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Secretary PA Public Utility Commission 
400 North Street, Second Floor 
Harrisburg, PA 17120 
717.787.3834 
www.puc.pa.gov  
 

Application for Motor Common Carrier of Persons in  
Paratransit Service 

 
THIS APPLICATION IS TO BE USED FOR COMMON CARRIER 
PASSENGER SERVICE WHEN PROVIDING TRANSPORTATION ON A 
NONEXCLUSIVE, ADVANCE RESERVATION BASIS.  

 
1. Legal Name of Applicant (Individual, Partnership or Corporation) 
 

 
 

• If you are an individual who has not formed any type of corporate entity, you should enter 
your name as it will appear on your insurance documents. 
 

• If you are filing for a partnership, but not a limited liability partnership, the names of 
all partners must be entered on this line.  Those names should be entered as they will 
appear on your insurance documents.  This includes husbands and wives filing jointly. 

 

• If you are filing for a corporate entity (corporation, limited liability company, or limited 
liability partnership), even if you are the sole shareholder member, you must enter the 
name exactly as it appears on the registration papers from the Corporation Bureau 
of the Pennsylvania Department of State. 

   

2. Trade Name (Attach a copy of fictitious name registration if applicable) 
 

 
  

This is any name which you will be operating under which differs from the LEGAL NAME OF 
APPLICANT.  A TRADE NAME is considered a FICTITIOUS NAME if the identity of the 
applicant cannot be readily determined.  EXAMPLE:  John Doe is the applicant and wants to 
use the name “Johnboy Vans” as his trade name.  People cannot readily determine that John 
Doe is the actual operator; therefore, the name is fictitious and must be registered as such.  
Trade names such as “John Doe Vans” or “J. Doe Vans” are not considered fictitious and would 
not have to be registered. 

 

 
3. Do you currently hold PUC Authority? ___NO   Previous Authority? ___NO 
 
 If YES, at PUC No. A- _____________________ 
 
4. Are you a business entity registered with the PA Dept. of State? ___NO 
 If NO, you must register (see checklist on how to register) 
 
 If YES, provide your PA Corporation Bureau Entity ID Number ______________ 
 (See checklist and indicate type of business entity registered) 
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5.  
 

 
   
   
   
   

 
6.   

 
 

Street Address 
 

 
 City, State and Zip Code                 County 
 

   
 Telephone Number         E-mail Address 

 

 
 

7.   
 

 

This is the e-mail address to which the Commission will send all official documents issued by the 
Commission until further notice.

Physical Address (If different than mailing address. Do not use a post office box.)

Street Address 
 

 
 City, State and Zip Code     County 
  

   
 Telephone Number     E-mail Address 

 
The address entered here should reflect the actual location of the business.  This is the address 
the Commission needs in order to dispatch Enforcement Officers to inspect equipment.  If left 
blank, it will be assumed that the PHYSICAL ADDRESS is the same as the MAILING ADDRESS 

 
 
8. Attorney (if applicable) 
 

  
 Attorney’s Name & Telephone Number for this Filing  
  

 
 Attorney’s Address      E-mail Address 

 
An attorney’s name should only be entered if an attorney is filing the application for a client and 
the application is being sent under the attorney’s cover letter. 

 
 
9. Does applicant have a USDOT Number?  
                                 

 No   Yes, at No. ________________ 
 

 

    If either a corporation or limited liability company, please  list members (LLC) or 
shareholders and officers (corporation).

SafeWayz Transportation, LLP will develop and publish vehicle maintenance plan 
which outlines regular/interval servicing and vehicle safety inspections to include 
wear/tear of brakes, tires wipers, and other external equipment; system electronics, fluid 
levels, and external vehicle parts. All vehicle inspections will be scheduled with 

certified automotive service centers 

Mailing Address

445-223-3812
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10. Describe the service area proposed by this application.   
 (Use the space below or attach additional sheet if space provided is not sufficient). 

 
 
 
 
 
 
 
 
 
 
_______________________________________________________________________ 
 

 Examples: 
• To transport people whose personal convictions prevent them from owning or operating motor vehicles from points in 

Lancaster County to points in PA, and return.  
• To transport people from the city and county of Philadelphia to correctional facilities in PA, and return. 
• To transport people in wheelchair and stretcher vans from points in the city of Pittsburgh to points in Allegheny County, 

and return. 
• To transport people between points in Northumberland County. 

 
 
 
11. Certification: 
 

Applicant certifies that it is not now engaged in unauthorized intrastate transportation 
for compensation between points in Pennsylvania and will not engage in said 
transportation unless and until authorization is received from the Pennsylvania Public 
Utility Commission. 

