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PRELIMINARY OBJECTIONS OF RESPONDENT, PECO ENERGY COMPANY

I BACKGROUND

Respondent, PECO Encergy Company (“PECO” or the “Company”), pursuant to 52 Pa.
Code § 5.101(a)(1)(4) and (7) respectfully petitions this Honorable Commission 1o dismiss the
tnstant Complaint for the following reasons:

I On January 25, 2016, Complainant, International Brotherhood of Electrical
Workers, Local 614 (“Local 614" or the “Union”) filed a Formal Complaint with the
Pennsylvania Utility Commission (the “Commission” or the “PUC”) alleging that PECO is in
violation of its Commission-approved Long-Term Infrastructure Improvement Plan (“LTIIP™)
and applicable law and regulations. (Formal Complaint § 5,6,17).

2. On or about January 27, 2016, PECO was served with the Formal Complaint.

3 In its Formal Complaint, Local 614 claims that PECO is not complying with the
terms of the LTIP. Local 614 claims that PECO’s contractors under the L TIIP are not qualified

personnel based upon alleged incidents cited in the Formal Complaint. ( Formal Complaint § 27,

A-L.)



4. Local 614 also claims that PECQ has failed to supervise the contractors in the
performance of their work under the LTIHP. (Formal Complaint § 17, 23-24 )

5. On March 27, 2015, PECO filed a Petition with the Commission for approval of
its LTIP, as well as a Distribution System Improvement Charge (“DSIC”).’

6. The Petition represented that most of the work would be performed by contractors

and that 90% of this work would involve projects that would be competitively bid.

7. The LTIP contained a Workforce Management and Training plan that included

the following clements:

a. Evaluate technical qualifications to perform work sately and according to PECO
standards and procedures. (See LTIP Petition at 16.)

b. Pursue conitractors who employ personnel through the building trades and who arc
tratned through union apprenticeship programs. (1d.)

¢. Implement PECO-specific training for work, including specialized training
needed to perform major tasks. (Id. at 16-17).

d. Monitor work performed by contractors. (Id. at 17).
e. Provide access 1o PECO’s contractor information website, which contains
engincering practices, environmeital alerts, field and safety bulletins and

construction specifications. (Id. at 17).

8. Notwithstanding having been served with the LTHP Petition, Local 614 did not

inlervene, or otherwise participate, in the Commission’s consideration of the Petition.

9. On October 22, 2015, the Commission issued its Opinion and Order approving
PECO’s LTIIP, and the Workforce Management and Training Plan contained therein, and

determined that it complies with all apptlicable laws, regulations, and administrative orders.

' The Petition of PECO Encrgy Company tor approval of its Electric Long Term Infrastructure Improvement
Plan, Docket No, P-2015-2471423, was filed on March 27, 2015. The Commission’s Opinion and Order approving
PECO’s LTHP Petition, Docket No. P-2015-2471423, was entered on October 22, 2015.
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10.  Specifically, the PUC approved PECO’s use of outside contractors (o perform a
substantial portion of the LTHP project work; approved PECO’s method of selection and
cvaluations of contractors; accepted PECO’s assessment that over 90% of the outsourced LTIIP
work would be competitively bid and approved the competitive bid process. Approving PECO’s
Worktorce Management Plan, the Commission concluded: “Upon review of PECO’s LTHP, the
Commission finds that the workforce management and training requircments of the final

implementation of the Order have been fulfitled.” (Sce Opinion and Order at 19),

11, The Formal Complaint is an impermissible collateral attack on the Commission’s
Opinion and Order of October 22, 2015 and secks Lo re-litigate issues concerning the Company’s
LTIIP and selection and direction of contractors which were previously addressed and resolved
by the Commission. Furthermore, because the Company has just started competitively bidding
and selecting contractors for its electric LTHP work, the Union has no standing to pursue the
Formal Complaint becausc there is no immediate, dirccl and substantial injury to its members
and the Union’s claim is hypothetical and not ripe for determination. Finally, the Union’s claims
of improperly contracting out LTIIP work are expressly covered by its collective bargaining
agreement with PECO and are preempted by the Federal Labor Management Relations Act.
Therefore, Local 614’s Formal Complaint should be dismissed:

. Pursuant to 52 Pa. Code § 5.101(a)(4) and 66 Pa. C.S. § 316, on the basis of
collateral estoppel.

. Pursuant to 52 Pa. Code § 5.101(a)(7) because Local 614 lacks standing 1o bring
claims asserted in the Formal Complaint.

. Pursuant to 52 Pa. Code § 5.101 (a)(4) because Local 614’s Formal Complaint
against PECO is not ripe for adjudication.

. Pursuant to 52 Pa. Code § 5.101(¢a)(1) because Local 6147s claims are preempted
by Section 301 of the Labor Management Relations Act. 29 US.C. § 185.



Il. Preliminary Obiections

A. Collateral Estoppel

1) The Union’s Formal Complaint is an Impermissible Collateral Attack
on the Commission’s October 22, 2015 Opinion and Order

12. The Commission has recognized that ¥ matters which were actually litigated and
also matters which should have been litigated in a prior action as part of the same cause of action

will not be allowed to be re-litigated in a subsequent action.” Pa. P.U.C. v. Borough of

Phoenixville, Docket Nos. R-00932770 and R-00932770C0001 (Order entered October 1, 1993).

13.  Collateral estoppel applies wherc the fact or facts at issue in both cases were
identical, these facts were essential to the first judgment and were actually litigated in the first
matter and the party against whom collateral estoppel is asserted had an opportunity to litigate

the issue in the prior case. GPU Industrial v. Pa. P.U.C,, 628 A.2d 1187, 1192-93 (Commw. Ct,

1993) (citing Schubach v. Silver, 461 Pa. 366, 377, 336 A.2d 328 334 (1975)); In re Ellis’ Estate,

460 Pa. 281, 287, 333 A.2d 728, 731 (1975)); sec also 66 Pa. C.S. § 316 (“Whenever the
commission shall make any rule, regulation, finding, determination or order, the same shall be
prima facie evidence of the facts found and shall remain conclusive upon all parties allected

thereby, unless set aside, annulled or modified on judicial review.”).

14.  The Union’s Formal Complaint is based upon the incorrect theory that PECO’s
management, training and supervision of its contractors performing non-LTHP work is allegedly
flawed, and thus, the contractors that PECO intends to use to perform LTHP work are

purportedly not qualified.

5. Inits Opinion and Order approving PECO’s LTIIP dated October 22, 2015, the

Commission specifically addressed whether PECO’s proposed Workforce Management and
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Training Plan complied with the applicable statutory, regulatory and other administrative

requirements. (See Opinion and Order at 18-19).

16.  Approval of PECO’s Workforce Management and Training plan was cssential to
the Commission’s approval of the LTHP and PECO was required to demonstrate that its
Workforce Management and Training plan complied with all statutory, regulatory and

administrative requirements in the prior proceeding before the Commission.

17.  The Commission reviewed PECO’s Workforce Management and Training plan
and determined that PECO’s plan met all statutory, regulatory and administrative requirecments.

(Sce Opinion and Order at [8-19).

18. Specifically, the Commission stated in its Opinion and Order dated October 22,
2015: “The Final Implementation Order requires utilities to include within its LTIIP a workforce
management and training plan designed (o ensure the utility will have access 1o a qualified
worklorce (o perform work in a cost-effective, safe and reliable manner.” (See Opinion and

Order at 18-19).

19.  The Union was an interested party to PECO’s Petition and did not intervene or
otherwise participate in the Commission’s consideration of the Petition. Nonetheless, the
Union’s Formal Complaint secks (o have the Commission reconsider its prior approval of the

Workforce Management and Training Plan.

20. Because all requirements of collateral estoppel have been met in this case, and

PECO’s use of contractors has alrcady been considered and approved by the Commission in its



Opinion and Order dated October 22, 2015, the Union is collaterally estopped from bringing this

Formal Complaint to challenge PECO’s Workforce Management and Training Plan.

B. Standing

1} Local 614 Lacks Standing

21, The Commission has held that a person or entity has standing when the person or
entity has a direct, immediate and substantial interest in the subject matter of a proceeding. Joint

Application of Pennsylvania-American Water Co. and Evansburg Walter Co. for Approval of the

transier, by sale, of the water works property and rights of Evansburg Waier Co. 1o

Pennsylvania-American Water Co., Docket Nos. A-212285F0046/47 and A-210870F2001

(Order entered July 9, 1988); William Penn Parking Garage, Inc. v. Pittsburgh, 464 Pa. 168, 346

A.2d 269 (1975).
22. “Requiring a person or eatity to have a direct immediate and substantial interest in
the subject matter of a proceeding helps avoid frivolous, harassing lawsuits whose costs are

ultimatcty borne, at least in part, by utility ratcpayers.” Utility Workers Union of America

System Local 537 v. Pennsylvania-American Water Company, Docket No. C-2012-2287204

(Order entered June 21, 2012) (citing Pa. PUC v. National Fuel Gas Distribution Corp., 73 Pa.

P.U.C. 552 (1990)).
23, The Union has not alleged an injury that would give it standing, in its own right,
to maintain the instant complaint. The Union would have representational standing only if any

of its individual members would have standing to maintain the instant complaint. PPL Electric
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Utilities Corporation Universal Service and Energy Conservaltion Plan for 2011 through 2013,

Docket No. M-2010-2179796 (Order entered May 5§, 201 1).

24, To have standing in this case, an individual member of the Union would need to
have an interest in the proceeding that is substantial, immediate and direct. William Penn

Parking Garage, supra. For an interest (o be ‘immediate,” there must be a close causal nexus

between the injury and the action challenged and the injury must be within the zone of interest
sought 1o be protecied by the applicable law. Id.

25.  Local 614 and each of its members lacks standing in (his matter as it has not
alleged any direct, immediate and substantial interest ol any of its members affected by any
action which has actually been taken by PECO under the LTIIP.

26.  PECO has just started competitively bidding and sclecting contractors for its
clectric LTIP and to date, only one project (related to excavation work) has been awarded to a
contractor under the LTIIP.

27. As no action has occurred under the LTHP, which has resulted in any harm to
Local 614 or its members, and because any alteged future harm is entirely speculative, Local 614
lacks standing and its Formal Complaint must be dismissed.

C. Ripeness/No Case in Controversy

1) Local 614’s Claims Are Not Ripe For Adjudication



28. A case must be ripe for adjudication before it can be heard. Woods Schools v.

Department of Education, 100 Pa. Commonwealth Ct. 375, 514 A.2d 686 (1986); Sgarlat v,

Board of Adjustment of Kingston Borough, 407 Pa. 324, 180 A.2d 769 (1962). Therc must be

actual, palpable injury before a case will be ripe for adjudication. Concerned Taxpayers v.

Commonwealth of Pennsylvania, 33 Pa. Commonwealth Ct. 518, 382 A.2d 490 (1978). Hence,

hypothetical or abstract questions are precluded. Raezer v. Raezer, 428 Pa. 163, 236 A.2d 513

(1968); Silver v. Zoning Board of Adjustment, 381 Pa. 41, 112 A.2d 84 (1955).

29. Local 614’s Formal Complaint fails to allege any act which has violated the
LTIIP.

30.  Local 6{4’s Formal Complaint fails to acknowledge that usc of contractors is
expressly permitted by the LTIIP and PECO’s approved Workforce Management and Training
Plan.

31. PECO has just started compelitively bidding and selecting contractors for its
clectric LTIIP and to date, only one project (related Lo excavation work) has been awarded to a
contractor under the LTIIP.

32.  Local 614 has not alleged that any incident cited in the Formal Complaint was
performed under the LTHP,

33 Local 614 has not allcged that any contractor involved in any of the incidents in

the Formal Complaint has been selected as a contractor under the LTIIP.



34. Local 614 has not alleged llial any threat to system reliability or public safety has
occurred under the LTIP.

35, Local 614 has not alleged that PECQO has failed to properly supervise any work
performed under the LTIIP.

36.  Local 614’s Formal Complaint sceks to prevent PECO from sclecting certain
contractors as contractors under the LTHP which it may select in the Tuture, who may possibly
perform work at some future date under the LTHP, which may in some way he deficient and
which may aflect system reliability and public safety in the future,

37. Local 614°s allegations are entirely speculative and hypothetical, based. upon
actions not yel taken nor destined to occur, and thus are not ripe for adjudication because there is

t

no current case, controversy or actual palpable injury to any person. See Woods Schools, supra.

D. Preemption

1} Local 614’°s Claims Are Preempted by Section 3G of the Labor Management
Relations Acl

38. deal 614 is the certified collective bargaining representative for certain
employces of PECQ, including clectrical line mechanics and other craft employees.

39.  Local 614 and PECO arc party to a collective bargaining agreement (the “CBA™),
attached as Exhibit A 1o PECO’s Answer and New Matter in this proceeding.

40.  The CBA between PECO and Local 614 explicitly authorizes PECO’s usc of

subcontractors.



41. Specifically, the CBA states the following with respect to subcontracting of work:

The Company has the sole and exclusive right to manage the business in
the most cffective and profitable way, and to determine when contractors
will be utilized for any duration to achieve this objective. The work, as
determined by the Company, would be work ordinarily and customarily
performed by regular employees.  Utilization of contractors will be
without penalty to the Company. However, the Company agrees that it
will not contract any work which is ordinarily and customarily done by
its employees, if, as a result thereof, it would become necessary to layofl
or reduce the rate of pay of any such employee.

The Company and the Union shall meet annually to review and discuss
the Company’s contracting plans lor the upcoming ycar and the
appropriateness  of allocating additional work (o bargaining unit
employees in licu of contractors.

42. Whenever resolution of a state claim "is inextricably intertwined with
consideration of the terms of the labor contract,” Allis-Chalmers Corp. v. Lueck, 471 U.S. 202,
213 (1985), or alternatively, when the adjudication of a state claim "requires the interpretation of

a collective bargaining agreement,” Lingle v, Norge Div. of Magic Chef, Inc., 486 U.S. 399, 413

(1988), Section 301 mandates preemption of the claim. See also Ciferni v. Day & Zimmerman,

Inc., et al., No. [2-2647, 529 Fed. Appx. 199 (3d Cir. June 27, 2013} (hoiding that the

“preemptive scope of § 301 is not limited Lo suits alleging a violation of the applicable

CBA. Rather, when resolution of a state-law claim is substantially dependent upon analysis of
the terms of an agreement made between the parties in a labor contract, that claim must either be
treated as a § 301 claim or dismissed as preempted by lederal labor-contract law™). See generally

Texlile Workers Union of America v, Lincoln Mills 353 U.S. 448 (1957) (application and
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interpretation of collective bargaining agreements subject exclusively to federal labor law, state
claims preempted).

43, Despite Local 614°s conclusory statements in the Formal Complaint to the
conirary, Local 614 has failed to allege any incident where PECO has actuaily violated the
LTHP. PECO has just started competitively bidding and selecting contractors for its electric
LTIIP and to date, only one project (related to excavation work) has been awarded to a
contractor under the LTIIP.

44, Local 614’s Formal Complaint sceks to require PECO to assign future LTHP
work to Local 614 members rather than contractors, or allernatively assign Local 614 members
to inspect the future work of contractors. Such assignment of work is explicitly covered by the
CBA between PECO and Local 614,

45. By filing a Formal Complaint in the tnstant forum rather than through the CBA’s
gricvance and arbitration procedurcs, Local 614 sceks to avoid provisions of the parties’ CBA,
which explicitly authorize PECO 1o independently select contractors to perform work.

46.  This subject is governced by the terms of the parties” CBA, and therefore, entirely

preempted by Section 301 of the Labor Management Relations Act. Johnson v. NBC Universal,

409 Fed. Appx. 529, 531 (3d Cir. Oct. 2010) (employee’s claim that employer breached its

policy against harassment was preempted by § 301); Ciferni v. Day & Zimmerman, Inc., et al,,

No. 12-2647, 529 Fed. Appx. 199 (3d Cir. Junc 27, 2013) (holding that union employee’s
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Pennsylvania common law claims for wrongful discharge and refusal to rehire in retaliation for
claiming workers’ compensation were preempled by § 301, because the claim required
interpretation of the employee’s CBA).

.  CONCLUSION

WHEREFORE, PECO Energy Company respectfully requests that your Honorable
Commission dismiss the Complaint pursuant to 51 Pa. Code § 5.101(a)(1)(4) and (7) becausc
Local 614’s Formal Complaint is subject to the doctrine of collateral estoppel, Local 614 lacks
standing, Local 614°s claim is not ripe and Local 614°s claim is preempted by Section 301 of the

Labor Management Relations Act.

Respectfully Submitied

Dated: February 16, 2016 Komulo L. DiaAJ 11@ No. 88795)
Jack R. Garfinkle (Pa. No. 81892)
Michael 8. Swerling (Pa. No. 94748)
Counscl for PECO Encrgy Company
2301 Market Street, S23-1
Philadelphia, PA 19101-8699
Phone: (215)841-4220
Fax: (215) 568-3389
Michael.swerling@excloncorp.com

Karl A. Fritton, Esq. (Pa. No. 34552)
Reed Smith LLP

3 Logan Square

1717 Arch Street, Suite 3100
Philadelphia, PA 19103

Phone: (215) 241-7956

Fax: (215) 851-1420
KFritton@ReedSmith.com

Counsel for PECO Energy Company
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BEFORE THE
PENNSYLVANIA PUBLIC UTILITY COMMISSION

International Brotherhood of Electrical

Workers, Local 614, :
Complainant, . Docket No. C-2016-2525801
v. )
PECO Energy Company (Electric), f RECEIVED

Respondent.
' FEB 16 2018

PA PUBLIC UTIIITY L.UMMISSION
VERIFICATION SECRETARY'S BUREAU

1, Eric G. Helt, hereby declare that I am Vice President of Electric Operations for PECO
Energy Company; that as such I am authorized to make this verification on its behalf;, that the
facts sets forth in the foregoing Pleading are true to the best of my knowledge, information and
belief, and that I make this verification subject to the penalties of 18 Pa. C.S. § 4904 pertaining

to false statements to authorities.

