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3.) Describe the applicant’s business experience, particularly any experience relating to the operation of
a transportation service. If practical experience is lacking, please provide an explanation and description
of any education or training that you believe may be relevant.

With over a decade of experience in the transportation industry, | bring a wealth of expertise to the table. My journey
includes diverse roles such as transporting people, fleet management, crew training, and managerial leadership. This
extensive background reflects their adeptness in ensuring safe and efficient passenger journeys, optimizing fleet
operations, fostering teamwork, and adapting to dynamic industry demands. Overall, the applicant's multifaceted
experience positions them as a capable and adaptable professional, ready to make valuable contributions to any
transportation endeavor

Past Experience:
UBER

Penske Logistics.
Ryder Logistics.

5.) Please state the number of drivers you intend to use or hire in your business and explain why that
number of drivers is appropriate for the size of the territory you will be serving. In addition, please
explain:

Your hiring standards for drivers;

Your system for conducting criminal background checks;

Your driver training program;

Your system for conducting driver license checks;

Your policies regarding alcohol and drug use by your drivers.

®oO0T®

Life Alert, is committed to safeguarding lives, has an exciting opportunity on the horizon. The company is
gearing up to enhance its operational capacity by welcoming 9 new drivers to its team. This strategic decision
arises from the pressing need to adequately serve the expansive territory that Life Alert covers, ensuring timely
assistance and support to those who depend on their services.

As part of the stringent requirements set by Life Alert, prospective candidates for the driver positions must
exhibit a pristine driving record. This criterion underscores the company's dedication to safety and reliability, as
individuals with commendable driving histories are more likely to uphold the standards of caution and
responsibility that Life Alert stands for.

To be considered for these critical roles, candidates must also meet a minimum age requirement of 21 years or
older. This age threshold serves as a foundation for ensuring that drivers possess the maturity and experience
necessary to handle the responsibilities associated with the position effectively.

Life Alert is unwavering in its commitment to maintaining the highest standards of integrity and security. As
such, all candidates must successfully pass a comprehensive criminal background check. This check is
conducted using the Pennsylvania Department of Human Services (PA DHS) Criminal History Record, further
emphasizing Life Alert's dedication to ensuring the safety and well-being of its clientele.

Recognizing the specialized nature of the driver role, Life Alert places a strong emphasis on training. The
company's training program is thoughtfully designed to cover a spectrum of vital areas, including driving
policies, operational procedures, adherence to regulatory guidelines, vehicle maintenance protocols, and
thorough vehicle inspections. This comprehensive training regimen guarantees that drivers are not only skilled
behind the wheel but also well-versed in the intricate details that contribute to a smooth and efficient operation.

Life Alert's commitment to safety extends beyond initial qualifications. The company employs the DL-503 form,



a vital tool submitted to the Pennsylvania Department of Transportation (DOT), to conduct rigorous and regular
driver's license checks. This practice ensures that all drivers maintain the appropriate licenses and
endorsements, thus upholding legal and operational standards.

In the pursuit of an absolutely drug and alcohol-free environment, Life Alert is unequivocal: the use of any
drugs or alcohol is strictly prohibited. To ensure compliance with this critical policy, the company enforces a
multi-pronged testing approach. Prospective drivers will undergo comprehensive drug and alcohol testing as
part of the pre-employment screening process. Additionally, in the event of an accident, post-accident testing is
mandatory. The company also implements random testing to further uphold its zero-tolerance stance.
Furthermore, if reasonable suspicion arises, Life Alert reserves the right to conduct immediate testing to
maintain a secure and trustworthy workforce.

In summary, Life Alert's initiative to hire 9 drivers reflects its dedication to quality service provision and
unwavering commitment to safety. With stringent requirements, comprehensive training, and a strict zero-
tolerance policy, Life Alert ensures that its driver team not only meets but exceeds the expectations of its
valued customers.

Verification of Statement

I, Leonard Bostic _, hereby state that the facts above set forth are true and correct to the best of my knowledge, information
and belief, and that | expect to be able to prove the same at a hearing held in this matter. | understand that the statements herein
are made subject to the penalties of 18 Pa.C.S. § 4904 (relating to unsworn falsification to authorities).

durp. lE)»-v[; 08/23/2023

(Signature) o
Leonard Bostic Owner (Date)
(Name and Title, printed or typed)




Statement of Financial Position (Balance Sheet)

As of (date) 8/18/2023

(Must be less than 6 months old)

ASSETS

Current Assets
Cash
Other Current Assets (specify)
Total Current Assets

Tangible Assets
Motor Vehicle Equipment
Property (buildings, land, etc.)
Office Equipment
TOTAL ASSETS

LIABILITIES

Current Liabilities (Due within one year of date)
Loans
Credit cards/revolving credit
Other Liabilities (Attach schedule)
Total Current Liabilities
Long Term Liabilities (Due after one year of date)
Mortgage
Long term commercial loan
Other Liabilities (Attach Schedule)
Total Long-Term Liabilities
TOTAL LIABILITIES

80,000.00
200,000.00 Open Line of Credit
_280,000.00
90,000.00
310,000.00 400,000.00
680,000.00
0
0
0
0
0
0
0
0