 
  

Applicant further certifies that it understands the requirements of the Pennsylvania 
Public Utility Commission, especially as they relate to safety and insurance and that it 
may be subject to civil penalties, suspension or cancellation of the Certificate for 
failure to comply with Commission requirements. 

 
 

Applicant further certifies that it understands that it is subject to an annual 
assessment based upon its reported gross Pennsylvania intrastate revenues; said 
assessment to help defray expenses incurred in regulating Motor Common Carriers 
of Persons in Paratransit Service; and acknowledges that failure to report revenue 
and pay its annual assessment may result in civil penalties, suspension or 
cancellation of the certificate.   

 
 

 
 

_______________________________________________________________________
The service area will include Philadelphia County, Philadelphia, Pennsylvania as point of origin for transportation. 
The services will include transport of persons of elderly age, disabilities, and children who require assistance while
 traveling; transport of persons in wheelchair vans from Philadelphia to points in PA as required. The base service 
operations area will be in Philadelphia, PA and extend as required to meet needs of customer in state of PA. 
Additional services will be offered to school district, nursing homes, and insurance providers as 
alternatetransportation. Additional vans/vehicles will be used to transport ambulatory non-emergency medical 
transport to and from scheduled appointments. 

We offer transportation services to members of the general public.
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Verification of Application 
 
I/We hereby state that the statement(s) made in this application is/are true and correct to the 
best of my/our knowledge and belief.  
 
The undersigned understands that false statements herein are made subject to the 
penalties of 18 Pa. C.S. Section 4904 relating to unsworn falsification to authorities. 
 
 
 
_______________________________________________________________________ 
(Print Name)  
 
 

 ____________________________________________________________
                               (Date) 

 
 
The verification of the application must be completed by the applicant appearing on Line 1 
of the application by the named individual, all partners if a partnership, a member (if a 
limited liability company), or by the President or Secretary (if a corporation).  
 

01/13/2025
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VERIFIED STATEMENT OF APPLICANT 
 

THE FOLLOWING INFORMATION IS REQUIRED BY THE COMMISSION TO DETERMINE THE 
APPLICANT’S FITNESS TO OPERATE.  STATEMENTS SHOULD BE TYPED OR PRINTED.  ILLEGIBLE 
STATEMENTS WILL DELAY YOUR APPLICATION. 

 
 

 Legal Name of Applicant  

 
 Trade Name, if any  

   
Street Address (principal place of business) City or Municipality State               Zip Code 

 
The Verified Statement of the Applicant factual details about your proposed transportation service.  Your 
Verified Statement must answer all of the items listed below and on the following pages.  Provide as much 
information as possible to prevent delay in processing your application.  If you need more space to provide 
your answer, please attach additional pages identifying the appropriate item number. 

 
1. Identify the person making the Verified Statement on behalf of the applicant.  If an employee/officer of 

applicant is making the statement, give name, title, business address and telephone number.   
 
 

 
 
 
 
 
 

2. List the applicant’s affiliation (owner, manager, controls) with any other carrier, with the description of 
affiliation. 
 
  

 
 
 
 
 
 

3. Describe the applicant’s business experience, particularly any experience relating to the operation of a 
transportation service. If practical experience is lacking, please provide an explanation and description 
of any education or training that you believe may be relevant. 

  

                      SafeWayz Transportation, LLP

The applicant has served as owner/operations manager for transportation 
company where duties included recruiting, developing maintenance service 
plans/driver training programs/driver onboarding, maintenance of physical 
transportation records and overall business operations processes.
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4. Describe your facilities, record maintenance plan and your communication network.  Please include a 
description of your physical location, to including office machines that will be utilized, and the facility to 
house vehicles.  As a carrier of household goods in use, applicant should include a description of 
storage facilities, if applicable.  Please include an explanation of your plan to maintain records required 
by the PUC, as well as normal business records.  In regard to your communication network, please 
explain how you will receive customer requests for transportation, how you will dispatch the vehicles to 
fulfill the request, and how you will maintain continuous communication with your drivers.   
 
  
 
 
 
 
 
 
 
 
 

 
5. Please state the number of drivers you intend to use or hire in your business and explain why that 

number of drivers is appropriate for the size of the territory you will be serving.  In addition, please 
explain: 

a. Your hiring standards for drivers;   
b. Your system for conducting criminal background checks;   
c. Your driver training program;   
d. Your system for conducting driver license checks;   
e. Your policies regarding alcohol and drug use by your drivers.   

 
 
 
 
 
 
 
 
 
 
 
 
 

6. Please state the number of vehicles you plan to use in your business and why that number is 
appropriate to provide reasonable and efficient service to the territory you will be serving.  If you have 
already obtained vehicles for your business, please list them in the chart below.   

