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Please find the Petition to Intervene of Local 777 of the International Brotherhood of Electrical

Workers, AFL-CIO for filing in the UGI Utilities, Inc. Rate Case.
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BEFORE THE

PENNSYLVANIA PUBLIC UTILITY COMMISSION

Pennsylvania Public Utility Commission
Gas Division
V.

UGTI Utilities, Inc. Docket No. R-2024-3052716

PETITION TO INTERVENE OF LOCAL 777 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

To the Honorable Pennsylvania Public Utility Commission (“PUC”):

Pursuant to 52 Pa. Code Sections 5.71 through 5.74, Local Union 777 of the International
Brotherhood of Electrical Workers, AFL-CIO (“IBEW Local 777”), by and through undersigned
counsel, hereby files this Petition to Intervene in the above-captioned proceeding. In support
thereof, IBEW Local 777 states as follows:

1. Petitioner is IBEW Local 777, 75 Pike Street, Middletown, Pennsylvania 17057.

2. IBEW Local 777 is a “labor organization” as defined by the National Labor Relations
Act of 1935, 29 U.S.C. § 152(5).

3. The name and address of IBEW Local 777’s attorneys are:

Mark E. Belland

O’BRIEN, BELLAND & BUSHINSKY, LLC

509 South Lenola Road, Building 6

Moorestown, New Jersey 08057

Phone: (856) 795-2181

Fax: (856) 581-4214
mbelland@obbblaw.com




Morgan L. Bigelow, pro hac vice application forthcoming
LUBIN, ENOCH & BUSTAMANTE, P.C.

349 North 4™ Avenue

Phoenix, Arizona 85003-1505

Phone: (602) 234-0008

Fax: (602) 626-3586

morgan@]leblawyers.com

4. On January 27, 2025, UGI Utilities, Inc.—Gas Division (“UGI Gas” or the “Company”)
filed Supplement No. 55 to Tariff Gas—P.A. P.U.C. Nos. 7 and 7-S (“Supplement No. 55”). A
summary of, and rationale for, UGI Gas’s filing is attached hereto as Exhibit A. It is self-evident
that UGI Gas’s unionized workforce will be directly impacted by the investments in the
Company’s gas distribution systems described therein and the outcome of this proceeding.

5. Since its merger with IBEW Locals 1456, 1602, and 1941 in 2022, IBEW Local 777 has
had the privilege of being the exclusive bargaining representative for approximately 240
employees of UGI Gas. In conjunction therewith, IBEW Local 777 is a party to three separate,
and comprehensive, collective bargaining agreements (“CBAs”) with UGI Gas governing the
conditions, terms and working conditions of these employees. See generally attached Exhibits B!,
C?, and D3. These CBAs not only further the policy of the United States, as set forth in 29 U.S.C.
§ 151, but they do so in a way that is consistent with the Mission of this PUC, to wit, “to balance
the needs of consumers and utilities; ensure safe and reliable utility service at reasonable rates;

protect the public interest; educate consumers to make independent and informed utility choices;

! The UGI Gas CBA, effective through March 31, 2025, covers UGI Gas employees classified as
Construction and Maintenance, Meter and Regulator, Utility, General Services, and Utility B.

2 The Lehigh Operations Support CBA covers UGI Gas employees classified as Utility Support
Representatives. The extension to the Lehigh Operations Support CBA is currently being
negotiated.

3> The Corrosion Control CBA, effective through June 30, 2025, covers UGI Gas employees
classified as Corrosion Control Technicians.
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further economic development; and foster new technologies and competitive markets in an
environmentally sound manner.”

6. Credit ratings have a material financial impact on any public utility’s cost of capital, and
by extension, its customers. As set forth in its General Base Rate Filing, UGI Gas plans to invest
significant capital over the next several years, and any degradation of its credit would result in
substantially higher costs to customers over the long term. When assessing credit risk of issuers
in the gas sector, one of the factors that is regularly considered is whether the labor relationship
between the public utility and its labor union(s) is satisfactory. Significant failures in these regards
can cause service interruptions and labor cost increases and, in turn, can have a material adverse
effect on the utility’s operation. As set forth in the introductory sections of the UGI Gas CBA,
attached hereto as Exhibit B, UGI Gas, its customers, and IBEW Local 777 all share a vested
interest in seeing that UGI Gas maintains a strong credit rating.

