that have joint control of the arrangement have rights to the net assets of the 
arrangement Under the eguity method of accounting, mteiests in joint ventures aie initially recognised at cost and the carrying amount is 
incieased or decreased thereafter to recognise the Gioup's shaie of the post-acquisition profits or losses, losses of a jomt ventuie m excess 
of the Group's interest in the joint ventuie are recognised only to the extent that the Group has mcuned legal o i constructive obligations 
oi made payments on behalf of the joint venture Distributions received from an mvestee reduce the canying amount of the investment 
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Notes to the Financial Statements 
continued 

Joint operations 
A joint operation is a joint arrangement whereby the parties that have joint control have the rights to the assets and obligations for the 
liabilities relating to the arrangement, or that other facts and circumstances indicate that this is the case The Group's share of assets, 
liabilities, revenue, expenses and icish Hows are tombined with the eguivalenl items in the financial Statements on a Ine-by-lme basis 

Employee benefi t trusts (EBTs) 
The accounts of the EBTs are incorporated into the results of the Group as. although they are administered by independent trustees and 
their assets are held separately from those of the Group, in practice the Group s recommendations on how the assets are used for the 
benefit of employees are normally lollowed Ihe GfOUp bears the major risks and rewards of the assets held by the IB Is until the shares 
vest unconditionally with the employees Shares in the Company held by the EBTs are shown as a reduction in retained earnings Other 
assets and liabilities held by the EBTs are consolidated with the assets of the Group 

Foreign currency transactions and translation 
Functional and presentation currency 
Items included m the Financial Statements of each of the Group's entities are measured using the currency of the primary economic 
environment m which the entity operates (the functional currency) The Consolidated Financial Statements are presented in pounds sterling 
(£). which is the Company's and Group's presentation currency. 

Transactions and balances 
Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the dates of the transactions 
or valuation where items are remeasured Foreign exchange gams and losses resulting from the settlement of such transactions and from the 
translation at year end exchange rates of monetary assets and liabilities denominated m foreign currencies are recognised in the Consolidated 
Income Statement, except when deferred m other comprehensive income, for example, as qualifying cash flow hedges 

Group companies 
Ihe results and financial pusilKXI of all Group entities (none o' winch has the currency ol a hypermllationary economy) dial have a lunctional 
currency different from the Group s presentation currency are translated into the Group's presentation currency as follows 

• assets and liabilities for each balance sheet presented are translated at the closing rate at the date of that Balance Sheet 

• income and expenses for each Income Statement are translated at average exchange rates 

• all resulting exchange differences are recognised in other comprehensive income 

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of the foreign entity 
and translated at the closing rate Exchange differences arising are recognised m other comprehensive income 

Segment report ing 
Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating decision makei (CODM) 
Thp CODM. who is lesponsible for allocating resources and assessing peiformance of Ihe operating segments, has been identified as the 
chief executive officer (CFO) and the Group finance director. 

I In iou|i • cj(ieiritinej segi'icnts for managemenl pugioses icflec t predominantly its key geogiaphical maikets. The segments aie 
United Kmgdoni and fuiopc. North Amenca. Middle East. Asia Pacific and Eneigy These segments foim the basis for reporting the 
Group's segment information as they are the mam determinants of the Gioup s risks and returns The Group considers the UK to be its 
country of domicile 

Intersegment transfers and transacIrons are entered into under the normal commercial terms and conditions that would also be available 
to unrelated third parties 

Revenue 
Revenue from long-term contracts compnses the value of work perfoimed during the period calculated in accordance with the Gioup's 
policy foi contract accounting set out below Revenue from other contiact activities lepresents fee income leceivable in lespect of services 
piovided dunng the penod 

Undei ceitam seivices contiacts. the Gioup manages customei expendituie and is obliged to puichase goods and seivices from third party 
contractors and recharge them to the customer at cost The amounts charged by contractors and recharged to customers are excluded from 
revenue and cost of sales where the Group is acting solely as an agent Receivables, payables and cash relating to these transactions are 
included in the Consolidated Balance Sheet 
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Underlying prof i t 
Underlying operating profit is prohi before exceptional iienib, amortisation and impairment of intangible assets retognised on acquisition 
and material transaction costs associated with acguisitions, and relates to continuing operations 

Revenue recognit ion and contract accounting 
The value of contract work in progress comprises the costs incurred on contracts plus an appropriate proportion of overheads and 
attributable profil I ees invoiced on account are dedU( led from the value of work in progress and the balance is separately disclosed in 
trade and other receivables as amounts recoverable on contracts, unless such fees exceed the value of the work in progress on any contract 
in which case the excess is separately disclosed in trade and othei payables as fees invoiced in advance. 

Ihe Group enters into a number of different forms of contracts with clients, the most common being fixed price lump sum contracts and 
time and materials contracts based on hourly rates Some of the fixed price lump sum conlracts may be linked to the i apital cost ol works 
or a profit/doss) sharing mechanism (pain gam mechanism) 

Revenue is recognised on the majority of the Group's conlracts on a percentage completion basis when the outcome of a contract or project 
can be reasonably foreseen Under the percentage completion method, the percentage of the total forecast revenue reported at any point 
in time is calculated based upon the proportion of total costs incurred to date as a percentage of total forecast costs or. m some cases, 
based upon the estimated physical per cent complete of the total work to be performed under the contract In some cases, a margin 
provision is then made, depending on how far progressed each project is and the risk profile of the piojecl In nddilioii. jirovision is made 
in full for estimated losses and. where the outcome of a contract cannot be reasonably loreseen. prolit is taken on completion 

Interest income 
Interest income is recognised on a time apportionment basis using the effective interest method When a receivable is impaired, the Group 
reduces the carrying amount lo its recoverable amounl, being the estimated future cash flow discounted at Ihe ongmal effective interest 
rate of the instrument, and continues unwinding the discount as interest income Interest income on impaired loans is recognised using the 
original effective interest rate 

Dividend income 

Dividend income is recognised when the right to receive payment is established 

Pre-contract costs 

The Group accounts for all pre-contract costs m accordance with IAS I I . Construction contracts Costs incurred before it becomes probable 
that a contract will be obtained are charged to expenses Directly attributable costs incurred after that point are recognised m the Balance 
Sheet and charged to the income Statement over the duration of the contract or. m the case of PPP/PFl concessions, over the same period 
as the Group s interest m any special purpose company (SPC) charges the eguivalent capitalised amounts to the Income Statement 
Bid recovery fees are deferred and credited to the Income Statement over the duration of the contract or. m the case of PPP/PFl concessions, 
over the same period as the Group s interest m any SPC credits the eguivalent capitalised amounts to the Income Statement Where the 
Group's interest m any SPC reduces, the deferred bid recovery fees are credited to the Income Statement m proportion to the reduction 
of the Group's interest 

Exceptional items 
Exceptional items are disclosed sejiarately m the Financial Statements where it is necessary to do so to provide further understanding of the 
linancial perlormance of Ihe Group. Ihey are items ol income or expense l lwl have been shown separately due lo the significance ol then 
nature or amount 

Exceptional items are also summarised by class m the segmental analyses, excluding those that relate to interest and tax 
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Retirement benefi t schemes 
Ihe Group operates various post-eniploynienl schemes, mduding both defined contribution (LK ) and delmed benelil pension plans 

A l)( plan is a pension plan under vvhuh Ihe i-iioup pays lixed contributions into a separate entity Ihe Group has no legal or constructive 
obligations lo pay lurther contributions il the tund does not hold sufficient assets to pay all employees the benelils relating to employee 
service in the current and prior periods 

A \)H plan is a peii Mon plan ilial lypu ally delines an amount ol pension benefit that an employee will receive on retirement, usually 
dependent on one or more factors such as age, years of service and compensation, 

lo i the Dfl plan, the cosl ol piovidincj benelils is deteimmed using the piojecled unit credit method, with actuanal valuations being 
carried out at the end of each annual reporting period Remeasurement, comprising actuarial gams and losses, the effect of changes to 
the assel ceiling (ii applicable) and ihe return on plan assets (excluding interest), is reflected immediately m Ihe ( onsolidaled Balance- Sheet 
with a charge or credit recognised m other comprehensive income m the period m which it occurs. Remeasurement recognised m other 
comprehensive income is reflec ted immedialely m retained earnings and will not be reclassified to prolit or loss Past service cost is 
iei ognlsed in profil or loss in the period of a plan amendment Net interest is calculated by applying the discount rale at Hie beginning 
ol ihe period to Ihe net delmed benelit liability or assel L)B pension costs are categorised as follows 

• service cost (including current service cost, past service cosl, as well as gams and losses on curtailments and settlements) 

• administrative expenses 

• net interest expense or income 

• remeasurement 

Ihe net retirement benefit liabilities recognised in the ( onsolidaled Balance Sheet represent the actual deficit in the Group's defined 
benefit plan 

For DC plans, the Group pays contributions into a separate entity The Group has no further payment obligations once the contributions 
have been paid The contributions are recognised as employee benefit expenses when Ihey are due. Prepaid contributions are rococinised 
as an asset to the extent that a cash refund or reduction m the future payments is available 

Share-based payments 
The Group operates a number of equity and cash settled share-based compensation plans, under which the entity receives services from 
employees as consideration for eguity instruments (options) or cash (phantom allocations) of the Group 

In accordance with IFRS 2, Share-based payments, the cost of share-based payments awarded is charged to the Income Statement over the 
performance and vesting periods of the instruments The cost is based on the fair value of the awards made at the date of grant adjusted for 
the number of awards expected to vest In the case of equity settled awards, the credits associated with the amounts charged to the Income 
Statement are included in retained earnings/accumulated losses until the awards are exercised In the case of cash settled awards, the credits 
associated with the amounts charged to the Income Statement are held as a liability in the Balance Sheet until the awards are transferred, 
at which point a cash amount (based on the Company's share price at the vesting date) is paid to the employee Where awards are settled 
by the new issue of shares, any proceeds received in respect of share options are credited to share capital and share premium. Where awards 
are settled in shares held by the EBTs, any proceeds are credited to retained earnings/accumulated losses 

Share awards are granted by the Company to employees of its subsidiaries. The Company charges to cost of investment in subsidianes an 
amount equivalent to the eguity settled element of the annual IFRS 2 charge, with an equivalent credit to reserves m accordance with 
IFRIC 11, Group and treasury share transactions 
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Income tax 
Current and deferred income tax are recognised in the Income Statement for the period except where the taxation arises as a result 
of a transaction or event that is recognised in other comprehensive income or directly in equity Income tax arising on transactions or 
events recognised in other comprehensive income or directly in eguity is charged or credited to other comprehensive income or directly 
to equity respectively. 

The current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the balance sheet date m 
Ihe countries where the Company and its subsidiaries operate and generate taxable income. 

Deferred income tax is provided m full, using the liability method, on temporary differences arising between the tax bases of assets and 
liabilities and their carrying amounts m the Consolidated Financial Statements However, deferred income tax is not accounted for if it arises 
from initial recognition of an asset or liability in a transaction other than a business combination that at the time of the transaction affects 
iifither accounting nor taxable prolit or loss Deferred income tax is determined using tax rates (and laws) that have been enacted or 
substantively enacted by the Balance Sheet date and are expected to apply when the related deferred income tax asset is realised or the 
deferred income tax liability is settled. 

Deferred income tax assets are recognised only to the extent that it is probable that luture taxable prolit will be available against which 
the temporary differences can be utilised 

Deferred income tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets against current tax 
liabilities and when the deferred income tax assets and liabilities relate to income taxes levied by the same taxation authority on either the 
taxable entity or different taxable entities where there is an intention to settle balances on a net basis 

No deferred tax is recognised on the unremitted earnings of overseas subsidiaries, branches and joint ventures, except where it is known 
that the earnings will be distributed 

Deferred tax assets of £3.5m (2014: £3 7m) have not been recognised due to Ihe uncertainty of timing of utilisation 

Research and development (R&D) 

All R&D expenditure is written off to the income Statement as incurred. In the UK. the Group has early adopted the new UK R&D 
expenditure credit regime with effect from 1 April 2013 These credits have characteristics more akin to government grants than income 
taxes and therefore are offset against the relevant expenditure in the Income Statement rather than via the tax charge 

The credits are recognised to the extent that there is reasonable assurance that they will be received, albeit that the claim process takes 
place sometime after the original expenditure was incurred In the Balance Sheet, the debtor is included within current other receivables 

Intangible assets 
Goodwi l l 
Goodwill arises on the acquisition of subsidiaries and represents the excess of the fair value of the consideration given for a business over 
the Company's interest in the net fair value of Ihe net identifiable assets, liabilities and contingent liabilities of the acquned business 

Goodwill is stated at cost less accumulated impairment Prior to adoption of IFRS from 1 April 2004. goodwill was amortised over its 
estimated useful economic life Amortisation ceased on 1 April 2004 and the carrying value of existing goodwill was frozen at that date 
and is subject to impairment reviews 

For the purpose of impairment testing, goodwill acguired in a business acguisition is allocated to each of the CGUs. or groups of CGUs. 
that is expected to benefit from the synergies of the combination. Each unit or group of units to which the goodwill is allocated represents 
the lowest level within the entity at which the goodwill is monitored for internal management purposes 

Goodwill impairment reviews are undertaken annually or more freguently if events or changes in circumstances indicate a potential 
impairment. The carrying value of goodwill is compared to the recoverable amount, which is the higher ot value m use and fair value less 
costs to sell Any impairment is recognised immediately as an expense and is not subsequently reversed Gams and losses on the disposal 
of an entity include the carrying amount of goodwill relating to the entity sold 

Goodwill that arose pnoi to 1 April 199/ w.is written off to retained earnings/accumulated losses. Profit or loss on disposal of the underlying 
businesses to which this goodwill related will not include goodwill previously recorded as a deduction from eguity. 
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Acquired customer relationships 
Acquired customer relationships consist of intangible assets arising on the consolidation of recently acguired businesses, that are separable 
from goodwill, in accordance with IFRS 3. Business combinations, and IAS 38. Intangible assets, and do not fall within the Group s other 
classes of intangible assets These comprise principally existing customer relationships which may give rise to future orders (customer 
relationships), and existing order books (backlog orders). 

Acquired CUStomei relationships are recognised at lair value al Ihe acqmsilion date and have a (inite useful life Amortisation of customer 
relationships is calculated using the straight line method to allocate the cost of customer relationships over their estimated useful lives 
of between one and 70 years Acguired customer relationships are stated at cost less accumulated amortisation and impairment 

Backlog orders are recognised at fair value at the acquisition date and amortised over their estimated useful lives of up to three years 
Backlog orders are stated at cost less accumulated amortisation and impairment. 

Software licences 
Acguired tompuler software licences are capitalised on the basis ol Ihe costs incurred to acquire and bring into use the specific software 
These costs are amortised using the straight line method to allocate the cost of the software licences over their useful lives of between 
two and live years. Soltware licences are slated al cosl less accumulated amortisation 

Corporate informat ion systems 
In accordance with IAS 38. Intangible assets, the Group's corporate information systems are treated as an intangible asset Costs included 
are those directly attributable to the design, construction and testing of new systems (including major enhancements and internally 
generated costs) from the point of inception to the point of salisfac lory completion where Ihe probable luture economic benelils arising 
(rom the investment can be assessed with reasonable certainty al the lime the costs are incurred Maintenance and minor modifications are 
expensed m the Income Statement as incurred The corporate information systems recognised as assets are amortised using the straight line 
method to allocate the cost of the corporate information systems over their estimated useful life of six years Corporate information systems 
are stated at cost less accumulated amortisation 

Trade names and trademarks 
Trade names and trademarks have arisen on the consolidation of recently acguired businesses and are recognised at fair value at the 
acquisition dale Where trade names and trddemarks are considered to have a Imite useful life, amortisation is calculated using the straight 
line method to allocate the cost of trade names and trademarks over their estimated useful lives Where trade names and trademarks are 
considered to have an indefinite useful life, they are not subject to amoitisation. Ihey are tested annually for impairment and when Ihere 
are indications that Ihe carrying value may not be recoverable, as detailed within Ihe im|)airmenl of non-lmancial assets section below 
Trade names and trademarks are stated at cost less accumulated amortisation and impairment 

Property, plant and equipment 
Property, plant and equipment is carried at cost less accumulated depreciation and impairment Cosl comprises purchase price after 
discounts and rebates plus all directly attributable costs of bringing the assel to working condition for its intended use 

Subsequent costs are included in the asset's carrying amount or recognised as a separate asset, as appropriate, only when it is probable that 
Future economic benefits associated with Ihe Hem will How to Ihe drouji and Ihe cosl of Ihe item can he measured reliably Ihe canying 
amounl ol the mpU ed |)ait is derecognised All other repairs and maintenance are c harged lo the- Income Stalemenl dunng Ihe fmanc lal 
period in which they are incurred. 

Land is not depreciated Depreciation on other assets is calculated using the straight line method to write off the cost less residual value 
of each asset over its estimated useful life, as follows 

Freehold buildings 10 to 50 years 
Short term leasehold property - over the life of the lease 
Plant, machinery and vehicles - three lo 12 years 

The assets' useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period 

An asset's carrying amount is written down immediately to its recoverable amount if die asset's carrying amount is greater than its estimated 
recoverable amount 

Gams and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised withm administrative 
expenses in the Consolidated Income Statement 
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Impairment of non-f inancial assets 
Assets that have an indeliiute useful life, such as goodwill, are not subject lo amorbsalion and are tested annually for impairmenl and when 
there are indications that the carrying value may not be recoverable Assets that are subject to amortisation are reviewed for impairment 
wherever events or changes in circumstances indicate that the carrying amount may not be recoverable An impairment loss is recognised 
for the amount by which the asset's carrying amount exceeds its recoverable amount The recoverable amount is the higher of an asset's 
fair value less costs to sell and value in use For the purposes of assessing impairment, assets are grouped at the lowest levels for which 
there are largely independent cash flows (CGUs). Pnor impairments of non-fmancial assets (other than goodwill) are reviewed for possible 
reversal at each reporting date 

Financial assets 
Classification 
The Group classilies its financial assets into the following categories at fan value through profit or loss, loans and receivables, and available-
for-salc Ihe classification depends on the purpose for which the financial assets were acquired Management deteimmes the classification 
of lis financial assets at initial recognition. 

Financial assets at fair value through prof i t or loss 
I manual assets at fan value thiough profit oi loss are financial assets held for trading A financial asset is classified m this category if 
acquired principally for the purpose of selling in the short term Derivatives are also categorised as held for trading unless they are designated 
as hedges Assets in this category are classified as current assets if expected to be settled withm 1? months, otheiwise they are classified 
as non-cunent 

The fan value of financial instruments traded in active markets is based on quoted maiket puces at the Balance Sheet date A maiket is 
regarded as active if quoted prices are readily and regularly available from an exchange, dealer, broker, industry group, pricing service or 
regulatory agency and those prices represent actual and regularly occurring market transactions on an arm's length basis The quoted 
market puce used for financial assets held by the Gioup is Ihe mid maiket price These mstiuments are included in level 1. see note 19 

Ihe lair value ol financial instruments thai are not Haded m an active maiket is deteimmed by using valuation techniques Ihese valuation 
techniques maximise the use of observable market data where it is available and rely as little as possible on entity specific estimates If all 
Significant inputs required to fan value an instrument aie observable, the msiiumenl is included m tevel ?. see nole 19 

Ihe Ian value ol Imancial instruments for an asset ui liability tlial die not Iwsed on observable markel dala (that is. unobseivable mpulsl 
aie level i Imancial msliumenls, see note 19 

Loans and receivables 
loans and leceivables die non-denvalive Imancidl assets with ftxeu or deleimmable payments that are not quoted in an ddive nidikel 
They are included m cunent assets except where the maturity is greater than 12 months after the Balance Sheet date, m which case they 
are included as non-current assets The Group's loans and receivables comprise trade and other receivables, cash and cash eguivalents. 
and other leceivables m the Balance Sheet Other receivables include loan notes receivable 

Available-for-sale financial assets 
Avail ible-for-sale Imancial assets die non-denvatives Ihdl are either designated m tins idtegory or not classified in any of the othei 
categones They are included m non-current assets unless the investment matures or management intends to dispose of it withm 12 months 
of the end of the reporting period 
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Recognition and measurement 
Keguldf purchases and sales ol (mancial assets are recognised on the trade date - the date on which Ihe Group commits to purchase or sell 
Ihe asset Investments are milially recognised at lai' value plus transaction costs lor all Imanual assets not carried al fair value through prolil 
or loss. I mancial assets earned al Ian value Uuough profit or loss are initially recognised al fair value, and Iransac lion costs aie expensed in 
the Income Statement f mane ial assets are derecognised when the right to receive cash flows from the mvestmenls has expired or has been 
transferred and the Gioup has transferred substantially all risks and rewards of ownership Available-for-sale financial assets and financial 
assets at fair value through profit Ol loss are subsequently carried al fair value 

Trade receivables are recognised at original invoice amount less provision for impairment which, due to their short term nature, approximates 
to their fair value Other receivables include loan notes receivable, which are measured at amortised cost using the effective interest method 
less any provision for impairment This valuation approximates to their fair value 

(jams or losses arising from changes m Ihe lair value ol linaiu ial assets at lair value through prufit or loss are presented in the Income 
Statement in the period In which they arise 

( hanges in Ihe fair value of monetary ami non-monetary securities classified as available-for-sale are recognised in other comprehensive 
income 

When securities classified as available-lor-sale are sold or impaired, the accumulated lair value ad|U'-tments recognised m equity are included 
m the Consolidated Income Statement 

Interest on available-for-sale financial assets calculated usmg the effective interest method is recognised in the Income Statement as part 
of finance income 

Offset t ing financial instruments 
Financial assets and liabilities are offset and the net amounl reported in the Balance Sheet when there is a legally enforceable right to 
offset the recognised amounts and there is an intention to settle on a net basis or realise the asset and settle the liability simultaneously 

Impairment of financial assets 
Assets carried al amortised cost 
The Group assesses at each Balance Sheet dale whelhci Iheie is objective evidence that a financial asset oi gioup of financial assets is 
impaired A financial asset oi a group of financial assets is impaired and impairment losses are incurred only if there is objective evidence 
of impairment as a result of one or more events that occurred after the initial recognition of the asset (a loss event) and that loss event 
(or events) has an impact on Ihe estimated luture cash Hows ol Hie Imancial asset Of gioup ol financial assets that can be reliably estimated 

I vidence of impaument may include indications thai the debtor, oi a gioup of debtois. is expenencmg significant financial difficulty, default 
oi delinquency in payments, the probability thai Ihey will enter bankiuptcy or financial reorganisation, and where observable dala indicate 
that theie is a measurable decrease m the estimated futuie cash flows, such as changes in airears or economic conditions that correlate 
with defaults 

Any impairment is charged to the Income Statement Impairment testing for trade receivables is described below in the accounting policy 
paragraph relating to trade receivables For other receivables carried at amortised cost, impairment loss is measured as the difference 
between the asset's canying amounl and the present value of estimated futuie cash (lows discounted al the financial asset's original 
effective interest rate The carrying amount of the asset is reduced and the amount of the loss is recognised m the Consolidated Income 
Statement 

If, in a subseguent penod, the amount of the impairment loss decreases and the decrease can be related objectively to an event occurring 
after the impairment was recognised (such as an improvement in the debtor's credit rating), the reversal of the previously recognised 
impairment loss is recognised m the Consolidated income Statement 

Assets classified as available-foi-sale 
Ihe Group assesses at each Balance Sheet ciate whether there is objec live evidence that a financial asset or gioup of financial assets 
is impaired The Group uses the criteria referred to above If any evidence of impairment exists, the cumulative loss measured as the 
difference between Ihe acquisition cost and Ihe cunent fail value, less any impaument loss on that financial asset previously recognised m 
profit oi loss - is removed fiom equity and recognised m profit oi loss If, in a subsequent period, the fan value of a debt instrument classilietJ 
as available-for-sale increases and the increase can be objectively related to an event occurring aftei the impaument loss was tecogmsed 
m profit or loss, the impaument loss is teveised thiough the Consolidated Income Statement 
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inventories 

Invenlofit's are sidled dl LOSI les inipdimienl tos l is delermmed using the liisl in, lusl oui method, 

Trade receivables 

Trade receivables are amounts due from customers for services performed in the ordinary course of business If collection is expected in 
one yi-df or less (or in the normal operating cycle ul the business if longer), they are classified ds current assets If not, Ibey are presented 
as non-current assets 
Trade receivables are recognised at fair value A provision for impairment of trade receivables is established when there is objective evidence 
that the Group will not be able to collect all amounts due according to the original terms of the receivables 

Cash and cash equivalents 
Cash and cash equivalents include cash In hand, demand deposits and other short term highly liquid investments that are readily convertible 
lo known amounts ol cash and which are subjec I lo an insignificant risk ol changes in value 

Derivative financial instruments and hedging activities 
Denvatives are initially recognised at fair value on the date a derivative contract is entered into and are subseguently remeasured at their fair 
value The method of recognising the resulting gam or loss depends on whether the derivative is designated as a hedging instrument and. if 
so. the nature of the item being hedged The Group designates certain derivatives as hedges of a particular risk associated with a recognised 
assel or liahilily or a highly probable forecast transaction (cash flow hedge) 

The Group documents at the inception of the transaction the relationship between hedging instruments and hedged Hems, as well as its risk 
management objectives and strategy for undertaking various hedging transactions The Group also documents its assessment, both al hedge 
inception and on an ongoing basis, of whether the derivatives that are used m hedging transactions are highly effective in offsetting changes 
in cash flows of hedged items 

The fair values of various derivative instruments used for hedging purposes are disclosed m note 21 The full fair value of a hedging derivative 
is classilicd as a non-cunent asset or liability when the remaining maturity of Ihe hedged item is more than 12 months, and as a current 
asset or liability when the remaining maturity of the hedged item is less than 12 months 

Cash How hedge 
Ihe effec live portion of changes m ihe fair value of derivatives that are designated and gualify as cash flow hedcjes is lecogmsed m other 
comprehensive income The gam or loss relating to the ineffective portion is recognised immediately m the Consolidated Income Statement 

Amounts accumulated in eguity are reclassified lo profit or loss in the periods when the hedged item affects profil or loss (lot example, 
when the forecast cash flow that is hedged lakes place) 

When a hedging instrument expires or is sold, or when a hedge no longer meets the criteria for hedge accounting, any cumulative gam 
or loss existing in equity al that lime remains m egmty and is recognised when Ihe foiec ast cash flow is ultimately lecogmsed in the 
( onsolidaled Income Statement. When a forecast cash flow is no longer exjjected lo occur, the cumulative gam or loss that was reported 
m equity is immediately transferred to the Consolidated Income Statement 

Lease obl igat ions 
Finance leases 
lease arrangements that transfer substantially all ihe nsks and icwaids of ownership to the lessee aie treated as finance leases. Assets held 
under finance leases are capitalised withm property, planl and equipment at the lease's commcncemenl and depreciated ovei Ihe shoiler 
of the lease term and the useful life of the asset A liability is recognised for the present value of the minimum lease payments withm current 
and/oi non-current liabilities as appropriate Rental payments are apportioned between capital and interest expense to achieve a constant 
tale of interest charge on the outstanding obligation 

Operat ing leases 
Where the Group acts as lessee m an operating lease arrangement, the lease payments are charged as an expense to the Income Statement 
on a straight line basis over the lease term Lease incentives received are also recognised on a straight line basis over the lease term. 