Date: February 16, 2016 5\ Y Y 2

Eric G. Helt
Vice President of Electric Operations
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Workers, Local 614,

Complainant, Docket No. C-2016-2525801
v. acm
RECEIVED

PECO Energy Company (Electric),

Respondent. | FEB 16 2015

PA PUELIC UTILITY COMMISSION
SECRETARY'S BUREAU

CERTIFICATE OF SERVICE

I hereby certify that this I have this day served a copy of PECO Energy Company's
Preliminary Objections in the above matter upon all interested parties by mailing a copy thereof
via Certified Mail properly addressed postage prepaid, and (hrough Email, to:

Charles T. Joyce

Spear Wilderman, P.C.

230 South Broad Street, Suite 1400
Philadelphia, PA 19102

ctjoyce @spearwilderman.com

Scott J. Rubin

333 Oak Lane

Bloomsburg, PA 17815-2036
scoll.j.rubin@gmail.com

Date: February 16, 2016
Pay, No. 88795)
81892)
Michacl S. Swerling (Pa. No. 94748)
Counscl for PECO Energy Company
2301 Market Street, S23-1
Philadelphia, PA 19101-8699
Phone: (215) 841-4220
Fax: (215) 568-3389
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Karl A. Fritton, Esq. (Pa. No. 34552)
Reed Smith LLP

3 Logan Squarc

1717 Arch Street, Suite 3100
Philadelphia, PA 19103

Phone: (215) 241-7956

Fax: (215) 851-1420
KFritton@RceedSmith.com

Counsel for PECO Energy Company
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COLLECTIVE BARGAINING AGREEMENT BETWEEN
PECO ENERGY COMPANY AND
LOCAL UNION 614 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

PREAMBLE

THIS AGREEMENT made and entered into by and between PECO
ENERGY COMPANY, hercinafter referred to as the “Company” and LOCAL
UNION 614 of the INTERNATIONAL BROTHERHOOD QF ELECTRICAL
WORKERS hereinafler referred Lo as the “Union”,

WITNESSETH:

WHEREAS the Company is engaged in furnishing an cssential public
service which vitally afTects the health, safety, comfort and general well being of a
large number of the population, and

WHEREAS the very cxistence of the Company is condilioned and
dependent upon the faithful carrying out of its obligations and responsibility in
serving the public, and

WHEREAS this responsibility to the public is the mutual responsibility of
both employees and the management of the Company and requires that any
disputes arising between the cmployees and the management be adjusted and
settled in an orderly manner without interruption of said service to the public, and

WHEREAS both partics hereto recognize this mutual responsibility of
service to the public, and

WHEREAS both parties hereto desire Lo enter into an agreement eliminating
any strikes, reasons for strikes, stoppage of work, or loeckouts, during the term of
said Agrecment and during any period while negotiations are in progress between
them for any change or renewal of said Agreement.

NOW, THEREFORE, for and in consideration of the premises and the
mutual promises and agreements hereinafler contained, it is agreed that:
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1.2

1.4

ARTICLE1
Representation and Recognition

Exclusive Bargalning Agent

The Union having been certified by the National Labor Relations board
under Case 4-RC-20802 as the bargaining agent for the cmpioyecs specified
by the National Lshor Relations Board in that certification is hereby
recognized as the exclusive bargaining representative for said employecs.
For the purpose of this Agreement, the Company recognizes representatives
of the International Brotherhood of Electrical Workers and the Unien as
representatives of the Union.

Job Classifications and Locations

Employees under this Agreement shall include individuals working in the
job clagsifications and localions as agreed in NLRB Casc 4-RC-20802.

No Exclusive Right to Work

This recognition clause shall not be construed to mean that any limployee or
classification of Employees has an exclusive right to any work within the
bargaining unit. The Company may assign Employees lo perform work
within the bargaining unit that they are trained and/or qualified to perform as
needed.

Reorganization and Changes to Technology or Classification

The Company reserves the right (o i) cstablish new unils, departments,
divisions or subdivisions; ii} lo determine the location, number and deletion
of such unils, departments, divisions or subdivisions; and iii} lo change, add
or tliminate job descriplions or transfer work from one job classification 1o
another or from onc department or operation to another. However, the
Company will discuss with the appropriate Assistanl Busincss Managers, a1
leasl sixty-(60) days prior 10 implementation, any planned reorganization or
technnlogical changes allecting employees in the bargaining unil, changes in
or elimination of un existing job classification, or the establishment of a new
classification. Should this discussion result in disagreemeni, the issue may
be subject to the gricvance procedure as provided in Article X. The fiting of
any grievance shall not delay the implementation of the planned change.
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1.5

2.1

22

Any final determination, which affects wage rales, shall be retroactive 1o the
date of implementation.

Successorship

Subject to the Company obtaining all necessary approvals from any
governmental authority or regulatory body, in the event of a sale or transfer
of all or a material portion of the assets of the Company during the term of
this Agreement to another entily thal intends to usc the assets to perform the
type ol work cngaged in by the Company, the Company shall require, as a
condition of the transaction, such purchaser or transferee 10 recognize the
Union ag the representative of the workforce covered by this Agreement and
assume the obligations under this Agreement unli} the expiration of its term.

ARTICLE 11
Managements Rights

Excepl to the cxtent expressly abridged by this Agreement, the Company
reserves, retains and has the sote and exclusive right to manage the business
and to take such measures as management may defermine {o be necessary
for the orderly, cfficient and profitable operation of the business and the
direction of the working forces covered herein, including the right to hire,
suspend, discharge for proper cause, determine the necessity 1o create a
vacancy, fill a vacancy, promete, transfer, layoff, recall or demote any
Employee; 10 ¢slablish, or continue rules, policies, practices and procedurcs
for the operation of the business, upon need from time to lime, to change or
abolish such rulcs, policics, practices or procedures; to establish quality and
performance standards and to judge and enforce them; to discontinue or
modify any process or operation; 1o the extent allowed by law, to terminate,
merge, sell or lease the business or any part thercof.

Notification to Union

The Company will mect and discuss contemplated material changes in
warking conditions under Parsgraph 2.1 with the Union before
implementing such changes.
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3.2

33

ARTICLE III
Company-Union Relationship

Appointment and Autherity of Stewards

The Union shall be allowed lo appoint a reasonable number of stewards.
These individuals shall attempt to adjust disputes or dillerences referred to
them by any of the Employecs they have been designated Lo represent and to
participate in the processing of grievances as provided in this Agreement.
‘The Union shall provide the names of such individuals, in writing, to the
Company. Thereafter, the Company shall be within its right to rely on the
volunlary actions and commitments of sueh individuals os agents of the
Union.

Employee Steward'’s Use of Company Time

The Union or its agents will not solicit members, engage in organization
work or any other Union activities during the working time (not including
lunch or breaks) of Employees except for mectings scheduled during
working periods at the request and convenience of the Company. When a
steward’s obligations under this Agreement can be reasonabdly performed
only during working periods, a request for unpaid time of T will be granted by
management based on operating conditions ol the time of the request
However, when a Weingarten invesligalory interview is scheduled during
working hours, a steward who is requested (o attend will atiend without loss
of pay.

Linto) sitation Rights

The partics agrec that much of the cveryday administration of this
Agreement can be handicd by Employee Union Representatives, The
Company recognizes authurized representatives of (he Union as the
representatives of the Union, ard upon advance notice and approval by the
Company, thc Union rcpresentatives shall have reasopable sccess to
Company properly in order 1o meet with the Employees concerning matters
related to wages, hours, and terms and conditions of employment. A non-
Employee Union representative will be required to oblain approval of the
site Munager prior lo gaining access 1o 8 Company fucilily. When a non-
Employee Union representative is present on the property, he will not
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interfere with any Employees in a work status and may, al the Company's
discretion, be escorted by a management representative.

Union Bulletin Boards

A reasonable number of Bylletin boards have been initially provided by the
Company for the Union's sole use. Additional, and/or replacement Bultetin
boards, may be provided by the Union to be affixed at convenient locations
for the posting of notices pertaining to Union business. The Union will be
responsible for the reasonable and proper use and upkeep of the bulletin
boards. There shall be no other posting ol any kind in any other locations at
the Company. .

Non-Discrimination

The Company and the Union agree that the operation or application of the
provisions of this Agreement shall in no way serve to discriminate against
any individual with respeet to compensation, terms, and conditions of
employment or otherwisc affect his status as an employee because of such
individual’s race, color, creed, sex, age, handicap, national origin, or status
as a disabled ar Vietnam Era Veteran. Furthermore, there shall be no
discrimination, interference, restraint, or coercion by the Company or any of
its agents against any cmployee because of his membership in the Union or
because of any lawful activities on behalf of the Union; and the Union, its
members, and its agents, shall not unlawfully coerce cmployees into
membership in the Union and shall not solicit membership in the Union
while employees are working,

Union Membership

Employecs working within classifications covered by this Agreement shall
have the right to either become members of the Union or agency fee payers,
as they individually prefer.

Persons newly hired for jobs in the classifications covered by this
Agreement shall be required to become members of the Union or agency fee
payers after thirly-one (31) days of employment as a condition of
cmployment.
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4.1

4.2

In the cvent that an employee covered hercby fails to comply with the
requirements of this section, the Company, within thirty (30) days afier
receipt of written notice from the Union requesting the same, shall discharge
or transfer such employce to a classification outside of the bargaining unit.

Dugs / Asscysments / PECO Pavroll Deduction

As a convenience to employees and the Union, the Company agrees to
deduct usual and customary Union dues, assessments and voluniary Union
Political Education Commitice contributions from the pay of each present
and new member who Fles with the Company an individual written request.
A member desiring to discontinue his individual check-off may do so by
notifying the Company and Union in writing. Collected ducs and
assessments shall be paid to the Financial Secretary of the Union.

Definitiony

A, Throughout this Agreement, masculine gender usage is also applicable
to the feminine gender.

B. Throughout this Agreemeni, any reference to “days” is intended to
mean “calendar days" unless specifically stated otherwise.

ARTICLE IY
Hours of Work and Overtime

Work Week Defined

The payroll week shail begin at 12:01a.m. Monday and end at 12:00
Midnight of the following Sunday.

The regular workweek shall consist of seven consecutive days as operational
congideralions require. The basic workweck will normally consist of 40
hours and will include 2 regular days off, which may be consecutive or non-
consecutive depending upon local practice and operational considerations.

Schedule and Assignment Changes

Nothing within this Agreement shall be interpreted so as 1o in any way
impair the Companys right 10 schedule work weeks or shifis in any manner
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which the Company deems necessary and practicat or to transler Employees
from one shift to another, from one department to another, or from one job
fo another. Additionally, nothing within this agrcement precludes the
Company [tom scheduling 8, 9, 10, or 12-hour shifis, for as long as the
Company deems appropriate.  However, for other than temporary schedule
changes during emergency conditions, schedules ‘involving othet than eight
(8) hour shifts will be established only after discussions between the
Company and the Union,

Changes to the Work Wecek or Shift Assignments

A.

The workweck or shift assignment for any particular Employce or
group of Employees within the Bargaining Unit may vary from that
worked by other Employees.

The Company may, from time to time, make such changes in the
workweek or shifl assignments, as it deems necessary.

Changes in workweek or shift assignments, other than temporary, short-
term changes, will be discussed with the Union.

Chanpe of Work Schedule for One (1) Day

When it is changed for only one day, all hours worked outside of the
hours specificd by the old schedule will be paid for at the applicable
overtime rate for the day, and will be considered part of the basic
workweek.

Chanpe of Work Schedule — More Than One (1} Day

If it is necessary to change an employee’s work scheduie for mere than
one (1) day, advance notice of forty-eight (48) hours is required. I
advance notice of less than forty-cight (48) hours is given, all work
outside the hours specified by the old schedule within the forty-eight
(4R) hour period will be considered out of schedule work, paid for at the
applicable overtime rate for the day, and considercd part of the
employee’s basic work week.

When an employee is returned to his original work schedule, no notice
is required.
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Changes made to an employee's work schedule for training purposes
only do nol require any notice period.

This policy does not apply to changes in shift schedules made at the
request of the employee.

F. Cancclled Shift

If an employee is directed to report to work as part of their regular
schedule, reports to work and is not assigned to work through no faull
of their own, the employee will be paid a two (2) hour straight time
allowance.

No allowance will be paid if the employee is notified not 1o report for
work as scheduled. This statement also holds true when a reasonable
attempl has been made by supervision 1o notify employees through
narmal contact information {e.g. home phone, pager, elc.).

G. Cangelled Overlime

If an employee is directed to report for work outside of their regular
schedule and reports as directed, and is nol assigned 1o work through no
fault of their own, the employce will be paid a four (4) hour straight
time allowance.

If the employce is notificd that the overtime is being cancelled, a two
{2) hour straight lime allowance will be paid in the cvent that at least 24
hours notice is not provided. If the employee is notified 24 hours prior
to the start of the overtime, ro allowance will be paid.

These rules do nol apply (o planned overtime when cancellation is
given within four (4) hours after the closc of the preceding workday.

4.4 Rotating Shift Employees

A. Rotating Shifts

Employces may be assigned to work on a rolating shifl basis to be
eslablished by the Company.
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Workweek for Rotating Shift Employees

The workweek for rotating shilt employees shall consist of seven
consceutive days.

Work Hours for Rotating Shill Employees

Rotating Shift employees will work shifis consisting of 8, 9, 10 or 12
conseculive hours, except for unpaid meal periods, as determined by
management. The Company may provide on-duty meal periods at its
discretion.  All schedules shall be posted. Mutual shift swaps and / or
trading may be allowed al no addilional cost lo the Company with
Management’s approval.

Work Day for Rotating Shift Employeces

The workday for Rotating Shift employeces shall consist of a twenty-
four (24 hour period.

Part-Time Rotating Shifl Employees

Part-time Rotating Shifl employees are nol subject to the provisions of
4.4 A or C above,

4.5  Fixed Shift Employecs

A

C.

Scheduies for Fixed Shift Employees

Fixed Shift employees will normally be scheduled to work five eight-
hour days in 2 workweek pay period, though all employees are subject
to shift work.

Workweek for Fixed Shifit Employees

The workweek pay period for Fixed Shifl employees shail consist of
seven consecutive days.

Work Hours for Fixed Shifl Employees
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4.7

Fixed Shift employees will normally be scheduled to work eight and
onc-half (8,5) continuous hours of work including an unpaid meal
period of onc-half hour, All schedules shall be posted.  Mutual shift
swaps and / or trading may be allowed at no additional cost Lo the
Company with Management's approval,

D. Work Day for Fixcd Shilt Employees

The workday for Fixed Shift employees shall consist of a twenty-four
(24) hour period.

E. Part:Time Fixed Shift Employees

Part-time Fixed Shift employees are not subject o the provisions of 4.4
A or C above.

Overtime

For full-time employees, premium compensation will be paid for time
worked in excess of the cmployee's regularfy scheduled shifl, including back
shit premium where applicable.  For part-time employees, premium
compensation will be paid for lime worked in cxcess of 40 hours per week
(including other paid time ofT).

Pay for all hours worked on the lirst day of rest in the work week (XA day)
will be al one-and-one-half times the base wage rate, including back shifl
premium, where applicable.

Pay for all hours worked on the second day of rest in the work week (XB
day) will be double the base wage rate, including back shift premium, where
applicablc,

Computatlon of Hours for Overtime

Computation of overtime shall exclude any overtime work already paid at
overtime rates.
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4.9

4.10

4.11

Mandatory Ovettime

While the company supports the use of voluntary overtime in accordance
with Section 4.11, every Employee is required to work overlime when
dirccted to do so by a supervisor unless he is cxcused from doing so by
management,

Authorized Overtime

No overtime will be worked unless authorized by a supervisor or other
management authority.

Notice of Overtime

The partics recognize that the nature of the business may require short notice
avertime; the Company will make a reasonable effort o provide sufficient
notice to Employees based on operaling conditions and staffing
requircments.

Overtime Work Assignment

The Company shall implement overtime allocation procedures after
discussions with the Union so that as [ar as practicable, over the course of' a
year, overtime opporiunities shall be distributed equitably among employees
in cach workgroup taking into account the qualifications required, the
availability of employces and the legitimate business needs of the Company.

An employce scheduled to work overtime two (2) hours or less after
completing his regularly scheduted work day shall be paid for (his interval at
the appropriate overtime ralc and it shall be counted when totaling hours of
wark to qualify for the rest period provided under the provisions of Article
1V, Secclion 4.12 and meal allowance under the provisions of Artigle VI,
Scction 8.4,

In work groups where overtime opportunitics are offered by moving

sequentially down an overtime list, supervisors should make every cffort to
select the proper employee for overtime.
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4.12 Rest Perlod Pay

After sixteen (16) or more consceulive hours of work or after sixteen (16) or
more hours of work within a 24-bour period preceding the start of a
scheduled tour of duty. cmployees will be given a rest period of cight (8)
hours before resuming regularly scheduled work. Employees will be patd for
the hours of this rest periods that overlap scheduled working hours,

When conditions are such (hat an cmployce must report to work on & regular
schedule before the expiration of the rest period of cight (§) hours, such rest
period hours thal remain will be paid for at the applicable overtime rate. This
reguiation docs not apply when the sixtcen hours of work required for rest
period are accumulated by reason of traded workdays, change of schedule,
or when hours normally granted for rest periods overlap the newly scheduled
shift. Nor does this regulation apply to hours not worked for which n
minimum pay bonus is sllowed, such as call-out and prearranged overtime
minimem guarantees.

If, as a result of a call-out, an employee is dirccted to report to work
immediately during the 8 -hour period preceding their normatly scheduled
shifl and nre not entilled to the 8-hour rest period allowed when an employee
works gixieen (16) or more hours of work within the 24-hour period
preceding a scheduled towr of duty, the employee will be entitled to a pzid
rest period during the regularly scheduled shift equal to the time worked
during the 8-hour pericd. This applies even though the employee did not
work the day before the call-out,

When the call-out docs not extend Lo the starting time for the regular shifl,
the rest period will be taken before resuming work on the regular shifl.
When the call-out extends to the stanling lime for the regular shill, an
employee will continue working on the regular shift and the rest period will
be taken during the last part of the regular shift. The supervisor may require
the employee to remain on the job, but should attempt 1o provide relief in the
case of fixed shift employees. In such cases, the rest period hours worked
will be paid for at the applicable overtime rate.
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4.14

4,15

Call Quts

Employees called out without previous netice for work at any time outside
of their regular work schedule shall be paid a minimum of four (4) hours at
the appropriate hourly base rate.