 
 

YEAR 
 

MAKE 
 

MODEL 
SEATING 

CAPACITY* 
 

VEHICLE ID # 
 

MILEAGE 
      
      
      
      
      
      
      

*Vehicles with seating capacity of more than 15 passengers, including driver, can’t be used in 
paratransit service. 

  

 

 

 

 

 

 

 

 

The physical office organized in Personal Care Home C&G Medical Clinic where there is 
ample vehicle storage along with office suite which would serve as hub for dedicated 
operations support staff and personnel training, as required. The company also has ability 
tolease office space as business expands to further support operations and vehicle 
storage for expansion. SafeWayz will integrate computer system/capability to support 
electronic storage of maintenance plans, and maintenance records, and any additional 
records requiredby the PA PUC for verification. All drivers will be required to maintain 
fully  charged and mounted cell phone/GPS devices in order to communicate driver 
activities through internal dispatch/transportation system.

 

SafeWayz Transportation LLP plans to hire between 2-6 personnel to include drivers and support staff 
(dispatchers) with experience in the transportation industry. Safewayz plans to utilizeemployment 
platforms such as LinkedIn for recruiting and hiring along with staffing agencypartnership. All staff 
will be required to have driving experience to include knowlegde of PA localand state laws, as well as 
federal laws. All staff with undergo credentialing to include background/criminal checks, motor vehicle 
check, and drugscreen conducted by 3rd party entity, Occuscreen.All drivers will be required to maintain 
valid driver's license and acquire driver certification: CTAA,First Aid/CPR, and defensive driving. All staff 
will be required to provide verbal and writtenacknowledgement of drug and alcohol use policies 
prior to driver training. The company willdevelop and publish updated policy as required by PUC, local, 
state, and federal requirements. Allstaff will complete NEMT operations training with emphasis on customer 

 service skills. (POLICIES AND PROCEDURES ARE ATTACHED)

2C4GP44R35R2774572005 Chrysler Town&Country 140,000
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Statement of Financial Position  (Balance Sheet)
As of (date)  ___________________
(Must be less than 6 months old)

ASSETS

Current Assets
Cash
Other Current Assets (specify)

     Total Current Assets
    Tangible Assets

     
     
     

Motor Vehicle Equipment
Property (buildings, land, etc.)
Office Equipment

     TOTAL ASSETS
 

 
 

    
     
     

LIABILITIES

Current Liabilities (Due within one year of date)

     

Loans
Credit cards/revolving credit
Other Liabilities (Attach schedule)

     Total Current Liabilities
    Long Term Liabilities (Due after one year of date)

     
     
     

Mortgage
Long term commercial loan
Other Liabilities (Attach Schedule)

     Total Long-Term Liabilities
     TOTAL LIABILITIES

 
 
 
 
 
 
 

01/10/2025

$13300

$13300

$5500

$2500
$21300

$5000
$5000

$6480

$1480
$1480



Long Term payments



Other Liability Schedule- Professional Business Services (Marketing,

Branding)















Policies Regarding Alcohol and Drug Use by Drivers

SafeWayz Transportation LLP

Alcohol Prohibition: Compliance with § 29.506

i. Policy Statement

SafeWayz Transportation LLP strictly prohibits:
1. The consumption of alcohol by any driver while operating a vehicle in passenger service.
2. Drivers operating a vehicle in passenger service under the influence of alcohol.
3. The presence of any measurable alcohol concentration or the detection of alcohol in a
driver’s system while operating a vehicle in passenger service.

ii. Implementation and Monitoring

1. Pre-Trip Verification:
- Drivers are required to confirm sobriety as part of a pre-trip safety check before
commencing operations.
- Supervisors may conduct random, unannounced checks to verify compliance.

2. Post-Incident Testing:
- Drivers involved in an accident or traffic violation while operating a vehicle in passenger
service will be required to undergo an immediate alcohol test.

3. Education and Training:
- Drivers will receive training on the dangers of alcohol use while driving and the
consequences of policy violations.

4. Enforcement:
- Any driver found in violation of this policy will face immediate suspension pending
investigation and may be subject to termination.

iii. Record Retention

- Records of alcohol tests, training, and policy acknowledgments will be retained for a
minimum of 3 years in a secure database.