Where the Group acts as lessor m an operating lease arrangement, rental income from operating leases is accounted for on a straight line 
basis over the period of the lease Lease incentives provided are also recognised over the lease term on a straight line basis 
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Trade payables 
Trade payables are obligations to pay for goods or services that have been acguired in the ordinary course of business from suppliers 
Accounts payable are classified as current hab lilieb if payment b due within one year or less (or in the normal operating cycle of Ihe business 
if longer) If not. Ihey are presented as non-current liabilities 

Trade payables are recognised at fair value 

Borrowings 
Borrowings are recognised initially at fair value, net of transaction costs incurred. Borrowings are subseguently earned at amortised cost, 
any difference between the proceeds (net of transaction costs) and the redemption value is recognised in the Consolidated Income 
Statement over the period of the borrowings using the effective interest method 

Fees paid on the establishment of loan facilities are recognised as transaction costs of the loan to the extent that it is probable that some 
or all of the facility will be drawn down In this case, the fee is deferred until the draw down occurs To the extent there is no evidence that 
it is probable that some or all of the facility will be drawn down, the fee is capitalised as a prepayment for liquidity services and amortised 
over the period of the facility to which it relates 

Share capital 
Ordinary shares are classified as equity. Incremental costs directly atlnbulable to the issue of new ordinary shares or options are shown 
in eguity as a deduction, net of tax. from the proceeds 

Provisions for other liabilities and charges 
Provisions are recognised when the Group has a present legal or constructive obligation as a result of past events, it is probable that 
an uutllow ol resources will be required In ••Hlli Ihe cibligation cind the amount can be reliably eslimaled 

Vacant property provisions are recognised when the Group has committed to a course of action that will result in the property becoming 
vacant The piovision is calculated based on projected discounted cash flows to Ihe end of the lease, after making assumptions for void 
and lent free periods I he pre-tax rate used reflects cunent maiket assessments of the time value of money and the risks specific to the 
obligation The increase in the provision due to passage of time is recognised as interest expense 

Dividend distr ibut ion 
Dividend distribution to the Company's shareholders is recognised as a liability in the Group's Financial Statements in the period in which 
the dividends are approved by the Company's shareholders Interim dividends are recognised when paid 

Disposal groups held for sale 
Disposal gioups are classified as assets held loi sale when their canying amount is to be mcoveied pnncipally thiough a sale liansaclion 
and a sale is consideied highly probable They are stated at the lower of carrying amount and fair value less costs to sell 

2 Segmental information 
Ihe CODM has been identified as the ( I () and Ihe droup finance direc tor, Ihe (FO and the Gioup finance dnec tor review Ihe Group's 
internal reporting to assess performance and allocate resources Management has determined the operating segments based on these 
reports 

I he Group's operating segments for management purposes reflec I piedominanlly its key geographic al maikets I he spciments are 
United Kingdom and I urope. North America, Middle fast. Asia Pacific and Fnergy, Details of the business activities and the economic 
environment in which each segment operates are given in the Business Review (on pages 2S to 44) 

The CFO and the Group finance dnec lor assess the performance of Ihe operating segments based nn operating profit before interest 
and lax Information provided to the ( FO and Ihe droup finance direcloi is measured in a mannpr c orisisienl with that in the Financial 
Statements 

The Group has interests in several joint arrangements As detailed in note I. under IAS 31. some of these joint arrangements were assessed 
as inintly controllpd entities and weie pqmly ai counted. Ihe Gioup has assessed the classification of all its jomt arrangements following 
the adoption of IFRS 11. Joint arrangements Some of these |Ointly contiolled entities have now been c lassified as joint operations and the 
Group has accounted for its share of assets, liabilities, revenues and expenses of these joint operations In addition, the Group has reviewed 
its reporting of joint opeiations and |oinl ventures, and has amended its definition of levenue foi segmenial reporting purposes to exclude 
the Group's share of revenue from joint ventures As a consequence of the adoption of IFRS 11 and the review of revenue reporting, the 
segmental lesults and assets of the ofteratmn senmenls have been piepaied to leflecI these changes the segmental lesults and assets for 
the compaiative yeai ended 31 Maich 2014 have not been restated, as the impacts were not considered matenal 
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a) Group business segments 
Revenue and results 

2015 

United Kingdom and Europe 

North America 

Middle East 

Asia Pacific 

Energy 

Total for segments 

Share of 
post-tax 

Inter ( loss)/profi t 
External segment Operating Operat ing f rom joint 
revenue trade Revenue prof i t / ( loss) margin ventures 

£m Cm £m £m % £m 
872.4 31.4 903.8 60.7 6.7 (0.4) 

340.4 1.0 341.4 20.0 5.9 -
238.2 (21.5) 216.7 22.5 10.4 -
102.1 7.6 109.7 9.8 8.9 -
200.5 (18.5) 182.0 20.4 11.2 0.5 

1,753.6 - 1,753.6 133.4 7.6 0.1 

Group items 
Joint ventures reported above 
Unallocated central items 
Total for Group 

3.0 

1,756.6 

3.0 

1,756.6 

(0.1) 

(14.8) 

118.5 6.7 0.1 

2014 

External 
revenue 

£m 

Inter 
segment 

trade 
£m 

Revenue 
£m 

Operating 
profit/floss) 

£m 

Operating 
margin 

% 

Share of 
post-tax 

profit/(loss) 
from joint 

ventures 
£m 

United Kingdom and Europe 976 "> 21 8 998 3 62 6 6 3 0 2 

North America 379 0 1 9 380 9 191 5 0 01 

Middle East 1779 (95) 168 4 14 4 8.6 
Asia Pacific 100 8 (03) 100 5 8 0 8 0 

Energy 1835 (13.9) 1696 15.1 8 9 (0.5) 

Total foi • [ment 1,8177 1,817 7 ig.: 

Group items 

Joint ventures reported above 

Unallocated central items 

Total for Group 

(64 6) 

(30) 

(64 6) 

(3.0) 

1.750 1 

0 2 
(5 7) 

113 7 6 5 
2.6 
24 

Unallocated central items comprise £6 9m of intangible asset amortisation relating to the acguisition of The PBSJ Corporation (PBSJ), 
( onfluence Project Management Pte I Id (Confluence), Nuclear Safely Associates, Inc (NSA). Houston Offshore Engineering. LLC (HOE) 
and Terramar AS (Terramar) (see note 15). impairment of goodwill for the European aerospace business of £2 8m (see note 14). £4 4m of 
external fees m relation to the pursuit of an unsuccessful acquisition (see note 10). £1 5m of deferred payment arising on the acquisition 
of HOE (see note 9). release of £3 0m provision relating to the previously disposed of Asset Management business and £2 2m settlement 
of longstanding enquiries by the Department of Justice and the Securities and Exchange Commission (see note 35) 

Unallocated items for the year ended 31 March 2014 include a £3 0m provision relating to the previously disposed of Asset Management 
business and £2 7m ot intangible asset amortisation relating to the acquisitions of PBSJ and f onfluence (see note 15) 
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Recpni ialkifi ol segmental analyse 10 profil for the year attributable to owners ol the parent and tion-tontiolling mteresh 

2015 
£m 

2014 
£m 

Operating prof i t 118.5 113 7 

Net profit on disposal of businesses 0.4 10.5 
Income from other investments 2 2 1.2 
Share of post-tax profit from joint ventures 0.1 24 
Profit before interest and tax 121.2 127.8 

Finance income 4.8 4 2 
1 mance costs (19.3) (17.8) 
Net finance costs (14.5) (136) 

Profit before tax 106.7 114.2 

Income tax expense (21.0) (17.9) 

Profit for the year 85.7 96 3 

Profit at t r ibutable to: 

Owners of the parent 85.7 96 0 
Non-controlling interests - 0.3 

85.7 96 3 

Balance Sheet 

Depreciation, 
Total Total Investments amort isat ion 

segment segment Net assets/ in jo int Capital and 
assets l iabilities (liabilit ies) ventures expenditure impairment 

2015 £m £m £m £m £m £m 
United Kingdom and Europe 521.8 (293.7) 228.1 3.7 30.0 15.2 
North America 300.6 (77.2) 223.4 - 2.5 4.1 
Middle East 152.0 (94.0) 58.0 - 2.0 1.4 
Asia Pacific 61.6 (41.9) 19.7 - 0.7 0.7 
1 nergy 141.1 (30.2) 110.9 0.1 45.3 1.0 
total for segments 1,177.1 (537.0) 640.1 3.8 80.5 22.4 

Group items: 
1 In.illi ii ated i entral items 24.3 (459.4) (435.1) - - 9.7 

fotai for Group 1,201.4 (996.4) 205.0 3.8 80.5 32.1 

Depreciation. 
Total Total Investments amortisation 

segment segment Net assets/ in joint Capital and 
assets liabilities (liabilities) ventures expenditure impairment 

2014 £m £m £m £m £m £m 

United Kingdom and Europe 544.1 (2808) 263.3 4.2 12.1 11.4 

North America 287 7 (71 4) 2163 0.6 •; 4 4 7 

Middle East 102 1 (51.2) 5 0 9 07 13 
Asia Pacif c 590 (431) 159 6.6 i 5 
Energy 74 4 (281) 4 6 3 (0.6) 07 0.6 
Total for segments 1.067.3 (474.6) 592 7 4.2 235 195 

Group items 

Unallocated central items 12.9 (475.4) (462 5) 2.7 

Total for Group 1,080 2 (950 0) 1302 4 2 

Assets and liabilities are allocated based on the operations of the segments and the physical location or territory of the asset or liability 
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Group cash balancas; tterivalive financial instruments; financial assets at lair value through profit or loss, centrdlly managed joint ventures, 
and corporate assets are not considered to be segment assets as they are managed centrally Consequently they are shown within 
unallocated central items 

Similarlv, posl-cmployincnl benelil liabililies. bank loans and private placement debt, denvative Imam ial msliumenls. lenlial lax provisions, 
and corporate liabilities are not considered to be segment liabilities as they are managed centrally Consequently they are shown within 
unallocated central items 

Capital expenditure includes additions to goodwill, other intangible assets and property, plant and eguipment 

b) Group geographical segments 

External revenue is measured by location of operation There was no material difference between geographic revenue by location of 
operation and by location of customer 

The Group considers the UK to be its country of domicile Outside the UK. only the Group's business in the United States (US) contributes 
more than 10% of the Group s revenue or non-current assets 

Revenue Non-current assets 
2015 2014 2015 2014 

£m £m £m £m 

UK 921.7 949 4 98.8 9 6 3 

US 373.4 3889 231.4 175.2 
Othei 461.5 411 8 46.6 38.7 

Total for Group 1.756.6 1.750 1 376.8 310 2 

Non-rurrenl assets exclude deferred tax assets and denvative financial msiniments 

c) Major customers 

In 2015 revenue of approximately £ 191 0m is derived from one single external customer, which represents over 10% of the Group's total 
revenue This revenue is attributable to the United Kingdom and Europe operating segment 

In 2014 revenue from the UK Government represents approximately £181 irn of the Group's total revenue and is included withm the UK 
and Euiope and Energy operating segments 

3 Joint ventures 
Aggregate linancial information for all individually immaterial |oml ventures 

Income Statement - cont inuing operations 

Mi,m ul po'. l - l . ix i i m ' i l I r om | I I I I I I ven l i r es 

Group 
2015 2014 

£m £m 

0.1 2.4 

Balance Sheet 

n lomt ventures 

2015 
£m 

3.8 

2014 
£m 
4 2 

The Group's principal joint ventures are detailed in note 40 
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4 O p e r a t i n g p r o f i t - ana lys is of costs b y n a t u r e 

Group 

Note 
2015 

£m 
2014 

£m 
Operating prof i t is arrived at after charging/(credit ing): 

Amortisation and impairment of intangibles 1S 13.0 75 
Impairment of goodwill 14 2.8 
Deferred acguisition payments 9 1.5 
Depreciation of property, plant and eguipment 16 16.3 14 7 
[mployee benefit costs 5 940.8 924 3 
Impairment of trade receivables/!reversal of impairment) 

increase in provisions 23 14.4 113 
release of provisions 23 (10.4) (100) 

Loss on sale of property, plant and equipment - 0 4 
Loss on sale of intangible assets 0.1 0.1 
Net foreign exchange (gains)/losses (1.1) 0 8 
Payments under operating leases 56.3 53.2 
Receipts under operating leases (4.0) (3 4) 

Ri earcl ind develi ipmenl expenditure credit (RDEC) (SO) 

( ompany operating profit was arrived at after generating f ml of realised profit on disposal of investments (2014 f nil) 

Services provided by the Group's auditor 
During the year the Group (including its overseas subsidiaries) obtained the following services from the Group's auditor 

2015 
£m 

Group 
2014 

£m 

Statutory audit of the Company and Group Financial Statements 

The audit of the Financial Statements of Group companies pursuant to legislation 

UK 

Non-UK 

0.3 

0 4 
0.6 

0 3 

0 4 

0 7 

Audit related assurance services 

Total audit services 

0.1 

Taxation compliance services 

Taxation advisory services 

Other 

Total other services 

Total 

1.4 

1.0 

1.2 

2.2 

3.6 

i i | 

Ts 

0 8 

0 1 

0.1 

1.0 

included in other non audit services are £1 1m of costs in relation to an unsuccessful acquisition pursuit (see note 10) 

The fee for the statutory audit of the Company's Annual Financial Statements was £0.1m (2014 £0.1m) £0.4m of other services were 
provided to the Company by the Group's auditor (2014: none). 
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5 Employee benefit costs 
Monthly average Year end 

2015 2014 2015 2014 
Number Number Number Number 

Number of ful l t ime equivalent people (including executive directors. 
but excluding agency staf f ) employed by the Group 

United Kingdom and Europe 9.064 9.002 9,286 8,858 
North America 2,792 2.970 2,731 2,836 

Middle East 2,039 1.982 2,168 2,061 

AsiaPacifii 1,381 1.167 1,352 1,322 
Energy 1,550 1.331 1,723 1,365 

Corporate 81 78 80 77 

Total for Group 16,907 16,530 17,340 16,519 

A(|()i('(|.)l(' cmplovep benefit costs of those people amounted to 

Group 
2015 2014 

Note £m £m 

Wages and salaries, including restructuring costs 819.4 804 2 

Social security costs 64.2 6 4 6 

Defined benefit cunent service cost 2 " 2.2 2 1 

( barge for defined contribution schemes 29 39.8 379 
Other post-employment benefit costs 29 3.9 5 3 

Share-based payments 32 11.3 102 

940.8 924.3 

Wages and salaries include £3 5m of restructuring costs (2014 £3 5m) relating to continuing operations 

Details of remuneration (including letnement benefits) and interests for directors are included m the Remuneration Report, which forms 
part of these Financial Statements Details of remuneration (or key management are included in note 38 

6 Net f inance costs 

Group 
2015 2014 

Note fm £m 
Interest payable on borrowings 3.3 3.4 
Unwinding of discount on vacant property 28 1) 1 0 1 

Unwind of discount on contingent consideration 19 0.1 

Net finance costs on net post-employment benefit liabilities 29 14.3 12 6 

Other finance costs 1.5 1.7 

Finance costs 19.3 178 

Interest receivable on short term deposits (11) (10) 

Interest income on financial assets at fair value through profit or loss (0.6) (01) 

interest receivable on loan notes (2.5) (3.1) 
Other fmanc e ncome (0.6) 

Finance income (4.8) (4.2) 

Net finance costs 14.5 13.6 

( ompany net Imance costs weie I I.Jn (2014 (2 brn) 
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7 Income tax expense 
a) Analysis of charge in the year 

Group 
2015 2014 

£m £m 
Current income tax 

- current lax on profits for the year 28.1 7 1 

adjustmenl in respect of prior years (0.3) (20) 

Deferred income tax 18 

origination and reversal of temporary differences (6.5) 9 7 

effect of changes in tax rates (0.3) 3.1 

Income tax charged to Income Statement 21.0 179 

Adjust for 
- taxation on net profit on dis|)osdl of businesses (0.1) 1.5 

taxation on exceptional items 0.5 

taxation on impairment of goodwill -
taxation on amortisation of acquired intangibles 2.5 0 8 

- taxation on deferred acquisition payments 0.6 

Underlying income tax expense 24.5 202 

Profit before lax |)er Income Statement 106.7 114,2 

Adjust for 

- not [uofit on disposal of businesses (0.4) (105) 

exceptional items 4.4 

impairment of goodwill J 8 

amortisation and impairment of acguired intangibles 6.9 2 7 

- deferred acquisition payments 1.5 

Undcrlyinq p-otV before income lax 121.9 106 4 

Effective income tax rate 19.7% 15 7% 

Underlying effective income tax rate 20.1% 19 0% 

b) Factors af fect ing income tax rate 
The income tax rate for the year is lower (2014 lower) than the standard rate of corporation tax in the UK of 2 1 % (2014 23%) 
The differences are explained below 

Group 
2015 2014 

% % 
UK statutory income tax rate 21.0 23.0 

IncreaseAdecrease) resulting from: 

Expenses not deductible for tax purposes 0.8 0.3 

Adjustment in resjject of overseas tax rates 2.6 2.5 

Effect of share-based payments 0.7 0.1 

Tax on joint ventures - (09) 

Research and development tax credits ( I D (6 0) 

Losses not previously recognised for tax (4.2) (5.5) 

Effect of change in lax rates (0.3) 2 7 

Other 0.2 (0.5) 

Effective income tax rate 19.7 15 7 
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The underlying income tax rate for the year is lower (2014 lower) than the standard rate of corporation tax in the UK of 2 1 % (2014 23%) 
The differences are explained below: 

Group 
2015 2014 

% % 
UK statutory income tax rate 21.0 2 3 0 

lncrease/(decrease) resulting from 

Expenses not deductible for tax purposes 0.3 1.0 

Adjustment in respect of overseas tax rates 3.0 3.4 

Effect of share-based payments 0.6 0 1 

Tax on joint ventures - (10) 

Research and development tax credits (10) (6.4) 

Losses not previously recognised for tax (3.7) (3.3) 

Effect ot change m tax rates (0.2) 2 9 

Other 0.1 (0.7) 

Underlying effect ive income tax rate 20.1 ' ' M l 

The mam rate of corporation tax m the UK as at 31 March 2015 was 2 1 % Legislation to reduce the mam rate of corporation tax to 20% was 
substantively enacted on 2 July 2013 and is effective from 1 April 2015 

c) Income tax on components of other comprehensive income 
The tax (chargeVcredit relating to components of other comprehensive income is as follows 

Group 

2015 

Post-
employment 

benefi t 
l iabil i ty 

£m 

Cash f low 
hedges 

£m 
Total 

£m 

At 1 April 

Deferred income tax 

( urrent income tax 

Al 31 March 

55.9 

(5.5) 

4.0 

54.4 

0.9 

(0.9) 

56.8 

(5.5) 

3.1 

54.4 

2014 

Post-
employment 

benefit 
liability 

£m 

Cash flow 
hedges 

fm 

Group 

Total 
£m 

At 1 April 

Deferred income tax 

Current income tax 

49.5 
6.4 

0 2 

0.7 

497 

0.7 
At 31 March 559 0 9 11 [ 

8 Ne t p r o f i t o n d i s p o s a l o f bus inesses 

Group 
2015 

£m 
2014 

£m 

(Loss)/profit on disposal of businesses 

WS Atkins Polska Sp z o o 

UK highways services 

UK highways services transaction costs released 

Transfer of ongoing operations of Peter R Brown Construction. Inc 

(0.1) 

0.5 130 

0.6 

(3.1) 

Net prof i t on disposal 0.4 10 5 
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WS Atkins Polska Sp z o o 
On 11 September 2014 the sale of the Group's Polish business, WS Atkins Polska Sp 7 o o , to Multiconsult AS was completed Multiconsult 
AS is a Norwegian multidisciplinary consultancy and design business The business was sold for a net cash consideration of €3 5m (£2 8m) 

While the assets and liabilities of the Polish business represent a disposal group, the business has not been reported as a discontinued 
operation at 31 March 2015 as it does not represent a major line of business 

2015 
£m 

The Polish business has been reported in the United Kingdom and Europe operating segment (note 2) 

Net consideration received or receivable at date of disposal 

Initial cash consideration 2JJ 
Disposal consideration 2.8 

Assets and liabilities at date of disposal 

Intangible assets 

Property, plant and equipment 0 1 

Deferred income tax assets 0 7 

Trade and other receivables 2 1 

Cash and cash equivalents 4.9 

Trade and other payables (5.5) 
Net assets 2.3 

Profit on disposal before costs 0.5 

Disposal costs incurred (0 6) 

Loss on disposal (0.1) 

UK highways services 
On 27 February 2013 contracts were exchanged to dispose of the Group s UK highways services business, which formed part of the 
UK highways and transportation business, to Skanska Construction UK Limited (Skanska). a wholly owned subsidiary of Skanska AB 
The business was sold for a cash consideration of £16 0m (subject to certain completion adjustments), together with a deferred conditional 
amount of £2 Om 

Ihe profit on disjxisal of Ihese items was included in the Consolidated Income Statement for the year ended 31 March 2014 

During the year ended 31 March 2015 a portion of the available deferred consideration was received, totalling £0 5m 

At 31 March 2013. disposal costs of £3.8m were provided for. comprising transaction costs of £2 4m and restructuring costs of £1 4m 
Following the conclusion of this transaction in October 2013. £0 6m of the restructuring costs were not required and were subsequently 
released at 31 March 2014 

The profit on disjwsal before tax recognised at 31 March 2015 and 31 March 2014 is shown below 

2015 2014 
£m Em 

Net consideration received or receivable at date of disposal 

Initial cash consideration - 16 0 

Deferred consideration received 0.5 

Disposal consideration 0.5 16 0 

Assets and liabilities at date of disposal 

Property, plant and equipment - 5 1 

Share of joint venture net assets - 0 2 

Inventories - 10 

Borrowings - (4.7) 
Net assets - 1 6 

Profit on disposal before costs 0.5 14.4 

Disposal costs incurred - (1.4) 
Profit on disposal ] 3 0 
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Ongoing operations ot Peter R Brown Construction. Inc 
On 30 August 2013 the transfer of the ongoing operations of Peter R Brown Construction, Inc (Peter Brown) to Moss & Associates, LLC 
(Moss) was completed The business was transferred for a cash consideration payable to Moss of USS4 Om (£2 6m) The loss on disposal 
before tax was USS4 8m (£3 1m) and is shown below 

The disposal of Peter Brown was not reported as a discontinued operation at 31 March 2014 as it did not represent a major line of business 

The Peter Brown business has been reported in the North America operating segment (note 2) 

Net consideration paid or payable at date of disposal 

Initial cash consideration 
Disposal consideration 

Assets and liabilit ies at date of disposal 

Trade and other receivables 

Net assets 

Loss on disposal before costs 

Disposal costs incurred 

Loss on disposal 

USSm 

(40) 

(40) 

0 3 

0 3 

(4.3) 

(0.5) 

(4.8) 

2014 
£m 

(2.6) 
(2.6) 

0.2 

0.2 

(2.8) 

(0.3) 

(3.1) 

9 Bus iness c o m b i n a t i o n s 
Terramar AS (Terramar) 
On 17 November 2014 the Group acguired the entire share capital of Terramar, one of Norway's leading project management consultancies 
rerramai has been involved in the planning and implementation of some of Norway's most high profile projects. The company has 
(,'> emplnyees pinvidinq pi()|ci I niHiirKjeniefil seivu es .i< ross infi,isim( line, hcilth, uiban development and communll ations 

Terramar has unique project management skills and a well-established client base in both the public and private sector in Norway 

The acguisition will raise our skills in project management and our presence in Norway, bringing the capacity, skills and knowledge to 
enable us to bid for major projects 

The initial accounting for this business combination has been determined provisionally and the Group has therefore accounted for the 
combination using provisional values Adjustments to these provisional values will be made withm one year of the date of acguisition 
relating to facts and circumstances that existed at the acquisition date 

The goodwill of £9 3m arising from the acguisition is attributable to the extensive complementary skills which enable the combined 
operation to provide an enhanced offering to clients and create a broader local presence m Norway The goodwill recognised is not expected 
to be deductible for income tax purposes 
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The following table summarises the consideration paid for Terramar and the fair value of assets acguired and liabilities assumed at the 
acquisition date: 

Consideration at 17 November 2014 

NOKm £m 

Initial cash consideration 135.1 11.1 
Total consideration 1 jS 1 12.8 

Fair value amounts recognised as of the acquisition date for each major class of assets and liabilities assumed are as fo l lows: 

NOKm £m 
Acquired customer relationships (included in Intangible assets) 24 0 2.3 
Software licences (included in Intangible assets) 0 1 

Property, plant and equipment 0 2 

Not retirement benefit asset 1 0 0.1 

Trade and other receivables 36 4 3.4 

Cash and cash equivalents 316 3.0 
Trade and other payables (46 7) (4.4) 

Income tax liabilities (3 0) (0.3) 

Deferred income tax liabilities (6.2) (0.6) 

T f l I d w i t i f l i h l t w t a w t s 37.4 3.5 
Goodwi l l 9.3 
Total consideration ' -•' ' 12.8 

Acquisition-related costs of f 0.1m have been charged to administrative expenses in the Consolidated Income Statement for the year ended 
31 March 2015 

The fair value of trade and other receivables is £3 4m and includes trade receivables of £3 0m The gross contractual amount for trade 
receivables due is £3 0m. £nil of which is expected to be uncollectable 

There were no contingent liabilities as at the date of acguisition 

Ihe revenue and profit before tax included in the Group Consolidated Statement of Comprehensive Income since 1/ November 2014 
contributed by Terramar were £6 1m and £0 2m respectively 

Had Terramar been consolidated from 1 April 2014. the Group's Consolidated Income Statement would show revenue of £1.762 3m 
and profit before tax of (107.6m. 

