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I VED 
FEB 1 6 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

PRELIMINARY OBJECTIONS OF RESPONDENT, PECO ENERGY COMPANY 

I. BACKGROUND 

Respondent, PECO Energy Company ("PECO" or the "Company"), pursuant to 52 Pa. 

Code § 5.10i(a)(l)(4) and (7) respectfully petitions this Honorable Commission to dismiss the 

instant Complaint for the following reasons: 

1. On January 25, 2016, Complainant, International Brotherhood of Electrical 

Workers, Local 614 ("Local 614" or the "Union") (lied a Formal Complaint with the 

Pennsylvania Utility Commission (the "Commission" or the "PUC") alleging that PECO is in 

violation of ils Commission-approved Long-Term Infrastructure Improvement Plan ("LTIIP") 

and applicable law and regulations. (Formal Complaint § 5,6,17). 

2. On or about January 27, 2016, PECO was served with the Formal Complaint. 

3. In ils Formal Complaint, Local 614 claims that PECO is not complying with the 

terms ofthe LTIIP. Local 614 claims that PECO's contractors under the LTIIP are not qualified 

personnel based upon alleged incidenls cited in the Formal Complaint. ( Formal Complainl § 27, 

A-L.) 



4. Local 614 also claims lhat PECO has failed to supervise the contraclors in the 

performance of their work under the LTIIP. (Formal Complaint § 17, 23-24.) 

5. On March 27, 2015, PECO filed a Petition with the Commission for approval of 

its LTIIP, as well as a Disiribution System Improvement Charge ("DSIC"),1 

6. The Petition represented that most of the work would be performed by conlraclors 

and that 90% of this work would involve projects lhat would be compelitively bid. 

7. The LTIIP contained a Workforce Management and Training plan that included 

the following elements: 

a. Evaluate technical qualifications to perform work safely and according to PECO 
standards and procedures. (See LTIIP Petition at 16.) 

b. Pursue contractors who employ personnel through the building trades and who are 
trained through union apprenticeship programs. (Id.) 

c. Implement PECO-specific training for work, including specialized (raining 
needed to perform major tasks. (Id. at 16-17). 

d. Monitor work performed by contractors. (Icf at 17). 

e. Provide access to PECO's contractor information website, which contains 
engineering practices, environmental alerts, field and safety bulletins and 
construction specifications. (Id at 17). 

8. Notwithstanding having been served with the LTIIP Petition, Local 614 did not 

intervene, or otherwise participate, in the Commission's consideration of the Petition. 

9. On October 22, 2015, the Commission issued its Opinion and Order approving 

PECO's LTIIP, and the Workforce Management and Training Plan contained therein, and 

determined that it complies with all applicable laws, regulations, and administrative orders. 

1 The Petition of PECO Energy Company tor approval of its Electric Long Term Infrastructure Improvement 
Plan, Docket No. P-2015-2471423, was filed on March 27. 2015. The Commission's Opinion and Order approving 
PECO's LTIIP Petition. Docket No. P-2015-2471423, was entered on October 22, 2015. 
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10. Specifically, the PUC approved PECO's use of outside contractors to perform a 

substantial portion ofthe LTIIP project work; approved PECO's method of selection and 

evaluations of contractors; accepted PECO's assessment that over 90% ofthe outsourced LTIIP 

work would be competitively bid and approved the competitive bid process. Approving PECO's 

Workforce Management Plan, the Commission concluded: "Upon review of PECO's LTIIP, the 

Commission finds that the workforce management and training requirements ofthe final 

implementation ofthe Order have been fulfilled." ("See Opinion and Order at 19). 

11. The Formal Complaint is an impermissible collateral attack on the Commission's 

Opinion and Order of October 22, 2015 and seeks lo re-litigate issues concerning the Company's 

LTIIP and selection and direction of contractors which were previously addressed and resolved 

by the Commission. Furthermore, because the Company has just started cornpetilively bidding 

and selecting conlraclors for its electric LTIIP work, the Union has no standing to pursue the 

Formal Complainl because there is no immediate, direct and substantial injury to its members 

and the Union's claim is hypothetical and not ripe for determination. Finally, the Union's claims 

of improperly contracting out LTIIP work are expressly covered by its collective bargaining 

agreement wilh PECO and are preempted by the Federal Labor Management Relations Act. 

Therefore, Local 614's Format Complaint should be dismissed: 

• Pursuant to 52 Pa. Code §5.101 (a)(4) and 66 Pa. C.S. § 316, on the basis of 
collateral estoppel. 

• Pursuant to 52 Pa. Code § 5.101(a)(7) because Local 614 lacks standing to bring 
claims asserted in the Formal Complaint. 

• Pursuant to 52 Pa. Code § 5.101 (a)(4) because Local 614's Formal Complaint 
against PECO is not ripe for adjudication. 

• Pursuant to 52 Pa. Code § 5.101(a)(1) because Local 614's claims arc preempted 
by Section 301 of the Labor Management Relations Act. 29 U.S.C § 185. 
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II. Preliminary Ob jections 

A. Collateral Estoppel 

I) The Union's Formal Complaint is an Impermissible Collateral Attack 
on the Commission's October 22, 2015 Opinion and Order 

12. The Commission has recognized lhal "| m Jailers which were actually litigated and 

also matters which should have been litigated in a prior action as pari ofthe same cause of action 

will not be allowed to be re-litigated in a subsequent action." Pa. P.U.C. v. Borough of 

Phoenixville, Docket Nos. R-00932770 and R-O0932770CO001 (Order entered October 1, 1993). 

13. Collateral estoppel applies where (he fact or facts at issue in both cases were 

identical, these facts were essential to the first judgment and were actually litigated in the first 

matter and the party against whom collateral estoppel is asserted had an opportunity lo liligate 

the issue in the prior case. GPU Industrial v. Pa. P.U.C, 628 A.2d 1187, 1 192-93 (Commw. Ct. 

1993) (citing Schubach v. Silver. 461 Pa. 366, 377, 336 A.2d 328 334 (1975)); In re Ellis' Estate. 

460 Pa. 281, 287, 333 A.2d 728, 731 (1975)); see also 66 Pa. C.S. § 316 ("Whenever the 

commission shall make any rule, regulation, finding, determination or order, the same shall be 

prima facie evidence of the facts found and shall remain conclusive upon all parties affected 

thereby, unless set aside, annulled or modified on judicial review."). 

14. The Union's Formal Complaint is based upon the incorrect theory lhat PECO's 

management, training and supervision of its contractors performing non-LTIIP work is allegedly 

flawed, and thus, the contractors that PECO intends to use to perform LTIIP work are 

purportedly not qualified. 

15. In its Opinion and Order approving PECO's LTIIP dated October 22, 2015, the 

Commission specifically addressed whether PECO's proposed Workforce Management and 

_4_ 



Training Plan complied wilh the applicable statutory, regulatory and other administrative 

requirements. (See Opinion and Order at 18-19). 

16. Approval of PECO's Workforce Management and Training plan was essential to 

the Commission's approval ofthe LTIIP and PECO was required to demonstrate that its 

Workforce Management and Training plan complied with all statutory, regulatory and 

administrative requirements in the prior proceeding before the Commission. 

i 

17. The Commission reviewed PECO's Workforce Management and Training plan 

and determined that PECO's plan met all statutory, regulatory and administrative requirements. 

(Sec Opinion and Order at 18-19). 

18. Specifically, Ihe Commission stated in ils Opinion and Order dated October 22, 

2015: "The Final Implementation Order requires utilities lo include within its LTIIP a workforce 

management and training plan designed lo ensure Ihe utility will have access to a qualified 

workforce to perform work in a cost-effective, safe and reliable manner." (See Opinion and 

Order al 18-19). 

19. The Union was an interested party to PECO's Petition and did not intervene or 

otherwise participate in the Commission's consideration ofthe Petition. Nonetheless, the 

Union's Formal Complainl seeks lo have Ihe Commission reconsider its prior approval of the 

Workforce Management and Training Plan. 

20. Because all requirements of collateral estoppel have been met in this case, and 

PECO's use of contractors has already been considered and approved by the Commission in its 
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Opinion and Order dated October 22, 2015, the Union is collaterally estopped Irom bringing this 

Formal Complainl to challenge PECO's Workforce Management and Training Plan. 

B. Standing 

1) Local 614 Lacks Standing 

21. The Commission has held lhat a person or entity has standing when the person or 

entity has a direct, immediate and substantial interest in the subject matter of a proceeding. Joint 

Application of Pennsylvania-American Water Co. and Evansburg Water Co. for Approval of the 

transfer, bv sale, of the water works property and rights of Evansburg Water Co. lo 

Pennsylvania-American Water Co.. Dockel Nos. A-212285F0046/47 and A-210870F2001 

(Order entered July 9, 1988); William Penn Parking Garage. Inc. v. Pittsburgh. 464 Pa. 168,346 

A.2cl 269(1975). 

22. "Requiring a person or entity to have a direct immediate and substantial interest in 

the subject matter of a proceeding helps avoid frivolous, harassing lawsuits whose cosls are 

ultimately borne, at least in part, by ulility ralepayers." Utility Workers Union of America 

System Local 537 v. Pennsylvania-American Water Company, Docket No. C-2012-2287204 

(Order entered June 21, 2012) (citing Pa. PUC v. National Fuel Gas Distribution Corp.. 73 Pa. 

P.U.C. 552 (1990)). 

23. The Union has nol alleged an injury that would give it standing, in ils own right, 

to maintain the instant complaint. The Union would have representational standing only if any 

of its individual members would have standing lo maintain the instant complainl. PPL Electric 
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Utilities Corporation Universal Service and Energy Conservation Plan for 2011 through 2013, 

Docket No. M-2010-2179796 (Order entered May 5, 201 I). 

24. To have standing in this case, an individual member of" the Union would need to 

have an interest in the proceeding that is substantial, immediate and direct. William Penn 

Parking Garage, supra. For an interest to be 'immediate," there must be a close causal nexus 

between the in jury and the action challenged and the injury must be within the zone of interest 

sought to be protected by the applicable law. UL 

25. Local 614 and each ot" its members lacks standing in this matter as it has not 

alleged any direct, immediate and substantial interest of any of its members affected by any 

action which has actually been taken by PECO under the LTIIP. 

26. PECO has just started competitively bidding and selecting contraclors for its 

electric LTIIP and to date, only one project (related to excavation work) has been awarded to a 

contractor under the LTIIP. 

27. As no action has occurred under the LTIIP, which has resulted in any harm to 

Local 614 or its members, and because any alleged future harm is entirely speculative, Local 614 

lacks standing and its Formal Complaint must be dismissed. 

C. Ripeness/No Case in Controversy 

i) Local 6l4*s Claims Are Not Ripe For Adjudication 
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28. A case must be ripe for adjudication before it can be heard. Woods Schools v. 

Department of Education, 100 Pa. Commonwealth Ct. 375, 514 A.2d 686 (1986); Sgarlat v. 

Board of Adjustment of Kingston Borough. 407 Pa. 324, 180 A.2d 769 (1962). There must be 

actual, palpable injury before a case will be ripe for adjudication. Concerned Taxpayers v. 

Commonwealth of Pennsylvania, 33 Pa. Commonwealth Ct. 518, 382 A.2d 490 (1978). Hence, 

hypothetical or abstract questions are precluded. Raezer v. Raexer, 428 Pa. 163, 236 A.2d 513 

(1968); Silver v. Zoning Board of Adjustment. 381 Pa. 41, 112 A.2d 84 (1955). 

29. Local 614's Formal Complaint fails to allege any act which has violated the 

LTIIP. 

30. Local 614's Formal Complaint fails to acknowledge that use of contractors is 

expressly permitted by the LTIIP and PECO's approved Workforce Management and Training 

Plan. 

31. PECO has just started competitively bidding and selecting contractors for its 

electric LTIIP and to date, only one project (related lo excavation work) has been awarded to a 

contractor under the LTIIP. 

32. Local 614 has not alleged that any incident cited in the Formal Complainl was 

performed under the LTIIP. 

33. Local 614 has not alleged that any contractor involved in any ofthe incidents in 

the Formal Complaint has been selected as a contractor under the LTIIP. 
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34. Local 614 has not alleged lhat any threat to system reliability or public safety has 

occurred under the LTIIP. 

35. Local 614 has not alleged that PECO has failed to properly supervise any work 

performed under the LTIIP. 

36. Local 614,s Formal Complaint seeks to prevent PECO from selecting certain 

contractors as contractors under the LTIIP which it may select in the future, who may possibly 

perform work at some future date under the LTIIP, which may in some way be deficient and 

which may affect system reliability and public safety in the future. 
i 

37. Local 614's allegations are entirely speculative and hypothetical, based upon 

actions not yet taken nor destined to occur, and thus are not ripe for adjudication because there is 

no current case, controversy or aciual palpable injury to any person. See Woods Schools, supra. 

D. Preemption 

J) Local 614's Claims Are Preempted by Section 301 ofthe Labor Management 
Relations Act 

38. Local 614 is the certified collective bargaining representative for certain 

employees of PECO, including electrical line mechanics and other craft employees. 

39. Local 614 and PECO are party to a collective bargaining agreement (the "CBA"), 

attached as Exhibit A lo PECO's Answer and New Matter in this proceeding. 

40. The CBA between PECO and Local 614 explicitly authorizes PECO's use of 

subcontractors. 
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41. Specifically, the CBA states the following with respect lo subcontracting of work: 

The Company has the sole and exclusive right to manage the business in 
the most effective and profitable way, and to determine when contractors 
will be utili/xd for any duration to achieve this objective. The work, as 
determined by ihe Company, would be work ordinarily and customarily 
performed by regular employees. Utilization of contractors will be 
without penalty to (he Company. However, the Company agrees that it 
will not contract any work which is ordinarily and customarily done by 
its employees, if, as a result thereof, it would become necessary to layoff 
or reduce the rale of pay of any such employee. 

The Company and the Union shall meet annually to review and discuss 
the Company's contracting plans for the upcoming year and the 
appropriateness of allocating additional work lo bargaining unit 
employees in lieu of conlraclors. 

42. Whenever resolution of a slate claim "is inextricably intertwined wilh 

consideration of the terms of the labor contract," Allis-Chalmers Corp. v. Lueck, 471 U.S. 202, 

213 (1985), or alternatively, when the adjudicalion of a stale claim "requires the interpretation of 

a collective bargaining agreemenl," Linglc v. Norge Div. of Magic Chef, Inc., 486 U.S. 399, 413 

(1988), Section 301 mandates preemption of the claim. See also Cil'erni v. Day & Zimmerman, 

facet al.. No. 12-2647, 529 Fed. Appx. 199 (3d Cir. June 27, 2013) (holding lhat the 

"preemptive scope of § 301 is nol limited lo suits alleging a violation of the applicable 

CBA. Rather, when resolution of a slate-law claim is substantially dependent upon analysis of 

the lerms of an agreement made between the parties in a labor contract, that claim must either be 

treated as a § 301 claim or dismissed as preempted by federal labor-contract law"). See generally 

Textile Workers Union of America v. Lincoln Mills 353 U.S. 448 (1957) (application and 
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interpretation of collective bargaining agreements subject exclusively to federal labor law, slate 

claims preempted). 

43. Despite Local 614,s conclusory statements in the Formal Complaint to the 

conlrary, Local 614 has failed to allege any incident where PECO has actually violated the 

LTIIP. PECO has just started compelitively bidding and selecting contractors for its electric 

LTIIP and to date, only one project (related to excavation work) has been awarded to a 

conlractor under Ihe LTIIP. 

44. Local 614*5 Formal Complainl seeks to require PECO lo assign future LTIIP 

work to Local 614 members rather than contractors, or alternatively assign Local 614 members 

lo inspect the future work of conlraclors. Such assignment of work is explicitly covered by Ihe 

CBA between PECO and Local 614. 

45. By filing a Formal Complaint in the instant forum rather than through the CBA's 

grievance and arbitration procedures. Local 614 seeks to avoid provisions ofthe parties' CBA, 

which explicitly authorize PECO to independently select contractors lo perform work. 

46. This subject is governed by the terms ofthe parties' CBA, and therefore, entirely 

preempted by Section 301 of the Labor Management Relations Act. Johnson v. NBC Universal, 

409 Fed. Appx. 529, 531 (3d Cir. Ocl. 2010) (employee's claim that employer breached its 

policy against harassment was preempted by § 301); Ciferni v. Day & Zimmerman, Inc., et al.. 

No. 12-2647, 529 Fed. Appx. 199 '(3d Cir. June 27, 2013) (holding that union employee's 
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Pennsylvania common law claims for wrongful discharge and refusal to rehire in retaliation for 

claiming workers' compensation were preempted by § 301, because the claim required 

interpretation ofthe employee's CBA). 

III. CONCLUSION 

WHEREFORE, PECO Energy Company respectfully requests lhat your Honorable 

Commission dismiss the Complaint pursuant lo 51 Pa. Code § 5.10l(a)(l )(4) and (7) because 

Local 614's Formal Complaint is subject to the doctrine of collateral estoppel, Local 614 lacks 

standing, Local 614's claim is not ripe and Local 614's claim is preempted by Section 301 ofthe 

Labor Management Relations Act. 

Respectftdh' Submitted. 

Dated: February 16, 2016 Eomulo L. DiVUr<lE9 No. 88795) 
Jack R. Garlinkle CPaTNo. 81892) 
Michael S. Swerling (Pa. No. 94748) 
Counsel for PECO Energy Company 
2301 Market Street, S23-1 
Philadelphia, PA 19101-8699 
Phone: (215)841-4220 
Fax: (215)568-3389 
Michael.swerling@exeloncorp.com 

Karl A. Fritton, Esq. (Pa. No. 34552) 
Reed Smith LLP 
3 Logan Square 
1717 Arch Street, Suite 3100 
Philadelphia, PA 19103 
Phone: (215)241-7956 
Fax: (215) 85 M 420 
KFritton@ReedSmith.com 

Counsel for PECO Energy Company 
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PA PUBLIC UTI LIT V COMMISSION 
VERIFICATION SECRETARY'S BUREAU 

I , Eric G. Helt, hereby declare that I am Vice President of Electric Operations for PECO 

Energy Company; that as such I am authorized to make this verification on its behalf; that the 

facts sets forth in the foregoing Pleading are true to the best of my knowledge, information and 

belief, and that I make this verification subject to the penalties of 18 Pa. C.S. § 4904 pertaining 

to false statements to authorities. 