Employees are expected to report lo work as quickly and saftly as possible.
If an employee is going to be delayed he is to notify the on call supcrvisor at
the lime of the call.

Call out is computed from the time an employee receives the call or when it
it estimated, by munagement, that the employee would have lefi home in the
case of a delayed call out. The call out period ends when the call out
becomes continuous with his regular shift or when the work is compleled
and includes an cslimated wraveling time from the job back to the employee's
home, as deiermined by management,

For call out overlime assignments that requirc a crew, call out time
commences when the first employee of the crew is contacted.

An employee called oul 1o work two (2) hours or less alter compleling his
regularly scheduled workday shall be paid for this interval at the appropriate
overlime rate and it shail be counted when lolaling hours of work to qualify
for a rest period provided under the provision of 4.12 and meal allowance
under the provisions of 84. An employee credited for this interval who
receives subsequent call outs(s) within two (2) hours of completing cach
previous call ouwt shall be paid for the subscquent inlervals under the
provisions.

Report Pay

Any cmployec insiructed (o rcport and reporting for work shall be
guaranteed four (4) hours pay at the appropriate hourly basc rate,

Funeral Time Off
The Company will grant regular Employecs leave of up 1o three (3) calendar
days between the death and the burial of an immediate family member. This

ieave will be paid to the extent that any of these days falls on a scheduled
workday.
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Immediate family is defined as spouse, domeslic pariner, child, stepchild,
parent, stepparent, sibling, grandparent, grandchild, spouse’s parents,
spousc's siblings, or somcone who depends entirely on the Employee for
support.

The Company may aliow employees to use available vacation time or
floating holidays, or if both arc exhausted, unpaid time ofT for additional
lime off beyond Lhe time granted above or (o aliend a service for somcone
not in the employee’s immediate family.

[n the event that an cmployee is on scheduled vacation when a death occurs
for which funeral leave is applicable, the provisions’ of this Scction shall
apply and the employee shall be permitted to reschedule vacation in
accordance with the provisions of Section 7.1,

Jury Duty / Court Service

A Leave of Absence is pranted for jury duty. Employees will receive pay
based on a regular workday for this time. A similar absence fs granted for
an cmployee’s subpovnaed testimony in court if called as a witness.
Empioyees will receive pay based on a regular workday unless required to
appear in court as a result of employment outside of the Company.

All compensation received for court services may be retained by employees.

A paid absence will not be granted if the employce is 2 plaintifT or a
defendant in any case, unless he is a defendant within the scope of his
Company employment. Ilowever, an unpaid leave for documented court
service will be excused unless the nature and frequency of such absences
and / or the employce’s overall unsatisfactory attendance record warrant that
it not be excused.

To be excused from work, with pay, for jury duty or court testimony, an
¢mployeec must submit a summons or subpocna to his supervisor. The
employee’s time will be recorded under the Jury code for the absence. Such
absences are in addition to other paid timc off and will not be charged
against an employee for purpeses of imposing disciplinary action.
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4,18

4.19

4.20

When excused by the court duting working hours, an employee must conlact
his supervision and report for work, if requested.

Employces who would otherwise be working in the 4:00 p.m. to 8:00 a.m.
period shall be considered as scheduled on the day shift on days required to
report for jury or witness duty.

Shift Differential

Shill differential will be $2.00 for all hours worked for cmployees scheduled
for a regular shift that begins before 6:00 a.m. local time or ends alter 8:30
pm. local time. ’

Sunday Premium

Employees will be paid 1.25 times their base rate (or Sunday work,
including overtime, when it is part of their regularly scheduled workweck.
When an employce receives a Sunday premium, the premium is included in
the base on which overtime is applied.

Travel Compensation

Travel and per dicm expenses will be provided under the same lerms and
conditions as apply to non-represented employees unless provided otherwise
elsewhere in this Agreement.

Flexible Work Assignments

In order to provide for a flcxible work force, Employces may be assigned by
the Company to perform any work within the bargaining unit that they are
capable and qualificd to perform regardiess of ciassification as long as the
work may be safcly and properly performed. Afler the effective date of'this
Agreement, employees who voluntarily accepl raining associated with non-
bargaining unit work may be assigned to such work. As a result of an
unusual cmergency, employees who are capable may be assigned to perform
non-bargaining unit work. Bascd upon need as determined by management,
managemeni personnel may perform any work covered by this agreement, so
long as it does not result in the lay-ofl or reduction in base pay of any
bargaining unit employee. Management personne] may continue to perform
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duties on gvertime that overlap bargaining unit employees' work duties in
accordance with each work group’s currently prevailing practice.

ARTICLE Y

Seniority, Promotions, Transfers, Layoffs and Re-Employment

Service: Probationary, Regular Full Time, Regular Part Time und

Temporary Employecs

A

Service

“Service” is defined as the period from the employce's last hiring
inclusive of approved leaves of absence and layofTs as provided herein.

Probationary Employee

New Employees shall be probationary for the first six (6) months of
continuous employmeni.  During this probationary period, such
Employces may be terminated at the Company’s sole discretion, with or
without cause. Such terminations shall not be subject 1o the grievance
procedure under this Agreement

Repular Employee

A Rcgular Employce is defined as one who has completed a
probationary period and is not subject 10 a time limitation in
cmployment.

Temporary Employee

A temporary Employce is defined as one who is employed for a specific
temporary employment period of six (6) months or less or longer than
six {6} months if it is the duration of one defined project and is
discussed with the Union. The Company shall not layofT and rehire
such tcmporary cmployees in order to cvade the provisions of this
section. The Company retains Lhe right to release from employment
any temporary Employee regardless of his temporary hire date. A
temporary Employee will be given one (1) week’s termination notice
when possible. The use of temporary Employees shall not resuit in lhe
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53

5.4

layolT of probationary, part-time or regular Employees who ordinarily
perform the work being performed by such temporary Employecs.

Temporary employces will not be eligible for any excused paid time
olT, vacation days, sick days, {loating holidays, or regular holidays and
shall only be entitled to benefils as required by law.

The requirements of Article 3.6 and Article 3.7 shall apply to temporary
Employees. Article 10 (Grievance Procedure) shali not apply to the
discipline, termination or layoff of any temporary Employee.

E. Part Time Employees

A parl time cmployee is defined as one who is employed for part time
work and who normally is scheduled for 32 or fewer hours in the
workweek and/or cight (8) or fewer hours in a workday.

ldentical Service Dates

Scrvice of employces who have the same number of days of uninterrupted
scrvice shall be governed by the last four (4) digits of their Social Sccurity
numbers, with the employces with the lower numbers being listed as the

more senior.

Scction 5.2 will not apply to service dates cstablished prior to the daie of this
initial bargaining agreement.

Seniority

Scniority is defined as the length of time an employec has as a journeyman
in a trade, called “trade date™. For those employees who do not utilize a
‘“wade date” as their seniority, Company service will constitute their
seniority.

Identical Seniority Dates

I two or more employees arc promoted to the same job classification on the
same date, their seniorily order, as to cach other, in their new job
classification shall be governed by length of service.
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Broken Service
Service of employees shall be broken for the following reasons:

(1} Volunlary resignation.

{2} Relirement.

(3) Discharge for just cause.

(4) Discharge during the probationary period.

(5) Failure to return to work aller a layofT within ten (10} workdays afler
being notified to do so by certified letter (or other generally recognived
carrier that has delivery tracking information) having been sent to the
employee's last known address on the Company's personnel records.
Nothing herein ghall be construed to prevent the Company from using
tempaorary help until the employce retums,

(6) Under the provisions concerning leaves of absence.

(7) LayofTl after recall period as determined by this Article.

Return Afier Broken Service

Except as otherwise expressly provided in this Agreement, any opportunity
to retur to work after broken service shall be at the Company’s sole
discretion and the returning employce shall be hired as a new employee.

Service and Seniority Roster

Upon catification of this contract, a list shall be supplied to the Union
containing service date, seniority datc (where applicable) and mailing
address ol cach member of the bargaining unit.

Objections to Roster

The Union will have ninety {90) days to examine and submit corrections to
this initial list after which date the list will be considered to be correct,
Revisions 1o this list shall be supplied to the Union semiannually, by
certified mail, retum receipt requested, no lnter than January 15" and July
15, The Union will have sixty {(60) days from the date of receipt to
cxamine and submit corrections to these revisions afier which they will be
considered correct.  Additionally, the Union shall be given netice of new
employees hired into the bargaining unit or who leave the bargaining unit on
a monthly basis.
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5.10

Transfers and Prometions Within the Barpaining Unit

Transfers and promotions within the bargaining unit to positions nat in a line
of progression will be at the Company's discretion, but based solely on
employee qualifications (including prior performance, relevanl training /
education, experience and assessments). However, successful completion of
Company provided training will not be the deciding factor if the scnior
employee was available for such training, yet was not offered the training.
Where the Company dcicrmines that two (2) or more Employees arc
substantially equally qualified, the position will be awarded to the Employee
with the greatest service,

Promotions within a line of progression will be based upon seniority for all
qualified employees.

If an employce is promoted or transferred under this section and within
thirty (30) days it is either decided the employee is not competent to perform
the work of the new job classification or the employee chooses to retorn to
his former job, he should be reassigned without any loss of seniority to the
classificalion and department from which he was promoted or transferred
and shall immediately resume the wage rate he would have been entitled to
if he had not left the classification.

If afler thirty (30) days during the period of training and qualifying for the
new job classification it is decided that the employee is not competent ta
perform the work of the new job classification, the employce will be allowed
ninety (90) days o transfer Lo another job classification under Section 5.12,
Filling Vacancies. Failure to fill an available vacancy will subject the
employee to layofT, notwithstanding the provisions of Sections 5.16 or 5.17.
Future recall will be in accordance with Scetion 5.17,

Absent management approval, an employce will not be allowed to fill a new
job more than once every two (2) rolling years.

Notice to Employee

In the case of promotion or transfer within the bargaining wnit, il the
employee with the highest service / seniorily is not selected, the Company
will notify that employee of the reason(s) he was not selected.
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5.11 Promotions Qutside the Bargaining Unit

The Company at its solc discretion reserves the right to fill positions outside
the bargaining unit, including supervisory or other managerial positions.

Employees who [fill a permanent vacancy in a non-bargaining unit job shall
be allowed to return to the bargaining unit within oincty-(90) calendar days
without their seniority being aflecled.  No cmployee who fills a non-
bargaining unit job shall be allowed to retumn (o the bargaining unil after
ninety-(90) calendar days unless agreed to by the Union and the Company.
In the event the Union and Company agree Lo the retum, the employee shall
lose all seniority, but service shall be unbroken.

5.12 Filling Vacancies

A.

When filling a vacancy in an existing or newly created job classification
within the bargaining unit, the Company will post a notice for a period
of ten (10) calendar days announcing the open position. The Company
will pravide information on accessing its electronic posting system. An
employee without any access o 2 computer may ask-his supervisor for
information on job postings. Employees desiring to be considered must
make wrilten application sciting forth their qualifications.  Where
employees’ qualifications (including prior performance, relevant
training / education, experience and assessments) are substantially
cqual, scniority / service will govern. However, successful completion
of Company provided (raining will not be the deciding factor if the
sentor employee was available for such training yet was not offered the
training. Employees who have accepled and completed training for a
position shall be deemed to have bid for any openings in that position.
Nothing in this scction shall prevent the Company from hiring qualified
cmployees from owtside the Company as it deems necessary 50 long as
existing employees who wish Lo be considered are also considered.

The Company will notify the Union within ten (10) workdays of filling
a posted bargaining unit job.

I the employee wilh the highest service / seniority was nol selecied, the
Company will notify thai employee of the reason(s} he was not
sclected.
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C. Where applicable, the Company will continue 1o fill vacancics within 2
job classification through lateral transfers by the process currently in
efTect (for example, Pick-A-Thon).

D, Ifan employee is promoted or transferred under this section and within
thirty (30) days i is either decided the employee is nol competen( (o
perform the work of the new job classification or the employee chooses
to relurn to his former job he should be reassigned withoul any loss of
seniority to the classification and department from which he was
promoted or transferred and shall immediately resume the wage rate he
would have been entitled to if he had not leit the classification,

it afier thirty (30) days during the period of training and qualifying tor
the new job classification it is decided that the employee is not
competent to perform the work of the new job classification, the
cmployee will be allowed ninety {90) days to transfer to another job
classification under Section 5.12, Filling Vacancies. Failure to fill an
available vacancy will subject the employee Lo layofT, not withstanding
the provisions of Scetion 5.16 or 5.17. Future rccall will be in
accordance with Scction 5,17,

Absenl management approval, an employee will not be allowed to fill a
new job more than once every two (2) rolling years.

E. An employee, who bids on and accepts a bargaining unit position, shall
be transferred no later than three {3} months, afler he has been notified
of his acceptance. When the transfer must be delayed longer than three
(3) months, for compelling business reasons, the employce will be
compensated for any loss of wages duc to the delay in excess of three
(3) months. Also, the employee's seniority will start to accrue at the
actual date of transfer or three (3) months from the date of acceptance
of job offer, whichever is carlier, in the case of a delay in excess of
three (3) months.

5.13 Demotions

Requests for demotions within the bargaining unit shalt be granted at the
Company’s sole discretion and only in unusual circumstances.
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5.14

5.15

5.16

5.17

Temporary Transfers

When an employee is temporarily transferred to other work, the employee's
seniority will continue to accrue in his regular job classification, Seniority
will continue (o be considercd when making temporary transfers.  When
temporarily transferred to a higher paid position the employee will be paid at
the higher ratc for the full day afier four (4) hours worked in the higher paid
position. I temporarily transferred to a lower paid position, the employce
will continue at his normal job rate.

Prevailing pay praclices for upgrades to non-bargaining unil positions will
be continued for the term of the Agreement.

Layoffs and Other Curtailments of Employment

The Company has the right to detenmine the number and types of employeces
required and to lay ofl employces for lack of work or other legitimate
reasons; lo determine the facts of lack of work, and exclusively make the
decision as Lo ils exislence.

Order of Layoffs and Recalls

A. Employees will be laid off within a classification in the following order:

Temporary Employces

2™ Pant-Time Probationary Employees

3 Full-Time Probationary Employees

4" Regular Part-Time Employces (hired on or afier January 1, 2007)
5" Regular Full-Time Employees (and regular pari-time employces
hired before January 1, 2007)

B. Recalls shall be in reverse order of layo{fs except that probationary and
temporary cmployces will not have recall rights.

Layoffs and Recalls

Layoffs and recall from layoffs shall be by classification from among
qualificd cmployees based on service. ‘The Company’s nced to retain
employee(s) with specialized skills, such as certified welding, may change
the order of layoff and/or recall of an employee unless the employee who is
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5.18

5.19

s.20

5.21

ta be laid off or not recalled, oul of order, was available for Company
provided specialized skills training yet was not offered the training.

Work Sharing In Lieu of Lavoffl

Whenever, because of the workload, the Company determines a layoff is
necessary, the Company will first meet and confer with the Union to atiempt
1o formulate a program for spreading the work, moving employces from onc
group or department to another or other appropriate action. Nothing in this
paragraph shall restrict or interfere with necessary layofTs, following such a
meeting.

Layoff Defined

A layoif is a termination of active employment with the right of recall under
this Article, should, in the Company’s sofe judgment condifions warrant.

Recall of Employees

Based on service, cmployees shall have the following periods during which
Lhey are cligible for recall ifrom layoft:

less than six (6) months — no eligibility

six (6) months to one (1) year —six (6) months

greater than one (1) year to five (5) years — one (1) year
greater than five (5) years — two (2) years

W=

Failure to Accept Return from Layoff
{f, for any rcason, an employee fails to report within ten (10) workdays

following a notice of recall under these provisions, he shall be terminated
effective on the date of the notice of recall.
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ARTICLE VI
Holidays

Holidays Celchrated

For puy purposes, regular, full time Employees will observe the following
holidays on the actual dates upon which they occur. Non-shift regular, full
time Employces will observe these holidays on the dates on which they are
obscrved by the Company, the schedule of which will be posted by the
Company on or about January 1 of cach year:

New Years Doy *
Martin Luther King's Birthday

Memorial Day *

Independence Day *

Labor Day *
Thanksgiving Day *
The Friday immediately afler Thanksgiving Day
Christmas Eve

Chrisimas Day *

* See “Parl-Time Employees™ section below.

Holidays falling on Sunday are obscrved on the [ollowing Monday, and
holidays falling on Saturday are observed on the preceding Friday. Back to
back holidays falling on Friday and Saturday will be observed on the
preceding Thursday and Friday. Back to back holidays falling on Sunday
and Monday will be observed on the following Monday and Tuesday.

Floating Holidays

In addition to the above holidays, regular, full-time employces shall receive
four (4} Floating Holidays on January 1 each calendar year. Such Floating
lHolidays should be requested at least five (5) calendar days in advance but
may be requested at any time prior (o the start of an employee’s shift. The
granting of any Floating Iloliday request, regardless of how much notice is
provided, is solcty at the Company’s discretion. Employees who have thirty
{30) or more years of service, who were previously granted five (5) floating
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holidays, shall be “grandfathered” and shall continue 1o be entitled to five
(5) Floating Hotidays.

In consideration of operational requirements, and with prior Management
approval, floating holidays may be used in half-day increments.

Floating Holidays cannot be banked or carried over into the following year.

Newly hired full-time employees carn Floating Holidays based on the
following schedule;

Date of Employment Floating [Holidays
Hired January | through March 31 4
Hired April | through June 30 3
Hired July 1 though September 30 2
Hired October 1 through December 31 1

Part-Time Employces

Part-time employees hired before Seplember 20, 2004 continue to be
compensated for all Company holidays outlined in the above chart and
continue to be allotted foating holidays on a prorated basis.

Part-time employees hired on or efter September 20, 2004 will be paid for
the six recognized Company holidays marked with an asterisk in the above
chart, only when the part-time employee is normally scheduled 10 work that
day of the week. Thesc employees are not eligible for the floating holiday
allotment.