Houston Offshore Engineering, LLC (HOE) 
On 1 October 2014 the Group acguired the entire share capital of HOE, a leading oil and gas offshore engineering business based m 
I louslon. Texas, USA. IIOL employs a team o( ISO specialists with vast experience in the design of offshore deep water floating pioduc tion 
platforms The company also brings to the Group a well-established project and client base in the international oil and gas market HOE's key 
disciplines include platform structures and systems, naval architecture and marine engineering, power, electrical and instrumentation 
engineering, piping and topsides engineering The company works through all stages of the project design and construction hfecycle. from 
concept through front end engineering design and detailed engineenng. project delivery, procurement and construction support, transport 
and installation 

The initial accounting for this business combination has been determined provisionally and the Group has therefore accounted for the 
combination using provisional values Adjustments to these provisional values will be made withm one year of the date of acquisition relating 
to facts and circumstances that existed at the acquisition date 

The goodwill of £14 7m arising from the acguisition is attributable tn the extensive complementary skills which enable the combined 
operation to provide an enhanced offering to clients and extend the reach to new markets in North America The goodwill recognised is 
expec ted to be deductible for income tax purposes 
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The following table summarises the consideration paid for HOE and the fair value of assets acguired and liabilities assumed at the 
acguisition date 

Consideration at 1 October 2014 

USSm £m 
Initial cash consideration 

Completion working capital adjustment 
Total consideration 

57 8 

0 6 

58 4 

35.6 
0.4 

36.0 

Fair value amounts recognised as of the acquisit ion date for each major class of assets and liabilit ies assumed are as fo l lows: 

USJm £m 
Acquired customer relationships (included m Intangible assets) 

Trade names and trademarks (included in Intangible assets) 

Software licences (included in Intangible assets) 

Property, plant and equipment 

Trade and other receivables 

Cash and cash equivalents 

Trade and other payables 

Total ident i f iable net assets 

Goodwi l l 

Total consideration 

16 4 

100 

0.2 

3.1 

103 

10 

(64) 

10.1 

6.2 

0.1 

1.9 

6.4 

0.6 

(4.0) 

J4 (> 

23.8 

58 4 

21.3 

14.7 

36.0 

Acquisition-related costs of £0 6m have been charged to administrative expenses m the Consolidated Income Statement for the yeai ended 
31 March 2015 

In addition, USS14 6m (£9 0m) cash was paid into escrow and will be paid out to the vendors if they remain employed by the Group for the 
three years following the acquisition This amount is being amortised over the retention period as a post-acguisition employment expense 
During the year ended 31 March 2015. £1 5m has been charged to administrative expenses in die Consolidated Income Statement 

The fair value of trade and other receivables is £6 4m and includes trade receivables of £2 9m The gross contractual amount for trade 
receivables due is £2 9m. £nil of which is expected to be uncollectable 

There were no contingent liabilities as at the date of acguisition 

The revenue and profit before tax included in Ihe Group Consolidated Statement of Comprehensive Income since 1 October 2014 
contributed by HOE were £10 0m and £0 7m respectively 

Had HOE been consolidated from 1 April 2014. the Group's Consolidated Income Statement would show revenue of £ 1.767 0m 
and profil before tax of £106 5m 

Nuclear Safety Associates. Inc (NSA) 
On 4 September 2014 Ihe Group acquired the entire share capital of NSA. a 130 profile engineering and technical services firm, for 
a debt-free cash consideration of USS14 0m (approximately £8 5m) with a further USSlm (approximately £0 6m) deferred for two years 

Contingent consideration is payable in cash to Ihe former owners of NSA based on revenue and operating profit targets for the first 
three years from acquisition, followed by operating margin growth levels for the next two years The Group prepares detailed forecasts 
on the acquisition of a business and updates these on a quarterly basis as part of its normal operating processes These forecasts use 
management's evaluation of the revenue, costs and expected margins, based on past experience The fair value of the contingent 
consideration arrangement of f 2.Sm (USS4.0m) was calculated by estimating probable future cash flows payable and discounting these 
at a discount rate of 9 3% This is a Level 3 fair value measurement The potential undiscounted amount of all future payments that 
the Group could be required to make under this arrangement is between US$0 and USS10 2m (approximately £6 2m) 

NSA brings expertise in nuclear safety, design engineering and professional security services and has a well-established project and client 
base in the US nuclear market 
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The acquisition enhances the Group's presence in North America, the world's largest nuclear market, and its safety and security skills will 
strengthen the Group's international nuclear offering 

The initial accounting for this business combination has been determined provisionally and the Group has therefore accounted for the 
combination using provisional values Adjustments to these provisional values will be made within one year of the date of acguisition relating 
to facts and circumstances that existed at the acguisition date 

The goodwill of £6 5m arising from the acquisition is attributable to the extensive complementary skills which enable the combined 
operation to provide an enhanced offering to clients and extend the reach to new markets in North America The goodwill recognised 
is expected to be deductible for income tax purposes 

The following table summarises the consideration paid for NSA and the fair value of assets acquired and liabilities assumed at the 
acquisition date 

Consideration at 4 September 2014 

USSm £m 
Initial cash consideration 140 8.5 
Completion working capital adjustment (0.2) (0.1) 
Fair value of deferred consideration 0 9 0.5 
Fair value of contingent consideration 4 0 2.5 
Total consideration 187 11.4 

Fair value amounts recognised as of the acquisition date for each major class of assets and liabilities assumed are as fo l lows: 

USSm £m 

Acquired customei relationships (included in Intangible assets) 6.4 3.9 
Trade names and trademarks (included in Intangible assets) 0 4 0.2 
Trade and other receivables 3 3 2.0 
Cash and cash eguivalents 0 5 0.3 

Trade and other payables (7 6) (1.5) 
Total ident i f iable net assets 8 0 4.9 
Goodwi l l 107 6.5 

11.4 Total consideration 18 7 

6.5 
11.4 

Acquisition-related costs of £0 7m have been charged to administrative expenses in the Consolidated Income Statement for the year 
ended 31 March 2015 

The fair value of trade and other receivables is £2 0m and includes trade receivables of £1 5m The gross contractual amount for trade 
receivables due is £1 7m. £0 2m of which is expected to be uncollectable 

There were no contingent liabilities as at the date of acquisition 

Ihr levciu.c ,iiid i)i rilil hcloie I.ix ind,ided m Ihe diouj) (onsolidalod Slatemcnl of ( ompieluM IMVC IIU nine MM. e A ',. pirn it nr / M l 
contributed by NSA were £7 1m and £0.4m respectively 

Had NSA been consolidated from 1 April 2014, the Group's Consolidated Income Statement would show revenue of £1.762 4m 
and profit before tax of £106 8m 

Confluence Project Management Pte. Ltd. (Confluence) 
On 3 October 2013 the Group acquired the entire share capital of ( onfluence. a Singapore-based project management business, for 
a debt-free cash consideration of Singapore J17.0m (approximately £8.4m) Confluence is an international consultancy employing around 
200 people, offering services in Ihe areas of iirnjec I and construe lion manacjement, and has operations in Asia Pacific, the Middle I ast 
and India. 

Confluence's teams in Singapore. Hong Koncj, Abu Dhabi and India have mlegrated with the Group's existing operations in Asia Pacific 
and the Middle East The acguisition complements the Group's Faithful+Gould project and cost management consultancy business and. 
in particular, augments its presence in the commercial, retail and hospitality sectors 

At 31 March 2014. the fair value of acguired assets, liabilities and goodwill for this business combination were determined on a provisional 
basis, pending fmalisation of Ihe post-acguisition review of the fair value of the acquired net assets. Under IFRS 3. Business combinations. 
adjustments lo these provisional values can be made within one year of the date of acquisition relating to facts and circumstances that 
existed at Ihe acquisition dale Ihe position has now been finalised 
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I lit- guuiKvill uf I S /in rinsing l iom llie aiguisilion WHS allot alcd lo lite Asia Hatilii segment None ol the goodwill is expet ted lo he 
deductible for income tax purposes 

The goodwill is attributable to the extensive complementary skills which enable the Group s combined operations to provide an enhanced 
offering lo clenls in Asia I'atilu and Ihe Middle I asl. which will augment its presence m Ihe commercial, retail and hospitality sectors in 
paiticulai 

Ihe lollowmg talile summarises Ihe consideration paid lor Confluence and Ihe fair value of assets acguired and liabilities assumed al the 
acguisition date. 

Consideration at 3 October 2013 

SGDm 

Cash 

Additional payment for assets 

Total consideration 

170 
21 

19 1 

£m 

8.4 

11 

9.5 

Acguired customer relationships (included in Intangible assets) 

Property, plant and eguipment 

Non-current other receivables 

Tiade and othei leceivables 

Cash 

Tiade and other payables 

Othei post-employment benefit liabilities 

Deferred income tax liabilities 

Total ident i f iable net assets 

Goodwi l l 

Total consideration paid ^ ^ ^ ^ 

SGDm £m 
30 1.5 
02 0.1 
05 II I 
8.0 •10 
5 7 2.8 

(8 6) (4.2) 
(09) (0.4) 
(0.4) (0.2) 
7 5 3.8 

11 6 5.7 
19 1 9.5 

Acquisition-related costs of £0 6m have been charged to administrative expenses m the Consolidated Income Statement for the year ended 
31 March 2014 

The fair value of trade and other receivables is £4 0m and includes trade receivables with a fair value of £3 2m The gross contractual 
amount for trade receivables due is £3 3m. £0 1m of which is expected to be uncollectable 

There were no contingent liabilities as at the date of acguisition 

The revenue included m the Consolidated Statement of Comprehensive Income since 3 October 2013 to 31 March 2014 contributed by 
( onfluence was I 8 /m ( onfluence also coninbuled piofit before tax of fO 8m over the same period. 

Had ( onfluence been consolidated from 1 Apnl 7013. the f onsolidaled Income Stalpmem (or Ihe year ended 31 Match 2014 would show 
tevenue ol (1.759 1m and profit before lax of f IIS 1m 

10 Exceptional items 
Exceptional items are disclosed separately on the face of the Consolidated Income Statement and m the notes lo the Financial Statements 
where it is necessaiy to do so to provide fuithei undeistandmg of the financial peiformance of the Group Ihey are items of income or 
expense that have been shown separately due lo the sigmfirance of then nalute or amount 

An analysis of the amount presented as an exceptional item m these Financial Statements is given below 

Exceptional external fees m relation to unsuccess acguisition pursuit 

Group 
2015 2014 

£m £m 

4.4 

The exceptional external fees are included withm administrative expenses m the Group s Consolidated Income Statement 
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11 Dividends 
Company and Group 

2015 2014 2015 2014 
pence pence £m £m 

Final dividend paid for the year ended 31 March 2014 (2013) 23.25 22 00 22.7 214 
Interim dividend paid for the year ended 31 March 2015 (2014) 11.00 10.50 10.7 103 

• nds recognised m the year 34.25 32 50 33.4 31 7 

Interim dividend paid for the year ended 31 March 2015 (2014) 11.00 10 50 10.7 103 

Final dividend proposed for the year ended 31 March 2015 (2014) 25.50 2b 24.8 22.7 

Dividends relating to the year 36.50 

- • 1 
35.5 33.0 

The proposed final dividend is suhiect to approval by shareholders at the annual general meeting and has not been included as a liability 
in these Financial Statements 

As at 31 March 201S. one employee benefit trust (EBT) had an agreement in place to waive dividends in excess of 0.01 pence per share 
on 213,461 ordinary shares (2014 213,461) A separate EBT also had an agreement in place as at 31 March 2015 to waive future dividends 
in their entirety on 2.730.695 ordinary shares (2014: 2.311,202) These arrangements reduced the dividends paid in year by f 0.8m 
(2014 fO.Bm) 

As at 31 March 2015, 4,341,000 ordinary shares (2014. 4,341,000) were held by the Group as treasury shares on which no dividends 
are paid These shares reduced the dividends paid in year by £1 5m (2014 £1.4m) 

12 Earn ings p e r share (EPS) 
Basic EPS is calculated by dividing the earnings attributable to ordinary shareholders by the weighted average number of shares in issue 
during the year, excluding shares held by the EBTs which have not unconditionally vested to the employees and shares held in treasury 

Diluted EPS is the basic EPS after allowing for the dilutive effect of the conversion into ordinary shares of the number of options outstanding 
during the year The options relate to discretionary employee share plans 

Reconciliations of the earnings and weighted average number of shares used in the calculations are set out below 

2015 
Number 

(000) 

Number of shares 

Weighted average number of shares used in basic and underlying basic EPS 

Effect of dilutive securities share options 

Weighted average number of shares used m diluted and underlying diluted EPS 

97.573 

2.785 

100,358 

Group 
2014 

Number 
(000) 

97,547 
2.704 

10075: 

Note £m £m 

Earnings 

Profit foi the year alinbiilable to owners of the parent 

Exceptional external fees (net of tax) 

Goodwill impairment (net of tax) 

Amortisation of acguired intangibles (net of tax) 

Defeired acquisition payments (net of tax) 

Net profit on disposal of businesses (net of tax) 

Undei , ' [i i is 

10 
85.7 
3.9 
2.8 
4.4 
0.9 

(0.3) 
97.4 

96 0 

1 9 

(120) 
8'. 9 
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Basic earnings per share 

Diluted earnings per share 

2015 
pence 

87.8 
85.4 

2014 
pence 

98 4 
95 8 

Underlying basic earnings per share 99.8 88 1 
Underlying diluted earnings pel share 97.1 85.7 

13 Parent C o m p a n y Income Sta tement and Sta tement of C o m p r e h e n s i v e Income 
The Company has not presented its own income Statement or Statement of Comprehensive Income as permitted by Section 408 of the 
( oinpanies Ar t 2()()() Ihe piofit and total iomprehensivc income for the year attributable lo Ihe owners il the parent was 1 M /in 
(2014 £43 7m), which included £40 9m (2014 £45 4m) of dividend income from subsidiary companies 

The Company's individual Income Statement and Statement of Comprehensive Income were approved by the Board on 9 June 2015 

14 Goodwill 
Group 

2015 2014 
Note £m £m 

Cost at 1 Apnl 212.1 2202 
Additions 9 30.5 5 7 
Diffeience on exchange 13.3 (13.8) 
Cost at 31 March 255.9 2121 

Aggregate impairment at 1 April 8 1 8 8 
Impairment charge for the year 2.8 
Difference on exchange 0.6 (0.7) 
Aggregate impairment at 31 March 11.5 81 

Net : • .-: .•• Il 31 March 244.4 204 0 

Impairment test for goodwill 
Goodwill is not amortised but is tested for impairment in accordance with IAS 36, Impaument o i assets, at least annually or more frequently 
if events or changes in circumstances indicate a potential impairment 

Cioodwill is allocated to the Group's CGU. or group of CGUs, that management has identified in order lo carry out impairment tests 

The following is a summary of goodwill allocation by CGU or group of CGUs, summarised at the operating segment level 

Group 
2015 2014 

£m £m 
United Kingdom and Europe 49.2 45.1 
North America 144.7 131 0 
Asia Pacific 5.6 5.5 
Energy 44.9 224 

• • . 
244.4 204 0 

The impairment test involves comparing the carrying value of the CGU or group of CGUs to which goodwill has been allocated to their 
recoverable amount The recoverable amount is based on the higher of fair value less costs to sell and value m use An impairment loss 
is recognised immediately when the carrying value of those assets exceeds their recoverable amount 
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Recoverable amount 
Fair value less costs to sell is the best estimate of the amount obtainable from the sale of a CGU or group of CGUs in an arm's-length 
transaction between knowledgeable, willing parties, less the costs of disposal Value in use is the present value uf Ihe fulure cash Hows 
expected to be derived from the CGU or group of CGUs. 

Fair value is assessed from an external perspective and value in use from a Group internal perspective Both are determined using a business 
valuation model, taking into account planned fulure cash Hows If available, third-party valuations are taken as a basis lor determining 
fair value. 

Value in use calculations 
Methodology 
Ihe inlernal value in use calculations use cash flow projections based on the following Imancial year's budget approved by the Board, 
which is based on past performance and management's expectations of market developments The key assumptions m the budget relate 
to revenue and prufit margins Budgeted revenue is based on management's knowledge ol actual results from prior years, along with Ihe 
existing committed and contracted workload, as well as management's future expectations of the level of work available withm the market 
Profit margins are based on current margins being achieved in conjunction with economic conditions in the market or country of operation 

I he cash flow projec lions Irom that budget are extrapolated for the next lour years using an estimated growth rale and projec led margin 
lor all CGUs, or groups of CGUs, except for Hie North America operating segment Hie Group's formal five year plan is used lor the North 
America segment as it provides a better indication of the future performance of the operation. The growth rates used to extrapolate the 
budgets are between 1 9% and 3 8% and are based on the economic environment for the country or region m which the CGU operates 
As required by IAS 36. cash flows beyond Ihe five year period are extrapolated based on the long term aveiage growth rate for the primary 
country in which the CGU operates of between 1.8% and 3.8% These growth rates are derived from the International Monetary Fund's 
World Economic Outlook published Gross Domestic Product (GDP) growth rates Projected margins reflect the historical and budgeted 
performance of the CGU The projections do not include the impact of future restructuring projects to which the Group is not yet 
committed. 

Ihe cash flows have been discounted usmg the CGUs specific pre-tax discount rates of between 8 9% and 16 0% Ihe discount rates have 
been calculated using the cajjital assel pricing model to delermme the cosl of equity and are adjusted for risks sjiecific to the CGU Ihe 
discount rates are revised annually using updated market information 

AssumjMions 
The growth rate and discount rate assumptions used for the internal value m use calculations are as follows 

Group 
2015 2014 

Five year growth rate 1 .9%-3 .8% 17% 5 4 % 

Post five year growlh rate 1.8% - 3.8% 1 8 % 5 3% 

Pre-tax discount rate 8.9% - 16.0% ' 

Impairment loss 
Following the downturn in the European aerospace market, the carrying amount of goodwill arising on the acquisition in 2007 of Ihe Dutch 
consultancy Atkins BV (formerly Nedtech Engineering BV) was reviewed during the period and. as a consequence has been reduced to its 
recoverable amount based on value m use calculations through the recognition of an impairment loss of £2 8m This impairment charge 
relates solely to goodwill and has been recognised m the Consolidated Income Statement within administrative expenses as an unallocated 
central item 

At the year end. the recoverable amount of the Group s CGU covering the European aerospace market was £ 3 4m which was determined 
using an internal value in use calculation, a key input to which is the Group's 2016 budget that has been extrapolated for the next four years 
using an estimated growth rate and projected margin The growth rate and discount rate assumptions used for this calculation are as 
follows 

Group 
2015 2014 

Five year growth rate 1.9% ) 0% 

Post five yeai growth late 1.8% 2.0% 

Pre-tax discount rate 9.6% 112% 
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Sensitivities 
Goodwill of £144 7m (2014 £131.Om) allocated to the North America operating segment includes £1371m of goodwill arising on the 
dcguisilioii of HHS) llus goodwill has heen rillocaled to the Norlh America group of COUs and is considered sigmficdiil in comparison with 
the Group's total carrying amount of goodwill The recoverable amount of this group of CGUs has been determined using an internal value 
in use calculation, key inputs lo which are the Group's 2016 budget and the formal live year plan for the North America serjment. which 
covers the period to 2019 The other assumptions used for this value in use calculation are the long term growth rate and the discount rate 
as follows: 

201S 2014 
Posl live year growlh rale 2.0% I 2% 

Pre-ta^ <• 14.0% 

Given the materiality of goodwill allocated to the North America group of CGUs. sensitivity analysis has been performed on the key 
assumptions used in the value in use calculations The recoverable amount of the North America group of CGUs calculated based on value 
m use exceeds its carrying value by £87 5m The two assumptions to which these value in use calculations are most sensitive are projected 
profit margin and the discount rate. Specific sensitivity analysis with regard to these assumptions shows that, with respeel to the piofit 
margin it would need to fall by 215 basis points before any imjiairment would be triggered, and similarly the pre-tax discount rate would 
need to increase from 14 0% to 18 6% 

Sensitivity analysis has been performed on the key assumptions used in the value in use calculation for the Group's CGU covering the 
European aerospace market The recoverable amount of the European aerospace market group of CGUs calculated based on value in use 
exceeds its canying value by (0 9m. the iwo assumptions lo which these value in use calculations are most sensitive are projected jirofit 
margin and the discount rale Specific sensitivity analysis with regard lo Ihese assumptions shows that, with respect to Ihe profit margin, 
it would need to fall by 120 basis points before any impairment would be triggered, and similarly the pre-tax discount rate would need lo 
increase from 9 6% to 12 2% 

For the CGUs other than those disclosed above, management has considered the level of headroom resulting from the impairment tests 
Where appropriate, further sensitivity analysis has been performed by changing the base case assumptions applicable to each CGU The 
analysis has indicated that no reasonably possible change in any individual key assumption would cause the carrying amount of any CGU to 
exceed its recoverable amount As at 31 March 2015 and 2014. based on these valuations, the recoverable value of the remaining goodwill 
required no impairment 

WS Atkins pic Annual Report ?015 



164 Financial Statements 

Notes to the Financial Statements 
continued 

15 Other intangible assets 
Group 

Acquired Corporate Trade 
customer informat ion names and Sof tware 

relationships systems trademarks licences Total 
Note £m £m £m £m £m 

Cost at 1 April 2013 451 0 2 5.8 25 2 76 3 

Additions 4 3 4.3 
Acquisition of subsidiary undertakings 9 1 5 1.5 

Disposals (2.0) (46) (2 3) (8.9) 

Difference on exchange (3.8) (0 8) (46) 

Cost at 31 March 2014 40 8 0.2 1.2 26 4 (.8 0 

Additions 1.0 4.4 5.4 

Acquisition of subsidiary undertakings 9 16.3 6.4 01 228 

Disposals (2 0) (20) 

Divestment of subsidiary undertakings (01) (0 1) 

Difference on exchange 5 1 0.6 0 5 6 2 

Cost at 31 March 2015 6 2 2 0.2 9.2 29 3 100.9 

Accumulated amortisation and impairment 
at 1 April 2013 159 0.2 5 8 14 8 36 7 

Amortisation charge for the year 2 7 4 8 75 

Disposals (20) (46) (2 2) (8 8) 

Difference on exchange (15) (0 7) (2.2) 

Accumulated amortisation and impairment 
at 31 March 2014 0.2 1.2 167 332 

Amortisation charge for the year' 6 2 0 8 6 0 130 

Disposals (19) (19) 

Divestment of subsidiary undertakings (01) (01) 

Difference on exchange 1.9 0.1 0 4 2.4 

Ai : umulated amortisation and impairment 
at 31 March 2015 23 2 0 2 2.1 21.1 46 5 

Net book value at 31 March 2015 
Net book value at 31 Manh 2014 

39.0 
25.7 

8.2 
9 7 

54.3 

354 

1 Included m Ihe amorlisalion ol Irade names and Irademaiks lor 31 M )IS is f 0 7m in respeel ol acquired miangibies 

Included within acquired customer relationships are costs of £4 9m (2014 £4 9m) in respect of backlog orders, arising from the acquisition 
of PBSJ on 1 October 2010 At 31 March 2015. the net book value of these backlog orders is f ml (2014: £nil) and they are fully amortised 

The remaining amortisation life of the other assets included withm acguired customer relationships is 14 5 years 

Included withm acquired customer relationships are costs of £1 2m in respect of backlog orders, arising from the acquisition of NSA on 
4 Septembei 2014 At 31 March 2015, the net book value of these backlog orders is £0 2m and their remaining amortisation life is 01 years 

Included within acquired c ustomer relationships are costs of £4.1m in respect of backlog orders, arising from the acquisition of HOt on 
1 October 2014 At 31 March 2015, the net book value of these backlog orders is £1 5m and their remaining amortisation life is 0 25 years 

Ihe amortisation charge for the year of f 13 0m (2014 £7 5rn) is included m administrative expenses m the Consolidated Income Statement 
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16 Property, plant and equipment 
Group 

Note 

Freehold Short term 
land and leasehold 
buildings proper ty 

£m £m 

Plant, 
machinery 

and vehicles 
£m 

Total 
£m 

Cost at 1 April 2013 21.2 30.1 69.2 120 5 

Additions 1 7 11.8 135 

Acquisition of subsidiary undertakings 9 0 1 0 1 

Disposals (03) (1 D (64) (78) 

Difference on exchange (0,5) (11) (39) (5.5) 

Cost at 31 March 2014 20 4 29 6 70 8 120 8 

Additions 0 1 4 0 15.8 199 

Acquisition of subsidiary undertakings 9 0 8 1 1 1 9 

Disposals (14) (7.1) (8 5) 

Divestment of subsidiary undertakings (0 3) (0 3) 

Difference on exchange 1.0 1.3 3.1 5 4 

Cost at 31 March 201S 21 5 34 3 8 3 4 139 2 

Accumulated depreciation at 1 April 2013 8 2 193 42.3 6 9 8 

Depreciation charge for the year •: 0 4 3 3 11.0 147 

Disposals (07) (6.2) (6 9) 

Difference on exchange (01) (06) (28) (3.5) 

Aa umulated depreciation at 31 March 2014 8 5 21 3 44 3 741 

Depreciation charge for the year 4 0 5 3.3 125 16.3 

Disposals (13) (71) (84) 

Divestment of subsidiary undertakings (0 2) (02) 

Difference on exchange 0.1 0 9 2 8 3 8 

Accumulated depreciation at 31 March 2015 9.1 24.2 523 

31.1 

8 5 6 

53.6 

46.7 
10.1 

8.3 

523 

31.1 

8 5 6 

53.6 

46.7 
Net book value at 31 March 2015 

Net book value at 31 March 2014 

12.4 

11.9 

10.1 

8.3 

523 

31.1 

8 5 6 

53.6 

46.7 

The depreciation charge for the year of £ 16 3m (2014 £ 14 7m) is included in administrative expenses in the Consolidated Income Statement 

An independent valuation of the Group's freehold land and buildings was performed by valuers to determine their fair value at 31 March 2015 
The market value of freehold land and buildings is estimated at £20 1m (2014 £18 5m) 

Inc luded in plant, machinery and vehicles above arc equipment and vehicles held under finance leases and hire purchase contracts as follows 