Date: February 16, 2016 
Eric G. Helt 
Vice President of Electric Operations 
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230 South Broad Street, Suite 1400 
Philadelphia, PA 19102 
cljoyce@spearwilderman.com 
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COLLECTIVE BARGAINING AGREEMENT BETWEEN 
PECO EiVERGY COMPANY AND 

LOCAL UNION 614 OF THE INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS 

PREAMBLE 

THIS AGREEMENT made and entered into by and between PECO 
ENERGY COMPANY, hereinafter referred to as the "Company" and LOCAL 
UNION 614 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
WORKERS hereinafler referred lo as the "Union", 

WITNESSETH: 

WHEREAS the Company is engaged in furnishing an essential public 
service which vitally a/Tecis ihe health, safety, comfort and general well being of a 
large number ofthe population, and 

WH EREAS the very existence of the Company is conditioned and 
dependent upon ihe faithful carrying out of its obligations and responsibility in 
serving the public, and 

WHEREAS this responsibility to the public is the mutual responsibility of 
both employees and the management of the Company and requires that any 
disputes arising between the employees and the management be adjusted and 
settled in an orderly manner without interruption of said service to the public, and 

WHEREAS both parties hereto recognize this mulual responsibility of 
service to the public, and 

WHEREAS both parties hereto desire lo enter into an agreement eliminating 
any strikes, reasons for strikes, stoppage of work, or lockouts, during the term of 
said Agreement and during any period while negotiations are in progress between 
them for any change or renewal of said Agreemenl. 

NOW, THEREFORE, for and in consideration of the premises and the 
mutual promises and agreements hereinafter contained, it is agreed that: 
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ARTICLE I 
Represent a don and Recognition 

1.1 Exclusive Bargaining Agent 

The Union having been certified by ihe National Labor Relations board 
under Case 4-RC-20802 as the bargaining agent for ihe employees specified 
by the National Labor Relations Board in that cctlification is hereby 
recognized as the exclusive bargaining representative for said employees. 
For the purpose of this Agreemenl, the Company recognizes representatives 
of the International Brotherhood of Electrical Workers and the Union as 
representatives ofthe Union. 

1.2 Job Classincations and Locations 

Employees under this Agreement shall include individuals working in the 
job classifications and localions as agreed in NLRB Case 4-RC-20802. 

1.3 No Exclusive Right to Work 

This recognition clause shall not be construed to mean lhat any Employee or 
classification of Employees has an exclusive right to any work within the 
bargaining unit. The Company may assign Employees lo perform work 
within the bargaining unit lhal they are trained and/or qualified lo perform as 
needed. 

1.4 Reorganization and Changes to Technology or Clagslflcatlon 

The Company reserves the right (o i) establish new units, departments, 
divisions or subdivisions,- ii) to determine the location, number and dciciion 
of such units, dcpanmcnls, divisions or subdivisions; and iii) lo change, add 
or eliminate job descriptions or transfer work from one job classification to 
another or from one department or operation to another. However, the 
Company will discuss with the appropriate Assistanl Business Managers, al 
least sixty-(60) days prior lo implementation, any planned reorganization or 
lechnological changes alfccting employees in the bargaining unit, changes in 
or elimination of an existing job classification, or the establishment of a new 
classification. Should Ihis discussion result in disagreemenl, Ihe issue may 
be subject to the grievance procedure as provided in Article X. The filing of 
any grievance shall not delay the implementation of the planned change. 
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Any final determination, which affects wage rales, shall be retroactive to the 
date of implementation. 

1.5 Successorship 

Subject lo Ihe Company obtaining all necessary approvals from any 
governmental authority or regulatory body, in the event of a sale or transfer 
of all or a material portion of the assets of the Company during the term of 
this Agreement lo another entity that intends to use the assets to perform the 
type of work engaged in by the Company, the Company shall require, as a 
condition of the transaction, such purchaser or transferee lo recognize the 
Union as the representative of the workforce covered by this Agreement and 
assume the obligations under this Agreemenl unliJ Ihe expiration of ils term. 

ARTICLE II 
Managements Rights 

2.1 Except to the extent expressly abridged by this Agreement, the Company 
reserves, retains and has the sole and exclusive right to manage the business 
and lo lake such measures as managemcnl may determine to be necessary 
for the orderly, efficient and profitable operation of the business and the 
direction of the working forces covered herein, including the right to hire, 
suspend, discharge for proper cause, determine the necessity lo create a 
vacancy, fill a vacancy, promote, transfer, layoff, recall or demote any 
Employee; lo establish, or continue rules, policies, practices and procedures 
for the operation ofthe business, upon need from lime to lime, to change or 
abolish such rules, policies, practices or procedures; to establish quality and 
performance standards and to judge and enforce them; to discontinue or 
modify any process or operation; to the extent allowed by law, to terminate, 
merge, sell or lease ihe business or any part thereof. 

2.2 Notification to Union 

The Company will meet and discuss contemplated material changes in 
working conditions under Paragraph 2.1 wilh the Union before 
implementing such changes. 
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ARTICLE II I 
Company-Union Relationship 

3.1 Appointment and Authority of Stewards 

The Union shall be allowed to appoint a reasonable number or stewards. 
These individuals shall attempt to adjust disputes or differences referred to 
them by any ofthe Hmployecs they have been designated lo represent and to 
participate in the processing or grievances as provided in this Agreemenl. 
The Union shall provide the names of such individuals, in writing, to the 
Company. Thereafter, the Company shall be within its right to rely on the 
voluntary actions and commitments of such individuals as agents of the 
Union. 

3.2 Employee Steward's Use of Company Time 

The Union or its agents will not solicit members, engage in organization 
work or any other Union activities during Ihe working time (not including 
lunch or breaks) of Employees except for meetings scheduled during 
working periods at the request and convenience of the Company. When a 
steward's ohiigations under this Agreement can be reasonably performed 
only during working periods, a request for unpaid time off will be granted by 
management based on operating conditions at the time of the request. 
However, when a Wcingartcn investigatory interview is scheduled during 
working hours, a steward who is requested lo attend will attend without loss 
of pay. 

3.3 Union Visitation Rights 

The parlies agree that much of the everyday administration of this 
Agreement can be handled by Employee Union Representatives. The 
Company recognizes authorized representatives of the Union as the 
representatives of the Union, and upon advance notice and approval by the 
Company, the Union representatives shall have reasonable access lo 
Company property in order lo meet wilh Ihe Employees concerning matters 
related to wages, hours, and terms and conditions of employment. A non-
Employee Union representative will be required to oblain approval of ihe 
site Manager prior to gaining access to a Company facility. When a non-
Employee Union representative is present on the property, he will not 
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interfere with any Employees in a work status and may, al the Company's 
discretion, be escorted by a management representative. 

3.4 Union Bulletin Boards 

A reasonable number of Bulletin boards have been initially provided by the 
Company for the Union's sole use. Additional, and/or replacement Bulletin 
boards, may be provided by the Union to be affixed at convenient locations 
for the posting of notices pertaining to Union business. The Union will be 
responsible for the reasonable and proper use and upkeep of the bulletin 
boards. There shall be no other posting of any kind in any other locations at 
the Company. 

3.5 Non-Discrimination 

The Company and the Union agree that the operation or application of the 
provisions of this Agreement shall in no way serve to discriminate against 
any individual with respect to compensation, terms, and conditions of 
employment or otherwise affect his status as an employee because of such 
individual's race, color, creed, sex, age, handicap, national origin, or status 
as a disabled or Vietnam Era Veteran. Furthermore, there shall be no 
discrimination, interference, restraint, or coercion by the Company or any of 
its agents against any employee because of his membership in the Union or 
because of any lawful activities on behalf ofthe Union; and the Union, its 
members, and its agents, shall not unlawfully coerce employees into 
membership in the Union and shall not solicit membership in the Union 
while employees are working. 

3.6 Union Membership 

Employees working within classifications covered by this Agreement shall 
have the right to either become members ofthe Union or agency fee payers, 
as they individually prefer, 

Persons newly hired for jobs in the classifications covered by this 
Agreement shall be required to become members of the Union or agency fee 
payers after thirty-one (31) days of employment as a condition of 
employment. 
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In Ihe event lhat an employee covered hereby fails lo comply with the 
requirements of this section, the Company, within thirty (30) days after 
receipt of written notice from the Union requesting the same, shall discharge 
or transfer such employee to a classification outside of the bargaining unit. 

3.7 Dues / Assessments / PECO Payroll Deduction 

As a convenience to employees and the Union, the Company agrees to 
deduct usual and customary Union dues, assessments and voluntary Union 
Political Education Committee contributions from the pay of each present 
and new member who files with the Company an individual written request. 
A member desiring to discontinue his individual check-off may do so by 
notifying the Company and Union in writing. Collected dues and 
assessments shall be paid to the Financial Secretary ofthe Union. 

3.8 Definitions 

A. 'ITiroughout this Agreement, masculine gender usage is also applicable 
to the feminine gender. 

B. Throughout this Agreement, any reference to "days" is intended to 
mean "calendar days" unless specifically staled otherwise. 

ARTICLE IV 
Hours of Work and Overtime 

4.1 Work Week Defined 

The payroll week shall begin at 12:01a.m. Monday and end al 12:00 
Midnight of Ihe following Sunday. 

The regular workweek shall consist of seven consecutive days as operational 
considerations require. The basic workweek will normally consist of 40 
hours and will include 2 regular days off, which may be consecutive or non-
consccutivc depending upon local practice and operational considerations. 

4.2 Schedule and Assignment Changes 

Nothing within this Agreement shall be interpreted so as lo in any way 
impair the Company's right to schedule work weeks or shifts in any manner 
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which the Company deems necessary and practical or to transfer Hmployees 
from one shift to another, from one department to another, or from one job 
to another. Additionally, nothing within this agreement precludes the 
Company from scheduling 8, 9, 10, or 12-hour shifts, for as long as the 
Company deems appropriate. However, for other than temporary schedule 
changes during emergency conditions, schedules involving other than eight 
(8) hour shifts will be established only after discussions between the 
Company and the Union, 

4,3 Changes to the Work Week or Shift Assignments 

A. The workweek or shift assignment for any particular Employee or 
group of Employees within the Bargaining Unit may vary from that 
worked by other Employees. 

B. The Company may, from time to time, make such changes in the 
workweek or shift assignments, as it deems necessary. 

C. Changes in workweek or shift assignments, other than temporary, short-
term changes, will be discussed with the Union. 

D. Change of Work Schedule for One 11) Day 

When it is changed for only one day, all hours worked outside of the 
hours specified by the old schedule will be paid for at the applicable 
overtime rale for the day, and will be considered part of the basic 
workweek. 

E. Change of Work Schedule - More Than One f l l Day 

I f it is necessary to change an employee's work schedule for more than 
one (I) day, advance notice of forty-eight (48) hours is required, f f 
advance notice of less than forty-eight (48) hours is given, all work 
outside the hours specified by the old schedule within the forty-eight 
(48) hour period will be considered out of schedule work, paid for at the 
applicable overtime rate for the day, and considered part of the 
employee's basic work week. 

When an employee is returned to his original work schedule, no notice 
is required. 
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Changes made to an employee's work schedule for training purposes 
only do nol require any notice period. 

This policy docs nol apply lo changes in shift schedules made at the 
request ofthe employee. 

F. Cancelled Shift 

If an employee is directed to report to work as part of their regular 
schedule, reports to work and is not assigned to work ihrough no fault 
of their own, the employee will be paid a two (2) hour straight time 
allowance. 

No allowance will be paid if ihe employee is notified not lo report for 
work as scheduled. This statement also holds true when a reasonable 
attempt has been made by supervision lo notify employees through 
normal conlact information (e.g. home phone, pager, etc.). 

G. Cancelled Overtime 

If an employee is directed lo report for work outside of their regular 
schedule and reports as directed, and is nol assigned lo work through no 
fault of their own, the employee will be paid a four (4) hour straight 
time allowance. 

I f the employee is notified that the overtime is being cancelled, a two 
(2) hour straight lime allowance will be paid in the event lhat at least 24 
hours notice is not provided. I f the employee is notified 24 hours prior 
to the start of the overtime, no allowance will be paid. 

These rules do nol apply lo planned overtime when cancellation is 
given within four (4) hours after the close of the preceding workday. 

4.4 Rotating Shift Employees 

A. Rotating Shifts 

Employees may be assigned to work on a rotating shift basis to be 
established by the Company. 
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B. Workweek for Relating Shift Employees 

The workweek for rotating shift employees shall consist of seven 
consecutive days. 

C. Work Hours for Rotating Shift Employees 

Rotating Shift employees will work shifts consisting of 8, 9, 10 or 12 
consecutive hours, except for unpaid meal periods, as determined by 
raanagement. The Company may provide on-duty meal periods at its 
discretion. All schedules shall be posted. Mulual shift swaps and / or 
trading may be allowed at no additional cost lo the Company with 
Management's approval. 

D. Work Day for Rotating Shift Employees 

The workday for Rotating Shift employees shall consist of a twenty-
four (24) hour period. 

E. Part-Time Rotating Shift Employees 

Part-time Rotating Shift employees arc nol subject to the provisions of 
4.4 A or C above. 

4.5 Fixed Shift Employees 

A. Schedules for Fixed Shift Employees 

Fixed Shift employees will normally be scheduled to work five eight-
hour days in a workweek pay period, (hough all employees arc subject 
to shiftwork. 

B. Workweek for Fixed Shift Employees 

The workweek pay period for Fixed Shift employees shall consist of 
seven consecutive days. 

C. Work Hours for Fixed Shift Employees 
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Fixed Shift employees will normally be scheduled to work eight and 
one-half (8,5) continuous hours of work including an unpaid meal 
period of one-half hour. All schedules shall be posted. Mulual shift 
swaps and / or trading may be allowed at no additional cost to the 
Company with Management's approval, 

D. Work Day for Fixed Shift Employees 

The workday for Fixed Shift employees shall consist of a twenty-four 
(24) hour period. 

E. Part-Time Fixed Shift Employees 

Part-time Fixed Shift employees arc not subject to the provisions of 4.4 
A or C above. 

4.6 Overtlmt 

For full-time employees, premium compensation will be paid for time 
worked in excess ofthe employee's regularly scheduled shift, including back 
shift premium where applicable. For part-time employees, premium 
compensation will be paid for lime worked in excess of 40 hours per week 
(including other paid lime off). 

Pay for all hours worked on the first day of rest in the work week (XA day) 
will be at one-and-one-half times the base wage rate, including back shift 
premium, where applicable. 

Pay for all hours worked on the second day of rest in the work week (XB 
day) will be double the base wage rate, including back shift premium, where 
applicable. 

4.7 Computation of Hours for Overtime 

Computation of overtime shall exclude any overtime work already paid at 
overtime rates. 
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4.8 Mandatory OverHme 

While ihe company supports the use of voluntary overtime in accordance 
with Section 4.11, every Employee is required to work overtime when 
directed to do so by a supervisor unless he is excused from doing so by 
managemcnl. 

4.9 Authorized Overtime 

No overtime wiii be worked unless authorized by a supervisor or other 
management authority. 

4.10 Notice of Overtime 

The parties recognize that the nature of the business may require short notice 
overtime; Ihe Company will make a reasonable effort to provide sufficient 
notice to Employees based on operating conditions and staffing 
requirements. 

4.11 Overtime Work Assignment 

The Company shall implement overtime allocation procedures after 
discussions with the Union so that as far as practicable, over the course of a 
year, overtime opportunities shall be distributed equitably among employees 
in each workgroup taking into account the qualifications required, the 
availability of employees and the legitimate business needs of the Company. 

An employee scheduled to work overtime two (2) hours or less after 
completing his regularly scheduled work day shall be paid for this interval al 
the appropriate overtime rale and it shall be counted when totaling hours of 
work to qualify for the rest period provided under the provisions of Article 
IV, Section 4.12 and meal allowance under the provisions of Article VUl, 
Section S.4. 

In work groups where overtime opportunities arc offered by moving 
sequentially down an overtime list, supervisors should make every effort to 
select the proper employee for overtime. 
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4.12 Rest Period Pav 

After sixteen (16) or more consecutive hours of work or after sixteen (16) or 
mon; hours of work within a 24-bour period preceding ihe start of a 
scheduled lour of duly, employees will be given a rest period of eight (8) 
hours before resuming regularly scheduled work. Employees will be paid for 
the hours of ihis rest periods that overlap scheduled working hours. 

When conditions arc such lhat an employee must report to work on a regular 
schedule before the expiration ofthe rest period of eight (S) hours, such rest 
period hours that remain will be paid for at the applicable overtime rate. This 
regulation docs not apply when the sixteen hours of work required for rest 
period arc accumulated by reason of traded workdays, change of schedule, 
or when hours normally granted for rest periods overlap the newly scheduled 
shift. Nor docs this regulation apply to hours not worked for which a 
minimum pay bonus is allowed, such as call-out and prearranged overtime 
minimum guarantees. 

If, as a result of a call-out, an employee is directed to report to work 
immediately during the 8 -hour period preceding their normally scheduled 
shift and are nol entilled to the 8-hour rest period allowed when an employee 
works sixteen (16) or more houre of work within the 24-hour period 
preceding a scheduled lour of duty, the employee will be entitled to a paid 
rest period during the regularly scheduled shift equal lo the time worked 
during Ihe 8-hour period. This applies even though ihe employee did not 
work the day before the call-out. 

When the call-out docs not extend lo the starting time for the regular shift, 
the rest period will be taken before resuming work on (he regular shift. 
When the call-oul extends to the starting lime for the regular shift, an 
employee will conlinuc working on Ihe regular shift and the rest period will 
be taken during the last part ofthe regular shift. The supervisor may require 
the employee to remain on the job, but should attempt to provide relief in the 
case of fixed shift employees. In such cases, the rest period hours worked 
will be paid for at the applicable overtime rate. 
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4.13 Call Outs 

Employees called out without previous notice for work at any time outside 
of their regular work schedule shall he paid a minimum of four (4) hours at 
the appropriate hourly base rate. 

Employees are expected lo report lo work as quickly and safely as possible. 
If an employee is going to be delayed he is to notify the on call supervisor at 
the lime ofthe call. 

Call out is computed from Ihe time an employee receives Ihe call or when it 
is estimated, by management, that Ihe employee would have left home in the 
case of a delayed call out. The call out period ends when the call out 
becomes continuous wilh his regular shift or when the work is completed 
and includes an estimated traveling time from Ihe job back to the employee's 
home, as determined by management. 

I-'or call out overtime assignments that require a crew, call out time 
commences when the first employee of the crew is contacted. 

An employee called out lo work two (2) hours or less after compleling his 
regularly scheduled workday shall be paid for this interval at the appropriate 
overtime rate and it shall be counted when lolaling hours of work to qualify 
for a rest period provided under the provision of 4.12 and meal allowance 
under the provisions of 8.4. An employee credited for this interval who 
receives subsequent call outs(s) within two (2) hours of completing each 
previous call out shall be paid for the subsequent intervals under the 
provisions. 

4.14 Report Pav 

Any employee instructed to report and reporting lor work shall be 
guaranteed four (4) hours pay at the appropriate hourly base rate. 

4.15 Funeral Time Off 

The Company will grant regular Employees leave of up lo Ihrcc (3) calendar 
days between the death and the burial of an immediate family member. This 
leave will be paid to the extent that any of these days falls on a scheduled 
workday. 
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Immediate family is defined as spouse, domestic partner, child, stepchild, 
parent, stepparent, sibling, grandparent, grandchild, spouse's parents, 
spouse's siblings, or someone who depends entirely on the Employee for 
support. 

The Company may allow employees to use available vacation time or 
floating holidays, or i f both are exhausted, unpaid time off for additional 
lime off beyond the lime granted above or to attend a service for someone 
not in the employee's immediate family. 