7. IBEW Local 777 anticipates sponsoring testimony from its principal elected officer,
Daulph A. Kline, its Business Representative, William Corcoran, and its Chief Steward/Unit 6
Chairman/Treasurer, Christopher Cortright.

8. IBEW Local 777’s Petition to Intervene is timely filed within the time permitted by 52
Pa. Code § 5.74.

9. IBEW Local 777 continues to review UGI Gas’s filing, including the accompanying
direct testimony and exhibits, and has not yet definitively established its position on the matters
presented therein. IBEW Local 777 reserves the right to take positions and seek relief based on
its review of the various filings, discovery responses, or the positions taken by other parties in this

proceeding.



10. As the foregoing demonstrates, IBEW Local 777 not only has a direct interest in the
outcome of this rate proceeding, but what is more, there is a substantial risk that this case may
impair its interests absent being permitted to intervene in this matter. See 52 Pa. Code § 5.72(a)(2).
IBEW Local 777 is confident that its participation in these proceedings will not unduly broaden
the issues presented herein. Similarly, given its unique status as the exclusive representative of
hundreds of employees who work directly for UGI Gas, no existing or potential party could
adequately protect the interests of IBEW Local 777 or offer the perspective that it is uniquely
positioned to present. See 52 Pa. Code § 5.72(a)(3). Thus, IBEW Local 777 submits that its
participation in this proceeding will lead to a more well-reasoned decision on the part of the PUC.

WHEREFORE, it is respectfully requested that IBEW Local 777 be permitted to intervene
in the above-captioned matter as a party.

RESPECTFULLY SUBMITTED this 3™ day of March, 2025.

O’BRIEN, BELLAND & BUSHINSKY, LLC
LUBIN, ENOCH, & BUSTAMANTE, P.C.

By: /s/Mark E. Belland , Esq.
Mark E. Belland (Pa. I.D. No. 41728)
509 South Lenola Road, Building 6
Moorestown, New Jersey 08057
Phone: (856) 795-2181
Fax: (856) 581-4214
mbelland@obbblaw.com
mmadsen@obbblaw.com

Morgan L. Bigelow, pro hac vice application forthcoming
LUBIN, ENOCH & BUSTAMANTE, P.C.

349 North 4™ Avenue

Phoenix, Arizona 85003-1505

Phone: (602) 234-0008

Fax: (602) 626-3586

morgan@leblawyers.com

Counsel to Intervenor-Applicant IBEW Local 777
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EXHIBIT A



Looking to start, stop, or transfer natural gas or electric service? Submit an online request form.

(800)-276-2722 OR EMERGENCY ELECTRIC LOG IN @
CONTACT US @ OUTAGES
ACCOUNT & BILLING CHOOSE GAS SAFETY
Energy to do more®
WAYS TO SAVE NEWS & COMMUNITY

Notices

NOTICES

UGI
BLOG

Notice of Proposed
Rate Changes

. =] MEDIA
To Our Customers: 92| CENTER
UG Utilities — Gas Division is filing a request
with the Pennsylvania Public Utility
- . . RATE
Commission (PUC) to increase your natural h FILING

gas rates as of March 28, 2025. This notice
describes the company’s rate request, the
PUC’s role, and what actions you can take.
UG Utilities — Gas Division has requested an
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javascript:;
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https://www.ugi.com/rebates-for-home/
https://www.ugi.com/community-programs/
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https://www.ugi.com/blog/
https://www.ugi.com/media-center/
https://www.ugi.com/rate-filing/
https://www.ugi.com/start-stop-transfer-service/

overall rate increase of $110.4 million per
year. If the company’s entire request is
approved, the total bill for a residential
customer using 73.7 ccf per month would
increase from $104.47 to $115.74 per month
or by 10.8%.

The total bill for a typical commercial heating
customer using 28.3 mcf per month would
increase from $305.44 to $331.80 per month
or by 8.6%.