Controlled Substance Prohibition: Compliance with § 29.507

i. Policy Statement

SafeWayz Transportation LLP strictly prohibits:
1. The use of any controlled substance by a driver while operating a vehicle in passenger
service.
2. Drivers operating a vehicle in passenger service under the influence of a controlled
substance.
3. The presence of any measurable concentration or detected presence of a controlled
substance in a driver’s systemwhile operating a vehicle in passenger service.

ii. Implementation and Monitoring

1. Pre-Employment Testing:
- All prospective drivers must pass a drug screening as part of the pre-employment
process.

2. Random Drug Testing:
- Random drug testing will be conducted periodically to ensure compliance.

3. Reasonable Suspicion Testing:
- Drivers displaying signs of impairment (e.g., erratic behavior, slurred speech) will be
subject to immediate drug testing.

4. Post-Incident Testing:
- Drivers involved in accidents or violations will be tested for controlled substances.

5. Prohibited Substances:
- The policy applies to all controlled substances as defined under federal and state law,
including but not limited to narcotics, hallucinogens, amphetamines, and cannabis.

iii. Education and Support

- Drivers will participate in drug-awareness programs that highlight the risks of substance
abuse and provide resources for support or rehabilitation.
- SafeWayz Transportation LLP offers access to counseling and assistance programs for
drivers seeking help with substance abuse.



iv. Enforcement and Disciplinary Action

- Any driver found in violation of this policy will face immediate suspension, with further
disciplinary actions up to and including termination.

v. Record Retention

- Drug test results, training records, and policy acknowledgment forms will be maintained
for a minimum of 5 years in a secure compliance management system.

Commitment to Safety

SafeWayz Transportation LLP prioritizes safety and will actively enforce these policies to
comply with §§ 29.506 and 29.507 of Title 52 Pa. Code. These measures ensure the highest
level of safety and professionalism in passenger service operations.



Compliance Plan for Driver History Checks: SafeWayz Transportation LLP

(a) Common or Contract Carriers (excluding call or demand and limousine
drivers)

i. Frequency of Driver License/History Checks

1. Initial Check:
SafeWayz Transportation LLP will obtain and review a comprehensive driver history

report from the appropriate state agencies for all drivers prior to allowing them to operate
vehicles in authorized service. This includes records from all states in which the individual
held a driver’s license during the previous 3 years.

2. Ongoing Checks:
Driver histories will be reviewed annually, at least once every 12 months from the date of

the last report, for every driver operating under the company’s authority.

ii. Record Retention

- A copy of each driver history report will be maintained in both digital and physical formats
for a minimum of 2 years from the date of receipt.
- The records will be securely stored in a dedicated driver compliance database and a
physical file repository, both of which are monitored for data protection compliance.

(b) Call or Demand and Limousine Drivers

i. Frequency of Driver License/History Checks

1. Initial Check:
SafeWayz Transportation LLP will conduct a comprehensive driving history research

report for potential call or demand and limousine drivers from the Department of
Transportation and any other relevant sources.

- Any applicant with more than three moving violations or one major violation in the
preceding 3 years will be deemed ineligible.

2. Ongoing Checks:
- Subsequent checks will be conducted one year after engaging a driver and then every

two years thereafter to confirm ongoing eligibility.



ii. Record Retention

- SafeWayz Transportation LLP will maintain copies of all driver history reports for a
minimum of 2 years.
- Records will be securely archived using a cloud-based systemwith restricted access to
authorized personnel only. Hard copies will be stored in locked, fireproof cabinets.

System for Conducting Checks

1. Verification Process:
- The driver history checks will be completed through authorized state agencies and

Department of Transportation databases.
- All checks will be documented with date stamps to ensure compliance with mandated

timelines.

2. Data Protection:
- Driver history information will be treated as sensitive data and will be handled in

compliance with state and federal data protection regulations.
- Regular audits will ensure record accuracy and adherence to retention policies.

3. Training:
- Personnel responsible for compliance will undergo periodic training to remain updated

on any changes in regulations or systems related to driver history checks.

SafeWayz Transportation LLP is committed to maintaining the highest standards of safety
and compliance as outlined in §29.504 of Title 52 Pa. Code.



Driver Training Program

Program Overview:
The Driver Training Program is designed to ensure that all drivers employed by SafeWayz
Transportation LLP are fully prepared to operate vehicles safely, efficiently, and in
compliance with regulatory standards. This comprehensive program emphasizes safety,
customer service, and adherence to legal and operational guidelines. Completion of this
program is mandatory for all drivers before they are permitted to begin service.

Key Components of the Training Program:

1. Vehicle Safety and Maintenance Protocols:
- Daily Vehicle Inspections: Drivers will learn how to conduct pre-trip and post-trip
inspections to identify potential issues with brakes, tires, lights, and other critical
components.
- Maintenance Reporting: Training includes proper documentation and reporting of
maintenance needs, ensuring timely vehicle servicing.
- Emergency Procedures: Drivers will be trained on how to handle vehicle breakdowns, flat
tires, and other roadside emergencies.