In the event that an employee is on scheduled vacation when a death occurs 
for which funeral leave is applicable, the provisions'of this Section shall 
apply and the employee shall be permitted to reschedule vacation in 
accordance with the provisions of Section 7.1. 

4.16 Jury Duty / Court Service 

A Leave of Absence is granted for jury duty. Employees will receive pay 
based on a regular workday for this time. A similar absence is granted for 
an employee's subpoenaed testimony in court if called as a witness. 
Employees will receive pay based on a regular workday unless required to 
appear in court as a result of employment outside ofthe Company. 

All compensation received for court services may be retained by employees. 

A paid absence will not be granted if the employee is a plaintiff or a 
defendant in any case, unless he is a defendant within the scope of his 
Company employment. However, an unpaid leave for documented court 
service will be excused unless the nature and frequency of such absences 
and / or the employee's overall unsatisfactory attendance record warrant that 
it not be excused. 

To be excused from work, with pay, for jury duty or court testimony, an 
employee must submit a summons or subpoena to his supervisor. The 
employee's time will be recorded under the Jury code for the absence. Such 
absences arc in addition to other paid time off and will not be charged 
against an employee for purposes of imposing disciplinary action. 
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When excused by the court during working hours, an employee must conlact 
his supervision and report for work, if requested. 

Employees who would otherwise be working in the 4:00 p.m. to 8:00 a.m. 
period shall be considered as scheduled on the day shift on days required lo 
report for jury or witness duty. 

4.17 Shift Uiffcrcntial 

Shift differential will be $2.00 for all hours worked for employees scheduled 
for a regular shift that begins before 6:00 a.m. local time or ends after 8:30 
p.m. local time. 

4.18 Sunday Premium 

Employees will be paid 1.25 times their base rate for Sunday work, 
including overtime, when it is part of their regularly scheduled workweek. 
When an employee receives a Sunday premium, the premium is included in 
the base on which overtime is applied. 

4.19 Travel Compensation 

Travel and per diem expenses will be provided under the same lerms and 
conditions as apply to non-represented employees unless provided otherwise 
elsewhere in this Agreement. 

4.20 Flexible Work Assignments 

In order to provide for a flexible work force, Employees may be assigned by 
the Company to perform any work within the bargaining unit lhal they are 
capable and qualified to perform regardless of classification as long as the 
work may be safely and properly performed. After the effective date of this 
Agreement, employees who voluntarily accept training associated with non-
bargaining unit work may be assigned to such work. As a result of an 
unusual emergency, employees who arc capable may be assigned to perform 
non-bargaining unit work. Based upon need as determined by management, 
management personnel may perform any work covered by this agreement, so 
long as it does not result in the lay-off or reduction in base pay of any 
bargaining unit employee. Management personnel may continue to perform 
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duties on overtime lhat overlap bargaining unit employees' work duties in 
accordance with each work group's currently prevailing practice. 

ARTICLE V 
Seniority, Promotions, Transfers, Layoffs and Re-Employment 

S.l Service: Probationary, Regular Full Time. Regular Pari Time and 
Temporary Employees 

A. Service 

"Service" is defined as the period from the employee's last hiring 
inclusive of approved leaves of absence and layoffs as provided herein. 

B. Probationary Employee 

New Employees shall be probationary for the first six (6) months of 
continuous employment. During this probationary period, such 
Employees may be terminated at the Company's sole discretion, wilh or 
without cause. Such terminations shall not be subject lo the grievance 
procedure under this Agreement 

C. Regular Employee 

A Regular Employee is defined as one who has completed a 
probationary period and is not subject to a time limitation in 
employment. 

D. Temporary Employee 

A temporary Employee is defined as one who is employed for a specific 
temporary employment period of six (6) months or less or longer than 
six (6) months if it is the duration of one defined project and is 
discussed with the Union. The Company shall nol layoff and rehire 
such temporary employees in order to evade the provisions of this 
section. The Company retains the right to release from employment 
any temporary Employee regardless of his temporary hire date. A 
temporary Employee will be given one (1) week's termination notice 
when possible. The use of temporary Employees shall nol result in Ihe 
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layoff* of probationary, part-time or regular Employees who ordinarily 
perform the work being performed by such temporary Employees. 

Temporary employees will nol be eligible for any excused paid time 
off, vacation days, sick days, floating holidays, or regular holidays and 
shall only be cnlitled to benefits as required by law. 

The requirements of Article 3.6 and Article 3.7 shall apply to temporary 
Employees. Article 10 (Grievance Procedure) shall nol apply to the 
discipline, termination or layoff of any temporary Employee. 

E. Part Time Employees 

A part lime employee is defined as one who is employed for part time 
work and who normally is scheduled for 32 or fewer hours in the 
workweek and/or eight (8) or fewer hours in a workday. 

5.2 Identical Service Dates 

Service of employees who have the same number of days of uninterrupted 
service shall be governed by the last four (4) digits of their Social Security 
numbers, with the employees with the lower numbers being listed as the 
more senior. 

Section 5.2 will not apply to service dates established prior to the dale of this 
initial bargaining agreement. 

5.3 Seniority 

Seniority is defined as the length of time an employee has as a journeyman 
in a trade, called "trade date". For those employees who do not utilize a 
"trade date" as their seniority. Company service will constitute their 
seniority. 

5.4 Identical Seniority Dates 

If two or more employees arc promoted to the same job classification on ihe 
same date, their scniorily order, as to each other, in their new job 
classification shall be governed by length of service. 

Page 17 of 106 



5.5 Broken Service 

Service of employees shall be broken for the following reasons: 

(1) Voluntary resignation. 
(2) Reliremenf. 
(3) Discharge for just cause. 
(4) Discharge during the probationary period. 
(5) Failure to return to work after a layoff within ten (10) workdays after 

being notified to do so by certified letter (or other generally recognized 
carrier that has delivery tracking information) having been sent to the 
employee's last known address on the Company's personnel records. 
Nothing herein shall be construed to prevent the Company from using 
temporary help until the employee returns. 

(6) Under the provisions concerning leaves of absence. 
(7) Layoff after recall period as determined by this Article. 

5.6 Return After Broken Service 

Except as otherwise expressly provided in this Agreement, any opportunity 
to return to work after broken service shall be at the Company's sole 
discretion and the returning employee shall be hired as a new employee. 

5.7 Service and Seniority Roster 

Upon ratification of this contract, a list shall be supplied to the Union 
containing service date, seniority date (where applicable) and mailing 
address of each member of the bargaining unit. 

5.8 Objections to Roster 

The Union will have ninety (90) days to examine and submit corrections to 
this initial list after which dale the list will be considered to be correct. 
Revisions lo this list shall be supplied lo the Union semiannually, by 
certified mail, return receipt requested, no later than January 15th and July 
IS01. The Union will have sixty (60) days from the date of receipt to 
examine and submit corrections to these revisions after which they will be 
considered correct. Additionally, the Union shall be given notice of new 
employees hired into the bargaining unit or who leave the bargaining unit on 
a monthly basis. 
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5.9 Transfers and Promotions Within the Bargaining Unit 

Transfers and promotions within the bargaining unit to positions not in a line 
of progression will be at the Company's discretion, but based solely on 
employee qualifications (including prior performance, relevant training / 
education, experience and assessments). However, successful completion of 
Company provided training wili not be the deciding factor i f the senior 
employee was available for such training, yet was not offered the training. 
Where the Company determines that two (2) or more Employees arc 
substantially equally qualified, the position will be awarded to the Employee 
with the greatest service. 

Promotions within a line of progression will be based upon seniority for all 
qualified employees. 

If an employee is promoted or transferred under this section and within 
thirty (30) days it is cither decided the employee is not competent to perform 
the work of the new job classification or the employee chooses to return to 
his former job, he should be reassigned without any loss of seniority to the 
classification and department from which he was promoted or transferred 
and shall immediately resume the wage rate he would have been entitled to 
if he had not left the classification. 

I f after thirty (30) days during the period of training and qualifying for the 
new job classification it is decided that the employee is not competent to 
perform the work of the new job classification, the employee will be allowed 
ninety (90) days to transfer lo another job classification under Section 5.12, 
Filling Vacancies. Failure to fill an available vacancy will subject the 
employee to layoff, notwithstanding the provisions of Sections 5.16 or 5.17. 
Future recall will be in accordance with Section 5.17. 

Absent management approval, an employee will not be allowed to fill a new 
job more than once every two (2) rolling years. 

5.10 Notice to Employee 

In the case of promotion or transfer within the bargaining unit, i f the 
employee with the highest service / seniority is not selected, the Company 
will notify that employee ofthe rcason(s) he was not selected. 
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5.11 Promottops Outside the Bargaining Unit 

The Company at its sole discretion reserves the right to fill positions outside 
the bargaining unit, including supervisory or other managerial positions. 

Hmployees who fill a permanent vacancy in a non-bargaining unit job shall 
be allowed to return to the bargaining unit within nincty-(90) calendar days 
without their seniority being aficclcd. No employee who fills a non-
bargaining unit job shall be allowed to return lo the bargaining unit after 
ninely-(90) calendar days unless agreed to by the Union and the Company. 
In the event the Union and Company agree lo the return, the employee shall 
lose all seniority, bul service shall be unbroken. 

5.12 Filling Vacancies 

A. When filling a vacancy in an existing or newly created job classification 
within the bargaining unit, the Company will post a notice for a period 
often (10) calendar days announcing the open position. The Company 
will provide information on accessing its electronic posting system. An 
employee without any access lo a computer may ask his supervisor for 
information on job postings. Employees desiring to be considered must 
make written application setting forth their qualifications. Where 
employees' qualifications (including prior performance, relevant 
training / education, experience and assessments) are substantially 
equal, seniority / service will govern. However, successful completion 
of Company provided training will not be the deciding factor i f the 
senior employee was available for such training yet was not offered the 
training. Employees who have accepted and completed training for a 
position shall be deemed to have bid for any openings in that position. 
Nothing in this section shall prevent the Company from hiring qualified 
employees from outside the Company as il deems necessary so Jong as 
existing employees who wish to be considered arc also considered. 

B. The Company will notify the Union within ten (10) workdays of filling 
a posted bargaining unit job. 

If the employee wilh the highest service / seniority was nol selected, the 
Company will notify thai employee of the reason(s) he was not 
selected. 
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C. Where applicable, ihe Company will continue to fill vacancies within a 
job classification through lateral transfers by the process currently in 
effect (for example, Pick-A-Thon). 

D. If an employee is promoted or transferred under this section and within 
thirty (30) days it is either decided the employee is nol competent to 
perform the work ofthe new job classification or the employee chooses 
lo return to his former job he should be reassigned without any loss of 
seniority to the classification and department from which he was 
promoted or transferred and shall immediately resume the wage rate he 
would have been entitled to if he had not lefi Ihe classification. 

I f after thirty (30) days during the period of training and qualifying for 
the new job classification it is decided that the employee is not 
competent to perform the work of the new job classification, the 
employee will be allowed ninety (90) days lo transfer to another job 
classification under Section 5.12, Filling Vacancies. Failure to fill an 
available vacancy will subject the employee lo layoff, not withstanding 
the provisions of Section 5.16 or 5.17. Future recall will be in 
accordance with Section 5.17. 

Absent management approval, an employee will not be allowed to fill a 
new job more than once every two (2) rolling years. 

E. An employee, who bids on and accepts a bargaining unit position, shall 
be transferred no later than three (3) months, after he has been notified 
of his acceptance. When the transfer must be delayed longer than three 
(3) months, for compelling business reasons, the employee will be 
compensated for any loss of wages due to the delay in excess of three 
(3) months. Also, the employee's seniority will start to accrue at the 
actual date of transfer or three (3) months from the date of acceptance 
of job offer, whichever is earlier, in the case of a delay in excess of 
three (3) months. 

5.13 Demotions 

Requests for demotions within the bargaining unit shall be granted at the 
Company's sole discretion and only in unusual circumstances. 
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5.14 Temporary Transfers 

When an employee is temporarily transferred to other work, the employee's 
seniority will continue to accrue in his regular job classification. Seniority 
will continue to be considered when making temporary transfers. When 
temporarily transferred to a higher paid position the employee will be paid at 
the higher rate for the full day after four (4) hours worked in the higher paid 
position. If temporarily transferred lo a lower paid position, the employee 
will conlinuc at his normal job rate, 

Prevailing pay practices for upgrades to non-bargaining unit positions will 
be continued for the term ofthe Agreement. 

5.15 Layoffs and Other Curtailments of Employment 

The Company has the right to detennine the number and types of employees 
required and to lay off employees for lack of work or other legitimate 
reasons; lo determine the facts of lack of work, and exclusively make the 
decision as to its existence. 

5.16 Order of Layoffs and Recalls 

A. Employees will be laid off within a classification in the following order: 

1* Temporary Employees 
2nd Part-Time Probationary Employees 
3"1 Full-Time Probationary Employees 
4* Regular Part-Time Employees (hired on or after January 1, 2007) 
S"1 Regular Full-Time Employees (and regular part-lime employees 

hired before January 1, 2007) 

B. Recalls shall be in reverse order of layoffs except that probationary and 
temporary employees will nol have recall rights. 

5.17 Lavoffa and Recalls 

Layoffs and recall from layoffs shall be by classification from among 
qualified employees based on service, 'lite Company's need to retain 
cmployee(s) wilh specialized skills, such as certified welding, may change 
the order of layoff and/or recall of an employee unless the employee who is 
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to be laid off or not recalled, out of order, was availabie for Company 
provided specialized skills training yet was not offered the training. 

5.18 Work Sharing In Lieu of Layoff 

Whenever, because of the workload, the Company determines a layoff is 
necessary, the Company will first meet and confer with the Union to attempt 
to formulate a program for spreading the work, moving employees from one 
group or department to another or other appropriate action. Nothing in this 
paragraph shall restrict or interfere with necessary layoffs, following such a 
meeting. 

5.19 Layoff Defined 

A layoff is a termination of active employment with the right of recall under 
this Article, should, in the Company's sole judgment conditions warrant. 

5.20 Recall of Employees 

Based on service, employees shall have the following periods during which 
they arc eligible for recall from layoff: 

1. less than six (6) months - no eligibility 
2. six (6) months to one (1) year-six (6) months 
3. greater than one (1) year to five (5) years - one (1) year 
4. greater than five (5) years - two (2) years 

5.21 Failure to Accept Return from Layoff 

If, for any reason, an employee fails to report within ten (10) workdays 
following a notice of recall under these provisions, he shall be terminated 
effective on the date ofthe notice of recall. 
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ARTICLE VI 
Holidays 

6.1 Holidays Celebrated 

For pay purposes, regular, lull time Employees will observe the following 
holidays on the actual dates upon which they occur. Non-shift regular, full 
time Employees will observe these holidays on the dales on which they arc 
observed by the Company, the schedule of which will be posted by the 
Company on or about January 1 of each year: 

New Years Day * 
Martin Luther King's Birthday 

Memorial Day * 
Independence Day * 

Labor Day * 
Thanksgiving Day * 

The Friday immediately after Thanksgiving Day 
Christmas Eve 

Christmas Day * 

* See "Part-Time Employees" section below. 

Holidays falling on Sunday arc observed on the following Monday, and 
holidays falling on Saturday are observed on the preceding Friday. Back to 
back holidays falling on Friday and Saturday will be observed on the 
preceding 'ITiursday and Friday. Back lo back holidays falling on Sunday 
and Monday will be observed on the following Monday and Tuesday. 

Floating Holidays 

In addition to the above holidays, regular, full-time employees shall receive 
four (4) Floating Holidays on January 1 each calendar year. Such Floating 
Holidays should be requested at least five (5) calendar days in advance but 
may be requested al any time prior lo the start of an employee's shift. The 
granting of any Floating I loliday request, regardless of how much notice is 
provided, is solely at the Company's discretion. Employees who have thirty 
(30) or more years of service, who were previously granted five (5) floating 
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holidays, shall be "grandfalhered" and shall continue lo be entitled to five 
(5) Floating Holidays. 

In consideration of operational requirements, and with prior Management 
approval, floating holidays may be used in half-day increments. 

Floating Holidays cannot be banked or carried over into the following year. 

Newly hired full-time employees cam Floating Holidays based on the 
following schedule: 

Pate of Employment Floating Holidays 

Hired January 1 through March 31 4 

Hired April 1 ihrough June 30 3 

Hired July 1 though September 30 2 

Hired October 1 through December 31 1 

Part-Time Employees 

Part-time employees hired before September 20, 2004 continue to be 
compensated for all Company holidays outlined in the above chart and 
continue to be allotted floating holidays on a prorated basis. 

Part-time employees hired on or after September 20, 2004 will be paid for 
the six recognized Company holidays marked with an asterisk in the above 
chart, only when the part-lime employee is normally scheduled to work that 
day ofthe week. These employees arc not eligible for the floating holiday 
allotment. 

Effective September 20, 2004, non-exempt employees who change from 
full-time to part-time status will be eligible only for the remaining Company 
observed holidays that are marked with an asterisk in the above chart for the 
remainder ofthe year. These employees will be eligible for the remainder of 
their floating holiday allotment for thai calendar year. The calendar year 
following the status change the employee will receive no floating holidays. 
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Employees, who change from part-time to liill-lime status, will receive the 
floating holiday allotment on a prorated basis. The appropriate allotment 
will follow the same schedule as outlined for "new hires" in the table above. 
The calendar year following the status change the employee will receive four 
Doaling holidays. The employee will then receive all Company observed 
holidays. 

6.2 Holiday Pav 

All regular full-time Employees shall receive eight hours of straight time pay 
for a holiday, regardless of whether they are assigned or required to work. 
However, holiday pay will not be paid if an employee fails to work as 
scheduled on the holiday. 

Upgrade work performed on a holiday is paid at the appropriate upgrade 
rate. Any applicable holiday allowance is paid at the upgrade rate. 

6.3 Shift Employees 

In addition to their eight-hours Holiday Pay, shift Employees will receive 
one and a half limes their straight lime rate for all hours worked. 

Shift employees who work on the actual holiday when it falls on a Saturday 
or Sunday but who do not work the respective Friday or Monday observed 
by the Company, are paid time and one-half for all hours worked on the 
actual holiday. This pay practice applies only to the January I , July 4, 
December 24 and December 25 holidays. 

6.4 Non-Shift Employees 

Non-shift Employees, when required to work on a holiday, will receive one 
and a half times their straight time rate for all hours worked on the holiday, 
in addition to their eight hours Holiday Pay. 

6.5 Mandatory Attendance 

Unless excused by management, or by law, all Employees scheduled to work 
on a holiday must work all scheduled hours on the holiday. 
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6.6 Holiday Overtime 

Work on holidays shall be at the rate of one and a half times the Employee's 
hourly base rate of pay in addition lo the holiday pay to which the Employee 
is entitled. 

Pay for all hours worked by an employee, outside his regular work schedule 
on a day observed by the Company as a holiday will be at double the base 
rate. All hours worked by an employee on a holiday which is observed on 
an employee's day of rest will be paid at double-time, in addition to a 
holiday allowance, when applicable. 