The total bill for a typical industrial customer
using 75.4 mcf per month would increase
from $765.99 to $823.42 per month or by
7.5%.

To find out your customer class or how the
requested increase may affect your gas bill,
contact UGl Utilities — Gas Division at: 1-800-
276-2722. The rates requested by the
company may be found in proposed
Supplement No. 55 to UGI Gas Tariff
Numbers 7 & 7S. You may examine the
material filed with the PUC which explains
the requested increase and the reasons for it.
A copy of this material is kept at UGI’s office.
Upon request, the company will send you the
Statement of Reasons for proposed
Supplement No. 55 to UGI Gas Tariff
Numbers 7 & 7S, explaining why the rate
increase has been requested.

The state agency which approves rates for



public utilities is the PUC. The PUC will
examine the requested rate increase and can
prevent existing rates from changing until it
investigates and/or holds hearings on the
request. The company must prove that the
requested rates are reasonable. After
examining the evidence, the PUC may grant
all, some, or none of the request or may
reduce existing rates.

The PUC may change the amount of the rate
increase requested by the utility for each
customer class. As a result, the rate charged
to you may be different than the rate
requested by the company and shown above.

1. There are ways to challenge a company’s
request to change its rates:
You can file a formal complaint. If you want a
hearing before a judge, you must file a formal
complaint. By filing a formal complaint, you
assure yourself the opportunity to take part in
hearings about the rate increase request. All
complaints should be filed with the PUC
before March 28, 2025. If no formal
complaints are filed, the Commission may
grant all, some, or none of the request
without holding a hearing before a judge. You
can send the PUC a letter telling them why
you object to the requested rate increase.
Sometimes there is information in these
letters that makes us aware of problems with
the company’s service or management. This
information can be helpful when we
investigate the rate request. Send your letter
or request for a formal complaint form to The
Pennsylvania Public Utility Commission, Post



Office Box 3265, Harrisburg, PA 17105-3265.
Forms may also be downloaded at:
https://www.puc.pa.gov/filing-
resources/forms/complaint-forms/.

2. You can be a witness at a public input
hearing. Public input hearings are held if the
Commission opens an investigation of the
company’s rate increase requested and if
there is a large number of customers
interested in the case. At these hearings you
have the opportunity to present your views in
person to the PUC judge hearing the case
and the company representatives. All
testimony given “under oath” becomes part of
the official rate case record. These hearings
are held in the service area of the company.

For more information, call the PUC at 1-800-
692-7380. You may leave your name and
address so you can be notified of any public
input hearings that may be scheduled in this
case.

Aviso de cambios de
tarifas propuestos

Para nuestros clientes:

UG Utilities, Departamento de Gas esta
presentando una solicitud ante la Comision
de Servicios Publicos de Pensilvania (Public
Utility Commission, PUC) para aumentar sus
tarifas de gas natural desde el 28 de marzo
de 2025. En este aviso, se describen la
solicitud de cambios de tarifas de la
compainia, la funcion de la PUC y qué


https://www.puc.pa.gov/filing-resources/forms/complaint-forms/
http://tel:8006927380

medidas puede tomar usted.

UGI Utilities, Departamento de Gas ha
solicitado un aumento general de la tarifa de
$110.4 millones por afio. Si se aprueba la
totalidad de la solicitud de la compania, el
total de la factura residencial para un cliente
que utiliza 73.7 ccf por mes aumentaria de
$104.47 a $115.74 por mes, o en un 10.8 %.

El total de la factura de calefaccion comercial
habitual para un cliente que usa 28.3 mcf por
mes aumentaria de $305.44 a $331.80 por
mes, 0 en un 8.6 %.

El total de la factura industrial habitual para
un cliente que usa 75.4 mcf por mes
aumentaria de $765.99 a $823.42 por mes, o
enun 7.5 %.