2. Defensive Driving Techniques:
- Hazard Awareness: Drivers will be taught to recognize potential road hazards and take
proactive measures to avoid accidents.
- Traffic Laws and Road Signs: Reinforcement of local and federal traffic laws, ensuring full
compliance.
- Risk Management: Strategies for maintaining safe following distances, anticipating other
drivers' actions, and navigating challenging weather or road conditions.

3. Passenger Assistance:
- Customer Service Training: Focused on professional and courteous interaction with
passengers.
- Special Needs Accommodations: Drivers will receive training on assisting passengers with
disabilities, including the proper use of wheelchair lifts, securing mobility devices, and
providing respectful, patient service.
- Elderly and Child Passenger Safety: Ensuring the safety and comfort of elderly passengers
and children, including the use of child safety seats and securing passengers appropriately.

4. Compliance with Pennsylvania and Federal Transportation Regulations:
- Licensing and Certification: Ensuring all drivers have valid and appropriate licenses,
including Commercial Driver's Licenses (CDL) if required, and other necessary certifications.
- Hours of Service (HOS) Regulations: Training on federal and state laws regarding driver
work hours, rest periods, and logbook maintenance.



- Drug and Alcohol Policies: Education on substance testing requirements and the
consequences of violations.

5. Specialized Training Modules:
- Crisis Management: Preparing drivers to handle emergencies, such as medical incidents
involving passengers or accidents.
- Cultural Sensitivity: Training drivers to provide inclusive and respectful service to
passengers from diverse backgrounds.
- Route Optimization and Navigation: Instruction on using GPS systems and route planning
tools for efficient and timely transportation.

6. Performance Evaluation and Certification:
- Initial Assessment: Drivers will undergo written tests, on-road evaluations, and scenario-
based exercises to demonstrate their understanding and application of training.
- Ongoing Evaluations: Regular performance reviews and refresher training sessions will
ensure continuous compliance with program standards.
- Certification: Upon successful completion of the training program, drivers will be issued a
certificate of completion, signifying their readiness to serve.

Conclusion:
SafeWayz Transportation LLP is committed to maintaining the highest standards of safety,
professionalism, and customer satisfaction. The Driver Training Program reflects this
commitment by equipping drivers with the knowledge and skills necessary to provide
exemplary service while prioritizing the well-being of passengers and compliance with all
relevant regulations.



SafeWayz Transportation LLP Policies and Procedures

Hiring Standards for Drivers (Title 52 Pa Code §29.503)

Age Restrictions:
- Drivers must be at least 21 years old to operate vehicles for SafeWayz Transportation LLP.

- For paratransit service, drivers aged 18 to 20 may be employed only if they are certified as
Emergency Medical Services Vehicle Operators (EMSVO) by the Department of Health and
meet all additional requirements outlined in Title 52 Pa Code §29.503(b).

Criminal Background Checks (Title 52 Pa Code §29.505)

Initial Checks:
- Criminal history records will be obtained and reviewed from the Pennsylvania State Police
and any other states where the applicant has resided in the last 12 months.

- A thorough check will include a multi-state or multi-jurisdictional criminal database
search and verification with the U.S. Department of Justice National Sex Offender Public
Website.

Frequency:
- Criminal background checks will be conducted every two years for all employed drivers.

Disqualifications:

- Drivers will be disqualified if they have:
- A felony or misdemeanor conviction relating to suitability for safe and legal service.

- Convictions for specific crimes within the last 7-10 years or anytime as outlined in Title
52 Pa Code §29.505(b).

Record Retention:
- Criminal history records will be retained for a minimum of three years.

Driver Training Program

Program Overview:
- All drivers will complete a comprehensive training program before being permitted to
operate vehicles.

- Training will include:
- Vehicle safety and maintenance protocols.

- Defensive driving techniques.



- Passenger assistance, including special needs accommodations.

- Compliance with Pennsylvania and federal transportation regulations.

Ongoing Education:
- Drivers will participate in annual refresher courses to stay updated on safety and
operational standards.

Driver License and History Checks (Title 52 Pa Code §29.504)

Initial Checks:
- SafeWayz will obtain and review a driver history report from all states where the
applicant has held a license in the past three years.

Ongoing Checks:
- Driver history reports will be obtained and reviewed annually to ensure compliance with
licensing requirements.

Record Retention:
- Driver history reports will be retained for at least two years.

Alcohol and Drug Use Policies (Title 52 Pa Code §§29.506-507)

Alcohol Policy:
- Drivers are prohibited from consuming alcohol, being under the influence of alcohol, or
having any measurable alcohol concentration while operating vehicles.