Effective September 20, 2004, non-exempt employees who change from
full-time to part-time status will be cligible only for the remaining Company
obscrved holidays that are marked with an asterisk in the above chant for the
remainder of the year. These employees will be eligible for the remainder of
their RNoating holiday allotment for that celendar year. The colendar year
following the status change the employee will recgive no floating holidays.
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6.2

6.3

6.4

6.5

Employeces, who change [rom part-time to full-time status, will receive the
floating holiday aflotment on a prorated basis. The appropriate allotment
will follow the same schedule as outlined for “new hires™ in the table above,
The calendar year following the status change the employee will reeeive Tour
foating holidays. The employee will then receive all Company observed
holidays.

Holiday Pa

All regular full-lime Employees shall receive eight hours of straight time pay
for a holiday, regardless of whether they are assigned or required to work.
However, holiday pay will not be paid il an cmployee fails to work as
scheduled on the holiday.

Upgrade work performed on a holiday is paid at the appropriate upgrade
rate, Any applicable holiday allowance is paid at the upgrade rate.

Shift Employees

In addition to their eight-hours Ioliday Pay, shift Employeces will receive
one and a hall times their straight time rate for all hours worked.

Shift employces who work on the actual holiday when it falls on a Saturday
or Sunday but who do not work the respective Friday or Monday observed
by the Company, are paid lime and one-half for all hours worked on the
actual holiday. This pay practicc applics only to the January 1, July 4,
December 24 and December 25 holidays.

Non-Shift Employces

Non-shift Employces, when required to work on a holiday, will receive onc
and a half times their straight time rate for all hours worked on the holiday,
in addition to their eight hours Holidny Pay.

Mandatory Attendance

Unless excused by management, or by law, all Employeces scheduled to work
on a holiday must work all scheduled hours on the holiday.
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6.6

7.1

Holiday Overtime

Waork on holidays shall be at the ratc of onc and a half times the Employce's
hourly base rate of pay in addition to the holiday pay to which the Employee
is entitled.

Pay for all hours worked by an employee, oulside his regular work schedule
on a day observed by the Company &s & holiday will be at double the base
tate. All hours worked by an ecmployce on a holiday which is observed on
an employec’s day of rest will be paid at double-time, in addition to a
holiday allowance, when applicable.

ARTICLE VI
Vacation and Leaves of Absence

Vacation Accumulation

A. On cach January [, or upon return to active employment if inactive on
January 1, the Company will grant to regular, employees vacation with
pay calculated at forty {40) hours per week at the straight time rate of
his regular classification in sccordance with the following.

Days of
Cajendar Year in Which an Vacalion
Empioyce Completes the Following | Allowed
Years of Scrvice

1 to 4 inclusive 15
5 to @ inclusive 17
10 to 14 inclusive 20
15 to 19 inclusive 22
20 1o 24 inclusive 25
25 and over 30

B. Newly hired employcces will be granted pro-rated vacation days en their
91* day of employment bascd upon his start date in accordance with
this table:
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New Hire Vacation Pro-Ration Schedule

Meonth of Hire Vacation Days :-r]li:inlcndnr Year of
{Granted on the 91" calendar day of
service)

January 12
February 1
March 10
April )
May 5
June 7
July 6
August 5
September 4
Oclober 0
November 0
December 0

On cach January | thereafler {or the 917 day of employment, if later), or
upon relurn to active service if’ inactive, the employee will be granted
the employee’s full allotmenlt of vacation days for the following year.

C. Ifan employce is discharged, latd ofT, retires, resigns with at least two
(2) weeks notice or dies, vacation time due shall be paid.

Rehired Employees

Rehired employees will be granted vacation days based on the “New Hire
Vacation Pro-Ration Schedule” chant above. Upon having served one (1)
year from the date of their rehire, their previeus service will count toward
their total ycars of service, and they will be granted vacation days in
accordance with the Exelon vacation schedute, Table 1.
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7.2

Part-Time Employees Hired Afler January 1, 2005

Part-time employees hired before July of any calendar year will be granted
five (5) vacation days on their 91” day of service. They will receive five (5}
vacation days in cach succeeding year.

Part-time ¢mployees hired in July or after will be granted on January 1 (or
on the 9lst day after their start date, whichever is later) five () vacation days
for the following year; they too, will reccive five (5} vacation days in cach
succecding yeuar,

Full-Time / Parl-Time Status Changes

If an employee moves from full-time to part-lime, the enployee’s allolment
for the remainder of the year will be reduced on a pro-rated basis based on
the number of hours scheduled, rounded to the nearest whele hour. In the
following calendar year they will receive five (5) vacation days.

If an employce goes [rom part-time to full-time, the allotment goes up on a
proraled basis, The following calendar yecar they will receive a full-time
allotment.

Part-Time over

Pan-time employces hired afler January 1, 2005 arc not eligible to carryover
unused vacation,

Vacation Scheduling

A. Because of operational considerations, a reasonable but limited number
of employees in each classification will be allowed ofF on vacation at a
given time, Vacation scheduling shall be arranged by the Company
afler consulting with the cmployee as to his preferences. The number
of employces who will be permitted to take vacations simullancously
will be determined by the Company and is subject to change to meet
operaling conditions and work requirements,

B. Vacation sclection will normally be completed in December of the

preceding year, posted no later than March 1 and will be granied
according to service and preference, All employees in a job
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classification work group will select their vacation dates in weekly
increments, where possible, according to service.  Vacation requests
submittecd afler the cstablished deadline will be assigned on a first
come, first served basis with management approval.

A single day of vacation, il available, may be requested at any lime
prior to the start of an employee’s shifl. The granting of such a request
is solely at the Company’'s discretion.

A Company holiday thal falls during an employee’s vacation shall not
be counted as a vacation day.

An cmployee can carry over no more than ten (10) unused vacation
days into the following year unless scheduled vacation was cancelled
by the Company and no time to reschedule remained before the end of
the year,

Absent unusual emergency conditions an employee will not be required
to work overlime during vacation time.

Vacations may be scheduled as week(s), single days or hours with
Management approval afler considering operating conditions.  In
addition, vacation may be used, with Management approval, after
considering operating conditions, as sick or funeral leave days afler all
sick or funcral leave allowance is exhausted.

When scheduling vacations, full weeks {including weeks that include a
holiday), will take priority over days regardless of service.

Once an employee has had his vacation approved, it will not be changed
by Munagement unless an emergency condition exists within the PECO
system. Once an employee has started his vacation il shall not be
cancelied. Vacations may be scheduled throughout the year but must
be completed by December 31, unless camried over.

Vacation shall commence at the conclusion of the employee’s last
regularly scheduled tour of duty just prior to the vacation period, and
will extend to the commencement of their first regularly scheduled tour
of duty following the conclusion of their approved vacation period.
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74

K. In arcas where the prevailing practice currently cxists, vacations while
scheduled on backshift will not be permitted.

Personal Leave of Absence

A. In circumstances where other policies are not applicable ar where such
lenve has been exhausted, employees may be granted, at the company’s
sole discretion, sn unpaid leave of abscnce for personal reasons. No
personal leave shall be granted unless the employee makes the request
in writing at lcast two (2) weeks before (he date of the beginning of the
requesied leave (except in situations impossible of prediction), and such
requesl is approved in writing by the Company.

B. Employees taking personal leaves shali conlinue to accrue seniority.
Employees who accept other employment while on a personal leave or
who fail Lo return at the end of such leave will be deemed to have
resigned and their empioyment shall be deemed to have terminated on
the date active ecmployment ceased.

Unpaid Leaves of Absence for Union Representatives

An employee who is selected to serve as full-time representative of the
Local union shall, afler rcasonable notice to the Company, be granted a
leave of absence without pay during the time of olfice, and shall continuc to
accumulate seniorily and service during the leave of absence. The Union
may appoint no more than three (3) employces to full time positions to
represent Company employccs and cach shall be granted an unpaid teave of
abscnce and continue Lo acerue service and seniority for the term of his
absence. Upon termination of such position, the employee shall be
reinstated to his former job, as long as he is able, afler any necessary
refamiliarization, retraining or requalification, to perform the job, including
all service and seniority rights, at the then prevailing rate of pay and benefits
for such position, or if it has been eliminated to a position as nearly
comparable as possible.

Upon reasonable notice by the Union to the Company, an employee shall be
released from his Company dutics without pay, subject to operational necds,
for sufficient time to attend Union business. The employee must siill notify
his supervisor of his impending absence. Uniess requested otherwise by the
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7.5

7.6

8.1

employce, employees reicased for Union business will not be asked or
charged for overtime or callouts.

Shift employees on the Union Negotiating Committee will be assigned as
non-shift employces during negotiations so long as the Company does nol
incur shift change premium for a Union Negotiating Committee member as a
result of such assignment.

Medical Leave for an Employee or Family Member

Medical leave required for an employee or for the care of a family member
shall be governed by the Federsl Family and Medical Leave Act
Administration of such teave in any manner consistent with that Act shall be
irrcfutably deemed 10 conform with this Agreement,

Milltary Leaves

A regular employee who voluntcers for, is drafted or called into the mililary
service of the United States shall fall under the provisions of the Exelon
Military Leave of Absence Policy (IR-AC-23 Revision-1, Dated April 1,
2008).

ARTICLE VII1
Working Conditions

Safety Rules

The Company will continue its present policy of cooperating with its
employces 30 as to insurc that reasonable rules and provisions are made for
the safety and health of employees during the hours of their employment,
and changes will be discusscd with representatives of the Union prior to
being put into cftect. Employces will comply with cstablished safety and
health rules and provisions. Such rules and provisions shall apply uniformly
to all employees affected.

In the interest of safety, al the request of the Employee involved, an
Employce may be accompanied by a Union Representative when the
Employee is called before a formal committee making an investigation of an
accident. This shall not apply to informal investipations of an accident.
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83

84

Safety Committees

The Company and Union will cooperate in the establishment of joint safety
commitiees on a local basis. These commiltces will consist of an equal
number of management appointed members and Union appointed members
who will meet joinlly al regularly scheduled intervals al mutually agreeable
timics. At the Union’s request, the Company will meet periodically at
mutually agreeable times with the Union’s Safety Commiittee.

Inelement Wenther

In times of inclement weather the parties agree that decisions regarding
outside work should take into consideration the interests of employee safety,
health, productivity and quality of work. Whenever Employces are assigned
outside work during inclement weather conditions, the Company will make
reasonable provisions for the health and safety of those Employees. After
discussion between the Employce and the Supervisor, the Supervisor shall
make the decision as to whal work will be performed, consistent with the
above. In addition, the parties will form a joint Labor / Management
Commitice ta mect and discuss inclement weather respanse, consistent with
the above provisions and any associated problems. The Committee will
have two (2) Union and two (2) Managemenl members, who will meet on a
quarterly basis. _

Overtime Mes) Allowance

Employees qualify to receive a meal allowance if, at the direction of
management, they work twe (2) consecutive hours in addition to their
scheduled shifl. The regulurly scheduled shift must be al least cight (8)
hours for this policy to apply. Employecs qualify to receive an additional
meal allowance alter each additional five (5) consccutive hours of work.
Time taken from work for a meal will not be congidered as time worked
except in emergency conditions.

When a call-out oceurs, Lhe employee qualifics for a meal atlowance at the

end of cach five (5) consecutive hours worked. In licu of a meal allowance
the Company may elect to provide a meal.
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8.6

8.7

The allowance for meals shall be:

Effective April L, 2010: $10.00
Effective April 1,2011: $10.25
Effective April |, 2012: $10.50
Effective April 1, 2013: 310.75
Effective April 1, 2014: $11.00

Progress Reports

Employces will receive a progress report al least every six (6) months from
management. The progress report form will be discussed by the Company
and Union. The progress report will be shown and reviewed with the
employee concerned and signed by employee when detrimental. Signing by
an employce does nol constitule agreement with the performance appraisal.
Employees shall be afTorded an opportunity to add additional comments and
shall receive a copy of Lhe progress report.

Work Clathes And Equipntent

The Company shali Turnish raincoats, boots, hats, tools, gloves, safety
devices and other equipment the Company considers necessary for work
performance.

Return toe Work After an Illocss or an [njury

A. Non-Work Related [njuries or 1liness, Less Than Fificen (15) Years of
Service

if duc to an ofT the job illness or injury, permanent or long-term work
restrictions are imposed thal prevent @ regular employce from
performing the essentinl funclions of his position as determined by the
Company, the employce will no longer have job protection in or
reinstatement rights to his current position. The cmployee will be
allowed the opportunity to bid on open and available vacant positions
for which he is qualified, under the provisions of Anicle V, Scctions
5.9 and 5.12, and for which he is able to perform the essential
functions. During this bidding period, the employec will be placed off
work and may rcceive disability bencfits, if cligible, unless the
employee's department has modified work available for the employee
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to perform on a temporary basis, which is not to ¢xceed six months
unless medical documentation satisfactory to OHS demonstrates that
the employce is likely to be able to retum without restrictions within a
reasonable additional period as determined by the Company. When the
employee is no longer eligible for disability benefits or upon the end of
the tcmporary modified work period, which ever is longer, if the
employce has not found an alternative position, the cmployee will be
terminated. If the employee is a successful bidder for another position,
then upon his transfer to the other position, he will assume the rate of
pay for the position upon which he successflly bid.

Non-Work Related [njuries or [llness, Fifteen (15) or Morc Years of
Service

In the case of s regulur employee who has fifteen (15} or more years of
service at the time permaneni or long-term work restrictions are
imposed and who is unable to perform the essential functions of his
position as determined by the Company, the employce will no {onger
have job protection in or reinstatement rights to his current position,
The Company will atiempt to transfer him to an open and available
vacant position (at a lateral or lower leve! to the position Lthe employee
folds} the essential duties of which he is qualificd and able to perform
with his restrictions. If two or more employcces are subject to transfer
under the provisions of this section during the same period, length of
service with the Company will control. Transfers under this subsection
will be made notwithstanding any provisions of Articte V, Sections 5.9
and 5.12 to the contrary.

During the period the Company searches for open and available vacant
positions, the employee will be placed ofl work and may receive
disability benefits, if eligible, unless the employee's department has
modified work available for the employee 1o perform on a lemporary
basis, which is not to exceed six months unless medical documentation
salisfactory to OHS demonstrates that the employcee is likely Lo be able
to return without restrictions within a reasonable additional period as
deiermined by the Company. When the employee is no longer eligible
for disability benefits or upon the end of the temporary modified work
period, which ever is longer, il the employee has nol been transferred
to another position, the employee will be terminated.
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9.1

If the employee is (ransferred to another position, the employee will be
paid the rate of either his former position at the time he {eft the
posilion or the position to which he is transferred, whichever is higher,
for a period of two (2) years. At the expiration of this two-year period,
the cmployce wilt be paid the rate of the position to which he
ransferred.  During this two year grace period, the employee may
conlinue o bid or open and available positions for higher rated
positions under the provisions of Article V, Sections 5.9 and 5.12, and
will not be subject to the two (2) year bidding restriction there under.

C. Work Related Injuries or lllnesses

If a regular employce is injured in the course of employment with the
Company and is unable to return to full duty to the job in which he was
injured, he will be treated in accordance with the provisions of Scetion
B, above.

Discipline

The Union reserves the right to gricve any level of discipline administered.

ARTICLEIX
Subcontracting

The Company has the sote and exclusive right to manage the business in the
most effective and profitable way, and to determine when contractors will be
utilized for any duration to achicve this objective. The work, as determined
by the Company, may be work ordinarily and customarily performed by
regular employees. Utilization of contractors will be withoul penalty to the
Company. However, the Company agrees that it will not contract any work
which is ordinarily and customarily done by its employces if, as a resul
thereof, it would become necessary 10 lay off or reduce the rate of pay of any
such employee.

The Company and Union shall meet annually to review and discuss the
Company’s contracting plans for the upcoming year and the approprialeness
of allocating additional work to bargaining unit employces in licu of
contractors.
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ARTICLE X
Grievance Procedure

Section 1. Purpose. The purpose of this Article is {) Lo provide opportunily for
discussion of any complaint and (b) to cstablish procedures for the processing and
settlement of complaints or grievances as defined in Scction 2 of this Asticle.

Section 2. Definition of Grievance. A Grievance is hereby defined as a dispute
between the Company and the Union or its members as lo the interpreialion,
application of or compliance with the provisions of this Agreement. Both partics
shall endeavor to settle same in the simplest and most direct manner.

Section 3. Notificatlon to Unton. Management shall not negotinte gricvance
setttements directly with members of the Union wilhout affording a Union
Representative an opportunity 1o be present.

Section 4. Grievance Procedure. The procedure shall be as follows unless any
step except the Fourth Step is waived or combined by mutual consent:

Step 1

Notice to Immedlate Supervisor

Within thirty (30) calendar days aRer the cvent giving rise 1o the grievance or after
the affected Employec or Union Steward should have know of the evenl, the
affected Employee and/or steward must discuss the grievance with the Employee’s
immediale supervisor. Additionally, the Employee or steward must submit to the
supervisor the proper documeniation on the approved form stating the issues of the
complaint, If afler the discussion the affected Employee or Union Steward still
believes there has been a violation, the Employee or steward shall fill out and sign
the Step | grievance form. The steward will have ten (10) calendar days from the
date of the discussion to fill out and sign the Step | grievance form, and submit it
to the Employce’s immediatc supervisor with a copy Lo the local Human Resources
Representalive.

The supervisor wili have ten (10) calendar days from the reecipt of the Step 1

gricvance form to respond with an onswer to the gricvance in writing.  The
response will be forwarded to the steward by the supervisor.
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Step 2
Gricvance to Labor Relations Represcniatiye

If the gricvance is not settled in the first step, the Employee’s steward maust fill out
and sign the Step 2 grievance form, The steward must present the gricvanee form
1o the Company’s designated Labor Relations / Human Resources Representative
within fifieen (15) calendar days of the steward receiving a denial in Step 1.

A meeting will be held within ten (10) calendar days of receiving writien
notification of’ First Step appeal beiween the Grievance Committee of the Local
Union not to exceed three (3) members including the Business Manager or his
Designee and the Department Manager and Labor Relations / Human Resources
Representotive to discuss the grievance. The Labor Relations / Human Resources
Representative, will have ten (10) calendar days to respond with an answer in
writing, The response will be forwarded 1o the steward by the Labor Relations /
Huran Resources Representative.