Para averiguar qué tipo de cliente es o como
el aumento solicitado puede afectar su
factura de gas, comuniquese con UGI
Utilities, Departamento de Gas, al 1-800-276-
2722. Las tarifas solicitadas por la compania
pueden encontrarse en el “Supplement No.
55 to UGI Gas Tariff Numbers 7 & 7S”
(suplemento N.° 55 correspondiente a los
nameros 7 y 7S de la tarifa de gas de UGl)
propuesto. Puede consultar el material
presentado ante la PUC, en el cual se
explica el aumento solicitado y los motivos
de este. Una copia de este material se
conserva en la oficina de UGI. A solicitud, la



compania le enviara la Declaracion de
Motivos para el “Supplement No. 3552 to
UGI Gas Tariff Numbers 7 & 7S” propuesto,
en la cual se explicara por qué se ha
solicitado el aumento de la tarifa.

El organismo estatal que aprueba las tarifas
para los servicios publicos es la PUC. Esta
examinara el aumento de tarifas solicitado y
puede evitar que las tarifas existentes
cambien hasta que lleve a cabo
investigaciones o celebre audiencias en
relacion con la solicitud. La compania debe
probar que las tarifas solicitadas sean
razonables. Después de examinar la
evidencia, la PUC puede aprobar la solicitud
en parte o en su totalidad, puede rechazarla
0 puede reducir las tarifas existentes.

A su vez, puede cambiar el monto del
aumento de la tarifa solicitado por la
compania de servicios publicos para cada
tipo de cliente. Como resultado, la tarifa que
se le cobra podria ser diferente a la tarifa
solicitada por la compania e indicada
anteriormente.

Existen algunas maneras de disputar la
solicitud de cambio de tarifas de una
compahia:

1. Puede presentar una queja formal. Si desea
gue se celebre una audiencia ante un juez,
debe presentar una queja formal. Al
presentar una queja formal, se asegura de



tener la oportunidad de participar en
audiencias en relacion con la solicitud de
aumento de tarifas. Todas las reclamaciones
deben presentarse ante la PUC antes del 28
de marzo de 2025. Si no se presentan quejas
formales, la Comision puede aprobar la
solicitud en parte o en su totalidad, o puede
rechazarla sin celebrar una audiencia ante
un juez. Puede enviarle a la PUC una carta
en la que les indique por qué se opone al
aumento de tarifas solicitado. A veces, estas
cartas contienen informacion que nos
permite estar al tanto de los problemas con
el servicio o la administracion de la
compania. Esta informacion puede ser til
cuando investiguemos la solicitud de cambio
de tarifas. Envie su carta o su solicitud para
recibir un formulario de queja formal a
Pennsylvania Public Utility Commission, Post
Office Box 3265, Harrisburg, PA 17105-3265.
Los formularios también se pueden
descargar en https://www.puc.pa.gov/filing-
resources/forms/complaint-forms/.

. Puede actuar como testigo en una audiencia
de opinién publica. Las audiencias de opinion
publica se celebran si la Comision inicia una
investigacion en relacion con la solicitud de
aumento de tarifas de la comparnia y si hay
una gran cantidad de clientes interesados en
el caso. En estas audiencias, usted tiene la
oportunidad de exponer sus puntos de vista
en persona ante el juez de la PUC que
atiende el caso y ante los representantes de
la compafia. Todo testimonio que se preste
“bajo juramento” formara parte del
expediente oficial del caso de tarifas. Estas
audiencias se celebran en el area de servicio
de la compania.
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Para obtener mas informacion, llame a la
PUC al 1-800-692-7380. Puede dejar su
nombre y direccion para que se le notifique
sobre cualquier audiencia publica relativa a
este caso que pueda programarse.

Notice of Maryland
Hearing

BEFORE THE PUBLIC SERVICE
COMMISSION OF MARYLAND

IN THE MATTER OF THE CONTINUING
INVESTIGATION OF THE PURCHASED
GAS ADJUSTMENT CHARGES OF UGI
UTILITIES, INC.

CASE NO 9516(g)
PUBLIC UTILITY LAW JUDGE’S NOTICE
OF HEARING

An evidentiary hearing in this matter is
hereby scheduled for Monday, December 9,
2024 at 1:00pm. The purpose of this hearing
is to review and determine the
appropriateness of UGI Utilities, Inc.’s
Purchase Gas Adjustment Charge during the
period October 1, 2023 — September 30,
2024. The evidentiary hearing will be


http://tel:8006927380

conducted virtually and will be live streamed.