Drug Policy:
- Drivers are prohibited from using controlled substances, being under the influence of
controlled substances, or having any measurable concentration of controlled substances
while operating vehicles.

Testing and Enforcement:
- Random drug and alcohol testing will be conducted.

- Drivers found in violation of these policies will be immediately suspended pending further
investigation and may face termination.

Compliance and Monitoring
SafeWayz Transportation LLP is committed to complying with all applicable regulations
under Title 52 Pa Code §29.501-509. Regular audits and internal reviews will ensure
adherence to these policies and procedures.



29.505. Criminal History Compliance Plan for SafeWayz Transportation
LLP
This document outlines the compliance measures that SafeWayz Transportation LLP will
implement to adhere to Pennsylvania Code § 29.505, regarding criminal history
requirements for drivers. The goal is to ensure safety, legal compliance, and operational
integrity.

(a) Common or Contract Carriers (Excluding Call or Demand and Limousine
Drivers)
1. Criminal History Record Requirement:

 SafeWayz Transportation LLP will ensure that a criminal history record is obtained and
reviewed for every driver from Pennsylvania State Police and all other states where the
driver has resided in the past 12 months. Drivers will not be permitted to operate
vehicles in authorized service until this requirement is fulfilled.

2. Frequency of Record Check:

 SafeWayz Transportation LLP will ensure that criminal history record reviews are
conducted every two years after the initial check for all drivers operating under its
authority.

3. Disqualification Criteria:

 SafeWayz Transportation LLP will ensure that any driver with a felony or misdemeanor
conviction that adversely affects their suitability to provide safe and legal service will be
disqualified from operating.

4. Record Retention:

 SafeWayz Transportation LLP will ensure that copies of criminal history records are
retained for a minimum of three years, stored securely for audit and reference purposes.

(b) Call or Demand and Limousine Drivers
1. Criminal Background Check Requirements:

 SafeWayz Transportation LLP will ensure that every driver undergoes a thorough local
and National criminal background check before being allowed to operate, which
includes:

 - A multistate/multijurisdictional criminal records locator or similar commercial
Nationwide database with primary source validation.

 - A review of the United States Department of Justice National Sex Offender Public
Website.



 Disqualification criteria will be strictly enforced as follows:

 Convictions in the Last 7 Years:
- Driving under the influence of drugs or alcohol.
- Felony convictions involving theft, fraud, or violations of the Controlled Substance,
Drug, Device, and Cosmetic Act.

 Convictions in the Last 10 Years:
- Use of a motor vehicle to commit a felony.
- Burglary or robbery.

 Lifetime Disqualifications:
- Sexual offenses listed under 42 Pa.C.S. § 9799.14(c) or (d) or similar offenses in
other jurisdictions.
- Crimes of violence as defined in 18 Pa.C.S. § 5702.
- Acts of terror.

2. Ongoing Criminal Background Checks:

 SafeWayz Transportation LLP will ensure that background and driving history checks
are conducted one year after engaging a driver and every two years thereafter to verify
ongoing eligibility.

3. Record Retention:

 SafeWayz Transportation LLP will ensure that criminal history records are retained for
at least three years, securely stored and readily accessible for compliance and audits.

SafeWayz Transportation LLP’s Commitment to Compliance
To meet the requirements of § 29.505, SafeWayz Transportation LLP will implement the
following actions:

1. 1. Initial Background Checks:
- Conduct local and National criminal background checks for every driver applicant
before hiring.
- Verify all required databases and records to ensure comprehensive screening.

2. 2. Scheduled Monitoring:
- Set up an automated tracking system to ensure timely criminal history checks:
- Every two years for common and contract carriers.
- Annually and biannually for call or demand and limousine drivers.

3. 3. Disqualification Enforcement:
- Maintain and follow strict policies to disqualify drivers with convictions based on the
criteria outlined above.
- Regularly review and update internal policies to align with any legal changes.

4. 4. Record Management:
- Establish a secure digital system for storing criminal history records, ensuring they are
retained for at least three years and are accessible for regulatory reviews.



5. 5. Driver Communication and Training:
- Provide clear guidelines to drivers regarding disqualification criteria.
- Educate drivers on the importance of maintaining compliance with criminal history
requirements.



Vehicle Safety Program Overview

a. Periodic Vehicle Maintenance Plan
At SafeWayz Transportation, LLP, ensuring the safety, reliability, and compliance of our
vehicles is a priority. Our program integrates a robust vehicle maintenance plan with strict
adherence to Pennsylvania vehicle equipment standards outlined in 67 Pa. Code, Chapter
175, ensuring all vehicles meet or exceed state requirements.

