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February 24, 2025 
 

A-8927623 
A-2024-3052701 

 
 
SEARCH 1 MEDIA LLC 
T/A MOVE UP MOVERS 
1946 W 26TH STREET  SUITE 17 
ERIE PA  16508 
 
 

RE: Application of Search 1 Media LLC, t/a Move Up Movers 
 

To Whom It May Concern: 
 

On December 26, 2024, the application of Search 1 Media LLC, t/a Move Up Movers, at 
A-2024-3052701, as a motor carrier was accepted for filing and docketed with the Public Utility 
Commission.  In order for the Commission to proceed with the application, additional 
information is required.   
 

Please forward the information to the Secretary of the Commission at the following 
address within ten (10) working days from the date of this letter.  

 
Rosemary Chiavetta, Secretary 
Pennsylvania Public Utility Commission 
Commonwealth Keystone Building 
400 North Street 
Harrisburg, Pennsylvania 17120 
 
 
ALL Parties to proceedings pending before the Commission are advised to open and 

use an e-filing account through the Commission’s website, OR you may submit your filing 
by overnight delivery.  If a filing contains confidential or proprietary material, the filing is 
required to be submitted by overnight delivery.  
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Your answers should be verified per 52 Pa Code § 1.36.  Accordingly, you must 
provide the following statement with your responses: 

 
I, William Grenaway, hereby state that the facts above set forth are true and
correct to the best of my knowledge, information and belief, and that I expect to be able to prove 
the same at a hearing held in this matter.  I understand that the statements herein are made 
subject to the penalties of 18 Pa.C.S. § 4904 (relating to unsworn falsification to 
authorities). 
 
The blank should be filled in with the name of the appropriate company representative, 

and the signature of that representative should follow the statement. 
  
Failure to comply with this request within 10 working days from the date of this letter will 

result in the denial of the application.   
 
Please direct any questions to David Canzoneri, Bureau of Technical Utility Services at 

(717) 346-9738.  Faxed or emailed filings are not accepted. 
 
 

       Sincerely, 
 
 
 
 
       Rosemary Chiavetta 
       Secretary 
 
Enclosure  
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Docket No.  A-2024-3052701 
Search 1 Media LLC, t/a Move Up Movers 

 
 

Request for Information 
 

 
1.) In your response to the Commission’s previous data request, you put forward Mr. Robert 

Jones as the General Manager for the applicant’s operations, and that Mr. Jones’ 
experience meet the Commission’s requirements.  In the included contract, you stated 
that Mr. Jones’ position was only on a part-time basis.  As such, the Commission cannot 
approve the application under its current structuring.   
 
The applicant needs to possess the requisite experience or employ a general manager with 
the required experience who will be running the day-to-day operations of the carrier, in 
order to fulfill this requirement.  Please provide a binding two-year contract with an 
individual who is a full-time employee who will be overseeing all aspects of the moving 
business, and meets the Commission’s regulations required by Title 52 Pa. Code 
§3.381(c)(1)(iii)(A)(II)(-l-). 
 

 
 

PLEASE ANSWER THESE QUESTIONS THOROUGHLY ON A 
SEPARATE SHEET OF PAPER 

 



Binding Employment Contract for General Manager

Position Title: General Manager – Moving Operations
Employer: Move Up Movers
Employee: Robert Jones
Effective Date: 02/24/2025
Contract Term: 2 years from the Effective Date

1. Purpose of Agreement

This agreement fulfills the requirements set by the Public Utility Commission (PUC) to establish
a qualified General Manager for Move Up Movers, ensuring compliance with state regulations
governing the transportation of household goods.

2. Employment Terms

● Position: The Employee is hired as a General Manager – Moving Operations on a
full-time basis.

● Hours: The Employee is expected to work an average of 35 hours per week.
● Compensation:

○ Hourly Rate: $7.25/hour.
○ Profit Sharing: 9 % of monthly net profit after deductions for truck costs,

supplies, and other expenses.
○ Payments will be made on a biweekly basis for base pay and monthly for

profit-sharing bonuses.

3. Responsibilities

The Employee’s duties include but are not limited to:

1. Operations Management:
○ Oversee and coordinate all moving operations, ensuring timely completion of

jobs.



○ Ensure compliance with all Public Utility Commission (PUC) regulations.
2. Employee Supervision:

○ Assist in hiring, training, and supervising movers and drivers.
○ Monitor and evaluate employee performance to maintain safety and quality

standards.
3. Customer Service:

○ Act as the primary point of contact for customers during moving operations.
○ Address customer inquiries and concerns to ensure satisfaction.

4. Driving and Moving Assistance:
○ Safely operate company vehicles as needed to transport household goods.
○ Assist with physical moving tasks, including loading, unloading, and securing

items in compliance with safety standards.
5. Administrative Duties:

○ Maintain accurate records of completed jobs and expenses for reporting to the
PUC.

○ Monitor and report on operational expenses, including vehicle maintenance and
supplies.

6. Other Duties as Assigned:
○ Attend PUC-mandated training sessions or meetings.
○ Support marketing efforts and other operational tasks as needed.

4. Contract Term

● Binding Nature: This agreement is binding for a term of two (2) years, as required by
the PUC.

● No Early Termination: The contract cannot be terminated early by either party, except
under conditions permitted by the PUC.

● Renewal: The contract may be renewed upon mutual agreement at the end of the
2-year term.

5. Compensation

1. Base Pay:
○ The Employee will receive $7.25/hour for all hours worked, paid biweekly.

2. Profit Sharing:
○ The Employee will receive 9 % of the company’s monthly net profit, calculated

after deductions for job costs, supplies, and business expenses.
3. Payment Schedule:

○ Base pay will be distributed biweekly.
○ Profit-sharing bonuses will be distributed monthly.



6. Compliance with PUC Regulations

The Employee agrees to ensure that Move Up Movers complies with all PUC regulations,
including but not limited to:

1. Filing accurate reports and maintaining proper records.
2. Upholding safety standards for transportation of household goods.
3. Attending all required PUC meetings or training sessions.

7. Acknowledgment

This agreement is binding and enforceable for two years, in accordance with PUC requirements.
By signing below, both parties confirm that they understand and agree to the terms outlined in
this contract.

Employer:
Name: William Grenaway
Title: Owner

Employee:
Name: Robert Jones
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