2014 
£m 

2015 
£m 

Cost 

Accumulated depreciation 

Net book value 

0.2 

(0.2) 

0 3 

(0.2) 

0 1 
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17 Investments in subsidiaries 
Company 

Total 
£m 

Costal 1 April 2013 1952 

Additions 6 6 
( osl at Si March 2014 201.8 

Additions 8 0 

Cost at 31 March 2015 2104 

Impairment at 1 April 2013. 31 March 2014 0.8 

Impairment charge for the year 2.9 

Impairment at 31 March 2015 3.7 

Net book value at 31 March 2015 206.7 

Net book value at 31 March 2014 201 0 

The Group's principal subsidiaries are disclosed in note 39 

18 D e f e r r e d i n c o m e t a x 

Deferred tax assets and liabilities are offset when they relate lo income taxes levied by the same taxation authority and there is a legally 
enforceable right to settle lax assets and liabilities on a net basis The offset amounts are as follows 

Group 
2015 2014 

£m 

Deferred tax assets 

deferred lax assets to be recovered after more than 12 months 75.7 81 2 

deferred lax assets to be recovered within 12 monlhs I J 1.5 

76.8 82 7 

Deferred tax liabilities 

deferred tax liabilities to be settled after more than 12 months (7.0) (12 1) 

deferred tax liabilities lo be settled within 12 months (3.1) (3 4) 

(10.1) 

Deferred tax assets • • • 66.7 67 2 

Delerred income lax assets are recognised only to the extent thai it is probable that futuie taxable profil will be available against which the 
temporary differences can be utilised 

a) Net deferred tax assets/fl iabilit ies) 

Group 
2015 2014 

£m £m 
Accelerated depreciation 7.8 7.3 
Share-based payments 4.2 4 5 

Goodwill (3.6) (3.2) 

Deferred lax asset on post<cmployment benefit liabilities 60.6 6 5 8 

Deferred income (12.2) (79) 

Amortisation of acquired intangibles (10.1) (10.9) 

Other temporary differences 20.0 11 6 

Total deferred income tax 66.7 67.2 
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b) Analysis of movements during tbe year 

Note 
2015 

£m 

Group 
2014 

£m 
Deferred tax assets at 1 April 67.2 n 4 
Transfers between current and deferred tax - 0.9 
Deferred tax credited/lcharged) to the Income Statement 7 6.8 (12 8) 
Deferred tax on disposals/discontinued operations (0.7) 
Deferred tax on acguisitions (0.6) (0.2) 
Deferred tax (charged)/credited to eguity (6.1) 7.5 
Foreign exchange difference on deferred tax 0.1 0.4 
Deferred tax assets at 31 March 66.7 Ul • 

The Finance Act 2013 enacted a reduction lo the mam rate of UK corporation tax to 2 1 % from 1 April 2014 and 20% from 1 Apnl 2015 
As the finance Acl 2013 had been enacted as at the Balance Sheet date, ihe impact of these reductions has been reflected in the 
movements in deferred tax as at 31 March 2014 and therefore 31 March 2015 No further reductions to the UK corporation tax rate are 
currently proposed 

19 F inanc ia l r isk m a n a g e m e n t 
Financial risk factors 
Ihe Group's activities expose it to a vanely of financial risks market nsk (including foreign exchange risk, interest rate risk and pnce nsk). 
credit nsk and liquidity nsk. The Group's overall risk management programme focuses on the unpiedictability of financial markets and seeks 
to minimise potential adverse effec Is on the Gioup s financial perlormance. The Group uses derivative financial mstiuments to hedge certain 
nsk exposures 

Risk management is earned out by a central treasury department (Group Treasury) under policies approved by the Board of directors Group 
Ircasury identifies, evaluates and hedges financial risks in close cooperation with the Groups operating units Ihe Board provides written 
pnnciples for overall nsk management, as well as written policies covering specific areas, such as foreign exchange risk, mlerest rale risk, 
credit nsk. use of derivative financial instruments and investment of excess liquidity 

These policies are further described withm the Treasury policies and objectives' section of the Financial Review (page 46) 

Where individual sensitivities are disclosed below, all other variables are field constant 

a) Market risk 

I mancial instruments affected by market risk include borrowings, deposits and derivative financial instruments The following foreign 
exchange risk and interest rate risk analyses, reguired by IFRS 7. Financial Instruments Disclosures, are intended to illustrate the sensitivity 
to changes m market variables, being primarily the US dollar to sterling and euro to sterling exchange rates and UK interest rates 

The following assumptions were made m calculating the sensitivity analyses 

• changes in the carrying value of derivative financial msliumonls designated as hedcjes arc fully effective with no impact on Ihe 
Consolidated Income Statement 

changes in the canymg value of othei financial instruments not in hedgmo relationships only affect dated Income Statement 

<) Foreign exchange risk 
The Group operates m a number of international territories Each business undertakes a large proportion of its commercial transactions 
withm its local market and m its local functional currency Foreign exchange risk arises from a proportion of commercial transactions 
undertaken m currencies other than the local (unclioridl currency, from Imancial assets and liabilities denummaled in currencies other than 
the local functional currency and on the Group's investments in foreign operations 

Group policy is for each business to undertake commercial transactions m its own functional currency whenever possible When this is not 
possible, the Group manages its foreign exchange risk from future commercial transactions usmg appropriate derivative contracts arranged 
via Group treasury ( ash flows aie reviewed on a monlhly basis Ihroughoul the duration of projects and the luluie covei amended as 
appropriate 

Trade receivables and payables denominated m cunencies other than the local functional currency arise from commercial transactions and 
are Iherefore largely hedged as part ol Ihe JMOCCSS described above Remaining (mancial assels and lioUililies denominated in cunencies 
other than the local functional currency include bank accounts, loans and intercompany funding balances These are generally unhedged, 
with the exception of balances that are themselves designated as hedging instruments used to hedge the Group s investments in foreign 
operations 
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Ihe i iroup's primary exposure to lorekpi exchange nsk on unhedged linancial instruments dnses indinly m respeel oi movements between 
the US dollar (including dollar pegged currencies) and sterling and between the euro and sterling. 

At i l Manh AJlS, il sterling had strengthened by a reasonably possible change of 10% dgainsl ihe US dollar, post-tax profit loi the yeai 
would have been higher by approximately £0 4m (2014 f 0 3m lower) and equity would have been £0 4rn higher (2014 f 0 3m lower) 
If sterling had weakened by a reasonably possible i hange ol 10% against the US dollar, post-tax proM (oi the year would have been lowei 
by approximately £0 5m (2014 £0 4m higher) and equity would have been £0 5m lower (2014: £0.4m higher) 

Al i ] March 2(J1S, il Sterling had strengthened by a reasonably possible change of 1U% against the euro, post-tax profil lor Ihe year would 
have been lower by approximately £0.4m (2014 £0.7m) and equity would have been £0 4m lower (2014 £0 7m) If sterling had weakened 
by a reasonably possible change ol 10% against Ihe euro, post-tax profit for Ihe year would have been highei by approximately I 0 5m 
(2014 £0 8m) and equity would have been £0 5m higher (2014: £0 8m). 

The Group has certain investments in foreign operations, whose net assets are exposed to foreign currency translation risk A proportion 
of the currency exposure arising from the net assets of the Group's foreign operations is managed through borrowings denominated in the 
relevant foreign currencies 

n) Interest rate risk 
Ihe group's exposure to mieresl rate risk arises Irom cash and cash equivalents and imancial assets at lair value through prolil or loss which 
are all interest bearing, offset in part by interest bearing bank loans The ma)ority of these items are al floating rales of mlerest or fixed 
deposits for periods of less than six monlhs, changes m the interest rate results in changes in interest-related cash flows No interest hedging 
is currently undertaken by the Group or its subsidiaries. If interest rates for the year to 31 March 2015 had been 10 basis points higher/lower, 
post-tax profil for llie year would have been approximately tU.2m (2014 £0 1m) higher/lower 

in) Pnce risk 
Price nsk is Ihe risk that a dec line n the value ol assets adversely impacts Ihe prolilabilily ul Ihe Group 

Ihe Gioup is exposed to equity securities price risk because of investments held by the Group and classified on the (onsolidaled Balance 
Sheet as Imancial assets al far value Ihrough prolil oi loss lo manage this nsk. the Gioup diversities its portfolio Diversification ol Ihe 
portfolio is done m accordance with limits set by the Group 

Management monitors exposures to price risk on an ongoing basis 

The Group is not materially exposed to commodity price risk Certain longer term project and framework contracts include indexation clauses 
that are applied to unit rates to offset the effect of inflation on input costs over the duration of the agieement. Ihe Gioup is exposed to 
price risk to the extent thai inflation differs from ihe index used and forecast project outcomes that form the basis of revenue recognition 
include an estimate of this risk where it is present. 

b) Credit risk 
(ledit nsk .s Ihe nsk that the Gioup will suffer financial loss as a result of counterpariies defaullmg on then contractual obligations, 

Ciedit nsk anses from cash and cash eguivalents, denvative financial mstiuments and dejxisits with banks and Imancial mslitulicms. as well 
as credit exposures to customers, including outstanding receivables and committed transactions, with the maximum exposure to the risk 
equivalent to 100% of the carrying value disclosed m the Group's Balance Sheet at 31 March The Group does not hold any collateral as 
security The Group's policy is that cash and investments should not be concentrated with any one counterparty 

I oi irade and other receivables, concentration of credit risk is very limited due to the Group's broad customer base An assessment of 
credit quality of the customer is made where appiopnate using a combination of external rating agencies, past experience and other factors. 
In circumstances where credit information is unavailable or poor, the risk is mitigated primarily by the use of advance payments resulting 
in positive cash flows. Exposure and payment performance are monitoied closely both at individual piojec I and i lienl level, with a series 
of escalating debt recovery actions taken where necessary. In view of current economic circumstances, additional management attention 
remains focused on the recovery of debtors. There is no recent history of default 

c) Liquidity risk 
l IM IOIIJ) hinds is ac tivities Ihioucjh cash cje'ieiated from its operations and. where necessaiy, bouowmgs and imance leases Ihe GroupfS 
bonowmg facilities include bank facilities and private placement debt Cash flow foiecasimg is |>eifoimed in the operating entities of the 
Giouj) and aggregated by a central finance depaitment (Gioup Finance). Group Tieasury momtois lolling lorecasts of the Group's liquidity 
requiicrnents to ensuie it has sufficient cash to meet opeiational needs while maintaining sufficient headioom on its undiawn committed 
borrowing facilities (note 25) at all times so that the Group does not breach borrowing limits or covenants (where applicable) on any of its 
bonowmg facilities Such foiecasimg lakes into consideration I^e Group's debl financing plans and covenant compliance. 

Any surplus cash is invested by Group Treasury m interest bearing current accounts, term deposits and money market deposits, choosing 
msiniments with appropriate maturities or sufficient liquidity to provide sufficient headioom as deteimmed by the forecasts mentioned 
above 
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fhe table below analyses ihe Group's non-cJenvdiive financidl liabiliiies mio relevant maturity groupings based on the remaining period 
al the Balame Sheet dale lo Ihe (onlractual malunty date Ihe amounts disdosed in the table are the contractual undisiounled rash Hows 

Finance leases 
Bank loans' 

Private placement debt' 
li.uie pay.ililt-, 

On demand 
or w i th in 

1 year 
£m 

0,1 
61.1 
2.5 

66.3 

Between 
1 and 2 

years 
£m 

A', 

Between 
2 and 5 

years 
£m 

5.3 

Over 
5 years 

£m 

50.2 

Group 
2015 

Total 
£m 

0.1 

61.1 

60.5 

66.3 

On demand 
or within 

1 year 
Cm 

Between 
1 and 2 

years 
f m 

Between 
? and 

years 
fm 

Finance leases 

Bank loans' 

Private placement debt' 

Trade payables 

01 

55 4 

2 2 

63 1 

2 2 67 

Over 
5 years 

£m 

48 8 

2014 

Total 
£m 

01 

554 

599 

63 1 

On demand 
or w i th in 

1 year 
£m 

Bank loans' 
Private placement debt 
Intercompany payables 

61.1 

2.5 
65.9 

Between 
1 and 2 

years 
£m 

2.5 

Between 
2 and 5 

years 
£m 

5.3 

Over 
5 years 

£m 

50.2 

Company 
2015 

Total 
£m 

61.1 

60.5 

65.9 

On demand 
or within 

1 year 
£m 

Bank loans' 

Private placement debt' 

, .idles 

55 4 
2 2 

76 2 

Between 
1 and 2 

years 
£m 

22 

Between 
2 and 5 

years 
£m 

6 / 

Over 
5 years 

£m 

48 8 

2014 

Total 
£m 

55 4 
59 9 
762 

I he coniraclual cash Hows m each yea' include f e dorrowmgs maiunnt) m that yea- togethei with fo-ecas: coniraciual interest cayments c those bonowmg' 
Interest is es'im.itcd usmq the pirv.iilmo rare .it the Balance Sheet date rash Rows m loroqn rurrcncips aie 'ranslated al thp spot rates it the Balance Sheet date 
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d) Concentrations of financial instruments 
I lie caifymi) •imounls ol Ihe Oroup's Imancial assels and liadililies, excluding derivative Imancial iiistiuineiils, weie denoinmaied in llie 
following currencies: 

2015 2014 
Financial Financial Financial Financial 

assets liabilities assets liabilities 
£m £m f m £m 

Sterling 302.9 157.5 297 / 142 2 
US dollar 127.3 7.3 1119 13 1 
UAE dirham 39.5 6.5 281 2.4 
Qatan nyal 28.3 2.3 172 1.2 
HK dollar 19.6 0.2 168 0.1 
China RMB 19.4 0.4 196 0 4 
Euro 14.5 1.3 18 3 0.8 
Saudi Arabian nyal 12.6 0.6 11.4 0.9 
Danish krone 6.5 0.2 9.1 0 9 
Australian dollar 6.0 0.9 10 1 0 3 
Swedish krona 2.7 0.4 5 6 0 5 
Other 21.5 - 325 1.1 
Total 600.8 177.6 578 3 1639 

Ihe canymg value of Ihe financial assets of the Company are denominated in US dollars (f IIS.1m) and sterling ({S4 3m) The carrying 
value of the financial liabilities of the Company are denominated m US dollars ( f i l l 2m) and sterling (£68.Sm). 

At 31 March 2014. Ihe carrying value of the financial assets of the Company were denominated m US dollars ((103 6m) and sterling 
(£62.1m). The carrying value of Ihe financial liabilities of the ( ompany al that dale were denominated in US dollars (f 100.7m) and sterlmci 
(£78 5m) 

Financial assets consist of loan notes, trade receivables (net), intercompany receivables (ml in Consolidated Financial Statements), amounts 
due from joint ventures, financial assets at fair values through profit or loss, cash and cash equivalents. 

Financial liabilities consist of trade payables, intercompany payables (ml m Consolidated Financial Statements), and borrowings 
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Capital risk management 
The Group's objectives when managing capital are to safeguard the Group's ability to continue as a going concern in order to provide returns 
for shareholders and benefits for other stdkeholders and lo rnainlain an oplimal capital structure lo reduce Ihe cost of capital 

The Group maintains or adjusts its capital structure through the payment of dividends to shareholders and through its borrowing facilities 

Ihe droup monitors capital on the basis of the ratio ol Hs net debt plus net defined benefit pension deficit net of total deferred lax lo 
underlying earnings before interest, taxes, depreciation, amortisation and impairment (EBITDA) This policy is unchanged from the prior year 

Ihe ratios of net debl plus net defined benefit pension deficit net of total defeired tax to underlying FBITDA as at 31 Maich 201S and 2014 
were as follows 

Group 
2015 2014 

Note £m £m 
Total borrowings 26 111.3 1008 
Less: cash and cash equivalents 2S (235.4) (2373) 
Net cash and cash equivalents (124.1) (136 5) 
Net defined benefit (lension deficit 29 298.4 324 2 
Net deferred tax asset 18 (66.7) (67.2) 
Net debt plus net def ined pension deficit net of total deferred tax 107.6 l.M ' 

Piofit before interest and tax 121.2 127.8 
Add depreciation 16 16.3 14 7 
Add ainortisation and impairment 15 15.8 7.5 
EBITDA 153.3 150.0 
1 ess net piofil cm disjiosal of Inismesses (04 ) (105) 

Add exceptional item 10 4.4 
Add deferred acquisition payments 10 1.5 
Underlying EBITDA 158.8 ! ?9 5 

Ratios of net debt plus net def ined benefi t pension 
deficit net of total deferred tax to under ly ing EBITDA 0.7 0.9 

Given the f .roup's current net funds position, the Board has not formally agieed a target ratio of net debt plus net defined benefit pension 
deficit net of total deferred tax to underlying I BITOA, 

Total capital, as shown below, is calculated as 'eguity' as shown in the Consolidated Balance Sheet plus net debt Net debt is calculated 
as total borrowings less cash and cash eguivalents 

Group 

2015 2014 
Note £m £m 

Total borrowings 26 111.3 100 8 

less cash and cash eguivalents 25 (235.4) (237.3) 
Net funds (124.1) (136 5) 
Total equity 205.0 130 2 
Total capital 80.9 
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Fair value est imation 
Ihe table betaw analyses Ihe Group's linancial instruments cairied at lair value, by valuatiun method Ihe diflerent levels have been 
defined as follows 

• quoted prices (unadjusted) in active markets for identical assets or liabilities (Level 1) 

• inputs other than quoted prices included within Level 1 that are observable for the asset or liability, either directly (that is. as prices) 
or indirectly (that is. derived from prices) (Level 2) 

• inputs for the asset or liability that are not based on observable market data (that is. unobservable inputs) (Level 3) 

The following table presents the Group's assets and liabilities that are measured at fair value at 31 March 2015 and 2014 

Assets 
Derivatives used for hedging 

Foreign exchange contracts 
Financial assets at fair value 
through prof i t or loss 
Marketable securities 
- Certificates of deposit 

Fixed interest securities 

Life insurance policies 

Floating rate notes 
UK treasury bills 

Total assets 

Level 1 
£m 

Level 2 
£m 

Level 3 
£m 

2 S 

20.9 

5.5 

3.9 

30.3 

3.1 

5.6 

2015 
Total 

£m 

2.5 

20.9 

3.1 

5.5 

3.9 

Level 1 
£m 

4 6 

6 5 

4 7 

Level 2 
£m 

0 4 

13.1 

2 6 

Level 3 
£m 

35.9 158 16 1 

2014 
Total 

£m 

0 4 

13 1 

4 6 

2 6 

6.5 

4.7 

31 9 

Liabilities 

Derivatives used for hedging 

Foreign exchange contracts 
Financial liabilities at fair value 
through prof i t or loss 
- Contingent consideration 

Total l iabil it ies 

0.8 

2 8 

0.8 

2 8 

0.8 2.8 3.6 

4 4 

4 4 4 4 

Ihere have been no (hanges to Ihe ilassificalion of the Group s financial instruments carried at lair value between Level 1. level 2 and 
Level 3 at 31 March 2015 or 2014. 

Level 1 financial instruments 
Ihe laii value ol linancial Instruments traded in ac live markets is based on quoted maiket prices at the Balance Sheet elate A maikel is 
regarded as active if guoted puces are readily and regularly available from an exchange, dealer, broker, industry group, pricing service 
Ot regulatory agency and those prices represent actual and regularly occurring market transactions on an arm's length basis The quoted 
maiket price used foi financial assels held by Ihe Group is the mid markel price 

Level 2 financial instruments 
Ihe Ian value of liiitincial instruments thai are not traded m an active markel is determined by usmg valuation lechmques Ihese valuation 
lechnlques maximise the use ol observable market data where it is available and rely as little as possible on estimates. If all significant inputs 
required lo Ian value an instrument are observable, the instrument is included in Level 2 the fan value ul certificates of deposit is calculated 
as Ihe present value ol Ihe future cash Hows, discounted al an appropriate markel rale ol mlerest Ihe fan value ol forward foreign exi I ange 
conlracts is determined usmg quoted forward exchange rates at the reporting date and yield curves derived from quoted interest rates 
matching the maturities of the foreign exchange contracts. 
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Level 3 financial instruments 
Ihe (rti( value ol (inane al mslrumenls lot an asset or liability lliat are not based on observable market data (that is, unobservable inputs) 
are level i luianual inslmmenls 

/rvc/ ; v.ihuition Ichimiuv .IIHI Mymliuint unobservable inputs 
Ihe mam level 3 mpiils used by the Group m estimating the contingent consideration paymenl aie based cm revenue and operatmcj prolit 
targets lor ihe hrst three years (rom dcguisilion. lollowed by operating margin growlh levels (or the next two years Ihe croup prepares 
detailed forecasts on the acguisition of a business and updates these on a guarterly basis as part of its normal operating processes These 
forecasts use management's evaluation of the revenue, costs and expected margins, based on past experience The fair value of the 
contingent consideralion arrangement of ( 2 Sm was call ulalecl al the acquisition date by estimating probable lulure cash Hows payable 
and discounting these al a discount rate of 9 3% 

level i klter-nbtionship between signilnanl unobservable inputs and Ian value measurement 
Ihe estimated Ian value ol the level 3 Imancial instrument would increase il theie was a chanqe m eithei the- annual revenue, annual 
operating profit or the nsk-adjusled discount rate. 

Level 3 sensitivity analysis 
A reasonable possible chanqe lo annual revenue and annual operating profit of S% and a change of UiObps lo the discount rale, holding 
other inputs constant, would not result m a significanl change m the lair value 

Note 

Assumed m a business combination 

Loss included in net finance costs 

Unwind of discount on contingent consideration 

Loss included in other comprehensive income 

Net difference on exchange 

Balance at 31 March 2015 

2015 
£m 
2.5 

0.1 

0.2 

2.8 

Group 
2014 

£m 

Specific valualion techniques used to value Imancial mslrumenls include 

• the fair value of derivatives used for hedging are provided by The Royal Bank of Scotland, HSBC, Barclays and Bank of America Merrill Lynch 

• the fan value ot all marketable secunties. with the exception of life insurance policies, are provided by the Imancial institutions holding 
the Group's funds and investments 

• the fair value of all life insurance policies are provided by the Group's insurance companies 

Of fset t ing financial assets and financial liabilities 
As at 31 March 2015 

Derivative financial assets 

Derivative financial liabilnes 

Gross 
amounts 

of recognised 
financial 

assets/ 
(l iabil it ies) 

£m 

2.5 

(0.8) 

Gross 
amounts 

of recognised 
financial 

assets/ 
(l iabilit ies) 

set of f the 
Balance Sheet 

£m 

Net 
amounts 

of financial 
assets/ 

(l iabil it ies) 
presented 

in the 
Balance Sheet 

£m 

2.5 
(0.8) 

Related amounts not set o f f 
in Balance Sheet 

Financial 
instruments 

£m 

(0.6) 
0.6 

Cash collateral 
received 

£m 

Net 
amount 

£m 

1.9 
(0.2) 

Cash and cash equivalents 

Credit balance 

Total 

265.1 

(29.7) 

(29.7) 
29.7 

235.4 

237.1 237.1 

235.4 

237.1 
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Asal 31 March 2014 

Gross 
amounts 

of recognised 
linancial 

assets/ 
(liabilities) 

£m 

Gross 
amounts 

ot recognised 
financial 

assets/ 
(liabilities) 

set off the 
Balance Sheet 

f m 

Net 
amounts 

of fmanc ial 
assets/ 

(liabilities) 
presented 

in the 
Balance Sheet 

£m 

Related amounts not set off 
m Balance Sheet 

Financial 
instruments 

£m 

Cash collateral 
received 

£m 

Net 
amount 

£m 

Derivative financial assets 0 4 0.4 (0.1) 0.3 
Derivative financial liabilities (4 4) (4.4) 0 1 (4.3) 

Cash and cash eguivalents 249 4 0 2 1 ) 2373 237 3 
Credit balance (12.1) 12.1 

Fotal 233 3 . - - -

20 F inanc ia l i n s t r u m e n t s 
Financial instruments by category 

Note 
Assets as per Balance Sheet 

Denvative Imancial msliumenls 

Other receivables 

Trade and other receivables excludmq prepayments 

Imancial assets at fair value through profit or loss 

( ash and cash equivalents 

Total 

21 

22 

23 

24 

25 

Assets 
at fair value 

through 
Loans and prof i t and 

receivables loss 
£m 

207 
449 0 

2354 

£m 

33 4 

Derivatives 
used for 
hedging 

£m 

25 

705.1 33.4 2.5 

Group 
2015 

Total 
£m 

2 5 

20 7 

4490 

33.4 

235.4 

741.0 

Other 
financial 

l iabil it ies at 
amort ised 

cost 
Note £m 

Liabilities as per Balance Sheet 

Borrowings excluding finance lease liabilities 

Finance lease liabilities 

Denvalive financial mslrumenls 

Trade and othei payables excluding non-fmancial liabilities 

Other non-current liabilities 

Total 

20 

26 

21 

27 

30 

Liabilities 
at fair value 

through 
prof i t and 

loss 
£m 

(111 2) 

(01) 

(293.2) 

(404.5) 

(10) 

(1.8) 

(2.8) 

Derivatives 
used for 
hedging 

£m 

(0 8) 

(0.8) 

Total 
£m 

(111.2) 

(01) 

(08) 

(294 2) 

(1.8) 

(408.1) 
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Loans and 
receivables 

Note £m 

Assets 
at fair value 

through 
profit and 

loss 
£m 

Derivatives 
used for 
hedging 

£m 

Assets as per Balance Sheet 

Group 
2014 

Total 
£m 

Derivative financial instruments 21 0 4 0 4 

Other receivables 22 199 199 
Trade and other receivables excluding prepayments 23 401 7 401 7 
1 m iiu i,il ,iv.H' ,r t.in v.iliie lli iough piol 1 m lei s 24 31 5 31 5 
Cash and cash equivalents 25_ 2373 237 3 

la 31.5 0 4 6908 

Note 

Other 
financial 

liabilities at 
amortised 

cost 
fm 

Liabilities 
at fair value 

through 
profit and 

loss 
f m 

Derivatives 
used for 
hedging 

fm 
Total 

£m 
Liabilities as per Balance Sheet 
Borrowing excluding finance lease liabilities 26 (100 7) (1007) 

Finance lease liabilities 26 (0.1) (01) 
Derivative financial mstiuments 

/• 
(44) (4.4) 

hade and othei payables exc ludrng non-fm,mc ial liabilities 27 (2547) i2S4 7) 

Total -' ' ' .: 