1( the Union is dissatisfied with that decision, the matter may be referred o the
next step within fifteen (15) calendar days following the Company’s decision.

Step 3

Written Appeal to Bepartment Manager

If the grievance is not settled under Step 2, the grievance must be submitted in
writing, within fiflcen (15) calendar days of & denial in Step 2, to the respeclive
Vice President, A mecting will be held within thiny-(30) calendar days of
receiving wrilten nolification of Second Step appeal between the Grievance
Committce ol the Local Union not to exceed three (3) members including the
Business Manager or his Designee, and a Vice President of the Company, or his
Designee, and Labor Relations Representative to discuss the gricvance. An
International Represcntative of the ILB.E.W. may also be present.  The response
will be farwarded to the Business Manager, or his designee by the Labor Relations
Representative within ten (10) calendar days.
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Step 4
Arbitratign

If the gricvance is not satisfactorily settled at the 3 Step. it may be referred at the
request of either parly to Arbitration within 45 calendar days of the receipt of the
third step answer. The appeintment of an impartial Arbitrator shall be made from
list fumnished to the parties under the procedure and rules of the American
Arbitration Association (AAA).

Excepl for grievances involving discharge or as otherwise ngreed, grievances must
be scheduled and heard in arbitration in the order of appeal to arbitration.

The arbitration hearing shall be held as prompily as possible and (he arbitration
award shall be final and binding upon all parties, provided it does nol exceed the
authority of the Arbitrator. The Arbitralor’s authority shall be limited to the
application of this Agreement, and the Arbitrator shall have no authority to render
art award thal amends, alters, or modifics any provision of this Agreement.

In an arbitration relating to the discharge or suspension of an Employee, should the
Arbitrator determine that the discharge or suspension was not for just cause, the
Arbitrator may order reinstatement of the Employee with or without back pay for
time lost. No more than one gricvance may be submilted to or heard by any one
Arbitrator al onc time without agreement belween the Company and Union,

No new issues may be raised in the arbitration step, which were not previously
raised in the first three steps of the procedure, except issues involving Hmcliness or
arbitral jurisdiction.

The written award of the Arbitrator shall be final and binding on the aggrieved
employee(s), the Union and the Company.

The costs ol the Arbitrator and hearing room shall be shared equally by the parties.
All other costs shall be paid by the party who incurs them,

Scetion 5. Only one (1) matter shall be covered on one (1) grievance form,
Wrilten gricvances shall contain a clear and concise statement of the alleged
gricvance, the issue involved and relicl sought, and shall in cach instance state the
specific section or sections of the Agreement of which a violation is claimed. A
grievance which does not salis{y these requirements shall be retumed to the
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employee or steward who shall be entitled to refile the grievance within seven {7)
days from the date the grievance is returned, upon bringing it into conformity with
this Scctiot,

At all steps in the gricvance procedure, the gricvant and the Union representative
should materially expedite the solution to the grievance by disclosing to the
Company representatives a full and detailed statement of the facts relied upon. In
the same manner, Company representatives should disclose all the pertinent facts
relied upon by the Company. The parties may agree lo return a grievance 10 a prior
step of the grievance procedure, which shall then be processed within the time
limits as provided in such step.

Complaints or grievances, which are not fited initially in the praper step of the
grievance procedure, shall be referred to the proper step for discussion and answer
by the Company and the Union representatives designated 1o handle grievances in
such step,

Each of the above steps of the grievance procedure shall be followed in the order
given. If, at any time during the processing of a gricvance, it appecars that the
requirements of Step 1 of the grievance procedure for a full discussion of the
complaint between the supervisor and the employee and Union representative were
not met, the complaint or gricvance shall be relurned without further answer for
compliance with such Step 1 procedure and shall thereafter be processed as
provided in the respective steps of the gricvance procedure.

Section 6. In order to avoid the necessity of filing numerous grievances on the
same subject or event or concerning the same alleged contract vielation occurring
on different occasions, a single complaint or grievance may be processed and (he
facts of alleged additions! violatiens (including the daies thereof) may be presented
in the appropriate step and recorded on a separate form for cach such claim. Such
additional claims shall be filed prompily and within the time limits applicable to
the filing of grievances and shall be signed by each additional grievant. When the
original grievance is resolved in the grievance or arbitration procedure, the parties
resolving such grievance (the Step 3 Representatives

if resolved by arbitration) shall review such pending claims in the light of the
deeision in an effort to dispose of them. I any such claim is nol scutled, it shall be
considered as a gricvance and processed in accordance with the procedure and the
applicable time limitations.

Section 7. Necither party shall file frivolous grievances over seltied matters.
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Section 8. Scparatc grievances may not be joined in one arbitration proceeding
except by mutual agreement of the partics in writing. No discharge gricvance may
be processed by or on behalf of a probationary employee.

_Scction 9. In the cvent an employec is awarded back pay as & result of an
arbitrator's ruling, deducted from the award will be any amounts received by the
employee for unemployment compensation and interim carnings. In no cvent may
the arbitrator enter a monetary award for any item other than lost wages and out-
of-pocket benefits expenses incurred by the employee. The Arbitrator shall not
have the power fo award punitive or exemplary damages, attomeys’ (ees, or any
other form of damages other than wages and out-of-pocket benefits expenses
incurred by the employee.

Section 10, In the cvent the parties settle any grievance prior to Step Three (3),
such sclilements shall be on a non-precedent seting basis unless the partics
affirmatively state otherwise in a writing signed by both purties. Evidence of any
such non precedent sctting settlements shall not be admissible in any proceedings
under this Article, including but not limited to, arbitration hcarings.

Section 11. Time limits for processing gricvances can only be extended by mutual
agreement of the Company and Union.

Section 12, Should an employee be discharged, he shall be entitled to a hearing,
starting with the Sccond Step above and the case shall be disposcd of promptly.
ARTICLE X1
No Strikes, No Lockouts

11.1 No Strike { No Lockout

Under no circumstances shall there be any strike, stoppage, cessation of
work, sympathy strike, slow down, picketing, concerted refusal to work
overtime, concerted mass sickness, continuous Union meetings, labor
holidays or other interference with or intcrruption of the Company's
business during the term of this Agreement. Under no circumstances shall
thete be any lockout during the term of this Agreement,
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11.2

11.3

12.1

12.2

Discipline

Any Employce who engages in any activity prohibited by this Article, shall
be subject to discipline up to and including discharge.

Notiftcation

Notwithstanding the termination of this Agreement, and until such time as a
replacement Agreement is agreed o and implemenied, the Union agrees to
provide the Company with no more than fifteen (15} days tnor less than
seven {7) days advance writlen notice of any actual strike or walkout, such
notice 10 be delivered by the Local Business Manager or his designated
representative, to the Company's Vice President of Operations, Similarly,
before unifateraliy impicmenting any final offer or portion thereof, the
Company’s Viee President of Operations or his designated representative
will provide no tess than seven (7) days advance writlen notice to the Local
Business Manager.

This proposal is subject to modification, addition, altcration or withdrawal
until a Final Agreement is reached on all terms.

ARTICLE XII
Terms of Agreement

Amendments

This Agreement shall be subject to amendment at any time by multual
consent of the Parties. Any such amendment shall be reduced to writing,
signed by the Parties hereto and, thereafler, shall be treated as part of the
cxpress terms of the contract,

Term

‘This Agreement shall be effective as of April 1, 2010, and shall continuc,
thereafler, unti) midnight, March 31, 2015, and shall be rencwed {rom ycar
lo year thereafler until either Party serves on the other Parly wrilien notice,
which is reccived not more than ninety nor less than sixty calendar days
before any annual expiration, that termination of this Agreement is desired.
Such notice shall be sent by certificd mail, return receipt requested.
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This Agreement is subject to the approval of the International President of
the Brotherhood.

ARTICLE XIII
Complete Agreement

it is the intent and purposc of the partics that this Agreement between the
Company and the Union supersedes all previous practices, oral or written, between
the parties; copstitutes the entire Agreement between the parties; and shall not be
changed, added to or amended during the life of the Agreement except by mutual
consend in writing by both parties. Any binding past practice between the parties,
in order to be recognized as such, must be in writing and signed by both parties.

As noted in Article 11, Section 2.2, the Company wifl meet and discuss with the
Union contemplated material changes in working conditions before implementing
such changes.

To the cxtenl any provision of this Collective Bargaining Agreement is not
compliant with existing law, the partics agree that the remaining provisions of this
Agreement rermain in full foree and effect.
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The undersigned egree 1o the provisions of this Memorndum of Agreement
with recommendation to the membership for ratification. Ratificution must
take ptace before December 31, 2009,

AGREED TO:

P
Sl o wiiefoq

. Daic
i /43@2

Date

By Unlon:
57

/ __1/ s VA //_144 54

Date
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RECEIVED
FEB 16 2016

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAY

EXHIBIT A

3.1 Transition Plan Agreement

This Transition Plan Agreement (Transition Plan) is enlered inlo in accordance
with Exhibit A of the 2007 Collective Bargaining Agreements (the CBAs) between
PECO Energy Company (the Company) and Local Union No. 614, Intenational
Brotherhood of Electrical Workers (the Union). The Transition Plan concerns
agrecments reached by the Joint Wage Compensation Commitice under paragraph
6 of Exhibit A above. Following a lengthy period of discussion analysis and
negotiations, agreements have been reached to define the transition from an annual
individual merit based wage increase process to an anpual gencral wage increase
process with uniform, market based job classification and job progression wage
rates for I.B.E.W. represented job classifications at PECO Energy Delivery and the
PECO Calli Center for the specific classifications (3.1 jobs) set forth in
Atachments A and B of Exhibit A in the CBAs. The 'I'ransition Plan agreements
are set forth below,

Section 1

A. Incumbent Wages

Incumbents of the 3.1 jobs {whether in progression or at final rate) under the
current CBAs who arc at or above the market rates as identified in Section 2 will
be grandfathered and will relain their individual rates and will receive any future
negoliated base wage rate increases.

lncumbents of the 3.1 jobs under the cutrent CRAs who upor ratification of the
successor CBAs in 2010 are below the applicable progression step rates in Section
2 will have their hourly basc wage rates increased to the applicable progression
step rates within 30 calendar days of the ralification of the successor CBAs in 2010
and will receive any fulure negotialed base wage rate increascs.

B. New Hire Wages:

Upon ratification of the successor CBAs in 2010, new hires or transfers into the 3.1
job classifications upon the elfective date of the CBAs will receive the rates and
progress as set forth in Section 2, as adjusted by subscquent negotiated base wage
rale increases.

Pagc 45 ol 106



C. Incumbent Slotting:
Incumbents of the 3.1 jobs under the current CBAs when the successor CBAs are

ratified in
20190 will be slotted as applicable into the new progressions set forth in Section 2

based upon time accrued in the job (unless they arc advanced hires) and progress in
accordance with Section 2.
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3.1 Transition Plan Agreement
Section 2

2010 Market Based Wage Rates and Progressions for each regular fulltime 3.1 job"

Time Steps (Increments in months)_
Starting Top
Rate Rate
Hold 6 6 6 6 0
Position Title Grade Time
Step 1 2 3 4 5

Billing Consultant JNE] $12.62 |$14.25(815.74|$18.29| $21.02
(Customer Service
Center Clerk INEI 5835 | $9.53 [$10.871$12.20( $13.91
Equipment Update
Clerk INE| $12.99 1$14.41($17.63|319.40| $21.65
Mapping Records
Clerk NE] $12.99 1$14.41(817.63|$19.40| $21.65
Materials Process
Clerk NE] 51299 1$14.41[517.63|$19.40| $21.65
Mecter Process
Clerk NE] 51299 |$14.41(817.63{$19.40| $21.65
Work Proccss
Clerk INEQ $12.99 $14.41/517.63[819.40( §21.65
Corporate Operator
(Customer
Consultant i) INE] S510.82 1312.47[314.47($16.62] $18.04

“Regular part-lime job progression will be pro-rated based upon equivalent hours
worked, ¢.g. 6 months will be 1,040 hours.
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Time Steps {(Increments in months) ! }

Starting Top
Ratc Rate
Hold 6 6 6 6 6 6 0
Tine
Step 1 2 3 4 5 6 7
Conltraclor
Liaison NE2 $15.51 [$16.74[917.96[319.351520,68[$23,26[525.84
Customer
Consultant NE2 $13.35 |$14.86|$16.52($17.851519.18(520.51|522.24
Cusiomer
Consultant-PT [NE2 $13.35 [$14.86(516.52|$17.85(515.18(326.51(822.24
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3.1 Transition Plar Agreement

2010 Market Based Wage Rate and Progressions for cach regular fulltime 3.1 job’
(cont’d)

Time Steps (Increments in months)

Starting Top
| Rate Y PP Rate
Hold | 6 6 6 6 6 6 6 6 0
Time
Step 1 2 3 4 5 1 7 & 9
High Bill
Consultant INE3 $20.00/$21.62[$23.31/$24.84| $26.591$28.221529.96/$31.15] $33.33
Small Business
Consultant INE3 $16.62(517.79]$19.07|$20.46] $22.06/523.34 $24.67|$26.05| $27.65]
Facilities
Dratter** NE3 $16.82|$18.07(519.57|$20.95| _$22.29($23.56{ $24.95($26.60
Sr Facilitics
Drafter** INE3 $28.06
Engineering
Assistant NE3 $20.02521.34/$22,73/$24.39) $26,50|528,11) 529.82($31.49] $33.37
Lab Tech* INE3 $20.72($22,15/$23.50/$24.56] $25.72/$27.16 $29.27|531.93
Sr Lab Tech** [NE3 $34.54

* Regular part-time joh progression will be pro-rated based upon equivalent hours worked, ¢.g, 6
months will be 1,040 hours.
**Title will chonge to “Sr" upon nchieving Top Rote for this classification.

In witness whereaf, the partics hereto have caused this Transition Plan Agreement to be executed
by its duly authorized representatives of the Joint Wage Compensation Committee on October
14, 2008.
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‘Time Steps (Increments in moaths)
Starting Top
Rate Rute

H-ald L] b [] ] ] [ 6 L] & 6 L}

Time

Step 1 2 k] 4 5 L T 8 9 10 n
{Desipn &
Construction
Conmlunt [NE4 $21.4) [S32.73|524.28[525.61 526,89 [528.38|$29.77|S31. 10E$32 65 [$14.26 | $36.24
Mcicricg
e NI+ $21.43 [$22.73|524.28}525.61 {326.89 [$28.38 | 529.771$31.10)532.65 [$34.26 | §36.24
[(tas Nesign
Technicien  NE4 521,43 [$22.73$24.28]$25.61 [$26.89 | S28.38 |$29.77|S31.10]532.65|534.26( $36.24
En_lmi NEA $21.43 [$22.731524.28525.61 | 526,49 |$28.38 529,771 $31.10$32.65|$34.26
51
— s36.24
Asmistnt __[NE4 $3841
Depigner
[F.hdd INE4 $23,93 |825.22[$26.55|$28.16|524.71 [$31.151532.651514.26|815.98 [ $37.59
51, Deigner
frasss INE4 $39.87

* Regulur pari-time job progression will be pro-rated based wpon equivalen hours worked, cu. 6
mianihs will be 1,64 hours.
**Title will change to "Sr* upon achieving Top Rate for this classification.

Inn witnss whersof, the partics hereto hove eansed this Transition Plan Agreement to be exccuted
by its duly authorized representatives of the Joint Wage Compensation Commitige on October

14, 2008.
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RECEIVED
FEB 16 7018

PA PUBLIC UTILITY Co
MMISS
EXHIBITB SECRETARY'S BUREAL‘?QION

PECO Storm Response Work Opportunities

1t is recognized by both the Company and Union that from time-to-time, due to
extreme weather or other emergercies, large-scale damage to the PECO clectric or
gas delivery system may occur causing outages to our customers. These oulages
may be so extensive that Company personnel are insufficient to restore service o
our customers in a timely fashion. In such cases the Company has in the past, and
will continue in the future, to bring in crews from olher utilitics as well as
contractors o assisL in the system restoration efforts.

The Company recognizes the advantages our employees have over crews from
other ulilitics and contraciors due 1o their training, experience and familiarity with
thc Company’s system, In addition, the Company agrees that while there have
been and will be legitimale exceptions, (for example, wrap-up work) generally
where contractors and crews from other utilitics are working overtime on storm
restoration efforts our employecs in the same area and trade should be oflered
equivalent overtime opportunities as well in order to take full advantage of their
expertisc and experience.
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- RECEIVED
FEB 16 2015

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU

EXHIBIT C

Mutual Aid Agreement

1. The following guidelines address isswes associated with the terms and
conditions that wili apply in those instances where PECO Employees volunteer
to work outside the PECO scrvice territory as pan of any mutual aid agrecment.

2. 'The Company shall notify the Union President or his designated representative
when it has been decided to solicit for off-system duty. The Company shall
inform the Union representative of the number of volunteers to be solicited and
of the approximate duration of the stay if such is known. The opportunity to
work the off-system restoration effort will be offered by the Company on a
strictly volunteer basis 1o availsble and qualified employees as determined by
the Company. Any classification being offered an off-system opportunity for
the first time shall use either scniority or service as the basis of such offers.
Should an employee be inappropriatcly bypassed during the canvass process,
the Company will review any issues raised by the Union following the
conclusion of the restoration effort and will reconcile any errors by placing that
employee at the top of the opportunity list.

3. Assignmenl, The initial assignment will normally be up to two (2) weeks
depending on the Company assessment of the situation. Ila longer work period
off-system is identified by the Company, cmployees working the assignment
may be replaced following discussions between the Company and the Union,

4. There will be no intermingling of a PECO crew Lo include personnel from other
utilifics or confractors, except where the assignment involves bird-dogging.

5. Lodging of cmployces will be al a suitable hotel as identified by the Company,
if rcasonably availeble. Tt is understood that other accommaodations (e.g.
gyminasiums, dormitories, ot military style tents} may be necessary due (o
conditions beyond the Company’s control and reflective of the situation
associated with the work assignment.

6. Work Hours. Work hours typically will be 0700 to 2300, however the Company
may amend the specilic times as needed to accommaodate the host utility. The
daily rest period will be for a minimum of cight (8) hours from the time
cmployees are released to their overnight accommoedation (doer-to-deor).