ARTICLE VII 
Vacation and Leaves of Absence 

7.1 Vacation Accumulation 

A. On each January I , or upon return to active employment if inactive on 
January I , the Company will grant lo regular, employees vacation with 
pay calculated at forty (40) hours per week at the straight lime rate of 
his regular classification in accordance with the following. 

Calendar Year in Which an 
Employee Completes the Following 

Years of Service 

Days of 
Vacation 
Allowed 

1 to 4 inclusive 15 
5 to 9 inclusive 17 

10 to 14 inclusive 20 
15 to 19 inclusive 22 
20 to 24 inclusive 25 

25 and over 30 

B. Newly hired employees will be granted pro-rated vacation days on their 
91*' day of employment based upon his start dale in accordance with 
this tabic: 
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New Hire Vacation Pro-Ration Schedule 

Month of Hire Vacation Days in Calendar Year of 
Hire 

(Granted on the 91" calendar day of 
service) 

January 12 
February 11 
March 10 
April 9 
May S 
June 7 
July 6 

August S 
September 4 
Oclober 0 

November 0 
December 0 

C. 

On each January 1 (hereaiier (or ihe 91 a day of employment, i f later), or 
upon return to active service if inactive, the employee will be granted 
the employee's full allotment of vacation days for the following year. 

If an employee is discharged, laid olT, retires, resigns wilh at least two 
(2) weeks notice or dies, vacation lime due shall be paid. 

Rehired Employees 

Rehired employees will be granted vacation days based on the "New Hire 
Vacation Pro-Ration Schedule" chart above. Upon having served one (1) 
year from the date of their rehire, their previous service will count toward 
their total years of service, and they will be granted vacation days in 
accordance with the Exclon vacation schedule. Table I . 
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Part-Time Employees Hired After January 1. 2005 

Part-time employees hired before July of any calendar year will be granted 
five (5) vacation days on their 91" day of service. They will receive five (5) 
vacation days in each succeeding year. 

Part-time employees hired in July or after will be granted on January 1 (or 
on the 91st day after their start date, whichever is later) five (5) vacation days 
for (he following year; they too, will receive five (5) vacation days in each 
succeeding year. 

Full-Time / Part-Time Status Changes 

If an employee moves from full-time to part-time, the employee's allotment 
for the remainder of the year will be reduced on a pro-rated basis based on 
the number of hours scheduled, rounded to the nearest whole hour. In the 
following calendar year they will receive five (5) vacation days. 

If an employee goes from part-time to full-time, the allotment goes up on a 
prorated basis. The following calendar year they will receive a full-time 
allotment. 

Part-Time Carryover 

Part-time employees hired after January 1, 2005 arc not eligible to carryover 
unused vacation. 

7.2 Vacation Scheduling 

A. Because of operational considerations, a reasonable but limited number 
of employees in each classification will be allowed off on vacation at a 
given time. Vacation scheduling shall be arranged by the Company 
after consulting with the employee as to his preferences. The number 
of employees who will be permitted to take vacations simultaneously 
will be determined by the Company and is subject to change to meet 
operating conditions and work requirements. 

B. Vacation selection will normally be completed in December of the 
preceding year, posted no later than March 1 and will be granted 
according to service and preference. All employees in a job 
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classification work group will select their vacation dates in weekly 
increments, where possible, according to service. Vacation requests 
submitted after the established deadline will be assigned on a first 
come, first served basis with management approval. 

C. A single day of vacation, i f available, may be requested at any lime 
prior to Ihe start of an employee's shift. The granting of such a request 
is solely at the Company's discretion. 

D. A Company holiday that falls during an employee's vacation shall not 
be counted as a vacation day. 

E. An employee can carry over no more than ten (10) unused vacation 
days into the following year unless scheduled vacation was cancelled 
by the Company and no time to reschedule remained before the end of 
the year. 

F. Absent unusual emergency conditions an employee will not be required 
to work overtime during vacation lime. 

G. Vacations may be scheduled as wcek(s), single days or hours with 
Management approval after considering operating conditions. In 
addition, vacation may be used, with Management approval, after 
considering operating conditions, as sick or funeral leave days after all 
sick or funeral leave allowance is exhausted. 

H. When scheduling vacations, full weeks (including weeks that include a 
holiday), will take priority over days regardless of service. 

I . Once an employee has had his vacation approved, il will not be changed 
by Management unless an emergency condition exists within the PECO 
system. Once an employee has started his vacation i l shall nol be 
cancelled. Vacations may be scheduled throughout the year but must 
be completed by December 31, unless carried over. 

J. Vacation shall commence at the conclusion of the employee's last 
regularly scheduled tour of duty just prior to the vacation period, and 
will extend to the commencement of their first regularly scheduled tour 
of duty following the conclusion of their approved vacation period, 
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K. In areas where the prevailing practice currently exists, vacations while 
scheduled on backshifl will not be permitted. 

7.3 Personal Leave of Absence 

A. Jn circumstances where other policies are not applicable or where such 
leave has been exhausted, employees may be granted, at the company's 
sole discretion, an unpaid leave of absence for personal reasons. No 
personal leave shall be granted unless the employee makes the request 
in writing at least two (2) weeks before the date of the beginning of the 
requested leave (except in situations impossible of prediction), and such 
request is approved in writing by the Company. 

B. Employees taking personal leaves shall continue to accrue seniority. 
Employees who accept other employment while on a personal leave or 
who fail lo return at the end of such leave will be deemed to have 
resigned and their employment shall be deemed to have terminated on 
the date active employment ceased, 

7.4 Unpaid Leaves of Absence for Union Representatives 

An employee who is selected to serve as full-time representative of the 
Local union shall, after reasonable notice to the Company, be granted a 
leave of absence without pay during Ihe time of office, and shall continue to 
accumulate scniorily and service during the leave of absence. The Union 
may appoint no more than three (3) employees to full time positions to 
represent Company employees and each shall be granted an unpaid leave of 
absence and continue lo accrue service and seniority for the term of his 
absence. Upon termination of such position, the employee shall be 
reinstated to his former job, as long as he is able, after any necessary 
rcfamiliarization, retraining or requalification, to perform the job, including 
all service and seniority rights, at the then prevailing rale of pay and benefits 
for such position, or i f il has been eliminated to a position as nearly 
comparable as possible. 

Upon reasonable notice by the Union to the Company, an employee shall be 
released from his Company duties without pay, subject to operational needs, 
for sufficient time to attend Union business. The employee must still notify 
his supervisor of his impending absence. Unless requested otherwise by ihe 
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employee, employees released for Union business will not be asked or 
charged for overtime or callouts. 

Shift employees on the Union Negotiating Committee will be assigned as 
non-shifl employees during negotiations so long as the Company does nol 
incur shift change premium for a Union Negotiating Committee member as a 
result of such assignment. 

7.5 Medical Leave for an Employee or Family Member 

Medical leave required for an employee or for the care of a family member 
shall be governed by the Federal Family and Medical Leave Act. 
Administration of such leave in any manner consistent with that Act shall be 
irrefutably deemed to conform with this Agreement. 

7.6 Military Leaves 

A regular employee who volunteers for, is drafted or called into the military 
service of the United Stales shall fall under the provisions of the Exeion 
Military Leave of Absence Policy (riR-AC-23 Revision-1, Dated April 1, 
2008). 

ARTICLE VII I 
Working Conditions 

8.1 Safety Rules 

The Company will continue its present policy of cooperating with its 
employees so as to insure that reasonable rules and provisions are made for 
the safety and health of employees during the hours of their employment, 
and changes will be discussed with representatives of the Union prior to 
being put into effect. Employees will comply wilh established safety and 
health rules and provisions. Such rules and provisions shall apply uniformly 
to all employees affected. 

In the interest of safety, al the request of the Employee involved, an 
Employee may be accompanied by a Union Representative when the 
Employee is called before a formal committee making an investigation of an 
accident. This shall not apply to informal investigations of an accident. 
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8.2 Safety Committees 

The Company and Union will cooperate in the establishment of joint safety 
committees on a local basis. 'ITiese committees will consist of an equal 
number of management appointed members and Union appointed members 
who will meet jointly al regularly scheduled intervals at mutually agreeable 
times. At the Union's request, the Company wili meet periodically at 
mutually agreeable limes with the Union's Safety Committee. 

8.3 Inclement Weather 

In times of inclement weather the parties agree that decisions regarding 
outside work should take into consideration the interests of employee safely, 
health, produclivity and quality of work. Whenever Employees arc assigned 
outside work during inclement weather conditions, the Company will make 
reasonable provisions for the health and safety of those Employees. After 
discussion between the Employee and the Supervisor, the Supervisor shall 
make the decision as to what work will be performed, consistent with Ihe 
above. In addition, Ihe parlies will form a joint Labor / Managemcnl 
Committee (o meet and discuss inclement weather response, consistent wilh 
the above provisions and any associated problems. The Committee will 
have Iwo (2) Union and two (2) Managemcnl members, who will meet on a 
quarterly basis. _ 

8.4 Overtime Meal Allowance 

Employees qualify to receive a meal allowance if, al the direction of 
management, they work two (2) consecutive hours in addition to their 
scheduled shift. The regularly scheduled shift must be al least eight (8) 
hours for this policy to apply. Employees qualify to receive an additional 
meal allowance after each additional five (5) consecutive hours of work. 
Time taken from work for a meal will not be considered as time worked 
except in emergency conditions. 

When a call-out occurs, the employee qualifies for a meal allowance at the 
end of each five (5) consecutive hours worked. In lieu of a meal allowance 
the Company may elect to provide a meal. 
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The allowance for meats shall be: 

Effective April 1,2010: $10.00 
Effective April 1.2011: $10.25 
Effective April t, 2012: $10.50 
Effective April 1. 2013: $10.75 
Effective April 1,2014: $11.00 

8.5 Progress Reports 

Employees will receive a progress report al least every six (6) months from 
managemcnl. The progress report form will be discussed by the Company 
and Union. The progress report will be shown and reviewed with the 
employee concerned and signed by employee when detrimental. Signing by 
an emptoyce does nol constitute agreement with the performance appraisal. 
Employees shall be afforded an opportunity lo add additional comments and 
shall receive a copy ofthe progress report. 

8.6 Work Clothes And youJpment 

The Company shall fumish raincoats, boots, hats, tools, gloves, safety 
devices and other equipment the Company considers necessary for work 
performance. 

8.7 Return to Work After an Illncis or an Injury 

A. Non-Work Related Injuries or Illness, Less Than Fifteen (15) Years of 
Service 

If due to an off the job illness or injury, permanent or long-term work 
restrictions arc imposed lhal prevent a regular employee from 
performing ihe essential functions of his position as dclcrmincd by the 
Company, the employee will no longer have job protection in or 
reinstatement rights lo his current position. The employee will be 
allowed the opportunity to bid on open and available vacant positions 
for which he is qualified, under the provisions of Article V, Sections 
5.9 and 5.12, and for which he is able to perform the essential 
functions. During this bidding period, the employee will be placed off 
work and may receive disability benefits, if eligible, unless the 
employee's deparlmenl has modified work available for the employee 
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to perform on a temporary basis, which is not to exceed six months 
unless medical documentation satisfactory to OHS demonstrates lhat 
the employee is likely to be able to return without restrictions within a 
reasonable additional period as dclcrmincd by the Company. When the 
employee is no longer eligible for disability benefits or upon the end of 
the temporary modified work period, which ever is longer, i f the 
employee has not found an alternative position, the employee will be 
terminated. If the employee is a successful bidder for another position, 
then upon his transfer to the other position, he will assume the rate of 
pay for the position upon which he successfully bid. 

B. Non-Work Related Injuries or Illness, Fifteen (15) or More Years of 
Service 

In the case of a regular employee who has fifteen (15) or more years ol" 
service at the time permanent or long-term work restrictions arc 
imposed and who is unable to perform the essential ftmctions of his 
position as determined by the Company, the emptoyce wilt no longer 
have job protection in or reinstatement rights to his current position. 
The Company will attempt to transfer him to an open and available 
vacant position (at a lateral or lower level to the position ihe employee 
holds) the essential duties of which he is qualified and able to perform 
with his restrictions. If two or more employees arc subject lo transfer 
under the provisions of this section during the same period, length of 
service wilh the Company will control. Transfers under this subsection 
will be made notwithstanding any provisions of Article V, Sections 5.9 
and 5.12 to the contrary. 

During the period the Company searches for open and available vacant 
positions, the employee will be placed off work and may receive 
disability benefits, i f eligible, unless the employee's department has 
modified work available for the employee lo perform on a temporary 
basis, which h not to exceed six months unless medical documentation 
satisfactory to OHS demonstrates that the employee is likely lo be able 
to return without restrictions within a reasonable additional period as 
determined by the Company. When the employee is no longer eligible 
for disability benefits or upon the end of the temporary modified work 
period, which ever is longer, i f the employee has nol been transferred 
lo another position, the employee will be terminated. 
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If the employee is transferred to another position, the employee will be 
paid the rate of either his former position at the time he left the 
position or the position to which he is transferred, whichever is higher, 
for a period of two (2) years. Al the expiration of this two-year period, 
the employee will be paid the rate of the position to which he 
Iransfcrrcd. During this two year grace period, the employee may 
continue lo bid on open and available positions for higher rated 
positions under the provisions of Article V, Sections 5.9 and 5.12, and 
will not be subject to Ihe two (2) year bidding restriction there under. 

C. Work Related Injuries or Illnesses 

If a regular employee is injured in the course of employment with the 
Company and is unable to return to full duty to the job in which he was 
injured, he will be treated in accordance with the provisions of Section 
B,above. 

8.8 Discipline 

The Union reserves the right to grieve any level of discipline administered. 

ARTICLE IX 
Subcontracting 

9.1 The Company has the sole and exclusive right to manage the business in the 
most effective and profitable way, and to determine when contractors will be 
utilized for any duration to achieve this objective. The work, as determined 
by the Company, may be work ordinarily and customarily performed by 
regular employees. Utilization of contractors will be without penalty to Ihe 
Company. However, the Company agrees that it will not contracl any work 
which is ordinarily and customarily done by its employees if, as a result 
thereof, il would become necessary lo lay off or reduce the rate of pay of any 
such employee. 

The Company and Union shall meet annually to review and discuss the 
Company's contracting plans for the upcoming year and the approprialeness 
of allocating additional work to bargaining unit employees in lieu of 
contractors. 
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ARTICLE X 
Grievance Procedure 

Section 1. Purpose. The purpose of this Article is (a) lo provide opportunity for 
discussion of any complaint and (b) to establish procedures for the processing and 
settlement of complaints or grievances as defined in Section 2 of this Article. 

Section 2. Definition of Grievance. A Grievance is hereby defined as a dispute 
between the Company and the Union or its members as to the inter-relation, 
application of or compliance with the provisions of this Agreement. Both parties 
shall endeavor to settle same in the simplest and most direct manner. 

Section 3. Notification to Union. Management shall not ncgoliatc grievance 
settlemems directly with members of the Union wilh out affording a Union 
Representative an opportunity lo be present. 

Section 4. Grievance Procedure. The procedure shall be as follows unless any 
step except the Fourth Step is waived or combined by mulual consent; 

Step I 

Notice to Immediate Supervisor 

Within thirty (30) calendar days after ihe event giving rise lo the grievance or after 
the affected Employee or Union Steward should have know of the event, the 
affected Employee and/or steward must discuss the grievance wilh the Employee's 
immediate supervisor. Additionally, the Employee or steward musl submit lo the 
supervisor the proper documentation on the approved form stating the issues ofthe 
complaint. If after the discussion the affected Employee or Union Steward still 
believes there has been a violation, the Employee or steward shall fill out and sign 
Ihe Slcp I grievance form. The steward will have ten (10) calendar days from the 
date of the discussion to fill out and sign the Step 1 grievance form, and submit it 
to the Employee's immediate supervisor with a copy lo the local Human Resources 
Representative. 

The supervisor will have ten (10) calendar days from the receipt ofthe Step 1 
grievance form to respond with an answer to the grievance in writing. The 
response will be forwanfed to the steward by the supervisor. 
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Step 2 

Grievance lo Labor Relations Representative 

If the grievance is not settled in the first step, the Employee's steward must fill out 
and sign the Step 2 grievance form, The steward must present ihe grievance form 
lo the Company's designated Labor RcJalions / Human Resources Representative 
within fifteen (15) calendar days ofthe steward receiving a denial in Step I . 

A meeting will be held within ten (10) calendar days of receiving written 
notification of First Step appeal between the Grievance Commitlce of the Local 
Union nol to exceed three (3) members including the Business Manager or his 
Designee and the Department Manager and Labor Relations / Human Resources 
Representative to discuss the grievance. The Labor Relations / Human Resources 
Rcprcscniativc, will have ten (10) calendar days lo respond with an answer in 
writing. The response will be forwarded to the steward by the Labor Relations / 
Human Resources Rcprcscntaiivc. 

If the Union is dissatisfied with thai decision, the matter may be referred lo the 
ncxl step within fifteen (15) calendar days following the Company's decision. 

•Step 3 

Written Appeal to Department Manager 

If the grievance is not settled under Step 2, the grievance must be submitted in 
writing, within fifteen (15) calendar days of a denial in Step 2, to the respective 
Vice President. A meeting will be held within thiriy-(30) calendar days of 
receiving written noli fiealion of Second Step appeal between Ihe Grievance 
Committee of the Local Union not to exceed three (3) members including the 
Business Manager or his Designee, and a Vice President of the Company, or his 
Designee, and Labor Relations Representative to discuss the grievance. An 
International Representative of the I.B.E.W. may also be present. The response 
will be forwarded to the Business Manager, or his designee by the Labor Re I aliens 
Rcprcscntaiivc within ten (10) calendar days. 
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Step 4 

Arbitration 

If the grievance is nol satisfactorily settled al the Step, it may be referred at the 
request of either party to Arbitration within 45 calendar days ofthe receipt of the 
third step answer. The appointment of an impartial Arbitrator shall be made from a 
list furnished to the parlies under the procedure and rules of the American 
Arbitration Association (AAA). 

Bxcept for grievances involving discharge or as otherwise agreed, grievances must 
be scheduled and heard in arbitration in the order of appeal to arbitration. 

The arbitration hearing shall be held as promptly as possible and the arbitration 
award shall be final and binding upon alt parlies, provided it does not exceed the 
authority of the Arbitrator. The Arbitrator's authority shall be limited to the 
application of this Agreement, and the Arbitrator shall have no authority to render 
an award lhal amends, alters, or modifies any provision of this Agreement. 

In an arbitration relating to the discharge or suspension of an Employee, should the 
Arbitrator determine that the discharge or suspension was nol for just cause, the 
Arbitrator may order reinstatement of the Employee with or without back pay for 
time lost. No more than one grievance may be submilted to or heard by any one 
Arbitrator al one time without agreement between the Company and Union. 

No new issues may be raised in the arbitration step, which were not previously 
raised in the first three steps ofthe procedure, except issues involving timeliness or 
arbitral jurisdiction. 

