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Andrew J. Horowitz Obermayer Rebmann Maxwell & Hippel LLP

525 William Penn Place, Suite 1710
Pittsburgh, PA 15219

P (412) 566-1500

F (412) 281-1530

Direct Dial: (412) 288-2461
andrew.horowitz@obermayer.com
www.obermayer.com

February 26, 2024

Rosemary Chiavetta, Secretary
Pennsylvania Public Utilities Commission
Commonwealth Keystone Building

400 North Street

Harrisburg, PA 17120

Via Electronic Filing

RE: Application of Northeastern Movers, Inc., A-2024-3046642 — Response to Data Request
Dear Ms. Chiavetta:

This letter serves as the response of Applicant in the above matter to your data request letter dated April
26, 2024,

Applicant intends to use two to three full-time drivers in the Pennsylvania market depending on seasonal
fluctuations in demand. Applicant is currently licensed by the FMCSA to provide interstate service into and out
of Pennsylvania and receives inquiries for intrastate jobs that he currently declines due to lack of operating
authority. He is therefore able to estimate the likely volume of work he would have if granted intrastate
authority.

Applicant will only hire drivers who are at least twenty-one years of age and will review their driver
history from the appropriate agency of every state in which that person held a motor vehicle operator’s license
or permit during the preceding three years. Applicant will pull each driver’s history every twelve months, from
every state where the driver was licensed during that time period. Applicant will maintain a copy of each
driver’s license in their personnel file during their employment and for two years following termination.

Applicant will obtain and review a criminal history record from the Pennsylvania State Police and every
other state in which the person resided for the last twelve months. Following receipt of the initial criminal
history record, Applicant obtain and review a criminal history record for each driver operating under its
authority from the Pennsylvania State Police every two years from the date of the last criminal history check.
These criminal history records will be kept in the employee’s personnel file for the duration of their
employment and for three years following termination. Applicant will not permit a driver to operate a vehicle in
service if they were convicted of a felony or misdemeanor to the extent that such conviction relates adversely to
that person’s ability to provide service safely and legally.
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Sincerely,

Andrew J. Horowitz, Esquire

VERIFICATION

I, Edward McKeon, hereby state that the facts above set forth are true and correct to the best of my knowledge,
information and belief, and that | expect to be able to prove the same at a hearing held in this matter. |
understand that the statements herein are made subject to the penalties of 18 Pa.C.S. 8 4904 (relating to

unsworn falsification to authorities). bocusigned by:

2/26/2024 (el Ndﬂww

Dated:
EDWARD MCKEON
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