Company 
2015 

Loans and 
receivables Total 

Note £m £m 

Assets as per Balance Sheet 

Trade and other receivables excluding prepayments 23 169 6 169 6 
( ash and cash equivalents 

Total 169.6 169.6 

Other 
financial 

liabilities at 
amortised 

Note 
cost 
£m 

Total 
f m 

Liabilities as per Balance Sheet 
Borrowings 26 (111 2) (111 2) 
Bank overdraft 26 (2 6) (2.6) 

Trade and other payables excluding non-fmancial liabilities 27 (65.9) (65 91 

Total (179.7) (179.7) 

r 
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Company 
2014 

Note 

Loans and 
receivables 

£m 
Total 

f m 
Assets as per Balance Sheet 

Trade and other receivables excluding prepayments 

Cash and cash equivalents 
23 1657 165 7 

' - . i 165.7 165 7 

Note 

Other 
linancial 

liabilities at 
amortised 

cost 
f m 

Total 
f m 

Liabilities as per Balance Sheet 

Borrowings 

Bank overdraft 

Irade and other payables excluding non-linancial liabilities 

Fotal 

26 

26 

27 

(1007) 

(2 4) 

(76.2) 

(179 3) 

(100 7) 
(2 4) 

(7b 2) 
(179 3) 

21 Derivative financial instruments 
The table below shows the fair value of forward currency contracts at the year end. based on then market value 

Group 
2015 2014 

Assets Liabilities Assets liabilities 
£m £m f m f m 

Current 1.3 (0.6) 0.4 (27) 

Later than one year and no later than two years 0 8 (0.1) (0 7) 
I ater than two years and no later lhan live years 0.4 (0.1) (10) 
Non-current 1.2 (0.2) (17) 

Total 2.5 (0.8) 0.4 (4 4) 

The notional principal amounts of the outstanding foreign exchange contracts at 31 March 2015 and 2014 are as follows 

Group 
2015 2014 

Sell Buy Sell Buy 
f m f m £m f m 

Forward contracts lo purchase GBP. sell USD 7.5 (6.9) 10 (10) 
Forward conlracts lo purchase GBP. sell EUR 9.9 (10.8) 70 (71) 

Forward contracts to purchase GBP. sell Other 1.5 (17) 1 9 (19) 
Forward contracts to purchase INR. sell GBP 33.6 (37.8) 330 (31 4) 

Forward conlracts to purchase INR. sell USD 23.7 (25.2) 13 5 (14,5) 

The derivatives hedge highly probable forecast transactions denominated in foreign currency The gams and losses recognised m the hedging 
reserve m equity on forward foreign exchange contracts as at 31 March 2015 will be recognised m the Consolidated Income Statement m 
the period or periods dunng which the hedged forecast transaction affects the Consolidated Income Statement 

Ihe full fan value of a hedging derivative is classified as a non-current asset or liability if the remaining malunty denvative is more than 
12 months and as a current asset or liability if the maturity of the derivative is less than 12 months 
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Fhe amounts clisilused in the table below are the contractual undiscounted cash Horn ul forward currency contrdds at the year end 

2015 
Group 

2014 
In f low 

£m 
Ou t f l ow 

£m 
Net 
£m 

Inflow 
£m 

Outflow Net 
£m £m 

Current 39.7 (39.0) 0.7 26 7 (291) (2 4) 

later than one year and no later than two years 

later lhan two years and no later than five years 

Non-current 

22.7 

15.5 

38.2 

(22.0) 
(15.2) 
(37.2) 

0.7 

0.3 

1.0 

11 5 
14 2 

25.7 

(12.1) (0 6) 

(15.1) (09) 

(27.2) OS) 

Total 77.9 (76.2) 1.7 52 4 '•• • (3 9) 

The Group used derivative instruments to hedge foreign currency receipts and payments on current contracts, as described in note 19 
All of the f iroup's financial instruments are classified as level 2 under amendments In IFRS 7. Financial instruments disclosures. A definition 
of 1 evel ? financial mslrumenls ts included m nole 19. The fair value of derivative financial instruments is calculated based on guoted forward 
currency rates at the Balance Sheet date 

The Group has reviewed all contracts for embedded derivatives and does not have any such instruments that are closely related to the host 
contract 

22 Other receivables 
Group 

2015 
£m 

Group 
2014 

£m 

Company ( nmp.my 
2015 

£ m £ m 

Non-current assets: 

loan notes receivable 

Deferred finance costs 

19.8 

0.9 

199 

0.9 
20.7 199 0.9 

During the year the Group reduced interest-bearing loan notes by £0 1m m Connect Plus (M25) Intermediate limited (2014 reduced by 
£0 1m). a company m which ihe Group has a 10% shareholding Under the terms of the Connect Plus M25 finance agreement, the Group 
was required to lend Connect Plus (M25) Intermediate Limited £20m over a period from May 2009 to October 2012 This funding was lent 
on by Connect Plus {M25) Intermediate Limited to Connect Plus (M25) Limited, the mam trading entity for the Connect Plus M25 project and 
the company which holds the 30 year PFl contract with the Highways Agency to design, build, fund and then operate and maintain the M25 
One of the subcontractors used by Connect Plus (M25) Limited to deliver its mam obligations under this project is Connect Plus Services 
The Group's interest in Conned Plus Services is disclosed m note 40 and Connect Plus (M25) Intermediate Limited is considered a related 
party of the Group 

At 31 March 2015 the Group held £19 8m of interest-bearing loan notes m Connect Plus (M25) Intermediate limited (2014 £19 9m) 
These loan notes mature m 2039 and have a nominal interest rate o( 12% per annum 

None of the other receivables are past due 
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23 Trade a n d o t h e r rece ivab les 

Group Group Company Company 
2015 2014 2015 2014 

Note £m £m £m £m 
Current assets: 

Trade receivables 335.0 305 8 -
Less: Provision for impairment of receivables (29.2) (239) -
Trade receivables net 305.8 281 9 -
Amounts recoverable on contracts 114.2 93 2 -
Amounts due from subsidiary undertakings 38 - 169.4 164 2 

Amounls due from joint ventures 38 6.4 7.7 -
Deferred firtance costs 0.2 1.2 0.2 1.2 
Other receivables 22.4 17.7 - 0 3 

Prepayments and accrued income 27.5 16.4 -
476.5 418 1 169.6 165 7 

The directors consider that the carrying amounts of trade and other receivables approximate their fair value 

At 31 March 2015, £153.4m (2014 £156.8m) of Group trade receivables were within normal payment terms and considered to be fully 
performing 

At 31 March 2015, £121.0m (2014. £96 3m) of Group trade receivables were past due and aged up to six months from invoice date and 
carried a provision for impairment of f ml (2014 £0.3m). These Group trade receivables of £121 0m (2014: £96 0m) which were past due 
and aged up to six months from invoice date but not impaired relate to a number of independent customers for whom there is no recent 
history of default. 

Group trade receivables aged beyond six months of invoice date totalled £60 6m (2014 £52 7m) and carried a provision for impairment 
of £29 2m (2014 £23 6m). 

Movements in the Group provision for impairment of trade receivables were as follows 

Group 
2015 

£m fm 

Provision for impairment at beginning of year 

Increase in provisions 

Release of provisions 

Receivables written off as uncollectable 

Difference on exchange 
Provision for impairment at end of year 

(23.9) 

(14.4) 

10.4 

0.9 

(2.2) 

(29.2) (23 9) 

None of the financial assets that are fully performing were renegotiated during the year The other classes within Irade and other receivables 
do not contain impaired assets 

At 31 March 2015, £0 5m of the Company's amounts due from subsidiary undertakings were fully provided against (2014 £0 5m), with an 
m year release of provisions of £nil (2014 £nil), see note 38 

The maximum exposure to credit risk at the reporting date is the carrying value ot each class of receivable mentioned above The Group does 
not hold any collateral as security. 
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24 Financial assets at fair value through profit or loss 
In aunnlanfe with IFRS 7, riisdosure is required lor financial instruments that are measurpd in the ConsolulalfHl Ralancp Shppt al fair value. 
This requires disclosure of fair value measurements by level 

Ihe (iroup's financial assets that are measured and recognised at fair value through profit oi loss include certificates of deposit, fixed interest 
secunties, life insurant e policies, floating rate notes and tJK ircasury bills Ihe Group's financial liabilities that are measured and recognised 
at fair value include derivative financial instruments. 

Ihe lair value of Ihe Group's derivative Imancial instruments are disclosed in note 21 

Ihe lollowmg table presents the Group's financial assets measured at fair value through profit or loss 

Level 1 
£m 

Level 2 
f m 

2015 
Total 

£m 
level 1 

£m 
1 evel J 

£m 

Group 
2014 
Total 

£m 
i erlifu ales of deposil - - - 131 131 
Floating rate notes 5.5 - 5.5 6 5 6.5 
Fixed interest securities 20.9 - 20.9 4.6 4.6 
UK treasury bills 3.9 - 3.9 4.7 4 7 
1 ile msuiance policies - 3.1 3.1 2.6 2 6 
Marketable securities 30.3 3.1 33.4 15 8 15 7 31.5 

A definition ol I evel 1 and I evel 2 financial mstiuments is included m note 19. Ihere have been no changes to the classification of financial 
assets between level 1 and level 2 financial instruments at 31 March 201S or 2()1'1 

( hanges in fan values of financial assels at fair value through profit or loss include fan value gam of f 0.1m (2014 (0 1m loss) 

25 C a s h a n d cash equ iva len ts 
Group Group Company Company 

2015 2014 2015 2014 
£m £m Cm £m 

Cash at bank and in hand 169.5 1870 -
Short term bank deposits 65.9 SO 3 -

235.4 237 3 -

The effective interest rate on cash and cash equivalents was 0 6% (2014 0 5%) Included withm cash at bank and m hand is £0 2m 
(2014 £2 2m) held by the Company's EBTs 

26 Bor rowings 

Group Group Company Company 
2015 2014 2015 2014 

£m £m £m £m 
Current 

Bank loans 61.0 55 2 61.0 552 
Bank overdraft - 2.6 2 4 

Finance leases 0.1 0 1 -
61.1 

11 • 
63.6 576 

Non-current 

Private placement debt 50.2 45.5 50.2 45.5 
50.2 50.2 45 1 

Total 111.3 100 8 113.8 103 1 

The directors consider that the carrying amoun s of current borrowings approximates then fair value 
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Ihe maturity profile ol the carrying wnounl ol the non-curreni bonowings wcis HS ICJIIOW 
Group and Company 

2015 
Cm 

2014 
£m 

Repayable 

Later than one year and no later than two years 

1 dler than Iwo years and no later than live years 

1 atci than five year: 

50.2 

50.2 

4 5 5 

45 5 

The carrying amounl of borrowings are denominated in the following currencies 

Bank loans 
and private 
placement Finance 

debt leases 
f m £m 

2015 

Total 

Cm 

Bank loans 
and private 
placement 

debt 
£m 

Finance 
leases 

£m 

Group 
2014 

Total 
£m 

Sterling 

US dollar 111.2 0.1 111.3 100 7 0.1 1008 

111.2 0.1 111.3 100 / 

• 
100.8 

The Bank loans and private placement debt relate to the Company 

Ihr 'dial present value of minimum lease paymenls under finance leases fall due as follows 

2015 
£m 

Group 
.'1)1.! 

fm 
No later than one year 

1 ater than one year and no later lhan five years 

0.1 0.1 

Icilure finance charges on finance leases 

0.1 0 1 

I're enl value of finance lease payables 0.1 0 1 

linance leases are on a fixed repaymenl basis, with interest rates fixed at the contiact date Ihe aveiage effective bonowmg rate foi all 
finance leases was 12 6% (2014 77%) ovei a weighted aveiage remaining period of IS months (2014 26 months). 

Borrowing facilities 
The Group has the following undrawn committed borrowing facilities available at 31 March expiring as follows 

Later than one year and no later than two years 

I .iter than t'.vci year, .md no Li lc i II a' live years 

2015 
£m 

138.1 

Group 
2014 

f m 

141 5 

All of the (iroup's undrawn committed borrowing facilities :t to floating rates of mteiest 

On 30 January 2015 the Group amended and extended its five year revolving credit facility (RCf) This facility matures m January 2020 Ihis 
arrangement provides the Group with a committed credit facility of £200m This facility provides the Group with increased and longer-term 
financial capacity to support its strategy Ihe total letters of credit m issue under the committed facility at 31 March 2015 were £0.9m 
(31 March 2014 £3 3m) 

The facility includes die following lenders Bank of America Merrill Lynch international Limited. Barclays Bank pic. HSBC Bank pic. 
National Westminster Bank pic. National Bank of Abu Dhabi. Abbey National Treasury Services pk and United Overseas Bank Limited 

The Group's boirowi' g fac ilihcs include a number of undertakings and financial covenants ( omplianco with Ihese covenants is monitored 
As at 31 March 2015, and since, there have been no breaches (2014 none) 

In the financial year ended 31 March 2013. the Group raised LIS$75m through the successful execution of its debut issue m the HS private 
placement market The proceeds were used to repay drawn funds under the Group's existing banking facilities The private placement is due 
for repayment on 31 May 2019 and carries a nominal interest rate of 4 38% 
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27 Trade and other payables 
Group Company 

2015 2014 2015 2014 
Note £m £m £m £m 

Current l iabil i t ies: 

Trade payables 66.3 631 -
Fees invoiced in advance 181.6 155 5 -
Amounts due to subsidiary undertakings 38 - 65.9 76 2 
Social security and other taxation 42.6 41 8 -
Contingent consideration on acguisitions 1.0 -
Deferred consideration on acguisitions 0.6 -
Accruals and deferred income 174.0 156 6 1 2 10 
Other payables 44.7 361 -

510.8 4S3 1 67.1 772 

The directors consider that the carrying values of the Group's trade and other payables approximate their fair value 

28 Prov i s ions f o r o t h e r l i ab i l i t i es a n d c h a r g e s 

Group 
2015 2014 

Vacant Vacant 
property property 

£m £m 
Current 0.8 08^ 

Later than one year and no later than two years i 0 1.1 

i ater than two years and no later than five years 0.9 1.8 

L ater than live years 0.7 0.4 

Non-current 2.6 3 3 

Total 3.4 •: ' 

Note 

Group 
Vacant 

property 
£m 

Balance at 1 April 2014 

Provisions charged to the Income Statement 

Provisions released to the Income Statement 

Provisions utilised 

Unwinding of discount 

Balance at 31 March 2015 

4 1 

2 7 

(19) 

(16) 

0.1 

3.4 

The vacant property provision is discounted and is expected to be utilised over the next 11 years (2014 12 years) No provision has been 
released or utilised for any purpose other than that for which it was established 
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29 P o s t - e m p l o y m e n t b e n e f i t l i ab i l i t i es 
The Groups posl-pmploympnl benefit liahilitips arp diwlyspd IIPIOW 

Group 
2015 2014 

£m £m 

Net rclircmpnt benefil liabililies 298.4 324 2 

Other posl-employmem benefit liabilities 18.2 14.8 

316.6 

a) Net ret irement benefi t l iabil it ies 
Ihe Group, throuqh trusieps, operates a numbei of defined benefit and defined contribution pension schemes. 

Defined contnbution schemes are those where the Group s obligation is limited to the amount that it contnbutes to the scheme and the 
scheme members bear the investment and actuarial risks. 

Defined benefil schemes are schpmes othpr than dpfmed contribution schemes where the Group s obligation is to provide specified benefits 
on retirement 

Ihe two mam defined benefit schemes are Ihe Atkms Pension Plan (the Plan) and the Railways Pension Scheme, both of which are funded 
final salary schemes. Ihe assets of both schemes ate field in separate trustee-administered funds. Other pension schemes include the Atkms 
McCarthy Pension Plan m the Republic of Ireland, which is a final salaiy funded defined benefit scheme. Terramar AS Pension Plan m Noiway. 
and a range of defined contnbution schemes or equivalent 

The schemes operate under trust law and are managed and administered by tiustees on behalf of the members m accordance with the 
terms of the trust deed and rules and relevant legislation Defined benefit contributions are determined in consultation with the tiustees. 
aftei taking actuarial advice. The trustees arp lesponsible foi establishing the investment strategy and ensunng that theie are sufficienl 
assets to meet the cosl of cunent and futuie benefits. 

Ihe Plan is closed to the future accrual ol benefit, all defined benefit members of the Plan were transferred to a defined contribution spc lion 
foi futuie seivice where it was cleai they did not benefit from a siatutory or contiactual right to a final salaiy pension. 

The Railways Pension Scheme invests in a range of pooled investment funds intended to generate a combination of capital giowth and 
income and as deteimmed by the trustee, taking account of the characteristics of the obligations and the trustee's attitude to risk The 
majority of the Railways Pension Scheme's assets that are intended to generate additional returns, over the tate at which the obligations are 
expected to grow, are invested in a single pooled "growth'' fund. This fund is invested in a wide range of asset classes and the fund manager 
RPMI lias ihe discretion lo vary the asset allocation to reflect its views on the relative attractiveness of different assel classes at any time. 
The lemammg assets in Ihe Railways Pension Scheme are pnncipally fixed and mdex-lmked bonds 

Ihe Alkms Mc( aithy Pension Plan was closed to luluie acciual of benefits foi membeis who do not benefit l iom a statutoiy or contractual 
right 10 a final salary pension on 31 March 2009. Ihese members transferred to the Personal Retiremenl Savings Accounts - Ireland (PRSA 

Irish Life) scheme with effect from 1 April 2009 

The Terramar AS Pension Plan was closed to new entrants on 1 January 2009. It is a funded pension scheme and is managed by DNB 
(Norway's largest Imancial services gioup) In oidei to obtain full pension entitlements, the scheme ()aitici(Mnts aie required to comfjlete 
30 years of pensionable seivice prior to them obtaining the tight lo a life-long retirement pension corresponding to the difference between 
66% of the employee's salary at retirement and estimated benefits from the Norwpgian National Insurance Scheme f.conomic and actuarial 
assumptions comply with prevailing technical recommendations m Norway 

Ihe defined benefit sections of all pension schemes are mostly closed to new entrants, who are offered membership of the dpfmpd 
contribution section. 
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Membership of the Group's principal pension schemes is as follows 

Members 
Deferred 
pensioners 
Pensioners 

Defined benefi t schemes 
Atkins Pension Plan Railways Pension Scheme 

2015 2014 2015 2014 
No. No. No. 

5 5 

6.859 

3.461 

10,325 

7.018 

3.366 

10.389 

180 

300 
394 
874 

201 

322 
356 

Defined contr ibut ion schemes 
Atkins Pension Plan Faithful+Gould 
2015 2014 2015 2014 

No. No No. No 
935 7.630 

10,684 

7,163 

9,978 

879 18.314 17.141 

897 

1.285 

2.182 

1.350 

2.285 

Ihe main assumptions used for the IAS 19 valuation of th 
Scheme are listed m the table below 

retirement benefit liabilities for the Atkins Pension Plan and the Railways Pension 

2015 2014 

Price inflation 

RPI 

CPI 

Rate of increase of pensions in payment 

Limited Price Indexation (RPl-based) 

Limited Price Indexation (CPI-based) 

Limited Price Indexation to 2.5% 

Fixed 

Rate of increase m salaries 

Atkins Pension Plan 

Railways Pension Scheme (uncapped) 

Railways Pension Scheme (RPI capped) 

Railways Pension Scheme (CPI capped) 

Rate of increase for deferred pensioners 

Atkins Pension Plan 

Railways Pension Scheme 

Discount rate 

Longevity at age 65 for current pensioners 

Men 

Women 

Longevity at age 65 for future pensioners (current age 45) 

Men 

Women 

3.00% 

2.00% 

2.80% 

2.10% 

2.50% 

5.00% 

4.50% 

5.25% 

3.00% 

2.00% 

3.00% 

2.00% 

3.50% 

24.2 years 

26.1 years 

26.5 years 

28.4 years 

3 50% 

2 50% 

3 20% 

2 50% 

2 50% 

5 0 0 % 

5 0 0 % 

5.75% 

3.50% 

2 50% 

3 50% 

2 50% 

4 50% 

24 1 years 

26 3 years 

26 3 years 

Ihe actuarial tables used to calculate the retirement benefit liabilities for the Plan were the Self-Admimstered Pension Schemes (SAPS) 
tables, with medium cohort improvements from 2002 lo 2009 and a scaling factor of 0 85/0 90 for males/females respectively Future 
improvements are based on Continuous Mortality Investigation (CMI) improvements with a 1 5% per annum improvement trend, based 
on year of use application The Railways Pension Scheme results have been adjusted on an approximate basis to be based on the same 
mortality tables 
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The components of the pension cost are as follows 

2015 Note 

Atkins 
Pension 

Plan 
f m 

Railways 
Pension 
Scheme 

fm 
Other 

f m 
Total 

f m 
Cost of sales 

Current service cost 0.1 Z.1 - 2 2 
Administrative expenses - 0.2 - 0.2 
Total charge 0.1 2.3 - 2.4 

Net interest expense 10.9 2.6 0.1 13.6 

lotal charge lo Income Slatemenl for defined benefit •>( heme 11.0 4.9 0.1 16.0 

Charge for defined contribution schemes _ _ 39.8 39.8 
Total charge to Income Statement 11.0 4.9 39.9 55.8 

Statement of Comprehensive Income 

Gam on pension scheme assets 225.1 16.3 1.8 243.2 

Changes in assumptions (206.6) (24.7) (5.9) (237.2) 

Remeasurements gam/doss) recognised 
m other comprehensive income 18.5 (8.4) (4.1) 6.0 

Deferred lax (charged)A redited lo eguity 18 (3.7) 1.7 0.5 (1.5) 

Remeasurements gam/doss) (net of deferred tax) 14.8 (6.7) (3.6) 4.5 

2014 Note 

Atkms 
Pension 

Plan 
f m 

Railways 
Pension 
Scheme 

f m 
Other 

f m 
Total 

f m 

Cost of sales 

Cuirent service cost 

Administrative expenses 

Total (harge 

0 ' 

0.1 

2.0 

02 

2 J 

2.1 

0 2 

? 1 

Net interest expense 9.4 2 5 0.1 121) 

total (luiiqe lo Income Slatemenl lor defined benefit schemes 9.5 4.7 0.1 14 3 

( haige loi defined contntnilion si hemes 37.9 37.9 

Total charge to Income Statement 4.7 38 0 52,2 

Statement of Comprehensive Income 

(LossVgam on pension scheme assets (259) 52 0 6 (201) 

Changes m assumptions (34.5) (7.7) (1.2) (43.4) 

Remeasurements loss recognised in other comprehensive expense (60 4) 

Deferred tax credited/tcharged) to equity 18 7.1 
(2.5) 
(0 8) 

(06) 
0 1 

(63.5) 
6 4 

(571) Remeasurements loss (net of deferred tax) (53.3) (3 3 (0.5) 

(63.5) 
6 4 

(571) 
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Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2015 £m £m £m £m 

Defined honpfit obligation (1.531.0) (2/0 2) (20 0) (1,827 2) 

Fair value of plan assets 1.312 0 205 0 118 1,528 8 

Reliremi nl benefil liabilities (219.0) / I (8 2) 2 1 4 

Railways 
Atkins Pension Pension 

Plan Scheme Other Total 
2014 £m fm £m £m 
Defined benefit obligation (1.302.1) 1745 3) (131) (1,560.5) 

Fan value of plan assels 1,0435 184 (. 8.2 1.236.3 

Retiicment benefit liabilities (258 6) (60 7) (4 9) (324 2' 

Other includes the Atkins McCarthy Pension Plan, the Terramar AS Pension Plan and an unfunded pension obligation in relation to a former 
director, for f 1 2m (2014 £1 Om) The Terramar AS Pension Plan had a net retirement asset of £0 1m at 31 March 2015 

The major categories of plan assets as a [}ercentage of total plan assets are as follows 

Atkins Pension Plan Railways Pension Scheme 
2015 % £m % £m 

Eguities 41.0 537.4 60.5 124.0 

Government bonds 39.3 516.2 14.6 29.9 

Corporate bonds 11.0 144.6 14.6 29.9 

Property 2.9 37.5 10.0 20.6 

Cash 0.4 5.7 0.3 0.6 

Other 5.4 70.6 - -
100.0 1,312.0 100.0 205.0 

Atkins Pension Plan Railways Pension Scheme 
2014 % £m % £m 

Equities 447 406 6 61 3 113.2 

Government bonds 31 2 325 2 143 264 

Corporate bonds 128 1338 14 4 26 5 

Property 3 8 392 97 179 

Cash 1.1 11 5 0 3 0.6 
Other 6.4 672 

1,043 5 184 6 

Ihe assets of the schemes do not include any direct holdings of the Group's fmamial instruments, nor any jnoperty occupied by. or other 
assets, of the Group 
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Movei'ienls in Hit- pfesefll vnlue of Hit- defined benefit obligrttion cire d i lollows 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2015 £m £m £m £m 
Defined benefil obligation at beginning of year 1.302.1 245.3 13.1 1.560.5 
Business acquired - - 2.7 2.7 
Service cost o l 2 l - I J 
Administrative expenses - 0.2 - 0.2 
Interest cost 57.7 10.9 0.4 69.0 
Remeasurements loss recognised in other comprehensive income 206.6 24.7 5.9 237.2 
Employee contributions - 1.5 - 1.5 
Benefit paymenls (35.5) (8.5) (0.2) (44.2) 
Difference on exchange - - (1.9) (1-9) 
Defined benefit obligation at enci of year 1.531.0 276.2 20.0 1,827.2 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
A>U £m f m £m £m 
Defined benefit obligation al beginning of year 1,248.8 ?i0 2 122 1.491 2 
Service cost 0 1 20 2 1 
Administrative expenses 0 2 0.2 
Interest cost 56 7 10 4 0 3 674 
Remeasurements loss recognised in other comprehensive expense 34 5 7.7 1 2 43 4 
Employee contributions 15 15 
Benefit paymenls (38 0) (6.7) (0 3) (45 0) 
Difference on exchange (0.3) (03) 
Defined benefit obhgalion at end of yeai 1.302 1 245.3 • -: ' 1.5605 

Movements in the fair value of plan assets are as follows: 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2015 fm £m f m fm 
Fair value of plan assets at beginning of year 1.043.5 184.6 8.2 1.236.3 
Business acquned - - 2.8 2.8 
Interest return on plan assets 46.8 B.3 0.3 55.4 
Employer contributions 32.1 2.8 0.4 35.3 
Employee contributions - 1.5 - 1.5 
Benefit |iaid (35.5) (8.5) (0.2) (44.2) 
Remeasurements gam recognised in other comprehensive income 225.1 16.3 1.8 243.2 

Difference on exchange - - (15) (15) 
Fail value of plan assets al end of ypcii 1,312.0 205.0 11.8 1.528.8 

Atkms Railways 
Pension Pension 

Plan Scheme Other lnMl 
2014 f m fm fm fm 
Fair value of plan assets at beginning of year 1.027 9 1738 7.5 1.209 2 
Interest return on plan assets 473 79 0.2 55 4 

Employer contributions 322 2.9 0.4 35.5 
Employee contributions 1 5 15 
Benefits paid (38 0) (6 7) (0 3) (45 0) 
Remeasurements (lossl/gam recognised m other comprehensive expense (259) 5 2 0 6 (201) 

Difference on exchange (0.2) (0.2) 
Fair value of plan assets at end ol year : 184 6 8.2 1,236 3 
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Movci i i f i is in llie l i f t i f t ir i ' incii i licm-li! Iirihihlu's <ire as follows 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2015 f m £m £m £m 
Not retirement bonpfil liabilities .it bcgmninq of year (258.6) (60.7) (4.9) (324.2) 

Business acquired - - 0.1 0.1 

Service cost (0.1) (2.1) - (2.2) 

Administrative expenses - (0.2) - (0.2) 

Net finance costs (10.9) ( 26 ) (0.1) (13.6) 

Contributions 32.1 2.8 0.4 35.3 

Remeasurements qam/doss) recognised in other comprehensive income 18.5 (8.4) (4.1) 6.0 

Difference on exchange - - 0.4 0.4 

Net relnement benefit liabilities at end of year (219.0) (71.2) (8.2) (298.4) 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2014 £m £m £m £m 

Net retirement benefit liabilities at beginning of year (2209) (564) (47) (282.0) 

Service cost (0 1) (20) (2 1) 

Administrative expenses (0 2) (02) 

Nel finance costs (9 4) (2 5) (0 1) (120) 

Contributions 322 2 9 0 4 35 5 
Remeasurements loss recognised In other comprehensive expense (60 4) (25) (0 6) (63 5) 
Difference on exchange 0.1 0.1 
Net relin nenl benelil liabilitie: al end ol .• II . 1 • (60 7) (4 9) 

Cumulative remeasurement effects recognised in other comprehensive income are as follows. 