The Public Utility Law Judge Division’s
YouTube Channel can be found using the
following link:

Questions about this hearing should be
directed to psc.pulj@gmail.com.

Reasonable accommodations will be made at
Public Service Commission proceedings for
qualified persons with disabilities, if
requested 5 days in advance of the
proceeding. Dial 410-767-8000 or 1-800-492-
0474 or access the prior numbers through
the Maryland Relay Service at 1-800-735-
2258.

Notice of Electric

Default Service Plan
Petition

To Our Customers:

UGI Utilities, Inc. -Electric Division (UG
Electric) filed a petition for Public Utility
Commission (PUC) approval of a Default
Service Plan (DSP) to be effective June 1,

2025 — May 31, 2029, following expiration of
ite clirrent NQP
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Customers who are served by UGI Electric
and do not choose an electric generation
supplier are served under the company’s
default service plan, also known as a DSP.
By law, UGl Electric purchases electric
generation through competitive energy
auctions and passes the cost of electricity to
our customers at no profit. Customers may
call UGI Electric at 1-800-276-2722 to
receive further information on the proposed
plan or to find out what actions they may
take. A copy of the proposal will be available
at www.ugi.com/rate-filing.

The proposed plan is subject to examination
by the PUC. The PUC will schedule hearings
to determine the appropriateness of the
procurement plan. The Company will have
the burden to prove that the proposed plan is
reasonable. After examining the evidence,
the PUC may approve, deny, or modify UGI
Electric’s proposed DSP.

You can challenge the Company’s request by
(1) filing a formal complaint,

(2) sending a letter to the PUC or (3)
testifying at a public input hearing if one is
held. If you want a hearing before a judge,
you must file a formal complaint. By filing a
formal complaint, you assure yourself the
opportunity to take part in hearings about the
plan. Public input hearings may be scheduled
by the Commission if a large number of
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customers express interest in the case. At
these hearings, you will have the opportunity
to present your views in person to the
presiding PUC judge and Company
representatives. All testimony given “under
oath” becomes part of the official record.
These hearings will either be held in the
service area of the Company or as
technology-enabled smart hearings.

Letters or requests for a formal complaint
form should be addressed to the
Pennsylvania Public Utility Commission, Post
Office Box 3265, Harrisburg, PA 17105-3265.
Your letter or formal complaint can be filed
electronically with the PUC. Information
regarding electronic filing is available

at https://efiling.puc.pa.gov/.

For more information, call the PUC at 1-800-
692-7380. You may leave your name and
address so you can be notified of any public
input hearings that may be scheduled in this
case.

Notice of Proposed
Rate Change

To Our Customers:

UG Utilities, Inc. — Gas Division (UGl) has
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will increase on June 1, 2024. As a result, the
total bill for the typical residential heating,
commercial heating and industrial retail
customer will increase by 4.5%, 6.0% and
6.5% respectively on June 1.

In addition, UGI has filed a request with the
Pennsylvania Public Utility Commission
(PUC) to increase purchased gas cost rates
for those customers who purchase their
natural gas supply from the company as of
December 1, 2024. This notice describes the
company’s rate request, the PUC’s role, and
what actions you can take.

A purchased gas cost rate is designed to
recover the costs of natural gas supplies
which the company purchases from the
wholesale supply market on behalf of those
customers who purchase supply from the
company. UGI passes the cost of these
activities on to the customer at the price UGI

pays. The rate that is determined in the
annual purchased gas cost case will be
recalculated to reflect actual gas costs on a
quarterly basis and may be subject to change
if the recalculated rate differs from the rate
that is currently in effect by more than two
percent.

If the company’s entire request is approved,
the total bill for a residential customer using
73.6 hundred cubic feet (ccf), and purchasing



supply from UGI, would increase from $95.04
to $101.99 per month or by 7.3%. The total
bill for a commercial customer using 28.8
thousand cubic feet (Mcf), and purchasing
supply from UGI, would increase from
$278.05 to $304.68 per month or by 9.6%.
The total bill for an industrial customer using
92.4 thousand cubic feet (Mcf), and
purchasing supply from UGI, would increase
from $829.49 to $915.03 per month or by
10.3%.