The written award of the Arbitrator shall be final and binding on the aggrieved 
employec(s), the Union and the Company. 

The costs ofthe Arbitrator and hearing room shall be shared equally by the parties. 
All other cosls shall be paid by the party who incurs them. 

Section 5. Only one (1) matter shall be covered on one (I) grievance form. 
Written grievances shall contain a clear and concise statement of the alleged 
grievance, the issue involved and relief sought, and shall in each instance slate the 
specific section or sections of the Agreement of which a violation is claimed. A 
grievance which does not satisfy these requirements shall be returned to the 
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employee or steward who shall be entitled to relile the grievance within seven (7) 
days from the date the grievance is returned, upon bringing it into conformity with 
this Section. 

Al all steps in the grievance procedure, the gricvant and the Union representative 
should materially expedite the solution to the grievance by disclosing to the 
Company representatives a full and detailed statement of the facts relied upon. In 
the same manner, Company representatives should disclose all the pertinent facts 
relied upon by the Company. The parties may agree to return a grievance lo a prior 
step of the grievance procedure, which shall then be processed within the time 
limits as provided in such step. 

Complaints or grievances, which are not filed initially in the proper step of the 
grievance procedure, shall be referred to the proper step for discussion and answer 
by the Company and the Union representatives designated to handle grievances in 
such step. 

Each of the above steps of the grievance procedure shall be followed in the order 
given. If, at any time during the processing of a grievance, it appears lhal the 
requirements of Step 1 of the grievance procedure for a full discussion of the 
complaint between the supervisor and the employee and Union rcprcscniativc were 
not mel, the complaint or grievance shall be relumed without further answer for 
compliance with such Step 1 procedure and shall thereafter be processed as 
provided in the respective steps of the grievance procedure. 

Section 6. In order to avoid the necessity of filing numerous grievances on the 
same subject or event or concerning the same alleged contract violation occurring 
on different occasions, a single complainl or grievance may be processed and ihe 
facts of alleged additional violations (including the dales thereof) may be presented 
in the appropriate step and recorded on a separate form for each such claim. Such 
additional claims shall be filed promptly and within the time limits applicable to 
the filing of grievances and shall be signed by each addilional grievant. When the 
original grievance is resolved in the grievance or arbitration procedure, the parties 
resolving such grievance (the Slcp 3 Representatives 
if resolved by arbitralion) shall review such pending claims in the light of the 
decision in an effort to dispose of ihcm. If any such claim is nol settled, it shall be 
considered as a grievance and processed in accordance with the procedure and the 
applicable time limitations. 

Section 7. Neither party shall file frivolous grievances over settled matters. 
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Section 8. Separate grievances may not be joined in one arbitration proceeding 
except by mutual agreement of the parties in writing. No discharge grievance may 
be processed by or on behalf of a probationary employee. 

_ Section 9. In the event an employee is awarded back pay as a result of an 
arbitrator's ruling, deducted from the award will be any amounts received by the 
employee for unemployment compensation and interim earnings. In no event may 
the arbitrator enter a monetary award for any item other than lost wages and out-
of-pocket benefits expenses incurred by the employee. The Arbitrator shall not 
have the power to award punitive or exemplary damages, attorneys' fees, or any 
other form of damages other than wages and out-of-pocket benefits expenses 
incurred by the employee. 

Section 10. In the event the parties settle any grievance prior to Step Three (3), 
such settlements shall be on a non-preccdcnl selling basis unless the parlies 
affirmatively state otherwise in a writing signed by both parties. Evidence of any 
such non precedent setting settlements shall not be admissible in any proceedings 
under this Article, including but not limited to, arbitration hearings. 

Section 11. Time limits for processing grievances can only be extended by mutual 
agreement ofthe Company and Union. 

Section 12. Should an employee be discharged, he shall be entilled to a hearing, 
starting with the Second Step above and the case shall be disposed of promptly. 

ARTICLE XI 
No Strikes, No Lockouts 

11.1 No Strike / No Lockout 

Under no circumstances shall there be any strike, stoppage, cessation of 
work, sympathy strike, slow down, picketing, concerted refusal to work 
overtime, concerted mass sickness, continuous Union meetings, labor 
holidays or other interference with or interruption of the Company's 
business during the term of this Agreement. Under no circumstances shall 
there be any lockout during the term of this Agreement. 
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11.2 Discipline 

Any Employee who engages in any activity prohibited by this Article, shall 
be subject to discipline up to and including discharge. 

11.3 Notification 

Notwithstanding the termination of this Agreement, and until such time as a 
replacement Agreement is agreed lo and implemented, the Union agrees to 
provide the Company with no more than fifteen (15) days nor less than 
seven (7) days advance written notice of any actual strike or walkout, such 
nolicc to be delivered by the Local Business Manager or his designated 
representative, to the Company's Vice President of Operations, Similarly, 
before unilaterally implementing any final offer or portion thereof, the 
Company's Vice President of Operations or his designated representative 
will provide no less than seven (7) days advance written notice to the Local 
Business Manager. 

This proposal is subject to modification, addition, alteration or withdrawal 
until a Final Agreemenl is reached on all terms. 

ARTICLE XII 
Terms of Agreement 

12.1 Amendments 

This Agreement shall be subject to amendment at any lime by mulual 
consent of the Parties. Any such amendment shall be reduced to writing, 
signed by the Parties hereto and, thereafter, shall be treated as part of the 
express terms of the contract. 

12.2 Term 

This Agreement shall be effective as of April 1, 2010, and shall continue, 
thereafter, until midnight, March 31, 2015, and shall be renewed from year 
lo year thereafter until cither Party serves on the other Party written notice, 
which is received not more than ninety nor less than sixty calendar days 
before any annual expiration, that termination of this Agreement is desired. 
Such notice shall be sent by certified mail, return receipt requested. 
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This Agreemenl is subject to the approval of the Zntemationa! President of 
the Brotherhood. 

ARTICLE XIII 
Complete Agreement 

It is the intent and purpose of the parties lhat this Agreement between the 
Company and the Union supersedes all previous practices, oral or written, between 
the parties; constitutes the entire Agreement between the parlies; and shall not be 
changed, added to or amended during the life of the Agreement except by mutual 
consent in writing by both parties. Any binding past practice between the parties, 
in order lo be recognized as such, must be rn writing and signed by both parties. 

As noted in Article f l , Section 2.2, the Company will meet and discuss with the 
Union contemplated materia! changes in working conditions before implementing 
such changes. 

To the extent any provision of this Collective Bargaining Agreement is not 
compliant with existing law, the parties agree lhat the remaining provisions of this 
Agreement remain in full force and effect. 
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The undcnigned agree to Ihe provisions of this Menuxancluin of Agreement 
wilh recommendation tothe membaihip fbrratiftcalion. Ralifi cation must 
take place before December 31,2009. 

AGREEDTO: 

By Company: 

By Union: 

Date 
fa-be f 
e 

^ 
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RECEIVED 
FEB I 6 2016 

PA PUBUC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT A 

3.1 Transition Plan Agreement 

This Transilion Plan Agreement (Transition Plan) is entered into in accordance 
with Exhibit A ofthe 2007 Collective Bargaining Agreements (the CBAs) between 
PECO Energy Company (the Company) and Local Union No. 614, International 
Brotherhood of Electrical Workers (the Union). The Transition Plan concerns 
agreements reached by the Joint Wage Compensation Committee under paragraph 
6 of Exhibit A above. Following a lengthy period of discussion analysis and 
negotiations, agreements have been reached to define the transilion from an annual 
individual merit based wage increase process to an annual general wage increase 
process with uniform, market based job classification and job progression wage 
rates for I.B.E.W. represented job classifications at PECO Energy Delivery and the 
PECO Call Center for .the specific classifications (3.1 jobs) set forth in 
Attachments A and B of Exhibit A in the CBAs. The Transition Plan agreements 
arc set forth below. 

Section 1 
A. Incumbent Wages 
Incumbents of the 3.1 jobs (whether in progression or at final rate) under the 
current CBAs who arc at or above the market rates as identified in Section 2 will 
be grandfathered and will retain their individual rates and will receive any future 
negotiated base wage rate increases. 

Incumbents of (he 3.1 jobs under the current CBAs who upon ratification of Ihe 
successor CBAs in 2010 are below the applicable progression step rates in Section 
2 will have their hourly base wage rales increased to the applicable progression 
step rates within 30 calendar days ofthe ratification ofthe successor CBAs in 2010 
and will receive any future negotiated base wage rate increases. 

B. New Hire Wages: 
Upon ratification ofthe successor CBAs in 2010, new hires or transfers into the 3.1 
job classifications upon the effective date ofthe CBAs will receive the rates and 
progress as set forth in Section 2, as adjusted by subsequent negotiated base wage 
rate increases. 
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C. Incumbent Slotting: 
Incumbents ofthe 3.1 jobs under the current CBAs when the successor CBAs arc 
ratified in 
2010 will be slotted as applicable into the new progressions set forth in Section 2 
based upon time accrued in the job (unless they arc advanced hires) and progress in 
accordance with Section 2. 
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3.1 Transition Plan Agreement 

Section 2 

2010 Market Based Wage Rates and Progressions for each regular fulltime 3.1 job* 

Time Steps (Increments in months) 
Starting 

Rate 
Top 
Rate 

Position Title Grade 
Hold 
Tirae 

6 6 6 6 0 

Step 1 2 3 4 S 

Billing Consultant NE1 SI 2.62 $14.25 $15.74 $18.29 $21.02 
Customer Service 
Center Clerk NE1 S8.35 $9.53 $10.87 $12.20 $13.91 
Equipment Update 
Clerk NEI SI 2.99 $14.41 $17.63 $19.40 $21.65 
Mapping Records 
Clerk NEI SI 2.99 $14.41 $17.63 $19.40 $21.65 
Materials Process 
Clerk NEI S12.99 $14.41 $17.63 $19.40 $21.65 
Meter Process 
Clerk NEI SI 2.99 $14.41 $17.63 $19.40 $21.65 
Work Process 
Clerk VEI SI 2.99 $14.41 $17.63 $19.40 $21.65 
Corporate Operator 
(Customer 
Consultant 11) NEI SI 0.82 $12.47 $14.47 $16.62 $18.04 

'Regular part-time job progression will be pro-rated based upon equivalent hours 
worked, c.g. 6 months will be 1,040 hours. 
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Time Steus (Increments in months) 
Starting 

Rate 
Top 
Rate 

Uold 
Time 

6 6 6 6 6 6 0 

Step 1 2 3 4 5 6 7 

Conlractor 
Liaison NE2 SI5.51 $16.74 $17.96 $19.35 S20.68 $23.26 $25.84 
Customer 
Consultant NE2 SI3.35 $14.86 $16.52 $17.85 S19.18 $20.51 $22.24 
Customer 
Consul lant-PT NE2 SI3.35 $14.86 $16.52 $17.85 SI9.I8 $20.51 $22.24 
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3.t Transition Plan Agreement 

2010 Market Based Wage Rate and Progressions for each regular fiilltimc 3.1 job' 
(conl'd) 

Time Steps (Increments in months) 

Starting 
Rale 

Top 
Rate 

Hold 
Time 

6 6 6 6 6 6 6 6 0 

Step I 2 3 4 5 6 7 S 9 

High Bill 
Consultant NE3 S20 00 S21.62 S23.31 $24.84 $26.59 $28.22 S29.96 S31.15 $33.33 
Small Business 
Consultant NE3 SI 6.62 SI 7.79 J 19.07 $20.46 $22.06 S23.34 S24.67 S26.05 $17.65 
Facilities 
Drafter** NK3 SI 6.82 S1S.07 S 19.57 $20.95 $22.29 $23.56 S24.95 S26.60 
Sr Facilities 
Drafter** NE3 SI8.06 
Engineering 
Assistant NE3 S20.02 S21.34 $22.73 $24.39 $26.50 $28.11 S29.82 $31.49 $33.37 
Lab Tech* NE3 S20.72 S22.15 S23.S0 $24.56 $25.72 $27.16 S29.27 S31.93 
Sr Lab Tech** NE3 S34.S4 

* Regular part-time job progression will be pro-rated based upon uquivaJcnl hours worked, e.g. 6 
months will be 1,040 hours. 
"Tille will change lo "Sr" upon achieving Top Role for [his dassiticalion. 

in witness whereof, ihe parties hereto have caused Ihis Transition Plan Agreement to be executed 
by its duly authorized rcprcscniativc! of the Joint Wage Compensation Committee on October 
14.2008. 
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Time Stem (IncrcmcDts In moolh i ) 
SHrt lng 

Rate 
Top 
R m 

Hold 
T i m r 

6 b * 6 6 6 6 6 6 6 0 

Slcp 1 I 3 4 5 6 7 S 9 10 11 

Coumictioti 
COUBJIUKI >Jli4 S2I.4] S22.73 S24.28 S25.6I S26.89 S28JB $29.77 531.10 S32.65 S34.26 J36.24 

\KC. N l ^ S21.43 S22.73 524.28 S25.6I S26.89 S28J8 S29.77 $31.10 S32.6S S34.26 136.24 

rrchnibiiD MDt 121.43 121.73 S24.28 S25.6I S26.89 S2S.38 S29.77 S31.10 SJ2.6S 534.26 136.24 

D t i l c m " Nl i4 121.41 S22.73 524.28 S2S.6I S2fi.89 S28.38 S29.77 531.10 S32.6S S34.26 
Si. 
DtriBin** $36.24 

<uii[nnf $3S.41 
[lulgnci 
l ' * S " NE4 523.93 S25.22 S26-SS S28.16 S29.71 $31.15 S32.65 S34.26 S35.98 S37.59 
Si, Dciicna 

Nl!4 139.87 

* Keguliir part-lime job progression will be pro-rated bnitdupon cquivnlenl hours woritcd, e.g. 6 
month) will be t.040hmm. 
••Title will chunjje lo "Sr" upon achieving Top Rate for this clBssificaiion. 

In witness whereof, the parties hcrclo have caused this Transilion plan Agreement lo be executed 
by ils duly uulhori/cd representatives of (he Joint Wage Compenwlion Committee on October 
14,2008. 
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FEB i 6 ZQK 

PA PUBLIC UTILITY COMMISSION 
EXHIBIT B SECRETARY'S BUREAU 

PECO Storm Response Work Opportunities 

It is recognized by both the Company and Union lhat from lime-to-time, due lo 
extreme weather or other emergencies, large-scale damage to the PECO electric or 
gas delivery system may occur causing outages to our customers. These outages 
may be so extensive lhal Company personnel are insufficient to restore service to 
our customers in a timely fashion. In such cases the Company has in the past, and 
will continue in the future, to bring in crews from other utilities as well as 
contractors lo assist in the system restoration efforts. 

The Company recognizes the advantages our employees have over crews from 
other uliliiics and conlraclors due to their training, experience and familiarity wilh 
the Company's system. In addition, the Company agrees that while there have 
been and will be legitimate exceptions, (for example, wrap-up work) generally 
where contractors and crews from other utilities arc working overtime on storm 
restoration cITorts our employees in the same area and trade should be offered 
equivalent overtime opportunities as well in order to take full advantage of their 
expertise and experience. 
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FEB 16 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT C 

Mutual Aid Agreement 

1. The following guidelines address issues associated with the terms and 
conditions that will apply in those instances where PECO Employees volunteer 
to work outside the PECO service territory as part of any mulual aid agreement. 

2. The Company shall notify the Union President or his designated representative 
when it has been decided to solicit for off-system duty. The Company shall 
inform the Union representative of the number of volunteers to be solicited and 
of the approximate duration of the stay if such is known. The opportunity to 
work the off-system restoration effort will be offered by the Company on a 
strictly volunteer basis to available and qualified employees as determined by 
the Company. Any classification being offered an off-system opportunity for 
Ihe first time shall use eilher seniority or service as the basis of such offers. 
Should an employee be inappropriately bypassed during the canvass process, 
the Company will review any issues raised by the Union following the 
conclusion of the restoration effort and will reconcile any errors by placing that 
employee at the top of the opportunity list. 

3. Assignmenl, The initial assignment will normally be up to two (2) weeks 
depending on the Company assessment ofthe situation. If a longer work period 
off-system is identified by the Company, employees working the assignment 
may be replaced following discussions between the Company and the Union. 

4. There will be no intermingling of a PECO crew to include personnel from other 
utilities or contractors, except where the assignment involves bird-dogging. 

5. Lodging of employees will be al a suitable hotel as identified by the Company, 
if reasonably available. It is understood lhal other accommodations (e.g. 
gymnasiums, dormitories, or military style tents) may be necessary due to 
conditions beyond the Company's control and reflective of the situation 
associated with the work assignment. 

6. Work I lours. Work hours typically will be 0700 to 2300, however the Company 
may amend the specific times as needed to accommodate the host utility. The 
daily rest period will be for a minimum of eight (8) hours from the time 
employees arc released to their overnight accommodation (door-to-door). 
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FEB 1 6 Z016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT C 

Mulual Aid Agreement 

This rest period will not include any time spent obtaining / finishing meals. All 
employees will be paid for a minimum of sixteen (16) hours per day, and will 
have eight (8) unpaid hours off except on the day they arrive back home. The 
last day ofthe assignment when traveling home, employees will be paid until 
they arrive back to their homes or should reasonably have arrived at their homes 
upon being released from off-system duty, 'fhis will be done regardless of 
work assigned for the day. Employees working the assignment will be placed 
on the same shift al ihe poinl the crews leave the service territory. Employees 
will transition onto and off of a scheduled shift schedule on the first / last day of 
the off-system assignment. This schedule change will not entitle the employee 
to a change of shift premium payment. 

Changes lo work schedules for those employees nol traveling oul of town and 
which are necessary lo accommodate those employees leaving for the off-
system assignment will be covered by the applicable notice provisions of the 
labor agreement. The Company will provide as much advance notice to such 
employees as practical. 

7. Employees working the assignmenl will be compensated al double their basic 
hourly rate for all hours worked during the assignment. 

8. All meals will be provided by the Company and will be eaten on Company 
time. Breakfast and dinner will be eaten in a restaurant if reasonably available. 
Box lunches arc acceptable if properly maintained for all health related 
concerns. 
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EXHIBIT C 

Mutual Aid Agreement 

PUBLIC UTILITY COMMl^ io . . 
StCRETARY'S BUREAU 

9. Miscellaneous. 

a. Fees. A Company rcprcscniativc will pay the actual costs of any fuel, tolls, 
and / or lodging expenses. 

b. Flame Retard an l Clothing. Employees will be required to supply a 
maximum of a 3-day supply of appropriate flame rctardant clothing. The 
Company will supply laundry services, if such services are available, afier 
the B"1 day, 

c. The Company will attempt to establish, if reasonably available, a means for 
employees to communicate with their families during (he assignment. 

d. Any issue not specifically addressed by this understanding will be controlled 
by the applicable provisions ofthe labor agreement as appropriate. 

c. Nothing in this Agreement diminishes the rights enjoyed by the Company or 
the Union under the Collective Bargaining Agreement. 
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FEB 1 6 Z016 

PA PUBUC umm COMMISSION1 

SECRETARY'S SUREAU 

EXHIBIT I) 

Settlement Agreement (from 8.6) 

This Settlement Agreement and Release ("Agreement") is by and between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 
NO. 614, ALF-CIO-CLC ("Union") and PECO Energy Company ("PECO" or 
"Employer"). 