1. Pre-Trip and Post-Trip Inspections
- Drivers conduct a checklist-based inspection at the beginning and end of each shift,
covering brakes, tires, lights, fluid levels, and other safety-critical components.

2. Preventive Maintenance Schedule
- Each vehicle follows a detailed preventive maintenance schedule, performed at mileage-
based intervals or every three months (whichever comes first). This includes:
- Oil and filter changes
- Brake system checks
- Tire rotation and replacement
- Steering and suspension inspections
- Fluid refills and leak checks
- Comprehensive safety inspections

3. Record-Keeping and Tracking
- Maintenance records for each vehicle are kept electronically to track service history,
identify recurring issues, and ensure timely compliance with state requirements.

4. Emergency Repairs
- Vehicles are immediately removed from service if a safety-critical defect is identified, and
repairs are completed before returning to operation.

b. Compliance with Pennsylvania Vehicle Equipment Standards
SafeWayz Transportation, LLP adheres to Pennsylvania’s vehicle inspection requirements
under 67 Pa. Code, Chapter 175 to maintain compliance with applicable vehicle equipment
standards. Our compliance measures include:

1. Inspection Cycles
- Vehicles undergo annual or semiannual inspections based on usage and state



requirements.
- Annual Inspections: Most vehicles in our fleet receive an annual safety inspection. The
expiration date of the new safety inspection certificate aligns with the expiration of the
previous sticker but does not exceed 15 months from the inspection month.
- Semiannual Inspections: For vehicles subject to semiannual inspections, the new
inspection is valid for no more than 9 months from the inspection month, per charts
provided by the Pennsylvania Department of Transportation.

2. Selecting Certificate Inserts
- Our team ensures the proper type of inspection certificate insert is selected, with
expiration dates determined based on the type of inspection (annual or semiannual).
Vehicles subject to emissions inspections receive the I/M indicator tab on the safety
inspection certificate as per Pennsylvania guidelines.

3. Proactive Compliance Monitoring
- A dedicated compliance teammonitors upcoming inspection deadlines and schedules
vehicles for inspections in advance. This ensures uninterrupted compliance with
Pennsylvania standards and prevents lapses in certification.

4. Partnership with Certified Inspection Stations
- All inspections are conducted by state-certified inspection stations. Our compliance team
verifies that all inspection standards, including emissions testing where applicable, are met
before returning vehicles to active duty.

Ensuring Continuous Compliance
SafeWayz Transportation, LLP employs the following strategies to ensure vehicles
continuously meet Pennsylvania vehicle equipment standards:
- Automated Alerts: Maintenance software issues alerts for upcoming inspections and
preventive maintenance tasks.
- Driver Training: Drivers are trained to recognize and report potential issues during daily
inspections.
- Audit and Oversight: Regular internal audits verify compliance with inspection
requirements and maintenance standards.

By adhering to these practices, SafeWayz Transportation, LLP maintains a safe, reliable, and
fully compliant fleet in accordance with Pennsylvania law.



SafeWayz Transportation LLP Driver Hiring Standards

§ 29.501. Applicability.
This subchapter applies to drivers of vehicles with a designed seating capacity of 15
passengers or less, including the driver, which are used by common carriers or contract
carriers to transport passengers in the following services:
- Scheduled route service
- Call or demand service
- Group and party service
- Limousine service
- Airport transfer service
- Paratransit service
- Experimental service

These classifications align with § 29.13 (relating to the scheme of classification).

SafeWayz Transportation LLP ensures compliance with these provisions and the
regulations outlined below.

§ 29.502. Current Driver’s License Required.
SafeWayz Transportation LLP strictly prohibits the operation of vehicles in its authorized
services by any individual without a current, valid driver’s license. Before employment, all
prospective drivers must:
1. Provide a copy of their current driver’s license.
2. Undergo a verification process to confirm the license’s validity and compliance with
applicable state and federal laws.

This ensures that all operators are legally permitted to drive and meet the necessary
licensing standards.

§ 29.503. Age Restrictions.
(a) General Age Requirement:
SafeWayz Transportation LLP permits individuals to operate vehicles in its authorized
services only if they are at least 21 years of age.

(b) Paratransit Service Age Exception:
SafeWayz Transportation LLP may permit individuals between the ages of 18 and 20 to
operate paratransit vehicles in its authorized services if the following conditions are met:
1. EMSVO Certification:
- The individual must be registered as a Certified Emergency Medical Services Vehicle



Operator (EMSVO) with the Department of Health (Department).
- The driver must carry their Department-issued EMSVO certification on board while

operating the paratransit vehicle, in compliance with 28 Pa. Code § 1023.21(h).