Customers who purchase their natural gas
from a PUC-licensed Natural Gas Supplier
(“NGS”) may be affected by this proceeding.

To find out how the requested rates may
affect your bill, you may contact the
Company at 1-800-276-2722. You may
examine a copy of the information filed with
the Commission in support of its proposed
purchased gas cost rates in the Company’s
offices.

The state agency which approves rates for
public utilities is the PUC. The company must
prove that the requested rates are
reasonable. After examining the evidence,
the PUC may grant all, some, or none of the
request.

There are ways to challenge a company’s
request to change its rates:

1. You can file a formal complaint. If you want a

hearinn hefare a ilidae voir miist file a formal


tel:8002762722
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complaint. By filing a formal complaint, you
assure yourself the opportunity to take part in
hearings about the rate increase request. All
complaints should be filed with the PUC as
soon as possible. You can send the PUC a
letter telling why you object to the requested
rate increase. Sometimes there is information
in these letters that makes us aware of
problems with the company’s service or
management. This information can be helpful
when the PUC investigates the rate request.
Send your letter or request for a formal
complaint form to the Pennsylvania Public
Utility Commission, Post Office Box 3265,
Harrisburg, PA 17105-3265. Forms may also
be downloaded at:
https://www.puc.pa.gov/filing-
resources/forms/complaint-forms/.

2. You can be a witness at a public input
hearing. Public input hearings may be held if
there is a large number of customers
interested in the case. At these hearings you
have the opportunity to present your views in
person to the PUC judge hearing the case
and the company representatives. All

testimony given “under oath” becomes part
of the official case record. These hearings
are held in the service area of the company
or as technology-enabled smart hearings.

For more information, call the PUC at 1-800-
692-7380. You may leave your name and
address so you can be notified of any public
input hearings that may be scheduled in this
case.


https://www.puc.pa.gov/filing-resources/forms/complaint-forms/
tel:8006927380
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Pennsylvania. The company is a wholly-owned subsidiary of UGI Corporation,
based in Valley Forge. Copyright © 2025 UGI Utilities, Inc. All rights reserved.
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If you are using a screen reader and having difficulty, please call 800-276-2722.
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AGREEMENT

THIS AGREEMENT dated as of the first day of April 1, 2020, by and between UGI UTILITIES,
INC. Harrisburg Area, Lancaster Area, and Lehigh Area, hereinafter referred to as "Company,"
and SYSTEM COUNCIL U-22 of the INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, hereinafter referred to as "Union."

WITNESSETH

WHEREAS, the parties hereto have reached an agreement as a result of collective
bargaining, and for the purpose of facilitating the peaceful adjustment of differences that may arise
from time to time, and to promote harmony and efficiency to the end that the employees and
Company and the general public may mutually benefit, the parties hereto contract and agree with
each other as follows:

ARTICLE 1

Representation and Recognition

1.1  Recognition of I.B.E.W.

The System Council U-22 of the International Brotherhood of Electrical Workers is hereby
recognized by Company as exclusive representative for all bargaining unit employees in the work
groups specified in Section 6.1 (not to exclude any work or classification heretofore included in
the bargaining unit). Excluded from this Agreement are all salaried personnel, supervisors,
management, confidential employees, and guards, as defined by the National Labor Relations Act;
office clericals, telephone operators, sales personnel, professionals, and technical employees (such
as, but not limited to, corrosion control technicians, Central Gas Control maintenance technicians

and radio maintenance men).
1.2 Jurisdiction of U-22

System Council U-22 is recognized as exclusive bargaining agent for Locals No. 1941,

1602, and 1456 of the 1.B.E.W. which locals represent certain employees at the Harrisburg Area,
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Effective March 6, 2020
Until April 30, 2024
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AGREEMENT

THIS AGREEMENT dated as of the 6th day of March, 2020 by and between UGI UTILITIES, INC.
hereinafter referred to as “Company” and INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS —
LOCAL 1456 of System Council U-22, hereinafter referred to as “Union.”