WHEREAS, the Union has filed a charge, Case No. 4-CA-34775, with the 
National Labor Relations Board ("NLRB") alleging lhal PECO engaged in unfair 
labor practices under the National Labor Relations Act; 

WHEREAS, the NLRB issued a Complaint and Notice of Hearing in the 
aforementioned cases; 

WHEREAS, the parlies have negotiated in good faith; 

WHEREAS, both parties desire to fully resolve the claims made in the abovc-
rcfcrenccd charge and complaint at Case Nos. 4-CA-34775, and all other matters 
concerning employee attire; 

NOW, THEREFORE, each party intending to be legally bound and in 
consideration of the mutual promises contained herein, it is hereby agreed as 
follows: 

1. The Union hereby expressly agrees lo withdraw with prejudice NLRB Case 
Nos. 4-CA-34775 and any other charges lhal may have been filed. This 
settlement agreement is dependent on the NLRB's approval of the withdrawal. 
Further, the Union agrees that it will not on its own behalf or on behalf of its 
members file a lawsuit or any further charges wilh the NLRB over PECO's 
Organizational Clothing Allowance policy, the administration of said policy, or 
the negotiation or implementation of this Agreement. 

2. The Company shall designate from timc-to-timc those bargaining-unit job 
classifications in which employees arc required to wear Company-approved 
clothing. The Company shall provide each employee in these designated job 
classifications with an initial clothing and shoe allowance of SI,000 and an 
annual clothing and shoe allowance each year thereafter of $400. In addition. 
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FEB I 6 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT D 

Settlement Agreement (from 8.6) 

other classifications designated by the Company thai only periodically perform 
outside storm duty roles will receive an initial clothing and shoe allowance of 
S200 and an annual clothing and shoe allowance each year thcreafler of $200. 
Employees will be allowed to carry over any unused allowance into the 
following year with a maximum allowance amount in any year equal to two (2) 
year's allowance. 

3. Each employee in a designated job classification shall be required to wear 
clothing that has been approved by the Company at all times when the 
employee is al work. An employee in a designated job classificalion shall not 
wear clothing, accessories or insignia that have not been approved by the 
Company, unless the employee's manager authorizes such an cxccplion in 
writing. The Company shall select an approved vendor or vendors, and 
employees are responsible for obtaining their required work clothing through 
the approved vendor(s). Employees shall maintain a professional appearance 
at all times while at work. Employees are responsible for maintaining their 
seasonal clothing and ensuring their professional appearance. Employees 
shall keep their work clothes as clean and neal as possible, recognizing the 
nature of Ihe work being performed. Employees shall wear approved clothing 
that complies with all applicable safety rules. 

4. Current employees employed as of the date of this Agreemenl, in 
classifications lhat are subject to the foregoing paragraphs and who receive 
the full S400 annual allotment, will receive a one-time allotment of 12 PECO-
approved PECO t-shirts inclusive of any t-shirts already received in 2006. 

5. Employees may request that a PECO-approved I.B.E.W. Local 614 log be 
placed on the left sleeve of t-shirts, sweatshirts, long-sleeve shirts, jackets, and 
other Company-provided outer garments with sleeves, provided the request is 
received prior to said clothing being ordered. The cost of the logo and ils 
placement on said clothing will be home solely by the individual employee 
and must be paid prior to ordering the clothing modifications. This is the only 
non-PECO / Exeion logo, insignia or accessory permitted lo be worn by 
employees while on work time or in work areas. 
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RECEIVED 
FEB I 6 2015 

PA PUBUC UTI m y cCMMfSSION 
SECRETARY'S BUREAU 

EXHIBIT D 

Settlement Agreement (from 8.6) 

6. Employees failing to wear PECO-approved appropriate work attire or failing 
to maintain a professional appearance, as outlined in this Agreement, will be 
subject to discipline, up to and including termination. 

7. This Agreement will be incorporated in any future Collective Bargaining 
Agreement between the parties absent the express written consent of both 
parties to change, modify or eliminate all or part of this Agreement, 

8. This Agreement expressly extinguishes all oral agreements, understandings or 
past practices, including bul nol limited lo area-, service center- or Company-
wide practices, regarding the wearing of clothing accessories or insignia 
during all working time. All such practices, side agreements or 
understandings must be in writing and signed by the parties to be enforceable. 

9. Any dispute arising out of, or otherwise relating to, any provision of this 
Agreement is subject to the parties' interim grievance procedure culminating 
in final and binding arbitration. 

10. It is expressly understood that this settlement is made in compromise of 
disputed claims to avoid the expenses and inconvenience of litigation. By 
making this Agreement, PECO does not directly or indireclly or by 
implication admit any violation of any law, statute, regulation, ordinance or 
contract. 

11. This document shall not be construed against its drafters and no modifications 
to this Agreement shall be construed as reflecting the drafter's intent. 

12. This Agreement may be executed in two or more counterparts, each of which 
shall be deemed an original, but all of which together shall constitute one and 
the same instrument. Any photocopy of the excculcd originat(s) of this 
Agreement, or any counterpart, shall be deemed to be an original for any and 
all purposes. 
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RECEIVED 
FEB I 6 2016 

PA PUBLIC UTJUT) LLMMISSIQN 
SECRETARY'S BUREAU 

EXHIBIT E 

Guidelines For Reducing Staffing For Holidays (From 6.3) 

The Company, at its discretion, may choose to offer reduced staffing to shift 
personnel on certain holidays where deemed appropriate. Should the Company 
decide to take such a step, the opportunity for a paid holiday shall be offered to 
those employees on each affected shift, by seniority. Swapping shifts, by mutual 
agreement of the affected personnel, will only be allowed to the extent that no 
addilional expense or reduction in staffing is incurred by the Company. Il is 
further recognized (hat nol all shifts on a given holiday might be eligible for 
reduced staffing depending on system conditions, expected weather, or initial 
staffing figures. 
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FEB 16 Z016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT F 

Effective on or before May 30, 2010, the Company agrees lo bring in some new 
residential construction group ("NRCG") work that has been performed by an 
outside vendor. Because this work has been performed by an outside vendor for 
over a decade, it is not ordinary and customary bargaining unit work. The NRCG 
work wilt be performed by the contractor liaison classification in the PEC CBA for 
a two-year trial basis. The addition of the NRCG work will result in additional 
contractor liaison positions in the PEC bargaining unit. 

The parties agree that the work performed by the conlractor liaison classification 
will be performed for a minimum of two years beginning on/or before May 30, 
2010. Since the NRCG contractor liaison work is nol ordinary and customary 
bargaining unit work, the parties agree lhat the Company is not bound by the no 
layoff provisions contained in Article IX, Section 9.1 in the event the Company 
utilizes ils discretion to contract the work to a vendor after the expiration of the 
two year trial period. At the conclusion of the two year trial period, the parties 
agree to meet and discuss whether lo continue the in-house bargaining unit 
performance of the NRCG work. If it is determined to continue the NRCG work 
wilh bargaining unit conlractor liaisons following the two year trial period 
discussions, the provisions of Article IX, Section 9.1 will apply from that point 
forward. 

Postings for any such vacancies will occur internally in accordance with Article V, 
Section 5.12. 

This letter of Agreement should not be construed to change the requirements of 
Article V, Section 5.12 or Article IX, Section 9.1 for any other applicable 
situations not specifically referenced herein. However, all candidates will be 
notified of the contingencies described above during the two year trial period and 
during any discussions thereafter. 
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FEB I 6 2016 

PA PUBLIC UTlUTY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT G 

401 (K) Inservtce Wflhdrawals 

The parties agree to enter into a pilot that will continue until March 31, 2015 as 
fallows: 

The employer in-service matching withdrawal feature will be added to the 
Employee Savings Plan for PECO represented employees and subject to the 
following conditions: 

a. The withdrawal is limited lo Ihe employee's Employer Matching 
Contribution Account under the Employee Savings Plan; 

b. Withdrawal is available lo employees who have attained age 50 or older and 
completed at least five (5) years of service; 

c. Withdrawal is limited to one {1) per calendar year 

d. Withdrawals arc subject lo any admmistralive fee then in effect under the 
Plan's administrative services agreement. The feel will be $50 per 
withdrawal; 

c. The withdrawal will be established and effective no later than May 1, 2010. 
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FEB 1 6 2016 

PA PUBUC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT H 

Memorandum Of Agreement Rc: Pkk-A-Thons 
(Article 5.9 And S.I2) 

1. Local 614 and PECO agree that the provisions regarding the return to an 
employee's former job within 30 days of transfer or promotion, and the 
provisions regarding the restriction on filling a new job more than once 
every two (2) rolling years, as set forth in sections 5.9 (Transfers and 
Promotions Within the Bargaining Unit) and 5.12 (Filling Vacancies) ofthe 
Collective Bargaining Agreement, will nol apply lo pick-a-thons. 

2. Local 614 and PECO agree that if a pick-a-lhon process results in the 
movement of only one employee, upon the employee's request lo return to 
their former location within thirty (30) days of the movement, management 
may, in ils discretion, grant the request after discussions with Ihe Union. 
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RECEIVED 
FEB 18 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT I 

Annual Incentive Plan Individual Performance Factor 

As referenced in the Parties' November 12, 2009 letter, during the course of 
contract negotiations, the parlies have discussed potential modification ofthe 
AIP individual performance factor. The parties have reached agreement on the 
following: 

The Company agrees to eliminate the individual performance in the AJP during 
the applicable term ofthe 2010-2015 Collective Bargaining Agreement; 

The Union agrees to withdraw arbitralion case number 2009-028-PnD (AAA 
14 300 01524 09) and withdraw NLRB Case No. 4-CA-36631. 
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ECEIVED 
FEB I 6 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT J 

Cash Balance Pension Plan Memorandum of Understanding 

As referenced in the Parties' November 13, 2009 Early General Negotiations 
Memorandum of Agreement, the parties have agreed lo address the invcslmcnt 
credit issue related lo the Cash Balance Pension Plan as a separate discussion. 

Until the Department of Treasury / Internal Revenue Service issues relevant 
regulations, the parties agree to maintain the current investment credit rate and 
service credit under the current Plan until the year that relevant regulations 
references in announcement 2009-82 are issued. 
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CEIVED 
FEB I 6 Z016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT K 

Memorandum of Agreement 
l^cal 614 Power and PCC Transferees into the PED Unit 

This Memorandum of Agreement ("Agreement") is made, by and between PUCO 
Energy Company ("Company") and the International Brotherhood of Electrical 
Workers, Local Union Number 614 ("Local 614"). 

The purpose of this Agreemenl is to memorialize our discussions regarding 
the applicability of Article 5.IB ofthe current Collective Bargaining Agreement 
("PED CBA") between the Company and Local 614 to Exeion Power Local 614 
represented ("Power") and PECO Energy Company Call Center Local 614 
represented ("PCC") employees who apply for and accept transfers into positions 
covered by the PED CBA. 

As discussed, the Company agrees to waive the probationary period 
referenced in Article 5.1B of the PED CBA for Power and PCC transferees only. 

This Agreement shall be effective April 1, 2010 and shall be in effect for the 
term ofthe PED CBA thai expires on March 31, 2015, but not ihcreaflcr, unless 
specifically renewed in writing by the parties thereafter. 
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FEB 1 6 2016 

PA PUBUC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT t 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification 

Salary Time Step 
Grade Months 

Waec Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/201-1 1/1/201S 

Linemen - Includes Aerial and 
Underground 

Line School Apprentice 

Slart to 3 months 17.05 17.56 1H.09 18.63 19.19 19.77 

From 3 to 6 18.47 19.02 19.59 20.18 20.79 21.41 
monlhs 
From 6 to 9 19.91 20.51 21.12 21.76 22.41 23.OH 
months 
From9lo 12 21.30 21.94 22.60 23.28 23.97 24.69 
months 
From 12 to 15 22.70 23.38 24.OS 24.80 25.55 26.32 
months 

3 Class Line Mechanic / Line 
Mechanic B 

P2B Start to 3 months 23.89 24.61 25.34 26.11 26.89 27.70 

From 3 lo 6 25.13 25.88 26.66 27.46 28.28 29.13 
monlhs 
From 6 to 9 26.25 27.04 27.85 28.68 29.54 30.43 
months 
From 9 to 12 27.43 28.25 29.10 29.97 30.87 31.80 
monlhs 
From 12lo 15 29.25 30.13 31.03 31.96 32.92 33.91 
monlhs 
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RECEIVED 
FEB 1 6 2016 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT L 

Progression / Salary Table 2010 - 201S 

Note: All promotion / progression increases take efTect at the beginning ofthe 
very next pay period after reaching a new progression step. 

•lob Classification Waec Rate Schedule 

Salary Time Step 
Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

2nd Class Line Mechanic / Line 
Mechanic A 

P4F Start to 3 monlhs 31.09 32.02 32.93 33.97 34.99 36.04 

From 3 to 6 32.94 33.93 34.95 35.99 37.07 38.19 
months 
From 6 lo 9 34.71 35.75 36.82 37.93 39.07 40.24 
months 
From 9 to 12 36.59 37.69 38.82 39.98 41.18 42.42 
months 

Journey 1-evel / 1st Class Line .Mechanic / Line Mechanic A 

P6F Final Rale After 3S.41 39.56 40.75 41.97 43.23 44.53 
42 months 
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FEB I 6 2016 

PA PUBLIC UTZLm COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Clanaification 

Salary Time Step 
Grade Month* 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Distribution Mechanics (Gas) or 
Sr. Corrosion Control 
Mechanic* fPrc-5/31/07) 

Dist Mechanic Apprentice 

Start to 3 17,05 17.56 18.09 18.63 19.19 19.77 
months 
From 3 lo 6 18,47 19.02 19.59 20.18 20,79 21.41 
months 
From 6 lo 9 19.91 20.51 21.12 21.76 22.41 23.08 
months 
From 9 io 12 21.30 21.94 22.60 2328 23.97 24.69 
months 

chanic " B " 

Start lo 3 22.70 23.38 24.08 24.80 25.55 26.32 
months 
From 3 lo 6 23.89 24.61 25.34 26.11 26,89 27.70 
months 
From 6 lo 9 25.13 25.88 26.66 27.46 28.28 29.13 
monlhs 
From9lo 12 26.25 27.04 27.85 28.68 29.54 30.43 
months 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classltkation Wage Rate Schedule 

Salary Time Step 
Grade Months 

Dtst Mechanic "A" 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Start lo 3 27.43 2S.25 29.10 29.97 30.87 31.80 
months 
From 3 lo 6 29.25 3D.! 3 31.03 31.96 32.92 33.9! 
monlhs 
From 6 lo 9 31.09 32.02 32.98 33.97 34.99 36.04 
monlhs 
From 9 to 12 32.94 33.93 34.95 35.99 37.07 38.19 
monlhs 
From 12 to 15 34.71 35.75 36.82 37.93 39.07 40.24 
monlhs 
From 15 lo 18 36.59 37.69 38.82 39.98 41.18 42.42 
months 

Sr. Distribution Mechanic or Sr. 
Corrosion Control Mechanic* 
(Prc-5/31/07) 

P6E Final Rale 38.41 39.56 40.75 41.97 43.23 44.53 

* Existing Gas Mechanics and Corrosion Mechanics as of 5/30/07 arc eligible for these 
rales. 

FEB 1 6 2016 

P A ^ r P P ^ ^ A S S I G N SECRETARY'S BUREAU 
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EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
vety next pay period after reaching a new progression step. 

Job Clnsalfication Wage Rate Schedule 

Salary 
Crude Time Step Montha 1/1/2010 1/1/2011 1/1/2012 1/1/2013 l/l/ZOH 1/1/20IS 

Dbtrlbutlon Mechanics fĈ a.O or Sr. Corrosion Control Mechanic** 
tOn or After 05/31/07) 
Dljt Mechanic Apprentice 

P2B Start to 3 monlhs 15.52 15.99 16.47 16.96 17.47 17.99 
From 3 to 6 months 16.80 17.30 17.82 18.36 18.91 19.48 
From 6 lo 9 months 18.13 18.67 19.23 19.81 20.41 21.02 
From9io I2 77>on(h5 19.40 19.98 20.58 21.20 21.83 22.49 
From 12 to 15 20.62 21.24 21.88 22.53 23.21 23.90 
months 
From 15 to 18 21,73 22.38 23.05 23.74 24.46 25.19 
months 

DLit Mechanic "B" 
P4D Start lo 3 monlhs 22.87 23.56 24.26 24.99 25.74 26.51 

From 3 to 6 months 23.89 24.61 25.34 26.11 26.89 27.70 
From 6 lo 9 months 24.95 25.70 26.47 27.26 28.08 28.92 
From 9 to 12 monlhs 26.61 27.41 28.23 29.08 29.95 30.85 

Dist Mechanic "A" 
P6F Slart lo 3 months 28.29 29.14 30.01 30.91 31.84 32.80 

From 3 to 6 monlhs 29.98 30.88 31.81 32.76 33.74 34.76 
From 6 to 9 monlhs 31.59 32.54 33.5! 34.52 35.55 36.62 
From 9 to 12 months 33.29 34.29 35.32 36.38 37.47 38.59 
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EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification Waec Rate Schedule 

Salary 
Grade Time Step Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/201S 

Sr. Distribution Mechanic or Sr. Corrosion Control Mechanic** 
(On or After 5/31/07) 

Final Rate After 42 34.92 35.97 37.05 38.16 39.30 40.48 
monlhs 

** Anyone entering into cither Progression on or after 5/31/07 is subject to these rates. The only 
exception would be a gas mechanic (including those in progression) prior to 5/31/07 going lo 
Corrosion Mechanic or vice versa. 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step. 