2. Carrier Verification and Record-Keeping:
- SafeWayz Transportation LLP must verify the good standing of the paratransit driver’s

EMSVO certification with the Department.
- Records of certification registration must be maintained for a period of 4 years and made

available for inspection upon request by Commission staff.

3. Reporting Requirements:
- SafeWayz Transportation LLP must notify the Commission’s Bureau of Technical Utility

Services within 3 calendar days of any of the following events involving a paratransit driver
under 21 years of age:
- An accident, regardless of severity.
- A driving-related violation such as a moving violation.
- Reckless driving.
- Driving under the influence of alcohol or drugs.

SafeWayz Transportation LLP’s Commitment to Safety and Compliance:
SafeWayz Transportation LLP is committed to ensuring that all drivers meet the highest
standards of safety, responsibility, and legal compliance. By adhering to § 29.501 through §
29.503, we guarantee that our drivers are qualified, licensed, and adequately monitored to
deliver safe and reliable transportation services to the communities we serve.



SafeWayz Transportation LLP

Driver Employment Policies and Plans
In compliance with 52 Pa. Code § 41.14(4), SafeWayz Transportation LLP is committed to
ensuring the safety, reliability, and professionalism of our drivers through stringent hiring
practices, comprehensive training, and ongoing performance evaluation. Below is the formal
policy document outlining our employment policies and plans for hiring drivers of our vehicles.

1. Eligibility Requirements
To be considered for employment as a driver with SafeWayz Transportation LLP, applicants must
meet the following criteria:

- Minimum Age: Applicants must be at least 21 years old.

- Licensing: Applicants must possess a valid Pennsylvania driver’s license with the appropriate
classification and endorsements for the type of vehicle they will operate.

- Driving Record: Applicants must have a clean driving record with no major violations (e.g., DUI,
reckless driving) in the past three years.

2. Background Checks
- Criminal History: A comprehensive criminal background check will be conducted to ensure
applicants have no felony convictions related to violent crimes, theft, or offenses compromising
public trust.

- Drug and Alcohol Testing: Applicants must pass a pre-employment drug and alcohol screening.
Additionally, SafeWayz Transportation LLP conducts random and post-accident testing in
compliance with DOT standards.

3. Experience and Competence
- Driving Experience: A minimum of two years of experience driving vehicles of the relevant type
is required.

- Practical Driving Test: All applicants must successfully complete a practical driving test to
demonstrate their competency.

4. Medical Certification
- Drivers must provide a valid medical examiner’s certificate indicating they meet the physical
and mental health requirements necessary for the safe operation of vehicles.



5. Driver Training Programs
SafeWayz Transportation LLP requires all drivers to participate in the following training
programs:

- Defensive Driving Techniques: Training designed to prevent accidents and improve situational
awareness.

- Traffic Laws and Regulations: Education on local and state traffic laws.

- Emergency Procedures: Protocols for handling vehicle breakdowns, accidents, and other
emergencies.

Drivers are required to participate in refresher training sessions every six months.

6. Hours of Service Policy
- Drivers must comply with federal and state regulations on working hours, including:

- A maximum of 10 driving hours per day.

- A 14-hour workday limit, inclusive of breaks.

- Drivers are required to take mandatory rest periods to prevent fatigue.

7. Vehicle Inspection and Maintenance
- Pre- and Post-Trip Inspections: Drivers must conduct thorough inspections of their vehicles
before and after each trip.

- Maintenance Reporting: Any vehicle issues must be reported immediately. Regular
maintenance schedules must be adhered to.

8. Incident Reporting
Drivers are required to report all accidents, near misses, or violations promptly. The company
will conduct a review and implement corrective actions as necessary.

9. Recruitment and Onboarding
- Job Descriptions: Clear and detailed job descriptions emphasizing qualifications, safety, and
regulatory compliance will be provided.

- Onboarding: New hires will complete a probationary period during which they will receive
close monitoring and evaluation. Orientation will cover company policies, safety standards, and
customer service expectations.

10. Performance Monitoring
- Tracking Systems: GPS-based systems will monitor driver routes and performance.

- Customer Feedback: Passenger feedback will be reviewed to identify areas for improvement.



- Performance Reviews: Regular performance evaluations will be conducted to ensure
compliance with company and regulatory standards.

11. Termination Policy
Drivers may face termination under the following circumstances:

- Repeated safety violations.

- Failure to comply with testing requirements.

- Involvement in major accidents resulting from negligence.

---

By adhering to these policies, SafeWayz Transportation LLP ensures compliance with 52 Pa.
Code § 41.14(4), prioritizes public safety, and upholds the highest standards of professional
integrity.

**Approved by:**

Management of SafeWayz Transportation LLP

**Date:** January 15, 2025