Page 52 of 106



RECEIVED

FEB 16 7015

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU
EXHIBIT C

Mutual Aid Agreement

This rest period will not include any titne spent obtaining / finishing meals. All
employees will be paid for a minimum of sixteen (16) hours per day, and will
have cight (8) unpaid hours off except on the day they arrive back home, The
last day of thc assignment when traveling home, employees will be paid until
they arrive back to their homes or should reasenably have arrived at their homes
upon being released from off-system duty. This will be donc regardless of
waork assigned for the day. Employees working the assignment will be placed
on (he same shifl at the poinl the crews leave the service temitory. Employces
will transition onto and off of a scheduled shift schedule on the first / last day of
the off-system assignment. This schedule change will not entitle the employee
to a change of shift premium payment.

Changes (o work schedules for those employces not traveling oul of town and
which are necessary 1o accommodate those employees leaving [or the off-
system assignment will be covered by the applicable notice provisions of the
labor agreement. The Company will provide as much advance notice to such
employees as practical.

. Employees working the assignment will be compensated a1 double their basic
hourly rate for all hours worked during the assignment.

. All meals will be provided by the Company and will be eaten on Company
time. Breakfast and dinner will be caten in a restaurant if reasonably available.
Rox lunches are acceptable if properly maintained [or all health related
concerns,
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RECFIv:

PA PUBLIC UTILITY Lo

EXHIBITC

Mutual Ald Agreement

9. Miscelfancous.

. Fees, A Company representative will pay the actual costs of any fuel, tolls,
and / or lodging expenses.

. Flame Relardant Clothing. Employees will be required to supply &
maximum of a 3-day supply of appropriate flame retardant clothing. The
Company will supply loundry services, il such services nre availsble, alter
the 3™ day.

. The Company will attempt to cstablish, if reasonably available, a mcans for
criployees fo communicale with their familics during the assignment.

. Any issue not specifically addressed by this understanding will be controlled
by the applicable provisions of the labor agreement as appropriate,

. Nothing in this Agrecement diminishes the rights enjoyed by the Company or
the Union under the Collective Bargaining Agreement.
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RECEIVED

FEB 16 2016

PA PUBLIC UTILITY
SECRETARY'S

EXHIBITD

Settlement Agreement (from 8.6)

‘This Scitlement Agrecmcnt and Release {“Agreement™) is by and between
INTERNATIONAL BROTHERHQOD OF ELECTRICAL WORKERS LOCAL
NO. 614, ALF-CIO-CLC (*Union™} and PECO Energy Company (“PECO" or
“Employer”).

WHEREAS, the Union has filed a charge, Case No. 4-CA-34775, with the
National Labor Relations Board (“NLRB™) alleging that PECO engaged in unfair
labor practices under the National Labor Relations Act;

WHEREAS, the NLRB issued & Complaint and Notice of Hearing in the
aforementioned casces;

WHEREAS, the parties have negotiated in good faith;

WHEREAS, both parties desire to fully resolve the claims made in the above-
referenced charge and complaint at Case Nos. 4-CA-34775, and all other malters
concerming employce attire;

NOW, THEREFORE, each party intending (¢ be legally bound and in
consideration of the mutual promises contained herein, it is hercby agreed as
follows:

1. The Union hereby expressly agrees lo withdraw with prejudice NLRB Case
Nos. 4.CA-34775 and any other charpes that may have been filed. This
scitlement agreement is dependent on the NLRB's approval of the withdrawal,
Further, the Union agrees that it will not on its own behalf or on behalf of its
members file a lawsuit or any further charges with the NLRB over PECO’s
Organizational Clothing Allowance policy, the administration of said poiicy, or
the negotiation or implementation of this Agreement.

2, The Company shall designale from time-lo-time those bargaining-unit job
classifications in which employees are required to wear Company-approved
clothing. The Company shall provide each employee in these designated job
classifications with an initial clothing and shoe allowance of $1,000 and an
annual clothing and shoe allowance cach year thercafter of $400. [n addition,
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RECEIVED
FEB 16 2016

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU

EXHIBI!T D

Settlement Agreement (from 8.6)

other classifications designated by the Company that only periodically perform
outsicle storm duty roles will receive an initial clothing and shoc allowance of
$200 and an annual elothing and shoc allowance each year thereafler of $200,
Employees will be zllowed to carry over any unused allowance into the
following year with & maximum allowance amount in any year equal to two (2)
year's allowance.

3. Each cmployee in a designated job classification shall be required to wear
clothing that has been approved by the Company at all times when the
employee is at work. An employee in a designated job classification shall not
wear clothing, accessories or insignia that have not been approved by the
Company, unicss the employce’s manager authotizes such an exception in
wriling. The Company shall select an approved vendor or vendors, and
employees are responsible for obtaining their required work clothing through
the approved vendor(s). Employees shall maintain a professional uppearance
at all times while at work. Employecs are responsible for maintaining their
scasonal clothing and cnsuring their professional appearance. Employces
shall keep their work clothes as clean and neal as possible, recognizing the
nature of the work being performed. Employees shall wear approved clothing
that complies with all applicable safety rules.

4, Current cmployees cmployed as of the date of this Agrcement, in
classifications that are subject to the foregoing paragraphs and who receive
the full $400 annuai allotment, wiil receive a one-time allotment of 12 PECO-
approved PECO t-shirts inclusive of any t-shirts already received in 2006,

5. Employces may request that a PECO-approved L.B.E.W. Local 614 log be
placed on the lelt sleeve of t-shirts, sweatshirts, long-sleeve shints, jackets, and
ather Company-provided outer garments with slecves, provided the request is
received prior to said clothing being ordered.  The cost of the logo and ils
placement on said clothing will be borne solely by the individual employec
and must be paid prior to ordering the clothing modifications. This is the only
non-PECO / Exelon logo, insighia or accessory permitied to be worn by
employces while on work time or in work areas.
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PA PUBLIC UTILITY LOm MISSION
SECRETARY'S SuREay

EXHIBIT D

Settlement Agreement (from 8.6)

6. Employces faiting to wear PECO-approved appropriate work attire or lailing

lo maintain a professional appearance, as oullined in this Agreement, will be
subject to discipline, up to and including termination.

. ‘This Agreement will be incorporated in any luture Collective Bargaining

Agreement between the parties absent the cxpress written consent of both
parties Lo change, modify or climinate atl or part of this Agreement,

. ‘This Agrecment cxpressly extinguishes all oral agrecments, understandings or

pasl praclices, including bul not limited to area-, service center- or Company-
wide praclices, regarding the wearing of clothing accessories or insignis
during all working time. ANl such practices, side agreements or
understandings must be in writing and signed by the partics to be enforceable.

Any dispute arising out of, or otherwise relating to, any provision of this
Agreement is subject to the parties’ interim grievance procedure culminating
in final and binding arbitration.

It is expressly understood that this settlement is made in compromise of
disputed claims 1o avoid the expenses and inconvenience of litigation. By
making this Agreement, PECO does nol directly or indirectly or by
implication admit any viclation of any faw, statute, regulation, ordinance or
conlract.

. This document shall not be construcd against its drafters and ne modifications

to this Agrcement shall be construed as reflecting the drafter’s intent.

. This Agreement may be execuied in two or more counterparts, each of which

shall be deemed an original, but all of which together shall constitute onc and
the same instrument. Any photocopy of the cxeculed original(s) of this
Agreement, or any counterpar, shall be deemed to be an original for any and

all purposes.
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PA PUBLIC UTILiTy LOMMISS

EXHIBITE

Guidelines For Reducing Staffing For Holidays (From 6.3)

‘The Company, al its discretion, may choose to offer reduced staffing to shift
personne] on certain holidays where deemed appropriate.  Should the Company
decide to take such a step, the opportunity for a paid holiday shall be offered to
those employces on each afTected shift, by seniority. Swapping shifis, by mutual
agreement of the affected personnel, will only be allowed to the extent that no
additional expense or reduction in stalfing is incurred by the Company, It i
further recognized that not all shifis on a given holiday might be eligible for
reduced stalfing depending on system conditions, expected weather, or initial
stafling figures.
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RECEIVED

FEB 16 2016

PA PUSLIC UTILITY COMMISSION
SECRETARY'S BUREAU

EXHIBIT F

Effective on or before May 30, 2010, the Company agrees to bring in some new

residentisl construction group ("NRCG™) work that has been performed by an

outside vendor. Because Lhis work has been performed by an outside vendor for '
over a decade, it is not ordinary and customary bargaining unit work. The NRCG

work will be performed by the contractor liaison classification in the PEC CBA, for

a two-year lrial basis. The addition of the NRCG work will result in additional

contractor liaison posilions in the PEC bargaining unit.

The pariics agree that the work performed by the contractor liaison classification
will be performed for a minimum of two years beginning on/or before May 30,
2010. Since the NRCG coritraclor liaison work is not ordinary and customary
bargaining unjt work, the parties agree that the Company is not bound by the no
layoff provisions contained in Article 1X, Section 9.1 in the event the Company
utilizes its discretion to coniract the work to a vendor afier the expiration of the
two year tria] period. At the conclusion of the two year trial period, the parties
agree to meet and discuss whether to continue the in-house bargaining unit
performance of the NRCG work. [fit is determined to continue the NRCG work
with bargaining unit conlractor liaisons following the two year trial period
discussions, the provisions of Article IX, Section 9.1 will apply from that point
forward.

Postings for any such vacancies will occur internally in accordance with Article Vv,
Section 5.12.

This lettér of Agreement should not be construed to change the requirements of
Article V, Section 5.12 or Article IX, Section 9.1 for any other applicable
situations not specifically referenced herein. However, all candidates will be
notified of the contingencies described above during the two year trial period and
during any discussions thereafler.
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FEB 16 7018

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU

EXHIBIT G
401 (K) Inservice Withdrawals

The parties agrec 1o enter into a pilot that will continue until March 31, 2015 as
follows:

The employer in-service malching withdrawal feature will be added to the
Employee Savings Plan for PECO represented employees and subject to the
lollowing conditions:

a. The wilhdrawal is limitcd o the employee’s Employer Matching
Contribution Account under the Employee Savings Plan;

b. Withdrawal is available to employces who have attained age 50 or older and
completed at least five (5) years of service;

¢. Withdrawal is limited to one {1} per calendar year

d. Withdrawals are subjcct 1o any administrative fee then in effect under the

Plan’s administrative services agreement. The feel will be $50 per
withdrawal;

¢, The withdrawal will be established and effective no later than May 1, 2010.
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RECEIVED
FEB 16 7015

PA PUB#_JC UTILITY COMMISSION
SECRETARY'S SUREAU

EXHIBIT H

Memorandum Of Agrecement Re: Pick-A-Thons
(Article 5.9 And 5.12)

1. Local 614 and PECO agree that the provisions regarding the return to an
employee’s former job within 30 days of transfer or promotion, and the
provisions regarding the restriction on filling a new job more than once
every two (2) rolling years, as set forth in sections 5.9 (Trunsfers and
Promotions Within the Bargaining Unit) and 5.12 (Filling Vacancies) of the
Colleclive Bargaining Agreement, will nol apply to pick-a-thons.

2. Local 614 and PECO agree that if a pick-a-thon process resulls in the
movement of only one employee, upon the employee’s request 10 refurn to
their former location within thirty (30) days of the movement, management
may, in ils discrelion, granl Lhe request afler discussions with the Union.
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RECEIVED
FED 16 2016

pA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU

EXHIBIT I
Annual Incentive Plan Individual Performance Factor

As referenced in the Parties’ November 12, 2009 letter, during the course of
contract negatialions, the parties have discussed potential modification of the
AlP individual performance factor. The parties have reached agreement on the
following:

The Company agrees to climinate the individual performance in the AIP during
the applicable term of the 2010-2015 Collective Bargaining Agreement;

The Union agrecs to withdraw arbitration case number 2009.028-PED (AAA
14 300 01524 09) and withdraw NLRB Case No,. 4-CA-36631.
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RECEIVED

FEB 16 701

PA PUBLIC UTILITY LOMMISSION
SECRETARY'S BUREAU

EXHIBIT J
Cash Balance Pension Plan Memorandum of Understanding

As referenced in the Parties’ November 13, 2009 Early General Negotiations
Memeorandum of Agreement, the partics have agreed 10 address the invesiment
credit issue related to the Cash Balance Pension Plan as a scparate discussion.

Unti] the Deparlment of Treasory / [nternal Revenue Service issucs relevant
regulations, the parties agree 1o maintain the current investment credit rate and
service credit under the current Plan until the ycar that relevant regulations
references in announcement 2009-82 are issued.
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RECEIVED
FEB 16 2016

PA PUBLIC UTILITY CUMMLISSION
SECRETARY'S BUREAL

EXHIBITK

Memorsndum of Agreement
Laocal 614 Power and PCC Transferces into the PED Unit

This Memorandum of Agrecment (“Agreement™) is made, by and between PECO
Encrgy Company {“Company™) and the International Brotherhood of Electrical
Workers, Local Union Number 614 (*Local 614™).

The purpose of this Agreement is to memorialize our discussions regarding
the applicability of Article 5.113 of the current Collective Bargaining Agreement
{“PED CBA™) between the Company and Local 614 to Exelon Power Local 614
represented (“Power”) and PECO Energy Company Call Center Local 614
represented (“PCC") employees who apply for and accept transfers into positions
covered by the PED CBA.

As discussed, the Company agrces to waive the prabationary period
referenced in Article 5.1B of the PED CBA for Power and PCC transferces only.

This Agreement shall be effective April 1, 2010 and shalt be in effect for the

term of the PED CBA thal expires on March 31, 2015, bul not thereafler, unless
specifically rencwed in writing by the parties thereafier.

Page 64 of 106



EXHIBIT L

Progression / Salary Table 2010 - 2015

PA PUBLIC UTILITY Cox

RECEIVED

FEB 16 2018

SECRETARY'S BUREAL

Note: All promotion / progression increases take elfect at the beginning of the
very next pay period after reaching a new progressiorn step.

Job Classification

Solary
Grade

Time Step
Months

17122009

Linemen - Includes Aerdal and

Underground

Line School Apprentice

P2D  Start to 3 months
From3 w6
months
From6to9
manths

From 9 1o {2
months

From 1210 15
months

17.05
18.47
19.91
21.30

22.70

3" Class Linc Mechanic / Line

Mechanic B

P2B  Start to 3 months
From3 106
maonths
From6109
msonths
From9to 12
months

From 1210 15
months

2389
2513
26.25
27.43

29.25

Wupe Rate Schedule

17.56
19.02
20.31
21.94

23.38

24.61
25.88
27.04
2825

30.13

18,09
19.59
2112
22,60

24.08

25.34
26,66
27.85
29.10

3103
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18.63
20.18
21.76
23.28

24.80

26,11
2746
28.68
29.97

3196

1419
20,79
22.41
23.97

25,55

26,89
2828
29.54
30.87

3292

19.77
2141
23.08
24.69

26,32

27.70
29.13
043
31.80

33.91

MMISSION



EXHIBIT L

Progression / Salary Table 2010 - 2015

RECEIVED
FEB 16 201

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU

Note: All promotion / progression increases take effect at the beginning of the

very next pay period afier reaching a new progression siep.

Wagpe Ratc Schedule

Job Classification

Salory Time Step

Grade Months /12010 17172010 17102012 14172013

ind Class Line Mechanic/ Line

Mechanic A
P4F  Start to 3 months 3109 32.02 3298 3397 34.99
From3to 6 324 33.93 34.95 3599 ey
months
From 109 34.71 575 ELY. 3793 38,07
months
From 910 12 36.59 37.69 38.82 39.98 4118
months
Journey Level / 15t Cless Line Mechanic / Line Mechanic A
P6F  Final Rate Afler 38417 39.56 40.75 41,97 43.23

42 months
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11172014  1/1/2015

36.04
3818
40.24

4242

44.53



Progression / Salary Table 2010 - 2015

EXHIBIT L

RECEIVED

FEB 16 2015

PA PUBLIC UTILITY COMMISSION

SECRETARY'S BUREAU

Note: All promotion / progression increascs take effect at the beginning of the

very next pay period afier reaching a new progression step.

Jab Classification

Salary Time Step
Grade Months

DRistribution Mecchanjcs {Gas) or

Sr. Corrosion Control

1/1/2010  1/1/201%

Wage Rate Schedule

/12002 /12013 1/172014  1/1/2018

Mechanic* (Pre-5/3)/0)

Dist Mechanic Apprentice

P2B

Stert lo 3
months
From3 o 6
months
From61i0 9
months
From %10 12
months

Dist Mechanic "B™

P4D

Startio3
months
From 3 o 6
months
From 6109
manths
From 9 1o 12
months

17.05
18.47
19.91

21.30

22.70
23.89
2513

26.25

17.56
19.02
20.5¢4

21.94

23.38
24.61
25.88

27.04

18.09
19.59
2112

22.60

24.08
25.34
26,66

27.85
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1863
20.18
2176

2328

24,80
26.11
27.46

28.68

19.1%
20.7%
22.41

23.97

2555
26,89
28.28

29.54

19.77
21.41
23.08

24.69

28,32
27.76
29,13

30.43



RECEIVED
FEB 16 2018

PA PUBLIC UTILITY
CUMMIS
SECRETARY’S BUREs Sow

EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification Wage Rate Schedule

Salary Time Step

Grade Months 1412010 14172011 172012 112013 17172054 1/12015

Dist Mechanic A"

P6F  Startio 3 27.43 2825 2970 29.97 30.87 3180

months
From 310 6 29.25 il 31403 3196 3292 3397
months
From 6 to 9 3109 J202 32.98 33.97 34.99 36.04
months
From 9to 12 32.94 3393 34.95 3599 3z.o07 3819
months
From 1210 15 34.71 35.75 36.82 37.93 39.07 40.24
months
From 1510 18 36.59 37.69 38.82 3098 4118 4242
munths

Sr. Distribution Mechanle or Sr,
Corrosion Control Mechanic*
{Pre-5/31/07)
P6E  Final Rale 38.41 39.56 40.75 41.97 43.23 44,53

* Existing Gas Mechanics and Comrosion Mechanics as of 5/30/07 are cligible for these

railes.
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EXHIBIT L.

Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period afler reaching a new progression step.