WITNESSETH

WHEREAS, the parties hereto have reached an agreement as a result of collective bargaining,
and for the purpose of facilitating the peaceful adjustment of differences that may arise from time to
time, and to promote harmony and efficiency to the end that the employees and Company and the
general public may mutually benefit, the parties hereto contract and agree with each other as follows:

Article 1
Representation and Recognition

1.1 Recognition of IBEW

Local 1456 of the International Brotherhood of Electrical Workers is hereby recognized by
Company as exclusive representative for all employees at its Lehigh facility holding the positions of
Operations Support Representative Start, Operations Support Representative | and Operations Support
Representative Il (not to exclude any work or classification heretofore included in the bargaining unit).
Excluded from this Agreement are all salaried personnel, supervisors, management, confidential
employees, and guards, as defined by the National Labor Relations Act; business support employees,
other than those positions specifically included in the bargaining unit, sales personnel, professionals,
and technical employees (such as, but not limited to, corrosion control technicians and telemetry
technicians).

Article 2
Union-Company Relationships

2.1 Management Freedom From Interference

The Company has and retains all rights not expressly compromised by this Agreement, including but not
limited to the right to conduct operations in a manner which in its opinion is effective and efficient. It is
agreed that there shall be no hindrance or interference with the management of the Company in its
several subdivisions, including the determination of Company policy which does not interfere with the
provisions of this Agreement. All rights of management, except insofar as the same are expressly limited
by the terms of this Agreement, are hereby reserved to the Company, and the Company specifically has
the power and the right to manage the business and direct the working forces.

Without limiting the generality of the foregoing, as used herein the "right to manage the business and

direct the working forces" includes the Company's rights to: discipline, suspend, or discharge employees
for just cause; hire, assign, evaluate, promote, demote, or transfer employees, or work, from one job to
another or from one department or facility to another, and lay-off or recall employees, all subject to the

1
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AGREEMENT

THIS AGREEMENT dated as of the 24th day of March, 2020 by and between UGI
UTILITIES, INC. hereinafter referred to as “Company” and SYSTEM COUNCIL U-22 GF THE
INTERNATIONAL BROTHERHCGOD OF ELECTRICAL WORKERS — LOCAL 1941, hereinafter referred
to as “Union.”

WITNESSETH

WHEREAS, the parties hereto have reached an agreement as a result of collective
bargaining, and for the purpose of facilitating the peaceful adjustment of differences that may
arise from time to time, and to promote harmony and efficiency to the end that the employees
and Company and the general public may mutually benefit, the parties hereto contract and
agree with each other as follows:

Article 1
Representation and Recognition

1.1 Recognition of IBEW

Local 1941 of the International Brotherhood of Electrical Workers is hereby recognized
by Company as exclusive representative for all employees at its Middletown and Lancaster
facilities holding the positions of Cerrosion Technician Start, Corrasion Technician| and
Corrosion Technician ll, Cerrosion Technician Il and Corrosion Technician Senior {not to exclude
any work or classification heretofore included in the bargaining unit). Excluded from this
Agreement are all salaried persannel, supervisors, management, confidential employees, and
guards, as defined by the National Labor Relations Act; business support employees, other than
those pasitions specifically included in the bargaining unit, sales personnel, professionals, and
technical employees {such as, but not limited to telemetry technicians}.

Article 2
Union-Company Relationships

2.1 Management Freedom From [nterference

The Company has and retains a!l rights not expressly compromised by this Agreement, including
but not limited to the right to conduct operations in a manner which in its opinion is effective
and efficient. It is agreed that there shall be no hindrance or interference with the management
of the Company in its several subdivisions, including the determination of Company policy which
does not interfere with the written provisions of this Agreement. All rights of management,
except insofar as the same are expressly limited by the terms of this Agreement, are hereby
reserved to the Company, and the Company specifically has the power and the right to manage
the business and direct the working forces.

Without limiting the generality of the foregoing, as used herein the "right to manage the
business and direct the working forces" includes the Company's rights to: discipline, suspend, or
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