Job Claisiflcailon Wage Rate Schedule 

Salary Time Step 

Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Plant Operation* Mechanic 

Plant Mechanic B 
Sum to 3 17.05 17.56 18.09 18.63 19.19 19.77 
months 
From 3 Io 6 18.47 19.02 19.59 20.18 20.79 21.41 
months 
From 6 to 9 19.91 20.51 21.12 21.76 22.41 23.08 
months 
From 9 to 12 21.30 21.94 22.60 23.28 23.97 24.69 
months 

ccbaaic A 

Start to 3 22.70 23.38 24.08 24.80 25.55 26.32 
months 
From 3 to 6 23.89 24.61 25.34 26.11 26.89 27.70 
months 
From 6 to 9 25.13 25.88 26.66 27.46 28.28 29.13 
months 
From 9 to ! 2 26.25 27.04 27.85 28.68 29.54 30.43 
months 
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EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Nolc: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Clnssifieation Wane Kate Schedule 

Salary Time Step 

Grade Monlhs 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/201S 

Plant Operations Mechanic 

P6 

P6 

Start to 3 27.43 28.25 29.10 29.97 30.87 31.80 
months 
from 3 lo 6 29.25 30.13 31.03 31.96 32.92 33.91 
months 
From 6 to 9 31.09 32.02 32.98 33.97 34.99 36.04 
months 
From 9 to 12 32.94 33.93 34.95 35.99 37.07 38.19 
months 
From 12 to 15 34.71 35.75 36.82 37.93 39.07 40.24 
monlhs 
From 15 to 18 36.59 37.69 38.82 39.98 41.18 42.42 
monlhs 

Level 

Final Rale aflcr 38.41 39.56 40.75 41.97 43.23 44.53 
42 monlhs 
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EXHIBIT L 

Progression / Salarj Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification Wage Rate Schedule 

Salary Time Step 

Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/201S 

Engineer in g Technician 

Engineering Tech C 
P4I Start to 8 22.70 23.38 24.08 24.80 25.55 26.32 

months 
From 8 to 16 23.89 24.61 25.34 26.11 26.89 27.70 
months 
From 16 to 24 25.13 25,88 26.66 27.46 28.28 29.13 
months 
From 24 to 30 26.25 27.04 27.85 28.68 29.54 30.43 
months 
From 30 to 36 28.29 29.14 30.01 30.91 31.84 32.80 
months 

Engineering Tech B 

P5I Slart io 6 31.04 31.97 32.93 33.92 34.94 35.98 
monlhs 
From 6 to 12 33.56 34.57 35.60 36.67 37.77 38.91 
monlhs 

Engineering Technician A 

P6I Start to 6 34.71 35.75 36.82 37.93 39.07 40.24 
months 
From 6 to 12 36.59 37.69 38.82 39.98 41.18 42.42 
monlhs 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step. 

Job Classification 

Salary Time Step 
Grade Monlhs 

Journey Level 

P6I Final Rale 
Afler 60 
months 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

38.4 J 39.56 40.75 41.97 43.23 44.53 
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EXHIBIT L 

Progression / Salary Tabic 2010-2015 

Note: AU promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step. 

Job Classification Wage Rate Schedule 

Salary Time Step 

Grade Months f/lWlf) 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Technician Maintenance (includes Aerial and Underground) 

Tech Maintenance 3 r d Class 

P4J Slart to 8 22.70 23.38 24.08 24.80 25.55 26.32 
months 
From 8 lo 16 23.89 24.61 25.34 26.11 26.89 27.70 
months 
From 1610 24 25.13 25.88 26.66 27.46 28.28 29.13 
monlhs 
From 24 to 30 26.25 27.04 27.85 28.68 29.54 30.43 
months 
From 30 lo 36 28.29 29.14 30.01 30.91 31.84 32.80 
months 

Technfcisn Maintenance 2°* 
Class 

PS Start to 6 31.04 31.97 32.93 33.92 34.94 35.98 
monlhs 
From 6 to 12 33.56 34.57 35.60 36.67 37.77 38.91 
months 

Technician Maintenance 1/C 

P6F Start lo 6 34.71 35.75 36.82 37.93 39.07 40.24 
months 
From 6 to 12 36.59 37.69 38.82 39.98 41.18 42.42 
months 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step. 

Jab Classification 

Salary Time Step 
Grade Months 

Wage Rate Schedule 

1/1/201D 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Journey Level 

P6F Final Rate 
After 60 
monlhs 

38.41 39.56 40.75 41.97 43.23 44.53 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression slcp. 

Job Classification 

Salary Time Step 
Grade Months 

Enc rev Technicians 

Energy Tech (Entry) 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

P2A Start lo 6 months 17. OS 17.56 18.09 18.63 19.19 19.77 

From 6 to 12 18.47 19.02 19.59 20.18 20.79 21.41 
months 

Energy Tech (Non-Entry) 

FSB Start to 6 months 24.95 25.70 26.47 27.26 28.08 28.92 

Fromeio 12 28.26 29.11 29.98 30.88 31.81 32.76 
months 
From 12lo 18 31.57 32.52 33.49 34.50 35.53 36.60 
monlhs 
Final Rale 34.92 35.97 37.05 38.16 39.30 40.48 

Revenue Protection Technician 

P5F. Start to 6 monlhs 29.11 29.98 30.88 31.81 32.76 33.75 
From 6 to 12 29.84 30.74 31.66 32.61 33.59 34.59 
months 
From 12to 18 37.03 31.96 32.92 33.91 34.92 35.97 
months 
From 18 to 24 32.26 33.23 34.22 35.25 36.31 37.40 
months 
From 24 to 33 33.56 34.57 35.60 36.67 37.77 38.91 
months 
Final Rote Aflcr 34.92 35.97 37.05 38.16 39.30 40.48 
33 monlhs 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period afler reaching a new progression step. 

Job Classification 

Salary 

Qrade Time Step Months 

Tool Mechanic 

Wage Rate Schedule 

V1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

P4Ii Start to 3 months 22.26 22.93 23.62 24.32 25.05 25.81 
From 3 to 6 months 23.62 24.33 25.06 25.81 26.58 27.38 
From 6 to 9 months 24.99 25.74 26.51 27.31 28.13 28.97 
From 9 to 12 monlhs 26.34 27.13 27.94 28.78 29.65 30.54 
From 12 to 15 months 27.67 28.50 29.36 30.24 31.14 32.08 
From 15 to IS months 29.04 29.91 30.81 31.73 32.68 33.67 
From ! 8 to 21 months 30.40 31.31 32.25 33.22 34.22 35.24 
Final Rale After 21 31.75 32.70 33.68 34.69 35.73 36.81 
months 

Kaulnment Operator Heloer 

PI A Start to 6 monlhs 14.60 15.04 15.49 15.95 16.43 16.93 
From 6 to 12 months 16.10 16.58 17.08 17.59 18.12 18.66 
From 12 to 18 monlhs 17.56 18.09 18.63 19.19 19.76 20.36 
From 18 to 24 monlhs 19.05 19.62 20.21 20.82 21.44 22.08 
Final Rale After 24 20.49 21.10 21.74 22.39 23.06 23.75 
monlhs 

Truck Driver 

P3 Start to 6 months 19.39 19.97 20.57 21.19 21.82 22.48 
From 6 to 12 monlhs 21.32 21.96 22.62 23.30 24.00 24.72 
From 12 lo 18 months 23.25 23.95 24.67 25.4) 26.17 26.95 
From 18 lo 24 months 25.19 25.95 26.72 27.53 28.35 29.20 
Final Rate After 24 27.13 27.94 28.78 29.65 30.54 31.45 
months 
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EXHIBIT L 

Progression / Salary Tabic 2010-2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next 

pay period after reaching a new progression step. 

Job Classification Wage Rate Schedule 

Salary 

Grade Time Step Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

General Fncilitica Mechanic 

P4 3i. 7$ 32.70 33.6S 34.69 35.73 36.81 

Facilities PM Technician 

P5 34.92 35.97 37.05 38.16 39.30 40.48 

High Rise Mechanic 

P6 38.41 39.56 40.75 41.97 43.23 44.53 

Damage Prevenlion Inspector 

P6 38.41 39.56 40.75 41.97 43.23 44.53 

Electrical Technician 

P6F 38.41 39.56 40.75 41.97 43.23 44.53 

Meter Technician 

P6li 38.41 39.56 40.75 41.97 43.23 44.53 

Paving Inspector/Coordinator 

P6 38.41 39.56 40.75 41.97 43.23 44.53 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: All promolion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification Wage Kate Schedule 

Salary 

Grade Time Step Monlhs 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Kquipmcnt Operator Transportation 
P5 Start to 6 months 24.94 25.69 26.46 27.25 28.07 28.91 

From 6 to 12 28.26 29.11 29.98 30.88 31.81 32.76 
months 
From 1210 18 31.57 32.52 33.49 34.50 35.53 36.60 
months 
Final Rale After 18 34.92 35.97 37.05 38.16 39.30 40.48 
months 

General l/tffitv Worker 

P2 Start to 6 monlhs 14.59 15.03 15.48 15.94 16.42 16.91 

From 6 to 12 16.10 16.58 17.08 17.59 18.12 18.66 
monlhs 
From 12 to 18 17.55 18.08 18.62 19.18 19.75 20.35 
monlhs 
From 18Io 24 J9.05 19.62 20.21 20.82 21.44 22.08 
monlhs 
Final Rate After 24 20.49 21.10 21.74 22.39 23.06 23.75 
months 

Power Oualitv Technician 

P6 38.41 39.56 40.75 41.97 43.23 44.53 

Material Coordinators 

P4F. Start to 9 monlhs 28.31 28.31 29.16 30.03 30.94 31.86 
Final Rate After 9 31.74 32.69 33.67 34.68 35.72 36.80 
months 
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EXHIBIT L 

Progression / Salary Tabic 2010-2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period alter reaching a new progression step. 

Job Classifies lion 

Salary Time Slep 
Grade Months 

Billing ConsnUanl 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Slart to 6 monlhs 12.62 13.00 13.39 13.79 14.20 14.63 

From 6 to 12 14,25 14.68 15.12 15.57 16.04 16.52 
months 
From 1210 18 15.74 16.21 16.70 17.20 17.72 18.25 
monlhs 
From i8lo24 18.29 18.84 19.40 19.99 20.59 21.20 
monlhs 
Final Rate After 21.02 21.65 22.30 22.97 23.66 24.37 
24 Monlhs 

Equipment Update Clerk 

Start to 6 months 12.99 13.38 13.78 14.19 14.62 15.06 

From 6 to 12 14,41 14.84 15.29 15.75 16.22 16.71 
monlhs 
From 12 to IS 17.63 18.16 18.70 19.26 19.84 20.44 
monlhs 
From 18 to 24 19.40 19.98 20.58 21.20 21.83 22.49 
months 
Final Rale After 21.65 22.30 22.97 23.66 24.37 25.10 
24 months 
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EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases lake efTect al the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification 

Salary Time Slcp 
Grade Months 

Mapping Records Clerk 

Wage Rale Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Slart lo 6 months 12.99 13.3S 13.78 14.19 14.62 15.06 

Prom 6 to 12 14.41 14.84 15.29 15.75 16.22 16.71 
months 
Prom 12 to 18 17.63 18.16 18.70 19.26 19.84 20.44 
months 
From 18 to 24 19.40 19.98 20.58 21.20 21.83 22.49 
months 
Final Rate After 21.65 22.30 22.97 23.66 24.37 25.10 
24 months 

Material Process Clerk 

Start to 6 monlhs 12.99 13.38 13.78 14.19 14.62 15.06 

From 6 to 12 14.41 14.84 15.29 15.75 16,22 16.71 
months 
From 12 to 18 17.63 18.16 18.70 19.26 19.84 20.44 
months 
From 18 to 24 19.40 19.98 20.58 21.20 21.83 22.49 
monlhs 
Final Rate After 21.65 22.30 22.97 23.66 24.37 25.10 
24 monlhs 
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EXHIBIT I . 

Progression / Salary Tabic 2010-2015 

Nole: AU promolion / progression increases take efTect al the beginning ofthe 
very next pay period alter reaching a new progression slep. 

Job Classification 

Salary Time Step 
Grade Months 
Meter ProcoM Clerk 

Work Process Clerk 

Wage Rate Schedule 

l/l/lpIO 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Stan to 6 12.99 13.38 13.78 14.19 14.62 15.06 
months 
From 6 to 12 14.4/ 14.84 15.29 15.75 1622 16.71 
months 
From 12to 18 17.63 18.16 18.70 19.26 19.84 20.44 
months 
From 18 to 24 19.40 19.98 20.58 21.20 21.83 22.49 
monlhs 
Final Rale 21.65 22.30 22.97 23.66 24.37 25.10 
Aflcr 24 
monlhs 

Start to 6 12.99 13.38 13.78 14.19 14.62 15.06 
monlhs 
From 6 to 12 14.41 14.84 15.29 15.75 16.22 16.71 
monlhs 
From 12 lo 18 17.63 18.16 18.70 19.26 19.84 20.44 
months 
From 18 to 24 19.40 19.98 20.58 21.20 21.83 22.49 
monlhs 
Final Rate 21.65 22.30 22.97 23.66 24.37 25.10 
After 24 
months 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases lake cITccl at the beginning ofthe 
very next pay period after reaching a new progression slcp. 

Job Classification 

Salary Time Step 
Grade Months 

Contraclor Liaison 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/201S 

Slart lo 6 15.51 15.98 16.45 16.95 17.46 17.98 
months 
From 6 to 12 16.74 17.24 17.76 18.29 18.84 19.41 
months 
From 12 to 18 17.96 18.50 19.05 19.63 20.21 20.82 
monlhs 
From 18 to 24 19.35 19.93 20.53 21.14 21.78 22.43 
months 
From 24 to30 20.68 21.30 21.94 22.60 23.28 23.97 
months 
From 30 to 36 23.26 23.96 24.68 25.42 26.18 26.96 
monlhs 
Final Rale 25.84 26.62 27.41 28.24 29.08 29.96 
After 36 
Months 
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EXHIBIT I , 

Progression / Salary Table 2010 - 2015 

Nole: All promotion / progression increases takeeflect at the beginning ofthe 
very next pay period after reaching a new progression step. 

High Bill Consultant 

Sum to 6 2000 20.60 21.22 21.85 22.51 23.19 
months 
from 6lo J2 21,62 22.27 22.94 23.62 24.33 25.06 
months 
From 12 to 18 23,31 24.01 24.73 25.47 26.24 27.02 
months 
From 1810 24 24.84 25.59 26.35 27.14 27.96 28.80 
months 
From 24 to30 26.59 27.39 28.21 29.06 29.93 30.83 
months 
From 30 to 36 28.22 29.07 29.94 30.84 31.76 32.71 
months 
From 36lo 42 29.96 30.86 31.78 32.74 33.72 34.73 
monlhs 
From 42 to 48 31.15 32.08 33.05 34.04 35.06 36.11 
months 
Final Rate 33.33 34.33 35.36 36.42 37.51 38.64 
After 48 
Months 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: AU promotion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step. 

Job Classification Wage Rate Schedule 

Salary Time Step 
Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Facilities Drafter* / 
Senior Facilitiea Draflcr* 

Start lo 6 16.82 17.32 17.84 18.38 18.93 19.50 
months 
From 6 lo 12 18.07 18.61 19.17 19.75 20.34 20.95 
months 
From 12 lo 19.57 20.16 20.76 21.38 22.03 22.69 
18 monlhs 
From 18 lo 20.95 21.58 22.23 .22.89 23.58 24.29 
24 monlhs 
From 24 io30 22.29 22.96 23.65 24.36 25.09 25.84 
months 
From 30 lo 23.56 24.27 24.99 25.74 26.52 27.31 
36 months 
From 36 lo 24.95 25.70 26.47 27.26 28.08 28.92 
42 monlhs 
From 42 lo 26.60 27.40 28.22 29.07 29.94 30.84 
48 monlhs 
Final Rate 28.06 28.90 29.77 30.66 31.58 32.53 
Alter 48 
Monlhs 

* Tille will change to "Senior" upon achieving Final Rale Tor this classilicauon. 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promolion / progression increases take effect at the beginning of the 
very next pay period after reaching a new progression step, 

Job Ciassificatioa 

Salary Time Step 

Wage Hate Schedule 

Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 
ine Assistant 
Starttofi 20.02 20.62 21.24 21.88 22.53 23.21 
months 
From 6 to 12 21.34 21.98 22.64 23.32 24.02 24.74 
months 
From 12 lo 22.73 23.41 24.11 24.84 25.58 26.35 
)8 months 
From 18 lo 24.39 25.12 25.88 26.65 27.45 28.27 
24 months 
From 24 lo30 26.50 27.30 28.11 28.96 29.83 30.72 
months 
From 30 (o 28.11 28.95 29.82 30.72 31.64 32.59 
36 monlhs 
From 36 lo 29.82 30.71 31.64 32.59 33.56 34.57 
42 monlhs 
From 42 lo 31.49 32.43 33.41 34.41 35.44 36.51 
48 monlhs 
Final Rate 33.37 34.37 35.40 36.46 37.56 38.68 
Aflcr 48 
Monlhs 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification Wage Kale Schedule 
Salary Time Step 
Grade Monlhs 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/1014 1/1/2015 

Lab Tech* / Senior Lab Tech* 
Start to 6 20.72 21.34 21.98 22.64 23.32 24.02 
months 
From 6 to 12 22.15 22.81 23.50 24.20 24.93 25.68 
months 
From 12 lo 23.50 24.21 24.93 25.68 26.45 27.24 
18 months 
From 18 io 24.56 25.30 26.06 26.84 27.64 28.47 
24 months 
From 24 io30 25.72 26.49 27.29 28.10 28.95 29.82 
months 
From 30 lo 27.16 27.97 28.81 29.68 30.57 31.49 
36 months 
From 36 to 29.27 30.15 31.05 31.98 32.94 33.93 
42 months 
From 42 lo 31.93 32.89 33.87 34.89 35.94 37.02 
48 months 
Final Rate 34.54 35.58 36.64 37.74 38.88 40.04 
After 48 
Monlhs 

' Tille will change to "Senior" upon achieving Final Rate for this classificalion. 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: All promotion / progression increases take efTect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Clauiflcation Wage Rate Schedule 
Salary Time Step 
Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Dcaign St Conilructlon Con sal tan I 

Start to 6 21.43 22.07 22.74 23.42 24.12 24.84 
months 
From 6 to 12 22.73 23.41 24.11 24.84 25.58 26.35 
monlhs 
From 12lo 18 24.28 25.01 25.76 26.53 27.33 28.15 
months 
From IS to 24 25.61 26.38 27.17 27.98 28.82 29.69 
months 
From 24 to30 26.89 27.70 28.53 29.38 30.26 31.17 
months 
From 30 lo 36 28.38 29.23 30.11 31.01 31.94 32.90 
months 
From 36 to 42 29.77 30.66 31.5S 32.53 33.51 34.S1 
months 
From 42 to 48 31.10 32.03 32.99 33.98 35.00 3605 
months 
From 48 to 54 32.65 33.63 34.64 35.68 36.7S 37.85 
months 
From 54 to 60 34.26 35.29 36.35 37.44 38.56 39.72 
months 
Final Rate After 36.24 37.33 38.45 39.60 40.79 42.01 
60 Months 
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EXHIBIT L 

Progression / Salary Tabic 2010 - 2015 

Note: All promolion / progression increases lake cffcci at the beginning of ihe 
very next pay period after reaching a new progression step. 

Job Classification 
Salary Time Step 
Grade Months 

Metering Design & 
Construction Consultant 

Wage Rate Schedule 

1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Slart to 6 21.43 22.07 22.74 23.42 24.12 24.84 
months 
From 6 to 12 22.73 23.41 24.11 24.84 25.58 26.35' 
monlhs 
From 12lo 18 24.28 25.01 25.76 26.53 27.33 28.15 
months 
From 18 lo 24 25.61 26.38 27.17 27.98 28.82 29.69 
months 
From 24 lo30 26.S9 27.70 28.53 29.38 30.26 31.17 
months 
From 30 lo 36 28.38 29.23 30.11 31.01 31.94 32.90 
months 
From 36 lo 42 29.77 30.66 31.58 32.53 33.51 34.51 
months 
From 42 lo 48 31.10 32.03 32.99 33.98 35.00 36.05 
monlhs 
From 48 to 54 32.65 33.63 34.64 35.68 36.75 37.85 
monlhs 
From 54 to 60 34.26 35.29 36.35 37.44 38.56 39.72 
monlhs 
Final Rate After 36.24 37.33 38.45 39.60 40.79 42.01 
60 Months 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Note: All promotion / progression increases take efTect al the beginning of the 
very next pay period afier reaching a new progression step. 