Job Classification Wage Rate Schedule
Salary
Grade Time Step Months  1/1/2000 1/1/2011 1/1/2012 /172013 1/1/2004 1/1/2015

istribution Mecchanica (Gan) or St. Corroston Control Mechanic**

(On ar Alter 15/31/0TY

Dist Mcchanic Apprentice

P2B  Stant to 3 months 15.52 15.99 16.47 16.96 17.47 17.99
From 3 to 6 months 16.80 17.30 17.82 18.36 8.9 19.48
From 6§ to 9 months 18.13 18.67 19.23 19.81 20.41 21.02
From 9@ to 12 mouths  79.40 10.908 20.58 2020 2183 22.48

From 1210 15 20.62 21.24 21.88 22.53 23.21 2390
months
From 1510 18 2173 22,38 23.05 2374 24,46 25.1%
months

Dist Mechanic "B*
P40 Start to 3 months 22.87 23.56 24.26 24.99 25.74 26.51
From 3 {0 6 months 23.89 24.61 25.34 26.11 26.89 27,70
Fram & to ® months 24.9% 2570 2647 27.2¢ 28.08 2892
From 910 12 momths ~ 26.6/ 27.41 28.23 29.08 29.95 10,85

Dist Mechanic "A"
P&F  Stan wo 3 months 28,29 29.14 30.0! 30.94 3154 32.89
Frorn 3 to 6 months 29.98 048 3181 3274 33.74 34,76
Fram 6 to 9 months 11.5% 32.54 3351 34.52 35.55 36.62
From 9 to 12 months  33.29 34.29 35,32 36.38 37.47 38.59
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EXHIBIT L
Progression / Salary Table 2018 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification . Wage Rate Schedule
Salary
Grade Time Step Months  1/12000 172011 B/U2002 112013 14172004 /112015
Sr. Distribution Mechanic or Sr. Corrosion Control Mechanic**
{On or After 53107
Finsl Rate After 42 34.92 35.97 37.05 3816 39.30 4048
months

** Anyone cniering into cither Progression an or afler 5/31/07 is subject 1o these rtes. The only
exception would be a gas mechanic {including those in progression) prior to 5/31/07 going lo
Corrosion Mechanic or vice versa,
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EXHIBIT L
Progression / Satary Table 2010 - 2015

Note: All promotion / progression increases take effeet at the beginning of the
very next pay period after reaching a new progression step.

Job Classification Whage Rate Schedule

Salary Time Step
Grade Months L1/2010 14720101 1172012 14172013 1/1/2014  1/1/2015

Plant Operations Mechanic

Plant Methanic B

P2G  Surtiold 17.05 17.56 18.09 18.63 19.19 19.77
months
From3to 6 18.47 19.02 19.59 20,18 20.79 2141
months
From6to 9 19.91 20.51 2112 21.76 2241 23.08
months
From9to 12 21,30 21.94 22.60 23.28 23197 24.69
months

Piant Mechanic A

PAG  Startto 3 22,70 23.38 24.08 24.80 25.55 26.32
months
From3to & 23.89 4.7 25,34 26.11 26.89 27.70
months
From6to 9 2513 25.88 26.66 27.46 28,28 29.13
months
From9to 12 26.25 27.04 27.85 28.68 28 54 30.43
months
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EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification Wage Rate Schedule

Salary Time Step
Grade Months 1172010 ¥/12000  1/12012 17172083 17142014 1/1/2015

Plant Operations Mechanic

P6  Startte3 27.43 28.25 29.10 29.97 3087 31.80
months
From3tc 6 2825 3013 1193 1194 12.92 EXN)
months
From 6 to 9 31.09 3202 3298 33.97 3499 36.04
months
From 9to 12 32.94 1393 34.95 3599 37.07 38.19
months
From 12 1o 15 34,71 3575 36,82 37.93 39.07 40,24
months
From 1510 18 36.59 37.69 3882 3998 41,18 42.42
months

Journey Level

P6 Final Ratc afler 3847 39.56 40.75 41.97 4323 44.53
42 months
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EXHIBIT L.
Progression / Salary Table 2010 - 2015

Note: All prometion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classificntion Wage Rate Schedule

Salary Timg Step
Grade Months 1072000 L/1/2011  1/1/2012  1/1/2013 L2004 11172005

Engineering Technician
Engincering Tech C

P4l Swrnto 8 22.70 23.38 24,08 24.80 25,55 26,32

muonths
From 810 16 2389 24.61 25.34 26,11 28,89 27.79

months
From 16 o 24 25,13 25.88 2466 2746 2528 2843

months
From 24 to 30 26,25 27.04 27.85 28.68 29.54 30.43
months
From 30 to 36 28.29 29.14 30.01 0.9/ 31.84 32.80
months

Engineering Tech B
P51 Surioé 31.04 397 32.93 33.92 34.94 35.e8
months
From 610 12 33.56 34.57 35.60 36.67 37.77 38.91

months

Engineering Technician A

P61  Sturtto 6 34,71 3575 36.82 37.93 39.07 40.24
months
From 6to 12 36.59 37.69 38.82 39.98 4118 2.42
months
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EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification ‘Wage Rate Schedule

Salary Time Step
Grade Months P12010 12000 1172002 LE2013  1/H2004  1/502015

Jouraey Lovel
P61 Final Rate 3841 3956 40.75 41.97 43.23 44.53

Afler 60
months
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EXHIBIT L

Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period afier reaching a new progression step.

Job Classification Wage Rate Schedule

Salary Time Step
Grade Months 32010 1142011 1/)/20012 1142013 V12014 MLAADIS

Technician Maintenance (includes Acrisl and Underground)

Tech Maintenance 3" Class

P4l Startie 8 22.70 2338 24.08 24.89 23.55 26,32
months
From 8 to 16 23,89 24,61 25.34 26.11 26.89 27.70
months
From 161024  25/3 25.88 26.66 27.46 28.28 28.13
months
From24 030 2625 27.04 27.85 28.68 29.54 043
months
From30w 36 2829 29.14 30.04 36,91 31.84 32.80
months

Technicizn Maintenance 2°¢

Class
P3 Startto b 3Lo4 3197 32.93 33.92 34.94 15.9%
months
From 610 12 33.56 34,57 35.60 36.67 37.77 3z9f
months

Technician Maintenance 1/C

PeF  Starto § 34.71 1575 3682 3793 39.07 40.24
manths
From 6to 12 36.59 37.69 38.82 39 5% 4118 42,42
manths
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EXHIBIT L.
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

dob Ciassification Wage Rate Scheduie

Sulary Tirne Step

Grade Months V172010 V12001 112002 1/1/2003  1/1/2014  1/1/2015
Journey Level
P6F  Final Rate 3841 39.56 40.75 41.97 43,23 44.53
After 60
months
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EXHIBIT L
Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification Wage Rate Schedule

Sulary Time Step
Grade Months 1172010 1172011 1/1/2012 /12013 14720014 14142015

Epergy Tech (Entry)
P2A  Start 1o 6 months 17.05 17.56 1809 18.63 19.19 19.77

From 6o 12 18.47 19.02 19.59 20.18 20.79 2147
months

Energy Tech (Non-Entry)

P5B  Start to 6 months 24.95 23.70 26.47 27.26 28.08 28.92

From 6 Lo 12 28,26 29.11 29.98 30.88 L& 32,76
months
From 1210 18 3157 32.52 33.49 34.50 3553 36.60
months
Final Rate 34.92 35.97 37.05 38.16 39.30 40.48

Revenuc Protection Technician

PSE  Startto 6 months  20.// 29.98 30.88 3181 32.76 33.75

From 610 12 29.54 30.74 31.66 32.61 33.59 34.59
months

Fronr 12to 18 3103 11,96 3292 F1.97 34.92 3597
months

From 18 to 24 32.26 3323 34.22 35.2% 36.34 37.40
months

From 24 to 33 33.56 34.57 35.60 36.67 3277 38,91
months

Final Rate Afler 34.92 15.97 37.05 3816 930 40.48
33 monthy
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EXHIBIT L
Progression / Salary Table 2018-2015
Note: All promotion / progression increascs take cffect at the beginning of the
very ncxt pay period afier reaching a new progression step,
Jub Classification Wage Rate Schedule

Salary
Grade Time Step Months 12010 VL2011 14372002 /172013 1172014 1782015

Teol Mechnnic

P4t Starti0 3 months 2226 2293 23.62 .32 2505 25.81
From 3 to 6 months 2362 2433 25.06 25.81 26.58 27.38
From 6 10 9 months 2499 2574 26,51 27.31 2R.13 28.97

From 9 to |2 months 26.34 27.13 27.94 28.78 29.65 30.54
From iZ2to 15 months 27.67 2330 29.36 30.24 3L14 3208
From 15 to 18 months 29.04 2097 081 34,73 32.68 33.67
From 18 to 21 months 3040 3131 32.25 33.22 34.22 35.24
Final Rate Afer 2) L5 3270 3168 34.69 35.73 36.81

months
ulpment Operator Helpe

PiA  Surt to 6 months 14.60 15.04 15.49 15.95 16.43 16.93
From 6 to 12 months 16.10 16,38 17.08 17.59 18.12 18,66
From 1210 18 months  /7.56 18.09 18.63 19.19 19.76 20.36
From 18 to 24 months  /9.05 19.62 20.21 20.82 2144 22.08
Final Rate After 24 20.49 21,10 21.74 22.3% 23.06 23.75
months

Truck Driver

P3  Start1o 6 months 19,39 19.97 2057 21.19 21.82 22,48
From 6 to 12 months 21.32 21.96 22,62 23.30 24.00 24.72
From 1210 18 months 2325 2355 24.57 2541 26.17 26,95
From 18 to 24 months 25,19 25.95 26.72 27.33 28.35 29.20
Final Rate Afer 24 27.13 27.94 28.78 29.65 30.54 3145
months
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EXHIBIT L.
Progression / Salary Table 2018-2015
Note: All promotion / progression increases take effect al the beginning of the

very next
pay period after reaching a new progression step.

Job Classiftcation Wage Rote Schedule
Salary
Grade Time Step Months  1/1/2010 17172011 1/1/2012 14172013 1/1/2014  1/1/2015

cneral Focllities Mechanic
P4 3175 32.70 313.68 34.69 31573 36.81
Facilities PM _Technician

P5 3492 35.97 3705 3816 39.30 40.48

High Rise Mechanic

Pé 3841 39.56 40.75 41.97 43.23 44,53
Damape Prevention Inspector
Pé 3841 39.56 40.75 4197 43.23 44.53

Elcctrical Technician

P6F 38.41 39.56 40.75 41,97 43.23 44.53

Meter Technician
518 3841 39.56 40.75 11,97 43.23 44,53

Paving Inspector/Coordinntor
P6 3841 39.56 40.75 41.97 43.23 44.53
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EXHIBIT L

Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after teaching a new progression step.

Job Classification

Salary

Grzde Time Step Months
Equipment Operator Transportation

Ps

Start to 6 months

From 610 12
months

From 1210 18
months

Final Rale Afler 18
months

General Utitity Worker

P2

Power

P6

Start to 6 months

From61o 12
months

From 1210 I8
muonths

From 1810 24
months

Final Ratc After 24
manths

uality Techniclan

Material Coordinatory

P4E

Start 10 9 months
Final Rate After 9
months

1/1/2010 17172018

24.94
2426
31.57

34.92

14.59
16.10
17.55
18.05

20.49

841

28.31
314

Wage Rate Schedule

1712012 312013 112014 1112008
25.69 26.46 27.25 28.07 289
29.11 29.98 3088 3184 31274
32.52 3349 J34.50 35.53 36.60
35.97 3705 3816 39.39 40.48
15.03 15.48 15.94 1642 16,91
16,58 17.08 17.59 18.12 18.66
18.08 18.62 19.18 18.75 20.35
19.62 2024 20.82 2144 22.08
21.10 21.74 22,39 23.06 2375
39.56 40.75 41,97 43,23 44,53
28.31 29.16 30.03 30.94 31.86
32.69 3367 34.68 3572 36.80
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EXHIBIT L
Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classifiestion Wage Rate Schedule

Salary Time Step
Grade Months uiz016 112001 1172012 14172013 1/1/2004 17172018

Billingg Cansultant
Start to 6 months 12.62 13.00 13.39 13.79 14.20 14,63

From 610 12 1425 14.08 15.12 15.57 16.04 16.52
months

From 1210 18 15,74 16.24 16,70 17.20 17.72 18.25
months

From 18 10 24 18.29 18.84 19.40 19.99 20 59 21.20
months

Final Rate After 2102 21.65 2230 22.97 23.66 24.37
24 Months

Egquipment Update Clerk
Start to 6 monthy 12.99 13.38 13.78 14.19 14.62 15.06

From 6 to 12 I4.4] 1484 15.2% 13.75 16.22 16.71
months

From 12 to 18 1743 1816 18.78 19.26 19.84 20.44
months

From 18 1024 19.40 19.98 20.58 21.20 21.83 2249
months

Final Rawc Afler 21.65 22.30 22.97 23.66 24.37 25.10
24 months
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EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step.

Job Classification Wage Rate Schedule

Salary Time Step
Grade Months V12010 141/2000  1/1/2012  M/172013  1/142014 1120085

Mapping Records Clerk

Start to 6 months 12.99 13.38 13.78 1419 14.62 15.06

From 61o (2 1441 I4.84 15.2% 15.75 16,22 18.21
maonths

From 1210 18 17.63 18,16 1870 18.26 19.84 20,44
months

From 1810 24 1240 19.98 20.58 21,20 21,83 22.49
months

Final Rote After 21.65 22.30 2297 23.46 24.37 2510
24 months

Material Process Clerk

Start to 6 monihs 12.99 13.38 13.78 14.19 14.62 15.06

From 6to 12 14.47 14.84 15.29 15.75 16,22 14.71
months

From i2to 18 17.63 18.16 18.7¢ 19.26 19.84 2044
months

From 18 10 24 19.40 19.98 20.58 21.20 21,83 22.49
months

Final Rate Afler 21.65 22.30 22.97 23.66 24.37 25.10
24 menths
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EXHIBITL

Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect al the beginning of the
very next pay period after reaching a new progression step.

Job Classification

Salary Time Step
Grade Months
Meter Process Clerk

Startto 6
months

From 610 12
months

From 21018
months

From 18 10 24
months

Final Rate
After 24
moaths

Work Process Clerk

Stanito &
months

Fren: 6 to 12
months

From 1210 18
months

From 18 to 24
months

Final Ratc
Aller 24
months

1/1/201¢4

1299
I4.41
17.63
1%.40

21.65

12.9¢
14,41
17.63
19.40

21.65

1172011

13.38
14.84
1816
19.98

22,30

13.38
14.84
18.16
19.98

2230

Wape Rate Schedule

1/1/2012

13.78
15.29
18.7¢
24.58

22.97

13,78
15,29
18.7¢
20.58

22,97
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/172013

14.19

15.75

1926

24.20

23.66

14.19

15.75

19.26

21,20

23.66

1/1/2014

14.62
16.22
19.84
21.83

24.37

14.62
16.22
19.84
21,83

24.37

1/112015

15.06
16.71
2044
22.49

25.10

15.06
16.71
2044
22.49

25.10



EXHIBIT L
Progression / Salury Table 2010 - 2815

Note: All promotion / progression increases lake effect at the beginning of the
very nex!t pay period afler reaching a ncw progression siep.

Job Clussification Wage Rute Schedule

Salary Time Step
Grade Manths 11/2010 141720011 1/E2002 1172013 1412014 /142018

Contractor Lialson

Stari {0 6 15.51 15.98 16.45 16.95 17.46 17.98
manths

From 6to 12 16.74 17.24 17.76 18.29 18.84 19.4/
months

From 1210 18 17.96 18.50 19.0% 19.61 2021 20.82
months

From 18 10 24 19.35 19.93 20,53 2114 2078 22,43
months

From 24 130 20.68 21,30 2194 22.68 231.28 23.97
months

From 30to 36 23.26 23.96 24.68 25,42 26,18 26,96
menths

Final Rale 23.84 26.62 27.4¢ 28,24 29.08 29.96
Aller 36

Maonths
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EXHIBIT L.

Progression / Salary Tahle 2010 - 2015

Note: All promation / progression increases take effect at the beginning of the
very next pay period after reaching a new progression step,

High Bill Consultant

Startto 6
months

From 610 12
months

From 1210 18
muonths

From 18 to 24
maonths

From 24 to30
months

Frem 30 to 36
months

From 3610 42
months

IF'rom 42 to 48
months

Final Rate
Aflcr 48
Months

20.00
24,62
23.31
24.8¢
26.59
2822
20.96
315

33.33

20.60
2227
24.01
25.39
27.39
29.97
30.86
32.08

34.33

21.22
22.94
24.73
2635
28,21
29.94
378
33.05

35.36
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21.85
25.62
25.47
274
29.06
J0.84
i2.74
.04

36,42

2251
24.33
26,24
27.96
29.93
376
33.72
35.06

37.51

23.19
2508
27.02
28.80
30.83
32.71
34.73
361
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EXHIBIT L

Progression / Salary Tabie 2010-2015

Note: All promotion / progression ihcreases take effect at the beginning of the

very nexl pay period after reaching a new progression siep.

Job Classification
Salary Time Step

Grade Months 1/112010

Facilitics Drafter* /

Senior Facilities Drafter*

Start to 6
months
From 610 12
months
From 12 to
18 months
From 18 to
24 months
From 24 1030
months
From 30 to
36 months
From 36 1o
42 months
From 42 to
48 months
Final Rate
After 48
Months

16.82
18.07
19.57
20.95
22,29
21.56
24.95
26,6

28.06

1172011

17.32
13.61
2016
2158
22,96
24.27
25,70
27.40

28.90

Wage Rate Schedule
Y2012 112013
17.84 18.38
19.17 18.75
20.76 21.38
22.23 .22.89
23.65 24.36
24,99 2574
2547 27.26
2822 2907
29,77 30.66

11172014

1895
20.34
22.03
23,58
25.09
26.52
28.08
29.94

31.58

* Title will change to “Senior” upon achicving Final Ratc for this classification,
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19.50
20.95
22.69
24.2%
23.84
27.31
28.92
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EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very next pay peried after reaching a new progression step,

Job Classification Wage Rate Schedule

Salary Time Step
Grade Months /172010 1/1/2000 W22 14120013 112004 17172018

Engineertng Assistant

Start e 6 20.02 20.62 21.24 21.88 22.53 23.24
months

From 610 12 2034 21,98 22.64 23.32 24.02 24.74
months

From 12 10 22.73 23,41 24.11 24.84 25.58 26,35
18 months

From 18 Lo 24.39 25.12 25.88 26.65 27.45 28.27
24 months

From 24 1630 2650 27.30 28.11 28.96 29.83 30.72
months

From 30 w0 2811 2893 29.82 30.72 364 32.59
36 monihs

From 3610 29.82 3.7 31.64 32.5¢ 33156 34.57
42 months

From 42 to 3149 12.43 3341 34.41 35,44 36.51
48 monihs

Final Rate 33.37 34.37 35.40 36,46 37.56 38.68
Aller 48

Months
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EXHIBIT L
Progression / Salury Table 2010 - 2015

Note: All promotion / progression increases take effect at the beginning of the
very nexi pay period afler reaching a new progression step.