2015 

Losses at the beginning of year 

Net remeasurement losses recognised m the year 

Atkins 
Pension 

Plan 
£m 

(254.5) 
18.5 

Railways 
Pension 
Scheme 

£m 
(36.7) 

(8.4) 

Other 
£m 

(11.8) 
(4.1) 

Total 
£m 

(303.0) 
6.0 

- I oss from change in financial assumptions 

Experience gams 

Ac tuanal loss on defined benefit obligation arising dunng the year 

Return on plan assets greater than discount rate 

(206.6) 

(206.6) 

225.1 

(24.7) 

(24.7) 

16.3 

(6.1) 

0.2 

(5.9) 

1.8 

(237.4) 

0.2 

(237.2) 

243.2 

1 • • (236.0) (45.1) (15.9) (297.0) 

Atkms Railways 
Pension Pension 

Plan Scheme Other lotal 
2014 £m £m f m £m 

Losses at the beginning of year (194.1) (34 2) (11 2) (239 5) 

Net remeasurement losses recognised m the year (60 4) (2 5) (0 6) (63 5) 

- loss (rom change m financial assumptions (41 2) (7 2) (12) (496) 

Experience gams/dosses) 6 7 (05) 6.2 
Actuarial loss on delmed benefit oOligation arising during the year (34.5) (7.7) (12) (43 4) 

Return on plan assets (less)/greater than discount rate (259) 52 Ob (20 1) 

losses al the end of year (254 5) (36.7) (118) (303 0) 
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The return on plan assets is as follows 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
2015 £m £m £m £m 
Expected return on plan assets 46.8 8.3 0.3 55.4 
[ xpenence gam on plan assets 225.1 16.3 1.8 243.2 
Actual return on plan assets 271.9 24.6 2.1 298.6 

Atkins Railways 
Pension Pension 

Plan Scheme Other Total 
21)14 £m £m £m f m 

Expected return on plan assets 47 3 7.9 0 2 55.4 
Experience (loss)/gain on plan assets (259) 5.2 0 6 (201) 
Actual return on plan assets 21 A 13 I 0 8 35 -: 

History of experience gams and losses 

2015 2014 2013 2012 2011 
Total Total Total Total Total 

Experience gam/doss) on scheme assets £243.2m £(20 Dm £106.4m £838m £(2.5)m 
Percentage of scheme assets 15.9% (1.6)% 

Experience gam/doss) on scheme liabilities £0.2m £62m £(1 9)m £4 4m £43 8m 

I defined bem fii obligation (0.0)% (0.4)% 1(1 iv .. 

• Defmed benefit obliqalmn £(1,827.2)m £(1,560 5)m £(1,491 2)m £(1.3298)m £(1.282 Dm 

Fair value of plan assets £1.528.8m £1.236.3m £1,2092m £ 1.078.7m £944.3m 
Net retiremei t benelit liabilities £(298.4)m £(324 2)m f(282 0)m £(251 Dm [(3378 

The Group completed its last triennial valuation as at 31 March 2013 of the Atkins Pension Plan and is therefore due to complete its next 
triennial valuation as at 31 March 2016 The Group considers that the contribution rales set at the recent valuation date are suffk lent to 
eliminate the deficit over the agieed period 

The nature of the funding regime m the UK creates uncertainly around the size and timing of cash that the Company will be required to 
pay to the pension schemes 

The Group agreed a new repayment plan that ends in March 2025. One-off payments of £32m were made for the years ended 
31 March 2014 and 31 March 2015 Payments for the year ending 31 March 2016 and onwards will escalate by 2 5% per annum from 
the £32m level 

Ihe Group expec ts employei iontnbutions to be paid during the Imancial year lo 31 Marc h 2016 to be around ( 35 8m, ol which I 32 8rii 
is ill lelatiun to the lundmcj ol the ac luarial delicil, and employee contnbulions paid lo be around I 1 Sm I xpec led benefil paymenls made 
dnec Ily by the (noup to pensioners in the liiiancial yeai to 31 March 201b are Enil. 
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The approximate effect on the liabilities from changes in the mam assumptions used to value the liabilities are as follows 

Change in assumption 

Discount rate 

Inflation 

Real rate of increase in salaries 

increase/decrease 0 S% 

increase/decrease 0 5% 

increase/decrease 0 5% 

is reasi [ w a 

Effect on plan liabilit ies 

Atkins Pension Plan Railways Pension Scheme 

decrease/increase 10 0% decrease/increase 8.5% 

increase/decrease 5 0% increase/decrease 8 5% 

increase/decrease 2 0% increase/decrease 1.5% 

increase 3 0% increase 2 0% 

The above sensitivity analyses are based on a change m an assumption while holding all other assumptions constant In practice, this 
is unlikely to occur, and changes m some of die assumptions may l>e correlated When calculating the sensitivity of the defined benefit 
Obligation to significant actuarial assumptions Ihe same method (present value of the defined benefit obligation calculated with the 
projected unit credit method at the end of the reporting period) has been applied as when calculating the pension liability recognised 
withm the Consolidated Balance Sheet. 

The methods and types of assumptions used m preparing the sensitivity analysis did not change compared to the previous period 

Ihe effect of the change m inflation on liabilities assumes a corresponding change m salary mcieases and inflation-related pension increases. 

b) Other post-employment benefit l iabilities 
The Group operates unfunded schemes withm certain of its non-UK businesses, including gratuity schemes. Key Employee Supplemental 
Option Plans (KESOP) and post-retirement medical benefit schemes. 

Members of the gratuity schemes are entitled to receive a cash gratuity on leaving the business which is dependent on their length of 
employment and final salary Valuation of the gialuity obligation is earned out in Imp with the principles of IAS 19. Employee benelils 

The Group operates a KESOP providing some key officers and employees m its North American business (the business) with post-rctnement 
benefits, known as the Supplemental Income Program (SIP). The SIP is an unfunded plan that (irovides participants with retirement income 
(oi a specified period of between 5 and IS years upon relnement, death or disability The plan fixes a minimum level for retirement benefits 
to be paid to participants based on the participanl's position m the business, their age and length of service at retirement Additionally, 
certain executive agreements have been amended to provide posl-relirement medical benpfils to those employees and their spouses, al 
a level substantially similar to those medical and hospitalisation benefits paid and provided to senior executives currently employed by the 
business The insurance benefits will be provided without any further or additional services dom the employee to the business and ihey 
will be paid for and provided for as long as the employee and their spouse shall live 

Note 
Other post-employment obligations at beginning of year 

Acguisition of subsidiary undertakings 

Current service cost and other comprehensive income 

Past service cost and other comprehensive income 

interest cost 

Net measurement (gam)/Ioss recognised m the year 

Benefit paymenls 

Difference on exchange 

Other post-employment obligations at end of year 

Group 
E • 

2015 2014 c 
I 

£m f m 
14.8 1 "n 

- 0 4 \J c 
3.9 3 8 ro 

C 
I T 

- 1 5 
Li-

0.7 0 6 

(0.1) 0 1 
(3.2) (3 8) 
2.1 

18.2 1.1 8 
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Ihe maiii rfbsumpliom used foi llie IAS 14 VHIUHIIOM ol oilier posl-eiiiployiiieiil denelils are listed in llie table below 

2015 2014 
Gratuity scheme 

Discount rate 5.00% 5 0 0 % 
Salary inflation 3.00% 3 0 0 % 
Average remaining service period 2 years 2 years 
KESOP scheme 

Discount rate 1.10% 1.05% 
Medical plan 
Discount rate 3.55% 4 00% 

Healthcare cost trend rate for next year 7.50% 7.50% 

Rate of decline of cost trend rate 5.00% 5 00% 
Yeai th.it rate reaches ultimate trend rate 2023 2022 

c) Post-employment benefit l iabilities - risks 
Ihrough its defined benefil pension plans and other posl-employmenl benefit liabilities, the Group is exposed to a number of inveslment 
and actuarial risks, the most significant of wlmh are detailed below 

Asset volatility 
Ihe retiremenl benefit plan liabilities are calculated using a discount rate set with refererue to corporate bond yields. I? plan assets under 
perform this yield, this will create a defu it. Both Ihe UK arid Irish plans hold a significant proportion of equities, which are expected lo 
outperform corporate bonds in the long term while exposing the Group to greater volatility and valuation risk in the short term The 
government bonds represent investments in UK Government securities only 

Life expectancy 
Ihe majority of Ihe plans' obligations are to provide benefits for the life of the member, so increases in life expectancy will result in an 
increase in the plans' liabilities this is panic ulady significant in the UK and lush plans, where inflationary increases result in higher sensitivity 
lo changes in life expectancy. The Atkms Pension Plan has had interest and inflation tale hedging m plate foi some lime, but due lo the 
relative immaturity of the longevity hedging market, to date the Group has held off implementing a longevity hedging programme 
As a consequence, the Plan remains fully exposed to any future improvements m mortality beyond those already assumed by the Actuary 

Changes in bond yields 
A decrease m corporate bond yields will increase plan liabilities, although this will be partially offset by an increase m the value of the plans' 
bond holdings 

Inflation ns/c 
Some of Ihe Group pension obligations are linked to inflation, and higher inflation will lead to highei liabilities (although, m most cases, 
caps on the level of mflationaiy mcieases ate m place to piotec I Ihe plan against extreme inflation). Whilst some of the Plan's assets are real 
m nature and so loosely correlaled with inflation (e g equities, mdex-lmked gills), some of the Plan s assets ate not expected lo move m line 
wuh inflation le g. fixed-interest gills) Iherefoip an increase m inflation is likely lo also mciease Ihe deficit 

Ihe Group does not use denvatives oi hedging, othei than mleiest and inflation late hedging, lo manage its nsk. Investments ate well 
diversified, such thai the failure of any single mvesimenl would not have a malenal imparl on Hie oveiall level of assels A large portion ol 
assets m 2015 consists of equities and bonds, although the Group also invests in property, cash and investment (hedge) funds The Group 
believes that equities offer the best returns over the long term with an acceptable level of risk The majority of equities are in a globally 
diveisided poitfoho of mteinalional blue chip enlilies. A bieakdown of the majoi categories of plan assels as a percentage of total plan 
assets for the two UK schemes is detailed above 

I xpecled malunty analysis of othei posi-emploympnt benefit liabilities me as follows 

Less than Between Between Over 
At 31 March 2015 a year 1-2 years 2-5 years 5 years Total 

KESOP (US$m) 0 3 0.2 0 2 0.7 

rost-rcliiement medical ocncfit schemes (US$m) 0 1 0 1 0 3 0.4 0.9 

WS Atkins pic Annual Report 2015 



Financial Statements 191 

Notes t o the Financial Statements 
continued 

An approRimale analysis uf the matufity of the obligalionb for the two mam defined benelil schemes is given u the table below 

Atkins Pension Plan Railways Pension Scheme 
2015 2014 2015 2014 

% % % 
Proportion relating to active members 0.0 0 0 37.0 

Proportion relating to deferred members 64.0 61 0 15.0 

Proportion relating to pensioners 36.0 3 9 0 48.0 

total 100.0 100 0 100.0 

Ihe weighted average duration nf the defined benefit obl nalmn is 20yeais (2014 20 years) for the Atkms Pension Plan, 16 years 
(2014 16 years) for the Railways Pension Scheme, between 25 and 30 years (2014 between 25 and 30 years) for the McCarthy Pension 
Plan and between 25 and 35 years for the Terramar AS Pension Plan 

Expected future benefit payments from the Atkins Pension Plan aie mostly in tespecl of pension payments that are eithei linked to pnce 
inflation or receive lixed pension mtreases These projected benefit payments are expected lo be made from Ihe Plan over Ihe next 
80 or so years The payments are expected to rise over the next 30 years, when they will peak, before beginning to decline 

1 he ' iroup expec ts pension benefits lo be paid by the schemes during Ihe financial year to 31 March 2016 to be approximately f45 6m 

30 O t h e r n o n - c u r r e n t l i ab i l i t i es 

Deferred Deferred 
cont ingent bid costs 

consideration recovered 
£m £m 

Deferred PPP/PFl bid costs recovered and 
deferred contingent consideration, maturing 
Later than one year and no later lhan two years 
I ater than two years and no later than five years 
I ater lhan five years 

0.9 
0.9 

1.8 

0.1 
0.1 

1.2 

1.4 

2015 
Deferred 

contingent 
Total consideration 

£m 

1,0 

10 

1.2 

3.2 

Deferred 
bid costs 

recovered 
£m 

0.1 

0.2 

Group 
2014 

Total 
f m 

0.1 

0 2 

31 O r d i n a r y shares 

Issued, a l lot ted and ful ly paid ordinary shares of 0.5p each 

At 1 April and at 31 March 

No. shares 

104.451,799 

Group and Company 
2015 2014 

£m No shares f m 

0.5 104.451.799 0 5 

At the 2014 annual general meeting (AGM). shareholder authority was obtained for the Company to purchase up to a maximum of 
10.011.000 of its own ordinary shares (representing approximately 10% of the issued share capital of the Company on 12 June 2014) 
for a period ending on the earlier of the next AGM or 30 September 2015. provided that certain conditions (relating to the purchase price) 
are met The notice of meeting for the AGM to be held at 1100 hours on Wednesday 29 July 2015 proposes that shareholders approve 
a resolution updating and renewing this authority Shares in the Company may also be purchased by Atkms' EBTs 

As al the date of this report there were 4.341.000 ordinary shares of 0 5 pence each (nominal value £21.705) held as treasury shares 
No shares were purchased during the year ended 31 March 2015 (2014 ml) The 4.341.000 treasury shares, which represent approximately 
4 2% (2014 4 2%) of the total of the called up share capital as at the date of this report, have not been cancelled and represent a deduction 
from shareholders' equity 
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32 Share-based payments 
Long Term Incentive Plans 
WS Atkins pk Long-term Growth Unit plan (LGU) August ?0]? onwards 
A share plan for senior executives where units are granted al a base price which is based on the six month average share price calculated 
at the date of grant. The vestinq of units occurs in three equal tranches nn the fourth, fifth and sixth ariniversaries of the date of qrant 
Vesting is subject to the Remuneration Committee s assessment of the Group's progress against its strategy 

On exercise, the value of each Unit is equal to the increase, if any. in the average share pnce of one notional Company share between the 
grant date and the exercise date Any such gam will normally be calculated using the six month average share price Any gam on exercise 
will usually be settled m equity except m the US. where awards are granted as market value options and are scaled back on exercise to be 
equivalent m value to the gam that would have been received under a non-US award No more than 50% of a participant's total number 
of units subject to a single grant may be exercised m any 12 month rolling period 

As a general rule, units granted to participants who leave employment prior to vesting will be forfeited In the event a participant leaves 
as a result of a qualifying reason, they receive a pro rata entitlement 

WS Atkins pic Long Term Incentive Plan (LTIP) August 2012 onwards 
A share plan for senior executives used to grant awards that are settled m equity or, m limited circumstances, m cash Subject to the 
Company's growth m diluted EPS over the performance period Full vesting is triggered if the EPS growth m the three-year performance 
period is 12% per annum or higher If the increase is less than 5% per annum, there will be no vesting If the increase is 5% per annum, 
vesting will be at 25%, and a sliding scale operates between 5% and 12% per annum EPS growth 

As a general rule, awards granted to (participants who leave employment prior to vesting will be forfeited In the event a participant leaves 
as a result of a qualifying reason, they receive a pro rata entitlement 

Subject to vesting. |)artici|)anis are entitled to receive Ihe benefit of dividends declared following grant, without mlerest 

Atkins Long Term Incentive Plan (LTIP) September 2006 to July 2011 

A share plan for senior executives and key employees used to grant awards to employees that are settled m equity or, m limited 
circumstances, m cash Different performance targets were used for different categories of management Grants made to executive directors 
and senior employees had 50% of the grant subject to the Company's total shareholder return (TSR) performance relative to the constituents 
of the FTSE 250 index (excluding investment trusts) at the start of the performance period Full vesting of this portion of the grant took place 
if the Company was ranked m the upper quartile and 30% vesting was achieved with a median ranking, with pro rata vesting for intermediate 
performance No vesting occurred for a ranking below median 

The remaining 50% of grants made to executive directors and senior employees was subject to the Company's real growth in underlying 
EPS over the performance period Full vesting was triggered if the increase m real EPS growth above UK RPI in the three-year performance 
period was 10% per annum or higher It the increase above UK RPI was less than 4 % per annum, there was no vesting If the increase was 
4 % per annum above RPI. vesting was at 30%. and a sliding scale ojierated between 4 % and 10% per annum All awards have now vested 

Awards granted to other (jarticipants are subject solely to the EPS condition As a general rule, awards granted to participants who left 
employment prior to vesting will be forfeited In the event a participant left as a result of a qualifying reason, they received a pro rata 
entitlement All awards have now vested 

Subjec I lo vesting, participants are entitled 10 receive Ihe benefit of dividends declared following grant without interest, 
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Deferred Share Plans 
Atkms Deferred Bonus Plan (DBP) 
A share plan for senior executives and key employees used to grant awards to employees that are settled m equity or, in limited 
circumstances, in cash There was no performance condition but awards were restricted for at least three years from the date of grant 
As a general rule, awards granted to participants who left employment prior to vesting were forfeited In the event a participant left 
as a result of a gualifying reason, they received their award in full Subject to vesting, participants are entitled to receive the benefit 
of dividends declared following grant without interest All awards have now vested 

Atkins Deferred Share Plan (DSP) 
A share plan for senior executives and key employees used to grant awards lo employees that are settled in equity or in cash There is no 
performance condition but awards are restricted for a set penod from the date of grant, fixed by the Remuneration Committee at grant 
As a general rule, awards granted to participants who leave employment prior to vesting will be forfeited In the event a participant leaves 
as a result of a qualifying reason, they will receive their award in full Sub)ecl to vesting, participants arc entitled lo receive the benefit of 
dividends declared following grant without interest Awards granted to executive directors in relation to the Executive Bonus Scheme are 
restricted for three years from the date of grant 

The Group's share-based payments charge for the year of £11 3m (2014 £10 2m) has been included in administrative expenses in the 
Consolidated Income Statement. 

he ellec I ot the shaie-based pdyineiil Iransrii linns on the (uoup's results and linancial position is as lollows 

Total expense recognised for equity settled share-based payment transactions 

Total expense recognised for cash settled share-based payment transactions 

Group 
2015 2014 

£ w £m 

8.6 
2.7 3 5 

11.3 10 2 

using balance of liability for cash settled share-based payment transactions 4.9 4.7 

As at 31 March 2015 the following awards were outstanding 

LTIPs LGU DBP/DSP 
Weighted Weighted Weighted 

average 
exercise/ 

transfer 

average 
exercise/ 
transfer 

average 
exercise/ 
transfer m

e
n
ts

 

No. price No. price No. price 

1 
S

ta
te

 

Awards outstanding at 1 April 2013 718,335 188.429 155 l i p 3,332.402 

1 
S

ta
te

 

Granted 192.512 171.112 314 75p- 1.222.668 rz 

Exercised/transferred (52.614) (1.107.703) c 

Lapsed (187.911) (3.270) B 
Forfeited (33.901) (11,479) (155.112) 

Awards outstanding at 1 April 2014 636,421 - 348.062 238.71p 3.288.985 -
Granted 155,376 - 121.233 401.05p 948.012 -
Exercised/transferred (117.665) - - - (741.211) -
Lapsed (48,972) - - - (2.039) -
Forfeited (20.276) - (17,875) - (113.043) 

Awards outstanding at 31 March 2015 604.884 - 451.420 291.46p 3.380,704 -
I Uunng |he bst liniincidl yeai, il vw:, dscovticd thai one IOU pditiopa"! liddlc-M on 2') M.iicli /'U" 3 winch rcuillccl in 2 \ i i 9 u' its bemg forfeited Micumls 

oulslandmg as al I Apnl 2013 have been amended accordingly 
? A correction ol an administrative error has been made in relation to awaids granted under Ihe IGU on 24 June 2013 the award levels were ongmally deteimmed 

with relerencc to a live '"onth average share pnce mstead ol the app'oved six month aveiage shaie pnce The number ol units shown as granted n the year ended 
31 Ma'ch 2014 has been 'estated m the above table to reflect the amended awa'd levels based on the six-month average share pnce 

The weighted average exercise price of LGU awards is calculated by reference to both non-US awards, where the increase in value is delivered 
in the form of a ml cost option, and US awards, where Hie awards take the form of market value options 

The weighted average share price at the date of exercise was 1.337 64 pence (2014: 1.100 14 pence) 
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A summary of dwards outstanding as at 31 March 201S is as follows 

Scheme 

LGUs 

LGU (August 2012 onwards 
non-US) 

Award 
date 

Weighted 
average Awards Awards 

Exercise/ remaining outstanding exercisable 
transfer Scheme Max imum contractual at 31 March at 31 March 

price matur i ty term life 2015 2015 

13/08/2012 
to 17/11/2014 

0 Op 4 to 6 years 10 years 8 27 years 314,904 

LGU (August 2012 onwards US) 13/08/2012 667 Op 4 to 6 years 
to 17/11/2014 to 1301 Op 

LTIPs 

10 years 8 35 years 136,516 

LTIP (August 2012 onwards) 13/08/2012 
to 17/11/2014 

LTIP (September 2006 
to July 2012 EPS) 
DSPs 
DBP 

DSP 

11/09/2006 
to 03/08/2007 

OOp 

OOp 

3 years 3 to 10 years 8 25 years 577,926 

3 years 3 to 10 years 2 09 years 2 ' 1 ' i ' , ; - ; 26,958 

24/06/2005 
to 30/11/2007 

29/06/2007 
to 17/11/2014 

OOp 3 years 10 years 1 40 year 26,146 26,146 

)0p 1 to 3 years 1 to 10 years / 88 years 3.354.S58 4S3,84b 

On 26 June 2014 the Company issued awards over 665.618 shares to employees under the DSP 

On 17 November 2014 the Company issued awards over 282.394 shares to employees under the DSP, 155,376 shares to employees under 
the LTIP and 121,233 units to employees under the LGU 

At 31 March 2015 the Company's EBTs held a beneficial interest in 2.944,156 shares (2014 2,524,663 shares) at a nominal value of f 0 0m 
(2014: £0 0m) and market value of £37 6m (2014 £35 1m) 

The weighted average fair value of awards granted during the year was 1211 09 pence (2014: 936 34 pence) 

The total fair value of awards granted during the year was £14 8m (2014 £14 8m) 

Fair value of awards w i t h market performance condit ions 
WS Atkins pk Long Term Growth Unit plan August 2012 onwards 
The Black Scholes Model was used for the purposes of valuing LGU awards granted in the current year The model calculated die fair value 
of awards granted, upon which the share-based payments charge is based The expected volatility has been based on an evaluation of the 
historical volatility of the Company's share price, particularly over the historical period commensurate with the expected term of the award 
The assumptions used in the model are as follows. 