Job ClusHlficBtion Wage Kate Schedule 

Salary Time Step 

Grade Months 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 

Gas Design Technician Stan lo 6 months 21.43 22.07 22.74 23.42 24.12 24.84 

From 6 to 12 22.73 23.41 24.11 24.84 25.58 26.35 
monlhs 
From 12 to 18 24.28 25.01 25.76 26.53 27.33 28.15 
months 
From 18 to 24 25.61 26.38 27.17 27.98 28.82 29.69 
months 
From 24 to30 26.89 27.70 28.53 29.38 30.26 31.17 
months 
From 30 to 36 28.38 29.23 30.11 31.01 31.94 32.90 
monlhs 
From 36 to 42 29.77 30.66 31.58 32.53 33.51 34.51 
months 
From 42 to 48 31.10 32.03 32.99 33.98 35.00 36.05 
monlhs 
From 48 to 54 32.65 33.63 34.64 35.68 36.75 37.85 
monlhs 
From 54 to 60 34.26 35.29 36.35 37.44 38.56 39.72 
monlhs 
Final Rate After 36.24 37.33 38.45 39.60 40.79 42.01 
60 Months 
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EXHIBIT L 

Progression / Salary Table 2010 - 2015 

Note: All promotion / progression increases take effect at the beginning of the 
very next pay period aflcr reaching a new progression slcp. 

Job Classification Wage Rate Schedule 

Salary Time Step 

Grade Monlhs 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/201S 

Dcsiencr* / Senior Designer* Start lo 6 months 21.43 22.07 22.74 23.42 24.12 24.84 

From6lo 12 22.73 23.41 24.11 24.84 25.58 26.35 
monlhs 
From 12 to 18 24.28 25.01 25.76 26.53 27.33 28.15 
months 
From 18 io 24 25.61 26.38 27.17 27.98 28.82 29.69 
months 
From 24 to30 26.89 27.70 28.53 29.38 30.26 31.17 
months 
From 30 to 36 28.38 29.23 30.11 31.01 31.94 32.90 
months 
From 36 lo 42 29.77 30.66 31.58 32.53 33.51 34.51 
months 
From 42 lo 48 31.10 32.03 32.99 33.98 35.00 36.05 
months 
From 48 to 54 32.65 33.63 34.64 35.68 36.75 37.85 
months 
From 54 to 60 34.26 35.29 36.35 37.44 38.56 39.72 
monlhs 
Final Rate After 36.24 37.33 38.45 39.60 40.79 42.01 
60 Months 

* Title will change to "Senior" upon achieving Final Rate for this classification. 

Maintenance Assistanl 

38.41 39.56 40.75 41.97 43.23 44.53 
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EXHIBIT L 

Progression / Salary Table 2010-2015 

Nole: AH promotion I progression increases take efTect at the beginning ofthe 
very next pay period after reaching a new progression step. 

Job Classification Wage Rale Schedule 

Salary Time Step 

Grade Monlhs 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 
Designer T&S* / Scninr Designer TAS* 

Start to 6 monlhs 23.93 24.65 25.39 26.15 26.93 27.74 

From 6 to 12 25.22 25.98 26.76 27.56 28.39 29.24 
monlhs 
From 12 to 18 26.55 27.35 28.17 29.01 29.88 30.78 
monlhs 
From 18 to 24 28.16 29.00 29.87 30.77 31.69 32.65 
monlhs 
From 24 lo30 29.71 30.60 31.52 32.46 33.44 34.44 
monlhs 
From 30 to 36 31.15 32.08 33.05 34.04 35.06 36. JJ 
monlhs 
From 36 to 42 32.65 33.63 34.64 35.68 36.75 37.85 
months 
From 42 lo 48 34.26 35.29 36.35 37.44 38.56 39.72 
monlhs 
From 48 to 54 35.98 37.06 38.17 39.32 40.50 41.71 
months 
From 54 to 60 37.59 38.72 39.88 41.08 42.31 43.58 
months 
Final Role Afier 39.87 41.07 42.30 43.57 44.87 46.22 
60 Months 

• Tille will change to "Senior" upon achieving Final Rate for this classificalion. 
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ECE!VES 

FEB 1 6 2016 

PA PUBLIC UTI LIT "i COMMISSION 
SECRETARY'S BUREAU 

EXHIBIT M 

Miscellaneous Wage and Benefit Information 

WAGES 

A general base wage rate increase will be provided to each eligible employee as 
follows: 

• A three percent (3.0%) increase on January 1, 2011. 

• A three percent (3.0%) increase on January 1, 20J2. 

• A three percent (3.0%) increase on January 1, 2013. 

• A three percent (3.0%) increase on January i , 2014. 

• A three percent (3.0%) increase on January 1, 2015. 

Incentive Plans 

Eligible employees shall continue to be eligible to participate in the Company's 
Annual Incentive Plan during the term of the current Collective Bargaining 
Agreement, from April 1, 2010 through March 31, 2015. 

The goals structure and parameters of the AIP will be established by the Company 
annually and generally will be consistenl wilh the goal structure and parameters 
thai apply to management supervisors of represented employees, with a potential 
payout ranging from 0% to 8% based on the goals established by the Company. 

Overtime and other applicable wages will be included per FLSA rules. 

The Company and Union shall meet and review the goals and parameters ofthe 
Annual Incentive Plan (AIP) each year ofthe Collective Bargaining Agreement. 
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EXHIBIT M 

Miscellaneous Wage and Benefit Information 

It is further agreed that the Company may include an individual performance 
factor beginning in 2007 or thereafter. However, the Company agrees to 
eliminate the individual performance factor set forth below in the AIP during the 
term ofthe current Collective Bargaining Agreement, from April 1, 2010 through 
March 31, 2015. 

Elements of the individual performance factor, i f adopted, wilt include safety and 
work performance, as well as attendance, 'lliis individual performance factor, i f 
adopted, may reduce up to sixty percent (60%) of the total award opportunity 
available. 

Before introducing an individual performance factor, the Company will meet and 
discuss with the Union the proposed measures of performance. It is understood 
lhal any such performance measures must be based upon reasonable and objective 
indicators of performance. 

BENEFITS 

Description of Benefits 

Benefits will be offered in accordance with the terms and conditions of following 
plans, and copies of the applicable Summary Plan Descriptions (SPDs) and any 
Summary of Material Modifications (SMMs) thereto as of the date of the 
agreement will be provided by the Company to the Union: 

• Exclon Corporation Employees' Medical Expense Plan reflecting the changes 
described in the 2005 Comparing Your Medical Plan Options document. 

• Exclon Corporation Dental Expense Plan 
• Exeion Corporation Vision and Hearing Care Plan 
• Exclon Corporalion Employees' Life Insurance Plan 
• Exeion Corporation Long-Term Disability Plan (including the changes 

described below under Short-Term Disability and Long-Term Disability) 
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EXHIBIT M 

Miscellaneous Wage and Benefit Information 

• Your Other Ilxclon Benefits (SPD includes Spending Accounts, Employee 
Assistance Program, Long-term Care Insurance and Adoption Assistance) 

• Exeion Corporation Employee Savings Plan (including the employer matching 
contribution described below) 

• Exeion Corporation Cash Balance Pension Plan 
• Service Annuity Plan of PECO Energy Company 

Premiums 

Premium costs for the outlined benefits will be based on the Exeion premium rate 
structure in effect for all other participating active Employees. Future premiums 
will be based on the premium rate structure established by Exclon for the 
aforementioned benefits. 

Cost Sharing 

Cost sharing for the benefits listed in this section will be as follows: 

Exclon Corporation Employees' Medical Expense Plan: 

• PPO Blue, PPO Green and Traditional Plan options: 80% of the premium 
Company and 20% ofthe premium Employee. 

• A working spouse who has coverage available through another employer will 
pay an additional SI,000.00 each year for Exclon coverage. The effective date 
of the new program is January 1, 2008, Enrollment in the Focused Health 
program will be voluntary. 

HMOs may be offered at the Company's discretion. When offered, the Company's 
share of the premium will never be more than what the Company pays for the Blue 
PPO. 
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EXHIBIT M 

Miscellaneous Wage and Bcncfil Information 

Exclon Corporation Dental iixpensc Plan: 
Dental PPO 80% Company and 20% limploycc for employee only coverage 
Dental PPO 70% Company and 30% limploycc for employee and spouse 
coverage 

Dental PPO 68.9% Company and 31.1% Employee for employee and chi'ldfrcn) 
coverage. 

Dental PPO 66% Company and 34% Employee for family coverage. 

Exclon Corporation Vision and Hearing Care Plan: 
0% Company and 100% Employee 

Exeion Corporation Employees' Life Insurance Plan: 
Basic Life Insurance and AD&D {1 x Pay) 100% Company and 0% Employee 
Supplemental Life, Supplemental AD&D and 
Dependent Life 0% Company and 100% Employee 

Other Exeion Benefits: 
Employee Assistance Program and Adoption Assistance - 100% Company 
Spending Accounts and Long-Term Care Insurance - 100% Employee 

Exclon Corporation Employee Savings Plan: 
The employer matching contribution will be 100% of the first 5% of 

Employee contributions 

Pension Plan 

Employees hired on or before December 31, 2000 who participate in the Service 
Annuity Plan will continue to participate in the Plan. All current Employees who 
have elected to participate in the Exclon Corporalion Cash Balance Pension Plan 
will continue to participate in that Plan, as well as all future Employees. 

Retiree Health Care Covernge 

Retiree Health Care coverage will be provided under the same terms and 
conditions as it is provided to non-rcprcscntcd employees. 
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EXHIBIT M 

Miscellaneous Wage and Benefit Information 

Short Term Disability 

limployccs will be provided live (5) sick days each year and up lo live (S) sick 
days arc subject to carryover to the next year if not used. "ITic total sick days 
available in any year is limited to ten (10) sick days. 

Employees with less than fifteen (15) years of service will be paid al: 
100% for the first !2weeks 
70% for Ihe next 13 weeks 
Employees will be permitted to purchase coverage for the additional thirty 
percent (30%) for ihe last 13 weeks. 

Employees wilh fifteen (15) years or more of service will be paid at 100% for 25 
weeks. 

New hires, after the effective date of this Agreement, will be paid at: 
100% for the first 12 weeks 
70% for the next 13 weeks 
and will not be eligible for 100% coverage for 15 or more years of service. 

All employees above must use five (5) sick days before starting STD or wait five 
(5) workdays before STD if sick days are depleted. 

Lonp-Tcrm PlsablHtv 

Employees will participate in the Exclon Corporation Long-Term Disability Flan 
with the foilowing schedule of bcncfiis: 

Company paid coverage will be 50% of base pay 
Supplemental coverage will be offered under the same levels as non-Union 
employees with the Employee paying 100% of ihe Supplemental coverage 
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EXHIBIT M 

Miscellaneous Wage and Benefit Information 

Stnck Purchase Plan 

The Exclon Stock Purchase Plan will be provided on the same basis as it is 
provided to non-Union employees. 

Tuition Reimbursement Plan 

The Exclon Tuition Reimbursement Plan will be provided on the same basis as il is 
provided to non-Union employees, 

Child Care Services 

Backup child-care services will be provided on the same basis as il is provided to 
non-Union employees. 

Snow Day Policy fHR-AC-2S) 

The Snow Day Policy will be provided on the same basis as it is provided to non­
union employees. 

Benefits Administration 

Administration of the Plans, including the selection of vendors, is solely the 
responsibility of the Company. Changes in administration of the plans will be 
discussed with the Union prior to implementation. Any such changes will not 
affect the level of benefits provided herein. 
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(NOTE: BENEFITS AS LISTED ABOVE ARE APPLICABLE TO 
FULL-TIME EMPLOYEES. PART-TIME EMPLOYEE BENEFITS 

MAY DIFFER AS DESCRIBED BELOW.) 

Part-time employees who work 20 hours or more per week are eligible for benefits. 

Part-time employees hired prior to June 1, 2004 are eligible for the benefits 
described above. 

Part-time employees hired on or after June 1, 2004 arc eligible for the benefits 
described below. 

Exclon Corporation Employees' Medical Expense Plan (Blue and Green 
PPOs only) 
Exclon Corporation Dental Expense Plan (Dental PPO Only) 
Exclon Corporation Vision and Hearing Care Plan 
Exeion Corporation Employees' Life Insurance Plan ($25,000 Basic Life and 
AD&D only) 
Your Other Exeion Benefits (SPD includes Spending Accounts, Employee 
Assistance 

Program, Long-term Care Insurance and Adoption Assistance) 
Exclon Corporation Employee Savings Plan (including the employer matching 
contribution 

described below) 
Exclon Corporation Cash Balance Pension Plan 

Premiums 

Premium costs for the outlined benefits will be based on the Exclon premium rate 
structure in effect for all other participating active Employees. Future premiums 
will be based on the premium rate structure established by Exeion for the 
aforementioned benefits. 

Cost Sharing 

Cost sharing for the benefits listed in this section will be as follows: 
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Exclon Corporation Employees' Medical Expense Plan: 
PPO Blue and PPO Green: 80% of the premium Company and 20% of ihe 
premium. Employee for employee only coverage. For all other coverage tiers, 
the employee pays 50% ofthe incremental amount. 

Enrollment in the Focused Health program will be voluntary. 

Exclon Corporation Dental Expense Plan: 
Dental PPO 60% Company and 40% Employee for employee only coverage. 
For all other coverage tiers, the employee pays 100% of the ineremencul 

amount. 

Exeion Corporation Vision and I tearing Care Plan: 
0% Company and 100% Emptoyce 

Exeion Corporation Employees' Life Insurance Plan: 
Basic Life Insurance and AD&D ($25,000) 100% Company and 0% 

Employee 

Other Exeion Benefits: 
Employee Assistance Program and Adoption Assistance - 100% Company 
Spending Accounts and Long-Term Core Insurance - 100% limploycc 

Exeion Corporation Employee Savings Plan: 
The employer matching contribution will be 100% ofthe first 5% of 
Employee contributions 

Pension Plan 

Exclon Corporalion Cash Balance Pension Plan 

Sick Days 

Employees will be provided with five (5) sick days each year and up to five (5) 
sick days are subject to carryover to Ihe next year if not used. "ITic total sick days 
available in a year is limited lo ten (10) sick days. 
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Stock Purchase Plan 

The Exeion Stock Purchase Plan will be provided on the same basis as it is 
provided to non-Union employees. 

Child Care Services 

Backup child-care services will be provided on the same basis as it is provided to 
non-Union employees. 
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Annual Incentive 62, 94 
Arbitralion Procedure 39 
Benefits 95-102 
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Slcp 2 38 
Step 3 38 

Holidays 24,25 
Cclchrated 24 
Eligibility 24, 25 
Floating Holidays 24, 25 
Mandatory Attendance 26 
Non-Shi fl Employees 26 
Part-Time Employees 25 
Pay 25,26 
Scheduling 24 
Shift EmpJoyees 26 

tnclcmcnl Wcalher 33 
Jury Duty / Court Service 14 
Leave of Absences 

Family Medical Leave Act (FMLA) 32 
Military Leave 32 
Personal Leave 31 
Union Representative 31 

Management Rights 3 
No Exclusive Right lo Work 2 
No Strike / No Lockout 

Discipline 42 
Notification , 42 

Non-Discrimination 5 
Overtime 10,11.27,33,94 

Authorized 1 i 
Change in Procedure 11 
Compensation 10 
Computation 10 
Continuous OT with Schedule 11 
Delayed Callout 13 
Holidays 27 
Mandatory 11 
Meal Allowance 33 
Minimum Call 13 
Notice I I 
Pay From the Time of Call 13 
Proper Selection of Employees 11 
Reporting for Overtime 13 
Work Assignment 11 
XA Day 10 
XBDay 10 

Progress Reports 34 
Reorganization / Change to Technology or Classification 2 
Report Pay 13 
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Rest Period Pay 12 
Return to Worfc After Illness or Injury 34 

Ixss Than 15 Years 34 
More Than IS Years 35 
On the Job Injury 36 

Rotating Shift Employees 8, 9 
Dcfiniiion 9 

Safely 32.33 
Safety Committees 33 
Safety Rules 32 

Scniorily 16, 17, 18,22 
Broken Service 18 
Defined/Trade Dale 17 
Demotions 21 
Filling Vacancies 19, 20, 21 
Idcniical Scniorily Dates 17 
Identical Service Dates 17 
Layoffs / Order of LayolT / Recall 22 
Noli fi cation to Employees 19 
Objections to Roster 18 
Part-Time Employee 17 
Probationary Employee 16,22 
Promotion Outside the Bargaining Unit 20 
Recall 23 
Regular Employee 16 
Return Aflcr Broken Service 18 
Service and Seniority Roster 18 
Temporary Employee 16,22 
Temporary Transfers in Union and Outside Unit 22 
Transfers / Promotions within Unit 19 
Work Sharing 23 

Shirt DifTcrcmial 15 
Subcontraciing 36 
Successorship 3 
Sunday Premium 15 
Term of Agreement 

Amendments 42 
Tcnn 42, 95, 99 

Travel Compensation 15 
Union Bulletin Board 5 
Union Dues 6 
Union Membership 5 
Union Stewards...: 4 
Union Visitation Rights 4 
Vocation 27, 28,29, 30 

Approval Process 29 
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Biivkshift 31 
Carryover 30 
Eligibility 27 
Hours 30 
Pan-Time 29 
Rehired 28 
Scheduling 29 
Single Days 30 
Start / End of Vacation Period 30 
Supplement for Sick / Funeral 30 

Wages and Annual Incentive 45,94 
Genera! Base Wage Increase 94 

Work Clothes and Equipment 34 
Work Week 6,7 

Change of Work Schedule for More Than One(l) Day 7 
Change of Work Schedule One (I) Day 7 
Defined 6 
Schedule and Assignment 6 
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UNfTED STATES US 

SHIP DATE: 16FEB16 
ACTWGT: 1.00 LB 
CAD: 102138557/INET3730 

BILL SENDER 

TO ROSEMARY CHIAVETTA, SECRETARY 
PA PUBLIC UTILITY COMMISSION 
400 NORTH ST FL 2 
COMMONWEATLH KEYSTONE BUILDING 
HARRISBURG PA 17120 

(717) 772-7777 
liW. 
PO. 

REF;20I&OD01S 

DEPT. 

Ewxess 

TRK# 
(0201 i 7756 5879 0143 

WED -17 FEB 3:00P 
STANDARD OVERNIGHT 

17120 
PA-US MDT 
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