Job Classification Wage Rate Schedule

Salary Time Step
Grade Months 17172010 1/2010 142002 /12003 1122004 1A/2018
Lal Tech* f Senior Lab Tech*

Start to 6 20.72 24.34 24.98 22.64 23,32 24.02
months

From 6o 12 22,15 22.8¢ 21.50 24.20 24.93 25,68
months

From 12 to 23.50 24.21 24.93 25.68 26,45 27.24
i8 months

From 18 to 24.56 25.20 26.06 26.84 27.64 2847
24 months

From 24 1a30 25.72 26,49 27.29 28.10 28.95 2882
maonths

Frem 30 4o 27.16 27.97 2881 29.68 30.57 31.49
36 menths

From 36 1o 29.27 30.15 305 31.98 32.94 3393
42 months

From 42 10 3193 32.89 33.87 34.89 3594 37.02
48 months

Final Rate 34.54 35,58 36.64 37.74 38.88 48,04
Alfler 48

Months

* Title will change {0 "Scnior” upon achicving Final Kate for this classification.
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EXHIBIT L

Progression / Satary Table 2010-2015

Note; All prometion / progression increases take effect at the beginning of the

very next pay period afler reaching a new progression step,

Job Classification

Salary Time Step
Grade Months

1/1/2010

Deyign & Construction Consititant

Startto b
monihs

From 610 12
months

From 1210 18
months

From 1810 24
months

From 24 to30
months

From 30 (0 36
months

¥From 36 to 42
months

From 42 10 48
months

From 48 to 54
months

From 54 to 60
menths

Final Rate After
60 Months

2143

2273

24.28

25.61

26.89

24.38

22.77

1110

32.65

34.26

36.24

lpapon Y2012 M120j3

22.07

2341

2501

26.38

27.70

29.23

30,65

32.03

33.63

35,29

37.33

Wage Rate Schedule

22.74

2411

2576

27.17

2853

3047

358

32,99

34.64

3635

38.45
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23.42
24.84
26.53
27.98
29.38
JLm
J2.53
3308
35,68
3744

39.60

17172014

24,12
2538
27.33
28.82
30.26
31.94
135
35.00
3675
38,56

40.7%

1172015

24.84
26.35
2815
.69
317
32.90
45!
36.05
37.85
39.72

42.01



EXHIBIT L

Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases lake effect at the beginning of the
very next pay period after reaching a new progression step.

Job Clasvification

Salary Time Step

Grade Months
‘Metering Design &

Construction Consultant

Start to 6
months

From 6o 12
months

From 12to 18
months

From 18 (o 24
months

From 24 1630
months

From 30 1o 36
months

From 36 (o 42
mtonths

From 42 10 48
months

From 48 to 54
months

From 54 to 60
months

Final Rale After
60 Months

1/1/2010

2143
22.73
24.28
25.61
26.89
28.38
29.77
Lo
3265
34.26

3624

‘Wage Rate Schedule
V12011 Y2002 L2013 1122004 17172015
22.07 22,74 2342 24,12 24.84
2341 24.11 24.84 25.58 26.35"
25.01 25.76 26.53 27.33 2415
2638 27.17 27.98 28.82 29.69
272.70 28.33 29,38 10.26 3117
29.23 3011 310! 3194 32.90
30.66 31.58 32.53 33.51 34.51
J2.03 32.99 3198 1500 36.05
33.63 34,64 35.68 36,75 37.85
35.29 36.35 37.44 38.56 39.72
37.33 3845 39.40 40.79 42.01
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EXHIBIT L
Progression / Salary Table 2010-2015

Note: All promotion / progression increases take effect at the beginning of the
very nexd pay period after reaching # new progression step.

Job Clussification Wage Rate Schedule
Sulary Time Step
Grade Months 1172010 1//2000 112002 /172013 1/1/2004  3/1/2015

Gas Deslgn Technician
Start o 6 months 2143 22.07 22.74 23.42 24.12 2444

From 610 12 22.73 23.4! 24.11 24.84 25.58 2635
months

From (210 18 24.28 25.01 2576 26,53 27.33 2815
months

From 1810 24 25.61 26.38 2717 27.98 28.82 29.6%
months

From 24 1030 26.89 27.70 28.53 29 38 30,26 317
months

From 30 to 36 28.38 29.23 30.i1 3o 3194 J2.90
months

From 36 to 42 29.77 3066 31.58 3253 33.5¢1 34.51
months

From 42 10 48 3110 32,03 32.99 33.98 3500 36.05
months

From 48 to 54 32.65 33.63 34.64 35.68 3675 37.85
months

From 54 to 60 3426 3529 36.33 37.44 3856 3972
months

Final Rote After 36.24 37.33 45 39.60 40.79 42,01
50 Months
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EXHIBIT L
Progression / Salary Table 2010 - 2015

Note: All promotion / progression increases tuke effect at the beginning of the
very next pay peried after reaching a new progression step.

Job Classification Wage Ratc Schedule
Salary Time Step
Grade Months 1172010 171720101 /122012 W172013 1112014 1/172018

Designer* / Senior Desipner*
Start lo 6 months 21.43 22.07 22.74 23.42 24.12 24.84

From 6o 12 22.73 23.41 24.14 24.84 25.58 26.35
months

From 12to 18 24.28 25.01 25.76 25.53 27.33 28.15
months

From 18 to 24 25.61 26.38 2717 27.98 28.82 29.69
months

From 24 to30 26.89 22.70 28.53 29.38 30.26 3117
munths

From 3010 36 28,38 29,23 3.1 3w 3194 3290
months

From 36 10 42 29.77 3n.68 31.58 32.53 3351 3451
months

From 42 1o 48 3118 32.03 32,99 33.98 35.00 1405
munths

From 48 to 54 32.45 3363 34.64 35.68 36.75 37.85
onths

From 54 to 60 34.26 35.29 3635 37.44 38.56 o7z
months

Final Rate Afler 3524 37.33 845 3eeo 40.79 £2.04
60 Months

* Title will change to "Senior™ upon achieving Final Rate for this classification.

Maintenange Assistant

3844 39.56 40.75 41.97 43.23 44.53
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EXHIBIT L
Progression / Salary Table 2010-2015

Nole: All promotion / progression iticreases fake effeet at the beginning of the
very next pay peried afler reaching a new progression step,

Jab Classification Wuge Rate Schedule

Salary Time Stcp
Grade Months VI/2010 12201 1712012 1A/2013 11172014 1/1/2018
Deslgner T&S* / Senjor Designer T&S*

Start to 6 months 23,93 24.65 25.39 26.15 26.93 27.74

From6to 12 2522 2598 26.76 27.56 28.39 29,24
months

From 12to 18 2655 27.35 28.17 29.04 29.88 0.78
months

From 1810 24 28,16 29.00 29.87 077 31.69 3265
months

From 24 1030 2.7 .60 31.52 3246 3344 3444
months

From 3010 36 3Lis 32.08 3305 34.04 35.06 3614
months

From 36 to 42 32,65 33.43 34.64 3568 36.75 37.85
months

From 42 1o 48 34.26 3529 36.35 37.44 38.56 3¢.72
months

From 48 10 54 35.98 37.06 817 39.32 40.50 41.71
months

From 54 to 60 37.5% N.72 39.8% 41.08 42.3} 43.58
months

Final Rate Afier 87 41,07 4230 €357 #4.87 46,22
60 Months

* Title will change to "Senior” upon achicving Final Rate for this classilication.
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RECEIVED
FEB 16 2016

PA PUBLIC UTILITY COMMISSION
SECRETARY'S BUREAU
- EXHIBIT M

Miscellaneous Wage and Benefit Information

WAGES

A general base wage rate increase will be provided to each eligible employee as
follows:

» A three percent (3.0%) increase on January 1, 2011,

s A three percent (3.0%) increase on January 1, 2012,

» A three percent (3.0%) increase on January 1, 2013,

« A three percent (3.0%) increase on January 1, 2014.

+ A three pereent (3.0%) increase on January 1, 2015,

Incentive Plans

Eligible employees shall continue to be cligible lo participate in the Company’s
Annual Incentive Plan during the term of the cumrent Collective Bargaining
Agreement, from April 1, 2010 through March 31, 2015.

The goals structure and parameters of (he AIP will be established by the Company
annually and gencrally will be consistent with the goal structure and parameters
that apply to management supervisors of represented employees, with a potential
payout ranging from 0% to 8% based on the goals established by the Company.

Overtime and other applicable wages witl be included per FLSA rules,

The Company and Union shall meet and review the goals and parameters of the
Annual Incentive Plan (AIP)} each year of the Collective Bargaining Agreement.
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EXHIBIT M
Miscellanecus Wage and Benefit Information

It is further agreed that the Company may include an individual performance
factor beginning in 2007 or thereafter. However, the Company agrees to
climinate the individual performance factor set forth below in the AIP during the
term of the current Collective Bargaining Agreement, from April 1, 2010 through
March 31, 2015.

Elements of the individual performance factor, if adopted, will include safety and
work performance, as well as attendance. This individual performance factor, il
adopted, may reduce up to sixty percent {60%) of the tolal award opportunity
available.

Before introducing an individual performance factor, the Company will meel and
discuss with the Union the proposed measures of performance. 1t is understood
that any such performance measures must be based upon reasonable and objective
indicators of performance.

BENEFITS

Description of Benefits

Benefits will be offered in accordance with the terms and conditions of’ following
plans, and copies of the applicable Summary Plan Descriptions (SPDs) and any
Summary of Matepal Medifications (SMMs) thereto ss of the date of the
agreement will be provided by the Company to the Union;

+ Exclon Corporation Employecs” Medical Expense Plan reflecting the changes
described in the 2005 Comparing Your Medical Plan Options document,

Exclon Corporation Dental Expense Plan

Exelon Corporation Vision and Hearing Care Flan

Exelon Corporation Employees’ Life Insurance Plan

Exelon Corporation Long-Term Disability Plan (including the changes
described below under Short-Term Disability and Long-Term Disability)
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EXHIBIT M

Miscellancous Wage and Benefit Information

s Your Other Exclon Benefits (SPD includc\s Spending Accounts, Employce
Assistance Program, Long-term Care Insurance and Adoplion Assistance)

+ Exelon Corporation Employee Savings Plan (including the employer matching
contribution described befow)

¢ Exelon Corporation Cash Balance Pension Plan

» Servicc Annuily Plan of PECO Energy Company

Premiums

Premium costs for the outlined benefits will be based on the Exelon premium rate
structure in effect for all other participating active Employces, Fulure premiums
will be based on the premium rate structure cstablished by Exelen for the
aforementioned benefits, ‘

Cost Sharing

Cost sharing for the benefits listed in this section will be as follows:

Exelon Corporation Employees® Medical Expense Plan:
e PPO Blue, PPO Green and Traditional Plan options: 80% of the premium
Company and 20% of the premium Employce.

* A working spouse who has coverage available through another employer will
pay an additional $1,000.00 cach ycar for Exelon coverage. The effective date
of the new program is Janvary 1, 2008.  Enrollment in the Focused Health

program will be voluntary.

1IMOs may be offered at the Company's diserction. When offered, the Company's
share of the premium will never be more than what the Company pays for the Blue
PPO.
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EXHIBIT M

Miscellancons Wage and Benefit Information

Exelon Corporation Dental Expense Plan:
Dentat PPO &0% Company and 20% Employee for employee only coverage
Dental PPQ 70% Company and 30% Lmployee for employee and spousc
coverage
Dental PPO 68.9% Company and 3(.1% Employce for cmployce and child{ren}
coverage.
Dental PPO 66% Company and 34% Emptoyee for family coverage,

Exelon Corporation Visian and Hearing Care Plam:
0% Company and 100% Employce
Exelon Corporation Employees” Life Insurance Plan:
Basic Life Insurance and AD&D {1 x Pay) 100% Company und 0% Employee
Supplemental Life, Supplemental AD&D and
Dependent Life 0% Company and 100% Gmployee

Other Exelon Benefits:
Employce Assistance Program and Adaoption Assistance - 100% Company
Spending Accounts and Long-Term Care Insurance — 100% Employee

Lixclon Corporation Employec Savings Plan:
The cmployer matching contribution will be 100% of the first 5% of
Emplayee contributions

Pension Plan
Employces hired on or before December 31, 2000 who parlicipate in the Service
Annuily Plan will confinue to participate in the Plan. All current Employees who

have elected to participate in the Exelon Corporation Cash Balance Pension Plan
will continue to participate in that Plan, as well as all future Employees.

Retiree Health Care Coverage

Retiree Health Care coverage will be provided under the same terms and
conditions as it is provided 1o non-represented employeces.
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EXIIBITM

Miscellaneous Wage and Benefit Information

Short Term Disability

fmpltoyees will be provided five (5) sick days each year and up to live (5} sick
days are subject to carryover to the next year if not used. The total sick days
availohle in any year is limited to ten (10} sick days.

Employecs with less than fifieen (15) years of service will be paid at;
100% for the first 12 weeks
70% for the nexl 13 weceks
Employees will be permitted to purchase coverage for the additional thirty
percent (30%) for the last 13 weeks.

Employees with fifteen (15) years or more of service will be paid ot 100% for 25
weeks,

New hires, after the effective date of this Agreement, will he paid at:
100% for the first 12 weeks
0% for the next 13 weeks
and will not be eligibie for 100% coverage for |5 or more years of service,

All employces above must use five (5) sick days before starting STD or wait five
(5) workdays before 811 if sick days are depleted.

Long-Term Disability

Employees will parlicipate in the Exelon Corporation Long-Term Disability Plan
with the following schedule of benefits:
Company paid coverage will be 50% of base pay
Supplemental coverage will be offered under the same levels ns nen-Union
employces with the Employee paying 100% of the Supplemental coverage
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EXHIBITM
Miscellaneous Wage and Benefit Information
Stock Purchase Plan
The Exelon Stock Purchase Plan will be provided on the samc basis as it is

provided to non-Union employees.

Tuition Reimbursement Plan

The Exelon Tuition Reimbursement Plan will be provided on the same basis as il is
provided to non-Union cmploycees.

Child Care Services

Backup child-care services will be provided on the same basis as it is provided to
non-Union employees.

Snow Day Policy (HR-AC-25)

The Snow Day Paolicy will be provided on the same basis as it is provided to non-
union employces.

Benefits Administration

Administration of the Plans, including the sclection of vendors, is solely the
responsibility of the Company. Changes in administration of the plans will be
discussed with the Union prior to implementation. Any such changes will nat
affect the level of benefits provided herein.
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(NOTE: BENEFITS AS LISTED ABOVE ARE APPLICABLE TO
FULL-TIME EMPLOYEES. PART-TIME EMPLOYEE BENEFITS
MAY DIFFER AS DESCRIBED BELOW.)

Part-time employces who work 20 hours or more per week are eligible for benefits.

Part-time employees hired prior to Junc t, 2004 are eligible for the benefits
described above,

Pari-time employees hired on or after June 1, 2004 arc eligible for the benefits
described below.,

Exelon Corporation Empleyees’ Medical Expense Plan (Blue and Green
PPOs only)
Exclon Corporation Dental Expense Plan (Dental PPO Only)
Exelon Corporation Viston and Hearing Care Plan
Exelon Corporation Employees’ Life Insurance Plan (325,000 Basic Life and
AD&D only)
Your Other Exelon Benefits {SPD includes Spending Accounts, Employee
Assistance

Program, Long-term Care Insurance and Adoption Assistance)
Exclon Corporation Employce Savings Plan (including the employer matching
coniribution

described below)
Exelon Corporation Cash Balance Pension Plan

Premiums

Premium costs for the outlined benefits will be based on the Exelon premium rate
structure in effect for alf other participating active Employces.  Future premiums
will be based on (he premium rate structure established by Exelon for the
aforementioned bencfits.

Cost Sharing

Cost sharing for the benefiis listed in this section will be as follows:
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Exclon Corporation Employees’ Medical Expense Plan:
PPO Bluc and PPO Green: 80% of the premium Company and 20% of the
premium. Empioyee for employec only coverage. For all other coverage tiers,
the employee pays 50% of the incrementa] amount.

Enrollment in the Focused Health program will be voluntary.

Exclon Corporations Dental Expense Plan:
Dental PPO 60% Company and 40% Employec for employee only coverage.
For all other coverage tiers, the employee pays 100% of the incremuntal
amount.

Exelon Corporation Vision and llearing Care Plan;
1% Company and 100% Employce

Exelon Corporation Employees’ Life Insurance Plan:
Basic Life Insurance and AD&D (3$25,000) 100% Company and 0%

Employee
Other Exelon Benefits:

Employee Assistance Program and Adoplion Assistance - 100% Company
Spending Accounts and Long-Term Care Insurance — 100% Employee

Exelon Corporation Employee Savings Plan:

The employer matching contribution will be 100% of the first 5% of
Employee contributions

Pension Plan

Exclon Corporation Cash Balance Pension Plan

Sick Days

Employees witl be provided with five (5) sick days cach year and up to five (5)

sick days are subject to carryover to the next year il not used. The total sick days
available in a year is limited (o ten (10} sick days.
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Stock Purchase Plan

The Exelon Stock Purchase Plan will be provided on the same basis as it is
provided to non-Union employecs.

Child Care Services

Backup child-care services will be provided on the same basis as it is provided to
non-Union employees.
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