LGU 
2015 

Exercise price (six month average) at grant date 1329.02p 1329.02p 1329.02p 

Risk-free interest rate 1.176% 1.403% 1.554% 

Volatility of share price 34.0% 34.0% 34.0% 

Shaie price at grant 1303.00p 1303.00p 1303.00p 

Base value (six month average) share price at grant date 1329.02p 1329.02p 1329.02p 

E xpec ted term (from grant date) 4 years 5 years l> yens 

IGU 
2014 

Exercise price (six month average) at grant date 866 Sip 866 51 p 866 r . l | i 

Risk-free interest rate 1 143% 1 626% 1 718% 

Volatility of share price 34 0% 34.0% 34 0% 

Share price at grant 973 OOp 973 OOp 973 OOp 

Base value (six month average) share pnce at grant date 866 51 p 866 51 p 866 51 p 

Expected term (fiom grant date) 5 years . 
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33 Cash generated from continuing operations 
Group Group Company Company 

2015 2014 2015 2014 
Nole £m £m £m f m 

Profit for the year 85.7 96 3 34.7 43.7 

Adjustments for 
Income tax 7 21.0 179 -
Finance income 6 (4.8) (42) (3.3) (26) 

Finance costs h 19.3 178 4.6 52 

in ome from other investments (2.2) (12) -
Share of posl-tax profit from joint ventuies 3 (0.1) (2.4) -
Other non-cash costs/dncome) 4.8 (35) -
Depreciation charges 16 16.3 14 7 -
Impairment of investments in subsidiaries 17 - j 9 

Impairment of goodwill 14 2.8 -
Net profil on disposal of businesses 8 (0.4) (10.5) -
Profit on disposal of loan notes - - (0 6) 

Amortisation of intangible assets 15 13.0 7 5 -
Share-based payment charge 32 8.6 6.7 -
Loss on disposal of property, plant and eguipment - 0 4 -
Loss on disposal of intangible assets 0.1 0 1 -
Dividends received - (40.9) (45 4) 

Movement m provisions 28 (0.7) (18) -
Movement m inventories - 0 2 -
Movement in trade and other receivables 23 (38.8) 201 (0.1) (52) 

Movement in payables 27 42.6 (299) 2.7 9 6 

Movement in non-current payables (1.3) (0 7) -
Pension deficit funding 29 (32.0) (32 0) -
Cash generated from continuing operations 133.9 0.6 4 7 

34 Ana l ys i s o f n e t f u n d s 

Other At 
1 Apnl Cash non-cash Exchange 31 March 

2014 flow changes movement 2015 
£m £m £m £m f m 

Cash and cash equivalents 237 3 (7.3) 5.4 235.4 

Loan notes receivable 20 3 15 21.8 

financial assets at fair value through profit or loss 31 5 1.3 06 33.4 

Borrowings due no later than one year (55 2) (5 8) (61.0) 

Borrowings due later than one year (45 5) (47) (50.2) 

1 ui,nice leases {OA) (0.1) 

Net funds (4 5) 0 6 1 179.3 

Included within loan notes receivable is £2 0m (2014 £0 4m) relating to amounts receivable withm less than 12 months from joint 
venture entities 
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35 Contingent liabilities 
The Group has given indemnities in respect of performance and contractual related bonds, as well as letters of credit issued on its behalf 
The amount outstanding at 31 March 2015 includes £0 9m letters of credit issued as a result of the acguisition of PBSJ (2014 £3 3m) 

During the year ended 31 March 2011. the Group acguired PBSJ (The Company) Prior to the acquisition, the Audit Committee of the Board 
of directors of PBSJ undertook an internal investigation to determine whether any laws, including the Foreign Corrupt Practices Act (FCPA). 
had been violated in connection with certain projects undertaken by PBS&J International. Inc (one of PBSJ's subsidiary undertakings) The 
investigation suggested that FCPA violations may have occurred but did not extend beyond the international operation and that none of 
PBSJ's executive management were involved in criminal conduct PBSJ voluntarily disclosed this matter to the Department of Justice (DOJ) 
and to the Securities and Exchange Commission (SEC) and cooperated fully with their review The DOJ has closed its inquiry into this matter 
without taking further action, citing the Company's thorough investigation, prompt disclosure and cooperation The Company has also 
resolved the SEC's investigation and entered into a deferred prosecution agreement pursuant to which the Company has agreed, among 
other things, lo pay a selilomenl amounl of approximately I M 1 4 million, mmprising proiect profit, interest and civil penalties. 

Group companies are from time to time involved in claims and litigation The Group carries Professional Indemnity insurance cover for 
such claims 

36 O p e r a t i n g lease a r r a n g e m e n t s 
the Group leases various offices under operating lease arrangements The leases have vanous terms, escalation clauses and renewal lights 
The Group also leases vehicles, plant and eguipment under operating lease arrangements 

At the end of the reporting penod. the future aggregate minimum lease payments under non-cancellable operating leases are payable 
as follows 

2015 2014 
Vehicles. Vehicles. 

plant and plant and 
Property equipment Property equipment 

Group £m £m £m £m 
No later than one VIM' 46.7 7.3 398 6.8 

1 ater lhan one year and no later than five years 97.3 8.2 90 5 77 

1 ater lhan live yeais 2 4 3 - 25 5 

168.5 15.5 155 8 14 5 

The Company had no operating lease commitments as at 31 March 2015 (2014 none) 

At the end of the reporting period, the future minimum lease payments under non-cancellable operating leases are receivable as follows 

2015 2014 
Property Property 

Group £m fm 
No later than one year 3.0 18 

1 ater than one year and no later lhan five years 4.6 3 9 

Later than five years 0.1 0 1 

7.7 5,8 

The Company had no operating lease receivables as at 31 March 2015 (2014 none) 

37 Capital and other financial commitments 

Capital expenditure contracted for but not incurred projierty. plant and equipment 

Group 
2015 2014 

£m 

2.7 
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38 Re la ted p a r t y t r a n s a c t i o n s 
Details of the directors' shareholdings, share options and remuneration are given in the Remuneration Report (page 90). which forms part 
of these Financial Statements 

Iransaclrons wah the retirement benefit schemes are shown in note 29 

Details of the Company's principal subsidiaries are shown in note 39 and its principal joint ventures in note 40 

Provision of goods and services to and purchases of goods and services from related parties were made at the rates charged lo external 
customers The amounts outstanding are unsecured and will be settled in cash No guarantees have been given or received No provision 
has been made for doubtful debts in respect of amounts owed by related parties and f ml charged to income and expense (2014 f ml) 

a) Group sales and purchases of goods and services 

Sales of goods and services to joint ventures 

Group 
2015 2014 

£m £m 

30.7 61 9 

Purchases of goods and services from joint ventures 

b) Group year end balances arising f rom sales/purchases of goods and services to / f rom joint ventures and loans provided 
to joint ventures 

Group 
2015 2(114 

Note £m £m 
23 Receivables from |(iin( ventures 6.4 7 7 

Receivables from joint ventures are shown net of contract-related provisions ol £nil (2014 £ni 

• : • ' ' ' •' ' '••'' c) Group year end balances arising f rom loans provided to other related parties 

Receivables from related parties 
Nole 

22 

Group 
2015 2014 

£m 

19.8 199 

d) Company sales/purchases of goods and services to / f rom subsidiaries 
The Company did not sell any goods or services to subsidiaries during the year (2014 £nil) The Company did not purchase any goods or 
services from its subsidiaries during the year (2014 £nil) 

e) Company year end balances w i t h subsidiaries 

Receivables from subsidiaries 

Company 
2015 2014 

Note £m £m 
169.4 164 2 

27 65.9 ' : Payables to subsidiaries 

Receivables from subsidiaries are shown net of impairment of £0 5m (2014 £0 5m) 
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f) Key management compensation 
Key management comprises the executive and non-executive directors, and certain senior managers who are members of the senior 
leadership team (SLT) 

Shorl teim employee benelils 

I'M1,; • •• iilciymehl liencfit', 

Share-based payments 

Group 
Restated' 

2015 2014 
£ m i n 

/(. 
i i ; 

2.6 

7.3 

0.1 

2.3 

9.7 10 .1 

I Salaries and olhei shorl-teim employment bene' ts levated (oi the • nanoal yeai enaed 31 March 2014 as the executive directors' cash bonus payments were 
erroneously excluded 

The deferred share award element of any bonus paid to key management is not included in the salaries and other short term employment 
benefits number as it is included in Ihe share-based payment charge in subsequent years. 

39 Subsidiary under tak ings 
The following companies were the principal subsidiary undertakings as at 31 March 2015 

Class and 
percentage 

Country of registration/ of shares 
Name incorporation held Nature of business 
Attn-, Australasia Ply Ltd Australia 100% ordinary Consulting engineers 

Atkins Beta Limited England and Wales 100% ordinary Investment holding company 
Atkins China Limited Hong Kong 100% ordinary Consulting engineers 

Atkins Consultants (Shenzhen) Co Ltd' China 100% ordinary Consulting engineers 
Atkins Danmark A/S' Denmark 100% ordinary Consulting engineers 

Atkins Gamma Limited England and Wales 100% ordinary Investment holding company 

Atkins Investments UK limited England and Wales 100% ordinary Investment holding company 
Atkins Limited' England and Wales 100% ordinary Consulting engineers 

Atkins North America, Inc' USA 100% ordinary Consulting engineers 
Atkms Nuclear Solutions US' USA 100% ordinary Consulting engineers 
Atkins Svenge AB' Sweden 100% ordinary Consulting engineers 

Faithful+Gould, Inc' USA 100% ordinary Project and programme 
management consultants 

Faithful+Gould Limited' England and Wales 100% ordinary Quantity surveyors and 
cost estimators 

Houston Offshore Engineering. LLC USA 100% ordinary Consulting engineers 
Terramar AS' Norway 100% ordinary Project management 

WS Atkins & Partners Overseas' Gibraltar 100% ordinary Consulting engineers 

WS Atkins & Partners Overseas Engineering Consultants' Saudi Arabia 100% ordinary Consulting engineers 

WS Atkins (India) Private Limited' India 100% ordinary Consulting engineers 

WS Atkms, Inc' USA 100% ordinary Consulting engineers 

WS Atkins Insurance (Guernsey) Limited' Guernsey 100% ordinary Insurance 

WS Atkins International Ln England and Wales Consulting ei 

I Owned by a subsidiary undertaking othe' than WS Atkins pic 

The percentage of the issued share capital held by the Group is equivalent to the percentage of voting rights held The Group holds the 
whole of all classes of issued share capital 

All the above operate in the country of registration, except for WS Atkms & Partners Overseas, which operates m the Middle East. 

Advantage has been taken of section 410 of the Companies Act 2006, and only principal subsidiary undertakings have been shown above 

A lull lisi ol subsidiary companies will be tiled at ( om()anies House with the ( ompany s Annual Return 
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40 Joint arrangements 
Joint ventures 
The following represents the principal joint ventures in which the Group participated dunng the year 

Name 

AMA Nuclear Limited' 

Connect Plus Services 
(unincorporated)' 

Engage S N C ' 

Nuclear Atkins Assystem 
Alliance S N C 1 

Nature of business 

A joint venture involved in the Silos Direct-encapsulation Plant |)ro|ect 
(SDP). which is a key part of a major clean-up programme at the 
SeHafield nuclear site in Cumbna, UK 

Joint venture undertaking operation and maintenance work on the M25. 
London's orbital motorway 

A French general partnership providing architect engineering services for 
the ITER programme, a nuclear fusion reactor in France 

A French general partnership jjrovidmg consultancy and 
engineering services to the international nuclear new-build market. 
o|it'rHtiiu| intcnalionally f iom offices m I MIKC-

Principal Proport ion of 
place of ownersh ip / 

business interest 
UK 

UK 

I Mm e 

France 

33 3% 

32 5% 

25 0% 

50 0% 

1 Owned by a subsidiary undertaking other than WS Atkins pic 

J o i n t o p e r a t i o n s 

The Group also carries out contracts in joint atrangement with other contractors as our clients seek a single point of responsibility for major 
projects The following are the pnncipal joint operations in which the Group participated during the year 

Name 

Staffordshire Alliance 

Atkins TYPSA 

Nature of business 

An alliance to deliver a programme of three separate projects Line Speed 
Improvements North. Stafford Area Re-signalling and Norton Bridge 
Grade separation under the Stafford Area Improvements Programme. UK 

A joint operation to provide design services to the FAST consortium for 
lines 4, 5 and 6 of the Riyadh metro, a rapid transit system under 
construction in Riyadh, Saudi Ardi' . 

Principal 
place of 

business 

UK 

KSA 

Proport ion 
of interest 

33 3% 

50 0o/c 

41 Events o c c u r r i n g a f t e r t h e r e p o r t i n g p e r i o d 
In P ilugal, the continuing difficult economii condition wfli curtail any meaningful growll in the medium term and we have taken Ihe 
decision to exit the Portuguese market, where we currently employ 48 staff 

WS Atkins pk Annual Report 2015 



200 Financial Statements 

Five year summary 
Consolidated Income Statements for years ended 31 March 

2015 2014 2013 2012 2011 
£m f m f m f m £m 

Revenue 1,756.6 1.750 1 1,7052 1.711.1 1.564 i 

Cost of sales (1,049.2) (1,0650) 11,088 6) (1.097.1) (975.2) 
Gross prof i t 707.4 685 1 610 6 014 0 589 1 

Admmistrdtive expenses (588.9) (571.4) (512.6) (470 8) (482 1) 
Operating prof i t 118.5 113.7 104 0 1372 1070 

I'fotil on disposal of businesses, non-tontiollmg interests 
and joint ventures 0.4 10 5 4 5 72 

Income from other investments 2.2 1 2 
Share of post-tax profit/doss) from joint ventures 0.1 2.4 3.8 1.9 (19) 
Profit before interest and tax 121.2 127 8 112 3 146 3 105 1 

Finance income 4.8 4 2 34 4 • 3 9 

Finance costs (19.3) (178) (17.7) (149) (180) 

Net finance costs (14.5) (13.6) (14.3) (108) (14.1) 

Profit before tax 106.7 114 2 9 8 0 135 5 91 0 

Income lax expense (21.0) (179) (13.7) (287) (18 4) 

Profit (or the year 85.7 84 3 72 6 

Profi l at t r ibutable to: 

Owners of the parent 85.7 96 0 84 6 106 7 726 

Non-controlling interests - 0 3 (0.3) 0.1 

85.7 

• • 
106 8 72 b 

Basic earnings per share 

continuing operations 87.8p 98 4p 86 Bp 109 Op 74 3p 

- discontinued operations -
87.8p 98.4p 80 8|) 109.0p 74 3p 

Diluted earnings per share 

continuing operations 97.1 p 85 7p 84 7p 106 6p 72 7p 

discontinued operations -
97.1 p i 

• | 
I06.6| 72 
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Consolidated Balance Sheets as at 31 March 
2015 2014 2013 2012 2011 

£m £m £m £m f m 

Assets 

Non-current assets 

Goodwill 244.4 204 0 211.4 205 0 192 0 

Other intangible assets 54.3 354 396 4 6 3 50 3 

Property, plant and eguipment 53 6 46 7 50 7 51 5 52 8 

Investments in joint ventures 3.8 4 2 71 3 5 1 5 

Deferred income tax assets 76.8 82 7 91 5 84 2 1153 

Derivative financial instruments 1.2 0 3 0 3 0 2 

()thei rei eivables 20.7 19.9 200 18.2 20.1 

454.8 392 9 420 6 409.0 432 2 

Current assets 

Inventories - 0 2 1.1 0 8 

Trade and other receivables 476.5 418 1 449 2 445 3 433 6 

1 inancidl assets at lair value thruugh prolil or loss 33.4 31 5 35 9 35 0 347 

Available-for-sale financial assets - 6 1 

Cash and cash eguivalents 235.4 2373 201 5 167 0 121.5 

Derivative financial instruments 1.3 0.4 0.5 0.4 0.2 
746.6 687.3 (.87 3 6S4 9 590.8 

Assets of riisposal i)n :up das r f-d as held for s.ile - 5 8 6.9 

746.6 687 3 093 I 661 8 5908 

Liabilities 

Current liabilities 

Borrowings (61.1) (55 3) (598) (105 7) (48 4) 

Trade and other payables (510.8) (453 1) (4867) (506 1) (5214) 

Derivative Imaruial instruments (0.6) (2 7) (14) (1 7) (0.5) 

Current income tax liabilities (40.2) (31 6) (405) (34 3) (362) 

Provisions for other liabilities and charges (0.8) (0 81 (1 5) ( i 6) (6.4) 

(613.5) (543 5) (589.9) (651 4i (612 91 

abilities ol disposal group classified as held for sale - (5.2) (0.1) 

(613.5) (543 5) (595.1) (651.5) (612.9) 

Net current assets/(liabilit ies) 133.1 1438 98.0 103 (221) 

Non-current liabilities 

Borrowings (50.2) (45 5) (49 4) (4 9) (4 6) 

Provisions for other liabilities and charges (2.6) (3.3) (4 4) (68 ) (127) 

Post-employment benefit liabilities (316.6) (339 0) (2956) (265 3) (350.3) 

Derivative financial msliumenls (0.2) (17) (1 3) (2 5) (06 ) 

Deferred income tax liabilities (10.1) (15 5) (201) (188) (20 3) 

Other non-current liabilities (3.2) (15) (15) (16) (5.3) 

(382.9) (400 '.) (372.3) (2999) (393.8) 

Net assets 205.0 130 2 146 3 i 16 3 

Capital and reserves 
Ordinary shares 0.5 0 5 0 5 0 5 0 5 

Share premium account 62.4 62 4 624 62 4 62 4 

Merger reserve 8.9 8 9 8 9 8 9 8 9 

Retained earnmgs/laccumulated losses) 133.0 5 8 2 74.7 47 5 (55 5) 

Equity at t r ibutable to owners of the parent 204.8 1300 146.5 119.3 16.3 

Non-controllmg interests 0.2 0 2 (0.2) 0.1 
Total equity 205.0 146 3 119.4 163 
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Five year summary 
continued 

Consolidated Cash Flow Statements for the years ended 31 March 
2015 2014 2013 2012 2011 

£m fm fm f m f m 
Cash generated f rom operations 
Profit for the y»Mf 85.7 96 3 84 3 106 8 726 
Adjustments for: 

Income tax 21.0 179 137 287 184 
Finance income (4.8) (4.2) (3 4) (4 1) (3.9) 
Finance costs 19.3 17.8 177 14.9 18.0 
Income from other investments (2.2) (1.2) 
Share of post-tax (()iofit)/loss from joint ventures (0.1) (2.4) (38) (19) 19 
Other non-cash costs/dncome) 4.8 (3 5) 4 5 (2.9) 5.1 
Depreciation charges 16.3 14 7 14 6 171 159 
Impairment of goodwill 2.8 
Profit on disposal of businesses, non-iurriulling mleiesls 
and joint ventures (0.4) (105) (4 5) (7.2) 
Amortisation and impairment of intangible assets 13.0 7 5 14 0 9 5 8.3 
Release of deferred income - (31) (02) (0 3) 
Share-based payment charge 8.6 6 7 6 5 6 4 5 7 
Pensions settlement and curtailment gam - (4.4) (33.3) 
Loss on disposal of property, plant and equipment - 0 4 0 5 0 2 
Loss on disposal of intangible assets 0.1 0.1 
Gain on disposal of available-for-sale financial assets - (08 ) 
Movement m provisions (0.7) (1 8) (4 7) (5 7) (38) 
Movement in working capital 2.5 (10 3) (26 7) (340) (37 7) 
Pen ion defu il limdmg (32.0) (320) (210) (26.0) (31 9) 

Cash generated from operations 133.9 95 5 829 68 6 68 5 

Cash f lows f rom operat ing activities 

Cash generated (rom operating activities 

Interest received 

interest paid 

Income tax paid 

Net cash generated f rom operat ing activit ies 

Cash f lows f rom investing activities 

Cash f lows (used in)/generated f rom financing activities 

Net (decrease)/increase in cash, cash equivalents 
and bank overdrafts 

Cash, cash equivalents and bank oveiclrafts at beginning of year 

Exchange movements 

Cash, cash equivalents and bank overdrafts at end of year 

133.9 95 5 82 9 6 8 6 68 5 
4.9 36 2 6 3 9 31 

(4.8) (5 6) (32) (25) (24) 

(17.8) (109) (71) (110) (123) 
116.2 82 6 752 59 0 5 6 9 

(75.2) 

(48.3) 

(7.3) 

237.3 

5.4 

235.4 

0 4 

(402) 

42 8 

201 5 

(70) 

237 3 

(5 4) 

(38 8) 

31 0 

1670 

3.5 

(35.9) 

225 

4 5 6 

121 5 

(0.1) 

201 5 1670 

(1965) 

7.3 

(132 3) 

260 3 

(6.5) 

121 5 

Financial assets at fair value through profit or loss 33.4 31 5 35 9 35 0 34 7 

Loan notes receivable 21.8 203 20 0 25 1 20 1 

Available-for-sale fmaru ial assels - 61 

Borrowings due no later than one year (61.0) (55 2) (59 8) (1040) (46 3) 

Borrowings due later than one year (50.2) (455) (49 3) 

Finance leases (0.1) (01) (53) (6.6) (6.7) 

Net funds 179.3 1883 143 0 122 6 
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Investor Information 

WS Atkins pk 
Registered in England 
Company no 1885586 

C o m p a n y s e c r e t a r y a n d 

r e g i s t e r e d o f f i c e 
Richard Webster 
WS Atkins pk 
Woodcote Grove 
Ashley Road 
Epsom 
Suney KT18 5BW 
England 

F inanc ia l c a l e n d a r 

Fx-clividend date 

Kccoid date 

last day to elect foi DRIP 
Annual Geneial Meeting 
I inal dividend 
payment date 

9 July 2015 

10 July 2015 

22 July 2015 

29 July 2015 

21 August 2015 

S h a r e h o l d e r serv ices 
Registrar 
Enquiries and notifications concerning 
dividends, share certificates, transfers 
and address changes should be sent 
to the registrar, whose address is: 

Capita Asset Seivices 
The Registry 
34 Beckenham Road 
Beckenham 
Kent BR3 4TU 
UK 

Telephone 0871 664 0300 if calling 
f iom the UK (calls cost lOp per minute 
plus any additional netwoik chaiges) 
or +44 (0)20 8639 3399 if calling from 
outside the UK, lines are open 0900 
to 1730 Monday to Fnday 

You can access and maintain your Atkins 
shareholding onlrne through our share 
portal w w w myatkmsshares com 

Other shareholder enqumes should be 
addressed to Atkms' company secretary 
at the registered office. 

Amer ican Depos i tary Receipts (ADRs) 
The Company has a Level 1 ADR 
programme This enables US investors 
to purchase the Company's American 
Depositary Shares (ADSs) Each ADS 
represents 1 ordinary share 

JPMorgan Chase Bank N A acts as an 
ADR depositary bank 

For the issuance and management of 
ADRs. and any general ADR questions, 
please contact 

JPMorgan Chase Bank N A 
PO Box 64504 
St Paul 
Minnesota 55164-0504 
USA 

Investor helpline 800-990-1135 il calling 
from the US (toll free) or < 1-651-453-2128 
if calling from outside the US 

Website: w w w adr com 

Investor re lat ions webs i te 
Many commonly asked shaieholdeis' 
questions are addressed in the mvestoi 
relations section of oui website 
w w w atkmsglobal com/mvestois 

E-communicat ions 
Shareholders can choose to receive all 
Company communications electionically 
This environmentally friendly way 
of receiving mfoimation has a number 
of advantages including speedier 
delivery of documents and the ability 
to access reports and results on the 
internet wherever you are To registei 
please visit oui share portal at 
w w w myatkmsshares com 

In te rna t iona l paymen t service 
for d iv idends 
Capita Registrars offers shareholders 
a service to convert sterling dividends 
into certain local cunencies This seivice 
provides faster access to funds and 
will generally cosl less than the lees 
charged by your local bank Foi 
fu i thei mfoimation, please contact 
the registiai (address above) 
Telephone +44 (0)20 8639 3405 
if calling from outside the UK or 
0871 664 0385 if calling from the UK 
(calls cost lOp per minute plus any 
additional network charges), lines are 
open 0900 to 1730 Monday lo Fnday 
Email ips®capita co uk or visit the 
registrar's website; w w w international 
capitaregistrarscom 

Div idend re investment plan (DRIP) 
The Company oilers a dividend 
reinvestment plan to shaieholders as 
a cost-efficient way of increasing their 
shareholding in the Company Should 
you wish to participate in the DRIP 
please contact the legistrar on the 
telephone number given above to 
request a mandate lorm and an 
explanatory booklet Youi completed 
mandate lorm must be received by the 
registiai no latei than 22 July 2015 if 
you wish your final dividend for the year 
to be reinvested to buy additional shares 

A m a l g a m a t i o n of accounts 
Shareholders who receive duplicate sets 
of Company mailings owing to multiple 
accounts in their name should contact 
the legistrar to have their accounts 
amalgamated 

Unsol ic i ted mai l 
The Company is obliged by law to make 
its share register available to third parties 
who may then use it for a mailing list 
If you are a UK shareholder and you wish 
to limit receipt of unsolicited mail you 
may do so by registering with the Mailing 
Preference Service (MPS) Registration can 
be made online at w w w mpsonlme org uk 
or via telephone on 020 7291 3310 
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Investor In format ion continued 

Giving your shares t o char i ty 
If you only have a small number of shares 
whose value makes it uneconomic to sell 
them, you may wish to considei donating 
them to chanty though ShareGilt. an 
independent share donation scheme 
The lelevant share transfer form can be 
obtained from the registrar ShareGift 
is administered by The On Mackintosh 
Foundation Limited, registered chanty 
numbei 1052686 Further information 
may be obtained on +44 (0)20 7930 3737 
oi from w w w shaiegift org. 

Ident i ty t h e f t 
Identity theft is on the increase Criminals 
may steal your personal information, 
putting your Atkins shaieholdmg at nsk 

Tips for protecting your Atkins shaies 

• ensuie all your certificates are kept 
in a sale place oi hold youi shaies 
electronically in CREST via a nominee 

• keep all correspondence from the 
registrar that shows youi shaieholdei 
reference numbei m a safe place. 
oi destioy youi correspondence by 
shredding it 

• if you change address mfoim the 
legistiai m wi l l ing or via oui shaie 
poital at w w w myatkmsshaies com 

• know when dividends are paid and 
considei having youi dividend paid 
diiectly into youi bank account This 
will reduce the risk of the cheque being 
intercepted or lost in the post If you 
change your bank account, inform 

the registrar of the details of your new 
account You can do this by post or 
online using our share portal at 
w w w myatkinsshares.com. Respond 
to any letters the registiai sends you 
about this 

• if you leceive a letter from the legistiai 
regarding a change of address or 
a dividend instruction but have not 
recently moved or requested a change 
to how you receive your dividends 
please contact them immediately as you 
may have been a victim of identity theft 

• if you are buying or selling shares only 
deal with biokeis legisteied in your 
country of residence o i the UK 

Share fraud warning 
Remember if it sounds too good 
to be true, it probably is 

You should be very wary of any 
unsolicited advice, offers to buy shares 
at a discount or offers of free company 
reports 

In recent years, many companies have 
become aware that then shaieholders 
have received unsolicited telephone calls 
or correspondence concerning investment 
matters These are typically from overseas 
based 'brokers' working in 'boiler rooms' 
who target UK shareholders, offering 
to sell them what often turn out to be 
worthless or high risk shares in US or UK 
investments These brokers can be very 
persistent, extremely persuasive and use 
sophisticated means to approach and 
convince investors The Financial Conduct 
Authority (FCA) has found that even 
experienced investors have been caught 
out by share baud It was also discovered 
that, on average, victims of boiler rooms 
lose an average of £20,000 to these 
scams, wi th as much as £200 million 
bemg lost in the UK each year 

If you receive any unsolicited investment 
advice, you should follow the steps below 

• avoid getting into a conversation, 
note the name of the person and firm 
contacting you and then end the call 

• check that they are properly authorised 
by the FCA before getting involved 
via its registei w w w f c a org uk or 
call 0800 111 6768 

• search the list of unauthorised lirrns 
to avoid w w w fca org uk/scams 

• think about getting independent 
financial and profess onal advice before 
you hand ovei any money 

Details of any share dealing facilities that 
the Company endorses will be included 
in Company mailings 

Protecting your investment 
We strongly advise you to deal only with 
financial services firms that are authorised 
by the FCA Keep in mind that authorised 
firms are unlikely to contact you out of 
the blue with an offer to buy or sell 
shaies If you deal with an unauthonsed 
firm, you would not be eligible to receive 
payment under the Financial Services 
Compensation Scheme 

For more information visit the FCA 
website: w w w fca org uk/consumers/ 
scams or read the FCA Bewaie of shaie 
fraud leaflet. 

Repor t ing a scam 
If you are approached about an 
investment scam, contact the FCA 
using the share fraud reporting form 
w w w fca o ig uk/scams You can also 
call the FCA Consumer Flelplme on 
0800 111 6768 Reporting unauthorised 
organisations who are targeting, or have 
targeted, UK investors, means the FCA 
can maintain an up to date list and 
appropriate action can be considered 

It you have already paid money to share 
fraudsters you should contact Action 
Fraud, the UK's national reporting 
centre foi fiaud and internet crime, on 
0300 123 2040 The seivice is run by the 
City of London Police woikmg alongside 
the National Fraud Intelligence Bureau 
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Investor Information continued 

You can help us to reduce our environmental impact 
by opting to receive shareholder communications online 
at www.atkinsglobal.com/investors 

To help you find the information you're looking for, 
the key features of our investor relations website are 
highlighted below. 
> 

Reports 
Our reports can be accessed 
and/or downloaded from here 

Investor presentations 
I inks to results presentations, 
videos, press releases 
and webcasts 

Shareholders' queries 
We provide a number of 
services to help our shareholders 
manage their holdings, keep 
up to date with our progress 
and communicate with us 

Register for ecomms 
You can help us to reduce our environmental impact by opting to 
receive electronic versions of shareholder communications (ecomms) 

We will donate £1 to RedR (Register for Engineers for Disaster Relief) 
for each shareholder who chooses this method of communication 

Corporate Sustainabil ity 
Find out more about our 
Corporate Sustainability strategy 
and performance by visiting 
this section of our website 

Alerts 
Receive automated 
announcements and news by 
signing up to our alerting service 

Latest financial news 
Access our latest financial 
press releases here 

Share price 
Charts showing share 
pnce activity 

WS Atkins pk Annual Report 2015 
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Cautionary statement 
This Annual Report has been piepared to provide 
information to the members of the Company The Company 
and its directors and Ihe Group's employees are not 
responsible for any other purpose or use or to any othei 
person in relation to this Annual Reporl 

This Annual Report contains indications of likely fulure 
developments and other forward looking statements that 
are subject to risk lactors associated with, among other 
things, the economic and business circumstances occurring 
Irom time to time in the countries, sectors and business 
segments m which the Group operates These factors 
include, but are not limited to. those discussed under 
Principal risks and uncertainties (pages 48 to 53) These and 
other (actors could adversely affect the Group's results, 
strategy and prospects Forward looking statements involve 
risks, uncertainties and assumptions They relate to events 
and/or depend on circumstances m the future which could 
cause actual results and outcomes to differ materially from 
those currently expected No obligation is assumed to 
update any forward looking statements, whether as a result 
ol new information, luture events or otherwise Nothing in 
?his Annual Report should be construed as a profit forecast 

Ihis Ai i fuidl Report is printed on C ixoon Ol 'sct 100% ic tyc lcd paper 
made Uotn po\t.<onsumcf collet ted waste and manulactu 'ed to the 
uiltlcd tnmoonnnuli mantgen ent .yiit-r iso t4(XM i; n 
(Process Clitonne free) totally tecyilable and has biodeq'adable 
M A M retycleU cei t i l iCi t iO" 

t t ie A lk in i logo. Carbon Critical DCSKJII dno Hw strapime Plan Design 
tnable ' are trademarks o l Atkins l imi ted, a WS Atkms pic lompany 

O WS Atkms ph c i c r p l vwhi-tc stated nl l iprwise 

Dfvcined and p ioduu-d by Instmctil Partners w w w mstmct i lcom 

® 0 £ 
Mixed Sources 

•>.iuat<••'•• IIIU< <»;;ii 

C a r b o n N e u t r a l inting company 



info@atkinsglobal.conn 
www.atkinsglobal.com 

By printing 1,600 copies of this 
Report on Cocoon Offset 100% 
recycled paper the environmental 
impact was reduced by: 

^ | 2,991.33 kg of landfill 

A 62,208 litres of water 

4 5.732.37 kWh of energy 

lb 442.26 kg CO; and greenhouse gases 

4^ 4,860 kg of wood 

Source: Carbon footprint data evaluated by Labelia Conseil 
In accordance with the Bilan Carbone® methodology. 
Calculations are based on a comparison between the 
recycled paper used versus a virgin fibre paper according 
to the latest European BREF data (virgin fibre paper) 
available. 

Kvtutn are obuined auofdmg lo inhnkal Intotmation and «r« tub|ccl 
lo modllluilon 





A.CCJRtJ> CERTIFICATE OF LIABILITY INSURANCE Page 1 o f 1 
DATE (MM/DD/YYYY) 

03/31/2015 

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND. EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 

I BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PRODUCER. AND THE CERTIFICATE HOLDER. 

IMPORTANT: If the cert i f icate holder is an ADDITIONAL INSURED, the pol icy( ies)must be endorsed. If SUBROGATION IS WAIVED, subject to 
the terms and condi t ions of the pol icy, certain pol icies may regu i rean endorsement. A statement on this cert i f icate does not confer r ights to the 
cert i f icate holder in lieu of such endorsement(s). 

W i l l i a o f New Y o r k , I n c . 
c / o 26 C e n t u r y B l v d . 
P . O. Box 3 0 5 1 9 1 
N a s h v i l l e , TN 3 7 2 3 0 - 5 1 9 1 

(A/C.NO.EXT) . 
E-MAIL 
ADDRESS: c e r t i f i c a t e s ® w i 1 1 i s . com 

F a i t h f u l + G o u l d I n c 
4030 W. Boy S c o u t B l v d . S u i t e 700 
Tampa . FL 33607 

CONTACT 
NAME. 
PHONE 

877-945-7378 
FAX 
(A/C. NO). 888-467-2378 

INSURER(S)AFFORDING COVERAGE 

INSURER A G r e e n w i c h I n s u r a n c e Company 

NAIC« 

INSURERB 

INSURERC 

INSURER D 

INSURER E 

INSURERF 

A m e r i c a n G u a r a n t e e & L i a b i l i t y I n s u r a n c e 

U n d e r w r i t e r ' s a t L l o y d s 

2 2 3 2 2 - 0 0 1 

2 6 2 4 7 - 0 0 1 

1 5 7 9 2 - 0 0 1 

COVERAGES CERTIFICATE NUMBER: 23019143 REVISION NUMBER: 
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN. THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS. 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

INSR , . , . . . . „ . . , , , , . ADDL SUBR POLICY EFF POLICYEXP 
U B TYPE OF INSURANCE INSO WYD POLICY NUMBER (MM/nn/YYYY) (MM/DD/YYYY) LIMITS 

COMMERCIAL GENERAL LIABILITY 

CLAIMS-MADE X OCCUR 

C o n t r a c t u a l L i a b i l i t y 

GEN'L AGGREGATE LIMIT APPLIES PER 

X LOI POLICY | X 

OTHER: 

PRO­
JECT 

CGG740901604 4 / 1 / 2 0 1 5 4 / 1 / 2 0 1 6 EACH OCCURRENCE 

MED EXP (Anyone person) 

PERSONAL & ADV INJURY S 1 ,000 

GENERAL AGGREGATE 

PRODUCTS - COMP/OP AGG 

1,000, 

300, 

10. 

2, 000 

2, 000 

000 

000 

000 

000 

000 

000 

AUTOMOBILE LIABILITY CAH740901704 4/1/2015 4/1/2016 

ALL OWNED 
AUTOS 

HIRED AUTOS 

SCHEDULED 
AUTOS 
NON-OWNED 
AUTOS 

COMBINED SINGLE LIMIT 
(Ea accident) 

BODILY INJURY{Por person) 

BODILY INJURY(Per accdent) 

PROPERTY DAMAGE 
(Per acadenl) 

2 , 0 0 0 , 0 0 0 

X UMBRELLA LIAB X OCCUR 

EXCESS LIAB I CLAIMS-MADE 

AUC924234903 

DED RETENTIONS 

4 / 1 / 2 0 1 5 4 / 1 / 2 0 1 6 EACH OCCURRENCE 

AGGREGATE 

S 2 , 0 0 0 , 

$ ^ O O O , 

000 

000 

"TFR 
STATUTE 

"CTFT 
ER 

WORKERS COMPENSATION 
AND EMPLOYERS' LIABILITY y / N 
ANY PROPRIETOR/PARTNER/EXECUTIVE 
OFFICER/MEMBER EXCLUDED? 
(Mandatory In NH) 
If yes, descnbe under 
DESCRIPTION OF OPERATIONS below 

CWG740901504 4/1/2015 

N N/A 

4/1/2016 X 

E L EACH ACCIDENT 

E L DISEASE - EA EMPLOYEE 

EL DISEASE-POLICY LIMIT 

$ 1 , 0 0 0 . 

1 , 0 0 0 . 

1 , 0 0 0 , 

000 

000 

000 
4 / 1 / 2 0 1 5 4 / 1 / 2 0 1 6 

P r o f e s s i o n a l L i a b i l i t y 

- C l a i m s Made 

B 0 8 0 1 1 1 2 0 9 P 1 5 $ 1 , 0 0 0 , 0 0 0 Each C l a i m & 

$ 2 , 0 0 0 , 0 0 0 A n n u a l A g g r e g a t e 

1 1 / 1 1 / 1 9 6 1 R e t r o d a t e 

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORO 101, Addltonal Remarks Schedule, may be attached If more space Is required) 

G r e e n w i c h I n s u r a n c e C o m p a n i e s B e s t R a t i n g A XV 
American Guarantee and L i a b i l i t y Insurance Company Best Ra t i n g A XV 
Un d e r w r i t e r s a t Lloyd's London AM Best R a t i n g : A XV. 

P r o f e s s i o n a l L i a b i l i t y p o l i c y w r i t t e n on claims-made b a s i s . 

There are no De d u c t i b l e s or S e l f - I n s u r e d Retentions on the General L i a b i l i t y , Automobile 
L i a b i l i t y , Workers Compensation and Umbrella coverages. 

CERTIFICATE HOLDER CANCELLATION 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS. 

ACORD 25 (2014/01) 
C o l l : 4 6 5 7 5 8 1 T p l : 1 9 3 5 7 1 9 C e r t : 2 3 0 1 9 1 4 3 ©1988-2014 ACORD CORPORATION. Al l r ights reserved. 

The ACORD name and logo are registered marks of ACORD 





Faithful+Gould Officer and Director Resumes 

orldwide 

J 
CEO - Worldwide Operations - Donald Lawson 
Donald has worked for Faithful+Gould for 30 years and has responsibility for its worldwide operations He chairs the 
Faithful+Gould Leadership Team (FLT) which coordinates our service delivery to our global clients He is a Chartered Quantity 
Surveyor with experience across many sectors including finance, education, energy and the public sector 

CFO - Worldwide Operations - Mark Sowerby 
Mark is the chief financial officer for Faithful+Gould worldwide, incorporating UK & Europe, Americas, Middle East and Asia 
Pacific Mark is a qualified chartered accountant who joined Atkins in 1996 and has worked in various roles across the Group 
including finance director for the former asset management business and as Atkins' representative on the boards of various joint 
ventures 

Americas Senior Leadership Team 

President and Managing Director - Reza Amirkhalili 
^ J k Reza has more than 30 years of experience and practical knowledge in the construction industry He serves as the president 

and managing director of Faithful+Gould and is responsible for its Americas region Reza has spent the past 25 years with 
^ m f ^ ^ Faithful+Gould in various capacities including, estimator, project manager, office managing director, chief operating officer and 

most recently, executive vice president. Reza is a member of the Faithful+Gould Worldwide Leadership Team. He has experience 
across all facets of the construction industry from contracting to architectural, civil and structural engineering design and consultancy in various 
business sectors including facilities and manufacturing. 

Senior Vice President, Director of Operations - Paul Lakin 
Paul is the director of operations and commercial director for the Americas business with principal responsibilities to manage, 
direct and oversee operations with a focus on strategic, tactical and short/long-term operations management He provides 

t W leadership, direction and guidance to directors and other operations managers. This includes responsibility for achieving staff 
productivity goals, as well as for achieving profit objectives for operations. 

^ •s Senior Vice President. Business Optimization - Tim Horner 
Tim is the global Oil & Gas lead for Faithful+Gould, expanding on the success of his operational leadership of the Americas central 

^ w region Duties of this role include strategic direction, business planning, key account management and coaching and mentoring of 
^ ^ ^ ^ ^ senior personnel in the business in pursuit of individual and business wide goals and objectives. Tim has more than 32 years of 

experience working in a range of industries including refining and chemicals, oil and gas, and food and beverage in both domestic 
and international locations His specialization is in business process analysis and systems optimization. 

JL 
Senior Vice President, Aviation Sector - Carin Rautenbach 
Carin has been leading Faithful+Gould s Aviation sector for the last seven years Nine years ago, she started a practice within 
Faithful+Gould to deliver business process consulting and technology solutions to clients embarking upon PMOs and large 
programs of work. She has experience in a wide range of industries including aviation, rail, ports, hospitality, theme parks, 
healthcare and education 

Vice President, Corporate Real Estate Sector - Saeid Garebaglow 
Saeid is a vice president at Faithful+Gould and director of the firm s Corporate Real Estate sector in the Americas. He has more 

- y than 20 years as a real estate professional with global experience in strategic planning, project management, design, facilities 
jg^ f j ^ H l operations, portfolio planning and financial management 

Senior Vice President, Energy Sector - Trevor Green 
V j j Trevor is a senior vice president and Faithful+Gould's Energy sector lead He has more than 36 years of international experience 

J L ^ in project management support services, cost and commercial management and schedule overview, on a wide variety of industrial 
^ projects He has worked with clients in the oil and gas (upstream and downstream), chemical, nuclear, mining, and power 

industries, among others Trevor celebrates 36 years with Faithful+Gould this year and has worked for the business in the United 
Jtates, UK, Greece, Saudi Arabia, and Canada 

F A I T H F U L _ 
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faithful+Gould Officer and Director Resumes 

ft 
Senior Vice President, Manufacturing Sector - Jonathan Marshall 
Jonathan's responsibilities include business development and operational oversight for our Manufacturing sector in the Americas He 
has broad project experience including project controls, project management and construction management as well as operational 
P&L/office management, Jonathan serves as Faithful+Gould's representative on the Board of Advisors for the Construction Industry 
Institute (Cll). 

Senior Vice President, Pharmaceutical Sector - lain McWhinney 
i lain has almost 30 years of experience representing national and intemational clients on a wide variety of capital projects His 
^ 1 , background includes cost, project management, and risk management services for public and private clients in a wide variety of 

^ H t f m industries As a senior vice president at Faithful+Gould, lain leads the firm's efforts to deliver a fully integrated cost management 
solution. His goal on projects is to understand each client's current and future needs, and to develop innovative options that 

encourage efficiency and accountability in design lain also advises clients on procurement strategy and planning, capital budgeting, earned value 
analysis, project controls, cost and value management, bid management, contract administration, project risk management and claims avoidance. 

i 
Finance Director - Jack Kestner 
Jack plays a key role on the Americas senior leadership team (SLT) in strategic decision-making and operations for financial plans 
and budgets. Jack will works closely with the finance team, sector leads and operations managers to help administer and manage 

| ^ all financial tasks Jack received his Bachelors of Science and MBA in Operations Management and Strategy from Michigan 
Technological University He currently resides in the Washington, D C. metro area 

Vice President, Human Resources - Tracy Nursey 
( * m Tracy collaborates with the senior leadership team to drive human resources strategy, initiatives and programs She works 

'•^r closely with human resource service teams for the Americas region to help administer and manage all human resources tasks 
j ^ M ^ and responsibilities. With 10 years of experience, she brings a wealth of knowledge and expertise to this position Her experience 

includes serving as trusted advisor to staff; provided training for career development, retention, employee communication and 
compliance with federal and state employment laws, employee safety risk mitigation and FMLA, ADA and EEO compliance. 

4 
Vice President, Marketing and Communications - Christy Ullo 
Christy currently serves as vice president, marketing and communications for Faithful+Gould based in New York City. She oversees 
the execution of marketing, corporate communications and public relations strategy for the firm and is a member of the Americas 
leadership board. Christy also oversees several global marketing initiatives related to overall brand and strategy through integrated 
marketing and corporate communications strategy. 

Vice President, Quality, Safety, Security and Environment (QSSE) - Mike Burnett 
Mike serves as the QSSE director for Faithful+Gould Americas, which includes quality, health and safety, wellness, environment, 
sustainability and security Mike supports service delivery, business assurance promotes a consistent and collaborative QSSE 
approach across Faithful+Gould globally and provides a healthier, safer, more secure and sustainable workplace 

F A I T H F U L _ 
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Faithful+Gould Energy Sector - Areas of Expertise 

"aithful+Gould s Energy Sector is comprised of the following subsectors which are led by associated experts: 

OIL & GAS 
Upstream 
Downstream 
Midstream 
Liquified Natural Gas 
Hydrocarbon Chemicals 
Property 

UTILITIES 
Nuclear 
Conventional 
Transmission & Distribution 
Renewables 

Faithful+Gould Energy Sector - Organization 

Faithful+Gould's Energy Sector is organized in the following to support our areas of expertise: 

Trevor Green 
Energy Sector Lead 

Masjood Jafri 
Upstream & LNG D 

Ian Wright 
Nuclear 

LuisCenteno 
Downstream 

Luis Pinto 
Conventional 

i Luis Centeno 
Midstream 

Stuart Smith 
Transmission & 
Distribution I 

Luis Pinto 
Hydrocarbon 
Chemicals i 
Scott Maish 
Renewable 

F A I T H F U L 
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Faithful+Gould Energy Sector Steering Team 

Senior Vice President, Energy Sector - Trevor Green 
; « Trevor is a senior vice president and Faithful+Gould's Energy sector lead. He has more than 36 years of 

1 ^ . international expenence in project management support services, cost and commercial management and schedule 
J H ^ ^ ^ f e i overview, on a wide variety of industrial projects. He has worked with clients in the oil and gas (upstream and 

downstream), chemical, nuclear, mining, and power industries, among others Trevor celebrates 36 years with 
Faithful+Gould this year and has worked for the business in the United States, UK, Greece, Saudi Arabia, and Canada 

A
Upstream & Liquified Natural Gas - Masjood Jafri, Director 
Over the last eight years, Masjood has provided multidiscipline engineering consulting services to major players in the energy (Oil & Gas) 
and transportation (railway) industry. He has extensive experience in forming and leading multi-regional virtual teams to deliver integrated 
value engineered solutions that often exceed client expectations His capabilities span across multi-disciplinary project management, 
proposal/bid management and business development With strong background in systems engineering, specifically in risks and reliability 

management, he develops holistic solutions with asset whole life-cycle perspective He recently led a specialist multidiscipline virtual team to undertake due 
diligence study for a multibillion LNG plant development in the U.S. 

Downstream & Midstream - Luis Centeno, Senior Vice President 
Luis has more than 18 years of domestic and international experience in the construction industry. He has broad experience in the 

' . Energy (Refining & Chemicals, Marketing. Storage, and Power Generation), Food & Beverage, Pharmaceutical, Manufacturing, 
^^^^Commercial. Education, Hospitality and Residential sectors Luis Oil & Gas clients include: ExxonMobil. BP Chevron Shell. Tesoro 

and Valero As Vice President for Faithful+Gould, Luis currently manages the Energy sector in the U.S. Central Region and serves as the 
National Account Manager for ExxonMobil providing also services technical assurance. 

Hydrocarbon Chemicals & Conventional Power - Luis Pinto, Vice President 
Luis has more than 18 years of progressive experience delivering best practices for capital and turnaround projects within the 
hydrocarbons and power industries. He has implemented, identified and managed project risks through deep knowledge of financial 
processes including advanced stages gate value improvement process methodology, cost predictability, profitability measurement 
techniques and other standard financial modeling and management reporting practices. He also has an extensive background with key 

aspects of cost management, project planning and execution estimating assurance, capital, maintenance, and turn around budgeting, forecasting, risk 
mitigation, project management and financial reporting. Luis is bilingual in English and Spanish and also has conversational Japanese language skills 

Property - Mike Beveridge, Vice President 
Mike is a program manager with more than 25 years of experience of major construction and engineering projects. His management 
experience has covered a wide spectrum of disciplines With a firm understanding the construction cost and legal / contractual functions, 
his understanding of engineering ana technical issues makes him a valuable team member. He is fully conversant with vanous 
construction related software such as MS Project, Excel, and MS Office and has experience working with Primavera planning software 
and Montecarlo nsk analysis software. 

Nuclear • Ian Wright, PhD, MBA, MRICS, CPEng AEC, CPEng GEB, ASPMEXP Sir, Vice President 
Ian has more than 39 years experience as a commercial manager with extensive experience in cost estimating 
power, pharmaceutical and hydrocarbon projects Ian has managed various projects for cost estimation and 
control He reviews systems and procedures for quality surveillance and analyzes them to make 
recommendations for improvement. He has the ability to take feedback and manage compliance audits 

/ ^ Transmission & Distribution - Stuart Smith, Vice President 
j Stuart brings international experience and a keen interest in investigating and understanding complex relationships within projects and 

A analyzing their impacts He offers a proven ability to clearly represent the best interests of the owner Stuart's primary background is in 
cost and contract management and ie is fully involved in all stages of contract procurement He has experience in contract negotiations 
terms and conditions, change management, accurate cost management and contractor performance Stuart has a background in 

hospitality, retail, food and beverage, process manufacturing, semiconductor, aviation, government, nuclear and water projects in both the United States and 
United Kingdom He has experience from a multitude of potential scenarios and answers to problems 

— Renewables - Scott Maish, PE, LEED AP, PMP, Director 
» ' Scott is a project execution leader in the design, construction, and financing of large infrastructure projects within the U S and 

. internationally. He is highly skilled in interacting with clients and developing strategies to achieve results He is experienced in managing 
^ ^ K H design firms, general contractors, and project controls personnel Scott has specific background in design-build delivery, oil and gas 

facilities, power plants, renewable energy, light rail, commuter rail, airports, heavy industrial and office towers He also has background in 
project financial management and the analysis of complex project pursuits such as public-pnvate-partnerships and the pnvatization of governmental heavy 
infrastructure assets 
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FAITH F U L + D n U L D 
A M E R I C A 5 

Faithful+Gould is a world leading integrated 
proiect and program management consultancy. 
We build long-term partnerships with our dients 
because we are trusted to deliver. Through 
mtellecl. innovation, positive thinking and problem 
solving, we protect and maximize our clients' 
interests We call this Constructive Expertise 

Operating at the forefront of our industry for 
more than 65 years, we are headquartered in 
New York, and provide our quality services from 
strategically located offices across the Americas. 
We employ approximately 600 collaborative 
and positive professionals that are unmatched 
in their commitment to their clients. Our people 
see the big picture and are dnven by our clients' 
goals. Our relationships are built on trust and 
understanding and everyone on our team has the 
responsibility and authority lo both find and deliver 
better ways to get things done. 

Our integrated approach delivers business 
improvements and efficiencies that maximize 
value and help to transform our clients' visions 
into reality. Using a comprehensive set of services 
instead of single disciplines allows us to better 
focus on the management of the construction 
process, the designer and the contractor. 

Across every environment and every sector, we 
stnve to achieve our clients' goals with quality, 
environment, safety and health in delivenng some 
of the most demanding projects, in a number 
of diverse sectors from Energy and Aviation to 
Manufactunng and Pharmaceuticals. 

We believe that building strong relationships 
with our clients delivers better results. As part of 
a global company, with a network of offices in 
the Amencas, Asia Paofic, Middle East and the 
United Kingdom and Europe, we command a 
great depth of resources that is coupled with our 
ability lo provide Ihe personal service of a local 
firm. 

Faithful •Gould is part of Atkins, one of the world's 
most respected design, engineenng and project 
management consultancies, which enables us 
to support our clients' projects from an additional 
70 offices across the Amencas and by more 
than 18,000 employees around the world. We 
share an ethos and approach that makes it 
easy to combine our different areas of expertise 
and multiple perspectives lo solve our clients 
challenges. Together we create a more valuable 
contribution that leads to effective and successful 
outcomes for our clients. 

Project Management 

Program Management 

Advisory Services 

Project Assurance 

Project Controls 

Strategic Facility Consulting 

OUR SECTORS 

Aviation & Transportation 

Corporate Real Estate 

Education 

Energy 

Government & Defense 

Healthcare & Research 

Hospitality. Arts & Leisure 

Manufacturing 

Pharmaceutical & Biotechnology 

F A I T H F U L 
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QUICK FACTS 

More than 65 consecutive years of 
construction consulting 

Network of more than 20 offices in 
the United States, Brazil, Canada and 
Puerto Rico 

Multidiscipline resource base of 
approximately 600 employees 

ENR 2015 Top 50 Program Management 
Firms-ranked #11 

ENR 2015 Top 100 Construction 
Management-for-Fee and PM Firms -
ranked #14 

STAY CONNECTED 

- , - F G D U L D . C D M 

instructive Expertise 

@lgoiildconnect 

WORLDWIDE PRESENCE 

Our Americas reach encompasses approximately 600 consultants. We're proud of the 
positive, professional and collaborative culture we have created. That same culture is 
part of our service delivery to every client across all our locations. 

Atlanta 
Boston 
Calgary 
Chicago 
Dallas 
Denver 
Greenville 
Houston 
Los Angeles 
Minneapolis 
New Orleans 
New York 
Orlando 
Philadelphia 
Phoenix 
Portland 
Rio de Janeiro 
Salt Lake City 
San Diego 
San Francisco 
San Juan 
Sao Paulo 
Seattle 
Toronto 

Washington, D.C 
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